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RESEARCH INTERESTS
· HRD in China—examining policies and practices related to developing and training human resources in China
· Crisis management—focusing on identifying strategies that help individuals and organizations cope with crisis events
· Learning in organizations—exploring how learning-based interventions may contribute to individual and organizational performance improvement
EDUCATION
	Ph.D.
	The University of Georgia, Athens, GA, USA, August, 2004
Program Area: Human Resource & Organization Development

Dissertation: The Practices of Managers in a Chinese Shareholding Enterprise



	M.Ed
	The University of Georgia, Athens, GA, USA, August, 2003
Program Area: Human Resource & Organization Development
Thesis: Human Resource Management in a Transport Company: The Case of Dangote Transport Company, Nigeria



	M.B.A.
	Aston University, Birmingham, UK, June, 1999
Program Area: General Management
Minor: International Business


	B.A.
	Sichuan International Studies University, Chongqing, P. R. China, July, 1993
Program Area: English Language Art & Culture, Graduated with Distinction
Thesis: Comparative Analysis of Higher Education Systems in China and in USA


Certificate
Texas A&M University, College Station, TX, USA, June, 2008
Mixed Methods Research
The University of Georgia, Athens, GA, USA, August, 2004

Interdisciplinary Qualitative Studies
PROFESSIONAL EXPERIENCE IN HIGHER EDUCATION
July 2007—Present

Assistant Professor, Department of Educational Administration & Human Resource Development, Texas A&M University, College Station, Texas
August 2004—June 2007
Assistant Professor and Ph.D. Program Coordinator, Human Resource Development Program, Barry University, Fort Myers, Florida
January 2002—June 2004

Graduate Research Assistant, Department of Payroll & Personnel, Georgia Center for Continuing Education, University of Georgia, Athens, Georgia
January 2000—May 2002

Graduate Research Assistant, Department of Workforce Education, Leadership, and Social Foundations, University of Georgia, Athens, Georgia
PROFESSIONAL EMPLOYMENT EXPERIENCE IN INDUSTRY
May 1996—December 1996

Director, Human Resources, CICO Uganda Limited, Kampala, Uganda 
July 1993— May 1996

Deputy Director, Personnel & Training Division, Owen Falls Extension Project, Jinja, Uganda & Sichuan International Economic & Technological Cooperation Corporation (SIETCO), China 
CONSULTING & TRAINING
Research Consultant, Beijing Beisen Evaluation Technologies Limited, Beijing, China

· Co-designed a survey instrument to find out how performance evaluation tools have been used by Chinese enterprises. Quantitative data were collected from 184 Chinese enterprises in 35 provinces.
· Co-authored a report of the key findings of the survey, “Report of the Status of Performance Evaluation in Chinese Enterprises” (in Chinese).
Qualitative Research Consultant, Stein Gerontological Institute, Miami, FL, July 2006-ongoing
· Designed and delivered one-day workshop on “Doing Qualitative Research Rigorously”, Miami, Florida, October, 2006

· Designed the qualitative research component for three Florida state funded projects, conducted qualitative data analysis and produced three research reports.

· Project 1: “The Use of PDAs and Pocket Cards as Point of Care Tool in Long Term Care Facilities: A Pilot Study”, August 2006—January 2007

· Project 2: “Managing Chronic Nonmalignant Pain by Primary Care Clinicians: A Qualitative Study”, March—December 2007

· Project 3: “Improving Communication in the Management of CHF”, March—December 2008

Trainer, Training & Development Certificate Program, Human Resource Development Program, Texas A&M University, College Station, TX, April, 2008 and April, 2009

· Designed and delivered two training sessions “Training Methods” and “Transfer of Training” to 40+ training professionals in the United States.

Contract Trainer, China Telecom Chongqing Corporation, Chongqing, China, July, 2008

· Designed and delivered a two-day training workshop on “The Art of Leadership and Human Resource Management” to 80+ Chinese middle and senior managers.

Human Resource Consultant, Chengdu Brilliant Development Group, Chengdu, China, 
2001- 2005 
· Provided one-on-one coaching to CEO. 

· Conducted needs analysis and provided performance improvement consulting to the management team
· Developed and delivered a workshop “Organization Development” to 60+ frontline supervisors, middle and senior managers. 
Contract Trainer, Chengdu Jieda Hi-Tech Corporate Group, Chengdu, China, November, 2002
· Designed and delivered a workshop “Organization Development and Career Development” to 70+ managers and supervisors.

Human Resource Consultant, Dangote Transport Company, Lagos, Nigeria, July—October 1998
Worked as one of the five members in an international consulting team and led a company-wide restructuring project focusing on evaluating the HR systems: 

· Assessed current HR practices including the recruiting procedures, pay/incentive structure, performance appraisal system, and training and development for the purpose of developing effective motivational system.

· Restructured the Administrative Department into the HR Department. 

· Created criteria for hiring and introduced behavioral interviewing techniques to revamp the selection process.

· Re-designed salary and compensation system to be performance-based and developed guidelines for pay raises/incentives and promotions.

· Established a performance appraisal system that monitors and tracks the performance of employees at all levels.  

· Designed a management development program for 50+ supervisors and managers and a long-term performance-based training program for 500+ truck drivers.
HONORS & AWARDS

Nominee, University Council for Workforce and Human Resource Education Outstanding Assistant Professor, 2009

The Alan Moon Memorial Prize, Finalist for the Best Paper in the Practitioner’s Track, the University Forum for Human Resource Development 9th International HRD Conference, Lille, France, 2008

AHRD Cutting Edge Award, Top Ten Outstanding Papers from the AHRD Annual Research Conference Proceedings, 2004, 2007

Professional Development Award, in recognition of outstanding scholarship and service at Barry University 2004-2005, 2005-2006, 2006-2007
The Eleventh Annual Outstanding Educational Research Award, by the Education Commission of Sichuan Province, P. R. China, in recognition of collaborative international research on the workforce education and development in Sichuan Province, China, 2004

Ph Lambda Theta International Honor Society and Professional Association in Education, 2000, 2003, 2004
Outstanding Graduate of the Year, Sichuan International Studies University, China, 1993 
PUBLICATIONS
Note:   S = Co-authored with TAMU doctoral student



= Cutting Edge Award Monograph is an annual refereed publication of the top ten Academy of HRD

international refereed papers from the North America/Americas conference. 
[image: image2.png]


 = Publication from student dissertation

A. Refereed Journal Articles
15.  Wang, J. (In Press 2010). Applying Western organization development in China: Lessons from a case of success. Journal of European Industrial Training, 1(34). 
14. Ruiz, J. G., Qadri, S. S., Nader, S., Wang, J., Lawler, T., Hagenlocker, B., & Roos, B. A. (In Press 2010). Primary care management of chronic nonmalignant pain in veterans: A qualitative study. Educational Gerontology.
13. Wang, J., Hutchins, H. M., & Garavan, T. N. (2009). Exploring the strategic role of HRD in organizational crisis management. Human Resource Development Review, 8(1), 22-53.
12. Qadri, S. S., Wang, J., Ruiz, J. G., & Roos, B. A. (2009). Personal digital assistants as point-of-care tools in long-term care facilities: A pilot study. Educational Gerontology, 35(4), 296-307.
11. Wang, J. (2008). Developing organizational learning capacity in crisis management. Advances in Developing Human Resources, 10(3), 425-445.
10. Hutchins, H., & Wang, J. (2008). Organizational crisis management: Unexplored territory in HRD. Advances in Developing Human Resources, 10(3), 310-330.
9. Estes, B., & Wang, J. (2008). Workplace incivility: Impacts on individual and organization performance. Human Resource Development Review, 7(2), 218-240. S
8. Wang, J., & Roulston, K. (2007). An alternative approach to conceptualizing interviews in HRD research. Human Resource Development Quarterly, 18(2), 179-210.
7. Wang J., & Wang, G. G. (2006). Participation in management training in a transitioning context:     A case of China. Human Resource Development Quarterly, 17(4), 443-473. 
6. Wang, J., & Wang, G. G. (2006). Exploring national human resource development: A case of China management development in a transitioning context. Human Resource Development Review, 5(2), 176-201.
5. Wang, J., Wang, G. G., Ruona, W. E. A., & Rojewski, J. W. (2005). Confucian values: A review of the literature and implications for international HRD. Human Resource Development International, 8(3), 311-326.
4. Wang, G. G., & Wang, J. (2005). Human resource development evaluation: Emerging market, barriers, and theory building. Advances in Developing Human Resources, 7(1), 22-36. 
3. Wang, G. G., & Wang, J. (2004). Toward a theory of human resource development learning participation. Human Resource Development Review, 3(4), 326-353.
2. Rojewski, J. W., Wang, J. Liu, Y., Wan, G., & Song, Z. (2004). Workforce education in the United States and People’s Republic of China: Comparative analysis of career, vocational, and technical preparation systems in the State of Georgia and Sichuan Province. International Journal of Vocational Education and Training, 12(2), 7-33. 

1. Liu, Y., Wan, G., Rojewski, J., Song, Z., & Wang, J.  (2002). Restricting factors in vocational education development in Sichuan and counter-measures. Journal of Sichuan Normal University (Social Science Ed.), 29(5), 87-92. (in Chinese)

B. Refereed Monograph Articles

Note:   S = Co-authored with student



= Cutting Edge Award Monograph is an annual refereed publication of the top ten Academy of HRD

international refereed papers from the North America/Americas conference. 
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 = Publication from student dissertation

2. Sophie, P., & Wang, J. (2008). Dynamic dyads: Sharing and creating knowledge. In F. M., Nafukho & T. Chermak (Eds.), In R. D. Foster, D. L. Peroune (Eds.), Academy of Human Resource Development Cutting Edge Award Monograph  (pp.6-13). Bowling Green, OH: Academy of Human Resource Development. S
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1. Wang, J., & Ruona, W. E. A. (2005). Grounding our HRD practice in the challenges of management development: A case of China. In J. Gedro, & J. Storberg-Walker (Eds.), Academy of Human Resource Development Cutting Edge Award Monograph  (pp.32-40). Bowling Green, OH: Academy of Human Resource Development.

C. Edited Special Refereed Journal Issues
1. Hutchins, H., & Wang, J. (2008) (Eds.) Crisis management in organization: The role of human resource development. Advances in Developing Human Resources [Special issue]. Thousand Oaks, CA: Sage.

D. Book Chapters

2. Wang, J. (2009). Networking in the workplace: Implications for women’s career development. New Directions for Adult and Continuing Education, 122, 444-585.
1. Wang, J. (2004). Workforce education and development systems in the People’s Republic of China. In J. W. Rojewski (Ed.), Workforce development and education: New views for a new 

       century (pp. 67-92). Westport, CT: IAP.
E. Manuscripts under Review

Note:  S = Co-authored with student
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 = Publication from student dissertation

5. Wang, J., Tolson, H., Chiang, T., & Huang, T. (under review). An exploratory factor analysis of workplace learning, job satisfaction, and organizational commitment in small to midsize businesses in Taiwan. Human Resource Development International.
4. Wang, J., & Hutchins, H. (under review). Crisis management in higher education: What have we learned from Virginia Tech? The Journal of Change Management.
3. Wang, J. (under review). Understanding managerial effectiveness: A Chinese perspective. Journal of European Industrial Training.

· Wang, J. & Raynor, B. (under review). Adaptation to a changing workplace: Baby Boomers Experience. Human Resource Development International. S[image: image8.png]


 
1. Qadri, S. S., Brown, E. L., Wang, J., Freeman, D. C., & Ruiz, J. G. (under review). Implementation, feasibility, and usability of personal digital assistants (PDAs) in nurse communications with physicians about patients in long-term care facilities—a congestive heart failure model. Journal of Health Communication. 

REFEREED CONFERENCE PRESENTATIONS
A. Refereed Papers in Conference Proceedings
Note:   S = Co-authored with student



= Cutting Edge Award Monograph is an annual refereed publication of the top ten Academy of HRD

international refereed papers from the North America/Americas conference. 
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 = Publication from student dissertation

◙ = Shortlisted for The Alan Moon Memorial Prize for the Best Paper in the Practitioner’s Track by the University Forum for Human Resource Development 9th International Conference, Lille, France, 2008

24. Wang, J. (Accepted for February 2010). Exploring managerial effectiveness: Empirical evidence in China. Paper submitted to Academy of Human Resource Development 2010 International Research Conference. Knoxville, TN. 

23. Wang, J., Tolson, H., Chiang, T., & Huang, T. (Accepted for February 2010). An exploratory factor analysis of workplace learning, job satisfaction, and organizational commitment in small to midsize businesses in Taiwan. Paper submitted to Academy of Human Resource Development 2010 International Research Conference. Knoxville, TN. [image: image11.png]



22. Meaker, S., & Wang, J. (Accepted for February 2010). Employee experience with organizational change: A phenomenological study. Paper submitted to Academy of Human Resource Development 2010 International Research Conference. Knoxville, TN.S[image: image12.png]



21. Hamlin, R. G., Ruiz, C. E., & Wang, J. (Accepted for February 2010). Behavioral indicators of managerial and leadership effectiveness within Mexican and British public sector hospitals: An empirical study and cross-nation comparative analysis. Paper submitted to Academy of Human Resource Development 2010 International Research Conference. Knoxville, TN. 
20. Ul-Haq, S., Budhwani, N., & Wang, J. (2009). Workplace spirituality and capitalism: An HRD perspective. In Chermack, T. J., Storberg-Walker, J., & Graham, C. M. (Eds.), Academy of Human Resource Development 2009 International Research Conference (43-2). Bowling Green, OH: Academy of Human Resource Development.S
19. Wang, J., Hutchins, H. M., & Garavan, T. (2008). Exploring the strategic role of HRD in organizational crisis management. Proceedings of the University Forum for Human Resource Development. Lille, France.
18. Jenkins, M., & Wang, J. (2008). Leadership and organizational culture: A qualitative case study. In Proceedings of the Academy of Human Resource Development 2008 European Conference. Lille, France. S [image: image13.png]



17. Raynor, B., & Wang, J. (2008). Factors influencing baby boomer adaptation to a changing work environment. In Proceedings of the Academy of Human Resource Development 2008 European Conference. Lille, France. S [image: image14.png]


 ◙
16. Wang, J. (2008). Leveraging Chinese culture for effective organizational leadership: The China case. In T. J. Chermack & J. Storberg-Walker (Eds.), Proceedings of the Academy of Human Resource Development 2007 International Research Conference (10-3). Bowling Green, OH: Academy of Human Resource Development. 
15. Chiang, T., & Wang, J. (2008). Workplace learning, job satisfaction, and organizational commitment in small to midsize companies in Taiwan. In T. J. Chermack & J. Storberg-Walker (Eds.), Proceedings of the Academy of Human Resource Development 2007 International Research Conference (25-2). Bowling Green, OH: Academy of Human Resource Development. S [image: image15.png]



.

14. Wang, J., & Dooley, L. (2007). Developing organizational leaders in transitioning China. Proceedings of the Sixth Asian Conference of the Academy of Human Resource Development. Beijing, China. 
13. Wang, J. (2007). Organizational learning and crisis management. In F. M., Nafukho & T. Chermak (Eds.), Proceedings of the Academy of Human Resource Development 2007 International Research Conference (21-1). Bowling Green, OH: Academy of Human Resource Development. 

12. Sophie, P., & Wang, J. (2007). Dynamic dyads: Sharing and creating knowledge. In F. M., Nafukho & T. Chermak (Eds.), Proceedings of the Academy of Human Resource Development 2007 International Research Conference (11-3). Bowling Green, OH: Academy of Human Resource Development. S 
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11. Bank, C., Wang, J., Zheng, W., & McLean, L. (2007). Human resource development scholar-practitioners: Connecting the broken divide of research and practice. In F. M., Nafukho & T. Chermak (Eds.), Proceedings of the Academy of Human Resource Development 2007 International Research Conference (36-2). Bowling Green, OH: Academy of Human Resource Development. 
10. Wang, J., & Roulston, K. (2006). Viewing research interviews as a local accomplishment: Implications for HRD research. In F. M. Nafukho & H. Chen (Eds.), Proceedings of the Academy of Human Resource Development 2006 International Research Conference (60-3). Bowling Green, OH: Academy of Human Resource Development. 
9. Estes, B., Wang, J., & Hubschman, B. G. (2006). Workplace incivility: Impacts on individual and organization performance and implications for HRD. In F. M. Nafukho & H. Chen (Eds.), Proceedings of the Academy of Human Resource Development 2006 International Research Conference (17-2). Bowling Green, OH: Academy of Human Resource Development. S
8. Wang, J. (2005). The practices of managers in a Chinese shareholding enterprise.  In M. L. Morris & F. M. Nafukho (Eds.), Proceedings of the Academy of Human Resource Development 2005 International Research Conference (pp. 363-370). Bowling Green, OH: Academy of Human Resource Development. 

7. Wang, J., & Wang, G. G. (2005). Leveraging Confucian culture for global success. In S. Carliner, & B. Sugrue (Eds.) Proceedings of the American Society for Training and Development 2005 Research-to-Practice Conference (pp. 221-228). Orlando, FL.

6. Wang, J., Wang, G. G., & Ruona, W. E. A. (2005). HRD Learning participation and outcomes: An empirical study.  In M. L. Morris, F. M. Nafukho, & C. M. Graham (Eds.), Proceedings of the Academy of Human Resource Development 2005 International Research Conference, (pp. 709-716). Bowling Green, OH: Academy of Human Resource Development. 
5. Wang, G. G., & Wang, J. (2005).  Toward a theory of HRD learning participation. In M. L. Morris, F. M. Nafukho, & C. M. Graham (Eds.), Proceedings of the Academy of Human Resource Development 2005 International Research Conference (pp. 701-708). Bowling Green, OH: Academy of Human Resource Development. 

4. Wang, G. G., & Wang, J. (2005). Control groups for measuring business impact: Theory and application. In S. Carliner, & B. Sugrue (Eds.) Proceedings of the American Society for Training and Development 2005 Research-to-Practice Conference (pp. 212-220). Orlando, FL.

3.  Wang, J., & Ruona, W. E. A. (2004). Grounding our HRD practice in the challenges of management development: A case of China. In T. M. Egan & M. L. Morris (Eds.), Proceedings of the Academy of Human Resource Development 2004 International Research Conference (pp. 447-454). Bowling Green, OH: Academy of Human Resource Development.


2. Wang, J., Ruona, W. E. A., & Rojewski, J. W. (2003). Confucian values: A review of the        literature and implications for HRD. In S. A. Lynham & T. M. Egan (Eds.), Proceedings of the Academy of Human Resource Development 2003 International Research Conference (pp. 319-326). Bowling Green, OH: Academy of Human Resource Development. 
1. Wang, J. (2003). Management education in the People’s Republic of China: Chinese managers’ perceptions and learning experiences. In D. Flowers, M. Lee, A. Jalipa, E. Lopez, A. Schelstrate, & V. Sheared (Eds.), Proceedings of the 44th Annual Adult Education Research Conference (pp. 435-440). San Francisco, CA: University of San Francisco.
B. Refereed Abstracts in Conference Proceedings 
7. Wang, J., Hamlin, R. G., Russ-Eft, D., Ruiz, C. E., & Ellinger, A. (2009). Managerial and leadership effectiveness: Evidence from cross-national studies. In Chermack, T. J., Storberg-Walker, J., & Graham, C. M. (Eds.), Academy of Human Resource Development 2009 International Research Conference (IS-7). Bowling Green, OH: Academy of Human Resource Development. 
6. Wang, J. (2009). Developing moral capacity in organizational leaders. In Chermack, T. J., Storberg-Walker, J., & Graham, C. M. (Eds.), Academy of Human Resource Development 2009 International Research Conference (13-2). Bowling Green, OH: Academy of Human Resource Development. 
5. Wang, J., & Ruiz, C. E. (2009). What makes managers effective? A qualitative study in Mexico. In Chermack, T. J., Storberg-Walker, J., & Graham, C. M. (Eds.), Academy of Human Resource Development 2009 International Research Conference (8-3). Bowling Green, OH: Academy of Human Resource Development. 
4. Alagaraja, M., & Wang, J. (2009). Exploring national HRD strategies: Cases of India and China. In Chermack, T. J., Storberg-Walker, J., & Graham, C. M. (Eds.), Academy of Human Resource Development 2009 International Research Conference (22-2). Bowling Green, OH: Academy of Human Resource Development. S
3. Farnsworth, C. C., & Wang, J. (2009). A novel, web-based instrument for assessing the development of problem-solving. Presentation at the Academy of Human Resource Development 2009 International Research Conference, Bowling Green, OH: Academy of Human Resource Development. 
2. Wang, J., Alagaraja, M., McLean, G., Yumol, B., Ahn, Y., & Osman-Gani, A. (2009). National human resource development: Perspectives from Asia. In Chermack, T. J., Storberg-Walker, J., & Graham, C. M. (Eds.), Academy of Human Resource Development 2009 International Research Conference (IS-20). Bowling Green, OH: Academy of Human Resource Development. 
1. Wang, G., Wang, J., McLean, G. N., Barlett, K., & Lynham, S. (2007, February 27-March 3). National HRD research: Who are we developing? Innovative session co-chaired at the Academy of Human Resource Development 2007 International Research Conference, Indianapolis, IN. 

C. Refereed Conference Presentations (No Proceedings)
5. Wang, J., Wang, G., & Zeng, X. (2006, June 15-18). Managerial practices in a transitional Chinese organization. Presentation at the International Association for China Management Research Bi-Annual Conference, Nanjing, China.

4. Wang, J., & Wang, G. (2006, February 24). Are management practices beyond borders? Preliminary evidence from China. Presentation at the Academy of Human Resource Development Annual International Research Conference.

3. Wang, J. (2004, January 11). Moving between languages: Some reflections on cross-cultural        research. Presentation at the 17th Annual Conference on Interdisciplinary Qualitative       Studies. Athens, GA.

2. Wang, J., & Roulston, K. (2004, January 10). Why do ethnomethodological analysis of interview data? Presentation at the 17th Annual Conference on Interdisciplinary Qualitative Studies. Athens, GA.

1. Rojewski, J. W., Wang, J., Wan, G. Z., Liu, Y. K., & Song, Z. R. (2002, December 14).

Workforce education in the People’s Republic of China and United States: Comparative 

analysis of career, vocational, and technical preparation systems. Presented at the 

American Vocational Education Research Association (AVERA) Annual Conference. Las Vegas, NA. 

D. Invited Keynote Presentations 
2. Wang, J. (2002, November 16). Organizational development: West meets East. Keynote 

 presentation at the First Sino-Foreign Entrepreneurs and Experts Forum, Chengdu, Sichuan, People’s Republic of China. 

1. Rojewski, J. W. & Wang, J. (2002, November 13). Globalization and the implications for vocational and technical education in the U.S. and People’s Republic of China. Keynote presentation at the First International Vocational Education Conference. Sichuan Normal University, Chengdu, Sichuan, the People’s Republic of China.
E. Invited Lectures/Speech

5. Wang, J. (2009, November 30). Conflict and Negotiation in the Workplace. Presented at the HRD undergraduate class. College Station, TX: Texas A&M University. 

4. Wang, J. (2009, October 26). Women’s Ways of Knowing: Higher Education Perception. Panel presentation at the EDAD 689 Advanced Student Development Theory graduate class. College Station, TX: Texas A&M University.

3. Wang, J. (2009, September 3). Higher Education Career Planning and Development.  Presented to the delegation of Beijing Institute of Graphic Communication. College Station, TX: Texas A&M University (organized by Center of Asian Pacific Studies)
2. Wang, J. (2008, February 29). International Human Resource Development in China. Presented at the graduate class EHRD706 International HRD. College Station, TX: Texas A&M University. 

1. Wang, J. (2005, March 4). Qualitative Research Design. Presented at the graduate research class. Harrisburg, VA: James Madison University. 
FUNDED RESEARCH GRANT
· Principle Investigator: Jia Wang. “Towards the Identification of Indicators for Effective Managerial Behavior: A Case of Sino-US Joint Venture in China.” College of Education and Human Development New Research Grant, Texas A& M University, $5000.00, May 2008
UNFUNDED RESEARCH GRANT
3. Chair, One-day Research Roundtable, “Building Successful International Business Partnerships in the Global Economy: Critical Issues Organizational Leaders Must Know. ” Proposal submitted to 2009 George Bush China-U.S. Relations Conference in Beijing, China, sponsored by Vice President Office for Research, Texas A&M University, $10,000, Spring 2009

2. Principle Investigator: Jia Wang. “The Effectiveness of Organization Leadership and Management in Transitioning China.” International Research Travel Assistant Grant, Texas A&M University, $2600, Spring 2008
1. Principle Investigator: Jia Wang. “Career Preparation and Development in P. R. China and the USA: A Cross-Culture Comparison.” The Ambassador Jean Wilkowski International Fellowship, Barry University, $2500, Spring 2005

TEACHING

Note:   * = Traditional face-to-face course

** = Fully online course
*** = Supervise individual students on a special topic of their choice
Courses Taught at Texas A&M University (July 2007—Present)
EHRD690L: Research in HRD: Literature Review* 

EHRD625: Organization Development and Performance in HRD*+**

EHRD622: Training Task Analysis**

EHRD624: Change Theory**

EHRD 685: Directed Studies***
Courses Taught at Barry University (August 2004-June 2007)
EDU 592HR: Emerging Research in HRD*
HRD 652: Diversity in the Workplace*

ADL705: Theories of Leadership*
ADL745: Organizational Change*

HSE706: Advanced Qualitative Methods of Inquiry*

HRD711: Performance Analysis and Improvement*
HRD719: Organizational Learning*

HRD745: Seminar in Human Resource Development*

HRD798: Dissertation Seminar*
HRD799: Dissertation Research*

*Led a group of 27 students at Barry University on a 10-day field study trip to China, May 2007 (non-credit)

SERVICE

A. Editorial Positions
Editorial Board Member, Advances in Developing Human Resources, 2006—present 
Editorial Board Member, Journal of Research on Leadership Education, 2008—present

B. Occasional Journal Reviewer: 

· Human Resource Development International, 2003—present (annual)
· Human Resource Development Quarterly, 2003—present (annual)
· Human Resource Development Review, 2004—present (annual)
· Advances in Developing Human Resources, 2006, 2009
· Management and Organization Review, 2005
· Management Research News (MRN), 2006 

· New Horizons, 2008 

· Journal of European Industrial Training 2008, 2009

· Academy of Human Resource Development International Research Conference, 2002 – present (annual)
· American Society for Training and Development International Conference, 2005 

· Academy of Management Annual Conference, 2005 
· International Association of Chinese Management Research Bi-Annual Conference, 2004 
C. International and National Service
· Member, Steering Committee, Scholars and Leadership Development Special Interest Group, Academy of Human Resource Development, July 2009—present
· Member, Steering Committee, Qualitative Inquiry Special Interest Group, Academy of Human Resource Development, September 2009—present 

· Member, Professional Development Committee, Academy of Human Resource Development, February 2007—February 2009

· Vice President for Research, International Association for Chinese Human Resource Development, June 2007—present

· Chair, Scholarship and Leadership Development Committee, Academy of Human Resource Development (AHRD), 2006—2007 

· Founding Member, International Association for Chinese Management Research, 2005
· Associate Program Chair, Academy of Human Resource Development International Research Annual Conference, 2005—2008
· Member, Scholar-Practitioner Committee, Academy of Human Resource Development, 2005– present 

· Coordinating Team Member, Emerging Research class at the Academy of Human Resource Development International Research Conference, 2005—2007

· Organizer and Facilitator, Food-N-Thought Session on Mentoring, the Academy of Human Resource Development International Research Conference, 2005—2006

· Symposium Chair, Academy of Human Resource Development International Research Annual Conference, 2004—2007

D. University Service 

· Reviewer, Chinese Government Scholarship, Institute for Pacific Asia at Texas A&M University. December, 2009

· Representative of the College of Education and Human Development, Steering Committee, Texas A&M University Women’s Faculty Network, 2009—2012

· Chair, Outstanding Mentor Award Committee, Texas A&M University Women’s Faculty Network, 2009—2010

· Member, Texas A&M University International Faculty and Scholars Network, October 2008 – present

· Representative of School of Education, Communiqué Committee on the Faculty Senate, Barry University, Miami Shores, FL, October 2006—June 2007

E. College Service

· Member, CEHD Faculty Mentoring Award Committee, College of Education and Human Development, Texas A&M University, May 2009
F. Department Service

· Department Representative, Evan’s Library, Texas A&M University, September 2009—present
· Chair, Outstanding Dissertation Award Committee, Department of Educational Administration and Human Resource Development, Texas A&M University, July 2009—August 2008
· Member, the Search Committee for Clinical Assistant Professor position in HRD, Department of Educational Administration and Human Resource Development, Texas A&M University, January—May 2008

· Member, Human Resource Development Search Committee, Clinical Assistant Professor, 2008

· Member, the Interdisciplinary Committee, Department of Educational Administration and Human Resource Development, Texas A&M University, September 2007—May 2008

· Program Coordinator, Human Resource Development, Barry University, Fort Myers, FL, August 2004—June 2007

G. Program Service

· Coordinator, 2010 EHRD Chautauqua Roundup, Adult Education and Human Resource Development programs, Texas A&M University, September 2009—April 2010

· Chair, 2009 EHRD Program Retreat Planning Committee, Adult Education and Human Resource Development programs, Texas A&M University, May—August 2009

· Reviewer, Qualifying Exams, 2008, 2009

· Reviewer, Master of Science in HRD Portfolios, 2008, 2009
· Coordinator, 2009 EHRD Chautauqua Roundup, Adult Education and Human Resource Development programs, Texas A&M University, September 2008—April 2009

· Instructor, Training & Development Certificate Program, Human Resource Development Program, Department of Educational Administration and Human Resource Development, Texas A&M University, Spring 2008, 2009

H. Community Service

Volunteer, Chinese School sponsored by Chinese American Association, College Station, TX, August 2008—present

Member, Parent-Teacher Association, Creek View Elementary School, College Station, TX, August 2009—present
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