June 11, 2009

The Board of Commissioners of Lorain County, Ohio met this day in a regular meeting, in the J. Grant Keys Administration Building,

226 Middle Avenue, Elyria, Ohio, at 9:31 a.m. with the following members present: Commissioner Lori Kokoski, President, Commissioner Ted 
Kalo, Vice-President and Commissioner Betty Blair Member and Theresa L. Upton, Clerk. 








JOURNAL ENTRY


Commissioners said the Pledge of Allegiance.


Commissioner Blair presented a female 2-3 yr old shepherd Rottweiler mix found in N. Ridgeville and will be available in Cage 5 on June 13 at 3pm
Commissioner Kokoski had a thought for the day: “only those who will risk going to far can possible find out how far they can go”


The following business was transacted


__________________
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RESOLUTION NO. 09-394


APPROVING LORAIN COUNTY JOB AND FAMILY SERVICES BILLS FOR PAYMENT


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby approve the following Lorain County Job and 

Family Services Bills for payment, which have been signed by two or more Commissioners:

SCHEDULE


VOUCHER #



DESCRIPTION


AMOUNT

SB9-146







In county travel



$22.00
H9-1271







Day care services


$2,809.40


Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All.


Motion carried.





________________
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RESOLUTION NO. 09-395
In the matter of confirming Investments as procured by the )

Lorain County Treasurer




    )
June 11, 2009

BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby confirm Investments as procured by the Lorain 

County Treasurer.

	
	DATE
	DESCRIPTION
	AMOUNT
	INTEREST EARNED  / ON
	CUSIP#
	INT EARNED
	INV WITH
	ACCT #

	1
	6/4/2009
	INT PAYMENT
	$12,041.25 
	Federal National Mortgage Assn, PO#08-0045
	31398ARR5
	
	FIRSTMERIT
	006470-00

	2
	6/4/2009
	INT EARNED
	
	'May1-29, 2009
	
	$20.90 
	STAROH
	01-14171

	3
	6/4/2009
	INT EARNED
	
	May1-29, 2009
	
	$274.94 
	STAROH
	62106

	4
	6/4/2009
	INT EARNED
	
	May1-29, 2009
	
	$5,333.81 
	STAROH
	01-15132



Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All.


Motion carried.





________________
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RESOLUTION NO. 09-396
In the matter of authorizing various appropriations)

BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby authorize various appropriations:

$
10,761.02
to be appropriated to:
reimburse lc jvs and lcdjfs/sheriff

$
4,268.22
to
1000-0000-550-000-03-5000-5001

$
6,492.80
to
1000-0000-550-000-03-5000-5001

$
313,000.00
to be appropriated to:
cover exp of funds/common please court court admin

$
225,000.00
to
2010-0000-360-000-02-5000-5001

$
38,500.00
to
2010-0000-360-000-02-5040-0000
$
4,000.00
to
2010-0000-360-000-02-5060-0000

$
500.00

to
2010-0000-360-000-02-5080-5081

$
45,000.00
to
2010-0000-360-000-02-5080-5080

$
8,334.00
to be appropriated to:
reallocation to meet dept needs/spec fund cdbg fy08

$
8,334.00
to
2060-fy08-100-116-04-6400-6419

$
20,000.00
to be appropriated to:
amend to meet additional spending/lcdjfs

$
20,000.00
to
2280-0000-260-264-06-6200-6220

$
50,000.00
to be appropriated to:
pay court costs in collection of taxes/pros detac

$
50,000.00
to
2500-0000-220-000-01-7000-7001

$
812,300.00
to be appropriated to:
salaries, pers, medicare, hospitalization, life ins, unemployed for courts ive-e prog/dr

$
650,000.00
to
2610-0000-400-000-02-5000-5001

$
93,000.00
to
2610-0000-400-000-02-5040-0000

$
9,500.00
to
2610-0000-400-000-02-5060-0000

$
50,000.00
to
2610-0000-400-000-02-5080-5080

$
1,300.00
to
2610-0000-400-000-02-5080-5081

$
8,500.00
to
2610-0000-400-000-02-5110-0000


Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All. 

Motion carried.





________________
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RESOLUTION NO. 09-397
In the matter of authorizing various account transfers)
June 11, 2009

BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby authorize various account transfers:

Account transfers;

$
15,000.00
from
1000-0000-100-100-01-6050-0000
prof serv for imaging of documents/records center



To
1000-0000-100-100-01-6200-6218

$
1,375.00
from
1000-0000-100-100-01-6050-6050




To
1000-0000-100-100-01-6200-6218

$
4,000.00
from
1000-0000-200-000-01-6200-0000
exp/auditor




To
1000-0000-200-000-01-7220-0000

$
1,000.00
from
1000-0000-220-000-01-6380-0000




To
1000-0000-220-000-01-6380-6380

$
34,000.00
from
1000-0000-550-000-03-6000-0000
exp incurred during 09/sheriff





To
1000-0000-550-000-03-5040-0000

$
3,700.00
from
1000-0000-550-000-03-6200-6218




To
1000-0000-550-000-03-7220-0000

$
1,100.00
from
1000-0000-550-000-03-5110-0000




To
1000-0000-550-000-03-7070-7086

$
39,323.00
from
2200-0000-550-000-03-5100-0000
purchase incurred during 09/sheriff jail




To
2200-0000-550-000-03-6200-6218

$
23,410.00
from
2200-0000-550-000-03-6050-0000




To
2200-0000-550-000-03-6200-6218

$
15,000.00
from
2200-0000-550-000-03-6000-0000




To
2200-0000-550-000-03-6200-0000

$
10,000.00
from
2200-0000-550-000-03-6000-6000




To
2200-0000-550-000-03-6200-0000

$
500.00

from
2260-0000-100-000-05-7220-7222
exp 09/solid waste




To
2260-0000-100-000-05-6000-6000

$
450.00

from
2260-0000-100-000-05-7220-7222




To
2260-0000-100-000-05-7000-7013

$
18,000.00
from
2260-0000-100-000-05-7070-7081




To
2260-0000-100-000-05-7070-7073

$
65,000.00
from
8300-0000-660-000-14-6380-6381
processing re-roofing contract/cbcf




To
8300-0000-660-00-014-6100-6104

Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All.


Motion carried.





________________
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JOURNAL ENTRY

There are no advances/repayments for this day.
________________
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RESOLUTION NO. 09-398
In the matter of authorizing the purchase of supplies and)

Services for various county departments


)
June 11, 2009

BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby authorize the purchase of supplies and services for various County departments.

870-09 9-1-1 Agency (3480)
 Renewal Contract CAD Software Support  
 Sungard Public      
32,285.84


Lorain County 9-1-1 Agency Dept – Total ---------------------------------------
$ 32,285.84

871-09 Airport (7300) 
Amendment to P.O. 2009000585 Management Fee  Johnston Aviation   
67,000.00


Lorain County Airport Dept – Total ---------------------------------------------
$ 67,000.00

872-09 Adult Probation (2560)
 Reagents and supplies for Urinalysis 
Abbott Lab.       
   3,314.00

 873-09 Adult Probation (2560)
 Reagents and Supplies for Urinalysis 
Abbott Lab.        
  5,475.00


Lorain County Adult Probation Dept – Total ------------------------------
--------$  8,789.00

874-09 CBCF(8300) 
Amendment to P.O. 2009002170 handling charge     AA World Services 
      29.58

 
Lorain County Lor/Med CBCF Dept – Total ------------------------------------
----$      29.58

875-09 Clerk of Courts  
Ricoh Toner, Color Photoconductor, etc    
 MT Business Tech.   
 1,014.75


Lorain County Clerk of Courts Dept – Total ----------------------------
---------$   1,014.75

876-09 Community Dev. (2060) 
Amendment to P.O. 2009001876         
 L.C. Office on  
     8,334.00

 
Lorain County Community Development Dept – Total -------------------
------------$   8,334.00

877-09 Domestic Rel. (2610) 
JI-R V.5 Interpretive Reports, ship.   
MHS Inc     
           265.00

 878-09 Domestic Rel. (2700)
 Pooled funding contribution          
  L.C. Mental Health  
 9,269.00

 
Lorain County Domestic Relations Dept – Total -------------------------------
---$   9,534.00 

879-09 Engineers (2580)
 Replace rear main seal                     
West Shore New     
 1,371.62

 880-09 Engineers (2580)
 Ohio Public Works Payments          
Treasurer of State
  43,451.24


Lorain County Engineers Dept – Total ------------------------------------------
-$  44,822.86

881-09 Golden Acres (3420) 
SUPER BPO Jul-Dec 09 Water Usage        
Amherst Utilities
   24,000.00

 882-09 Golden Acres (3420)
 SUPER BPO Jul-Dec 09 Physical Therapy   
Arbor Rehab.      
 170,000.00

 883-09 Golden Acres (3424)
 SUPER BPO Jul-Dec 09 Medical Director   
Liwanag Asuncion    
 9,600.00

 884-09 Golden Acres (3420)
 BPO Jul-Sept 09 Office Supplies       
  Bobels               
  900.00

 885-09 Golden Acres (3420)
 SUPER BPO Jul-Dec 09 Natural Gas Svc.  
 CCAO Natural Gas  
  18,000.00

 886-09 Golden Acres (3420)
 BPO Jul-Dec 09 Gas Usage                
Columbia Gas        
 3,000.00

 887-09 Golden Acres (3424) 
SUPER BPO Jul-Dec 09 Lab Services       
Community Health    
 6,000.00

 888-09 Golden Acres (3420) 
BPO Jul-Dec 09 New Hire Employee Phys.  
Community Health    
 4,000.00

 889-09 Golden Acres (3424) 
SUPER BPO Jul-Sept 09 Misc. Medical     
Direct Supply      
  5,000.00

 890-09 Golden Acres (3420) 
SUPER BPO Jul-Sept 09 Misc. Supplies    
Direct Supply      
 10,000.00

 891-09 Golden Acres (3420)
 BPO Jul-Dec 09 Satellite Service       
 DirecTV            
  2,000.00

 892-09 Golden Acres (3420)
 BPO Jul-Dec 09 Postage Meter Lease     
 Francotype-Postalia
    546.00

 893-09 Golden Acres (3420)
 SUPER BPO Jul-Sept 09 Dietary Supplies  
Gergely’s Maint.
    15,000.00

 894-09 Golden Acres (3420) 
SUPER BPO Jul-Dec 09 Food and Dietary   
Gordon Food      
   45,000.00

 895-09 Golden Acres (3420) 
BPO Jul-Dec 09 Entertainment Services   
Kathryn Koler        
  150.00

 896-09 Golden Acres (3420) 
BPO Jul-Sept 09 Craft Supplies      
    Lamrite DBA Pat Cat.   
900.00

  897-09 Golden Acres (3420) 
BPO Jul-Dec 09 Advertising           
   L.C. Office on Aging 
  800.00

 898-09 Golden Acres (3420) 
BPO Jul-Dec 09 Entertainment Services  
 Joseph Marotta       
  300.00

 899-09 Golden Acres (3420) 
BPO Jul-Sept 09 Repair Materials       
 Lowes            
    3,000.00

 900-09 Golden Acres (3420) 
SUPER BPO Jul-Dec 09 Laundry Service   
 Master Textile   
   35,000.00

 901-09 Golden Acres (3424) 
SUPER BPO Jul-Sept 09 Medical Supplies  
McKesson Medical  
  33,000.00

 902-09 Golden Acres (3424) 
SUPER BPO Jul-Sept 09 Diaper Supplies  
 McKesson Medical 
   30,000.00

 903-09 Golden Acres (3420) 
SUPER BPO Jul-Dec 09 Temporary Empl.    
Minute Men       
   10,000.00

 904-09 Golden Acres (3420) 
BPO Jul-Dec 09 Ricoh 3035 Copier Lease  
MT Business Tech.    
2,500.00

 905-09 Golden Acres (3420) 
SUPER BPO Jul-Sept 09 Bakery Items      
Nickles Bakery      
 5,000.00

 906-09 Golden Acres (3420) 
SUPER BPO Jul-Dec 09 Electric Svc.     
 Ohio Edison         
70,000.00

 907-09 Golden Acres (3420) 
BPO Jul-Dec 09 Membership Dues          
Ohio Health Care  
   2,354.20

 908-09 Golden Acres (3420) 
BPO Jul-Dec 09 Financial and Clinical   
Plante & Moran     
  4,000.00

 909-09 Golden Acres (3420) 
BPO Jul-Dec 09 Advertising- Senior      
Guide Publishing     
  600.00 

 910-09 Golden Acres (3420)
 SUPER BPO Jul-Dec 09 Dietitian Serv.    
Theresa Riemer       
9,000.00

 911-09 Golden Acres (3420) 
SUPER BPO Jul-Sept 09 Temp. Employment  
Select Ohio        
 40,000.00

 912-09 Golden Acres (3420) 
BPO Jul-Dec 09 Entertainment Svc.      
 Jerry Simmerer      
   720.00

 913-09 Golden Acres (3420) 
SUPER BPO Jul-Sept 09 Dairy Products    
Smith Dairy          
8,000.00

 914-09 Golden Acres (3420) 
BPO Jul-Sept 09 Repair Materials       
Superior Electric   
   400.00

 915-09 Golden Acres (3420) 
SUPER BPO Jul-Dec 09 Food and Dietary   
Sysco Food Service  
30,000.00

 916-09 Golden Acres (3420) 
BPO Jul-Dec 09 Maintenance and Testing  
ThyssenKrupp Elev.
   3,500.00

 917-09 Golden Acres (3420) 
BPO Jul-Dec 09 Telephone Usage fee      
Windstream         
  2,500.00

 918-09 Golden Acres (3420) 
Indirect Cost Jan-June 09               
L.C. Treasurer     
 91,737.50

 919-09 Golden Acres (3420) 
Misc. Cleaning Supplies                 
Gordon Food        
  1,914.57


Lorain County Golden Acres Dept – Total ---------------------------------
-------$ 698,421.97

 920-09 Job & Family (2280) 
Desk chairs with full back              
Bobels           
    6,174.00

 921-09 Job & Family (2280) 
46 x 60 Rect. Chair Mats                
Bobels           
    2,060.00


Lorain County Job & Family Services Dept – Total --------------------
-----------$   8,234.00

922-09 Maintenance 
Repair of pump for the motor for chiller #1  
   Hennings Quality   
  1,941.87

 923-09 Maintenance 
Supplies and Building Materials for Various  
   Sandusky Electric  
  2,489.75


Lorain County Maintenance Dept – Total --------------------------------------
----$  4,431.62

924-09 Prosecutor’s  
Parts, Shocks & wheel sensor, labor         
  Sugar Ridge     
     1,519.78


Lorain County Prosecutor’s Dept – Total ---------------------------------
--------$  1,519.78

925-09 Sheriff’s (2200) 
Lab work for inmates from past years    
   Labcorp       
       6,689.46


Lorain County Sheriff’s Dept – Total ---------------------------------------
-----$  6,689.46

926-09 Maintenance 
Amendment to P.O. 2009000736 Repairs and Test.  Lucas Plumbing      
 1,500.00


Lorain County Maintenance Dept – Total ----------------------------------------
--$  1,500.00


Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All. 

Motion carried.





________________
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RESOLUTION NO. 09-399
In the matter of authorizing Travel Expenses to various       )

personnel to attend meetings of interest to their departments)
June 11, 2009


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby authorize travel expenses to various personnel to attend meeting of interest to their departments.

Lorain County Job & Family Services  

 155-09 King, Jeff OJFSDA Fiscal Committee Meeting        Columbus, OH        6/15-16/09        196.40

 156-09 Golski, Mary Lou Ohio Job & Family Svc. Directors Columbus, OH        6/1-3/09        1,955.40

 157-09 Slovak, Marian Ohio Job & Family Svc. Directors   Columbus, OH        6/1-3/09          562.20

 158-09 King, Jeff Ohio Job & Family Svc. Director’s      Columbus, OH        6/1-3/09          562.20

 159-09 Salkowitz, Robert Ohio Job & Family Svc. Director Columbus, OH        6/1-3/09          622.20

 160-09 Wagner, Lynne Ohio Job & Family Svc. Directors    Columbus, OH        6/1-3/09          562.20

 161-09 Shope, Leesa Ohio Job & Family Svc. Directors     Columbus, OH        6/1-3/09          562.20

 162-09 Bossinas, Susan Ohio Job & Family Svc. Directors  Columbus, OH        6/1-3/09          562.20

Lorain County Lor/Med CBCF         

 163-09 Rose, Shanna ICCA Regional Conference             Cleveland, OH       6/15-16/09        175.00

 164-09 Yarber, Lynn ICCA Regional Conference             Cleveland, OH       6/15-16/09        175.00

 165-09 Knott, Robin ICCA Regional Conference             Cleveland, OH       6/15-16/09        175.00

 166-09 Figueroa, Steven ICCA Regional Conference         Cleveland, OH       6/15-16/09        175.00

Lorain County Community Development

 167-09 Gouch, Dan Western Lake Erie Basin Regional Water Perrysburg, OH      6/15/09           119.96


Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All.


Motion carried.





________________
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RESOLUTION NO. 09-400






APPROVING BILLS FOR PAYMENT


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby approve the following bills for payment, which have been signed by two or more Commissioners:

	VENDOR
	PURPOSE
	ACCOUNT #
	AMOUNT

	General
	
	
	

	Lorain County Sheriff
	Defense of Indigent Case
	1000 0000 500 000 02 7070 0000
	$37.00 

	Robert Taylor Insurance Company 
	Bond Renewal 
	1000 0000 100 136 01 5080 5083
	$100.00 

	Jacquelyn Morales
	Parking Refund
	1000 0000 100 142 01 7070 7089
	$10.00 

	Normson Trailer
	Equipment
	1000 0000 100 112 01 6380 6380
	$200.00 

	H & H Auto Parts
	Supplies
	1000 0000 100 104 01 6000 0000
	$68.68 

	Conrad's 
	Vehicle Expenses
	1000 0000 100 112 01 6380 6380
	$12.50 

	North Shore Landscape
	Supplies
	1000 0000 100 104 01 6000 0000
	$228.25 

	Webb Supply 
	Supplies
	1000 0000 100 104 01 6000 0000
	$34.40 

	Hennings Quality Service
	Repair
	1000 0000 100 104 01 6380 0000
	$931.65 

	Dave's Vacuum Repair
	Repair
	1000 0000 100 110 01 6380 0000
	$84.60 

	Dave's Vacuum Repair
	Equipment
	1000 0000 100 110 01 6050 0000
	$159.99 

	Home Depot
	Supplies
	1000 0000 100 104 01 6000 0000
	$90.52 

	Cintas Corporation 
	Uniform Rental 
	1000 0000 100 104 01 6600 6602
	$217.60 

	Moelk Sales
	Custodial Supplies
	1000 0000 100 110 01 6000 0000
	$270.00 

	Mitco Custom Water Treatment
	Supplies
	1000 0000 100 104 01 6000 0000
	$852.65 

	MT Business Technologies
	Copy Machine
	1000 0000 100 124 03 6200 0000
	$348.00 

	Lorain County Engineer
	Vehicle Expenses
	1000 0000 100 124 03 6000 0000
	$229.05 

	Verizon Wireless
	Telephone Services
	1000 0000 100 124 03 6200 6202
	$307.21 

	Sprint
	Telephone Services
	1000 0000 100 124 03 6200 6202
	$248.19 

	Sprint
	Telephone Services
	1000 0000 100 124 03 6200 6202
	$250.29 

	Windstream Corporation 
	Telephone Services
	1000 0000 100 124 03 6200 6202
	$322.74 

	Zone Telecom
	Telephone Services
	1000 0000 100 124 03 6200 6202
	$17.93 

	Zone Telecom
	Telephone Services
	1000 0000 100 124 03 6200 6202
	$32.46 

	First Impression mats
	Mat Rental 
	1000 0000 100 124 03 6600 6603
	$132.62 

	Fat Cats Custom Catering
	Meeting Expenses
	1000 0000 100 124 03 7070 0000
	$201.50 

	Fat Cats Custom Catering
	Meeting Expenses
	1000 0000 100 124 03 7070 0000
	$201.50 

	Fat Cats Custom Catering
	Meeting Expenses
	1000 0000 100 124 03 7070 0000
	$201.50 

	
	
	TOTAL
	$5,790.83 


	Dog Kennel
	
	
	

	Fox Veterinary Hospital 
	Services
	2220 2220 100 000 05 6200 6218
	$382.97 

	Dickman Directories
	Directory
	2220 0000 100 000 05 6000 0000
	$184.50 

	Go Go Graphics
	Vehicle Expenses
	2220 0000 100 000 05 6380 6380
	$300.00 

	
	
	TOTAL
	$867.47 

	9-1-1 Agency 
	
	
	

	Lorain County Transit
	June 09 Bus Signs
	3480 0000 100 000 03 7220 0000
	$517.50 

	Lorain County Transit
	May 09 Bus Signs
	3480 0000 100 000 03 7220 0000
	$517.50 

	Whitehouse Artesian 
	Water
	3480 0000 100 000 03 6000 0000
	$27.00 

	
	
	TOTAL
	$1,062.00 

	Sanitary Engineers
	
	
	

	Ohio Water Development Authority
	Other Expenses
	7100 7114 300 318 11 7070 0000
	$47,711.27 

	Lorain County Engineer
	Fuel
	7100 7100 300 304 11 6000 6000
	$979.22 

	Lorain County Engineer
	Repairs
	7100 7100 300 304 11 6380 6380
	$153.16 

	Ohio Water Development Authority
	Other Expenses
	7100 7106 300 310 11 7070 0000
	$14,978.25 

	Ohio Water Development Authority
	Other Expenses
	7100 7110 300 314 11 7070 0000
	$27,724.62 

	
	
	TOTAL
	$91,546.52 

	Transit
	
	
	

	MT Business Technologies
	Toner for printer
	7200 0000 100 000 11 6000 0000
	$68.42 

	
	
	TOTAL
	$68.42 

	Airport
	
	
	

	BP 
	Supplies
	7300 0000 100 000 11 6000 0000
	$903.81 

	Krystowski Tractor
	Supplies
	7300 0000 100 000 11 6000 0000
	$11.94 

	Bob's Truck Tire Sales
	Vehicle Expenses
	7300 0000 100 000 11 6380 6380
	$107.00 

	Johnson Controls
	Supplies
	7300 0000 100 000 11 6000 0000
	$450.00 

	Industrial Chem Labs & Services
	Supplies
	7300 0000 100 000 11 6000 0000
	$283.78 

	
	
	TOTAL
	$1,756.53 

	Children and Family Council
	
	
	

	Lorain County Treasurer
	GRF- Supply
	8210 FY09 100 000 14 6000 0000
	$111.31 

	Lorain County Treasurer
	Part C - Supply
	8240 FY09 100 000 14 6000 0000
	$113.70 

	
	
	TOTAL
	$225.01 

	Golden Acres
	
	
	

	Lorain County Treasurer
	Fingerprinting
	3420 0000 100 000 05 7070 0000
	$20.00 

	Lakeland Glass Company 
	Glass
	3420 0000 100 000 05 6380 6381
	$198.43 

	MobilexUSA
	X-Rays
	3420 0000 100 000 05 6200 6218
	$197.12 

	Allied Waste
	Trash Removal 
	3420 0000 100 000 05 6200 6202
	$712.37 

	Antenna Service Company 
	Receiver for satellite
	3420 0000 100 000 05 6050 0000
	$69.00 

	Lorain County Engineer
	Fuel
	3420 0000 100 000 05 6000 6000
	$75.21 

	Med-Pass
	Forms
	3420 0000 100 000 05 6000 0000
	$65.40 

	Baker Vehicle
	Supplies
	3420 0000 100 000 05 6000 0000
	$59.52 

	United States Post Office
	Post Office Box Rental 
	3420 0000 100 000 05 7070 0000
	$320.00 

	
	
	TOTAL
	$1,717.05 


	Hospitalization
	
	
	

	Fort Dearborn Life
	City Dep. Supp Life
	1030 0000 100 000 01 5080 5086
	$403.05 

	Medical Mutual of Ohio 
	Claims
	7000 7000 100 000 12 5080 5084
	$297,522.35 

	Medical Mutual of Ohio 
	Claims
	2200 0000 550 000 03 6200 6228
	$5,635.45 

	Delta Dental 
	Claims
	7000 7000 100 000 12 5080 5084
	$21,760.70 

	Delta Dental 
	Admin. Fee
	7000 7000 100 000 12 5080 5085
	$8,235.00 

	CompDent
	Claims
	7000 7000 100 000 12 5080 5084
	$19.46 

	
	
	TOTAL
	$333,576.01 


	Domestic relations
	
	
	

	Lorain county engineer
	Gasoline/vehicle expenses
	1000-0000-400-402-02-6000-6000
	$848.80

	Lorain county engineer
	Gasoline/vehicle expenses
	1000-0000-400-402-02-6380-6380
	$516.34

	
	
	Total
	$1,365.14

	Reclaim ohio
	
	
	

	Lorain county engineer
	Gas
	2700-0000-400-414-06-6000-6000
	$672.72

	Lorain county engineer
	Van repairs
	2700-0000-400-414-06-6380-6380
	$926.54

	
	
	Total
	$1,599.26



Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All.


Motion carried.





________________
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RESOLUTION NO. 09-401

In the matter of Instructing Clerk to )

advertise for bids for Airport ADA  )



June 11, 2009

Improvement Project

      )


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby Instruct Clerk to advertise for bids for Airport ADA 

Improvement Project.


Said Notice will be Chronicle on June 15, 22 & 29, open at 2 pm on July 9 in Commissioners hearing room. Prebid on July 2 at airport

NOTICE TO BIDDERS 

Sealed bids will be received until 2:00 p.m. on Thursday, July 9, 2009 by the Lorain County Board of Commissioners; Purchasing Department; 226 Middle Avenue, Elyria, Ohio 44035, for the furnishing of all labor, material and equipment for the Lorain County Regional Airport ADA Improvement Project, using various materials in accordance with all local, state and federal laws and guidelines.  All interested parties are welcome to attend the bid opening to be held immediately following the deadline in the Commissioners’ Meeting Room D located on the fourth floor of the Lorain County Administration Building.  The estimated cost of all construction work for the project is $99,554.00.  

A mandatory Pre-Bid Meeting will be held at 9:00 a.m. on Thursday, July 2, 2009 at the project site, Lorain County Regional Airport; FBO, 44050 Russia Road, Elyria, Ohio.  

All contractors involved with this project shall, to the extent practicable, use American made products, materials, services and labor in the implementation of this project.  Bidders shall submit a list of equipment available and all labor shall be paid not less than the Davis Bacon prevailing wage rate as determined by the U.S. Department of Labor for Lorain County.  The Bidding Documents, consisting of Bidding Requirements, Contract Forms, General Conditions, Specifications and Drawings may be examined at the following locations:  Lorain County Board of Commissioners, Purchasing Department, 226 Middle Avenue, Elyria, Ohio 44035

Specifications can be obtained at the office of the Lorain County Board of Commissioners; Purchasing Department; Lorain County Administration Building; 226 Middle Avenue, Elyria, Ohio, 44035 between the hours of 8:00 a.m. and 4:30 p.m., Monday through Friday.  A $21.00 non-refundable deposit is required for each set of bidding documents.  Lorain County will not accept and/or consider any bid as an official bid unless said bidder has picked up and paid for a complete bid package from the Lorain County Purchasing Department.  In order to bid this project you must be a plan holder of record with the Purchasing Department.

Bids must be accompanied by a bid bond, certified check, cashier’s check or Letter of Credit equal to ten percent (10%) of the amount bid or a Bid Guaranty and Contract Bond in the form bound in the Project Manual for the full amount of the bid.  Should any bid be rejected such instrument will be forthwith returned upon proper execution of a contract.  Each bid shall contain the full name or names of persons and company submitting the bid and shall be clearly marked:  Lorain County Regional Airport ADA Improvement Project.

The Board of Commissioners reserves the right to reject any and all bids and to waive any informalities or irregularities if it is deemed in the best interest of Lorain County to do so.  Any interpretation, correction or modification to the specifications desired shall be submitted in writing to James R. Cordes, County Administrator, 226 Middle Avenue, Elyria, Ohio 44035 and must be received at least seven (7) days prior to the date of the bid opening.


Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All.


Motion carried.





____________________









COMMISSIONERS

a.10







JOURNAL ENTRY


Mr. Cordes requested an executive session to discuss personnel/new hires at Golden Acres & summer youth.








___________________
A.11







RESOLUTION NO. 09-402
In the matter of approving and waiving  )

the reading of the same for the Lorain    )


June 11, 2009

County Board of Commissioners            )

meeting minutes for; June 4, 2009
)

BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby approve and waive the reading of the same for the Lorain County Board of Commissioners meeting minutes.

For; June 4, 2009.

Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All.

Motion carried.





__________________

a.12







RESOLUTION NO. 09-403

In the matter of amending various sections of the )

Personnel Policy Manual to include 1.2, 1.6, 2.7,  )

June 11, 2009

3.2, 3.3, 3.4, 4.1, 6.2, 6.3, 6.7, 6.9, 6.11, 7.21, 8.1, )

8.4




               )


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby amend various sections of the Personnel Policy Manual.

1) Section 1.2 – Definition of Terms read as;
 X – Suspension
Suspension - Normally this involves relieving an employee from duty without pay as a disciplinary measure aimed at improving the employee’s conduct.  A suspension is usually issued after verbal and written warnings have failed to improve the employee’s conduct or in the instance of a Group II violation.  In certain instances, suspension may be worked with pay (suspension of record) without impacting the effect of the suspension for purposes of recording disciplinary actions.

Y – Temporary Employee

An unclassified employee who works in a position which is of a non=permanent nature (full or part-time), which position has a specified duration of time, not to exceed six (6) months


AA – Unclassified Employee

A county employee who serves in a position which has been correctly designated as being in the unclassified service by virtue of 

ORC Section 124.11, or other applicable section of the Revised Code

1) SECTION 1.2 – DEFINITION OF TERMS NOW READS;

(In the definition of suspension, “verbal warning” was changed to “instruction and cautioning”) 

(The definition of temporary employee was revised in order to reflect the changes made by the General Assembly in HB 187)
X – Suspension 

Suspension - Normally this involves relieving an employee from duty without pay as a disciplinary measure aimed at improving the employee’s conduct.  A suspension is usually issued after instruction and cautioning and written warnings have failed to improve the employee’s conduct or in the instance of a Group II violation.  In certain instances, suspension may be worked with pay (suspension of record) without impacting the effect of the suspension for purposes of recording disciplinary actions.

Y – Temporary Employee

An unclassified employee full or part-time who works in a position which is of a non-permanent nature, which position has a specified duration of time, not to exceed one hundred twenty (120) days. However, a temporary appointment in excess of one hundred twenty (120) days may be made due to sickness, disability, or other approved leave of absence of a regular employee  In such case, the temporary appointment may continue during the period of sickens, disability, or other approved leave of absence


AA – Unclassified Employee

A county employee who serves in a position which has been correctly designated as being in the unclassified service by virtue of 

ORC Section 124.11, or other applicable section of the Revised Code. Such employees serve at the pleasure of the Employer.
2) Section 1.6 – amendments read as;
A. These rules may be amended or revised at the direction of the Employer, with the written approval of the Prosecutors’ Office. Whenever this occurs, employees will be provided with a revised and/or new policy to incorporate into their manuals.

2) Section 1.6 – amendments NOW reads;

(This section was deleted because it is redundant and because the Board does not, in all cases, seek the approval of the Prosecutor’s Office before revising a policy.)
A. Section has been deleted

3) Section 2.7 – Immigration reform and control act read as;

A. In General
3.
As a condition of continued employment, the Employer shall verify both the identity and the employment eligibility of all applicants considered for employment by following the steps outlined in (B) below.

B. Pre-employment requirement read as;

1.
All applicants to be hired, as a condition of employment shall be required to complete the biographical information requested by Form I-9 (refer to form I-9). The applicant shall attest that he/she is eligible for employment and has presented authentic, original documentation of identity and employment eligibility to placing an X in the appropriate box in Part 1 of the form. The applicant shall sign the signature space of Part 1 of the form and shall submit the form to the Employer for review and verification.

2.
The Employer shall required the applicant to furnish an original of one  of the documents listed below in order to substantiate both the applicant’s identity and employment eligibility:

a.
United States passport (unexpired or expired);

b.
Certificate of United States Citizenship (INS Form N-560 or N-561)

c.
Certificate of Naturalization (INS Form N-550 or N-570)

d.
Unexpired foreign passport which contains (a) an unexpired endorsement of the United States Attorney General authorizing  the individuals’ employment in the United States ( an unexpired stamp that reds, “Processed for I-551. Temporary evidence of Lawful Admission for permanent residence. Valid until (see form). Employment

authorized.”); or (b) has attached thereto a Form I-94 bearing the same name as the passport and contains an employment authorization stamp, so long as the period of endorsement has not yet expired and the job does not conflict with restrictions or limitations identified on the Form I-94;

e.
An Alien Registration Receipt Card;

f.
An unexpired Temporary Resident Card (INS Form I-668), or unexpired Employment Authorization Card (INS Form I-668A); or

g.
An unexpired Refugee Travel document (INS Form I-571) or unexpired reentry permit (INS Form I-327); an unexpired employment authorization document issued by the Immigration ad Naturalization Service which contains a photograph (INS Form I0688B).

3.
In lieu of any of the documents specified in (B)(2) of this policy, the applicant may submit to the Employer an original of one of the documents outlined below to establish employment eligibility and an original of one of the documents outlined below to verify the employee’s identity:
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	Acceptable Documents for Verifying Employment Eligibility:
	
	Acceptable Documents for Verifying Employment Identity:

	
	
	

	a.
Social Security card, unless stamped “not valid for employment purposes”

b.
A birth certificate issued by the Dept. of State (Form FS-545)

c.
A certificate of birth abroad issued by the Dept. of State (Form DS-1350)

d.
An original or certified copy of a birth certificate issued by a state or by a political subdivision

e.
Native American tribal document

f.
U.S. Citizen ID Card (INS Form I-97)

g.
ID card for use of resident citizen in the United States (INS Form I-179)

h.
An unexpired employment authorization document issued by the Immigration and Naturalization Service
	
	a.
State driver’s license
*

b.
State identification card*

c.
School identification card with a photograph

d.
Voter’s registration card

e.
U.S. military card or draft record

f.
ID card issued by federal, state, or local government*

g.
Military dependent’s ID card

h.
Native American tribal documents

i.
U.S. Coast Guard Merchant Marines Card

j.
Canadian driver’s license


4.
If the applicant cannot produce the documents, the applicant must produce a receipt for an application for replacement documents within three (3) days of hire.

5.
Individuals who are disabled may establish identity through certain other documents if they are being placed into employment by a nonprofit organization, association, or as part of a rehabilitation program.  The Business Office can provide additional information.

6.
Minors under the age of 18 who are unable to produce one of the identity documents listed under (3) of this section may provide other acceptable documents to establish identity.  The Business Office can provide additional information on the acceptable documents.

7.
If an alien attests to the Employer that he/she intends to apply or has applied for legalization or amnesty, the Employer need not require evidence of work authorization as specified in 3I above; the applicant must, however, provide to the Employer evidence of the applicant’s identity.



C.
Post-Hiring Requirements

1.
Within three (3) business days after the appointment of the applicant, the Employer shall physically examine the 

documentation presented by the new employee, ensure that the documents presented appear to be genuine and relate to the individual, and then complete the remaining portions of Form I-9.

2.
The Employer shall retain Form I-9 and photocopies of the supporting documentation for three (3) years after the effective date of hire or for one (1) year from the date of the employee’s separation from service, whichever is later.  All I-9 forms shall be maintained in a file separate from the employee’s personnel file.

3.
Form I-9 and copies of supporting documentation shall not be used for any purpose or provided to any agency or person other than for the purpose of complying with the requirements of the Act.

4.
Should an employee be rehired or reinstated by the Employer within one (1) year of the date of separation, the Employer may use the original I-9 form and supporting documentation for the purpose of complying with the Act.

5.
If an employee’s authorization to work expires, the Employer must immediately re-verify that the employee is still authorized to work, based on the employee’s documentation of continuing eligibility or new authority to work.  The Employer must review the document and verify on the I-9 Form, noting the document’s ID number and expiration date.



D.
Anti-Discrimination Policy.



It is the intention of the Employer not to discriminate in hiring on the basis of national origin and citizenship status except as otherwise provided by law.  The Employer will not unlawfully discriminate against any citizen or national of the United States or against any alien authorized to work in the job at issue.
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3) SECTION 2.7 – IMMIGRATION REFORM AND CONTROL ACT NOW READS;

(This policy was revised in order to incorporate the current I-9 form and instructions)
A. In General

3.
As a condition of continued employment, the Employer shall verify both the identity and the employment eligibility of all applicants considered for employment by ensuring the proper completion of Forms I-9

B.1 – PRE-EMPLOYMENT REQUIREMENT NOW READS:

Section has been deleted



B.2 a, b, c, d, e, f, g has been deleted



B.3 a, b, c, d, e, f, g, h, i, j has been deleted



B.4, 5, 6 & 7 has been deleted


C – POST HIRING REQUIREMENTS NOW READS:

Section 1, 2, 3, 4 & 5 has been deleted


D – ANTI DISCRIMINATION POLICY NOW READS:

Section has been deleted

4) Section 3.2 – employment status read as;

All employees shall be categorized as full-time, part-time, temporary, seasonal, intermittent, interim, or emergency.

3.
Temporary employee - An employee hired for a limited period of time, not to exceed six (6) months.

5.
Intermittent employee - An employee who works on an irregular schedule, which is determined by the fluctuating demands of the work, is not predictable, and generally requires less than 1,000 hours per year.

6.
Interim employee – An employee hired for an indefinite period of time to fill a vacancy created by the sickness or disability leave of a regular employee for the period of the sickness or disability leave.  Interim employees are to be notified at the time of hire, in writing, that their appointment shall cease upon the return of the regular employee for whom the interim employee is working.



7.
Emergency employee – An employee who is hired to meet an emergency situation, is not subject to civil service law, and is hired for a maximum of thirty (30) days.
4) SECTION 3.2 – EMPLOYMENT STATUS NOW READS;
(These revisions were made to reflect HB187 changes)
All employees shall be categorized as full-time, part-time, temporary, seasonal or intermittent.

3.
Temporary employee - An unclassified employee hired for a limited period of time, not to one hundred twenty (120) days. However, a temporary appointment in excess of one hundred twenty (120) days may be made due to sickness, disability, or other approved leave of absence of a regular employee. In such case, the temporary appointment may continue during the period of sickness, disability, or other approved leave.
5.
Intermittent employee - An unclassified employee who works on an irregular schedule which is determined by the fluctuating demands of the work, is not predictable, and generally requires less than 1,000 hours per year.

6.
Interim employee – has been deleted



7.
Emergency employee – has been deleted

5) Section 3.3 – seniority read as;



A.
Seniority is defined for purposes not to include layoff/recall, vacation accumulation, and retirement benefits, as the uninterrupted length of continuous service with the County.  Termination of employment lasting less than thirty (30) days does not constitute a break in continuous service.  


An authorized leave of absence also does not constitute a break in continuous service and seniority time continues to accumulate during the term of the leave, provided that the employee complies with the rules and regulations governing his/her leave of absence.

B.
For purposes of layoffs, seniority is defined as continuous service with the County, state, state-supported college or university, or general health district.  Service may be transferred from one agency to another without loss of seniority as long as no break in service occurs.  A break in service occurs if an employee terminates or is terminated for any reason and is not re-employed within thirty (30) days from the termination date.  If an employee is reinstated to his/her prior position within one (1) year of the termination date, continuous service will not be broken and prior service will be credited to the employee for purposes of determining seniority.  Employees who are reinstated within one (1) year will retain previously accumulated seniority, but will not be credited with seniority for the time spent away from public service.

C.
Seniority rights for bargaining unit members are governed by the appropriate collective bargaining agreement.

D.
For purposes of vacation service credit, seniority is calculated according to the number of years of service with the County, the State of Ohio, or any Ohio political subdivision.  The service need not be continuous; however, completion of a total of one (1) year of service (as defined in the Ohio Revised Code) is required before eligibility for any vacation is established (see Section 6.2).

E.
Seniority for the purposes of determining retirement 


benefits is defined by the provisions of the Ohio Public Employees Retirement System or other retirement system in which the employee participates.  For all other purposes, other than those specified above, seniority shall be defined as set forth in the provisions of the Ohio Revised Code.

5) SECTION 3.3 – SENIORITY AND CONTINUOUS SERVICE NOW READ AS;

(This policy was revised in order to clarify that the concept of “seniority” applies to bargaining unit members only.  However, non-bargaining unit members are covered by the concept of “continuous service”.)
A, B, D & E were Deleted

A. There is no definition of “seniority” in the Ohio Revised Code or the Ohio Administrative Code.  However, the ORC and the OAC refer to “continuous” service,” which means the uninterrupted service of an employee with the state, a county, or a state-supported college or university where no break in service occurs.

B. A “break in service” takes place when an employee has had a separation from service of thirty-one (31) days or more.  An authorized leave of absence of any separation from service which carries with it the right of reinstated, or reemployment as a result of a layoff, shall not constitute a break in service, provided the employee is reinstated or reemployed within the allowable time. 

However, the time the employee was separated shall not be counted towards the calculation of retention points for continuous service.

C.
Seniority rights for bargaining unit members are governed by the appropriate collective bargaining agreement.
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6) Section 3.4 – medical exanimation read as;


A.
To make certain that job applicants are physically able to perform the essential functions of the job, a physical or mental examination by a qualified physician may be required.  Examinations for positions requiring strenuous work, especially heavy lifting, may include a lower back x-ray or other examination related to the essential functions of the position.  The Employer will only require a physical or mental examination of an applicant for employment following the conditional selection of the preferred applicant for appointment (see Section 2.2).


B.
The Employer will select the physician to administer the examination.  The cost of any such physical examinations will be paid by the County. 

C.
Incumbents of specified positions may be legally required to submit to a regularly scheduled medical exam during the period of employment with the Employer.  Such an examination is intended to ensure that the incumbent continues to be physically and mentally able to perform the essential functions of his position.

6) SECTION 3.4 – MEDICAL EXANIMATION NOW READS;
(This policy was revised in order to incorporate the terminology currently used in ORC and OAC)


A.
To make certain that job applicants are able to perform the essential functions of the job, a physical or psychological examination by a licensed practitioner may be required.  Examinations for positions requiring strenuous work, especially heavy lifting, may include a lower back x-ray or other examination related to the essential functions of the position.  The Employer will only require a physical or psychological examination of an applicant for employment following the conditional selection of the preferred applicant for appointment (see Section 2.2).


B.
The Employer will select the licensed practitioner to administer the examination.  The cost of any such examinations will be paid by the County. 

C.
Incumbents of specified positions may be legally required to submit to a regularly scheduled medical exam during the period of employment with the Employer.  Such an examination is intended to ensure that the incumbent continues to be physically and psychologically able to perform the essential functions of his position.

7) Section 4.1 – probationary period read as;



A.
Each employee newly hired or promoted into a classified position shall serve a probationary period.  Probationary periods shall be set at one hundred twenty (120) days, unless extended by authorization of the Director of the Ohio Department of Administrative Services, but in no case shall such period exceed one (1) year.



D.
An employee may be separated at any time during the probationary period for unsatisfactory service.  Employees serving promotional probationary periods may be reduced to the classification and salary held prior to the promotion upon failure of the promotional probationary period.  An employee who is removed during the probationary period does not have the right to appeal to the State Personnel Board of Review.

G.
Classified employees who work an irregular schedule or who work less than the normal number of working days per week shall have their probationary period determined on the basis of time actually worked as described in the table below prepared by the Ohio Department of Administrative Services:


(1)
700 hours are equivalent to a 120 day probationary period.


(2)
1,000 hours are equivalent to a 180 day probationary period.


(3)
1,400 hours are equivalent to a 252 day probationary period.


(4)
1,500 hours are equivalent to a 270 day probationary period.


(5)
1,700 hours are equivalent to a 300 day probationary period.


(6)
2,000 hours are equivalent to a 365 day probationary period.

7) SECTION 4.1 – PROBATIONARY PERIOD NOW READS;

(This policy was revised to incorporate HB 187 changes. Specifically, the standard probationary period has been increased to 180 days).


A.
Each employee newly hired or promoted into a classified position shall serve a probationary period.  Probationary periods shall be set at one hundred eighty (180) days, unless extended by authorization of the Director of the Ohio Department of Administrative Services, but in no case shall such period exceed one (1) year.



D.
An employee may be separated at any time during the probationary period for unsatisfactory service.  Employees serving promotional probationary periods may be reduced to the classification and salary held prior to the promotion upon failure of the promotional probationary period.  An employee who is removed during the initial probationary period, or an employee who is reduced during a promotional probationary period, does not have the right to appeal to the State Personnel Board of Review.

G.
Classified employees who work an irregular schedule or who work less than the normal number of working days per week shall have their probationary period determined on the basis of time actually worked as described in the table below prepared by the Ohio Department of Administrative Services:



(1)
1,000 hours are equivalent to a 180 day probationary period.
(2)
1,400 hours are equivalent to a 252 day probationary period.



(3)
1,500 hours are equivalent to a 270 day probationary period.



(4)
1,700 hours are equivalent to a 300 day probationary period.



(5)
2,000 hours are equivalent to a 365 day probationary period.

8) Section 6.2 – vacations read as;
B.
No employee will be entitled to vacation leave under any circumstances until he or she has completed one (1) year of employment with the County or a political
E.
The Employer may authorize vacation carry over from year to year; however, vacation leave shall not be carried over for more than three (3) years.  An employee is entitled to compensation, at his or her current rate of pay, for the prorated portion of any earned but unused vacation leave for the current year to his or her credit, at the time of separation, transfer to another appointing authority, or retirement, and in addition, shall be compensated for any unused vacation leave accrued to his or her credit, with the permission of the Employer for up to three (3) years immediately preceding the last anniversary date of employment.

F.
On and after October 25, 1995, employees will receive credit for prior service with the state or any political subdivision of the state for the purpose of vacation accumulation, per ORC 9.44.  Notwithstanding the above, if any person removed for conviction of a felony "within the meaning of RC 124.34 is (subsequently re-employed( by the County, such person is only qualified to accrue vacation as if he or she were a new employee receiving no prior service credit.

G.
Vacation rights for bargaining unit employees are governed by the terms of the applicable collective bargaining agreement.
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8)
Section 6.2 – VACATIONS NOW READS;
(This policy incorporates the idea of a non-FLSA compensatory time bank for those who have accrued an excessive amount of vacation time)

B.
No employee will be entitled to vacation leave under any circumstances until he or she has completed one (1) year of employment with the County, the state, or a political
E.
The Employer may authorize vacation carry over from year to year; however, vacation leave shall not be carried over for more than three (3) years.  An employee is entitled to compensation, at his or her current rate of pay, for the prorated portion of any earned but unused vacation leave for the current year to his or her credit, at the time of separation, transfer to another appointing authority, or retirement, and in addition, shall be compensated for any unused vacation leave accrued to his or her credit, with the permission of the Employer for up to three (3) years immediately preceding the last anniversary date of employment. This means the maximum vacation accrual that an employee may have is the amount earned in the current year (maximum period of three hundred sixty-four (364) days), plus three (3) years worth of accrual carried over with the approval of the Employer.

F.
Any employee who, as of the date of the adoption of this policy, has a vacation leave balance in excess of that permitted in “E” above will have the additional hours placed in a separate non-FLSA compensatory time bank.  Any time remaining in the bank at the time of employee’s retirement or other separation from service will be forfeited.
G..
On and after October 25, 1995, employees will receive credit for prior service with the state or any political subdivision of the state for the purpose of vacation accumulation, per ORC 9.44.  Notwithstanding the above, if any person removed for conviction of a felony "within the meaning of RC 124.34 is subsequently re-employed by the County, such person is only qualified to accrue vacation as if he or she were a new employee receiving no prior service credit.

H..
Vacation rights for bargaining unit employees are governed by the terms of the applicable collective bargaining agreement.

9) Section 6.3 – sick leave reads as;


A.
Sick leave is a benefit and the usage of sick leave is not an entitlement.  Sick leave may be requested for the following reasons:


1)
Illness or injury of the employee or a member of his or her immediate family (in case of a member of the immediate 
family not living in the same household, the appointing authority may credit sick leave when it is justified, and such cases may be investigated).

2)
Medical, dental, or optical examinations or treatment of the employee or a member of his or her immediate family.

9)
Section 6.3 – SICK LEAVE NOW READS;

(This policy incorporates changes that have been made to sick leave provisions of the OAC)



A.
Sick leave is a benefit and the usage of sick leave is not an entitlement.  Sick leave may be requested for the following reasons:


1.
Illness or injury of the employee or a member of his or her immediate family, where the employee’s presence is reasonably necessary for the health and welfare of the employee or affected family member (in case of a member of the immediate family not living in the same household, the appointing authority may credit sick leave when it is justified, and such cases may be investigated).

2)
Medical, psychological, dental, or optical examinations or treatment of the employee or a member of his or her immediate family, where the employee’s presence is reasonably necessary.

10) Section 6.7 – military leave read as:



A.
Any permanent public employee who is a member of the Ohio National Guard, the Ohio Defense Corps, the Ohio Naval Militia, or member of other reserve components of the Armed Forces of the United States is entitled to a military leave of absence from his respective duties without loss of pay for such time as he is in the military service on field training or active duty, for periods not to exceed one (1) month (meaning twenty-two [22] working days, or one hundred seventy-six [176] hours for a forty [40] hour per week employee) in any one (1) calendar year.  For the purposes of this policy, "permanent employee" means an employee who holds a position with the County that requires him to work a regular schedule of twenty-six (26) consecutive bi-weekly pay periods, and such is not limited to a specific season or duration.  This definition does not include student help; intermittent, seasonal, or external interim employees; or individuals covered by personal services contracts.  Other provisions for military leave shall be controlled by state and federal laws.

B.
Any employee called to military duty for a period in excess of the twenty-two (22) working days because of an executive order issued by the President of the United States or an act of Congress may receive, during this period, the lesser of the following:
10)
SECTION 6.7 – MILITARY LEAVE NOW READS:


(This policy reflects changes that the General Assembly made to military leave in 2006)



A.
Any permanent public employee who is a member of the Ohio organized militia, or member of other reserve components of the Armed Forces of the United States, including the Ohio National Guard  is entitled to a military leave of absence from his respective duties without loss of pay for such time as he is performing service in the uniformed services, for periods not to exceed one (1) month (meaning twenty-two [22] working days, or one hundred seventy-six [176] hours for a forty [40] hour per week employee) for each calendar year in which the employee performs service in the uniformed services.  For the purposes of this policy, "permanent public employee" means an employee who holds a position with the County that requires him to work a regular schedule of twenty-six (26) consecutive bi-weekly pay periods, and such is not limited to a specific season or duration.  This definition does not include; intermittent, seasonal, temporary employees; or individuals covered by personal services contracts.  Other provisions for military leave shall be controlled by state and federal laws.

B.
Any permanent public employee called to military duty for a period in excess of the twenty-two (22) working days because of an executive order issued by the President of the United States or because of an act of Congress or because of an order to perform duty issued by the Governor pursuant to RC Section 5919.29, may receive, during this period, the lesser of the following:
11)
Section 6.9 – disability leave and separation read as;


C. Voluntary Disability Separation

3.
An employee who is granted a voluntary disability separation will retain the right to be reinstated to his or her position for three (3) years from the date that the employee is no longer in active work status due to a disabling illness, injury, or condition.  An employee may submit a written request for reinstatement from a voluntary disability separation in accordance with the rules of the Director of the Ohio Department of Administrative Services.

4. The appointing authority should send a written reminder to the employee at least two (2) weeks prior to the expiration of 
his or her disability separation.  Any employee who fails to apply for reinstatement, formally resign, or take disability retirement, shall be separated from service at the end of the three (3) year period.
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D. Involuntary Disability Separation


4.
The effective date of separation, for the purpose of reinstatement, will be based on the date the employee was no longer 
in active work status due to the disabling illness, injury, or condition.  The total continuous time of absence due to the disabling illness, injury, or condition will not exceed three (3) years for purposes of reinstatement rights.



E.
Any appointment made to a position vacated by disability leave or separation will be on an interim basis, and such employee must be made fully aware of his or her status.  Should the employee returning from disability leave or separation be reinstated to another position, the interim appointment may be made permanent.

11)
SECTION 6.9 – DISABILITY LEAVE AND SEPARATION NOW READS;

(This policy reflects another HB 187 change. The length of a disability separation has been reduced from 3 to 2 years)

C. Voluntary Disability Separation

3.
An employee who is granted a voluntary disability separation will retain the right to be reinstated to his or her position 

for two 
(2) years from the date that the employee is no longer in active work status due to a disabling illness, injury, or condition.  An employee may submit a written request for reinstatement from a voluntary disability separation in accordance with the rules of the Director of the Ohio Department of Administrative Services.

4. The appointing authority should send a written reminder to the employee at least two (2) weeks prior to the expiration of his 
or her disability separation.  Any employee who fails to apply for reinstatement, formally resign, or take disability retirement, shall be separated from service at the end of the two (2)  year period.


D. Involuntary Disability Separation


4.
The effective date of separation, for the purpose of reinstatement, will be based on the date the employee was no longer 
in active work status due to the disabling illness, injury, or condition.  The total continuous time of absence due to the disabling illness, injury, or condition will not exceed two (2) years for purposes of reinstatement rights.



E.
Any appointment made to a position vacated by disability leave or separation will be on a temporary basis, and such employee must be made fully aware of his or her status.  Should the employee returning from disability leave or separation be reinstated to another position, the temporary appointment may be made permanent.

12)
Section 6.11 – family and medical leave read as;


B.
An eligible employee may be permitted a total of twelve (12) work weeks of unpaid leave during the twelve (12) month period measured forward from the first date the employee uses Family and Medical Leave.  Family and Medical Leave may be used for the following reasons:

3.
To care for the employee's spouse, child, or parent who has a serious health condition; or


4.
Because of a serious health condition that makes the employee unable to perform the functions of the employee's 

position, including a workers’ compensation qualifying injury.



C.
An eligible employee will be required to provide the Employer with thirty (30) days advance notice of the employee's intention to take Family and Medical Leave.  The only exception will be when unforeseen circumstances prevent the employee from providing the required notice.

D.
The Employer will require the employee to provide medical certification from the employee's health care provider in order to support a leave request to care for a spouse, child, or parent who has a serious health condition; or for leave due to a serious health condition that makes the employee unable to perform the essential functions of the employee's position.  



The Employer, at the Employer's expense, may require a second opinion on the validity of the certification.  Should a conflict arise between the opinions of the two (2) health care providers, a third opinion will be sought.  The third opinion will be provided by a health care provider mutually agreeable to the employee and the Employer.  The expense of a third opinion will be paid by the Employer.  U.S. Department of Labor Form WH-380 shall be utilized by health care providers in supporting the leave request.



E.
An eligible employee will be required to use paid accrued vacation, sick leave (if appropriate), and personal leave prior to being granted unpaid Family and Medical Leave.  (The paid time will run concurrent with the Family and Medical Leave.)  The combined period of leave, including vacation, sick leave, personal leave, and unpaid Family and Medical Leave, shall not exceed the total of twelve (12) work weeks during the twelve (12) month period defined above.



F.
In the event of the continuation, reoccurrence, or onset of a serious health condition of the employee, after such employee has exhausted the twelve (12) work weeks of leave as provided in this policy, the employee may request an unpaid disability leave of absence or a voluntary disability separation in accordance with the Employer's policy.

G.
In any case in which a husband and wife, both employed by the County, request leave due to the birth or placement with the employees of a child, the total number of work weeks of Family and Medical Leave to which both employees are entitled will be limited to twelve (12) work weeks during the twelve (12) month period.



H.
Leave due to the serious health condition of the employee or the employee's spouse, child, or parent may be taken intermittently or on a reduced leave schedule when medically necessary.  The Employer may require an employee who takes leave in this manner for planned medical treatments to transfer temporarily to an alternative position which has equivalent pay and benefits and better accommodates the recurring periods of leave.

The taking of leave intermittently or on a reduced leave schedule will not result in a reduction in the total amount of leave to which the employee is entitled in accordance with this policy.  Leave due to the birth or placement of a child may not be taken on an intermittent or reduced leave schedule.

I.
It will not be considered a break in service when an employee takes leave in accordance with this policy, provided the employee returns to work at the expiration of the leave period.  During any uncompensated portion of a leave period, employees shall not accumulate sick, vacation, or any other accrued leave.



J.
An eligible employee who takes leave in accordance with this policy shall, upon return from such leave, be restored to the position held by the employee when the leave commenced, or a similar position of equivalent pay and benefits.  The Employer will require the employee's physician to certify that the employee is able to resume work as a condition of return to employment.



K.
During any period that an eligible employee takes leave in accordance with this policy, the Employer shall maintain the employee's group health care coverage under the conditions coverage would have been provided if the employee had continued in employment for the duration of the leave.  The employee will be responsible for paying the employee's share of the health insurance costs during the leave.  If the employee does not return from the leave, the Employer may recover the premiums it paid for maintaining the health care coverage during the period of unpaid Family and Medical Leave.

L.
Upon requesting Family and Medical Leave, an eligible employee will receive a written notice, from the Employer, outlining the employee's rights and obligations.

Family and Medical Leave Notice read as;
This notice is provided to you in response to your request for Family and Medical Leave and is intended to describe your rights and obligations.


1.
Any leave that you use will be deducted from the twelve (12) work weeks of leave to which you are entitled during a twelve (12) month period in accordance with the Employer's Family and Medical Leave policy.
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2.
You are required to provide the Employer with a properly completed Certification of Physician or Practitioner Form (U.S. Department of Labor, Form WH-380) if you intend to use leave to care for your spouse, child, or parent who has a serious health condition; or because of your own serious health condition that prevents you from performing the functions of your position.  Failure to provide the requested certification in a timely manner will result in denial of the leave until the certification is provided.

3.
Before being permitted to take unpaid Family and Medical Leave, you must exhaust all earned but unused vacation leave, sick leave (if appropriate), and personal leave.  (The paid time will run concurrent with the Family and Medical Leave.)



4.
For the duration of your leave your current group health insurance coverage will be maintained as long as you pay your portion of the premium.  $ 


  is due at the Lorain County Commissioners' Benefits Office, 226 Middle Avenue, Elyria, Ohio 44035 in accordance with the following schedule: _______________.  Failure to pay  your portion of the monthly premium within thirty (30) days of the due date will result in termination of the Employer's obligation to pay its share of the premium for your coverage.



5.
If your leave is due to a serious health condition which has rendered you unable to perform the essential functions of your position, you will be required to present a certification from your physician stating you are fit to return to duty before you will be permitted to resume work.



6.
Upon return to work, you will be restored to your original position or a position with equivalent pay, benefits, and other terms and conditions of employment. 



7.
If you fail to return to work, the Employer may recover the premiums it paid for maintaining your health care coverage during any period of unpaid Family and Medical Leave.






____________________


Appointing Authority or Designee/Date
12)
SECTION 6.11 – FAMILY AND MEDICAL LEAVE NOW READS;

(This policy incorporates the changes Congress has made to the Family and Medical Leave Act. It also replaces old forms with the new federal forms)


B.
An eligible employee may be permitted a total of twelve (12) work weeks of unpaid leave during the twelve (12) month period measured forward from the first date the employee uses Family and Medical Leave.  Family and Medical Leave may be used for the following reasons:

3.
To care for the employee's spouse, child, or parent who has a serious health condition; 


4.
Because of a serious health condition that makes the employee unable to perform the functions of the employee's 

position, including a workers’ compensation qualifying injury; or
5.
Because of any qualifying exigency arising out of the fact that the employee’s spouse, son, daughter, or parent is a 

covered military member on active duty (or has been notified of an impending call or order to active duty) in support of a contingency operation.  Qualifying exigencies are one or more of the following: short-notice deployment, military events and related activities, child care and school activities, financial and legal arrangements, counseling, rest and recuperation and post-deployment activities



C.
An eligible employee may be permitted a total of twenty-six (26) work weeks of unpaid leave during the twelve (12) month period measured forward from the first date the employee uses Family and Medical Leave in order to care for a covered service member with a serious injury or illness if the employee is the spouse, son, daughter parent or net of kin of the service member.  However, when Family and Medical Leave is used for this reason and one or more of the reasons listed in “B” above, the eligible employee will be entitled to a maximum combined total of twenty-six (26) work weeks of leave.

D.
An eligible employee will be required to provide the Employer with thirty (30) days advance notice of the employee’s intention to take Family and Medical Leave. The only exception will be when unforeseen circumstances prevent the employee from providing the required notice.
E.
The Employer will require the employee to provide medical certification from the employee's health care provider or the family member’s health care provider in order to support a leave request to care for a spouse, child, or parent who has a serious health condition; or for leave due to a serious health condition that makes the employee unable to perform the essential functions of the employee's position.  




The Employer, at the Employer's expense, may require a second opinion on the validity of the certification.  Should a conflict arise between the opinions of the two (2) health care providers, a third opinion will be sought.  The third opinion will be provided by a health care provider mutually agreeable to the employee and the Employer.  The expense of a third opinion will be paid by the Employer.  U.S. Department of Labor Form WH-380 shall be utilized by health care providers in supporting the leave request.



F.
An eligible employee will be required to use paid accrued vacation, sick leave (if appropriate), bonus time, and personal leave prior to being granted unpaid Family and Medical Leave.  (The paid time will run concurrent with the Family and Medical Leave.)  The combined period of leave, including vacation, sick leave, personal leave, and unpaid Family and Medical Leave, shall not exceed the total of twelve (12) or twenty-six (26) work weeks during the twelve (12) month period defined in paragraphs “B” and “C” of this policy.


G.
In the event of the continuation, reoccurrence, or onset of a serious health condition of the employee, after such employee has exhausted the twelve (12) work weeks of leave as provided in this policy, the employee may request an unpaid disability leave of absence or a voluntary disability separation in accordance with the Employer's policy.



H.
The Employer will also require the employee to provide appropriate certification in order to support a leave request because of the qualifying exigency or to care for a covered service member with a serious injury or illness.



I..
In any case in which a husband and wife, both employed by the County, request leave due to the birth or placement with the employees of a child, the total number of work weeks of Family and Medical Leave to which both employees are entitled will be limited to twelve (12) work weeks during the twelve (12) month period.



J..
Leave due to the serious health condition of the employee or the employee's spouse, child, or parent or to care for a covered service member with a serious illness or injury, may be taken intermittently or on a reduced leave schedule when medically necessary.  The Employer may require an employee who takes leave in this manner for planned medical treatments to transfer temporarily to an alternative position which has equivalent pay and benefits and better accommodates the recurring periods of leave. Leave due to a qualifying exigency may also be taken on an intermittent or reduced leave schedule basis.
The taking of leave intermittently or on a reduced leave schedule will not result in a reduction in the total amount of leave to which the employee is entitled in accordance with this policy.  Leave due to the birth or placement of a child may not be taken on an intermittent or reduced leave schedule.

K..
It will not be considered a break in service when an employee takes leave in accordance with this policy, provided the employee returns to work at the expiration of the leave period.  During any uncompensated portion of a leave period, employees shall not accumulate sick, vacation, bonus or any other accrued leave.



L.
An eligible employee who takes leave in accordance with this policy shall, upon return from such leave, be restored to the position held by the employee when the leave commenced, or a similar position of equivalent pay and benefits.  The Employer will require the employee's physician to certify that the employee is able to resume work as a condition of return to employment.



M..
During any period that an eligible employee takes leave in accordance with this policy, the Employer shall maintain the employee's group health care coverage under the conditions coverage would have been provided if the employee had continued in employment for the duration of the leave.  The employee will be responsible for paying the employee's share of the health insurance costs during the leave.  If the employee does not return from the leave, the Employer may recover the premiums it paid for maintaining the health care coverage during the period of unpaid Family and Medical Leave.
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N..
Upon requesting Family and Medical Leave, an eligible employee will receive a written notice, from the Employer, outlining the employee's rights and obligations.

FAMILY AND MEDICAL LEAVE NOTICE NOW READS;
This section has been deleted and replaced with U.S. Department of Labor Forms WH-381, WH-382, WH-380-E, WH-380-F, WH-384 and WH-385

13)
Section 7.21 – employee/employer responsibility for reporting violations of law read as;



A.
This policy is established to protect employees against retaliation by the Employer for reporting violations of federal, state, and/or local laws.  It is intended to identify the procedures to be followed whenever an employee becomes aware of a violation of law involving the Employer.


1.
Whenever an employee becomes aware of a violation of federal, state, and/or local law that the Employer has the

authority to correct, and the employee reasonably believes that the violation is a criminal offense and/or that it is likely to cause an

imminent risk of physical harm to persons, or a hazard to public health or safety, or is a felony, the employee shall verbally notify his 
supervisor regarding the violation.

Upon notification, the supervisor and the employee shall jointly prepare a written report that provides sufficient detail to identify 
and describe the violation as well as identify the date and time of its filing.

2. The Employer is responsible for conducting a thorough investigation of the violation to determine the accuracy of the


information.  

Whenever possible, the Employer will make a good faith effort to correct any violation within twenty-four (24) hours of becoming aware of the situation.

3. Whenever an employee makes a report of this nature the Employer will notify the reporting employee in writing of any


efforts to correct the violation or hazard or, if appropriate, after investigation a determination was made that no violation of law occurred.

4. If the Employer fails to properly notify the employee regarding a reasonable and good faith effort to correct a violation, 

the employee may file a written report with the County Prosecutor's Office, a peace officer, or other appropriate public official.

5. Whenever an employee becomes aware of a criminal violation of Ohio Revised Code Chapters 3704 (Air Pollution Control), 
3734 (Solid Waste), 6109 (Safe Drinking Water), or 6111 (Water Pollution Control), the Employer should directly notify in writing the appropriate public official or agency.

6. Employees shall make a reasonable good faith effort to determine the accuracy of any information regarding violations of 
laws prior to submission of information in written or oral form.

13)
Section 7.21 – employee/employer responsibility for reporting violations of NOW reads;



(This policy was revised to incorporate HB 187 changes)


A.
This policy is established to protect employees against retaliation by the Employer for reporting violations of federal or state laws, rules or regulations.  It is intended to identify the procedures to be followed whenever an employee becomes aware of a violation the Employer has the ability to correct..


1.
Whenever an employee becomes aware of a violation of federal or state law, rules or regulations or the misuse of 
public resources that the Employer has the authority to correct, the employee may file a written report identifying the violation or misuse with his supervisor or the appointing authority.


2.
If the employee reasonably believes that a violation or misuse of public resources is a criminal offense, he may, in addition to or instead of filing a written report with his supervisor or the appointing authority, report the matter to the County Prosecutor, a peace officer, or other appropriate public official.  If the employee reasonability believes the violation or misuse is a violation of Chapter 102 of the Revised Code (Public Officers – Ethics), R.C. Section 2921.42 (Having an unlawful interest in a public contract) or R.C. Section 2921.43 (Soliciting or accepting improper compensation), the employee may report the matter to the Ohio Ethics Commission.

3. An employee must make a reasonable effort to determine the accuracy of any information he reports, in accordance with 
1 and 2 above.  Any employee who purposely, knowingly, or recklessly reports false information shall be subject to disciplinary action.
14)
Section 8.1 – discipline read as:

A, B, C, D, E

14)
SECTION 8.1 – DISCIPLINE NOW READS:

(This policy was revised to incorporate HB 187 changes, specifically the administrative leave without pay provisions.)
F.
The Employer may, in its discretion, place an employee on administration leave without pay  for a period not to exceed two (2) months, if the employee has been charged with a violation of a law that is punishable as a felony.  If the employee subsequently does not plead guilty to or is not found guilty of a felony, the Employer will pay the employee at the employer’s base rate of pay, plus interest, for the period the employee was on the unpaid administrative leave.

15)
Section 8.4 – appeals read as;


A.
Personnel actions such as dismissals, suspensions of over three (3) days, fines in excess of three (3) days( pay, demotions, and layoffs may be appealed by classified employees to the State Personnel Board of Review.  Suspensions of three (3) days or less and fines of three (3) days( pay or less may be appealed to the Employer through the internal complaint procedure.  Disciplinary action based on conviction of a (felony( within the 

meaning of R.C. 124.34 may not be appealed to the State Personnel Board of Review.



B.
Appeals to the State Personnel Board of Review from removal, demotion, fines, or suspension must be filed within ten (10) calendar days of the date the employee is served with the order.  Appeals from layoffs must be made within ten (10) calendar days of the receipt of the notice of the layoff.



C.
The State Personnel Board of Review maintains authority to decide whether an appeal warrants a hearing.  When an appeal is heard, the Board may affirm, disaffirm, or modify personnel decisions made by the Employer.



D.
Bargaining unit employees shall have the right to appeal disciplinary action or layoff through the grievance procedure set forth in the applicable collective bargaining agreement.
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15)
SECTION 8.4 – APPEALS NOW READS;

(This policy was revised to incorporate HB 187 changes, specifically the change from days to hours)


A.
Personnel actions such as dismissals, suspensions of twenty-four (24) hours or more, fines of twenty-four (24) hours or more pay, demotions, and layoffs may be appealed by classified employees to the State Personnel Board of Review1.  Suspensions of less than twenty-four (24) hours and fines of less than twenty-four (24) hours pay may be appealed to the Employer through the internal complaint procedure.  Disciplinary action based on conviction of a “felony” within the meaning of R.C. 124.34 may not be appealed to the State Personnel Board of Review.


______________________


1 If the employee is exempt from the payment of overtime compensation, he may not appeal a suspension of less than forty (40) hours or a fine of less than forty (40) hours pay.

Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All.

Motion carried.





_____________(discussion was held on the above)









JOB & FAMILY SERVICES
A.13







RESOLUTION NO. 09-404

In the matter of authorizing payment of the
)

County General Fund “Mandated Share”    
)

As outlined payable to the Lorain County  
)

June 11, 2009
Department Of Job & Family Services in
)

Compliance with O.R.C. 5101.16

)

Through 5101.161



)

BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby accept and authorize payment of the County General Fund “Mandated Share” as outlined payable to the Lorain County Department of Job & Family Services in compliance with O.R.C. 5101.16 through 5101.161.

FURTHER BE IT RESOLVED, said payment period is for July 1, 2009 through June 30, 2010 (State Fiscal Year 2010).  Said payments from the County General Fund will be at $98,933.66 per month for July 2009 through May 2010 and $98,933.74 for June 2010 as follows:

	LORAIN COUNTY DEPARTMENT OF JOB & FAMILY SERVICES

	MANDATED SHARE PAYMENT SCHEDULE

	STATE FISCAL YEAR 2010

	(JULY 2009 THROUGH JUNE 2010)

	
	
	
	
	
	
	

	
	
	MONTH
	
	
	
	MONTHLY

	PAYMENT
	
	OF
	
	
	
	PAYMENT

	#
	 
	PAYMENT
	 
	YEAR
	 
	AMOUNT

	
	
	
	
	
	
	

	1st
	
	JULY
	
	2009
	
	$98,933.66 

	2nd
	
	AUGUST
	
	2009
	
	98,933.66 

	3rd
	
	SEPTEMBER
	
	2009
	
	98,933.66 

	4th
	
	OCTOBER
	
	2009
	
	98,933.66 

	5th
	
	NOVEMBER
	
	2009
	
	98,933.66 

	6th
	
	DECEMBER
	
	2009
	
	98,933.66 

	7th
	
	JANUARY
	
	2010
	
	98,933.66 

	8th
	
	FEBRUARY
	
	2010
	
	98,933.66 

	9th
	
	MARCH
	
	2010
	
	98,933.66 

	10th
	
	APRIL
	
	2010
	
	98,933.66 

	11th
	
	MAY
	
	2010
	
	98,933.66 

	12th
	
	JUNE
	
	2010
	
	98,933.74 

	
	
	
	
	
	
	

	
	
	TOTAL
	
	
	
	$1,187,204.00 


BE IT FURTHER RESOLVED, a minimum of an additional five percent of The State of Ohio certified amount for the county share of $1,187,204.00 for State Fiscal Year 2010 would be appropriated to General Fund Public Assistance Grants line item for the 2010 Calendar Budget Year in compliance with O.R.C. 5101.16 through 5101.161.

Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All.

Motion carried.





_____________(discussion was held on the above)

A.14







RESOLUTION NO. 09-405

In the matter of authorizing a Purchase of Service)

agreement between Lorain County Department of)

Job and Family Services and Murray Ridge          )

June 11, 2009

Production Center, Elyria, Ohio for cleaning        )

services at the LCDJFS building for state fiscal    )

year 2010




 )


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby authorize a Purchase of Service agreement between Lorain County Department of Job and Family Services and Murray Ridge Production Center, Elyria, Ohio for cleaning services at the LCDJFS building for state fiscal year 2010.

        Said agreement is considered a part hereof to this resolution and by reference thereto and can be found on file in the Commissioners/Purchasing Department and Lorain County Department of Job and Family Services.  This agreement is effective from July 1, 2009 through June 30, 2010 and will not exceed a value of $7,198.20.  


FURTHER BE IT RESOLVED, we hereby authorize Mary Lou Golski, Director, Lorain County Department of Job and Family Services to execute this agreement on behalf of the Commissioners.


BE IT FURTHER RESOLVED, we hereby authorize said payment for services to be made within the amount set above for contract and/or subcontracts.

Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All.

Motion carried.





__________________









CBCF
A.15







RESOLUTION NO. 09-406
In the matter of awarding contract to )

Don Dailey Builders, in the amount   )



June 11, 2009

of $65,000 for the reroofing of Lorain)

/Medina Community Based                 )

Correctional Facility

         )
WHEREAS, bids were received and opened on March 20, 2009 for the Lorain/Medina CBCF re-roof project as follows:

Company Name




Base Bid


Weathertight Construction, LaGrange

$68,965

Prefessional Roofing Services, Strongsville
$85,100

Don Dailey General Contr., New London
$65,000

Kaminsky Roofing, Elyria


$69,950

Based upon the bid specifications, no subcontracts exist on this job.

NOW, THEREFORE BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby award contract to Don Dailey Builders in the amount of $65,000 for the reroofing of Lorain/Medina Community Based Correctional Facility.

BE IT RESOLVED, that we do and hereby issue a Notice to Proceed effective on June 12, 2009 and to complete said contract on or before August 14, 2009.

FURTHER BE IT RESOLVED, authorize County Administrator to notify County Auditor to release retainage at completion of contract.

Said bid was the most responsive complying with specifications to be paid from Acct#8300-0000-660-000-14-6100-6104 construction.

Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All.

Motion carried.





__________________









MENTAL HEALTH
A.16







RESOLUTION NO. 09-407

In the matter of requesting that the Lorain County)

Auditor, pursuant to the Ohio Revised Code         )

Section 5705.03, to certify to the Lorain County   )

Board of Commissioners the total current tax        )

June 11, 2009

valuation of the county and the dollar amount       )

of revenue that would be generated by a 1.2 mills )

for the purpose of a Mental Health renewal or      )

replacement levy


               )


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby request the Lorain County Auditor, pursuant to the Ohio Revised Code Section 5705.03, to certify to the Lorain County Board of Commissioners the total current tax valuation of the county and the dollar amount of revenue that would be generated by a 1.2 mills for the purpose of a Mental Health renewal or replacement levy.


Said request is to have this issue placed on the November 3, 2009 general election ballot.  This is for five years commencing on the duplicate year 2010 for collection in 2011, pursuant to Ohio Revised Code 5705.192 and 5705.221.
Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All.

Motion carried.





__________________









SHERIFF
A.17







RESOLUTION NO. 09-408

In the matter of awarding contract to )

Crossroads Asphalt Recycling Inc.,  )



June 11, 2009

Columbia Station in amount of         )

$102,235 for the resurfacing of         )

parking lot for Sheriff’s Office          )


BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby award contract to Crossroads Asphalt Recycling Inc., Columbia Station in amount of $102,235 for the resurfacing of parking lot for Sheriff’s Office.


FURTHER BE IT RESOLVED, seven bids were opened on June 5, 2009, this being the most responsive complying with specifications with estimate at $100,000 as follows:


1)
Ohio Paving

$142,773.93


2)
J.L. Reichert, Inc.
$113,700.00


3)
Erie Blacktop

$113,864.00


4)
Plas Bros.

$117,500.00


5)
A.J. Riley, Inc.

$114,331.00


6)
Carron


$112,250.00


7)
Crossroad Asphalt
$102,235.00

BE IT FURTHER RESOLVED, Issue Notice to proceed on or about June 23 and completed within 30 days and Authorize County Administrator to notify Auditor to release retainage at completion of project to be paid from Acct#jail construction.
Motion by Kokoski, seconded by Kalo to adopt Resolution. Ayes: All.

Motion carried.





__________________

b.







COUNTY ADMINISTRATOR



Mr. Cordes had no further issues for this day.

__________________

c.







ASSISTANT COUNTY PROSECUTOR
Mr. Jerry Innes requested an executive session to discuss several litigation issues.








_________________
d







COMMISSIONERS REPORT



Commissioner Kokoski said the two deputies that are doing the Environmental Crimes Unit through Solid Waste funds are: Deputy Bill Curtis, 440-329-3743 or bcurtis@loraincountysheriff.com or Deputy Rick Niseboum, 440-329-4749 or rniseboum@loraincountysheriff.com

Commissioner Kalo said the sales tax is down around $600,000 in general fund and $330,000 in jail.  We are waiting for the Budget Commission to see if the certificate will be lowered.


Commissioner Blair thanked Virginia Haynes for getting her the cookie that Kridrowski Bakery made (a red hat).  Also at the Team Tuesday the Lake Erie Crusher management was there, what a great facility.   Commissioner Blair also said the rfp alternate analysis study is being worked on for commuter rail.  June 12 is the NOACA summit and they will consider the applications and hope they approve ours.

Commissioner Kalo said Brain McCann from West Shore would speak at the summit.


Commissioner Kokoski did go the Crusher game it was nice and congratulated Mayor Smith, City of Avon.









____________________(discussion was held on the above)

f.







CLERK’S REPORT





Theresa L. Upton said the Board sent a Proclamation to Job & Family Services proclaiming June 15 as Elder Abuse Awareness Day








__________________

g.







BOARD CORRESPONDENCE





Motion by Kokoski, seconded by Kalo to waive the reading of the same for board correspondence. Upon roll call the vote taken thereon, resulted as: Ayes: All.


Motion carried.

#1.
Commissioners signed the Ohio Department of Rehabilitation and Correction FY2010 Community Based Corrections program Subsidy Grant agreement from July 1, 2009 – June 30, 2010 for Adult Probation; 407 Non-residential felony for $460,787; 408 Non-residential felony for $22,142 and $76,460

#2.
Publications: “Government weekly e-news”; “County news”; “Criminal Justice weekly”; “CIDS #22”; “CCAO Statehouse report”; 

#3.
First Energy letter of notification – Beaver-Brookside 138kV transmission line tap to Buckeye Power/Lorain-medina Rural Electric Cooperative Camden Substation to install 130’ long, radial and extend north to south approximately 1200’ east of intersection of SR20 and Baumhart Rd, Camden Township

#4.
Lorain County Domestic Relations annual report 2008

#5.
Grand Jury Report – Judge Betleski

#6.
July 12 – 36th annual Old-time Jamboree Parade, Amherst. Info at 988-7255

#7.
Oh Dept of Dev draft fy08 Ohio consolidated plan substantial amendment for administering $12,957,517 of ARRA CDBG. View at http://development.ohio.gov/cdd/ohcp/publications.htm, comments due by June 12 (cc: LCCDD)

#8.
Thank  you from “Our Family” – SAFE for the computers (cc: LCSWMD)

#9.
June 22 from 4 – 5:30 pm, Lorain Public Library, meeting room a, 351 W. 6th Street and June 25 at 10 am, Commisioners, Meeting room b, 226 Middle Ave., Elyria will be public hearings on the proposed route, schedule and fare changes proposed effective as early as July 8, 2009 for Lorain County Transit

#10.
Lorain County Engineer issued a highway use permit to Windstream Communication, Elyria to replace 9 poles on west side of Indian Hollow Rd, starting at SR303 going south 1,370’+-, LaGrange Township

#11.
Senator Morano votes against turning back the clock on education reform

#12.
City of Avon will pledge $5,000 toward the local share of $68,800 to match the federal dollars on the West Shore Corridor Alternatives Analysis

#13.
Ohio Dept of Dev civil rights and fair housing requirements on NSP (cc:LCCDD)









____________________

h.







PUBLIC COMMENT










(Please limit your comments to three minutes)

David Ashenhurst, Oberlin said Juneteenth is this weekend. There will be a speaker, which is the last survivor.  It has been 150 years since the John Brown raid and this year’s theme is “Harpers Ferry 1859”.  He asked if the LCT hearings have been advertised.  Clerk stated yes.  He also noted that discussion should be held on the sales tax and what possible cuts will be made or what will be saved.







___________________(discussion was held on the above)








JOURNAL ENTRY


Commissioner Kokoski moved, seconded by Kalo at 9:50 a.m., to go into an Executive Session to personnel/new hires at Golden Acres, summer youth and litigation.  Upon roll call the vote taken thereon, resulted as: Ayes: all.


Motion carried.





________________








JOURNAL ENTRY

Commissioners reconvened at  12:22 p.m. and the following resolutions were adopted:









RESOLUTION NO. 09-409
In the matter of authorizing various personnel )

actions as indicated on the summary sheet for )


June 11, 2009

employees within the jurisdiction of the Lorain)

County Board of Commissioners 
          )

BE IT RESOLVED, by the Lorain County Board of Commissioners that we hereby authorize various personnel actions as indicated on the summary sheet for employees within the jurisdiction of the Lorain County Board of Commissioners.
Commissioners:

New hires;

1. Martina Reed, PT Payroll Assistant (summer stimulus program), effective June 15, 2009 at rate of $10/hour

2.
      WDA Summer Stimulus program employees, effective June 7, 2009 at rate of $7.50/hour
16 – 17 Year Olds
1. 
Casey, Jordan

2.
Cabassa, Eugenio
3.
Ross, Jermaine

4.
Zalola, Arturo

5.
Casey, Quinten

6.
Barnett, Malcolm

7.
Patton, India

18 – 24 Year Olds
1.
Miller, Lamar  

2.
Leboda, Amanda
3.
Kimbro, Leandra

4.
Camel, James

5.
McKinley, Michelle
6.
Phillips, Ania

7.
Goodman, Sarah
8.
Boyd, Quentin

9.
Tobin, Theresa

10.
Brooks, Chaynacie
11.
Mason, Chase

12.
Tomlin, Valone

13.
Jackson, Brenden
14.
Thorpe, Kinesia

15.
Bryant, Sydney

16.
Jackson, Deja

17.
Skobel, Joseph

18.
Jackson, Deja

19.
Gonzalez, Gesenia
20.
Hartman, James

21.
Cantrell, David
These two are monitors at $10/hour

22.
Carter, Desmond 
23.
Auvil, Ashley
Motion by Kokoski, seconded by Blair to adopt Resolution. Ayes: All.

Motion carried.





__________________









JOURNAL ENTRY




With no further business before the Board, Motion by Kokoski, seconded by Blair to adjourn at 12:24 p.m. Upon roll call the vote taken thereon resulted as: Ayes: All

Motion carried.





_________________

The meeting then adjourned.








_____________________________________________)Commissioners








Lori Kokoski, President



            )














            )







__________________________________________    _)of








Ted Kalo, Vice-president


            )














            )








_____________________________________________)Lorain County








Betty Blair, Member



            )Ohio

Attest:________________________________, Clerk

Please note that the Commissioners’ meetings are open to the public.  The scheduled air times for the meetings will be shown on Saturday at 12:00 Noon and Monday at 11:00 p.m. subject to change at the discretion of the Lorain County Community College.  The meetings might be also broadcasted in additional time periods as scheduling permits.  If anyone wants to purchase a copy of the  Commissioners Meeting Tapes, please call Lorain County Records Center at 440-326-4866.

































�*A driver’s license, state identification card, or government ID shall be accepted by the Employer only if the card bears a photo of the applicant or contains personal identifying information including the applicant’s name, date of birth, sex, height, weight, eye color, and address.






