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1. ABOUT FINT
FINT (First International Network on Trust ) is an international group of academics and practitioners, who are interested in the study of trust.  Besides FINTnews, the FINT newsletter, and the FINTwebsite (currently out of commission), we also have a biannual EIASM Workshop on Trust in Amsterdam (next workshop in January, 2010).
Please send your items for the next Edition to the Editor (r.zolin@qut.edu.au) anytime. Please feel encouraged to forward this newsletter and to pass additional email addresses for the mailing list on to the Editor. Your news not included here? Tell the Editor about it!

FINT Membership:  If you have an interest in trust research, you are invited to join FINT and get free access to our future resources website. To join please send an email to Roxanne Zolin at r.zolin@qut.edu.au. We'll send you a short questionnaire and instructions to access the website.

Roxanne Zolin
Editor FINTnews 
2. PEOPLE ON THE MOVE

Teemu Kautonen has started a new position on 1 August 2009 as a  Senior Research Fellow in TSE Entre, the entrepreneurship research  centre at the Turku School of Economics in Finland. His new email  address, effective immediately, is teemu.kautonen@tse.fi
****

I will be moving from Drexel University, Philadephia, PA to Saint Joseph's University, Philadelphia PA.  My new email address there will be patrick.saparito@sju.edu .  
Best,
Patrick Saparito
3. AWARDS

Guido Möllering has been recognized by the Bavarian Academy of Sciences and Humanities for his work on trust and more generally for his "significant interdisciplinary and internationally oriented work in the social sciences and its impact on business and society" with the 2009 Peregrinus Award.

Congratulations Guido!

Pedro Neves won the HR Award 2009 - Research Category (awarded by RH Magazine and Grupo Select/Vedior - Portugal) for his research on the role of interpersonal trust during organizational change processes.

4. FINT at AOM
For all those FINT members attending the Academy of Management conference in Chicago this August, we will meet up at the OB Division Social to while away an hour or two in social interaction and discussion of issues, such as the need for a new FINT Website and plans for the new Journal of Trust Research.

Meeting Details for the OB Division Social:

Saturday, Aug 8 2009 5:30PM - 7:00PM at Sheraton Chicago in Chicago Ballroom 9
5. 5TH WORKSHOP ON ‘TRUST WITHIN AND BETWEEN ORGANIZATIONS’, Madrid, January  28-29 2010
Dear FINT members,
 
The fifth workshop on ‘Trust within and between Organizations’, to be held in Madrid January  28-29 2010, promises again to be a great event. Key note speakers Ranjay Gulati, Sirkka Jarvenpaa and Denise Rousseau, and an impressive list of special session chairs. The preparations are in full motion. In June, the chairs selected  85 abstracts out of  158.  The deadline for full papers will be November 21 2009. 
  
We like to thank the special session chairs for their efforts put into the selection process and writing short reviews to the authors of the submitted abstracts: 
 
THANK YOU Reinhardt Bachmann, Sandro Castaldo, Coye Cheshire,  Karen Cook, Cristina Costa, Kurt Dirks, Dries Faems, Don Ferrin, Matthias Fink, Nicole Gillespie, Deanne den Hartog, Teemu Kautonen, Sabine Koeszegi, Peter Li, Fergus Lyon, Deepak Malhotra, Aneil Mishra, Karen Mishra, Guido Moellering, Richard Priem, Rosalind Searle, Denise skinner, Malin Tillmar, Paul Vlaar, Antoinette Weibel and Fabrizio Zerbini. 
 
We hope to welcome many of you FINT members to Madrid, to participate in the workshop, a two day exchange of innovative ideas and intriguing research findings, and buiding new insights as a community of trust scholars
 
Katinka and Sim
http://www.eiasm.org/frontoffice/event_announcement.asp?event_id=669
6. TWO NEW BOOKS! SPECIAL OFFERS!  35% DISCOUNT!
Handbook of Social Capital
Svendsen, Gert Tinggaard and Svendsen, Gunnar Lind Hasse (2009) Handbook of Social Capital, UK: Edward Elgar Publishing Limited


The Troika of Sociology, Political Science and Economics

Edited by Gert Tinggaard Svendsen, Professor of Public Policy, University of Aarhus, Denmark and Gunnar Lind Haase Svendsen, Associate Professor, University of Southern Denmark, Denmark  

The Handbook of Social Capital offers an important contribution to the study of bonding and bridging social capital networks, balancing the ‘troika’ of sociology, political science and economics. 

Eminent contributors explore the different scientific approaches required if international research is to embrace both the bright and the more shadowy aspects of social capital. The Handbook stresses the importance of trust for economies all over the world   and contains a strong advocacy for cross-disciplinary work within the social sciences.

Social capital is becoming one of the most important and hotly discussed topics of today. This inter-disciplinary Handbook intends to serve as a bridge for students and scholars across the social sciences. 

Contributors include: T.M. Bertilsson, C. Bjørnskov, D. Caulkins, G. Epstein, L.P. Feld P. Graeff, P. Gundelach, F. Herreros, C. Hjorth Andersen, H. Jordahl, N. Letki, P. Nannestad, R. Nording, E. Ostrom, M. Paldam, R. Patulny, A. Poulsen, M. B. Petersen, A.   Roepstorff, B. Rothstein, F. Sabatini, S. Serritzlew, K. Sønderskov, R. Uslaner, R. Weber, M. Woolcock

 March 2009  c 528 pp  Hardback  978 1 84542 323 0  c £135.00 
Social Capital

Bartkus, Viva Ona and Davis, James H., (2009) Social Capital, UK: Edward Elgar Publishing Limited

Reaching Out, Reaching In

Edited by Viva Ona Bartkus, Associate Professor of Management and James H. Davis, Associate Professor of Management, University of Notre Dame, US

‘For this conference Bartkus and Davis assembled the social capital equivalent of the New York Yankees’ “slugger’s row” of the 1950s, recruiting some of the best Hall of Fame hitters around along with a number of future stars still early in their careers. The   result is a good reflection of the current state of the literature on social capital.’
– Robert D. Putnam, Harvard University, US

‘Social capital is widely used and sometimes mis-used by scholars, policymakers, and the general public. The time has come for thoughtful reflection, synthesis, and informed criticism regarding this important concept. Bartkus and Davis have developed a ground-breaking   collection of essays exploring the ideas and evidence underpinning social capital.’
– Denise M. Rousseau, Carnegie Mellon University, US

‘At heart, social capital is a simple concept – that relationships matter. Bartkus and Davis foster a vibrant debate among leading scholars as to the critical definition, creation, and consequences of social capital. I commend Bartkus and Davis for their interdisciplinary   efforts, for there is no more important challenge facing the social sciences today than the exploration of trust and social capital in our society.’
– Father Theodore Hesburgh, University of Notre Dame, US

Social capital has taken the social sciences by storm yet remains fraught with controversy. Despite its complexity and conceptual difficulties, the persistent interest in social capital arises from the fact that it helps us make sense of why people do what   they do. 

This book showcases new innovative research in economics, politics, sociology, and management regarding the topic. Leading scholars from a variety of disciplines present ground-breaking new research exploring the still-undiscovered value of social capital.   The book employs a self-consciously multi-disciplinary approach to address two objectives: reaching out and reaching in. Through theoretical and empirical scholarship, the authors explore the many contexts in which the phenomenon can have impact.  In effect,   social capital research reaches out to issues of economic well-being, civic participation, educational achievement, knowledge and norm formation, and competitive advantage. Further, the authors investigate the many connections between the core themes of social   capital and the pillars on which it rests, including structural networks, cognition, relationships and trust. This book is fundamentally about bridging – bridging across disciplines, units of analysis, and themes.

Scholars, students, and other interested readers from the social sciences and management will find this book challenging and illuminating.  

Contents: Introduction  Part I: Overview  Part II: Social Capital – Reaching Out  Part III: Social Capital – Reaching In   Conclusion   Index
Contributors include: V. Bartkus, D.J. Brass, C. Brinsfield, R.S. Burt, D.E. Campbell, J.H. Davis, R.M. Fishman, M.T. Hallinan, J.F. Helliwell, H. Huang, R.M. Kramer, R.J. Lewicki, R.C. Mayer, J. Nahapiet, D.W. Nickerson, E. Ostrom, R.D. Putnam, S. Sitkin,   D. Stickel

 January 2009  384 pp  Hardback  978 1 84720 072 3  £95.00

Please send your orders (quoting FINT35%OFFER), enclosing full credit card details and delivery address to:-

HILARY QUINN
Edward Elgar Publishing
The Lypiatts
15 Lansdown Road
Cheltenham Glos GL50 2JA

Fax: + 44 1242 262111
Web: www.e-elgar.com

DEADLINE ENDS 31/3/09

7. CALL FOR PAPERS: Conference on “Trust, Culture and Gender” 13th and 14th November 2009

Dear colleagues,
 We would like to inform you that the Call for Papers submission deadline for the international conference on “Trust, Culture and Gender”, taking place at the Orient Institute for Intercultural Studies at Heilbronn University on the 13th and 14th November 2009, has been extended to Sunday, August 30th. 
Those who are interested are cordially invited to send us relevant proposals for presentations. The conference languages are English and German. Proposals should be 1-2 pages. It would be advantageous for the conference if you could refer in your presentations to the discussion papers with the topics “Trust, culture and gender” and “Trust prototypes” available on our homepage: http://ois.hs-heilbronn.de/wiki/DownloadPage.  
However, papers addressing other relevant issues of trust, gender and culture are also welcome. 
With kind regards
 
Prof. Dr. Elias Jammal
Heilbronn University
Orient Institute for Intercultural Studies (OIS)
+49-7131-504485
jammal@hs-heilbronn.de
http://ois.hs-heilbronn.de
8. CALL FOR PAPERS: Cross Cultural Management
Call for papers on Cross Cultural Management

An International Journal Special issue on Challenges in cross-cultural research: managerial perspectives on ethnocentrism, cross-cultural communications, negotiations and leadership in multi-cultural contexts

The European single market has come a long way in allowing for the free movement of people, goods, services and capital across the Union. European institutions, organizations, businesses and private citizens, can potentially operate, compete and coexist within a supranational society, the citizens of which come from divergent cultural backgrounds of no fewer than 27 member states, that become even more composite as a result of an increasing influx of migrant workers seeking a better life in Europe. Externally, European organizations expand their scope of activities following EU’s leading position in the global political and economic arena, including its role in the so much needed Islamic-Western mutual understanding and reconciliation. This reality is reflected in the complexity of the European business, governance and administrative environment that demands a high level of cultural competency from organizations and their management. A crosscultural know-how that can potentially become an organizational resource needs to be developed that will expand managers’ effectiveness in a wide spectrum of international and home settings. Yet, research allowing us to improve our understanding of crosscultural management issues, in Europe and elsewhere, is rather limited. Researchers intending to address this gap are invited to submit their work to this special issue. Theoretical and/or empirical papers of both a quantitative and a qualitative nature on all aspects of modern management are invited. A European-Mediterranean perspective is preferable. Topics could include but are not limited to: . 

· Implications of culture on managerial styles and decision making

· Culture and strategy: implications of culture for strategic decision making

· . Strategic alliances, mergers and acquisitions across cultures

· . Implications of culture on management practice

· . Corporate and organizational cultures

· . Leadership in multi-cultural contexts

· . Marketing services and products in cross-cultural environments

· . Culture’s impact on customer behaviour

· . Ethnocentrism

· . Cross-cultural communications and negotiations

· . Management ethical Issues related to culture

· . Cross-cultural perspectives of branding strategies.

Submission guidelines

Papers submitted must not have been published, accepted for publication, or presently be under consideration for publication with any other journal. Submissions should be approximately 4,000-6,000 words in length. Submissions to Cross Cultural Management must be made using the ScholarOne Manuscript Central system (http://mc.manuscriptcentral.com/ccmij). For more details, please visit www.emeraldinsight.com/ccm.htm and consult the author guidelines. A separate title page must be uploaded containing the title, author(s), and contact information for the author(s). Suitable articles will be subjected to a double-blind review; hence authors should not identify themselves in the body of the paper. Deadline for submissions is 31 December 2009. Guest Editors

Dr Evangelos Tsoukatos,

Technological Educational Institute of Crete, Greece

E-mail: tsoukat@finance.teicrete.gr

Dr Carmen Rodriguez-Santos,

University of Leo´ n, Spain

E-mail: carmen.santos@unileon.es

www.emeraldinsight.com/ccm.htm Research you can use
9.  RECENT DOCTORATES IN TRUST-RELATED RESEARCH

Emmanuel Santoyo Rio, School of Development Studies, University of East Anglia, UK. email: e.rio@uea.ac.uk

PhD awarded on 22 June 2009.

Title of thesis: Trust between and within firms: does it affect their chances of survival and growth? A study of two Mexican companies.

This research explores if trust between and within firms in Mexico affects the chances of firms surviving or thriving in the challenging Mexican context. Based on two ethnographic case studies, this micro-level empirical study suggests that patterns of trust have historical trajectories with spread effects that have an influence on the chances of a firm's survival or growth in this challenging context.

For further information about this research please email Emmanuel at
e.rio@uea.ac.uk
Congratulations!  
10. BOOK REVIEWS

Leadership in the Rise and Decline of Democratic Cultures: New World

Book Review: Reuven Shapira Transforming Kibbutz Research: Trust and Moral

Dear friend and/or colleague,
 
Hereby is attached for your attention a review of my book Transforming Kibbutz Research just published in Organization Studies, the monthly journal of the European Group for Organization Studies (1400 participants in its 2008 annual conference in Amsterdam). If you have read the book and want to comment on it/this review, I'll be glad to hear it. If you want a copy of the book (possible electronically), please contact me. 
 
Sincerely yours
Dr. Reuven Shapira
shapi_ra@gan.org.il
11. NEW BOOKS 
Wiegratz, Jörg (2009) Uganda’s Human Resource Challenge: Training, Business Culture and Economic Development,   Fountain Publishers, Kampala, ISBN: 978-9970-02-968-6, 434pp., expected publication: late July 2009
EDITOR’s NOTE: This new book has chapters on e.g.: trust/business culture and value chain governance in the Ugandan context.
12. MEMBERS’ RECENT ARTICLES AND CHAPTERS
Costa, A.C., Bijlsma-Frankema, K.M., & De Jong, B.A. (2009). The role of social capital on trust development and dynamics: implications for cooperation, monitoring and team performance.  Social Sciences Information, 48(2), 199-228.

Kim, D. J., Ferrin, D. L., & Rao, H. R. 2009. Trust and satisfaction, two stepping stones for successful e-commerce relationships: A longitudinal exploration. Information Systems Research, 20(2): 237-257.

Michael Pirson and Deepak Malhotra: (2008) 

CTRL + Click to follow link" \t "_blank" 
Unconventional Insights for Managing Stakeholder Trust
, MIT Sloan Management Review, Summer 2008 Volume 49, Number 4

Neves, P. (2009). Readiness for change: Contributions for employee’s level of individual

change and turnover intentions. Journal of Change Management, 9(2), 215-231.

Omagor, C., & Mubiru, M. P., (2009) Trust, Collaboration and Buyer farmer Relationships in the value Chain of Marketing Agricultural Produce: A case study of Nakawa Farmers’ Market ( Uganda) 5th ORSEA Confrerence, Dar es Salaam,  16 – 17th July, 2009.

Saparito, Patrick & Colwell, Kenneth.  Forthcoming. Trust’s multi-dimensional form and role in the small-capitalization debt finance market. International Journal of Entrepreneurship and Innovation, Special Edition on Cooperation and Trust 

 Saparito, Patrick & Gopolakrishnan, Shanthi. Forthcoming. The influence of communication richness, self-interest, and relational trust on banks' knowledge about firms within the small-cap debt finance markets. IEEE Transactions on Engineering Management. 

Angel Saz-Carranza & Albert Serra 'Institutional sources of distrust in government contracting: a comparison between home based and residential 
services in Spain' www.tandf.co.uk/journals/rpxm
	Thomas, G., Zolin, R., & Hartman, J.. (2009). THE CENTRAL ROLE OF COMMUNICATION IN DEVELOPING TRUST AND ITS EFFECT ON EMPLOYEE INVOLVEMENT. The Journal of Business Communication, 46(3), 287.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1760310901).


Tsui-Auch, L.S., Möllering, G. 2009. Wary Managers: Unfavorable Environments, Perceived Vulnerability, and the Development of Trust in Foreign Enterprises in China, Journal of International Business Studies, advance online publication 7 May. URL: http://www.palgrave-journals.com/jibs/journal/vaop/ncurrent/abs/jibs200928a.html
13. OTHER RECENT ARTICLES
	Ruth Blatt.  (2009). Tough Love: How Communal Schemas and Contracting Practices Build Relational Capital in Entrepreneurial Teams. Academy of Management. The Academy of Management Review, 34(3), ***[insert pages]***.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1758954761).

	Anonymous, . Genome-wide association study identifies new multiple sclerosis susceptibility loci on chromosomes 12 and 20. (2009). Nature Genetics, 41(7), 824-828B.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1782065341).

	Anonymous, . Letters. (2009). Commonweal, 136(12), 2,4.  Retrieved July 13, 2009, from ProQuest Religion. (Document ID: 1781789561).

	Bhati, S., McCrae, M., & DeZoysa, A.. (2009). Trust and Lending Management of Bank Branches in India. The Business Review, Cambridge, 13(1), 29-36.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1778504611).

	Campbell, D., & Campbell, K.. (2009). Embracing Change: Further Examination of a "Capabilities and Benevolence" Beliefs Model in a Military Sample. Military Psychology, 21(3), 351.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1771779161).

	Dragoni, N., Massacci, F., & Saidane, A.. (2009). A self-protecting and self-healing framework for negotiating services and trust in autonomic communication systems. Computer Networks, 53(10), 1628.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1720863761).

	Dyck, J.. (2009). Initiated Distrust: Direct Democracy and Trust in Government. American Politics Research, 37(4), 539.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1750714351).

	Foster, C., & Scott, J.. (2009). The WTO Agreement on Sanitary and Phytosanitary Measures: A Commentary. World Trade Review, 8(3), 462-465.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1774647091).

	GRACIA GUILLÉN, D.. (2009). Spanish Bioethics Comes Into Maturity: Personal Reflections. Cambridge Quarterly of Healthcare Ethics, 18(3), 219-27.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1722847721).

	Getzler, J.. (2009). Transplantation and Mutation in Anglo-American Trust Law. Theoretical Inquiries in Law, 10(2), 1.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1755952491).

	Hall, D.. (2009). The Ethical Software Engineer. IEEE Software, 26(4), 9-10.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1746242251).

	Huemer, L., Boström, G., & Felzensztein, C.. (2009). Control-trust interplays and the influence paradox: A comparative study of MNC-subsidiary relationships. Industrial Marketing Management, 38(5), 520.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1777627601).

	Iglehart, J.. (2009). Congressional Action on Health Care Reform -- An Update. The New England Journal of Medicine, 360(25), 2593-5.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1752272341).

	Johansson-Stenman, O., Mahmud, M., & Martinsson, P.. (2009). Trust and Religion: Experimental Evidence from Rural Bangladesh. Economica, 76(303), 462.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1750712401).

	Laaksonen, T., Jarimo, T., & Kulmala, H.. (2009). Cooperative strategies in customer-supplier relationships: The role of interfirm trust. International Journal of Production Economics, 120(1), 79.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1778416171).

	Liao, N., & Wu, T.. (2009). The Pivotal Role of Trust in Customer Loyalty: Empirical Research on the System Integration Market in Taiwan. The Business Review, Cambridge, 12(2), 277-283.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1778498921).

	Mmieh, F., & Owusu-Frimpong, N.. (2009). The making of a Sub-Saharan African success story: The case of cross-border listing of trust bank limited of the Gambia on the Ghana Stock Exchange. Thunderbird International Business Review, 51(4), 369.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1761824761).

	Nyaupane, G., Graefe, A., & Burns, R.. (2009). The role of equity, trust and information on user fee acceptance in protected areas and other public lands: a structural model. Journal of Sustainable Tourism, 17(4), 501.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1755960861).

	Oh, S., Kim, Y., Lee, C., Shim, G., Park, M., & Jung, H.. (2009). Consumer adoption of virtual stores in Korea: Focusing on the role of trust and playfulness. Psychology & Marketing, 26(7), 652.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1746772331).

	Peter H Kim, Kurt T Dirks, & Cecily D Cooper. (2009). The Repair of Trust: A Dynamic Bilateral Perspective and Multilevel Conceptualization. Academy of Management. The Academy of Management Review, 34(3), ***[insert pages]***.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1758954831).

	Rubenfeld, G.. (2009). Fault. Annals of Internal Medicine, 150(12), 887.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1762355501).

	Siva, N.. (2009). Race relations in the UK's National Health Service. The Lancet, 373(9679), 1935-6.  Retrieved July 13, 2009, from Academic Research Library. (Document ID: 1743650511).

	Soh, H., Reid, L., & King, K.. (2009). MEASURING TRUST IN ADVERTISING: Development and Validation of the ADTRUST Scale. Journal of Advertising, 38(2), 83-103.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1740744491).

	Song, J., Kim, H., & Kolb, J.. (2009). The effect of learning organization culture on the relationship between interpersonal trust and organizational commitment. Human Resource Development Quarterly, 20(2), 147.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1755931191).

	Stickley, A., Ferlander, S., Jukkala, T., Carlson, P., Kislitsyna, O., & Mäkinen, I.. (2009). Institutional Trust in Contemporary Moscow. Europe - Asia Studies, 61(5), 779.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1753196821).

	Thomas, G., Zolin, R., & Hartman, J.. (2009). THE CENTRAL ROLE OF COMMUNICATION IN DEVELOPING TRUST AND ITS EFFECT ON EMPLOYEE INVOLVEMENT. The Journal of Business Communication, 46(3), 287.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1760310901).

	Weinreb, D., & Litman, W.. (2009). Intergenerational GRATs: Moving Wealth to Grandchildren and Beyond. The Journal of Wealth Management, 12(1), 32-36,7.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1734069201).

	Xie, Y., & Peng, S.. (2009). How to repair customer trust after negative publicity: The roles of competence, integrity, benevolence, and forgiveness. Psychology & Marketing, 26(7), 572.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1746772301).

	Yang, S., & Lim, J.. (2009). The Effects of Blog-Mediated Public Relations (BMPR) on Relational Trust. Journal of Public Relations Research, 21(3), 341.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1750740701).

	Yeung, J., Selen, W., Zhang, M., & Huo, B.. (2009). The effects of trust and coercive power on supplier integration. International Journal of Production Economics, 120(1), 66.  Retrieved July 13, 2009, from ABI/INFORM Global. (Document ID: 1778416161).


14. Academy of Management CONFERENCE
15. Listed below are the Session Titles matching the Keyword Search Term Provided: trust
Then Keyword Search matches any of the following: Title, ShortTitle, Abstract or Keywords either in the Session itself or any Papers/Presentations within that Session.
	Add to
Customized
Program
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	Session Title (click to view)
	SponsorList
	Date & Time
	Hotel & Room

	Friday, August 07, 2009
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	59
	Organizational Trust 
	(OMT, OB, ODC)
	Friday, August 07, 2009
11:10AM - 2:10PM
	Hyatt Regency Chicago, Wrigley
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	125
	OCIS International Paper Development Workshop 
	(OCIS)
	Friday, August 07, 2009
6:10PM - 8:10PM
	Hyatt Regency Chicago, Atlanta

	Saturday, August 08, 2009
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	144
	Jr. Fac. Consortium: Conflict and Cooperation:Trust, Justice, and Culture 
	(CM, OB)
	Saturday, August 08, 2009
8:00AM - 4:00PM
	Sheraton Chicago, Mayfair Room
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	208
	Behavioral Insights into the Nature of Morality and Ethics 
	(CM, OB)
	Saturday, August 08, 2009
10:10AM - 1:10PM
	Sheraton Chicago, Mississippi Room
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	309
	OB Division New Member Networking and Research Forum 
	(OB)
	Saturday, August 08, 2009
3:00PM - 5:00PM
	Sheraton Chicago, Colorado Room

	Sunday, August 09, 2009
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	451
	Industrial Symbiosis: Collective Action for Sustainable Material and Energy Use 
	(AAT)
	Sunday, August 09, 2009
2:30PM - 5:00PM
	Hyatt Regency Chicago, Grand D North

	Monday, August 10, 2009

	


	556
	Behavioral Integrity Research Incubator -- Supporting individual and collaborative research projects 
	(CAU)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Skyway 284
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	611
	Cognitive, Affective and Behavioral Processes in Leadership 
	(MOC)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Truffles
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	603
	Creativity in the Workplace 
	(IP)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Regency D Table 3
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	559
	External Forces vs. Individual Differences: Factors Impacting Our Mind, Health, and Performance 
	(CM)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Riverside Center VV CM 2
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	607
	Ideas for In-Class Experiences, Transfer of Learning to the Career, and Building a Competence Portfolio 
	(MED)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Riverside Center VV MED 2
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	583
	Intercultural Interaction 
	(IM)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Soldier Field
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	638
	Knowledge Exchange, Knowledge Acquisition and Innovation 
	(TIM)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Ogden

	[image: image14.png]+ ADD




	558
	Sensitivity or Collision? Varying Approaches to Conflict and Negotiation 
	(CM)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Riverside Center VV CM 1

	[image: image15.png]+ ADD




	616
	The Virtues: Humility, Empathy, Benevolence and Citizenship 
	(OB)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Sheraton Chicago, Missouri Room

	[image: image16.png]+ ADD




	601
	Workplace Civility Vs. Counterproductive Work Behavior 
	(IP)
	Monday, August 10, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Regency D Table 1

	[image: image17.png]+ ADD




	725
	Alliances & Interorganizational Relationships 
	(OMT)
	Monday, August 10, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Riverside Center VV OMT 1

	[image: image18.png]+ ADD




	648
	Alliances & Networks: Three's A Crowd -- Alliances & Outsiders 
	(BPS)
	Monday, August 10, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Columbus G

	[image: image19.png]+ ADD




	740
	Alliances, Knowledge Sharing and Innovation Outcomes 
	(TIM)
	Monday, August 10, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Crystal C

	[image: image20.png]+ ADD




	706
	Leaders Who Empower (and Those Who Don't) 
	(OB)
	Monday, August 10, 2009
9:45AM - 11:15AM
	Sheraton Chicago, Ohio Room

	[image: image21.png]+ ADD




	722
	Network Construction, Evolution and Decay 
	(OMT)
	Monday, August 10, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, DuSable

	[image: image22.png]+ ADD




	733
	Performance & Change Management 
	(PNP)
	Monday, August 10, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Riverside Center VV PNP 1

	[image: image23.png]+ ADD




	705
	Social Capital and Social Networks 
	(OB)
	Monday, August 10, 2009
9:45AM - 11:15AM
	Sheraton Chicago, Mississippi Room

	[image: image24.png]+ ADD




	765
	Coming Together: Managing Conflict While Forming Relationships and Partnerships 
	(CM)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Sheraton Chicago, Erie Room

	[image: image25.png]+ ADD




	789
	Customer-Focused Research 
	(IP)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Grand E Table 4

	[image: image26.png]+ ADD




	787
	Diffusion, Adoption, and Standardization of Technology 
	(IP)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Grand E Table 2

	[image: image27.png]+ ADD




	815
	Employment Practices and Work Performance 
	(OB)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Riverside Center VV OB 1

	[image: image28.png]+ ADD




	846
	I. The Performance of Market Systems: Base of the Pyramid and Microfinance. 
	(SIM)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Fairmont Chicago, Gold Room

	[image: image29.png]+ ADD




	812
	Mechanisms and Outcomes of Employee Engagement 
	(MOC)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Wright

	[image: image30.png]+ ADD




	798
	Multi/Cross-Cultural Relations 
	(IP)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Regency C Table 1

	[image: image31.png]+ ADD




	841
	Networks in Policy & Public Administration Domains 
	(PNP)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Fairmont Chicago, Ambassador Room

	[image: image32.png]+ ADD




	816
	Putting Expertise to Use 
	(OB)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Sheraton Chicago, Arkansas Room

	[image: image33.png]+ ADD




	788
	Stakeholder Perspectives in Examining Social Issues 
	(IP)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Grand E Table 3

	[image: image34.png]+ ADD




	825
	Working with THEM!?!: Trust and Adaptation Across Cultural Boundaries 
	(OCIS)
	Monday, August 10, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Crystal A

	[image: image35.png]+ ADD




	953
	Alliances, Partner Selection and Firm Performance 
	(TIM)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Skyway 272

	[image: image36.png]+ ADD




	887
	Career Ups and Downs 
	(IM)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Soldier Field

	[image: image37.png]+ ADD




	923
	Distrust in Organizations: Empirical Developments 
	(OB, CM, MOC)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Sheraton Chicago, Sheraton Ballroom 2

	[image: image38.png]+ ADD




	928
	Employee Readiness and Experience of Change: The Central Role of Trust 
	(ODC)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Swissôtel Chicago, Vevey Salon 3

	[image: image39.png]+ ADD




	872
	Entrepreneurship and Institutions: National Environments 
	(ENT)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Grand D North

	[image: image40.png]+ ADD




	894
	Knowledge Sharing: Transfer, Flow and Exchange 
	(IP)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Regency A Table 2

	[image: image41.png]+ ADD




	922
	Leader Emergence 
	(OB)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Sheraton Chicago, Ohio Room

	[image: image42.png]+ ADD




	939
	Proactive Environmental Strategies, Capabilities and Performance 
	(ONE)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Fairmont Chicago, State Room

	[image: image43.png]+ ADD




	921
	Teams: Coming Together or Coming Apart? 
	(OB)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Sheraton Chicago, Mississippi Room

	[image: image44.png]+ ADD




	941
	Technology & Entrepreneurship Policy 
	(PNP)
	Monday, August 10, 2009
1:15PM - 2:45PM
	Fairmont Chicago, Ambassador Room

	[image: image45.png]+ ADD




	966
	Alliances 
	(BPS)
	Monday, August 10, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Riverside Center VV BPS2

	[image: image46.png]+ ADD




	1042
	Buyers, Sellers and Suppliers 
	(OMT)
	Monday, August 10, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Skyway 261

	[image: image47.png]+ ADD




	974
	Examining Trust as a Critical Predictor and Outcome 
	(CM)
	Monday, August 10, 2009
3:00PM - 4:30PM
	Sheraton Chicago, Erie Room

	[image: image48.png]+ ADD




	960
	Innovation & Strategic Renewal: Invention Strategies 
	(BPS)
	Monday, August 10, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Atlanta

	[image: image49.png]+ ADD




	1024
	Integrating Newcomers 
	(OB)
	Monday, August 10, 2009
3:00PM - 4:30PM
	Sheraton Chicago, Colorado Room

	[image: image50.png]+ ADD




	996
	Models of Firm Evolution & Transformation 
	(IP)
	Monday, August 10, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Grand E Table 1

	[image: image51.png]+ ADD




	959
	Strategy Process & Change: The Challenges of Structure 
	(BPS)
	Monday, August 10, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Addams

	[image: image52.png]+ ADD




	1129
	Absorptive Capacity 
	(OMT)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, Ogden

	[image: image53.png]+ ADD




	1064
	Cooperation, Coordination and Networks 
	(BPS)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, Riverside Center VV BPS 1

	[image: image54.png]+ ADD




	1142
	Inter-firm collaboration and innovation 
	(TIM)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, Riverside Center VV TIM 2

	[image: image55.png]+ ADD




	1127
	Network Governance: Trust, Reciprocity and Sanctions 
	(OMT)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, DuSable

	[image: image56.png]+ ADD




	1121
	Outsourcing 
	(OM)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, Crystal A

	[image: image57.png]+ ADD




	1111
	Strategic Cognition 
	(MOC)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, Wright

	[image: image58.png]+ ADD




	1092
	The Value of Networks 
	(IP)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, Regency A Table 2

	[image: image59.png]+ ADD




	1104
	Trust and the Organization 
	(IP)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Hyatt Regency Chicago, Regency D Table 2

	[image: image60.png]+ ADD




	1115
	Trust or Cynicism in the Face of Change? 
	(OB)
	Monday, August 10, 2009
4:45PM - 6:15PM
	Sheraton Chicago, Ohio Room

	[image: image61.png]+ ADD




	1172
	International Corporate Citizenship, Sustainability, and MNCs. 
	(SIM)
	Monday, August 10, 2009
6:30PM - 8:30PM
	Fairmont Chicago, Gold Room VV

	[image: image62.png]+ ADD




	1166
	OCIS Visual Papers 
	(OCIS)
	Monday, August 10, 2009
6:30PM - 8:30PM
	Hyatt Regency Chicago, Columbus KL Visual Papers

	[image: image63.png]+ ADD




	1174
	Stakeholders, Government & Business, Corruption. 
	(SIM)
	Monday, August 10, 2009
6:30PM - 8:00PM
	Fairmont Chicago, Gold Room VV

	Tuesday, August 11, 2009

	[image: image64.png]+ ADD




	1254
	Emotions in Organizational Decision Making 
	(MOC)
	Tuesday, August 11, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Wright

	[image: image65.png]+ ADD




	1267
	Individual Behavior in Online Communities 
	(OCIS)
	Tuesday, August 11, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Water Tower

	[image: image66.png]+ ADD




	1280
	Macro-Level Governance 
	(PNP)
	Tuesday, August 11, 2009
8:00AM - 9:30AM
	Fairmont Chicago, Ambassador Room

	[image: image67.png]+ ADD




	1234
	New Perspectives in LMX Research 
	(IP)
	Tuesday, August 11, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Regency A Table 1

	[image: image68.png]+ ADD




	1225
	Supervisors, Subordinates, and Performance 
	(HR)
	Tuesday, August 11, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Riverside Center VV HR 2

	[image: image69.png]+ ADD




	1271
	Transparency, Trust, Legitimacy and Signals 
	(OMT)
	Tuesday, August 11, 2009
8:00AM - 9:30AM
	Hyatt Regency Chicago, Columbian

	[image: image70.png]+ ADD




	1346
	Building Organizational Capabilities Through Management Consulting. 
	(MC)
	Tuesday, August 11, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Hong Kong

	[image: image71.png]+ ADD




	1297
	Corporate Governance: Putting the Compensation Pieces Together 
	(BPS)
	Tuesday, August 11, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Comiskey

	[image: image72.png]+ ADD




	1327
	Management Issues in China 
	(IM)
	Tuesday, August 11, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Soldier Field

	[image: image73.png]+ ADD




	1307
	Questionable Tactics in Promoting Organizational Effectiveness and Negotiation Success 
	(CM)
	Tuesday, August 11, 2009
9:45AM - 11:15AM
	Sheraton Chicago, Erie Room

	[image: image74.png]+ ADD




	1357
	Regulating Emotions at Work 
	(OB)
	Tuesday, August 11, 2009
9:45AM - 11:15AM
	Sheraton Chicago, Colorado Room

	[image: image75.png]+ ADD




	1321
	Stressful Environments and Health Professionals 
	(HCM)
	Tuesday, August 11, 2009
9:45AM - 11:15AM
	Swissôtel Chicago, Vevey Salon 4

	[image: image76.png]+ ADD




	1339
	Supplier Relations and Supplier Management 
	(IP)
	Tuesday, August 11, 2009
9:45AM - 11:15AM
	Hyatt Regency Chicago, Regency C Table 2

	[image: image77.png]+ ADD




	1399
	A Closer Look at Mentor Relationships: Origins and Effects 
	(CAR)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Sheraton Chicago, Chicago Ballroom 10

	[image: image78.png]+ ADD




	1431
	Current Trends in Strategic Alliance Research 
	(IP)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Regency B Table 1

	[image: image79.png]+ ADD




	1425
	Institutional Pressures in Emerging Markets 
	(IM)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Soldier Field

	[image: image80.png]+ ADD




	1450
	Leadership and Teamwork 
	(OB)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Riverside Center VV OB 1

	[image: image81.png]+ ADD




	1448
	Relationship Matters: Exploring the Nature and Significance of Workplace Relationships 
	(MOC)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Truffles

	[image: image82.png]+ ADD




	1396
	Strategy Process & Organizational Change 
	(BPS)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Riverside Center VV BPS 1

	[image: image83.png]+ ADD




	1441
	The Role of Trust in a Virtual Environment 
	(IP)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Regency D Table 3

	[image: image84.png]+ ADD




	1397
	Toward a Multi-Level Perspective on Interfirm Knowledge Governance 
	(BPS, OMT)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Atlanta

	[image: image85.png]+ ADD




	1403
	Trust and Trustworthiness in Negotiation 
	(CM)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Hyatt Regency Chicago, Riverside Center VV CM 1

	[image: image86.png]+ ADD




	1406
	What is in a Word? Developments in Behavioral Integrity Research 
	(CM, SIM, OB)
	Tuesday, August 11, 2009
11:30AM - 1:00PM
	Sheraton Chicago, Ontario Room

	[image: image87.png]+ ADD




	1524
	Alliances and Joint Ventures 
	(IP)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Regency A Table 4

	[image: image88.png]+ ADD




	1537
	Challenges in Consulting Relationships 
	(MC)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Hong Kong

	[image: image89.png]+ ADD




	1530
	Commercialization: University Relations and Academic Spin-offs 
	(IP)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Regency C Table 2

	[image: image90.png]+ ADD




	1570
	Decision Making, Communication and Technology Management 
	(TIM)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Skyway 260

	[image: image91.png]+ ADD




	1505
	International Perspectives on Social Capital 
	(ENT)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, New Orleans

	[image: image92.png]+ ADD




	1571
	Knowledge Transfer Mechanisms and Organizational Innovation 
	(TIM)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Skyway 272

	[image: image93.png]+ ADD




	1543
	New Theorizing on Leadership 
	(MOC)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Truffles

	[image: image94.png]+ ADD




	1535
	Organizational Justice and Attitudinal and Behavioral Outcomes 
	(IP)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Regency D Table 3

	[image: image95.png]+ ADD




	1534
	Trust and Work Outcomes 
	(IP)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Hyatt Regency Chicago, Regency D Table 2

	[image: image96.png]+ ADD




	1545
	Trust at Work 
	(OB)
	Tuesday, August 11, 2009
1:15PM - 2:45PM
	Sheraton Chicago, Colorado Room

	[image: image97.png]+ ADD




	1610
	Employee Work Engagement 
	(IP)
	Tuesday, August 11, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Regency C Table 4

	[image: image98.png]+ ADD




	1644
	III.Accountability & Standards: Corporate Social Reporting. 
	(SIM)
	Tuesday, August 11, 2009
3:00PM - 4:30PM
	Fairmont Chicago, Gold Room

	[image: image99.png]+ ADD




	1601
	Investigating the Research-Practitioner Gap 
	(IP)
	Tuesday, August 11, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Regency A Table 3

	[image: image100.png]+ ADD




	1600
	Knowledge Management: Culture and Context Matter 
	(IP)
	Tuesday, August 11, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Regency A Table 2

	[image: image101.png]+ ADD




	1631
	Leadership that Transforms: The Importance of Flexibility, Vision, and Development 
	(ODC)
	Tuesday, August 11, 2009
3:00PM - 4:30PM
	Swissôtel Chicago, St. Gallen Salon 2

	[image: image102.png]+ ADD




	1599
	Perspectives on Transformational Leadership 
	(IP)
	Tuesday, August 11, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Regency A Table 1

	


	1605
	Social Capital Research Trends 
	(IP)
	Tuesday, August 11, 2009
3:00PM - 4:30PM
	Hyatt Regency Chicago, Regency B Table 3
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