	


	Osan Civilian Personnel Flight

	As of  12 Apr 18


[image: image1.emf]MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT   KOREAN NATIONAL POSITION   CIVILIAN PERSONNEL  OFFICE  OSAN AIR BASE     ANNOUNCEMENT NUMBER  OAB - NAF - 02 A - 1 2                                                OPENING DATE :   08   Feb 12                                                                                                                                        CLOSING DATE :   16   Feb 12   POSITION TITLE AND GRADE :   Baker Junior ,   KWB - 7402 - 03   ( Part - Time )     SALARY :  Between  11278   –   16023   won per hour       DUTY LOCATION :  51  FSS / Sustainment Services Flight, Mustang  Club,   Osan AB .     AREA OF CONSIDERATION :  All current USFK employees (Priority Group 5).  Family members of US  military and civilian employees of an agency of the United States whos e duty station located in Korea (Priority  Group 7).  Outside Korean National Applicant (Priority   Group 8 & 9).   NOTE :  Priority Group 8 & 9 may be considered for the position when there are no eligible applicants from priority  groups 1 - 7.    IAW USFKR 690 - 1,  Para 2 - 6e, newly hired NAF employees are required to serve no less than one year  in the position to which they are initially hired before they can voluntarily accept any other position unless approved  by the  flight chief .    This position is not authorized r elocation allowance.     MAJOR DUTIES :   Assists bakers as required in the preparation and serving of bakery products.  Selects, weighs,  measures and mixes the ingredients then bakes such products as bread, pies, pastries, biscuits, cakes, cookies and  rolls.    Uses rollers, sifters, mixers and other bakery equipment.  Performs other duties as assigned.   Working  Conditions :  Works in areas continuously exposed to heat from stoves and ovens.  There is always danger of burns  from hot food, grease, steam sterilizer   and oven.     MINIMUM QUALIFICATION REQUIREMENTS :  One (1) year of general experience includes actual work  experience as a trainee, helper, in the work related field.  A score of 34 or above is required to quality for referral on  the American Language Course   Placement Test (ALCPT) and successfully pass the English Comprehension  Interview (ECI).       SUBSTITUTION :  The following may be substituted for the one year of general experience required at any level.   (1)  Graduation from technical high school in a field   related to the job for which being considered.  (2)  Successful  completion of a formal training course in a recognized trade school, of at least 90 days duration, in the trade or craft  of the job for which being considered.  (3)  Possession of valid licen se or certificate of competency issued by the  ROKG attesting to proficiency in the trade or craft of the job for  which being considered.     REQUIRED KNOWLEDGE, SKILLS AND ABILITY :         a.  Ability to  use kitchen utensils and equipment.                      b .   Knowledge of baking ingredients.         c .   Ability to  communicate   orally and in writing .     EMPLOYMENT CONSIDERATION PREFERENCE :  Preference for employment consideration will be given  in the following order:   1.   All current US A FK employees.   2.   All current USFK  employees.   3.   Family member of U. S Armed Forces members whose duty station is in Korea.   4.   All other applicants.     EQUAL OPPORTUNITY STATEMENT :  Osan AB is an Equal Opportunity Employer.  All applicants will  receive consideration without regard to race, creed, c olor, lawful political or other affiliation, marital status, sex, age  or national origin or handicap.      EMPLOYMENT POLICY :  It is the policy of USFK to employ based on qualification and merit.  No employee  may request, offer, or accept a gratuity in exchan ge for employment or promotion within USFK, nor may they  interfere with applicants exercising their rights to apply for consideration.  Any employee guilty of  these  practices  will be  subject to removal from USFK employment.  Anyone  aware of acts or omissio ns  contrary to this policy is  urged to immediately   contact  the   servicing   CPO or  Osan Air Base Civilian Personnel Officer,  commercial  telephone :   031 - 661 - 6706 or military telephone  784 - 6706.        

HOW TO APPLY:  E-Mail Users:  All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form and forward it through email to the CPO.  All Others:  Obtain an In-service Placement Application Form from the Civilian Personnel Office or each unit administration office and forward the completed form to the Osan Civilian Personnel Flight (Bldg 936, Room 112), 51 FSS/FSCAXKN, APO AP 96278-2065.  
E-mail address:  knstaffing@us.af.mil 
	    APPROPRIATED FUND POSITIONS


	ANN NO.
	POSITION & GRADE
	LOCATION
	WHO MAY APPLY
	OPEN
	CLOSE

	OAB-015-18
	Utility Systems Repairer-Operator Leader, KWB-4742-07


	51st Civil Engineering Squadron, Infrastructure Support element, Utilities Systems, Osan AB
	All current employees assigned with United States Air Force, Korea (USAFK). (Priority Group 5)


	4 Apr 18
	12 Apr 18

	OAB-016-18
	Firefighter, 
KWB-0W81-03/05


	51st Civil Engineering Squadron, 
Fire Protection Flight, Osan AB.


	All current USFK employees (Priority Group 5)
	4 Apr 18
	17 Apr 18

	OAB-017-18
	Protocol Support Specialist, 

KGS-0301-09
	51st Fighter Wing, Protocol Office, Osan AB
	All current employees assigned with United States Air Force, Korea (USAFK). (Priority Group 5)
	11 Apr 18
	19 Apr 18

	OAB-018-18
	Aircraft Services Supervisor, 

KWB-6968-09
	731 Air Mobility Squadron, Aircraft Services, Osan AB
	All current employees assigned with United States Air Force, Korea (USAFK). (Priority Group 5)

	11 Apr 18
	19 Apr 18

	OAB-019-18
	Engineering Technician (Escort), KGS-0802-05 

(Temporary

NTE 30 Sep 18)

(11 vacant positions: 임시직 2018년 9월 30일까지– 11 공석)
	51st Civil Engineering Squadron, Project Execution Element, Osan AB.

	All current USFK employees (Priority Group 5).  
All registrants on the area reemployment priority list (ARPL) (Priority Group 6).  
Family members of US military and civilian employees of an agency of the United States whose duty station located in Korea (Priority Group 7).  Outside Korean National Applicant (Priority Group 8 & 9).


	12 Apr 18
	20 Apr 18

	

	NON-APPROPRIATED FUND POSITIONS


	ANN NO.
	POSITION
	LOCATION
	WHO MAY APPLY
	OPEN
	CLOSE

	OAB-NAF-025-17
	Baker Junior, 
KWB-7402-03 (Intermittent/Part-Time/Temporary)
	Osan AB.
	All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).
	1 Oct 17
	30 Sep 18

	OAB-NAF-026-17
	Bartender Junior, KWB-7405-03 (Intermittent/Part-Time/Temporary)
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-027-17
	Cashier-Checker, KGS-2091-03 (Intermittent/Part-Time/Temporary)
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-028-17
	Cook Junior, KWB-7404-03 (Intermittent/Part-Time/Temporary)
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-029-17
	Custodial Worker, KWB-3566-02 (Intermittent/Part-Time/Temporary)
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-030-17
	Food Deliverer, KWB-7401-03 (Intermittent/Part-Time/Temporary)
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-031-17
	Food Service Worker, KWB-7408-02 (Intermittent/Part-Time/Temporary)  
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-032-17
	Laborer, Semiskilled/Laborer, Heavy, KWB-3502-03(Intermittent/Part-Time/FullTime/

Temporary)
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-033-17
	Waiter/Waitress, KWB-7420-02 (Intermittent/Part-Time/Temporary)
	Osan AB.
	Same as above.
	1 Oct 17
	30 Sep 18

	OAB-NAF-007-18
	Facility Manager, KGS-1640-07
	51st Force Support Squadron, Community Services Flight, Osan AB
	All current USAFK employees assigned within 51 FSS, Osan AB.

(Priority Group 5)
	04 Apr 18
	12 Apr 18

	OAB-NAF-008-18
	Guest Services Representative, KGS-0303-04 (Part-Time)
	51 FSS/Turumi Lodge, Osan AB.
	All current USAFK employees assigned within 51 FSS, Osan AB.

(Priority Group 5)
	04 Apr 18
	12 Apr 18


NOTE:  * This announcement should not be construed to imply that vacancies currently exist.  Application will be accepted from eligible candidates and rated and registered in the active file for a period of one year or until placed.  Application of qualified candidates will be referred when vacancies become available
**** For more information, call 784-6862
구직신청서가 필요한 분은 오산미공군 인사처 웹싸이트에서 다운받으시길 바랍니다. (https://www.51fss.com/employment/)에서 KN Application for Employment (구직신청서 130EK)를 다운 받으실수 있습니다.다른 문의사항은 오산인사처 (031)661-6862로 문의 바랍니다.
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER OAB-NAF-025-17                                        OPENING DATE:  01 Oct 2017

                                                                                                                            CLOSING DATE:  30 Sep 2018

POSITION TITLE AND GRADE:  Baker Junior, KWB-7402-03 (Intermittent/Part-Time/Temporary)

NOTE:  Applicants applying under this vacancy announcement may be converted from to part-Time/full-time without further competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Baker Junior, KWB-03, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 12680 –18022 won per hour (Total hourly compensation when quarterly bonuses are included)
DUTY LOCATION:  Osan AB.

AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).  

NOTE: Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.   
MAJOR DUTIES:   Assists bakers as required in the preparation and serving of bakery products.  Selects, weighs, measures and mixes the ingredients then bakes such products as bread, pies, pastries, biscuits, cakes, cookies and rolls.  Uses rollers, sifters, mixers and other bakery equipment.  Performs other duties as assigned.  Working Conditions:  Works in areas continuously exposed to heat from stoves and ovens.  There is always danger of burns from hot food, grease, steam sterilizer and oven.

MINIMUM QUALIFICATION REQUIREMENTS:  

Experience:  One year of general experience

General Experience:  Actual work experience as a trainee, helper, or other work related to the trade or craft for which being considered. 

SUBSTITUTION OF EDUCATION FOR EXPEREINCE:  1. Graduation from technical high school in the field related, successful completion of formal training courses (at least 90 days duration) or possession of a valid license or certificate of competency issued by the ROKG may be substituted for required 1 year of general experience. 
ENGLISH LANGUAGE COMPETENCY:  The American Language Course Placement Test (ALCPT) score of 34 or above and successfully passing the English Comprehension Interview (ECI) is required.

REQUIRED KNOWLEDGE, SKILLS AND ABILITY:

      a.  Ability to use kitchen utensils and equipment.

      b.  Knowledge of baking ingredients. 

      c.  Ability to communicate effectively in English, both orally and in writing.
EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

      1.  All current employees assigned with USAF, Korea 

      2.  All current USFK KN employees serviced by other Civilian personnel Offices (Korea-wide) 
      3.  All registrants on the area reemployment priority list (ARPL)
      4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty 

            members of U.S.  Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies    

            assigned in Korea
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/  and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/  under Staffing/Employment.
RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.  

참조:  타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다
ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                              YI, YONG CHA
                                                                                                              Chief, KN Staffing Section
                                                                                                              Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE

ANNOUNCEMENT NUMBER OAB-NAF-026-17                                                                 OPENING DATE:  01 Oct 17   

                                                                                                                                                     CLOSING DATE:  30 Sep 18
POSITION TITLE AND GRADE:  Bartender Junior, KWB-7405-03 (Intermittent/Part-Time/Temporary)

NOTE:  Applicants applying under this vacancy announcement may be converted to part-time/full-time without further competition.  

Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Bartender Junior, KWB-03, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 12680 – 18022 Won per hour (Total hourly compensation when quarterly bonuses are included)  

DUTY LOCATION:  Osan AB.

AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).  

NOTE: Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.

Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.   
MAJOR DUTIES:  Mixes and serves alcoholic beverages on order from individuals or waiter/waitress.  Operates cash register, collects money, makes change and sells items incidental to bar operation.  Maintains and accounts for own cash fund.  Maintains adequate stock levels for sales.  Washes glasses and clean bar and equipment.  Prepares daily cash report, as required.   

MINIMUM QUALIFICATION REQUIREMENTS:  

Experience:  One year of general experience

General Experience:  Actual work experience as a trainee, helper, or other work related to the trade or craft for which being considered. 

SUBSTITUTION OF EDUCATION FOR EXPERIENCE:  1. Graduation from technical high school in the field related, successful completion of formal training courses (at least 90 days duration) or possession of a valid license or certificate of competency issued by the ROKG may be substituted for required 1 year of general experience
ENGLISH LANGUAGE COMPETENCY:  The American Language Course Placement Test (ALCPT) score of 34 or above and successfully passing the English Comprehension Interview (ECI) is required.

KNOWLEDGE, SKILLS, AND ABILITIES (KSAs):  To be rated best qualified, applicants must have demonstrated possession of the following KSAs essential to the performance of the duties of the position.

      a.  Skill in mixing alcoholic drinks by selection proper premixes and garnish.

      b.  Ability to work effectively with others.

      c.  Ability to read, writes, speak, and understand English.

EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

      1.  All current employees assigned with USAF, Korea 

      2.  All current USFK KN employees serviced by other Civilian personnel Offices (Korea-wide) 

      3.  All registrants on the area reemployment priority list (ARPL)
      4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty members of U.S.  

          Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies assigned in Korea

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/  and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/  under Staffing/Employment.
RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.  

참조:  타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다
ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                              YI, YONG CHA
                                                                                                              Chief, KN Staffing Section
                                                                                                              Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE

ANNOUNCEMENT NUMBER OAB-NAF-027-17                                        
OPENING DATE:  01 Oct 17   

                                                                                                                            
CLOSING DATE:  30 Sep 18
POSITION TITLE AND GRADE:  Cashier-Checker, KGS-2091-03 (Intermittent/Part-Time/Temporary)

NOTE:  Applicants applying under this vacancy announcement may be converted to part-time/full-time without further 

competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for 

Cashier-Checker, KGS-03, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 12100–17167 Won per hour (Total hourly compensation when quarterly bonuses are included)  

DUTY LOCATION:  Osan AB.

 AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  Family members of US military 

and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).  

NOTE: Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.  

IAW USFKR 690-1, para 2-6e, newly hired NAF employees are required to serve no less than one year in the position to which 

they are initially hired before they can voluntarily accept any other position unless approved by management.   

MAJOR DUTIES:  Serves as cashier in a food or retail sales store where a large variety of commodities and/or food are sold and where the cashier is responsible for a small department or one commodity.  Check items purchased by customer and determines the total bill, either mentally or by using a cash register.  Checks identification of customers, as required, verifying signatures.  Receives and examines cash from customers, place it in a register and makes changes as necessary.  Receives change fund from store or food activity manager, counts and places in cash register.  Maintains sales registers and any other accounts or lists necessary.  Prepares clerk’s reports at closing time, showing the type of cash and total amount received and turns cash and necessary reports over to the manager.  Replenishes stocks and displays merchandise in accordance with predetermined display methods.  May participate in conducting inventories.  Serve as counter clerk as required.

MINIMUM QUALIFICATION REQUIREMENTS:  

EXPERIENCE: Six (6) months of general experience.

GENERAL EXPERIENCE: Progressively responsible work which indicates ability to acquire the knowledge, skills, and abilities (KSAs) needed to perform the duties of the position to be filled. 

SUBSTITUTION OF EDUCATION FOR EXPERIENCE: One (1) year above high school education level in a ROKG authorized or recognized college, university, business, technical or secretarial school may be substituted for the experience required at grade KGS-3.

ENGLISH LANGUAGE COMPETENCY:  

    1. The American Language Course Placement Test (ALCPT) score of 50 or above and successfully passing the English Comprehension Interview (ECI) is required.  

    2.  The Test of English as a Foreign Language (TOEFL) score of 250 or above the Test of English for International Communication (TOEIC) score of 350 may be substituted for ALCPT requirement.  Applicant must submit the TOEFL/TOEIC official copies of test score.  TOEFL and TOEIC scores are valid for two years from the exam date.

REQUIRED KNOWLEDGE, SKILLS AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the position.

      a. Ability to communicate orally and in writing.

      b. Ability to operate cash register.

EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

1.  All current employees assigned with USAF, Korea.  (Priority Group 5)  

2.  All current USFK KN employees serviced by other Civilian personnel Offices.  (Korea-wide)  (Priority Group 5)

3.  All registrants on the area reemployment priority list (ARPL).  (Priority Group 6)

4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty members of U.S.  

     Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies assigned in Korea.  (Priority Group 7)

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/  and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/  under Staffing/Employment.
RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.  

참조:  타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다
ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                              YI, YONG CHA
                                                                                                              Chief, KN Staffing Section
                                                                                                              Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER OAB-NAF-28-17                                                     OPENING DATE:  01 Oct 17 

                                                                                                                                       CLOSING DATE:  30 Sep 18
POSITION TITLE, GRADE:  Cook Junior, KWB-7404-03 (Intermittent/Part-Time/Temporary)    

NOTE:  Applicants applying under this vacancy announcement may be converted from to part-Time/full-time without further competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Cook Junior, KWB-03, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 12680–18022 Won per hour (Total hourly compensation when quarterly bonuses are included) 
DUTY LOCATION:  Osan AB.

AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).  

NOTE: Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.   
MAJOR DUTIES:  Assists cooks as required in the preparation and serving of food.  Prepares fruits and vegetables by cleaning, peeling and/or cutting.  Roasts, broils, bakes, fries, boils, steams, braises or otherwise cooks meats, fish, poultry and fruits and vegetables and other foods.  Prepares coffee, tea and other beverages.  Operates various mixers, grinders, steam kettles, electrical urns and other powered and mechanical kitchen equipment used in the preparation and service of food.  Performs other duties as assigned.
MINIMUM QUALIFICATION REQUIREMENTS:  

Experience:  One year of general experience

General Experience:  Actual work experience as a trainee, helper, or other work related to the trade or craft for which being considered. 

SUBSTITUTION OF EDUCATION FOR EXPERIENCE: 1. Graduation from technical high school in the field related, successful completion of formal training courses (at least 90 days duration) or possession of a valid license or certificate of competency issued by the ROKG may be substituted for required 1 year of general experience.

ENGLISH LANGUAGE COMPETENCY:  The American Language Course Placement Test (ALCPT) score of 34 or above and successfully passing the English Comprehension Interview (ECI) is required.

REQUIRED KNOWLEDGE, SKILLS AND ABILITY:

      a.  Knowledge of assist cooks as required in the preparation and serving food.

      b.  Knowledge of English language. 

      c.  Knowledge of cooking ingredients.
EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

      1.  All current employees assigned with USAF, Korea
      2.  All current USFK KN employees serviced by other Civilian personnel Offices (Korea-wide)
      3.  All registrants on the area reemployment priority list (ARPL)
      4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty   

           members of U.S.  Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies 
           assigned in Korea
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/  and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/  under Staffing/Employment.
RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.  

참조:  타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다
ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                              YI, YONG CHA
                                                                                                              Chief, KN Staffing Section
                                                                                                              Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE

ANNOUNCEMENT NUMBER OAB-NAF-029-17                                        OPENING DATE:  01 Oct 2017

                                                                                                                            CLOSING DATE:  30 Sep 2018
POSITION TITLE AND GRADE:  Custodial Worker, KWB-3566-02 (Intermittent/Part-Time/Temporary)

NOTE:  Applicants applying under the vacancy announcement may be converted to part-time/full-time without further competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Custodial Worker, KWB-02, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 11577–16392 Won per hour (Total hourly compensation when quarterly bonuses are included)  

DUTY LOCATION:  Osan AB.

AREA OF CONSIDERATION: All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).     

NOTE: Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  

MAJOR DUTIES:  Working alone or as a member of a crew, performs the full range of janitorial duties of which the following are typical:  Maintains a specified area orderly and clean following general instructions regarding the tasks to be performed.  Sets up own scheduled and sequence of tasks within the framework of a general schedule, which states the required frequency of each task.  Vacuum clean rugs and drapes.  Sweeps, mops, strips, scrubs, waxes and polishes floor using heavy industrial powered equipment.  Washes walls, adjusts, changes and oils, buffers, brushes, rollers and other attachments on these machines.  Washes and replaces Venetian blinds, ceiling fixtures and room partitions using ladders and scaffolds. 

MINIMUM QUALIFICATION REQUIREMENTS:  No prior experience or education is required.  Applicants must have a good physical condition.   

EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

     1.  All current employees assigned with USAF, Korea   

     2.  All current USFK KN employees serviced by other Civilian personnel Offices (Korea-wide)  
     3.  All registrants on the area reemployment priority list (ARPL) 
     4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty 
          members of U.S.  Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies 
          assigned in Korea 
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices is subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to contact immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.  

HOW TO APPLY:   All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/  and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/   under Civilian Personnel.  

RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT. 

ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                                     YI, YONG CHA

                                                                                                                     Chief, KN Staffing Section

                                                                                                                     Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES

오산미공군기지 민간인인사처
한인직원 공석공고
공석공고 번호:  오산기지-비세출-029-17                                                          발행 일자:  2017년 10월 01일                                                                                                                       
                                                                                                                           마감 일자:  2018년 09월 30일
직책 및 급수:  사환, 기능직 2급 (시간제직/수시임용직/임시직)                       

알 림:  이 공석공고 응시자는 차기에 경쟁없이 시간제직/풀타임직으로 전환될 수 있습니다. 주한미공군 오산기지에 예상되는 공석 사환, 2급직에  충분한 응시자를 확보하기 위하여 구직신청서를 접수하고 있습니다. 

급 여:  시간당 11577에서 16392원까지 (분기별 상여금 포함한 시간당 총급여액)
근무 장소:  주한미공군, 오산기지.   

고려대상지역:  주한미군 현직직원. (제 5순위). 현재 한국에서 근무하고 있는 미군장병 및 미국정부 기관에서 근무하고 있는 미국 민간인의 부양가족 (제 7순위). 

알 림:  우선순위 7은 1-6 그룹에서 응모자가 없을시 고려될 것입니다.  신규 채용된 비충당 직원은 1년동안 다른직위로 이동은 관리자의 허가시에만 가능합니다. 
주요 업무: 혼자 혹은 요원의 일원으로 작업을 하며, 다음과 같은 특색의 광범위한 청소업무를 수행한다.  순서대로 명시된 지역을 유지하고, 작업수행시 다음과 같은 일반적인 지침에 따라 청소를 한다.  각 작업의 빈도에 따른 명세서대로 일반 계획된 범주 안에서 작업을 순서대로 하며 자체 계획을 세운다.  양탄자를 진공 청소기로 청소하며 커튼을 깨끗이 한다.  쓸고 걸레질하며 닦고 문지르며 중동력 청소장비를 사용하며 마루바닥을 왁스칠하고 광택을 낸다.  벽을 닦고 완충기, 브러시, 롤러롸 이 장비의 부품을 조정하며, 조작하고, 주유를 한다.  사다리와 지게를 사용하여 널쪽발, 천장 부착물 방의 칸막이를 닦고 교체한다. 

자격요건:  신체건강한 자. 경력 및 학력사항 필요없슴.

면접 우선순위:  면접 우선권의 우선순위는 다음과 같습니다.

1. 주한미공군 한국인 현직직원
2. 주한미군 현직직원
3. 지역 재고용 우선순의에 등록된 주한미군 전직직원
4. 현재 한국에서 근무하고 있는 미국장병 및 미국정부 기관에서 근무하고 있는 민간인의 배우자 또는 부양가족의 요건에 맞는자
기회균등주의 성명서:  오산미공군기지는 기회균등주의 고용주 입니다. 모든 응모자는 인종,종교, 혈색, 정당, 정치적 또는 다른 결연관계, 혹은 결혼유무, 성별, 년령, 국적 또는 신체불구에 관계없이 고려를 받게될 것입니다.  

고용 방침:  주한미군의 채용방침은 자격과 공적에 근거를 둡니다. 어떤직원도 주한 미군기관에서 고용 혹은 승진을 교환조건으로 사례금을 요구 혹은 제공받을수 없으며, 구직을 신청한 구직자의 권리행사를 방해할 수 없습니다. 그러한 사실을 범한 직원은 주한미군 기관에서 해고 대상이 됩니다. 이 방침에 위배되는 행위를 알고있는 사람은 즉시 오산기지 인사처장에게 전화번호 784-6706번이나 평택지역전화 (031) 661-6706번으로 연락해 주시기 바랍니다.

신청 방법:  관심있는 오산미공군 인사처 관할 현직직원은 인사처 혹은 각 부대 행정계에서 현직자 배치 신청서를 구입 작성한 후 전자메일주소:   knstaffing@us.af.mil이나 오산기지 제 51 병력지원중대 민간인 인사처 채용과 건물 936, 군우 96278-2065로 제출바랍니다. 구직신청서 양식은 오산홈페이지  https://www.51fss.com/employment/ 에서 볼수 있습니다.
타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK)를 경기도 평택시 송탄우체국 사서함 18호, 우편번호 17757 주한미공군 오산기지 한인 채용과 앞으로 마감날짜까지 우편접수 하시기 바랍니다.  
현재 한국에서 주둔하고 있는 미군장병의 배우자나 부양가족 또는 미국 정부 기관에서 근무하고 있는 미국 민간인의 배우자나 부양가족 응시자로서 채용우선권의 요건에 맟는 응시자는  구직신청서 (주한미군 양식 130호) 1부와 부양가족 진술서 양식및 결혼증명서, 보호자의 근무발령장을 오산기지 제 51병력지원대대, 민간인 인사처 채용과, 건물 936호, 112호 군우 96278-2065로 제출하시기 바랍니다.  
구직자는 구직신청서에 기재한 학력, 자격증 그리고 경력 (소득세 원천증명서)을 인정할 수 있는 증명서를 제출하시기 바랍니다.  구직신청서 작성은 한글과 영어로 각 항목마다 정확하고 완전하게 작성해야 하며, 또한 일자와 서명은 본인이 직접 하여야 합니다.  위와같은 요구사항을 구비하지 못한 구직신청서는 고려하지 않고 페기 처리 됩니다.  구직신청서가 사본일경우에는 반드시 본인이 서명한후 제출바랍니다.  
구직신청서 양식130EK는 오산기지 홈페이지https://www.51fss.com/employment/ 에서 볼수 있습니다. 
마감일자 이후에 본 인사처로 접수된 모든 지원서들은 접수되지 않으며 또한 인사처에 제출한 모든 서류는 일체 반송하지 않습니다.  제대로 작성되지 않은 구직 신청서및 우편접수 이외의 방법으로 제출된 지원서류들은 자동 페기 됩니다.   
추가정보:  더 자세한 문의사항은 전화번호 784-6862 나 평택지역 전화 (031) 661-6862로 연락바랍니다.
 
                                                                                                           이  영 자 
                                                                                                           한인 채용과장  
                                                                                                           주한 미공군 인사처 
                                                          한인 직원들이 볼수있는 게시판에 붙여 주십시요
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER OAB-NAF-030-17                                        OPENING DATE:  01 Oct 2017

                                                                                                                            CLOSING DATE:  30 Sep 2018
POSITION TITLE AND GRADE:  Food Deliverer, KWB-7401-03 (Intermittent/Part-Time/Temporary)

NOTE:  Applicants applying under this vacancy announcement may be converted to part-time/full-time without further competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Food Deliverer, KWB-03, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 12680–18022 Won per hour (Total hourly compensation when quarterly bonuses are included)
DUTY LOCATION:  Osan AB.

AREA OF CONSIDERATION: All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).     

NOTE: Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  

MAJOR DUTIES:  Operates a variety of motor vehicles (approximate weight up to 10,000 pounds) to transport and deliver pizza, sandwiches, soft drinks, beer and a limited variety of hot/cold food items to customers located on and off the installation.  Ensures products are delivered to customers according to quality standards established by management (i.e., freshly prepared foods delivered hot or cold, as appropriate, and in timely manner).  Accepts patron orders over the telephone or via fax machine.  Describes menu items to customer explaining various product combinations and options.  Assists food service employees in the preparation of simple food items for delivery/carryout/restaurant.  Cleans, cuts, chops and dices vegetables, salad or other food items.  Rings up sales on cash register; maintains a separate cash drawer; accepts payment and makes change; prepares cash reports at end of shift.  

MINIMUM QUALIFICATION REQUIREMENTS: No prior experience or education is required. Driver license is required.

ENGLISH LANGUAGE COMPETENCY:  The American Language Course Placement Test (ALCPT) score of 34 or above and successfully passing the English Comprehension Interview (ECI) is required.

REQUIRED KNOWLEDGE, ABILITY, AND SKILLS (KSA’s); To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the positions:

      a.   Ability to read and understand written and oral instructions.

      b.   Knowledge of general sanitation principles to safeguard food against spoilage and waste.

      c.   Skill in reading and understanding a road map to determine the shortest and safest route to take.

      d.   Incumbent needs to be minimally proficient in speaking and reading English.  
EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

      1.  All current employees assigned with USAF, Korea 

      2.  All current USFK KN employees serviced by other Civilian personnel Offices  (Korea-wide) 

      3.  All registrants on the area reemployment priority list (ARPL)
      4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty 
           members of U.S. Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies 
           assigned in Korea

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices is subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to contact immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.  

HOW TO APPLY:  All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/  , and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/   under Civilian Personnel.  

RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT. 
참조:  타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다.
ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.    
                                                                                                                     YI, YONG CHA

                                                                                                                     Chief, KN Staffing Section

                                                                                                                     Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES

MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER OAB-NAF-031-17                                        OPENING DATE:  01 Oct 2017

                                                                                                                            CLOSING DATE:  30 Sep 2018

POSITION TITLE AND GRADE:  Food Service Worker, KWB-7408-02 (Intermittent/Part-Time/Temporary)  
NOTE:  Applicants applying under this vacancy announcement may be converted to part-time/full-time without further 

competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Food Service Worker, KWB-02, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 11577–16392 Won per hour (Total hourly compensation when quarterly bonuses are included)
DUTY LOCATION:  Osan AB.

AREA OF CONSIDERATION: All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).     

NOTE:  Priority Group 7 may be considered for the position when there are no eligible applicants from priority Groups 1-6. 

Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  
MAJOR DUTIES: Sets up food service counters, steam tables, dining room tables, and side service standards with hot and cold foods including meats, salads, desserts, and beverages.  Serves prepared food snack-bar/cafeteria style directly to customers from the serving line or counters.  Prepare vegetables and fruits for general cooking, salads, and desserts using machines or manual methods.  Makes coffee in the large urns according to number of servings desired, with responsibility for timing and brewing.  May be required to make various juices or other drinks by mixing appropriate amounts of water, sugar, and beverage base powder in large contains and pouring it into a dispenser.  Makes iced tea.  Fills condiment dispensers and napkin holders on dining area tables.  Removes soiled cooking equipment from cooking areas and transports them to dish washing area.  Separates food waste and trash into separate garbage and trash cans.  Cleans heavy cooking utensils or kitchen equipment such as deep fryers, mixers, meat slices, cutting boards, etc.  Disassembles, cleans, and reassembles kitchen equipment used.  Washes and cleans all dining and kitchen area equipment and utensils that are used.  The work requires heavy physical effort to scour and scrub off scorched grease and food materials from kitchen cooking equipment.  Unloads supply trucks and pallets, lifting and moving of incoming items such as:  all food, beverages, and expendable supply items.  Moves supplies to designed storage areas, segregates and positions items in their proper locations in a first-in, first out rotation.  Locates and picks up supplies from storeroom and refrigerators based on oral and written request and delivers them to designated areas.  Performs a full range of janitorial duties in maintain the facility in an orderly clean condition at all times.  After meals; sweeps and mops kitchen and dining area floors.  Cleans walls and light fixtures, windows inside and out using a step ladder.  Cleans storage areas and refrigeration units.  Removes all garbage and trash from kitchen when receptacles become full, moves to dumpster condition.  Performs other duties as assigned.   

MINIMUM QUALIFICATION REQUIREMENTS:  Applicants must have a good physical condition.  No prior experience or education is required.  

EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

    1.  All current employees assigned with USAF, Korea.  (Priority Group 5)  

    2.  All current USFK KN employees serviced by other Civilian personnel Offices.  (Korea-wide)  (Priority Group 5)

    3.  All registrants on the area reemployment priority list (ARPL).  (Priority Group 6)

    4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty members of U.S.  

     Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies assigned in Korea.  (Priority Group 7)

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices is subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to contact immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.  

HOW TO APPLY:   All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/ , and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/   under Civilian Personnel.  

RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT. 

ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                                             YI, YONG CHA

                                                                                                                             Chief, KN Staffing Section

                                                                                                                             Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES

                                                               오산미공군기지 민간인인사처
한인직원 공석공고
공고번호:  오산기지-비세출-031-17                                                                   발행일자:  2017년 10월 01일                              

                                                                                                                                마감일자:  2018년 09월 30일     

직책 및 급수:  취사원, 기능직 2급 (시간제직/수시임용직/임시직)                                     

알림:  이 공석공고 응시자는 차기에 경쟁없이 시간제직/풀타임직으로 전환될 수 있습니다.  주한미공군 오산기지에 예상되는 공석 취사원, 2급직에 충분한 응시자를 확보하기 위하여 구직신청서를 접수하고 있습니다.

급여:  시간당11577원에서 16392원까지 (분기별 상여금 포함한 시간당 총급여액)            

근무장소:  오산미공군, 오산기지

고려대상지역:   주한미군 현직직원 (제5순위).  현재 한국에서 근무하고 있는 미군장병및 미국정부 기관에서 근무하고 있는 미국 민간인의 부양가족 (제 7순위)

알 림:  우선순위 7은 1-6 그룹에서 응모자가 없을시 고려될 것입니다.  신규 채용된 비충당 직원은 1년동안 다른직위로 이동은 관리자의 허가시에만 가능합니다.   
주요 업무:  배식대, 스팀 테이블, 식탁등에 고기, 샐러드, 후식, 음료수 등을 포함한 찬음식과 더운 음식등을 준비함.  배식대에 서있는 손님들에게 배식 서비를 한다.  일반요리용, 샐러드 또는 후식용으로 채소나 과일등을 기계 또는 손으로 준비함.  접대할 인원 숫자에 따라 서 끊이는 시간등의 책임을 지고 큰통에 커피를 끓임.  각종 주스나 기타 음료수를 적당량의 물, 설탕 및 음료수용 기본 분말을 큰통에 넣고 만들고 분배기에 담는다. 홍차를 만듬.  식탁에 있는 조미료병이나 내프킨통을 채움.  우유통에 우유분배기에 우유를 채움.  빈 접시 및 그릇 등을 치워서 세척대로 운반함.  음식물 찌꺼기 및 쓰레기를 분리수거하여 쓰레기통에 버림.  후라이팬, 믹서기, 절육기, 식육 연화기, 도너츠 후라이팬등의 주방기구들을 닦고 손질함.  그릇 세척기, 믹서기등 주방기구를 분해 청소하여 재결합함.  식탁, 의자, 커피세트, 세척기, 우유 및 음료수 분배기, 접시 분쇄기, 스팀통, 압력솥, 전자레인지, 오븐, 그릴, 절육기, 전기 후라이팬 등을 씻고 닦음.  트럭에서 각종 음식 보급품을 내려서 저장창고로 운반하고, 오래된 보급품이 우선 사용되도록 적당한 위치에서 정렬해 놓음.  구두 및 지시에 의거 저장창고나 냉장고에서 식품들을 꺼내어 지정된 장소에 옮김.  식당이 항상 청결하게 유지되도록 청소를 한다.  모든 식사가 끝난뒤 식당바닥을 전기 청소기로 깨끗이 닦고, 걸레질하고, 때를 벗기고 왁스칠을 하여 광택을 낸다.  사다리를 사용하여 식당벽, 조명기구, 창문을 닦음.  저장창고, 냉장고, 사무실, 복도, 화장실을 청소함.  쓰레기통을 비워 쓰레기장에 버리고 깨끗이 씻고 쓰레기장을 위생적으로 관리유지함.  기타 부여된 업무를 수행함.   

자격 요건:  신체건강한 자.  경력 및 학력사항 필요없슴.   

면접 우선순위:  면접 우선권의 우선순위는 다음과 같습니다.

1. 주한미군 한국인 현직직원

2. 주한미군 현직직원

3. 지역 재고용 우선순위에 등록된 주한미군 전직직원
4. 현재 한국에서 근무하고 있는 미국장병 및 미국정부 기관에서 근무하고 있는 민간인의 배우자 또는 부양가족의 요건에 맞는자
기회균등주의 성명서:  오산미공군기지는 기회균등주의 고용주 입니다.  모든 응모자는 인종, 종교, 혈색, 정당, 정치적 또는 다른 결연관계, 혹은 결혼유무, 성별, 년령, 국적 또는 신체불구에 관계없이 고려를 받게될 것입니다.

고용 방침:  주한미군의 채용방침은 자격과 공적에 근거를 둡니다. 어떤직원도 주한미군 기관에서 고용 혹은 승진을 교환조건으로 사례금을 요구 혹은 제공받을수 없으며, 구직을 신청한 구직자의 권리행사를 방해할 수 없습니다. 그러한 사실을 범한 직원은 주한미군 기관에서 해고 대상이 됩니다. 이 방침에 위배되는 행위를 알고있는 사람은 즉시 오산기지 인사처장에게 전화번호 784-6706번이나 평택지역전화 (031) 661-6862번으로 연락해 주시기 바랍니다. 

신청 방법:   관심있는 오산미공군 인사처 관할 현직직원은 인사처 혹은 각 부대 행정계에서 현직자 배치 신청서를 구입 작성한 후 전자메일주소:   knstaffing@us.af.mil이나 오산기지 제 51 병력지원중대 민간인 인사처 채용과 건물 936, 군우 96278-2065로 제출바랍니다. 구직신청서 양식은 오산홈페이지https://www.51fss.com/employment/ 에서 볼수 있습니다.
타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK)를 경기도 평택시 송탄우체국 사서함 18호, 우편번호 17757주한미공군 오산기지 한인 채용과 앞으로 마감날짜까지 우편접수 하시기 바랍니다.  
현재 한국에서 주둔하고 있는 미군장병의 배우자나 부양가족 또는 미국 정부 기관에서 근무하고 있는 미국 민간인의 배우자나 부양가족 응시자로서 채용우선권의 요건에 맟는 응시자는  구직신청서 (주한미군 양식 130호) 1부와 부양가족 진술서 양식및 결혼증명서, 보호자의 근무발령장을 오산기지 제 51병력지원대대, 민간인 인사처 채용과, 건물 936호, 112호 군우 96278-2065로 제출하시기 바랍니다.  
구직자는 구직신청서에 기재한 학력, 자격증 그리고 경력 (소득세 원천증명서)을 인정할 수 있는 증명서를 제출하시기 바랍니다.  구직신청서 작성은 한글과 영어로 각 항목마다 정확하고 완전하게 작성해야 하며, 또한 일자와 서명은 본인이 직접 하여야 합니다.  위와같은 요구사항을 구비하지 못한 구직신청서는 고려하지 않고 페기 처리 됩니다.  구직신청서가 사본일경우에는 반드시 본인이 서명한후 제출바랍니다.  
구직신청서 양식130EK는 오산기지 홈페이지https://www.51fss.com/employment/ 에서 볼수 있습니다. 
마감일자 이후에 본 인사처로 접수된 모든 지원서들은 접수되지 않으며 또한 인사처에 제출한 모든 서류는 일체 반송하지 않습니다.  제대로 작성되지 않은 구직 신청서및 우편접수 이외의 방법으로 제출된 지원서류들은 자동 페기 됩니다.   
추가정보:  더 자세한 문의사항은 전화번호 784-6862 나 평택지역 전화 (031) 661-6862로 연락바랍니다.
 
                                                                                  이  영 자  
                                                                                  한인 챙용과장 
                                                                                  주한 미공군 인사처
                                                          한인 직원들이 볼수있는 게시판에 붙여 주십시요
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER OAB-NAF-032-17                                

OPENING DATE:  01 Oct 17  

                                                                                                                       

CLOSING DATE:  30 Sep 18
POSITION TITLE AND GRADE:  Laborer, Semiskilled/Laborer, Heavy, KWB-3502-03          

                                                             (Intermittent/Part-Time/Full-Time/Temporary)

NOTE:  Applicants applying under the vacancy announcement may be converted from intermittent/part-time to part-time/full-time without further competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Laborer, Semiskilled/Laborer, Heavy, KWB-3502-03, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 12680–18022 Won per hour (Total hourly compensation when quarterly bonuses are included) 

DUTY LOCATION:  Osan AB

AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station located in Korea (Priority Group 7). 

NOTE:  Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.  

Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  

MAJOR DUTIES:  Sweeps, mops, and scrubs floors, halls, office space, latrine, outside of building, and other designated area.  Cleans furniture, windows, walls, and ceilings, using ladders as required to reach.  Cleans customer’s golf clubs stored in the storage bins daily.  Loads, unloads, and moves supplies, furniture, or heavy and bulky items by actual lifting or by use of hand trucks.  Assists skilled tradesman in making requires and installing and readjusting various equipment and furniture.  Helps with painting and carpentry work.  Assists and helps with repairing golf clubs and golf equipment when time permits.  Mows lawns and clips hedge clipper, makes simple adjustments to cutter mechanisms, and periodically oils and cleans tools and equipment he/she used.  Performs other duties as assigned.  Must be able to perform heavy lifting of 25 kilo bags of fertilizer, grass, seed, as well as tree limbs, aeration plugs, and other items required in the accomplishment of assigned duties. 

TURUMI LODGE:  Maintains a specified facility in a clean and orderly manner.  Cleans and vacuums hallways and stairs; cleans sidewalks, entrance ways, patios, catwalks of dirt and debris; cleans curbing and adjacent parking areas; empties trash bins.  Changes out old furniture with new.  Moves and arranges furniture as directed, changes light bulbs, hangs drapes and shampoos rugs using heavy powered cleaning equipment.  Washes window seals and windows.  Washes exterior walls.  May carry boxes of cleaning supply bottles or other needed supply items to and/or from the storage area.  Maintains laundry room by cleaning washers, dryers, mopping floors, shelves and other items.  Collects soiled linen and makes accurate count of linen sent to the laundry, and loads bundles on truck.   Unloads bundles of clean linen off the truck when returned, makes accurate count of returned linen and delivers linen to central points at numerous locations.  Keeps latrines in clean, orderly and sanitary condition.  Sweeps, scrubs and waxes floors.  Cleans, disinfects, and deodorizes lavatories, urinals, and toilet bowls.  Cleans mirrors, sinks, and water fountains.  Dusts ledges and woodwork.  Replaces deodorizers, toilet tissues, and towels, and soap.  Notes condition of facilities and makes necessary repair to furniture, television, drapes, water leaks, clogged drains, and other conditions requiring minor maintenance.  If the maintenance problems require professional attention, reports to supervisor.  WORKING CONDITIONS:  Some degree of manual skill and prior work experience is require to work safety with heavy hand tools or to operate, control, and clean heavy power equipment.  Continual care and attention must be exercise to prevent accidents because of the nature of the duties and the kind of equipment used.  Heavy physical effort is required in frequently lifting and moving object weighing over 50 pounds and using heavy furniture loaded carts, etc.  Works inside and/or outside, occasionally in bad weather exposed to extreme cold temperatures.  Continuous standing, walking, stooping, and/or lifting are required.

GENERAL LABORER:  Loads and unloads trucks, box cars and other conveyances; moves supplies and materials to proper location by wheelbarrows or hand trucks; stacks materials for storage or binning; collects refuse and salvageable material.  Digs fills and tamps earth excavations; levels ground using pick, shovel, tamper and rake; shovels concrete and snow; cleans culverts and ditches; cuts trees and brush; operates power lawn movers.  Moves and arranges heavy pieces of office and household furniture, equipment and appliances; moves heavy pieces of automotive, medical, engineering and other types of machinery and equipment.

MINIMUM QUALIFICATION REQUIREMENTS:  No prior experience or education is required.  Applicants must have a good physical condition. 
EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

      1.  All current employees assigned with USAF, Korea 

      2.  All current USFK KN employees serviced by other Civilian personnel Offices (Korea-wide) 
      3.  All registrants on the area reemployment priority list (ARPL)
      4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty members of U.S.  

     Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies assigned in Korea
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices is subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to contact immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.  

HOW TO APPLY:  All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/  and forward it through e-mail to knstaffing@us.af.mil  or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/    under Civilian Personnel.  

RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT. 

ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                                              YI, YONG CHA

                                                                                                                              Chief, KN Staffing Section

                                                                                                                              Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES

오산미공군기지 민간인 인사처
한인 직원 공석 공고
공석공고 번호:  오산기지 - 비세출 -032-17                          

발행 일자:  2017년 10월 01일








                      마감 일자:  2018년 09월 30일
직책 및 급수:  노무원, 기능직 3급 (수시임용제직/시간제직/풀타임직/임시직)
알림:  이 공석공고 응시자는 차기에 경쟁없이 수시임용직/시간제직/임시직에서 시간제직/풀타임직으로 전환될 수 있습니다.  주한미공군 오산기지에 예상되는 공석 노무원, 3급직에  충분한 응시자를 확보하기 위하여 구직신청서를 접수하고 있습니다.

급 여:  시간당 12680원에서 18022원까지(분기별 상여금 포함한 시간당 총급여액) 
근무 장소: 주한미공군 오산기지
신청가능자:  주한미군 현직직원에 한함 (우선순위 제 5순위).  현재 한국에서 근무하고 있는 미군장병 및 미국정부 기관에서 근무하고 있는 미국 민간인의 배우자 및 가족 (한국인, 미국시민 또는 제 3국인) (우선순위 제 7순위). 
알림:  우선순위 7은 1-6그룹에서 응모자가 없을시 고려될 것입니다. 신규 채용된 비충당 직원은 1년동안 다른 직위로 이동은 관리자의 허가시에만 가능합니다.
주요 업무:  빌딩 밖이나 다른 지정된 장소, 마루, 홀, 사무실, 화장실을 닦고, 쓸고 먼지를 턴다. 사다리를 이용하여 닿을수 있는대로 가구, 창문, 벽, 천장을 닦는다. 매일 골프채 보관소에 있는 손님들의 골프채를 손질한다. 손으로 들수 있거나 손지게를 사용할수 있는 무겁고 큰물건, 보급품이나 가구를 싣거나 내리거나 이동시킨다. 건물 및 가구를 수리 설치하고 관리하는 숙련공을 도와준다. 페인트공 하는일과 목공일을 도와준다. 시간나는데로 골프채와 장비 수리하는 것을 도와준다. 잔디와 울타리 다듬기, 깎는 기계의 간단한 손질, 사용하는 장비의 정기적인 청소를 한다. 주어진 다른 임무를 수행하여야 하며, 25키로미터가 넘는 비료, 잔디, 씨앗뿐만 아니라 큰 나뭇가지나 그 외에 업무수행에 필요한 다른 무거운 장비들도 충분히 운반할 수 있어야 한다.

두루미숙소:  지정된 구역을 청소하고 정리정돈한다.  복도나 계단을 청소하고 공기청소기를 사용하여 통로, 입구, 난간, 좁은 통로의 먼지나 쓰레기를 제거한다.  건물에 속해있는 보도나 주차장을 청소하고, 주변의 쓰레기통을 비운다.  낡은 가구를 새가구로 교체한다.  가구를 지시하는데로 이동하고 정돈한다.  전구를 갈아 끼우고 커튼을 걸고, 무거운 진공 청소기를 이용하여 카펫을 샴푸한다.  창가와 창문을 청소한다.  건물외벽을 닦는다.  창고에서 청소에 쓰이는 도구나 물건을 나른다.  세탁실 안에 있는 세탁기, 드라이기, 바닥걸레, 선반 그밖에 물건들을 관리한다.  트럭에서 많은량의 세탁물을 내리고, 제대로 돌아왔는지 확인하고, 세탁물을 여러곳의 지정된 장소에 운반한다.  화장실을 깨끗하게 하며 위생조건에 맞게한다.  바닥을 쓸고, 문지르고, 왁스한다.  거울과 세면대, 식수대를 청소한다.  선반과 나무로 된 물건의 먼지를 제거한다.  탈취제, 화장실휴지, 손닦는휴지, 비누를 교체한다.  건물이나 기구의 고장, 텔레비젼, 커튼의 이상이 있는지 물이새는지, 배수구가 막혔는지, 다른 고쳐야 할 일이 무엇인지 노트에 적는다.  만약 고쳐야 할 일이 특별한 기술을 필요하면 감독자에게 보고한다.  근무조건:  무거운 도구를 안전하게 운영 또는 조정하기 위해 손수 일해야 하는 경험이 필요하고 그리고 이러한 기구를 청소한다.  하는일이 도구를 다뤄야 하므로 사고를 미연에 방지하기 위하여 계속적인 주위와 관심을 가져야 한다.  50파운드 이상되는 짐을 옮겨야 하므로 신체적으로 힘든일을 해야 할 경우가 생기고 그리고 무거운 기구를 올리고 움직이고 카트에 옮긴다.  실내 또는 실외에서 일하고 때론는 아주 춥거나 험한날씨에도 일을해야 할 경우도 있음.

일반적인 노무원:  트럭, 박스카 및 다른 나를것의 짐을 싣고 내리며, 외바퀴 손수레 및 손수레로 적합한 장소에 보급품 및 자재들을 운반하고, 창고 혹은 큰상자에 자재들을 쌓으며 폐물과 폐품자재들을 모은다.  땅을 파고 메우며, 단단하게 다지는 굴착과 곡괭이, 삽 메우는 막대와 갈퀴를 사용하여 땅을 수평으로 고르고, 콘크리트 및 눈을 치우며, 하수도 및 도랑을 깨끗이 하고 나무와 숲 강목을 자르며, 잔디 깍는 기계를 사용한다.  사무실 및 가정용 가구, 장비와 기계등의 무거운 부품을 옮기며 배열하고 자동차, 의료, 공사용기와 다른 형태의 기계류와 장비등의 무거운 것을 옮긴다. 
자격요건:  경력 및 학력사항 필요없음. 신체건강한 자.           

면접 우선순위:  면접 우선권은 우선순위는 다음과 같습니다.

1. 주한미공군 한국인 현직직원
2. 주한미군 한국인 현직직원
3. 지역 재고용 우선순위에 등록된 주한미군 전직직원
4. 현재 한국에서 근무하는 있는 미국장병 및 미국정부 기관에서 근무하고 있는 민간인의 배우자  또는 부양가족의 요건에 맞는 자
기회균등주의 성명서:  오산미공군기지는 기회균등주의 고용주 입니다.  모든 응모자는 인종, 종교, 혈색, 정당, 정치적 또는 다른 결연관계, 혹은 결혼유무, 성별, 년령, 국적 또는 신체불구에 관계없이 고려를 받게될 것입니다.

고용 방침:  주한미군의 채용방침은 자격과 공적에 근거를 둡니다. 어떤직원도 주한 미군기관에서 고용 혹은 승진을 교환조건으로 사례금을 요구 혹은 제공받을수 없으며, 구직을 신청한 구직자의 권리행사를 방해할 수 없습니다. 그러한 사실을 범한 직원은 주한미군 기관에서 해고 대상이 됩니다. 이 방침에 위배되는 행위를 알고있는 사람은 즉시 오산기지 인사처장에게 전화번호 784-6706번이나 평택지역전화 (031) 661-6706번으로 연락해 주시기 바랍니다.

신청 방법:  관심있는 오산미공군 인사처 관할 현직직원은 인사처 혹은 각 부대 행정계에서 현직자 배치 신청서를 구입 작성한 후 전자메일주소:   knstaffing@us.af.mil이나 오산기지 제 51 병력지원중대 민간인 인사처 채용과 건물 936, 군우 96278-2065로 제출바랍니다. 구직신청서 양식은 오산홈페이지  https://www.51fss.com/employment/ 에서 볼수 있습니다.
타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK)를 경기도 평택시 송탄우체국 사서함 18호, 우편번호 17757 주한미공군 오산기지 한인 채용과 앞으로 마감날짜까지 우편접수 하시기 바랍니다.  
현재 한국에서 주둔하고 있는 미군장병의 배우자나 부양가족 또는 미국 정부 기관에서 근무하고 있는 미국 민간인의 배우자나 부양가족 응시자로서 채용우선권의 요건에 맟는 응시자는  구직신청서 (주한미군 양식 130호) 1부와 부양가족 진술서 양식및 결혼증명서, 보호자의 근무발령장을 오산기지 제 51병력지원대대, 민간인 인사처 채용과, 건물 936호, 112호 군우 96278-2065로 제출하시기 바랍니다.  
구직자는 구직신청서에 기재한 학력, 자격증 그리고 경력 (소득세 원천증명서)을 인정할 수 있는 증명서를 제출하시기 바랍니다.  구직신청서 작성은 한글과 영어로 각 항목마다 정확하고 완전하게 작성해야 하며, 또한 일자와 서명은 본인이 직접 하여야 합니다.  위와같은 요구사항을 구비하지 못한 구직신청서는 고려하지 않고 페기 처리 됩니다.  구직신청서가 사본일경우에는 반드시 본인이 서명한후 제출바랍니다.  
구직신청서 양식130EK는 오산기지 홈페이지https://www.51fss.com/employment/ 에서 볼수 있습니다. 
마감일자 이후에 본 인사처로 접수된 모든 지원서들은 접수되지 않으며 또한 인사처에 제출한 모든 서류는 일체 반송하지 않습니다.  제대로 작성되지 않은 구직 신청서및 우편접수 이외의 방법으로 제출된 지원서류들은 자동 페기 됩니다.   
추가정보:  더 자세한 문의사항은 전화번호 784-6862 나 평택지역 전화 (031) 661-6862로 연락바랍니다.
 
                                                                                                 이  영 자  
                                                                                                 한인 채용과장 
                                                                                                 주한 미공군 인사처
                                                    한인 직원들이 볼수있는 게시판에 붙여 주십시요
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER OAB-NAF-033-17                                        OPENING DATE:  01 Oct 2017

                                                                                                                            CLOSING DATE:  30 Sep 2018

POSITION TITLE AND GRADE:  Waiter/Waitress, KWB-7420-02 (Intermittent/Part-Time/Temporary)

NOTE:  Applicants applying under this vacancy announcement may be converted to part-time/full-time without further competition.  Applicants are being accepted to establish an applicant supply pool of sufficient eligible candidates for Waiter/Waitress, KWB-02, anticipated vacancies at Osan Air Base Korea.

SALARY:  Between 11577 – 16392 Won per hour (Total hourly compensation when quarterly bonuses are included)  

DUTY LOCATION:  Osan AB.

AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  Family members of US military and US civilian employees of the United States of Air Force whose duty station is in Korea (Priority Group 7).  

 NOTE: Priority Group 7 may be considered for the position when there are no eligible applicants from priority groups 1-6.
Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  

MAJOR DUTIES:  Spreads clean linen and sets tables with silverware, glasses, sugar bowls, salt and pepper shakers, napkins and ash trays.  Takes orders for food from guests and transmits orders for hot foods to a cook or to a steam table attendant.  Obtains bread, butter, fruits, juices, cereals, salads, desserts, beverages or other such food items from appropriate stations in the food service department.  Carries food and beverages to tables.  Serves food in individual dishes to each diner or places certain items of the food in food in large containers on tables for “family style” service.  Removes empty dishes to dishwasher and sets the tables for the next diner.  Wipes glasses and silverware; sweeps dining room floor, dusts room furniture and furnishings and removes, sorts, records and packs soiled pieces of table linen for laundry.  Prepares tables for serving meals and beverages.  Accepts cash payment or signature of member or guest.  Writes the order down on order book or pad.  Subject to work irregular tour of duty.  Performs other duties as assigned.   
MINIMUM QUALIFICATION REQUIREMENTS:  No prior experience or education is required.  

ENGLISH LANGUAGE COMPETENCY:  The American Language Course Placement Test (ALCPT) score of 34 or above and successfully passing the English Comprehension Interview (ECI) is required.

EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

     1.  All current employees assigned with USAF, Korea   

     2.  All current USFK KN employees serviced by other Civilian personnel Offices (Korea-wide)   
     3.  All registrants on the area reemployment priority list (ARPL)
     4.  Military spouses and family members (Korean Citizen, U.S. Citizen, and third-country Citizen) of active duty members of U.S.  

          Armed Forces and of U.S. Citizen Civilian employees of U.S. Government agencies assigned in Korea
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  
EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with USAFK desiring consideration must complete an In-service Placement Application Form at https://www.51fss.com/employment/ , and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.

Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office Box (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO) Postal Code 17757, Osan Civilian Personnel Flight no later than closing date.  

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

All applicants will be required to submit certificates of education, work experiences with tax deductions and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/  under Staffing/Employment.
RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.  

참조:  타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다
ADDITIONAL INFORMATION:  For further information regarding this announcement, please contact Civilian Personnel Flight at 784-6862 or (031) 661-6862.   

                                                                                                              YI, YONG CHA
                                                                                                              Chief, KN Staffing Section
                                                                                                              Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE

ANNOUNCEMENT NUMBER:   OAB-015-18                                        
OPENING DATE:    4 Apr 18
                                                                                                                                                              
CLOSING DATE:   12 Apr 18

POSITION TITLE & GRADE:  Utility Systems Repairer-Operator Leader, KWB-4742-07

SALARY: Between 16241 – 23278 won per hour (Total hourly compensation when quarterly bonuses are included)                     

DUTY LOCATION:  51st Civil Engineering Squadron, Infrastructure Support element, Utilities Systems, Osan AB.

AREA OF CONSIDERATION:  All current employees assigned with United States Air Force, Korea (USAFK).




             (Priority Group 5)

NOTE:  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  Relocation allowance is not authorized for USFK employees selected from outside the commuting area.  
MAJOR DUTIES:  Leads a group of water and fuel system maintenance repair-operators, and performs regular nonsupervisory work coupled with immediate direction of three or more utility workers typically performing the same kind, or type and grade level of work.  Assists Korean foreman and NCOIC of the Utility Shop in the day to day operations of the base-wide utility systems.  Upon request from the Korean foreman or NCOIC of the Utility Shop acts as translator between the utility shop and local contractors and ROK military personnel.  Draws need supplies, tools, and materials for daily work tasks, job orders, emergency calls or any jobs which are specifically given by the supervisor.  Follows step-by-step work procedures given by the foreman or NCOIC of the Utility Shop.  Communicates with base customers to ensure they in the loop of the entire work process.  Meets with facility managers in the beginning of the site work, and explains the details of the work to be performed by incumbent’s subordinates.  The Korean foreman or NCOIC of the Utility Shop assigns work to be accomplished by work crews.  Incumbent assigns tasks to individuals on the work detail giving instructions at the beginning of and during the operation, per instruction received by the foreman or NCOIC of the Utility Shop.  Performs task in connection with water treatment, fabrication, repair, and maintenance of distribution systems.  Operates, regulates and maintains electric and/or gas driven pumps, water filters, chemical mixer units, gas corianders, rapid and filters, clarifier devices, auxiliary equipment, and related motors, control, gages, flow meters, valves, control panels, swimming pool filtering systems, testing and chemical application of pool water.  Performs a full range of plumbing tasks including estimating material requirements (i.e. pipe, fittings, and fixtures in the sizes, types, or lengths needed): locating and marking water or sewage lines for an AF Form 103 request; placing and connecting sewage and water piping; threading and cutting pipe; repair or replace fixtures such as hydrants, water mains, water closets, lavatories, showers, sinks, water heaters; clearing difficult stoppages in drains and manholes; assembling of pipe sections and fitting, hanging or laying of assemblies into position; testing joints for leaks; laying and joining concrete, PVC or iron pipe in ditches; installing and repairing valves; and disassembling and repairing damaged sections or fabricating replacements.  Uses tools and equipment common to the trade.  Maintains a USFK certificate on water and waste operations.  Has a working understanding on performing chlorine residual tests, Ph measurement, tests for turbidity and alkalinity, perform jar tests and use of test equipment.  Understands the operation of pumps, valves and pressure control devices.  Possesses and maintains a valid driver’s license with the ability to operate military vehicles.  Spot checks work in progress and after completion and informs supervisor of status work being accomplished.  Informs supervisor on any additional requirements or any reduction in tasks to be accomplished.  Advises supervisor of any suggestions for improving work, training, and cost reduction methods.  Upon request from the supervisor, tests workers on their job skills and knowledge, provide information and feedback on the performance of workers, and provides informal appraisal of performance or crew members.  Must have a good knowledge of the English language in reading, understanding, and speaking.  Performs other duties as assigned.  Performs other related duties as assigned.  
MINIMUM QUALIFICATION REQUIREMENTS:  
Experience: One year of general experience plus two years of specialized experience of which one year must have been at comparable to the “Journeyman” or equivalent. 

General Experience:  Actual work experience as a trainee, helper, or other work related to the trade or craft for which being considered.  
Specialized Experience:  Experience at the "Junior", or higher level, in the work related to trade or craft for which being considered.  

SUBSTITUTION:  

1.  Graduation from high school in a field related to the job for which being considered, successful completion of a formal training course (at least 90 days duration) in a recognized trade school in the trade or craft of the job for which being considered, or possession of a valid license or certificate of competency issued by the ROKG attesting to proficiency as craftsman in the trade or craft of the job for which being considered may be substituted for 1 year of general experience.

2.  Graduation from technical junior college in a field related to the job for which being considered or possession of license or certificate of competency issued by the ROKG attesting to proficiency as an industrial engineer in the trade or craft of the job for which being considered may be substituted for 1 year of general and 1 year of specialized experience required. 

ENGLISH LANGUAGE COMPLETENCY:  The American Language Course Placement Test (ALCPT) score of 45 or above and successfully passing the English Comprehension Interview (ECI) is required.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the positions:  

     a.   Knowledge of utility system operates and repairs.

     b.   Ability to interpret instructions, specification, etc (includes blueprint reading)
     c.   Ability to install, modifies, and repairs plumbing systems and equipment.

     d.   Ability to use and maintain tools and equipment (operate and make adjustments to equipment to include pumps, valves, electronic telemeter system, chlorinators, fluoridating, filters and their controls)
     e.   Possession of a driver’s license is desirable.  
     f.   USFK water treatment and waste water treatment plant certification is desirable.
     g.   Ability to understand, read and communicate in English.
CONTINGENCY-ESSENTIAL(C-E) POSITION:  This position has been designated as Contingency-Essential (C-E).  A  C-E employee will participate in base exercises equipped with the chemical warfare defense equipment.  Selected candidate is required to sign an agreement, Korean Employee Contingency-Essential Position Agreement (USFK Form 200EK) and must be completed physical requirements test before effective date of appointment.

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  

EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with United States Air Force, Korea (USAFK) desiring consideration must complete an In-Service Placement Application Form at https://www.51fss.com/employment/, and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  
ADDITIONAL INFORMATION:  For more information on Korean National Employment Program, please contact Civilian Personnel Flight, at 784-6862 or (031) 661-6862. 

                                                                                                                            YI, YONG CHA









         Chief, KN Staffing









         Civilian Personnel Flight

PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES

MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER OAB-016-18                                                  

OPENING DATE:   4 Apr 18

                                                                                                                            

CLOSING DATE:  17 Apr 18

POSITION TITLE AND GRADE:  Firefighter, KWB-0W81-03/05

SALARY:  KWB-03:  Between 12680 – 18022 won per hour 

                    KWB-05:  Between 14615 – 20880 won per hour

                    (Total hourly compensation when quarterly bonuses are included)

DUTY LOCATION:  51st Civil Engineering Squadron, Fire Protection Flight, Osan AB.

AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  

NOTE:  Target grade of this position is KWB-05.  If this position is filled at lower grade than target grade, the incumbent may be promoted to the target grade non-competitively upon meeting qualification requirements and recommendation by the supervisor.  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  Relocation allowance is not authorized for USFK employees selected from outside the commuting area.   

MAJOR DUTIES:  Performs crash-rescue and firefighting duties involving air traffic or support operations where hazardous conditions are such that the expectancy for fire is high and potential for becoming destructive is great.  Performs work at airfields handling aircraft (e.g., fighters, bombers, cargo, passenger) carrying large volumes of fuel, conventional and sometimes nuclear weapons, or highly flammable or explosive cargo; or handling a large number of air moves, or a moderate number involving pilot training, or other air moves with high crash or fire potential.  Support operations involve extensive flightline repair work, hot pit refueling, or the storage or movement of large quantities of gasoline and other fuels.  Performs standby duty during aircraft refueling and defueling, engine maintenance and testing, welding and burning on fueled and/or armed aircraft, ammunition handling or other special circumstances.  Maintains an up-to-date knowledge of the frequent changes in cockpit design, ordnance placement, and cabin layouts to determine how they affect the difficulty of rescue and firefighting.  Directs water through turrets and handlines to cool weapons and ammunitions during rescue.  Operates or deactives specialized mechanism and systems, such as hatch or canopy release mechanisms, ejection seat mechanisms, or oxygen supply systems.  Sometimes uses special tools developed for the particular mechanism.  Participates in regular training and exercises as required.  Performs structural firefighting duties for a variety of facilities which may include research and/or large industrial complexes.  Performs prefire planning by physically going through structures to become familiar with the layout, fire hazards, and location of fixed fire protection systems.  May assist in the development of special protective services for structures imposing extreme hazards.  As a crew member, participates in controlling and extinguishing fires by operating hoses, ladders, and hydrants.  Participates in regular training and exercises as required.  Performs rescue of personnel and a variety of first aid measures to alleviate further injury and prepare the victim(s) for transport to a medical facility.  Uses direct pressure and/or tourniquets to stop bleeding, checks windpipe for obstructions, Performs CPR, and or/provides other appropriate assistance.  Engages in hazardous materials containment and control as a first responder.  Detects the presence of potentially hazardous materials; protects self and others by establishing a safe perimeter around the incident; advises the fire chief to notify responsible agencies and to call for assistance from qualified personnel; controls access to the area until the arrival of law enforcement; and uses, maintains, and decontaminates common hazardous materials response equipment and supplies including protective clothing, breathing apparatus, dry and extinguishing chemicals, and decontamination agents and equipment, and replaces expended chemical and elements. Maintains firefighting equipment and fire station facilities.  Performs functional tests and inspections.  Performs preventive maintenance on equipment and housekeeping duties associated with assigned facilities.  Performs other related duties as assigned.  WORKING CONDITIONS:  Work inside and outside.  May be exposed to smoke, fumes and serious burns and possibility of loss of life.  Danger of falls from ladder when firefighting invoking high buildings. Possibility of injury from falling objects.   

OTHER SIGNIFICANT FACTS:  Employee must participate in a mandatory physical fitness program.  Employee is required to use all safety equipment and clothing provided by management.  The employee is required to work a 56 hours week on a 16 hour on 24 hours off basis which includes weekends and holidays.  Paid duty hours are from 0800-2200, 0600-0800.  Sleep/rest time is 2200-0600 with overtime pay for emergency responses.  May be subject to recall and overtime work.  This position requires the employee to work under adverse environmental conditions and falls under the respiratory protection program and hearing conservation program.  The work requires the employee to driver a motor vehicle.  An appropriate, valid driver’s license is required.  Position requires the ability to discern colors, contrast, and depth.  May be required to assist the Fire Alarm and Communications Center (FACC) as Korean translator.  May be required to conduct Technical Rescue operations involving confined space rescue, high angle rescue the vehicle extrication.  Employee is recommended to be certified by the DoD Firefighter Certification System as Airport Firefighter (includes Firefighter I and II) and Hazmat Operations.  This position is contingency-essential (C-E).  In the event of a crisis situation, the incumbent, or designated alternate, must continue to perform the C-E duties until relieved by proper authority.  The incumbent or the designated alternate, may be required to take part in readiness exercises.  This position cannot be vacated during a national emergency or mobilization without seriously impairing the capability of the organization to function effectively.  This meets the criteria of a C-E position and requires that the incumbent, or the designated alternate, be removed from any military recall status.         

MINIMUM QUALIFICATION REQUIREMENTS:  

KWB-03:  6 months of general experience

KWB-05:  1 year of specialized experience at grade level of KWB-03 or equivalent 

General Experience:  Work experience or military service that demonstrates the ability to follow directions and to read, understand, and retain a variety of instructions, regulations, and procedures and that otherwise demonstrates the ability to perform or learn to perform the duties of the position.  

Specialized Experience:  Experience that demonstrates the particular KSA’s perform successfully the duties of the position.  Such duties may include (1) controlling or extinguishing fires as a member of an organized military, industrial, volunteer, or governmental fire department of brigade; (2) rescue operations; (3) detection, reduction, or elimination of potential fire hazards; (4) operation of fire communications equipment; (5) controlling hazardous material incidents and/or (6) developing, implementing, or providing training in fire protection and prevention.  

Applicants must possess the appropriate ROK driver’s license (1st Class normal-type) and successfully pass a USFK performance test for the type of equipment to be operated

Applicants must meet minimum physical fitness standards prescribed by USFK Reg 690-118, Appendix K, para K-9, dated 27 Apr 2010.

The maximum age for initial hire into firefighter position is 35.

SUBSTITUTION OF EDUCATION FOR EXPERIENCE 

Graduation from high school may be substituted for 6 months of general experience required for KWB-03. 

Successful completion of a 2-year course of study in an accredited college or university in related fields may be substituted for 1 year of specialized experience required for KWB-05.

ENGLISH LANGUAGE COMPETENCY:  The American Language Course Placement Test (ALCPT) score of 40 or above and successfully passing the English Comprehension Interview (ECI) is required.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the positions:

a. Ability to respond to various Types of fires and rescue incidents

b. Operate firefighting equipment (i.e. ladders) to extinguish fires.

c. Ability to maintenance tasks on firefighting apparatus, equipment, and facilities. 

d. Ability to understand, read, writes and communicate in English.

CONTINGENCY-ESSENTIAL (C-E) POSITION:  This position has been designated as Contingency-Essential (C-E).  A C-E employee will participate in base exercises equip with the chemical warfare equipment.  Selected candidate is required to sign an agreement, Korean Employee Contingency-Essential Position Agreement (USFK Form 200EK) and must be completed physical requirements before effective date of appointment.

PHYSICAL FITNESS STANDARDS:  The ability test for firefighter position will be conducted after issuance of referral list during the selection process by the selecting official.

     a. Height:  165 centimeters (5'5") or over.
     b. Weight:  55 kilograms (122 pounds) or more 
     c. Chest:  At least one-half of height.
     d. Age:  Maximum of 35 for new accessions to firefighter positions.
     e. Must be physically capable of working under the following environmental factors:  

(1) Outside, in existing weather conditions.

(2) Slippery or uneven walking surfaces.

(3) Protracted or irregular hours of work.  

     f. Must have physical capability in the following functional factors:  
     (1)  Far vision correctable to 20/30.

     (2)  Ability to distinguish basic colors.

     (3)  Normal hearing without aid.

     (4)  Normal sense of smell 

    g. Must complete one of the following:

     (1)  Run 1 ½ miles within 13 minutes.

     (2)  Walk 3 miles within 38 minutes.

     (3)  Bicycle 4 miles within 12 minutes.

     (4)  Run in place 75 steps per minute for 15 minutes.

     (5)  Climb stairs consisting of 10 steps at 9 round trips per minute for 9 minutes.

     (6)  Swim 500 yards within 8 minutes.

    h. Must perform 35 bent-knee sit-ups within 2 minutes

    i. Must complete one of the following:

     (1) Flexed arm hang – minimum time:  8 seconds (Palms away).

     (2)  Pull-ups – minimum: 7 (Palms away).

     (3)  Push-ups (standard) – minimum:  25.

    j. Must lift a weight of 125 pounds from the floor and carry the weight 100 feet (approximately 30 meters) without stopping.

    k. Must walk the length of the beam, carrying the length of hose, without falling off, or stepping off the beam.  (The beam, which is secured to the floor, is 3 to 4 inches (7 to 10 centimeters) wide and 20 feet (approximately 6 meters) long.  The length of fire hose weigh at least 20 pounds (9 kilograms).

EMPLOYEE CONSIDEREATION PREFERENCE:  Preference for employment consideration will be given in the following order:

1. All current USAFK employees serviced by Osan Civilian Personnel Office.  

2. All current USFK employees.

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  

EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with United States Air Force, Korea (USAFK) desiring consideration must complete an In-Service Placement Application Form at https://www.51fss.com/employment/ and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Office, Bldg 936, Room 112, 51 FSS/FSMCXKN, APO AP 96278-2065 no later than the closing date.  
Non-Air Force employees should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO), Postal Code 17757.  
USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/ under Staffing/Employment.  Applicants will be required to submit certificates of education, experience with tax deductions and license listed on the application.  Applicants must give contact telephone number and announcement number on the front page of the application form.  Applications must be in English and Korean, each item of the application must be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.  

참조:  타 인사처 관할 주한미군 현직직원은 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다. 

ADDITIONAL INFORMATION:  For more information on Korean National Employment Program, please contact Civilian Personnel Office, at 784-6862 or (031) 661-6862.  







                          
YI, YONG CHA









            
Chief, KN Staffing









            
Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES

MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER:   OAB-NAF-007-18                                              
OPENING DATE:  04 Apr 18
                                                                                                                                                              

CLOSING DATE:   12 Apr 18 
POSITION TITLE & GRADE:  Facility Manager, KGS-1640-07

SALARY:  Between 20209 – 29144 won per hour (Total hourly compensation when quarterly bonuses are included.)

DUTY LOCATION: 51st Force Support Squadron, Community Services Flight, Osan AB 

AREA OF CONSIDERATION:  All current USAFK employees assigned within 51 FSS, Osan AB.

                                                        (Priority Group 5)

NOTE:  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  Relocation allowance is not authorized for USFK employees selected from outside the commuting area.  

MAJOR DUTIES:  Serves as Facility Manager, responsible for the operation, maintenance and renovation of the facility, associated buildings, structures, and grounds, and all required special and support service to support mission requirements.  Responsible for scheduling and directing a variety of trades, craftsmen and contractors in the repairs, building renovation, emergency maintenance, support and custodial services to prevent the disruption of vital services to the organizations equipment and to ensure conformity and compliance with contract requirements or project objectives.  Develops and implements an annual and long-range maintenance program with emphasis on preventive maintenance.  Determines maintenance facility requirements, submits work order request to modify, improve and/or modernizes open mess facilities.  Is responsible for the maintenance of real and installed property inventories, replacements, redecoration, expansion and improvement.  Performs periodic inspections and inventories of fixtures, supplies, furnishing and equipment.  Is responsible for utilities conservation management.  Inspects facilities to determine state of repair and requirements for immediate or long-range maintenance.  Maintains constant liaison with maintenance team to provide adequate and timely maintenance and repair of squadron facility.  Coordinates with maintenance personnel to review and assure propriety of proposed maintenance or repair, and the estimated costs thereof; initiates work and service orders for facility maintenance work as necessary.  Evaluates the quality of maintenance and repair, inspecting repair and maintenance work as necessary to assure adequacy.  Assists Supervisor in resolving a variety of facility problems by assembling facts, evaluating information, and reports. Attends staff meetings, working groups, and coordinates with various personnel to accomplish facility work.  Serves on continuing and special working groups, and committees such as the facility projects board.  Coordinates with other base organizations and various local officials to evaluate actual maintenance and repair activities and makes changes necessary for improvement.  Coordinate with contractors and CE personnel on construction projects to assure they are complying with plans and specifications.  Also serves as interpreter and translator for labor relations between contractors and the employees. Performs other related duties as assigned.  
MINIMUM QUALIFICATION REQUIREMENTS:  

EXPERIENCE:  One year of specialized experience at grade level of KGS-05 or equivalent.

SPECIALIZED EXPERIENCE: Experience which is in or closely related to the line of work of the position to be filled and which has equipped the applicant with the particular knowledge, skills and abilities (KSAs) to successfully perform the duties of the position.

SUBSTITUTION OF EDUCATION FOR EXPERIENCE: 

One full academic year of graduate education in a field related to the position is qualifying for KGS-07 level.
TRANSCRIPTS ARE REQUIRED IF USING EDUCATION AS SUBSTITUTION FOR SPECIALIZED EXPERIENCE.  COURSES MUST BE DIRECTLY RELATED TO THE WORK OF THE POSITION.

ENGLISH LANGUAGE COMPETENCY:  1. The American Language Course Placement Test (ALCPT) score of 70 or above and successfully passing the English Comprehension Interview (ECI) is required.   

2.  The Test of English as a Foreign Language (TOEFL) score of 509 and higher or the Test of English for International Communication (TOEIC) score of 650 and higher may be substituted for ALCPT requirement.  Applicant must submit the TOEFL/TOEIC official copies of test score.  TOEFL and TOEIC scores are valid for two years from the exam date.
REQUIRED KNOWLEDGE, SKILLS, AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the positions:  

a. Knowledge of the concepts, and practices concerning technical requirements for maintenance needs of facilities. 

b. Knowledge of safety and security practices for government facilities. 

c. Skill to determine deficiencies and prepare complete documentation for maintenance and repair. 

d. Ability to read and interpret engineering drawings. 

e. Ability to communicate effectively both orally and in writing.

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  

EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of such practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the Osan Air Base Civilian Personnel Officer, telephone 784-6706.  

HOW TO APPLY: All current employees assigned within 51 FSS, Osan AB, desiring consideration must complete an In-Service Placement Application Form at https://www.51fss.com/employment/, and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  
ADDITIONAL INFORMATION:  For more information on Korean National Employment Program, please contact Civilian Personnel Office, at 784-6862 or (031) 661-6862.  
   

                                                                                     

YI, YONG CHA

                                                                                                              

Chief, KN Staffing Section

                                                                                                              

Civilian Personnel Flight

PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE

ANNOUNCEMENT NUMBER OAB-NAF-008-18                               OPENING DATE:  04 Apr 18     

                                                                                                                   CLOSING DATE:  12 Apr 18

POSITION TITLE AND GRADE:  Guest Services Representative, KGS-0303-04 (Part-Time)
SALARY: Between 14189 –20251 won per hour. (Total hourly compensation when quarterly bonuses are included)

DUTY LOCATION:  51 FSS/Turumi Lodge, Osan AB.                    

AREA OF CONSIDERATION: All current employees assigned with United States Air Force, Korea (USAFK)                

                                                        (Priority Group 5).  
NOTE:  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  

MAJOR DUTIES:  Receives and confirms room reservations by letter, telephone, email, or personal contact, Registers and assigns rooms to guests, makes and issues room keys, and may escort guests to rooms as needed.  Ensures that only authorized patrons use government-sponsored quarters.  Makes off-base accommodation arrangements with the Commercial Hotels when on-base transient quarters are not available.   Issues certificates of Non-Availability.  Calculates and posts charges to patron’s accounts and balances totals with control records.  Accepts payment, makes change, and presents departing guests checkout statements.  Prepares and safeguards cash receipts, daily cashier’s report, daily activity report, and may prepare consolidated daily activity report.  Maintains current checkout list.  Maintains and sells sundry sales items to patrons.  Ensures required information is received from guest and entered into guest folio.  Prints backup reports from property management system.  Ensures housekeeping status of rooms is updated.  Records and notifies appropriate person/organization of maintenance problems reported by guest.  Ensure front desk area and lobby remains clean.  Process Night Audit procedures and close credit card machines nightly.  Promptly and courteously receives, greets, and answers questions from visitors and telephone callers.  Courtesy provide guest information regarding on base facilities/entertainment as well as off base information and guidelines.  Ensures compliance with all established safety and security policy and regulations.  Performs other related duties as assigned.  Other Significant Facts:  Must have experience in general clerical or cashier work of any kind.  Experience must have demonstrated the ability to resolve common arithmetic problems.  Must be able to read, speak, understand and write English.  Must meet state and legal age requirement for sale of alcoholic beverages.  Must be able to work nights, weekends and holidays and is subject to an irregular tour of duty.  Use of uniform is required and maintain a professional appearance and demeanor at all times.

MINIMUM QUALIFICATION REQUIREMENTS:  
EXPERIENCE: One year of general experience.

GENERAL EXPERIENCE: Progressively responsible work which indicates ability to acquire the knowledge, skills, and abilities (KSAs) needed to perform the duties of the position to be filled. 

SUBSTITUTION OF EDUCATION FOR EXPERIENCE: Successfully completed education of two years above the high school level in a ROKG authorized or recognized college, university may be substituted for the experience required at grade KGS-4.

ENGLISH LANGUAGE COMPETENCY:  1. The American Language Course Placement Test (ALCPT) score of 60 or above and successfully passing the English Comprehension Interview (ECI) is required.

2.  The Test of English as a Foreign Language (TOEFL) score of 430 or higher the Test of English for International Communication (TOEIC) score of 450 or higher may be substituted for ALCPT requirement.  Applicant must submit the TOEFL/TOEIC official copies of test score.  TOEFL and TOEIC scores are valid for two years from the exam date.  

REQUIRED KNOWLEDGE, SKILLS AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the position:  

a. Ability to operate a personal computer 

b. Knowledge of Lodging regulations and procedures.

c. Ability to communicate effectively in English, both orally and in writing.

EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  

EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualification and merit.  No employee may request, offer, or accept a gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone: 031-661-6706 or military telephone 784-6706.

 HOW TO APPLY: All current employees assigned with United States Air Force desiring consideration must complete an In-Service Placement Application Form at https://www.51fss.com/employment/, and forward it through

e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

ADDITIONAL INFORMATION:  For more information on Korean National employment program, please contact Civilian Personnel Office, at 784-6862 or (031) 661-6862.  

                                                                                                                      YI, YONG CHA







                      
   Chief, KN Staffing Section








                  Civilian Personnel Office                                   

PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER:   OAB-017-18                                              

OPENING DATE:  11 Apr 18
                                                                                                                                                              

CLOSING DATE:  19 Apr 18
POSITION TITLE & GRADE:  Protocol Support Specialist, KGS-0301-09

SALARY:  Between 24012 – 34760 won per hour (Total hourly compensation when quarterly bonuses are included.)

DUTY LOCATION:  51st Fighter Wing, Protocol Office, Osan AB
AREA OF CONSIDERATION:  All current employees assigned with United States Air Force, Korea (USAFK).

                                                        (Priority Group 5)

NOTE:  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  Relocation allowance is not authorized for USFK employees selected from outside the commuting area.   

MAJOR DUTIES:   Is responsible for planning and organizing protocol support program of the Distinguished Visitors (DV) to the 51st Fighter Wing.  Independently or as team adapts and applies policies, regulations, procedures and techniques to accomplish the planned protocol support duties.  Coordinates with the lodging office, transportation office, photography shop, honor guard personnel, officers/Enlisted clubs, KCOIC/KAOC, and any other organization on base necessary to provide the appropriate level of support to our DVs.  Processes DVs through customs and immigration by using knowledge of the AMC terminal area and familiarity with the necessary documents.  Performs all interpretation/translation services when dealing with Korean customs and immigrations and other Korean agencies.  Assists with baggage disposition, recovery of all ration cards, clears DV quarters, completes out-processing though immigrations and maintains accountability of itineraries for future reference.  Controls SM&W and ORF accounts for the wing.  Advises Chief of Protocol on authorized categories of entertainment, authorized purchases and all other policies and practices relations to these accounts.  Maintains inventory and keeps accountability of all purchases.  Sets up/clean commander’s conference room and DV lounge.  Delivers/sets up DV parking signs throughout the base.  Develops letters, name cards, certificates, seating charts, gift cards, and other items as needed.  Will serve as advisor for various protocol events such as promotions, retirements, and change of command and Awards ceremonies.  Provides support in maintaining DV checklists, rosters and point of contact listings.  Updates daily slides.  As community relations advisor, participates in protocol plans and recommends or arranges cultural/industrial tours; this duty requires close coordination with Korean government agencies or private companies to set up a final protocol plan.  Will maintain the Honorary Commander program for the base.  Performs other related duties assigned.  

OTHER SIGNIFICANT FACTS:  The incumbent provest continuity and corporate knowledge.  Must become acquainted with the filling systems, the proper procedures for all processing, the history of gifts given, guest lists used, and the events that occur on a routine basis.  Ceremonies, special occasions and special functions associated with annual exercises create their own unique demands that often cannot be predicted.  Subject to work irregular tours of duty, including holidays, weekends and night time.  Computer skills (basic word/excel/PowerPoint) required.  Must possess ROK driver’s license and U. S. government Operator’s permit.   

MINIMUM QUALIFICATION REQUIREMENTS:  

EXPERIENCE:  One (1) year of specialized experience at grade level of KGS-07 or equivalent. 

SPECIALIZED EXPERIENCE: Experience which is in or closely related to the line of work of the position to be filled and which has equipped the applicant with the particular knowledge, skills and abilities (KSAs) to successfully perform the duties of the position.
SUBSTITUTION OF EDUCATION FOR EXPERIENCE: 
Master's or equivalent graduate degree related to position is qualifying for KGS-09 level.   

TRANSCRIPTS ARE REQUIRED IF USING EDUCATION AS SUBSTITUTION FOR SPECIALIZED EXPERIENCE.  COURSES MUST BE DIRECTLY RELATED TO THE WORK OF THE POSITION.

ENGLISH LANGUAGE COMPETENCY:  1. The American Language Course Placement Test (ALCPT) score of 80 or above and successfully passing the English Comprehension Interview (ECI) is required.   
2.  The Test of English as a Foreign Language (TOEFL) score of 540 and higher or the Test of English for International Communication (TOEIC) score of 750 and higher may be substituted for ALCPT requirement.  Applicant must submit the TOEFL/TOEIC official copies of test score.  TOEFL and TOEIC scores are valid for two years from the exam date.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the positions:  

a. Knowledge of policies, regulations, instructions, procedures and techniques pertaining to Protocol program 

b. Knowledge of various protocol and distinguished visitor programs
c. Ability to operate a manual transmission vehicle and possess a U.S. Government driver’s license (USFK).
d. Excellent written and spoken English required. 
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  

EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee guilty of such practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the Osan Air Base Civilian Personnel Officer, telephone 784-6706.  

HOW TO APPLY: All current employees assigned with United States Air Force, Korea (USAFK) desiring consideration must complete an In-Service Placement Application Form at https://www.51fss.com/employment/, and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  
ADDITIONAL INFORMATION:  For more information on Korean National Employment Program, please contact Civilian Personnel Office, at 784-6862 or (031) 661-6862.  

   

                                                                                     

YI, YONG CHA

                                                                                                              

Chief, KN Staffing Section

                                                                                                              

Civilian Personnel Flight
PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE

ANNOUNCEMENT NUMBER:   OAB-018-18                                        
OPENING DATE:   11 Apr 18
                                                                                                                                                              
CLOSING DATE:   19 Apr 18

POSITION TITLE & GRADE:  Aircraft Services Supervisor, KWB-6968-09

SALARY: Between 17863 – 25673 won per hour (Total hourly compensation when quarterly bonuses are included)                     

DUTY LOCATION:  731 Air Mobility Squadron, Aircraft Services, Osan AB

AREA OF CONSIDERATION:  All current employees assigned with United States Air Force, Korea (USAFK).




             (Priority Group 5)

NOTE:  Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.  Relocation allowance is not authorized for USFK employees selected from outside the commuting area.  
MAJOR DUTIES:  Directly manages air freight ramp Korean-National supervisors.  Plans, schedules, and supervises aircraft loading and special handling operations for cargo movement.  Establishes procedures and performance standards for on-the-job and material handling equipment (MHE) training.  Explains airlift policies and procedures and establishes priorities for work accomplishment.  Implements corrective/disciplinary actions for misconduct of personnel.  Coordinates with military supervisor in preparing annual appraisals for subordinates’ progress, training needs and disciplinary problems.  Makes recommendations to military supervisor on such matters as the recognition of outstanding performance program and discusses with subordinates suggestion matters dealing with work within his/her own area.  Responsible for Korean-National duty schedule to include TDY, leave and leave abuse.  Issues special instructions for non-routine or complex assignments.  Responsible for overall training of newly assigned personnel. Completes and maintains proficiency with Air Transportation Standardization evaluation (ATSEV) Requirements IAW AMCI 24-101, Vol 20 and ensures all personnel maintain ATSEV qualification.  Ensures all personnel perform K-Loader and forklift spotter duties and proper vehicle/MHE inspections.  Inspects personnel and activities for compliance with regulations.  Performs K-Loader and forklift spotter duties.  Operates 60K, 40K, 25K Aircraft Loaders, 10K and 50K forklift, tractor-trailer, rollerized trailer, baggage conveyers, Bus, Staircase Truck, TA-40 (or applicable widebody elevator loader) and the next generation small loader for ground handling and aircraft loading operations.  WORKING CONDITIONS:  Work requires continuous standing and walking.  Work is inside and outside under all weather conditions.  Duty hours are flexible; workers will be available whenever there are flight operations to be supported IAW the established work schedule.  Schedules will vary based on early /late and unscheduled aircraft arrivals or delayed departures.  Personnel must wear provided squadron uniform and safety uniform and safety gear (i.e., gloves, hearing protection, steel toe boots, etc.) and are required to follow Air Force, Osan Air Base, and squadron safety requirements.
MINIMUM QUALIFICATION REQUIREMENTS:  
Experience: One year of general experience plus three years of specialized experience of which one year must have been at comparable to the next lower level position in the trade or craft for which being considered.  

General Experience:  Actual work experience as a trainee, helper, or other work related to the trade or craft for which being considered.  
Specialized Experience:  Experience at the "Junior", or higher level, in the work related to trade or craft for which being considered.  

SUBSTITUTION:  

1.  Graduation from high school in a field related to the job for which being considered, successful completion of a formal training course (at least 90 days duration) in a recognized trade school in the trade or craft of the job for which being considered, or possession of a valid license or certificate of competency issued by the ROKG attesting to proficiency as craftsman in the trade or craft of the job for which being considered may be substituted for 1 year of general experience.

2.  Graduation from technical junior college in a field related to the job for which being considered or possession of license or certificate of competency issued by the ROKG attesting to proficiency as an industrial engineer in the trade or craft of the job for which being considered may be substituted for 1 year of general and 1 year of specialized experience required. 

ENGLISH LANGUAGE COMPLETENCY:  1. The American Language Course Placement Test (ALCPT) score of 50 or above and successfully passing the English Comprehension Interview (ECI) is required.  

2.  The Test of English as a Foreign Language (TOEFL) score of 250 and higher or the Test of English of International Communication (TOEIC) score of 350 and higher may be substituted for ALCPT requirement. 

 Applicant must submit the TOEFL/TOEIC official copies of test score.  TOEFL and TOEIC scores are valid until the expiration date indicated on the test result sheet.
REQUIRED KNOWLEDGE, SKILLS, AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the positions:  

    a. Knowledge of airlift policies and procedures.  
    b. Ability to plan, schedules, and supervises aircraft loading and special handling operations for cargo movement.  
    c. Ability to operate K-Loader, tractor-trailer, rollerized trailer, baggage conveyers, bus and forklift spotter duties.  
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  

EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with United States Air Force, Korea (USAFK) desiring consideration must complete an In-Service Placement Application Form at https://www.51fss.com/employment/, and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  
ADDITIONAL INFORMATION:  For more information on Korean National Employment Program, please contact Civilian Personnel Flight, at 784-6862 or (031) 661-6862. 

                                                                                                                            YI, YONG CHA









         Chief, KN Staffing









         Civilian Personnel Flight

PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYE
MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL FLIGHT OSAN AIR BASE
ANNOUNCEMENT NUMBER:   OAB-019-18                                              

OPENING DATE:  12 Apr 18
                                                                                                                                                              

CLOSING DATE:   20 Apr 18 
POSITION TITLE & GRADE:  Engineering Technician (Escort), KGS-0802-05 

            (Temporary NTE 30 Sep 18 – 11 vacant positions: 임시직 2018년 9월 30일까지– 11 공석)

SALARY:  Between 16227 – 23262 won per hour (Total hourly compensation when quarterly bonuses are included.)

DUTY LOCATION: 51st Civil Engineering Squadron, Project Execution Element, Osan AB.
AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  All registrants on the area reemployment priority list (ARPL) (Priority Group 6).  Family members of US military and civilian employees of an agency of the United States whose duty station located in Korea (Priority Group 7).  Outside Korean National Applicant (Priority Group 8 & 9).

NOTE:   Newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by management.    
MAJOR DUTIES:  Provides Force Protection Escort duties of contractor work force/visitors into controlled and restricted areas in order to facilitate construction/repair.  Performs nonprofessional technical work involved in preparing and processing of work orders, requiring application of some of the principles, methods and techniques of a narrow or limited range or engineering.  Prepares cost estimates on material, labor and equipment required for the accomplishment of projects of a less difficult nature including alteration, repair, minor construction and maintenance of military facilities and structures, such as buildings, electrical lighting systems, water, roads and sewage systems.  Reviews sketches, plans and/or drawings on proposed work orders to ensure accuracy and completeness.  Assists in conducting preliminary site investigation; recording and compiling field information.  Makes mathematical computations as required in estimating the costs of material, labor and equipment required for the accomplishment of work orders, utilizing well-established formula or specified procedures.  Guards interior and exterior gates; assures proper identification of all pedestrian or motor traffic; clears visitors and maintains prescribed records; may also escort visitors or direct authorized personnel to various segments of organizations; examines vehicles and inspects cargo on departing military, commercial and privately owned vehicles to prevent unauthorized removal of property.  Questions suspicious persons presents oral reports of incidents.  Patrols security posts on foot and constantly checks assigned areas and buildings to detect and eliminate fire hazards; to detect unsecured doors or windows of buildings, unauthorized personnel and vehicles, evidence of irregular activities, evidence of thievery or pilferage ad violation of regulation.  Performs other duties as assigned.  

MINIMUM QUALIFICATION REQUIREMENTS:  

EXPERIENCE:  1 year of specialized experience at grade level of KGS-04 as an Engineering Technician or equivalent
SPECIALIZED EXPERIENCE: Progressively responsible technical experience in the specialty field in which the duties of the position are to be performed or in closely related lines of work. This experience must have equipped the applicant with the particular KSAs to perform successfully the duties of the position, and that is typically in or related to the work of the position to be filled.  
SUBSTITUTION OF EDUCATION FOR EXPERIENCE
An applicant who has a bachelor’s degree in the field in which the duties are to be performed will be fully qualified for a KGS-05 position in the specialty field of the position.    
ENGLISH LANGUAGE COMPETENCY:  1. The American Language Course Placement Test (ALCPT) score of 60 or above and successfully passing the English Comprehension Interview (ECI) is required.

  2.  The Test of English as a Foreign Language (TOEFL) score of 430 and higher the Test of English for International Communication (TOEIC) score of 450 and higher may be substituted for ALCPT requirement.  Applicant must submit the TOEFL/TOEIC official copies of test score.  TOEFL and TOEIC scores are valid for two years from the exam date.  

REQUIRED KNOWLEDGE, SKILLS, AND ABILITY (KSA’s):  To be rated best qualified applicants must have demonstrated possession of the following KSA’s essential to the performance of the duties of the positions:  

     a. Knowledge of procedures and techniques based on engineering principles.

     b. Knowledge of engineering functions applicable to estimating the costs of material, labor and equipment required for the accomplishment of work orders, utilizing well-established formula or specified procedures.  
     c. Ability to make mathematical computations using standardized tables and formulas.
     d. Ability to communicate effectively both orally and in writing.

EMPLOYEE CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

1. All current USFK employees.

2. Former USFK KN employees on the Area Reemployment Priority List (ARPL).
3. Family member of U.S. Armed Forces members whose duty station is in Korea.

4. All other applicants.
EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap.  

EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer, or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee found guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone:  031-661-6706 or military telephone 784-6706.

HOW TO APPLY: All current employees assigned with United States Air Force, Korea (USAFK) desiring consideration must complete an In-Service Placement Application Form at https://www.51fss.com/employment/ and forward it through e-mail to knstaffing@us.af.mil or Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065 no later than the closing date.  
Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status form, a copy of sponsor’s travel orders and marriage certificate, to the Osan Civilian Personnel Flight, Bldg 936, Room 112, 51 FSS/FSCAXKN, APO AP 96278-2065.  

Non-Air Force employees and outside applicants should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-si, Songtan Post Office (SONGTAN-U-CHAE-KUK, SA SO HAM 18 HO), Postal Code 17757.  
USFK Form 130EK is available at the Osan AB home page on the web site: https://www.51fss.com/employment/ under Staffing/Employment.  Applicants will be required to submit certificates of education, experience with tax deductions and license listed on the application.  Applicants must give contact telephone number and announcement number on the front page of the application form.  Applications must be in English and Korean, each item of the application must be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  

RECEIPT OF APPLICATIONS:  Applications submitted within Korea must be received by closing date of announcement to be considered.  INCOMPLETE APPLICATIONS or FAXED APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION.  ALL APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.  
참조:  타 인사처 관할 주한미군 현직직원과 외부구직자는 구직신청서 (주한미군 양식 130EK) 와 구직신청서에 기재한 학력, 자격증, 경력 (재직증명서/경력증명서/소득세 원천 증명서) 을 인정할수 있는 제반 증명서와 함께  <경기도 평택시 송탄우체국 사서함 18호 주한미공군 오산기지 한인채용과>  앞으로 마감날자까지 반드시 우편접수로 하시기 바랍니다. 

ADDITIONAL INFORMATION:  For more information on Korean National Employment Program, please contact Civilian Personnel Flight, at 784-6862 or (031) 661-6862.  







                          YI, YONG CHA









            Chief, KN Staffing









            Civilian Personnel Flight
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MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT

KOREAN NATIONAL POSITION

CIVILIAN PERSONNEL OFFICE OSAN AIR BASE



ANNOUNCEMENT NUMBER OAB-NAF-02A-12                                             OPENING DATE:  08 Feb 12

                                                                                                                                  CLOSING DATE:  16 Feb 12

POSITION TITLE AND GRADE:  Baker Junior, KWB-7402-03 (Part-Time)



SALARY:  Between 11278 – 16023 won per hour  



DUTY LOCATION:  51 FSS/Sustainment Services Flight, Mustang Club, Osan AB.



AREA OF CONSIDERATION:  All current USFK employees (Priority Group 5).  Family members of US military and civilian employees of an agency of the United States whose duty station located in Korea (Priority Group 7).  Outside Korean National Applicant (Priority Group 8 & 9).

NOTE:  Priority Group 8 & 9 may be considered for the position when there are no eligible applicants from priority groups 1-7.  IAW USFKR 690-1, Para 2-6e, newly hired NAF employees are required to serve no less than one year in the position to which they are initially hired before they can voluntarily accept any other position unless approved by the flight chief.  This position is not authorized relocation allowance.



MAJOR DUTIES:   Assists bakers as required in the preparation and serving of bakery products.  Selects, weighs, measures and mixes the ingredients then bakes such products as bread, pies, pastries, biscuits, cakes, cookies and rolls.  Uses rollers, sifters, mixers and other bakery equipment.  Performs other duties as assigned.  Working Conditions:  Works in areas continuously exposed to heat from stoves and ovens.  There is always danger of burns from hot food, grease, steam sterilizer and oven.



MINIMUM QUALIFICATION REQUIREMENTS:  One (1) year of general experience includes actual work experience as a trainee, helper, in the work related field.  A score of 34 or above is required to quality for referral on the American Language Course Placement Test (ALCPT) and successfully pass the English Comprehension Interview (ECI).  



SUBSTITUTION:  The following may be substituted for the one year of general experience required at any level.  (1)  Graduation from technical high school in a field related to the job for which being considered.  (2)  Successful completion of a formal training course in a recognized trade school, of at least 90 days duration, in the trade or craft of the job for which being considered.  (3)  Possession of valid license or certificate of competency issued by the ROKG attesting to proficiency in the trade or craft of the job for  which being considered.



REQUIRED KNOWLEDGE, SKILLS AND ABILITY:

     a.  Ability to use kitchen utensils and equipment.            

     b.  Knowledge of baking ingredients.

     c.  Ability to communicate orally and in writing.



EMPLOYMENT CONSIDERATION PREFERENCE:  Preference for employment consideration will be given in the following order:

1. All current USAFK employees.

1. All current USFK employees.

1. Family member of U. S Armed Forces members whose duty station is in Korea.

1. All other applicants.



EQUAL OPPORTUNITY STATEMENT:  Osan AB is an Equal Opportunity Employer.  All applicants will receive consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or handicap. 



EMPLOYMENT POLICY:  It is the policy of USFK to employ based on qualification and merit.  No employee may request, offer, or accept a gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their rights to apply for consideration.  Any employee guilty of these practices will be subject to removal from USFK employment.  Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing CPO or Osan Air Base Civilian Personnel Officer, commercial telephone: 031-661-6706 or military telephone 784-6706.







HOW TO APPLY:  

All current USAFK employees serviced by Osan Civilian Personnel Office desiring consideration must complete an In-service Placement Application Form at http://www.51fss.com/cpo.htm, and forward it through e-mail at sangyun.pae.kor@osan.af.mil or Osan Civilian Personnel Office, Bldg 936, Room 112, 51 FSS/FSMCXKN, APO AP 96278-2065.  



Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military and civilian federal employees must submit family member status from, a copy of sponsor’s travel order and marriage certificate, to the Osan Civilian Personnel Office, Bldg 936, Room 112, 51 FSS/FSMCXKN, APO AP 96278-2065.



Non-Air Force employees and outside applicants should mail one copy of USFK Form 130EK, Application for Employment and supporting documents to the Kyongki-do, Pyongtaek-Si, Songtan Post Office (SONGTAN-U-CHAE-KUK, SA SO HAM 18HO) no later than the closing date.  Postal Code 459-600.  

All applicants will be required to submit certificates of education, experience and license listed on the application.  Applications must be in English and Korean, each item of the application be completely filled in and properly signed and dated.  Failure to comply with these requirements will result in the application being destroyed without consideration.  A photocopy of application with original signature will be acceptable.  USFK Form 130EK is available at the Osan AB home page on the web site:  http://www.51fss.com/cpo.htm, under Staffing/Employment.



ADDITIONAL INFORMATION:  For more information on Korean National employment program, please contact Civilian Personnel Office, at 784-6862 or (031) 661-6862.
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