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WELCOME TO THE ICC!

Welcome to the Institute of Cognition and Culture at Queen’s University Belfast.  Founded in September 2004, the ICC is one of the world's first centres for research in the cognitive science of culture.  We offer a unique programme of doctoral research that is based on the recognition of a need to cross traditional disciplinary divisions in the scientific study of culture. Our training in a wide range of research methods and theoretical approaches equips students for rigorous scientific investigation, enabling them to generate significant discoveries that are of relevance to potentially many diverse fields of academic scholarship on cognition and culture. 

Training is provided by staff of the ICC in collaboration with other relevant teaching and research units at Queen’s.  Given the scope for expansion in the scientific study of culture, our interests are always being added to. The exponential growth of the field in recent years has brought a wide range of expertise to bear on many issues in the explanation of patterns of cultural transmission and innovation. This ensures a dynamic and progressive research environment at the ICC. 

The primary topical research interests at the ICC include folk concepts of mind and morality, religious representations and actions, autobiographical narrative, and social information regulation. The production, development and investigation of scientific hypotheses in each of these domains of human culture are grounded in the body of knowledge on memory systems, intuitive ontology, agent-detection, theory of mind, moral reasoning and analogical thinking emerging from the cognitive sciences. Each year, the revolving research specializations of visiting staff members serve to complement these core areas of ongoing investigation. 

This booklet sets out some details of the PhD programme at the ICC. It also contains general information about us and the wider academic context at Queen’s. We hope that it will be a valuable resource as you consider the many practical and academic issues associated with a PhD career at the ICC.

THE ICC

Location

The Institute is based in Nos. 2 and 4 Fitzwilliam Street, off University Road. Located in the heart of the university campus, it is conveniently located next to the Students’ Union, the Lanyon and Administration Buildings, the Libraries and many other Queen’s schools and departments. The university area is serviced by all of the major banks, as well as many cafes, bars, bistros, restaurants, post offices and shops, including the Queen’s Bookshop. Belfast Metro runs frequent bus services from locations in South Belfast to the city centre, stopping at Queen’s, just outside the ICC. And the nearby Botanic Station rail halt provides easy train access to Dublin as well as most towns and villages throughout Northern Ireland.

Facilities

The ICC comprises work-spaces and computer-equipped offices for students and staff, clerical room, two laboratory facilities with state-of-the-art AV resources, and kitchen (equipped with microwave, toaster, kettle, fridge-freezer/ice box, etc.).

Safety and Security

The security alarm must be armed by the last person to exit the building each day. This procedure will be described to you once you have received your front door and office keys.

Work Environment

Members of staff do not have fixed consultation hours and are often willing to arrange to meet with students to discuss their work in addition to regular supervisory meetings. Staff may be contacted by e-mail and the internal phone system.

After Work

Of course, staff and students at the ICC enjoy getting together outside of the workplace.  Sometimes we even talk about things other than cognition and culture!  These are great opportunities to relax and chat and enjoy some craic (Irish for a good time).

PEOPLE AT THE ICC

Staff

Dr Jesse Bering

Director

Dr. Jesse M. Bering is Director of the ICC and Reader in the School of History and Anthropology. A cognitive scientist and experimental psychologist, he is a specialist in the natural foundations of ‘existential’ thought, such as people’s intuitive reasoning about souls, the afterlife, and personal destiny. His empirical research programme is mainly focused on establishing whether or not this type of thinking likely led to genetic fitness-enhancing behaviours in the ancestral past, and should therefore be considered an adaptive artefact of human cognitive evolution. He is currently writing his first book, The Adaptive Illusion: God and the Evolution of the Human Mind.  

Dr Paulo Sousa

Assistant Director

Dr Paulo Sousa is Assistant Director of the ICC and Lecturer in cognitive anthropology in the School of Anthropological Studies. He has participated in many cross-cultural projects and has published numerous articles in the field of cognition and culture. He has also applied an epidemiological approach to the history of ideas of anthropology that has stimulated a major debate among anthropologists. His research interests focus on folk conceptions of mind, agency and morality, religious representations and kinship relatedness. He is currently writing a book on the folk concept of moral responsibility (in the sense of culpability).
Prof. Harvey Whitehouse
Honorary Professor
Prof. Harvey Whitehouse is Professor of Social Anthropology and Head of the School of Anthropology and Museum Ethnography at the University of Oxford, and Honorary Professor in the School of History and Anthropology at Queen’s. He was the founding Director of the ICC, and has created a complementary institute at Oxford – Centre for Cognition and Culture. A specialist in Melanesian religion, he carried out two years of field research on a ‘cargo cult’ in New Britain, Papua New Guinea in the late eighties. His books include: Inside the Cult (1995), Arguments and Icons (2000), and Modes of Religiosity (2004).
Prof. Graham Macdonald
Distinguished International Fellow

Prof. Graham Macdonald is Emeritus Professor of Philosophy at the University of Canterbury. His research interests are primarily in the philosophy of mind, aspects of the philosophy of biology, and the philosophy of social science. He co-authored Semantics and Social Science (1980) with Philip Pettit, edited Perception and Identity: Essays Presented to A.J.Ayer (1979), and co-edited Fact, Science, and Morality (1986), Philosophy of Psychology and Connectionism (1995), and Karl Popper: Critical Appraisals (2005). Forthcoming work includes two co-edited volumes: McDowell and his Critics (2006), and Teleosemantics: New Philosophical Essays (2006).
Prof. E. Thomas Lawson

Distinguished International Fellow

Prof. E. Thomas Lawson is Emeritus Professor of Comparative Religion at Western Michigan University. He is the executive editor of the Journal of Cognition and Culture and the founder of the cognitive science of religion field and of the North American Association for the Study of Religion. He also played a leading role in the establishment of departments of religion at public universities in the United States during the 1960s. He has published the books Religions of Africa: Traditions in Transformation (1984) and, with Robert N. McCauley, Rethinking Religion: Connecting Cognition and Culture (1990) and Bringing Ritual to Mind: Psychological Foundations of Ritual Forms (2002).
Prof. Luther H. Martin

Distinguished International Fellow

Prof. Luther H. Martin is Professor of Religion and former chair of the department at the University of Vermont. He is the author of Helenistic Religions (1987) and of numerous articles in this area. He has co-edited, with Harvey Whitehouse, Theorizing Religions Past: Archaeology, History, and Cognition (2004), a special issue of Method and Theory in the Study of Religion on " Implications of Cognitive Science for the Study of Religion' (2004), and a special issue of Historical Reflections/Reflexions Historiques on "Memory, Cognition, and Historiography" (2005). He is currently co-editing a volume of essays on Imagistic Traditions in the Graeco-Roman World.
Dr. Justin Barrett
International Fellow

Dr Justin Barrett is a former psychology professor at Calvin College and the University of Michigan and is currently working in the Centre for Cognition and Culture at Oxford University. His developmental and cognitive psychological work on the cognitive science of religion appears in numerous scientific journals and was recently summarized in his book, Why Would Anyone Believe in God? (AltaMira, 2004).
Current Students

We have a substantial and growing body of PhD students, currently pursuing a diverse range of projects in regions as far apart as the Far East, North America, Greece, Cyprus, and Samoa. Visit the ‘Current Students’ page on our website for further details.

CONTACTING US

	Staff Name
	Phone (028) 9097+
	Location

House.Floor.Room

	Dr Bering 
	Ext. 1170
	04.0G.002

	Dr Sousa 
	Ext. 1304
	02.02.002

	Prof MacDonald
	Ext. 1173
	02.01.004

	Prof Martin
	Ext. 1303
	04.01.002

	Prof Lawson
	Ext. 1303
	04.01.002

	Mr Gavaghan
	Ext. 1333
	02.0G.002

	Mr Shalkoski
	Ext. 1306
	02.0G.003


UNIVERSITY CALENDAR 2006-2007 
Autumn Semester 

	Weeks 1 – 12
	Classes
	Monday 25 September-Friday 15 December 2006

	3 weeks 
	Christmas Vacation 
	Monday 18 December-Friday 5 January 2007

	Weeks 13-15 
	Classes 
	Monday 8 January-Tuesday 23 January 2007

	 
	Inter Semester Break 
	Wednesday 24 January-Friday 26 January 2007


Spring Semester 

	Weeks 1-9 
	Classes 
	Monday 29 January-Friday 30 March 2007

	3 weeks 
	Easter Vacation 
	Monday 2 April-Friday 20 April 2007

	Weeks 10-15 
	Classes 
	Monday 23 April- Saturday 2 June 2007 


N. B. These dates are provisional. Semester dates are occasionally changed at short notice
Additional Dates    

· Rag Day is on 23 March 2007
· Good Friday is on 6 April 2007 
BEFORE YOU ARRIVE

Admissions and Funding
Degree Requirements

For entry to our doctoral programme a minimum of a 2.1 in the UK system at Bachelor level is required in a relevant subject and normally also a Masters in a relevant subject (although we do occasionally admit exceptionally promising students to our doctoral programme who hold only a Bachelors degree). In the case of overseas students, we have elaborate methods of calculating whether the marks obtained are equivalent to the minimum 2.1 requirement. For students from the USA, a rough rule of thumb is that a CGPA of 3.3 or better is necessary for entry, although candidates seeking funding would typically have much higher grades than that (see below). Relevant subjects include any branch of the cognitive sciences or a humanities subject where the curriculum has emphasized cognitive approaches.

Application Requirements

Applicants to our doctoral programme should use the forms and instructions provided by Queen's University Belfast at: http://www.Queen’s.ac.uk/ado/postgrad/pgrdappl.html#WHAT

Funding Requirements/Opportunities

There are three major funding routes for doctoral research at the ICC, all of which cover fees and living costs (with one exception, indicated below). The first, for students applying from outside the EU, is known as an Overseas Research Studentship (ORS awards). These are allocated on a highly competitive basis. Although a number of factors are taken into account in shortlisting applicants, successful candidates have typically achieved marks at Bachelors level in the top 5% of their peers. The second funding route is a University Studentship (or APG award) which could be allocated to any candidate regardless of nationality. Allocation of these awards takes into account the nature and quality of proposed research. The third source is an award from the Department of Education and Learning (DEL). Only applicants from the European Union are eligible. Successful UK applicants have both fees and living expenses covered by DEL awards, whereas successful applicants from other countries in the EU have only fees covered. Full details of funding opportunities and application forms can be obtained from the Queen's website at

http://www.Queen’s.ac.uk/home/StudyingatQueens/PostgraduateStudy/ProspectiveStudents/LocalUKApplicants/ResearchDegrees/FundingAvailable/

Other useful Queen’s pages:

Postgraduate Study:

http://www.Queen’s.ac.uk/home/StudyingatQueens/PostgraduateStudy/

Coming to Queen’s:

http://www.Queen’s.ac.uk/home/StudyingatQueens/ComingtoQueens/

International Students:

http://www.Queen’s.ac.uk/home/StudyingatQueens/InternationalStudents/InternationalStudentsOverview

WHEN YOU ARRIVE

Enrolment and Registration

Enrolment of new research students takes place in the second half of September or early October. Appointments are mailed to students in advance. All new research students are initially registered as undifferentiated. Evaluation of student performance and consideration for advancement from undifferentiated status to PhD candidacy takes place approximately nine months into the first year of study (on the criteria for differentiation, see below).
DOCTORAL RESEARCH AT THE ICC

Vision

Our vision for PhD training at the Institute of Cognition and Culture (ICC) is based on a recognition of the need to create a new breed of scholars capable of (1) using a range of advanced experimental methods in the cognitive sciences and applying these methods cross-culturally, (2) grasping the principal discoveries of multiple and related disciplines, (3) formulating and testing scientific hypotheses through rigorous empirical means, and (4) building a cumulative and well-integrated body of knowledge through teamwork and collaboration. The students we seek for this endeavour demonstrate great potential, creativity, high motivation, and an established interest in the scientific study of culture in general and cognitive explanations of culture in particular. Full details of our vision will be set out at the ICC’s annual Induction Day for new postgraduates, usually held towards the end of September.
The Training Programme

The Ph.D. programme at the ICC runs for 3 years. This period is normally parsed as follows:

Year 1

In the first year of training, students prepare their research proposals in consultation with their supervisors and receive group training on a wide range of methods as well as individual orientation on issues specific to their project. This phase culminates with the assessment of the proposed research, called “differentiation.” This consists of two elements: the submission of a research proposal and discussion of this proposal with a panel of experts. If the research proposal is evaluated positively, the student ‘differentiates’ (i.e. advances to the status of Ph.D. candidate).
The criteria for the final assessment of research proposals are:

(a) The proposal should be a ‘substantial piece of work’, written in APA-style, approximately equivalent in length and weight to a chapter of a thesis (between 40 and 50 pages, including bibliography, double space, Times New Roman, 12 font). 
(b) The design of the research should be experimental or quasi-experimental (Other types of designs may be allowed but will be analyzed in a case by case basis). The questions/problems and hypotheses at stake as well as how these will addressed by the specific methodology should be clearly stated.
(c) The research should be conducted at ICC laboratory facilities and be replicated in a distinct cultural area. Accordingly, the proposal should specify an additional cultural area and justify the choice of such an area.

(d) The proposal should include standard literature review, which should cover area and thematic literature, as well as give some indication of where the project fits into the cognition and culture field.
(e) The proposal has to show that the project is feasible – i.e., that it can be completed given the resources available, that all ‘practical’ problems such as obtaining visas and access to research site, acquiring language skills and adapting the methodology to a new cultural area, have been solved.  
(f) The proposal must be accompanied by a risk assessment and appraisal of ethical issues.

The following activities during the first year will support students in their writing of successful PhD proposals:
ALL YEAR
Distinguished Lectures, Symposiums, and Workshops 
The ICC organizes a number of lectures, symposiums, and workshops throughout the year enabling students to meet and exchange ideas with a range of distinguished and upcoming professionals in the cognitive science of culture from around the world. Although the schedule of visits is continually being updated, each year we will host at least two internationally acclaimed speakers on a variety of topics. Students are expected to attend all such events, to participate in preparations, and to enter into the intellectual as well as social aspects of these occasions.

Research Methodology

All first year students should attend the undergraduate methods and conceptual issues course (110PSY251) offered in the School of Psychology in the first semester and the postgraduate methods course (205PSY220) offered in the School of Psychology in both semesters.   
AUTUMN SEMESTER

The Cognitive Science of Culture, Seminar (weeks 1-12)
Aim: The readings from the cognitive science of culture seminar provide a common frame of reference. Students who study these texts will not only have an excellent overview of cognitive science in general and evolutionary cognitive psychology in particular, but will acquire the common set of concepts that are standard in developing expertise in the cognitive science of culture as well as in conversation and discussion among its practitioners. The seminar will also be a source of problems in the field of cognition and culture on which the students will develop their PhD research proposals.   
Session Duration:  2 hours
Meeting Time and Location: Thurs, 9:30-11:30 am, Governance Bldg Rm TBA

Seminar Participation: Your discussion, questions, and comments in class are central to your year review evaluation. Late arrival and/or absence are considered lapses in participation.
Overall Procedure: 
a) Each week there will be several main readings for the class (listed first under each topic in the outline below), which all students of the seminar should read. 

b) Students should turn in a page (or so) of comments on the week’s readings by the Thursday of that week. The comments should include at least 2 of these 4 elements: a summary (a few sentences summarizing the readings), an idea (the most interesting or important idea you found in the readings or had about the topic), a question (a query, comment or complaint), a personal example (something you have experienced that is relevant to the topic). Staff members will provide written feedback on individual comments before the following meeting.

c) During the first hour of the meeting, students will present individual readings, which are assigned on a rotating basis. In this presentation, the students should present the structure of the readings and raise interesting questions about the readings. Discussions follow in the second hour and are directed and supervised by staff members.  
d) During the last meeting (week 12), drawing on one of the questions/problems discussed during the seminar, each student will make a 10 minutes presentation where an initial idea for a research proposal paper should be presented. 
e) By January 5th, all students should have submitted a research proposal paper (15-20 pages, including bibliography, APA style, double space, Times New Roman, 12 font). This paper should be a first general attempt to delimit the problems/questions and hypotheses to be addressed in the PhD research. Papers will be individually discussed with a group of staff members on the 11th of January 2007.  

The domain of the cognitive sciences (28 Sep) (Lecture by G. MacDonald)

Thagard, P. (2005). Mind: Introduction to cognitive science, 2nd edition. Cambridge, MA: MIT Press.
Evolutionary perspectives to the architecture of the mind (5 Oct) (Supervised by J. Bering and P. Sousa)
Andrews, P. W., Gangestad, S. W., & Matthews, D. (2002). Adaptationism—how to carry out an 

exaptationist program (with comments and reply). Behavioral and Brain Sciences, 25, 489-553.

Buss, D. M. (2003). Human nature and culture: An evolutionary psychological perspective. Journal of 
Personality, 69, 955-978.

Tooby, J. & Cosmides, L. (2005). Conceptual foundations of evolutionary psychology. In D. Buss (Ed.), The handbook of evolutionary psychology (pp 1-67). Hoboken, NJ, US: John Wiley & Sons.

Evolutionary developmental psychology (12 Oct) (Supervised by J. Bering)
Bjorklund, D. F., & Pellegrini, A. D. (2000). Child development and evolutionary psychology. Child 
Development, 71, 1687-1708. 
Geary, D. C. & Huffman, K. J. (2003). Brain and cognitive evolution: Forms of modularity and functions of mind. Psychological Bulletin, 128, 667-698. 
Lickliter, R., & Honeycutt, H. (2003). Developmental dynamics: Toward a biologically plausible evolutionary theory. Psychological Bulletin, 129, 819-872 (with comments and reply). 

Culture and domain-specificity (19 Oct) (Supervised by J. Bering and P. Sousa)

Barrett, H. C., & Kurzban, R. (in press). Modularity in cognition: Framing the debate. Psychological Review. 

Medin, D. L., & Atran, S. (2004). The native mind: Biological categorization and reasoning in development and across cultures. Psychological Review, 111, 960-983. 

Sperber, D. & Hirschfeld, L. (2004). The cognitive foundations of cultural stability and diversity. Trends in 
Cognitive Sciences, 8, 40-46. 
Folk psychology (26 Oct) (Supervised by J. Bering and P. Sousa)
D’Andrade, R. (1987). The folk model of the mind. In D. Holland & N. Quinn (Eds.), Cultural models in 
language & thought (pp. 112-148). New York: Cambridge University Press.
Lillard, A. (1998) Ethnopsychologies: Cultural variations in theories of mind. Psychological Bulletin, 123, 3-

46. (with comments and reply)

Wegner, D. M. (2004). Précis of The illusion of conscious will. Behavioral and Brain Sciences, 27, 649-692. 

(with comments and reply).
Culture and human emotions (2 Nov) (Supervised by J. Bering and P. Sousa, Special Guest Baroness Susan Greenfield)
Buss, D. M. (2000). The evolution of happiness. American Psychologist, 55, 15-23. 

Ekman, P. (1992). An argument for basic emotions. Cognition and Emotion, 6, 169-200. 

Fessler, D. M. T., & Haley, K. J. (2003). The strategy of affect: Emotions in human cooperation. In P. 

Hammerstein (Ed.), Genetic and cultural evolution of cooperation (pp. 7-36). 
MIT Press. 

Moral Reasoning (9 Nov) (Supervised by P. Sousa)
Darley, J. & Shultz, T. (1990). Moral rules: their content and acquisition. Annual Review of Psychology, 41, 
525-56.

Haidt, J. (2001). The emotional dog and its rational tail: A social intuitionist approach to moral judgment. 
Psychological Review, 108, 814-834.
Kelly, D. & Stich, S. (2006). Two theories about the cognitive architecture underlying morality. In P. 
Carruthers, S. Laurence & S. Stich, eds., The Innate Mind, Vol. III, Foundations and the Future. 

Culture and social norms (16 Nov) (Supervised by J. Bering and P. Sousa)

Boyd, R., & Richerson, P. J. (2002). Norms and bounded rationality. In G. Gigerenzer and R. Selten (Eds.), 

Bounded rationality: The adaptive toolbox (pp. 281-296). Cambridge, MA: MIT Press.

Fehr, E., Fischbacher, U., & Gachter, S. (2002). Strong reciprocity, human cooperation, and the 

enforcement of social norms. Human Nature, 13, 1-25. 

Kenrick, D. T., & Sundie, J. M. (2006). Dynamical evolutionary psychology: How social norms emerge from 

evolved decision rules. In P. A. M. Van Lange (Ed.), Bridging social psychology: Benefits of 
transdisciplinary approaches. Mahwah, NJ: Lawrence Erlbaum. 

Empirical existential psychology (23 Nov) (Supervised by J. Bering)
Bering, J. M. (in press). The folk psychology of souls. Behavioral and Brain Sciences (with comments 

and reply).
McAdams, D. P. (in press). The psychology of life stories. Review of General Psychology, 5, 100-122.

Solomon, S., Greenberg, J., & Pyszczynski, T. (2000). Pride and prejudice: Fear of death and social 

behavior. Current Directions in Psychological Science, 9, 200-204.

The cognitive science of religion (30 Nov) (Supervised by L. Martin)
Bloom, P. (in press). Religion is natural. Developmental Science. 

Boyer, P. (2003). Religious thought and behavior as by-products of brain function. Trends in Cognitive 
Sciences, 7, 119-124.
Harris, P. L., & Koenig, M. A. (2006). Trust in testimony: How children learn about science and religion. 
Child Development, 77, 505-524.
Is culture uniquely human? (7 Dec) (Supervised by J. Bering and P. Sousa)

Bering, J. M., & Povinelli, D. J. (2003). Comparing cognitive development. In D. Maestripieri (Ed.), 

Primate psychology (pp. 205-233). Cambridge, MA: Harvard University Press. 

Tomasello, M. (1999). The human adaptation for culture. Annual Review of Anthropology, 28, 509-529. 

Whiten, A., Goodall, J., McGrew, W. C., Nishida, T., Reynolds, V., Sugiyama, Y., Tutin, C.E.G., Wrangham, R. W., Boesch, C. (1999). Cultures in chimpanzees. Nature, 399, 682-685. 

Student Presentations (14 Dec) 
(see “d” above in overall procedure)
Student meetings, Group Discussion (weeks 1-11)
Aim: Students of the cognitive science of culture seminar should meet once a week to discuss the texts of the seminar. In the meetings, students should help each other in understanding the material of the week.   
Session Duration:  2 hours
Meeting Time and Location: students should agree on optimal time and location.
Procedure: informal discussion structured by students themselves. 

Methodology, Individual work with supervision (weeks 13-15)
After the discussion of the research proposal paper with the group of staff members, students should work on refining the methodology of the research proposal. This will be done until the end of the semester under the supervision of staff members (to be scheduled individually with each staff member). By January 26th, students must submit a 5-page outline of the methodology to be utilized in the PhD research.  On 1 Feb, the outline will be presented to (and discussed with) staff members. At this point, first and second supervisors will be assigned to each of the students. 
SPRING SEMESTER
Thinkthanks on student proposals (weeks 2-8)
In the second semester, the ICC runs thinktanks on a fortnightly basis (Thursdays at 2pm), to debate new methods, problems, and discoveries as these emerge both from work going on within the Institute and from the wider research community. Some thinktanks involve both staff and students in round-table discussions. Others may involve parallel sessions held by staff and students separately, followed by sessions devoted to ‘comparing notes’. Occasionally, we also use thinktank sessions to discuss drafts of new research grant applications (in the past, we have found it beneficial to include both staff and students in these sessions: students learn how grant applications are written and the applicants generally learn a lot from student inputs). On a voluntary basis, students may also propose research problems arising from their proposed projects as topics for thinktank sessions.

Cognition and Culture Methodology, Seminar  
Aim: The seminar will give a general introduction to methodological issues in cross-cultural research related to the field of cognition and culture. This will help the student to envisage how to realize in an optimal way his research in an additional cultural area. The seminar is divided into five sections. The first discusses in which sense culture is an interesting variable (not a mystical independent variable) and the general problems that it poses for the process of data construction and data analysis. The second discusses strategies for choosing a specific research site, for reviewing the relevant cross-cultural literature, and for envisaging the appropriate timeframe of research. The third and fourth sections discuss the methodologies utilized in the processes of data construction and data analysis, respectively. The fifth part deals with the ethical issues that pop up in each of the phases of research.

Session Duration:  2 hours
Meeting Time and Location: TBA 

Procedure: Lectures by a staff member. More specific information will be given in due time. 

Required Texts:

Bernard, R. H. (2005). Research methods in anthropology: qualitative and quantitative approaches (fourth 
edition). Altamira Press.

Cole, M. (1996). Cultural Psychology: A once and future discipline. Cambridge, MA: Belknap Press.

Coolican, H. (2004). Research methods and statistics in Psychology (fourth edition). Hodder & Stoughton.
D’Andrade, R. (1995). The development of cognitive anthropology. Cambridge, UK: Cambridge University 

Press.

Ross, N. (2004). Culture & Cognition – implications for theory and method. London: Sage Publications.
FIRST YEAR TRAINING PROGRAMME AT A GLANCE (2006-2007)

AUTUMN SEMESTER
	DATE
	LOCATION
	EVENT

	Mo 25 September, 11-1pm
	School of Psychology
	110PSY251

	Tues 26 September, 4-8pm
	ICC 0G.002
	Postgraduate Induction

	Wed 27 September, 11-1pm
	School of Psychology
	110PSY251



	Thurs 28 September 9:30-11:30am
	Law Bldg, 

Meeting Room
	The domain of the cognitive sciences
Cognitive Science of Culture Seminar

	Monday 2 October, 11-1pm
	School of Psychology
	105PSY210

	Wed 4 October, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 5 October 9:30-11:30am
	Law Bldg, 

Meeting Room
	Evolutionary persp. to the architecture of the mind

Cognitive Science of Culture Seminar

	Monday 9 October, 11-1pm
	School of Psychology 
	110PSY251



	Wed 11 October, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 12 October 9:30-11:30am
	Law Bldg, 

Meeting Room
	Evolutionary developmental psychology
Cognitive Science of Culture Seminar

	Monday 16 October, 11-1pm
	School of Psychology
	105PSY210

	Wed 18 October, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 19 October 9:30-11:30am
	Law Bldg, 

Meeting Room
	Culture and domain-specificity
Cognitive Science of Culture Seminar

	Monday 23 October, 11-1pm
	School of Psychology
	105PSY210

	Wed 25 October, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 26 October 9:30-11:30am
	Law Bldg, 

Meeting Room
	Folk psychology
Cognitive Science of Culture Seminar

	Monday 30 October, 11-1pm
	School of Psychology
	105PSY210

	Wed 1 Nov, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 2 Nov 
9:30-11:30am
	Law Bldg, 

Meeting Room
	Culture and human emotions

Cognitive Science of Culture Seminar

	Monday 6 Nov, 
11-1pm
	School of Psychology
	105PSY210

	Wed 8 Nov, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 9 Nov 
9:30-11:30am
	Law Bldg, 

Meeting Room
	Moral Reasoning
Cognitive Science of Culture Seminar

	Monday 13 Nov, 
11-1pm
	School of Psychology
	105PSY210

	Wed 15 Nov, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 16 Nov 
9:30-11:30am
	Law Bldg, 

Meeting Room
	Culture and social norms

Cognitive Science of Culture Seminar

	Monday 20 Nov, 
11-1pm
	School of Psychology
	105PSY210

	Wed 22 Nov, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 23 Nov 
9:30-11:30am
	Law Bldg, 

Meeting Room
	Empirical existential psychology

Cognitive Science of Culture Seminar

	Monday 27 Nov, 
11-1pm
	School of Psychology
	105PSY210

	Wed 29 Nov, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 30 Nov 
9:30-11:30am
	Law Bldg, 

Meeting Room
	The cognitive science of religion
Cognitive Science of Culture Seminar

	Monday 4 Dec, 
11-1pm
	School of Psychology
	105PSY210

	Wed 6 Dec, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 7 Dec 
9:30-11:30am


	Law Bldg, 

Meeting Room
	Is culture uniquely human?
Cognitive Science of Culture Seminar

	Monday 11 Dec, 
11-1pm
	School of Psychology
	105PSY210

	Wed 13 Dec, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 14 Dec 
9:30-11:30am
	Law Bldg, 

Meeting Room
	Student Presentations
Cognitive Science of Culture Seminar

	18 December-  January 5 2007
	
	CHRISTMAS BREAK

	Friday 5 January,
3pm
	Clerical Office
And via email
	Deadline for submission of seminar research paper

	Monday 8 Jan, 
11-1pm
	School of Psychology
	105PSY210

	Wed 10 Jan, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Thurs 11 Jan, 
All day
	ICC 0G.002
	Discussion of research papers with a group of staff members

	Monday 15 Jan, 
11-1pm
	School of Psychology
	105PSY210

	Wed 17 Jan, 
11-1pm
2-5pm
	School of Psychology
	110PSY251

205PSY220

	Monday 22 Jan, 
11-1pm
	School of Psychology
	105PSY210

	24 January- 26 January
	
	INTERSEMESTER BREAK


SPRING SEMESTER

	Monday 26 January, 3pm
	Clerical Office

And via email
	Deadline for submission of 5-page outline of the methodology of the PhD proposal

	Wed 31 January, 
2-5pm
	School of Psychology
	205PSY220

	Thurs 1 February, 
2-4pm
	TBA
	Presentation of methodology outline to a group of staff members, discussion of methodology and assignment of supervisors.

	Wed 7 February, 
2-5pm
	School of Psychology
	205PSY220

	Thurs 8 February, 
2-4pm
	TBA
	ICC Thinktank

	Wed 14 February, 
2-5pm
	School of Psychology
	205PSY220

	Wed 21 February, 
2-5pm
	School of Psychology
	205PSY220

	Thurs 22February, 
2-4pm
	TBA
	ICC Thinktank

	Wed 28 February, 
2-5pm
	School of Psychology
	205PSY220

	Wed 7 March,
 2-5pm
	School of Psychology
	205PSY220

	Thurs 8 March, 
2-4pm
	TBA
	ICC Thinktank

	Wed 14 March, 
2-5pm
	School of Psychology
	205PSY220

	Thurs 22 March, 
2-4pm
	TBA
	ICC Thinktank

	2 April-20 April


	
	EASTER BREAK


	April to early May
	N/A
	Intensive work on completion of research proposals, with additional supervision as needed

	Thursday 10 May


	ICC 0G.002
	Oral Presentation of Outlines of PhD Research Proposals

	May (exact date to be announced)
	Clerical Office
	Submission of Completed PhD Research Proposals

	June (exact date to be announced)
	ICC 0G.002
	Formal Interviews with Differentiation Panel


Year 2
The second year comprises the research and data-collection component of the postgraduate training, where students systematically test the hypotheses defined in their proposals. This entails two research phases. In the first phase, PhD candidates conduct a research study (or series of studies) within the laboratory facilities of the ICC. In the second phase, students replicate their studies in a distinct cultural context that is identified as being able to address and refine core features of the PhD candidate’s theoretical model. The amount of time spent in each of these phases will depend on each specific PhD proposal. 
Year 3

In the final year of postgraduate training, analysis of research findings is carried out in consultation with the student’s supervisors and other staff, and students complete the writing portion of their Ph.D. dissertations.

ASSESSMENT

The thesis is examined by a panel of internal and external examiners. This panel will not normally include either supervisor. The thesis shall be no longer than 80,000 words or 400 pages in length, including footnotes and appendices but excluding references. Three copies must be submitted, and the format must follow the conventions prescribed by the Examinations Office.

The candidate will normally attend a viva voce (oral) examination by the internal and external examiners; this examination may be attended by the first supervisor. The Examiners may decide, 

1) to recommend the acceptance of the thesis as submitted, 

2) to recommend that it fail, 

3) to accept the thesis as submitted for the award of the degree of MPhil, 

4) to recommend acceptance of the thesis for the PhD on the condition that the candidate makes minor alterations, 

5) to refer the thesis back to the candidate for more substantial alterations; the candidate must then resubmit the revised thesis for re-examination.

RIGHTS AND RESPONSIBILITIES OF RESEARCH STUDENTS AND STAFF

Part One: The Institute 

1. The Institute will provide each research student with suitable first and second supervisors and arrange for changes of supervisors where necessary (e.g. due to staff departures or retirements).

2. The Institute will provide additional training through seminars, thinktank sessions and group training in research methods.

3. The Institute will provide effective monitoring and evaluation of progress through the periodic production of brief reports on the progress of research from both students and supervisors. 

4. The Institute will assemble a panel of experts to read students’ completed research proposals and conduct individual interviews of candidates for PhD registration. The panel should make available to students and supervisors their recommendations relating to differentiation, no later than two weeks following interview.
Part 2: Supervision Arrangements

1. Students will be allocated a first supervisor and a second supervisor, with whom they will work to develop the research. Supervision meetings normally take place with both supervisors present. The frequency and intensity of supervision sessions tends to fluctuate over the course of most doctoral research projects. In the first year, the second semester generally involves more lengthy discussions as the proposal takes shape and nears completion. In the first semester, the heavy demands of preparation for group training sessions (a necessary prerequisite in most cases for the initial planning of individual research projects) can take precedence over the need for supervision. This type of fluctuation continues throughout the research. Data gathering processes may require relatively infrequent discussion with supervisors and different phases of the ‘writing up’ can require more supervisory inputs than others. What is crucially important, though, is that students find their supervisors approachable, helpful, and available as needed while supervisors can rely on their students to keep appointments and to produce good quality material in advance of each session. More detailed guidance on what is expected of students and their supervisors is set out at the end of this handbook. As well as providing specialist guidance, supervisors are there to help students identify broader training needs. For instance, Queen’s has recently set up a centrally organized ‘Postgraduate Training Support Programme’ aimed at fostering the development of ‘generic skills’ at postgraduate level via a wide range of courses; together with your supervisor you should regularly review the usefulness of these and other courses for your research and also for your broader professional aspirations.

2. Supervisors will assist in securing all necessary permission from the university in support of a student’s absence, e.g. on fieldwork, by supplying a justification for absence, timing, and details of any local support and supervision.

3. Supervisors will normally be available for consultation fortnightly in the second semester of the first year at times convenient to both supervisors and supervisees except during periods of individual absence (e.g. in connection with conferences, fieldwork, or study leave). Hours will vary pro rata for part-time students. The frequency of meetings is likely to be more variable as students begin to write up their data, depending on the individual needs and circumstances of students. Nevertheless, a minimum of three supervisions per semester must be arranged (except during periods of fieldwork). When students are in the field, they should maintain contact with their supervisors by means of regular reports (wherever practicable) and supervisors should inform the RGC of cases where contact has been lost for more than four months.

4. Supervisors will read and comment on research proposals and draft chapters of theses.

5. Supervisors will monitor students’ progress and submit periodic reports on this to the RGC and Faculty. First supervisors are responsible for reporting problems, including persistent underperformance or failure of students to meet deadlines.

6. Supervisors will consult with students and staff about possible examiners and complete the forms proposing examiners.

7. Supervisors will be present at viva voce examinations if so requested by their students.
Part Three: The Research Student

1. Students are responsible for ensuring that all deadlines agreed with supervisors are met, and for keeping supervisors fully informed of special circumstances that may occasionally affect the meeting of deadlines.

2. Students are responsible for carrying out any recommendations, meeting any deadlines, and attending any meetings agreed with ICC staff.

3. Full-time students are required to submit a research proposal within nine months of the first year of research (eighteen months in the case of part-time students).

4. Students are expected to attend all seminars, classes, and supervisions advertised or agreed in advance that are entailed in their research training.

5. Students are responsible for ensuring that up-to-date details of their home telephone numbers and addresses are kept in the Institute Office. In addition, students should maintain regular contact with first supervisors during fieldwork (where applicable), to the extent that this is practicable.

6. Students are responsible for completing ‘personal risk assessment forms’ in relation to any fieldwork projects, to be submitted with research proposals (copies of this form are available in the Institute Office).

7. Students should complete by deadline all self-report forms detailing their progress as required over the course of their research.

8. The deadline for submission of PhD theses is three years full-time (six years part-time) from the date of first registration. 

9. Students wishing to change supervisor(s) may approach any member of staff for advice and assistance.

10. Where a student’s supervisor is on study leave, arrangements for supervision should not normally be affected but, if they are affected (e.g. due to absence on fieldwork), students have the right to temporary supervision, which would normally be provided by the second supervisor.

PLEASE NOTE THAT THE RESPONSIBILITIES OF RESEARCH STUDENTS 

ARE THE RIGHTS OF STAFF AND VICE-VERSA.

LIBRARY RESOURCES AT QUEEN’S
Queen’s has several libraries at different locations around the University. The Main Library, the Science Library, the Seamus Heaney Library and the Medical Library are the branches containing the collections (by subject) and the resources that students of the ICC are most likely to use. All Queen’s registered students and staff are entitled to use library facilities. These include the loan of books and offprints (for up to 3 months, renewable, for PhD students), computing and printing, photocopying, scanning, interlibrary loan, study and reading rooms, online journals, and laptop hire.

The Main Library is adjacent to the University’s Lanyon building at the centre of the main campus. It houses the University’s collection of books and journals for the Arts and Humanities, Education, Law, Social Sciences and Theology among others. Interlibrary loans are requested and processed here. The Student Computer Centre contains 30 PCs for student use. The Library also offers an Interlibrary Loan Service.
The Science Library is located on Chlorine Gardens, between Stranmillis and Malone Roads. It houses the University’s collection of books and journals in Science and Technology, including an extensive range of books and journals in Psychology and Neuroscience. It has an Interlibrary Loan Service as well as computing (70 PCs), printing and photocopying facilities.

The Seamus Heaney is essentially a study centre for students, containing the largest suite of PCs in any of the University Libraries. (240). The library holds a collection of multiple copies of recommended textbooks in all subject areas. These are available for short-term loan.

The Medical Library is located on Mulhouse Road, within the grounds of the Royal Victoria Hospital. It holds a wide range of material in the areas of Medicine, Health Sciences and Health Care. As the library is not within walking distance of the University, and car parking facilities are shared with Hospital visitors, we recommend the Intralibrary Loan Service. Intralibrary loan requests may be made at the Main and Science Libraries. Please note that items requested are normally available within 2-3 days, but in some cases may take up to one week.

For more information on how to use the libraries, visit the website:

www.Queen’s.ac.uk/lib

[image: image1.png]Queen’s University Belfast

s Map





GENERAL INFORMATION FOR NEW STUDENTS
Accommodation

There are a number of options available for students seeking accommodation in Belfast. Factors you may wish to consider include the cost of rent, length of contract, distance from the university, type of accommodation, e.g. apartment or house, sharing or individual,  and the type of rental agreement, e.g. private party, letting agent, or Queen’s accommodation services. Information on rental accommodation may be found in local newspapers, letting offices (many of which have information posted and regularly updated on their business websites and also on general property websites, e.g. www.propertynews.com), and at the University. The Student Accommodation Office assists students seeking accommodation (see www.Queen’s.ac.uk/sacc). 

Cost of Living

Belfast is still considered to be one of the least expensive cities in the UK to reside in. Rental costs are only a fraction of what one would expect to pay in London, Edinburgh and many other university towns in England and Scotland. A comfortable room in a shared house with all mod cons and within walking distance of the university will cost around £200/month. Three and four bedroom houses start from as low as £500/month, however. Modern two-bedroom apartments start at around £450.

A ten-minute journey by taxi through the town will cost approximately £5-7. Bus tickets within the city range from £1 to £1.50. 

A weeknight showing at the cinema is approx. £5 and special offers and student discounts are often available.

Eating and drinking vary depending on your tastes but approximate figures for a good curry and pint of beer/glass of wine are £8-9 and £2.60/£3.50 respectively.

Opening a Bank Account

Setting up a bank account at any of the branches within the university area is relatively straightforward. We would advise students who wish to open an account to shop around to see which bank best suits their needs. Most banks offer favourable overdraft, foreign currency and transaction services to students. Proof of identity and address are required to set up an account. Credit and debit cards are not normally issued within six months of opening the account. In the case of overseas students in particular, we recommend banks which issue a “Link” bankcard (e.g. First Trust Bank). These cards can be used to access funds internationally from any ATM machine displaying the “link” sign.
Disability

The University is currently developing the range of services available for students with disabilities. A Disability Services Co-ordinator is now available to meet with students to discuss their needs and the types of support available and can assist with applications for a Disabled Student’s Allowance. 
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