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SECTION TWO: SCHOOLS AND PROGRAMMES

Knutsford Business School

SECTION ONE: ABOUT KNUTSFORD
1.1 Preamble

The need for quality and relevant education in the growth and development of any civil society and industry cannot be over emphasized. It is becoming more and more very imperative now than ever and would be even more challenging in the future. Some of the greatest challenges facing the world today in this twenty-first century include the increasing high global unemployment rate among university graduates, especially in the developing countries, the severe global competition facing businesses and political economies, the high rise of corruption, poverty and immoral conducts of government officials and civil society, leadership and political struggles of nations.  The twenty-first century university education must therefore be one of a difference. The education today must address the above human and technological complexities. We must provide content that is not only concerned or limited to the acquisition of knowledge, skills and abilities, but more importantly the application of these to human and material growth, development and wellbeing. Modern quality education is needed to prepare graduates for service, for work, for leadership, entrepreneurship and innovative ventures. Our graduates must provide solutions to solve industry and societal challenges and to improve the quality of life. These thoughts are the objects on which Knutsford University College was established. The University College was established to develop the relevant talents needed for life development.   

1.2 Establishment

Knutsford University College is a private liberal arts, science and technology focused University College, established by a team of Ghanaian and foreign entrepreneurs and educators initiated by Mr. John Kwamena Essel in 2005. The University College was incorporated under the laws of the Republic of Ghana in September 2007 in Africa to provide academic and professional services to the public. In January 2008, the National Accreditation Board of the Ministry of Education in Ghana granted accreditation to University College. Also, in 2011, the University College got affiliated to the premier university in the Republic of Ghana i.e. University of Ghana, Legon. Under the affiliation protocols the University of Ghana offered to give institutional mentorship, and also awards the academic degrees of the programmes to which it is affiliated by the University College. 

Knutsford University College is again affiliated to the Churches of Christ for students’ spiritual awareness and development. The University College’s primary objective is to provide quality and relevant university education that addresses the growing and changing needs of individuals, society, economies and industry in this twenty-first century and even beyond. In this regard, Knutsford is committed to providing unique university education defined in Scholarship, Professionalism and Integrity to all qualified Ghanaians, Africans and students of the global community. Most people describe the University College as the Royal University of Africa with the ecology or ambiance of excellence and prestige. We develop talents for life. Professor Robert Ampomah was the founding President followed by Dr. Andrews Dadson. Currently, Professor Anthony K. Ahiawodzi is the President of the Knutsford University College.

1.3 Location


Knutsford University College has two posh Campuses located in Accra and Kumasi. The Accra is Campus located at East Legon, about 10 minutes drive from the Accra International Airport. The Campus is within the academic hub of Ghana, at No. 10 Bamako Road, behind Mensvic Hotel and close to the National Accreditation Board. It is also to the east of the University of Ghana, Legon.  In the near future Accra Campus will be extended to Oyarifa Hills, off the Aburi Road. The serene environment close to the Akuapim Mountains Green Belt, with its tourist attraction is ideal for academic work. 

Knutsford’s second Campus is located in the heart of Kumasi, the Garden City of Ghana. The strategic location of the Kumasi Campus at Ghana Bible College – the educational hub of Kumasi – close to the Kwame Nkrumah University of Science and Technology (KNUST) and other higher educational institutions, makes it ideal for easy and ready access to academic resources and research. 

The serene and congenial academic environment of Knutsford Campuses in Ghana becomes the obvious choice for students who yearn for knowledge, and the right environment to realise their life-long dreams.

1.4 Accreditation and Affiliations

Knutsford is accredited by the National Accreditation Board (NAB) of the Ministry of Education in the Republic of Ghana and affiliated to the University of Ghana, Legon. 

1.5 Vision 

To become one of the world’s best universities in Africa, excellent in teaching, research, service and creativity.

1.6 Mission  

To educate, inspire, and promote teaching and learning, research, and to develop first-class human resources relevant for national and global development.

1.7 Aims and Objectives

The main aim of the College is to produce competent graduates to deal with the current and emerging complexities in industry and in their communities. Graduates are expected to recognise opportunities and develop appropriate business solutions that seek to address a particular issue.

Knutsford seeks to: 

Develop first-class human resources relevant for national and global development.

Help increase access to higher education for a growing number of qualified students all over the world, especially, Africa.  

Provide a world-class university education to students seeking international education outside Africa.

Train moral and ethical leaders who will use their knowledge responsibly for advancement of the society.

Develop students’ innovative and entrepreneurship skills needed for sound integration into the society.

Advance the frontiers of research and disseminate it for development.

1.8 Educational Philosophy 

To provide holistic development of the mind, the body and the soul. Our education bridges gaps, transforms lives and equips students with requisite knowledge, skills and values to serve successfully and distinctively.

To provide traditional liberal arts, and science, technology, engineering and mathematics (STEM) based-education alongside with specialised studies. Human resources needs and specifications of individuals, society, jobs and industry are built on solid liberal arts and STEM foundation. Our educational features include small class sizes, research undertakings, industry exposure, community service, international experience, and technology support.

To approach scholarship professionally, with integrity, and from national and global perspectives. 

1.9 Commitment (SPL)

Scholarship 

Professionalism 

Integrity  

1.10 Values (GOLDEN) 

Godliness 

Optimism 

Love 

Dedication

Excellence 

Neatness 

1.11 Motto

The Lord is our Strength 

11.12 Taglines

The Royal University of Africa

Experience the Ecology of Excellence and Prestige.

We Develop Talents for Life

Inspiring Excellence with Prestige.

1.13 Governance

Knutsford is governed by the Council, Boards and Committees. 

The Principal Officers are:

Bishop Douglas A Boateng (Chancellor)

Mr. John K. Essel (Pro-Chancellor)

Prof. Paul N. Buatsi (Council Chairman)

Prof. Anthony K Ahiawodzi

1.14 Faculty and Staff

Knutsford’s faculty and staff are among the world’s finest academics and researchers who serve as role models and mentors to students and the Knutsford Community.  They are dedicated and committed to the Knutsford vision and philosophy in building a new generation of students with innovative and global mind-sets who are eager to find solutions to societal problems. 

1.15 Students 

Knutsford admits qualified students with distinctive academic promise, high sense of professionalism and ethical values without reference to race, ethnicity, religion, politics, nationality or country of citizenship. The diversity of our students who come from all over the world, with diverse religious, cultural and language orientations constitute one of the distinctive features of the Knutsford Brand.  Our students are passionate in acquiring new knowledge and are committed to lectures and research. Many employers find their commitment, innovation and initiative real assets to their businesses.  

SECTION TWO:  KNUTSFORD SCHOOLS

Introduction

The University College currently has four (4) Schools. They are as follows:

Knutsford Business School (KBS)

Knutsford School of Science and Technology (KSST)

Knutsford School of Humanities and Education (KSHE)

Knutsford School of Graduate Studies and Research

2.1 KNUTSFORD BUSINESS SCHOOL 

2.1.1 Overview

This Knutsford Business School (KBS) provides well-rounded, thorough, rigorous and practical-oriented business and management degree programmes relevant to national, continental and global development. Each programme curriculum covers a wide range of academic and professional disciplines that prepare students to meet the demands of a continually changing global economy. The programmes also deal with the complex human and technological dynamics that form the core of today’s global business activity. Currently, the School offers Bachelor of Science degree in Business Administration with various specialisations. 

The programme is designed for students who wish to build  scholarly professional career(s) in the field of business and management and work as: Entrepreneurs, General Managers/Administrators, Accountants, Financial Controllers, Marketers and Strategists, Bankers, Auditors, Business Analysts/Advisors/Consultants, Project Managers, Corporate Legal Advisors/Secretaries, Organisation leaders, HR Managers, Investment/Fund/Bank Managers, Stockbrokers, Public Servants, etc. in any national, multinational or global firm.  

KBS’ mission is to build capacities and to produce leading business graduates who are scholars as well as professionals. Its vision is to become a world class model Business School of excellence.

Departments and Programmes

Department of Accounting and Finance

BSc Business Administration 

Finance,

Accounting, 

BCom ( Hons) Accounting and Finance with Computing*

MPhil Accounting and Finance*

MSc Accounting and Taxation*

Department of HRM and Managerial Sciences

BSc Business Administration

HRM,

Department of Marketing and Decisional Sciences

BSc Business Administration

Marketing

*Yet to be mounted

2.1.2 Programmes Philosophy

The world of business today is very competitive, dynamic and complex. The future is even more complex. The next generation of managers and business administrators must be trained to be able to deal with human complexities, technological dynamics, and the unending global competition. Programmes and training are designed to create broad-mindedness, originality and competencies as well as upholding virtues of life-long learning, discipline and integrity. The Programmes are required to deal with these complexities and to ensure corporate survival, growth and success. The need for global competence underlies Knutsford's Degree Programmes. It aims at preparing graduates to deal with the current and emerging business, management and leadership dynamics and complexities in industry and society. The programmes are theoretically and practically well-balanced with focus on both national and international businesses. 
2.1.3 Programmes Aims/Objectives

The programme aims at producing competent graduates to deal with the current and emerging complexities in industry and in their communities. Graduates are expected to recognize opportunities and develop appropriate business solutions that seek to address a particular issue.

In fulfilling this, the programmes are designed to:

Produce competent, innovative and dedicated graduates with knowledge, skills and initiative to provide the human resource capacity to meet the demands of national and international business environment.

Develop entrepreneurial and basic business skills to enable students recognize opportunity and develop businesses to facilitate service delivery.

2.1.4 Programme Details

 Duration of Programmes

Minimum of four (4) years and Maximum of six (6) years

Credits Required for Award of Degree

Based on the level of entry, the credits required for the award of first degree are as follows:

Level 100: A Maximum of 132 credits and a minimum of 120 credits.
Level 200: A Maximum of 102 credits with a minimum of 96 credits.
Level 300: A Maximum of 72 credits and a minimum of 60 credits
Components of the Programmes

Core Courses (Department's Requirement)
-
102 credits

Electives Courses
-
6 credits

Mandatory Courses (University Requirement)
-
18 credits

Research Project
     -
6 credits

Total







-         132

2.1.5 Structure of Programmes by Semester, Course and Credit Values 

Bachelor of Science Business Administration Programmes

Year 1

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KBUS 101
Introduction to Business Administration
3

KBUS 102
Introduction to Public Administration
3

KBUS 103
French for Communication
3

KREQ 160
Science and Technology in Our Lives
3

KBUS 105
Business Communication
3

KBUS 104
Business Ethics 


3

KREQ 110
Critical & Theological Thinking Skills
3

KREQ 120
Academic Writing I
3

KREQ 130
Numeracy Skills


3

KBUS 106
Computer & ICT
3

Total
15

Total
15

Year 2

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KBUS 201
Principles of Management 
3

KBUS 202
Introduction to Business Finance
3

KBUS 203
Business Economics: Micro
3

KACC 202
Financial Accounting I
3

KACC 201
Fundamentals of Accounting 
3

KBUS 204
Principles of Marketing
3

KBUS 205
Introduction to HRM 
3

KBUS 206
Organisational Behaviour 
3

KBUS 207
Business Mathematics
3

KBUS 208
Business Economics: Macro
3

KREQ 210
Academic Writing II  
3

KREQ 220
Africa and World Development
3

Total
18

Total
18

Finance

Year 3

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KBUS 301
Quantitative Methods
3

KBUS 302
Research Methods
3

KBUS 303
Computer Applications in Business
3

KBUS 304
Operations Management 
3

KBUS 305
Business Law 
3

KBUS 306
Fundamentals of Entrepreneurship
3

KFIC 301
Risk Management
3

KFIC 302
Financial Markets
3

KFIC 303
Investment Analysis: Fixed Income
3

KFIC 304
Investment Analysis: Equity
3

Select one Course (3 Credits)

Select one Course (3 Credits)

KFIC 305
Monetary Theory
3

KMKC 302
Project Management
3

KFIC 307
Principles of Insurance 
3

KACC 303
Cost and Management Accounting I
3

Total
18

Total
18

Year  4

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KACC 401
Financial Reporting and Analysis 
3

KFIC 402
Public Finance
3

KFIC 401
Corporate Finance
3

KFIC 404
Portfolio Management
3

KACC 403
Taxation I
3

KFIC 406
International Finance
3

KBUS 401
Fundamentals of International Business 
3





KBUS 403
Strategic Management
3





Select one Course (3 Credits)

Select a total of 6 credits

KRES 400
Research Project *
0

KRES 400
Research Project
6

KBUS

405
Small Business 

Management


KFIC 408
Project Mgt. &  Financing
3





KBUS

402
Small Business Management
3

Total
15

Total
15

*Research Project starts in level 400 first semester and completed and graded in 400 second semester

Accounting 

Year 3

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KBUS 301
Quantitative Methods
3

KBUS 302
Research Methods
3

KBUS 303
Computer Applications in Business
3

KBUS 304
Operations Management 
3

KBUS 305
Business Law 
3

KBUS 306
Fundamentals of Entrepreneurship
3

KACC 301
Financial Accounting II
3

KACC 304
Auditing and Assurance II
3

KACC 303
Auditing and Assurance I
3

KACC 302
Cost and Management  Accounting I
3

Select one Course (3 Credits)

Select one Course (3 Credits)

KFIC 305
Monetary Theory
3

KMKC 302
Project Management
3

KFIC 307
Principles of Insurance 
3

KFIC 302
Financial Markets
3

Total
18

Total
18

Year  4

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KACC 403
Taxation I
3

KACC 404
Public Sector Accounting
3

KACC 405
Cost and Management Accounting II 
3

KACC 406
Accounting Information Systems
3

KACC  401
Financial Reporting and Analysis 
3

KACC 402
Taxation II
3

KBUS 401
Fundamentals of International Business 
3





KBUS 403
Strategic Management
3





Select one Course (3 Credits)

Select a total of 6 Credits

KRES 400
Research Project*
0

KRES 400
Research Project
6

KBUS

405


Small Business Management
3

KFIC 408
Project Mgt. & Financing
3





KBUS

402
Small Business Management
3

Total
15

Total
15

Human Resource Management (HRM)

Year 3

Semester 1

Semester 2

Code
`
Credit

Code
Title
Credit

KBUS 301
Quantitative Methods
3

KBUS 302
Research Methods
3

KBUS 303
Computer Applications in Business
3

KBUS 304
Operations Management 
3

KBUS 305
Business Law 
3

KBUS 306
Fundamentals of Entrepreneurship
3

KHRC 301
HR Information Systems 
3

KHRC 302
Industrial Relations and Labour Law
3

KHRC 303
Human Resource Planning
3

KHRC 304
Performance Management
3

Select one Course (3 Credits)

Select one Course (3 Credits)

KFIC 301
Risk Management
3

KMKC 302
Project Management
3

KMKC 301
Consumer Behaviour
3

KMKC 304
Advertising and Sales Promotion
3

Total
18

Total
18

Year  4

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KHRC 401
HR Development
3

KHRC 402
Public Personnel Administration
3

KHRC 403
Labour Economics 
3

KHRC 404
Strategic HRM
3

KHRC 405
Compensation Management
3

KHRC 406
International HRM
3

KBUS 401
Fundamentals of International Business 
3





KBUS 403
Strategic Management
3





Select one Course (3 Credits)

Select a total of 6 Credits

KRES 400
Research Project
0

KRES 400
Research Project
6

KBUS

405
Small Business Management
3

KFIC 408
Project Mgt. & Financing
3





KBUS

402
Small Business Management 
3

Total
15

Total
15

Marketing 

Year 3

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KBUS 301
Quantitative Methods
3

KBUS 302
Research Methods
3

KBUS 303
Computer Applications in Business
3

KBUS 304
Operations Management 
3

KBUS 305 
Business Law 
3

KBUS 306
Fundamentals of Entrepreneurship
3

KMKC 301
Consumer Behaviour
3

KMKC 304
Advertising and Sales Promotion
3

KMKC 303
Sales Management
3

KMKC 306
Product and Brand Management
3

Select one Course (3 Credits)

Select one Course (3 Credits)

KFIC 301
Risk Management
3

KMKC 302
Project Management
3

KHRC 303
Human Resource Planning
3

KHRC 302
Industrial Relations and Labour Law
3

Total
18

Total
18

Year  4

Semester 1

Semester 2

Code
Title
Credit

Code
Title
Credit

KMKC 401
Integrated Marketing Communications
3

KMKC 402
Strategic Marketing Management
3

KMKC 403
Marketing Research
3

KMKC 404
Services Marketing
3

KMKC 405
Electronic Business
3

KMKC 406
International Marketing
3

KBUS 401
Fundamentals of International Business 
3





KBUS 403
Strategic Management
3





Select one Course (3 Credits)

Select a total 6 Credits

KRES 400
Research Project*
0

KRES 400
Research Project
6

KBUS

405
Small Business 

Management
3

KFIC 408
Project Mgt. & Financing
3





KBUS

402
Small Business Management
3

Total
15

Total
15

2.2 KNUTSFORD SCHOOL OF SCIENCE AND TECHNOLOGY

2.2.1 Overview (what the school is about)

Vision and Mission of the School
(Yet to be written)

Departments and Programmes

Department of Computer Science and IT

i. BSc Computer Science

ii. BSc Information Technology

Department of Nursing

i. BSc Nursing
2.2.2 Bachelor of Science in Computer Science Programme

 Aims and Objectives
The overall goal of the programme is to provide broad-based education to computer science students that will produce graduates equipped to apply best practices in software design, research and implementation to a wide range of software and computer systems in organizations. 

In fulfilling this, the program is designed to:

Impart sound technical knowledge and skills to students on a range of computer science courses, thereby enabling them to develop the appropriate know-how in troubleshooting, designing and implementing software and computer systems, and

Develop entrepreneurial and basic business skills to enable students recognize opportunity and develop businesses to facilitate service delivery.

More specifically, the programme aims at developing technical competencies in the area of Software Design and Development, Databases and Database Management, Data Networks and Communication, IT Security, Entrepreneurship and IT Project Management. 

The objectives of the programme are to train students who will be able to:

Demonstrate a sound understanding of the fundamental principles, theories and practices both in the computer industry and in the academic field.

Demonstrate high level of expertise in the use of computer hardware and software systems.

Demonstrate and understanding of the principles underlying the design and the performance of computer hardware and software.

Develop, test, document and maintain software and further evaluate computer applications.

Effectively communicate ideas, proposals and design to colleagues and to potential user

Product graduates who can function effectively as part of a project team involved in programming, system analysis and design, database, networking, web technology, multimedia and mobile applications.

Align the dynamic nature of digital technology (innovation) to businesses or organizations.

Recognize business opportunity that enables them to develop IT services for commercial gain. Pursue higher degrees in Computer Science and related areas.

Develop the requisite skills for undertaking research-based IT projects.

Learning Outcomes

The BSc. in Computer Science degree has the following program outcomes. Our program enables students to achieve, by the time of graduation: 

An ability to apply knowledge of computing and mathematics appropriate to the discipline; 

An ability to analyze a problem, and identify and define the computing requirements appropriate to its solution; 

An ability to design, implement and evaluate a computer-based system, process, component, or program to meet desired needs; 

An ability to function effectively on teams to accomplish a common goal; 

An understanding of professional, ethical, legal, security, and social issues and responsibilities; 

An ability to communicate effectively with a range of audiences; 

An ability to analyze the local and global impact of computing on individuals, organizations and society; 

Recognition of the need for, and an ability to engage in, continuing professional development; 

An ability to use current techniques, skills, and tools necessary for computing practices. 

An ability to apply mathematical foundations, algorithmic principles, and computer science theory in the modeling and design of computer-based systems in a way that demonstrates comprehension of the tradeoffs involved in design choices; 

An ability to apply design and development principles in the construction of software systems of varying complexity. 

Programme Details

i. Programme Duration

Minimum of four (4) years and Maximum of six (6) years

ii. Credits Required for Award of Degree

Based on the level of entry, the credits required for the award of first degree are as follows:

•
Level 100: A Maximum of 132 credits and a minimum of 126 credits.

•
Level 200: A Maximum of 114 credits with a minimum of 108 credits.

•
Level 300: A Maximum of 84 credits with a minimum of 78 credits.

iii. Components of the Programme

Core Courses (Department's Requirement)
-
102 credits

Electives Courses
-
6 credits





Mandatory Courses (Univ. Requirement)
-
18 credits

Research Project
-
6 credits

Total







-
132 credits

iv Structure of Programmes by Semester, Course and Credit Values 

Year 1

Semester 1

Semester 2

Code
Title
Credit

Code
Title


Credit

KUCS101
Introduction to Computer Science 
3

KUCS106
Calculus II
3

KREQ140
Introduction to Literature
3

KUCS104
Programming In Visual Basic
3

KUCS103
Introduction to Problem Solving & Programming
3

KREQ120
Basic Academic Writing Skills
3

KUCS105
Calculus I
3

KREQ150
Understanding Human Societies
3

KREQ110
Critical & Theological Thinking Skills
3

KCIT104
Ethical and Legal Issues in Computing & IT
3

Total
15

Total
15

Year 2

Semester 1

Semester 2

Code
Title
Credit

Code
Title


Credit

KUCS201
Digital Electronics I
3

KUCS202
Computer Systems
2

KREQ210
Advanced Academic Writing Skills
3

KUCS204
Digital Electronics II


2

KUCS205
Computer Architecture and Low Level Programming
3

KREQ220
Africa and World Development
3

KUCS207
C++ Programming
3

KUCS206
Data Communication and Networking I 
3

KUCS203
Databases I


3

KUCS208
Database II 
3

KUCS209
Discrete Mathematics
3

KUCS212
Formal Methods and Models
2





KUCS214
Data Structures


3

Total
18

Total
18

Year 3

Semester 1

Semester 2

Code
Title


Credit

Code
Title
Credit

KUCS301
Operating Systems
3

KUCS302
Numerical Methods


3

KUCS303
Data Communication and Networking II
3

KCIT308
Software Engineering II
3

KUCS305
Object Oriented Programming
3

KUCS306
Design and Analysis of Algorithms
3

KCIT305
Object Oriented Programming
3

KUCS308
Management Information Systems
3

KUCS309
Linear Algebra
3

KUCS314
Introduction to Artificial Intelligence
3

KCIT301
Web Technologies
3

KUCS312
Research Methods 


3

Total
18

Total
18

Year  4

Semester 1

Semester 2

Code
Title
Credit

Code
Title


Credit

KUCS401
Compilers
3

KCIT402
IT Project Management
3

KUCS405
Human Computing Interaction
3

KUCS402
Systems Security and Administration
3



KCIT403
IT Entrepreneurship
3





KUCS409
Computer Graphics
3





KRES400
Project
0

KRES400
Project


6

Select 3 Credits

Select 3 Credits

KCIT401
e-Business
3

KUCS404
Computer Simulation and Modelling
3

KUCS407
Wireless and Mobile Computing
3

KUCS406
Multimedia and Web Application Design


3

KUCS403
Data Mining and Warehousing


3

KUCS408
Decisions Support and Expert Systems
3

Total
15

   Total
15

2.2.3 Bachelor of Science in Information Technology Programme

Aims and Objectives

The programme aims at producing competent graduates to deal with the current and emerging technological complexities in industry and in their communities. Graduates are expected to recognize opportunities and develop appropriate IT solutions that seek to address a particular issue.

In fulfilling this, the program is designed to:

Impart sound technical knowledge and skills to students on a range of IT courses, thereby enabling them to develop the appropriate  know-how in troubleshooting, designing and implementing IT solutions, and

Develop entrepreneurial and basic business skills to enable students recognize opportunity and develop businesses to facilitate service delivery.

The programme aims to develop technical competencies in the area of Software Development, Databases and Database Management, Networking, IT Security, Entrepreneurship and IT Project Management.

The objectives of the programme are to equip students to be able to:

Design and write software programs to perform a wide range of tasks.

Design and implement varying networking solutions to facilitate data communication.

Understand database design, implementation and management.

Develop the requisite skills for undertaking research-based   IT projects.

Recognize business opportunity that enables them to develop IT services for commercial gain.

Programme Details

i. Progamme Duration

Minimum of four (4) years and Maximum of six (6) years

ii. Credit required for the Award of Degree

The credits required for the award of the first degree are as follows:

Entry into Level 100: A Maximum of 132 credits and a minimum of 120 credits.
Entry into Level 200: A Maximum of 102 credits with a minimum of 96 credits.
Entry into Level 300: A Maximum of 72 credits with a minimum of 60 credits.
iii. Components of the Programme

Core Courses (Department's Requirement)
-
99 credits

Electives Courses
-
9 credits

Mandatory Courses (Univ. Requirement)
-
18 credits

Research Project
-
6 credits







iv. Structure of Programmes by Semester, Course and Credit Values 









Year 1

Semester 1

Semester 2

Code
Title
Credit

Code
Title


Credit

KCIT101
Introduction to Information Technology 
3

KCIT102
Database Fundamentals
3

KREQ140
Introduction to Literature
3

KUCS102
Programming In Visual Basic
3

KUCS101
Introduction to Problem Solving & Programming
3

KREQ120
Basic Academic Writing Skills 
3

KUCS103
Calculus 
3

KREQ150
Understanding Human Societies
3

KREQ110
Critical & Theological Thinking Skills
3

KCIT104
Ethical and Legal Issues in Computing & IT
3

Total
15

Total
15

Year 2

Semester 1

Semester 2

Code
Title
Credit

Code
Title


Credit

KBUS201
Principles of Management
3

KCIT 202
Information Technology Resource Planning
3

KREQ210
Advanced Academic Writing Skills 
3

KUCS202
Data Communication and Networking I
3

KUCS201
Computer Architecture and Low Level Programming
3

KREQ220
Africa and World Development
3

KUCS 203
C++ Programming
3

KCIT 204
Systems Analysis and Design
3

KUCS 211
Introduction to Statistics and Probability
3

KCIT 206
Database Management 
3

KUCS209
Discrete Mathematics
3

KUCS 204
Data Structures
3

Total
18

Total
18



Year 3

Semester 1

Semester 2

Code
Title


Credit

Code
Title
Credit

KUCS301
Operating Systems
3

KCIT 302
Applications of Digital Technologies


3

KUCS 303
Data Communication and Networking II
3

KCIT 304
Web Applications Development 
3

KUCS 305
Object Oriented Programming 
3

KCIT 306
Computer Crime, Forensics and Auditing
3

KCIT 301
Software Engineering 
3

KUCS 302
Management Information Systems
3

KCIT 303
Web Technologies I
3

KCIT 308
Web Technologies II


3

KCIT 305
Advanced Databases
3

KUCS 306
Research Methods 
3

Total
18

Total
18

Year  4

Semester 1

Semester 2

Code
Title
Credit

Code
Title


Credit

KCIT 401
e-Business
3

KCIT 402
IT Project Management
3

KCIT 403
IT Entrepreneurship
3

KUCS402
Systems Administration and Security
3

KCIT 405
Information Storage and Management Technologies
3





KCIT 407
Information Security Principles
3





KRES 400
Project
0

KRES 400
Project
6

Select 3 Credits

Select 3 Credits

KCIT 409
Multimedia and Web Design
3

KCIT 404
Mobile Programming
3

KCIT 411
Digital Media Editing
3

KCIT 406
Distributed Systems
3

KCIT 413
Wireless Communications Networking
3

KCIT 408
Modern Telecommunications
3

KUCS403
Human Computing Interaction
3





Total
15

Total
15

2.2.4 Bachelor of Science in Nursing Programme

Aims of the Programme

The KNUTSFORD BSc. Nursing Programme is designed to offer specialised and professional training in Nursing to students in response to the growing demand for improved health care. 

The four-year undergraduate BSc. Nursing Programme is tailored to prepare graduates to enter the field of nursing through a fusion of theoretical classroom study and ample hands-on clinical experience.

The Programme aims at preparing competent and knowledgeable nurses to provide promotive, preventive, curative and rehabilitative services. 

Ultimately, graduates of the programme would have developed sound academic and professional competencies for careers in Nursing and related fields.

 The objectives of the BSc. Programme in Nursing are to:

Enable students to provide promotive, preventive, and restorative health services in line with the National Health Policies and Programmes.

Develop students’ knowledge and skills in providing nursing care based on steps of nursing process in collaboration with individuals and groups.

Prepare students to make independent decisions in nursing situations and to protect and facilitate the rights of individuals and groups in pursuit of good health care. 

Prepare students to assume responsibilities as professionals, competent nurses to provide promotive, preventive, curative and rehabilitative services.

Train students to assume the role of teacher, supervisor, and manager in a clinical / public health setting

Equip students with critical thinking skills in making decisions in all situations in order to provide quality care.

Train students to communicate effectively with individuals and groups, and members of the health team in order to promote effective interpersonal relationships and team work.

Educate students on practicing within the framework of code of ethics and professional conduct, and acceptable standards of practice within the legal boundaries.

Train students to be able to demonstrate responsibility and accountability for professional actions by documenting and maintaining accurate and relevant intervention.

Enable students to demonstrate and apply entrepreneurial skills in nursing

Prepare students to incorporate the use of nursing informatics in the care of patients and the analysis of data generated to improve care outcome.

Equip students to demonstrate understanding of national policies and their relevance to nursing

Prepare students to be able to coordinate the health care activities provided for the patient by other categories of health care providers.

Prepare students to be able to use knowledge acquired in the principles of homeostasis to meet patients’ needs by monitoring vital signs of the patient and their reaction to disease conditions, trauma, stress, anxiety and medication.

Programme Details

i. Programme Duration

Minimum of four (4) years and Maximum of six (6) years

ii. Credit Required for the Award of Degree

The credits required for the award of the first degree are as follows:

Entry into Level 100: A Maximum of 132 credits and a minimum of 120 credits.
Entry into Level 200: A Maximum of 102 credits with a minimum of 96 credits.
Entry into Level 300: A Maximum of 72 credits with a minimum of 60 credits.
iii. Components of the Programme

Core Courses (Department's Requirement)
-
99 credits

Electives Courses
-
9 credits

Mandatory Courses (Univ. Requirement)
-
18 credits

Research Project
-
6 credits



iv. Structure of Programmes by Semester, Course and Credit Values 





  LEVEL 100

  Semester One

Course code
Course Title
Credits

KREQ110
Critical Thinking Skills
3

KREQ140
Introduction to English Literature
3

KBSN101
Human Anatomy I
2

KBSN103
Human Physiology I
2

KBSN105
Fundamentals of Nursing
2

KBSN107
Psychology for Nurses
2

KBSN109
Professional Adjustment in Nursing
2

KBSN111
Adolescent Health
2

KBSN113
Nursing & Midwifery Informatics
2

TOTAL

20

 Semester Two

Course code
Course Title
Credits

KREQ120 
Academic Writing Skills I
3

KREQ150
Understanding Human Societies 
3

KBSN102
Human Anatomy II
2

KBSN104
Human Physiology II
2

KBSN106
Introduction to Community Health Nursing
2

KBSN108
First Aid Trauma & Emergency Nursing
2

KBSN112
Introduction to Mental Health
2

KBSN114
Introduction to French
1

KBSN116
Nursing Practical I
3

TOTAL

20

   LEVEL 200

  Semester One

Course code
Course Title
Credits

KBSN201
Medical Nursing I
2

KBSN203
Biochemistry
2

KBSN205
Surgical Nursing I
2

KBSN207
Pharmacology I
2

KBSN209
Theoretical Foundations of Nursing
2

KBSN211
Prevention & Control of Communicable Diseases
2

KBSN213
Nursing Practical II
3

KBSN215
Pathology
3

KBSN217
Introduction to Sign Language
1

KBSN219
Supply Chain Management
2

TOTAL

21

 Semester Two

Course code
Course Title
Credits

KREQ210
Academic Writing Skills II
3

KREQ220
Africa & World Development
3

KBSN202
Medical Microbiology & Parasitology
2

KBSN204
Medical Nursing II
2

KBSN206
Surgical Nursing II
2

KBSN208
Occupational Health
2

KBSN212
Pharmacology II
2

KBSN214
Therapeutic Communication
2

KBSN216
Nursing Practical III
3

TOTAL

21

  LEVEL 300

  Semester One

Course code
Course Title
Credits

KBSN301
Principles & Practice of Health Assessment
       2

KBSN303
Nutrition & Dietetics
       2

KBSN305
Advanced Clinical Nursing I
2

KBSN307
Paediatric Nursing I
2

KBSN309
Relationship Marketing Strategy & Entrepreneurship
2

KBSN311
Mental Health & Psychiatric Nursing
2

KBSN313
Sexual & Reproductive Health
2

KBSN315
Community Health
2

KBSN317
Nursing Practical IV
3

TOTAL

19

 Semester Two

Course code
Course Title
Credits

KBSN302
Medical Nursing III
2

KBSN304
Surgical Nursing III
2

KBSN306
Advanced Clinical Nursing II
2

KBSN308
Paediatric Nursing II
2

KBSN312
Nursing Research Methods
3

KBSN314
Principles & Mgt. of Major Psychiatric Disorders
2

KBSN316
Obstetrics/Gynaecological Nursing
3

KBSN318
Nursing Practical V
2

TOTAL

18

 LEVEL 400

 Semester One

Course code
Course title
Credits

KBSN400
Project Work I
3

KBSN401
Biostatistics

2

KBSN403
Nursing Seminar
2

KBSN405
Curriculum Development in Nursing Education
3

KBSN407
Tools & Methods for Teaching Nursing
2

KBSN409
Nursing Practical VI
3

TOTAL

15

 Semester Two

Course code
Course title
Credits

KBSN410
Project Work II
3

KBSN402
Trans-cultural Nursing
2

KBSN404
Gerontological Nursing 
2

KBSN406
Admin. of Nursing Services & Schools
3

KBSN408
Palliative Care
2

KBSN412
Teaching Practice
3

TOTAL

15

2.3 KNUTSFORD SCHOOL OF HUMANITIES AND EDUCATION

2.3.1 Overview


The Knutsford School of Humanities and Education (KSHE) is a new School established in September 2017. The School comprises four departments namely: Department of Economics and Law, Department of Philosophy and Politics, Department of Sociology and Psychology and Department of Communication Studies. The departments offer courses which are designed to meet emerging demands for innovative skills in the increasingly diverse and job markets.

The School provides modern teaching and learning avenues such as state-of-the-art facilities, and very qualified and experienced lecturers.



Departments

Department of Economics and Law

BSc Economics

Department of Philosophy and Politics

BA Philosophy, Politics and Economics

Department of Sociology and Psychology

BA Psychology and Sociology

Department of Communication Studies

BA Communication and Media Studies 

2.3.2 Bachelor of Science in Economics Programme

Aims and Objectives

Aims

The KNUTSFORD’s BSc Economics programme is designed to offer specialised and professional training in Economics to students in response to the growing demand of industry and commerce. 

The programme is tailored to enable students describe, compare, correlate and analyse the important Economic phenomena of production, consumption, exchange and distribution of goods and services, in order to make effective and efficient economic decisions. 

The programme enables students to develop economic skills and competencies needed for analysis of microeconomic and macroeconomic policies in the society.

 Ultimately, graduates of the programme would have developed academically sound and professionally qualified competencies for careers in Economics and related disciplines. 

Objectives 

The objectives of the BSc Economics Programme are to:

Equip students with knowledge of the nature, principles and theories of Economics

Equip students with analytical skills in Economics

Provide students with skills for careers and job opportunities in the society

Develop students’ innovative and quality research abilities as well as entrepreneurial skills needed to manage  the scarce economic resources for business and economic development

Produce creative and ethical scholars and leaders with economic background for the society

Prepare students for post-graduate study in Economics

Programme Details

i. Progamme Duration

Minimum of four (4) years and Maximum of six (6) years

ii. Credit Required for the Award of Degree


The credits required for the award of the first degree are as follows:

Entry into Level 100: A Maximum of 144 credit s and a minimum of 132 credits.
Entry into Level 200: A Maximum of 102 credits with a minimum of 96 credits.
Entry into Level 300: A Maximum of 72 credits with a minimum of 66 credits.
iii. Components of the Programme

Core Courses (Department's Requirement)
-
96 credits

Electives Courses
-
12 credits

Mandatory Courses (Univ. Requirement)
-
18 credits

Research Project
-
  6 credits

iv. Structure of Programmes by Semester, Course and Credit Values 

LEVEL 100

Semester One

Course code
Course Title
Credits

KREQ110
Critical and Theological Thinking
3

KREQ120
Academic Writing I
3

KREQ140
Introduction to English Literature
3

KECO101
Introduction to Microeconomics
3

KECO103
French for Communication
3

KECO105
Introduction to Mathematics for Economists
3

TOTAL

18

Semester Two

Course code
Course Title
Credits

KREQ210 
Academic Writing II
3

KREQ160
Science and Technology in our Lives
3

KREQ220
Africa and World Development
3

KECO102
Introduction to Macroeconomics
3

KECO104
Introduction to Political Economy of African States
3

KECO106
Computer and ICT
3

TOTAL

18

LEVEL 200

Semester One

Course code
Course Title
Credits

KECO201
Elements of Microeconomics
3

KECO203
Mathematics for Economists
3

KECO205
Economy of Ghana I
3

KECO207
Entrepreneurship I
3

KECO209
Organisational Behaviour
3

TOTAL

15

Semester Two

Course code
Course Title
Credits

KECO 202
Elements of Macroeconomics
3

KECO 204
Introduction to Statistics for Economists
3

KECO 206
Economy of Ghana II
3

KECO 208
Entrepreneurship II
3

KECO 212
Introduction to Business Finance
3





TOTAL

15

LEVEL 300

Semester One

Course code
Course Title
Credits

KECO301
Intermediate Microeconomics
3

KECO303
Statistics for Economists
3

KECO305
Development Economics
3

KECO307
Public Sector Economics I
3

KECO309
Managerial Economics
3

TOTAL

15

Semester Two

Course code
Course Title
Credits

KECO302
Intermediate Macroeconomics
3

KECO304
Research Methods
3

KECO306
Public Sector Economics II
3

KECO308
Growth Theories
3

KECO312
Mathematical Economics
3

KECO314
Industrial Attachment
3

TOTAL

18

LEVEL 400

Semester One

Course code
Course title
Credits

KECO401
Advanced Microeconomics
3

KECO403
Econometrics I

3

KECO405
History of Economic Thought
3

 ELECTIVES (Select Two)

KECO407
International Economics 
       3

KECO409
Labour Economics I
       3

KECO411
Industrial Economics I
       3

KECO413
Health Economics I
       3

KECO415
Monetary Economics I
       3

KECO417
Environmental and Resource Economics I
       3

TOTAL

      15

Semester Two

Course code
Course title
Credits

KECO402
Advanced Macroeconomics
3

KECO404
Econometrics II
3

KECO406
Project Work
6

ELECTIVES (Select Two)

KECO408
International Finance
       3

KECO412
Labour Economics II
       3

KECO414
Industrial Economics II
       3

KECO416
Health Economics II
       3

KECO418
Monetary Economics II
       3

KECO422
Environmental and Resource Economics II
       3

TOTAL

      18

2.3.3 Bachelor of Arts Philosophy, Politics and Economics

2.3.4 Bachelor of Arts Psychology and Sociology

Aims of the Programme

The Knutsford Bachelor of Arts programme in Communication and Media Studies is designed to offer experiential learning to students who intend to graduate in the above mentioned areas. 

The programme aims to provide students with an understanding of a wide range of relevant contemporary issues related to the theory, development and practice of mass and interactive communication, both nationally and internationally.

The programme aims to develop the skills of students to professionally conduct the art of communication in a way that positively impacts society, business and humanity in general.

The programme also aims to enable students develop a strong understanding of the media industry and trends in media, culture and communication - exploring media texts and platforms, institutions and new emerging media.

 Ultimately, graduates of the programme will develop academically and professionally sound competencies for careers in Communication, Media and Journalism.

Objectives of the Programme

The objectives of the Bachelor of Arts in Communication and Media Studies degree programme are to:

Cultivate within students the understanding of the nature, processes and effects of communication on different sectors of society.

Challenge students to explore the developmental role of communication, media and journalism in our society.

Provide students with an environment conducive to a practical experience in media and communication-related fields. 

Expose students to the realities of the Ghanaian media environment, strategic communication in organizations, and the journalism profession. 

Prepare graduates to take up entry-level or intermediate positions in the media, journalism and communication-related industry.

Programme Details

i. Progamme Duration

Minimum of four (4) years and Maximum of six (6) years

ii. Credit Required for the Award of Degree


The credits required for the award of the first degree are as follows:

Entry into Level 100: A Maximum of 168 credit s and a minimum of 120 credits.
Entry into Level 200: A Maximum of 126 credits with a minimum of 90 credits.
Entry into Level 300: A Maximum of 84 credits with a minimum of 60 credits.
iii. Components of the Programme

Core Courses (Department's Requirement)
-
126 credits

Electives Courses
-
  18 credits

Mandatory Courses (Univ. Requirement)
-
  18 credits

Research Project
-
    6 credits

iv. Structure of Programmes by Semester, Course and Credit Values 

LEVEL 100



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES

KCOM 101
Introduction to Communication Studies
3

KCOM 102
Business Communication
3

KCOM 103


Introduction to Mass Communication
3

KCOM 104
Public Speaking
3

KCOM 105


Introduction to Computer and Telecommunication Technology
3

KCOM 106
Introduction to Journalism
3

UNIVERSITY REQUIRED COURSES

KREQ 110


Critical Thinking Skills
3

KREQ 120


Academic Writing Skills I
3

KREQ 130


Numeracy Skills 
3

KREQ 160


Science and Technology in our Lives
3

TOTAL


15

TOTAL
15

LEVEL 200



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES



KCOM 201
Ghana and Geopolitics of Africa
3

KCOM 202
Media, Culture and Society
3

KCOM 203
Foundations of Broadcasting
3

KCOM 204
Comparative Media Systems
3

KCOM 205


Introduction to Public Relations
3

KCOM 206


Introduction to Advertising 
3

KCOM 207
Foundations in Psychology & Sociology
3

KCOM 208
Introduction to Marketing
3

KCOM 209
Phonology and Phonetics for Communicators
3

KCOM 212
Introduction to Digital Media Production
3

UNIVERSITY REQUIRED COURSES 



KREQ 210


Academic Writing Skills II
3

KREQ 220


Africa and World Development
3

TOTAL
18

TOTAL
18

LEVEL 300



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES



KCOM 301
Introduction to Communication Research Methods
3

KCOM 302
 Advanced Communication Research Methods
3

KCOM 303


Mass Communication Models & Theories
3

KCOM 304
Media Law & Ethics
3





KCOM 306
Internship
3

CORE SPECIALIZATION COURSES



KNMJ 301


News Writing & Editing 
3

KNMJ 302
Multimedia Reporting
3

KNMJ 303


Feature Writing and Reporting
3

KNMJ 304
Media Management
3

ELECTIVE COURSES (Select a minimum of two courses for the first Semester and  a  minimum of one course for the second Semester)



KNMJ 305


Magazine Management and Production
3

KNMJ 306
Editorial Writing 
3

KNMJ 307


Media Developments in Ghana and Africa  
3

KNMJ 308


Advanced Digital Media Production
3

KNMJ 309


Applications of Digital Technologies
3

KNMJ 312
Broadcast Documentary Production
3

KSTC 305
Social Media for Strategic Communication


KNMJ  314
Web Application Development
3

KSTC 307


Crisis Communication
3

KSTC 306
 Strategic Communication Case Studies
3

KSTC 309
Corporate Social Responsibility
3

KSTC 308
Brand Visualization
3

KSTC 311
Media Relations
3





TOTAL
18

TOTAL
18



LEVEL 400



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES



KCOM 401
Media and Gender


3

KCOM 400
Project Work

6

KCOM 403
Global Communication
3

KCOM 402
Communication and Development
3

CORE SPECIALIZATION COURSES



KNMJ 401


Online and Digital Journalism
3

KNMJ 402
Digital Photo Journalism


3

ELECTIVE COURSES (Select a minimum of two courses for the first Semester and  a  minimum of one course for the second Semester)



KNMJ 403
Investigative Reporting
3

KNMJ 404


Community Broadcasting
3

KNMJ 405


Information Storage and Management Technologies
3

KNMJ 406
Mass Media and Politics/Public Opinion
3

KSTC 403
Creative Strategy and Advertising Copywriting


KNMJ 408
Multimedia and Web Design
3

KSTC 405
Public Relations Writing
3

KSTC 404
Advertising Capstone


3





KSTC 406
Public Relations Capstone
3

TOTAL
15

TOTAL
15



21.2
PROGRAMME STRUCTURE FOR STRATEGIC COMMUNICATION TRACK

LEVEL 100



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES

KCOM 101
Introduction to Communication Studies
3

KCOM 102
Business Communication
3

KCOM 103


Introduction to Mass Communication
3

KCOM 104
Public Speaking
3

KCOM 105


Introduction to Computer and Telecommunication Technology
3

KCOM 106
Introduction to Journalism
3

UNIVERSITY REQUIRED COURSES

KREQ 110


Critical Thinking Skills
3

KREQ 120


Academic Writing Skills I
3

KREQ 130


Numeracy Skills 
3

KREQ 160


Science and Technology in our Lives
3

TOTAL
15

TOTAL
15

LEVEL 200



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES

KCOM 201
Ghana and Geopolitics of Africa
3

KCOM 202
Media, Culture and Society
3

KCOM 203
Foundations of Broadcasting
3

KCOM 204
Comparative Media Systems
3

KCOM 205


Introduction to Public Relations
3

KCOM 206


Introduction to Advertising 
3

KCOM 207
Foundations in Psychology and Sociology
3

KCOM 208
Introduction to Marketing
3

KCOM 209
Phonology and Phonetics for Communicators
3

KCOM 212
Introduction to Digital Media Production
3

UNIVERSITY REQUIRED COURSES

KREQ 210


Academic Writing Skills II
3

KREQ 220


Africa and World Development
3

TOTAL

18

TOTAL

18

LEVEL 300



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES

KCOM 301
Introduction to Communication Research Methods
3

KCOM 302
 Advanced Communication Research Methods
3

KCOM 303
Mass Communication Models & Theories
3

KCOM 304
Media Law & Ethics


3





KCOM 306
Internship
3

CORE SPECIALIZATION COURSES

KSTC 301 
Principles of Corporate Communication
3

KSTC 302


Branding and Brand Management


3

KSTC 303
Community Relations
3

KSTC 304
Integrated Marketing Communications
3

ELECTIVE COURSES (Select a minimum of two courses for the first Semester and one for the Second Semester) 



KSTC 305


Social Media for Strategic Communication
3

KSTC306
Strategic Communication Case Studies
3

KSTC 307


Crisis Communication
3

KSTC 308


Brand Visualization
3

KSTC 309
Corporate Social Responsibility
3



KNMJ 302
Multimedia Reporting


3

KSTC 311
Media Relations
3

KNMJ 306
Editorial Writing 


KNMJ 303
Feature Writing and Reporting


KNMJ 308


Advanced Digital Media Production


KNMJ 305


Magazine Management & Production
3

KNMJ 312
Broadcast Documentary Production
3

KNMJ 307


Media Developments in Ghana and Africa  
3

KNMJ 312



TOTAL

18

TOTAL

18



LEVEL 400



Semester 1

Semester 2

Course Code
Course


Credits

Course Code
Course


Credits

CORE COMMUNICATION COURSES



KCOM 401
Media and Gender
3

KCOM 400
Project Work
6

KCOM 403
Global Communication


3

KCOM 402
Communication and Development
3

CORE SPECIALIZATION COURSES



KSTC 401


Strategic Media Planning and Advertising  
3

KSTC 402


Event Management
3

ELECTIVE COURSES (Select a minimum of two courses for the first Semester and  a  minimum of one course for the second Semester)



KSTC 403


Creative Strategy and Advertising Copywriting
3

KSTC 404


Advertising Capstone
3

KSTC 405
Public Relations Writing


3

KSTC 406
Public Relations Capstone
3

KNMJ 403


Investigative Reporting


3

KNMJ 402
Digital Photo Journalism


3



3

KNMJ 406
Mass Media and Politics/Public Opinion


TOTAL

15

TOTAL

15



2.4 KNUTSFORD SCHOOL OF GRADUATE STUDIES AND RESEARCH

2.4.1 Overview

In response to the national demand as well as demand of industry and commerce, the need has arisen for the Knutsford University College to introduce post graduate programmes. This necessitated the establishment of the Knutsford School of Graduate Studies and Research (SGSR) in September 2017.

The School of Graduate Studies and Research is responsible for coordination of Graduate Studies in the University and is headed by a Dean.

The vision of the School is to become an excellent Graduate School of academic, research and professional accomplishment for a life-long career development in the University. Thus, the Knutsford School of Graduate Studies and Research provides a holistic education based on quality teaching and learning, and research to students to become very competitive in the job world.  

The programmes are tailored to ensure that students develop to become professionals who can manage ethically, responsibly and holistically in a range of organisations in an increasingly global and rapidly changing environment. We pride ourselves in the knowledge that our graduates, upon completion are successful in almost all spheres of business, industrial, community and professional life, contributing effectively to local, national and international development. 

The School believes that its first responsibility is to the students (student-centred education), staff, alumni and all other stakeholders.  The SGSR strives to be vibrant and progressive in the total drive of the University towards excellence in the global context.

The SGSR commences with the following programmes:

MSc Accounting and Taxation

MPhil Accounting and Finance

The Knutsford School of Graduate Studies and Research is determined to adequately meet the expectations of all students for graduate studies. The School looks forward to welcoming all prospective students.

SECTION THREE: ACADEMIC RULES AND REGULATIONS 

3.1 Admission Procedure

Application Form can be obtained at a fee from the Accounts office or downloaded from the University’s website (For Admission requirements to all programmes at Knutsford University College see Appendix A).

The under-listed documents and fees should be submitted at the Admissions Office  before the published deadline:

Completed and signed Application for Admission Form.

Two (2) passport-size photographs.

Endorsed statement of results/transcripts or copies of certificates (original to be inspected).

Completed Academic Reference Form.

The list of all candidates who satisfy the conditions for admission shall be submitted to the Admission Board to decide which candidate may be offered admission. Applicants shall be informed about the Board’s decision and those admitted shall be required to sign an Acceptance Form and pay tuition fees upon receipt of admission letters not later than 21 days before registration.

The University College reserves the right to ask a candidate who accepts an offer of admission, but later found to have falsified his/her academic credentials, while not satisfying the admission requirements as stated earlier, to withdraw from the college notwithstanding the progress made in the course.

3.2 Orientation

There shall be an orientation programme for fresh students at the beginning of the academic year and all fresh students are required to be present. The purpose of the orientation may be summarised as follows:

To welcome the fresh students and help them to adjust and adapt to Knutsford life.

To expose them to facilities available at Knutsford University College that can make university education a rewarding experience.

To advertise the rules and regulations that govern the relationship between students and the SRC.

To let students know their rights, privileges, obligations and responsibilities in relation to Knutsford Authorities and Statutory bodies.

The orientation shall involve representatives of Faculties who will explain programmes, courses and pre-requisites for courses.

The library shall organise orientation for all fresh students

3.3 Matriculation

Matriculation is a very important exercise for new (fresh) students of the Knutsford Matriculation means acceptance of fresh students into the Knutsford University  College and are accorded all privileges of  students. 

The President presides over matriculation ceremony. The ceremony involves taking the matriculation oath which is read out by the Registrar, and matriculating students read after him/her.

 After the oath, each matriculating student should sign it as well as well as the Matricular (a Register) in order to become a bona fide student of the College.

3.4 Programme of Study

A candidate admitted to a degree programme shall be required to follow the approved programme of study over the prescribed time. Any change of programme of study shall be approved by the Dean of Studies after recommendation by the appropriate Head of School or Department.

The minimum and maximum period for completing of a Bachelor’s degree programme shall be four and twelve semesters respectively from the date of first registration.

3.5 Academic Sessions

The academic year shall be any two of the under-listed semesters, structured as follows:

Fall Semester: September – December.

Winter Semester: January – April.

Summer Semester: May – August.
3.6 Semester Structure

A semester shall be made of 16 weeks and shall be structured as follows:

13 weeks of teaching.

1 week revision.

2 weeks examination

3.7 Semester Registration

A student shall be required to register for the courses which he or she wants to obtain credit(s) at the beginning of every semester. Registration shall not be done by proxy. 

Interruption and Inability to Complete the Study Programme within the Maximum Period.

A student may interrupt his or her study programme for two continuous semesters only except on medical grounds after due procedure is followed and permission duly obtained.

A student who is unable to complete his/her study programme within the maximum period allowed shall lose all credits accumulated and his/her studentship shall be cancelled.
Course Credits

One course credit shall be defined as follows:

One hour lecture or

One hour tutorial or

One hour practical session of two or three hours or

Six hours of field work per week for a semester.

Minimum and Maximum Workload

The minimum and maximum workload of a full-time student shall be 15 and 21 credits per semester respectively. A part-time student shall be required to carry workload below the minimum prescribed for full-time.
Study Programme Structure

The Total Study Programme (TSP) for the Bachelor’s Degree programme shall be as follows:

General Education Requirements

Faculty Requirements







Departmental Requirements

Electives

Assessment

Assessment of students’ performance shall be by continuous assessment and examinations. 

Continuous assessment of students shall be through Essays, Consulting Projects, Class Tests and Practical Work, Class Attendance, etc.

Examination questions shall as far as possible cover the various levels of cognitive espoused in Bloom’s Taxonomy of Educational Objectives indicated below:

Knowledge

Comprehension

Application

Analysis

Synthesis

Evaluation

The under-listed assessment modes shall be employed:

Continuous assessment (30%)

One-off End-of-Semester Examinations (70%)

Eligibility for Examination

A student who is absent for a cumulative period of 21 days from all lectures, tutorials, practical and other activities prescribed for any course in any semester shall be deemed to have withdrawn from the course and shall not be permitted to sit for the semester examination.

Registration for Examination

A student shall register for examination after satisfying all the conditions as may be published by the Academic Office

Semester Examination

A course, with the exception of a Project, shall normally be completed in one semester and a final examination shall be required as part of every course.

End-of Semester examination shall constitute 70% of the grade for the course while continuous assessment shall constitute the remaining 30% except for practical or other courses which are  assessed entirely by continuous assessment.

Time allotted to examination papers shall be as follows:

1 Credit hour Course – One hour

2 Credit hour paper -  Two hours

3 or 4 Credit hour  paper – Two to Three hours 

An eligible student who defers a semester examination on the grounds of ill-health, supported by a medical certificate from an approved medical officer or hospital shall be allowed to take the examination at the next offering. Deferment for reasons other than ill-health must be approved by the Dean of the School/Faculty. 

Grading System for Old Curriculum 

_____________________________________________________________________


GRADE
NUMERICAL


INTERPRETATION
GRADE




MARKS %





POINT


A

70
-        100

Excellent

 4.00


A-

65
-
69

Very Good

 3.75


B+

60
-
64

Good


 3.50


B

55
-
59

Above Average
 3.00


B-

50
-
54

Average

 2.50


C+

45
-
49

Pass


 2.00


C

40
-
44

Pass


 1.50


D

30
-
39

Fail


 1.00


F

 0
-
29

Fail


 0.00


X





Fail


 0.00


Z





Disqualified

-


I





Incomplete

-

* Grade D may be accepted as fulfilling pre-requisite for other courses

Grades definition shall be as indicated above.

The Grade Points (GP) shall be as indicated above.

Cumulative Grade Point Average (CGPA) shall be calculated by dividing the total number of grade points obtained up to any specified time, by the total number of credits of all courses for which the student has registered up to that time.

The Final Grade Point Average (FGPA) shall be the Cumulative Grade Point Average (CGPA) for all the courses under consideration calculated up to the end of a student’s academic year.

Declaration of Results

Results of examinations taken at the end of each semester shall normally be published before the commencement of the next semester and result slip shall be made available to the students by the Academic Affairs Department or the Dean of the School/Faculty.

Student in Good Standing

A student in good standing shall be one whose Cumulative Grade Point Average (CGPA) is at least 1.50 (Grade C).

A student in good standing shall be eligible to progress to the next level.

A student whose grade standing falls below 1.50 at the end of any semester examination shall be on probation for two semesters. Such student shall be required to withdraw if he /she fails to achieve a Cumulative Grade Point Average of 1.50 at the end of the probation.

Probation means repeating failed courses and, where possible, making up the workload with the appropriate courses from the next level or courses for which any stated prerequisites have been met.

 A student who fails to reach a Cumulative Grade Point Average (CGPA) of 1.50 at end of the first semester and does not attain the average at the end of the second semester should withdraw from the University College. He/she must report to the Registrar at the time and complete the specified procedures. If a student leaves the University College and fails to withdraw formally, it shall result in an ‘F’ grade notation on the student’s permanent record.

3.19 Graduation (Old Curriculum)

Requirements for Graduation

A student who has satisfied all prescribed academic requirements.

A student who has satisfied all financial obligations to the University College including graduation fee. 

Classification of Degree

First Class


       -

 FGPA of 3.60 or better

Second Class (Upper Division)     -

 FGPA of 3.25 to 3.59

Second Class (Lower Division)     -

 FGPA of 2.50 to 3.24

Third Class
                      -

  FGPA of 2.00 to 2.49

Pass



       -

 FGPA of 1.50 to 1.99

Fail



       -

 FGPA below 1.50

Confirmation and Presentation of Award

A list of all candidates deemed eligible for the award shall first be approved by the Academic Board before presentation at a congregation assembled for that purpose.

The diploma shall indicate the principal subject(s) offered and the class of degree awarded.

The diploma shall be awarded by the appropriate affiliated institution(s) fully or in collaboration with the university college until the university college attains its presidential charter to award its own degree.

Cancellation of Award

Notwithstanding confirmation of an award of a degree and presentation of a diploma, the awarded institution(s) may be asked at anytime to cancel an award, even with retrospective  effect, if it becomes known that:

A candidate had entered the University College with false qualification. Or

A candidate had impersonated someone else. Or

A candidate had been guilty of an examination malpractice for which a grade Z would have been awarded. Or

That there are other reasons that would have led to the withholding of confirmation of the award in the first place.

3.20 Grading System for New Curriculum 

LETTER

GRADE
NUMERICAL

MARK (%)
INTERPRETATION
GRADE POINT(GP)

A

B+

B

C+

C

D+

D

*E

F

X

Z

I

Y
80-100

75-79

70-74

65-69

60-64

55-59

50-54

45-49

0-44

-

-

-

-
Excellent

Very Good

Good

Fairly Good

Average

Below Average

Marginal Pass

Unsatisfactory

Fail

Fail

Disqualification

Incomplete

Continuing
4.00

3.50

3.00

2.50

2.00

1.50

1.00

0.5

0

0

-

-

-



Definition of Grades
Pass Grades: Grades A to D constitute Pass grades.

Failure grades: Grades *E, F, X, Z constitute failure grades.

*E Concessionary Pass: It is a failed grade ; however, a student is permitted to graduate with it if the *E is not obtained in a University required course and does not also exceed twelve credit hours in other core and elective courses.

Continuing: A grade Y (for continuing) shall be awarded at the end of a Semester to any student who is taking a course which continues into the next semester.

Non-Completion of course:

A grade I (for Incomplete) shall be awarded to a student who is unable to complete a course for reasons adjudged by the board of examiners as acceptable. Such a student shall be expected to complete the course the very next time the course is available.

A grade X shall be awarded to a student who is unable to complete a course for reasons adjudged by the Board of Examiners as unacceptable. It is a failed grade which attracts (0) awarded to students who absent themselves from examination without any satisfactory reason.

(e). Disqualification:

A grade Z denotes Disqualification from an examination as a result of an examination malpractice or offence, and shall be awarded whenever it is established that a candidate had attempted to gain an unfair advantage in an examination.

A candidate awarded a grade Z may be barred from taking the University’s Examination for a stated period, or indefinitely, or may be expelled from the University.

A grade Z may be awarded only by the Examinations Committee.

It is a failed grade which attracts (0) awarded to students who are involved in examination malpractices.

Declaration of Results

Results of examinations taken at the end of each semester shall normally be published before the commencement of the next semester and result slip shall be made available to the students by the Academic Affairs Department or the Dean of the School/Faculty.

Student in Good Standing

A student in good standing shall be one whose Cumulative Grade Point Average (CGPA) is at least 1.00 (Grade D).

A student in good standing shall be eligible to progress to the next level.

A student whose grade standing falls below 1.00 at the end of any semester examination shall be on probation for two semesters. Such student shall be required to withdraw if he /she fails to achieve a Cumulative Grade Point Average of 1.00 at the end of the probation.

Probation means repeating failed courses and, where possible, making up the workload with the appropriate courses from the next level or courses for which any stated prerequisites have been met.

 A student who fails to reach a Cumulative Grade Point Average (CGPA) of 1.00 at end of the first semester and does not attain the average at the end of the second semester should withdraw from the University College. He/she must report to the Registrar at the time and complete the specified procedures. If a student leaves the University College and fails to withdraw formally, it shall result in an ‘F’ grade notation on the student’s permanent record.

Graduation (New Curriculum)

i. Requirements for Graduation

A student who has satisfied all prescribed academic requirements.

A student who has satisfied all financial obligations to the University College including graduation fee. 

Classification of Degree

Award




FGPA

First Class Honours


      -
3.60-4.00


Second Class Honours (Upper Division)  -
3.00-3.59


Second Class Honours (Lower Division)  -
2.00-2.99


Third Class Honours


        -
1.50-1.99


Pass




        -
1.00-1.49


Fail




        -   0.00 – 0.99

Confirmation and Presentation of Award

A list of all candidates deemed eligible for the award shall first be approved by the Academic Board before presentation at a congregation assembled for that purpose.

The diploma shall indicate the principal subject(s) offered and the class of degree awarded.

The diploma shall be awarded by the appropriate affiliated institution(s) fully or in collaboration with the university college until the university college attains its presidential charter to award its own degree.

Cancellation of Award

Notwithstanding confirmation of an award of a degree and presentation of a diploma, the awarded institution(s) may be asked at anytime to cancel an award, even with retrospective  effect, if it becomes known that:

A candidate had entered the University College with false qualification. Or

A candidate had impersonated someone else. Or

A candidate had been guilty of an examination malpractice for which a grade Z would have been awarded. Or

That there are other reasons that would have led to the withholding of confirmation of the award in the first place.

3.24 Rules for University College Examinations

A candidate for a College Examination must have followed the approved course as a regular student over the required period, and must have registered for the examination.

Entry to the Examination shall be by registration on a form on which the papers to be written shall be indicated by the title. The Registration Form duly endorsed by the Head(s) of Department shall be submitted to the Deputy Registrar (Academic Affairs) not later than six weeks after the commencement of the semester.

A candidate shall not be admitted to a College Examination if:

he/she has not been registered;

the subject of examination has merely been audited unless the course had been followed previously;

he/she owes fees to the College;

he/ she is under suspension or has been dismissed from the College.

It shall be the duty of the candidate to consult the daily time-table (to be made available at least 24 hours ahead of time) to ascertain the papers to be written each day and to make himself/herself available at the appointed place at least one-half hour before the examination.

A candidate may be refused admission to a College Examination if he/she reports to the Examination more than an hour after its commencement.

It shall be the candidate's responsibility to provide for him /herself a pen, pencil and an eraser as needed. It is also his/her responsibility to ensure that he/she is given the right question paper and other material needed for the examination.

An examination candidate shall not bring to the Examination Centre or to the wash-room of the Examination Centre or in the immediate vicinity of the Examination Centre any book, paper or written information or Cellular/Mobile phones or any unauthorized material. Any such material shall not be deposited at the entrance to the Examination Room or the washroom or in the immediate vicinity of the Examination Centre. No student shall enter the Examination Room until he/she is invited or called and /or requested to enter the Examination Room.

Any candidate who is seen with lecture notes or book or Cellular/Mobile phones or any unauthorized material in the Examination Centre or in the immediate vicinity of the Examination Centre before the commencement of the examination shall be banned from the examination and awarded a grade X.

A candidate shall uphold the highest standard of civility and courtesy in an examination centre. A candidate who flouts the instruction(s) of a Chief Invigilator or Invigilator or misconducts himself/herself in any manner to an examination official at an examination centre commits an offence. Such a candidate shall be banned from the examination and awarded a grade X.

A candidate who is suspected of hiding unauthorized material on his/her person may be asked by the invigilator to submit to a body search. Refusal to submit to a body search is tantamount to misconduct.

An examination candidate shall, for the purpose of identification by the Chief Invigilator/Invigilator, carry on him his student identity card on the examination time table to enable the Invigilator ascertain the identity of the person writing the examination. The Chief Invigilator shall reserve the right to refuse any candidate without an identity card entry to the examination.

No communication between candidates is permitted in the examination hall.

A candidate shall not pass or attempt to pass any information or instrument from one to another during an Examination;

A candidate shall not copy or attempt to copy from another candidate or engage in any similar activity.


A candidate shall not disturb or distract any other candidate during an examination.

Candidates may attract the attention of the invigilator by raising their hands.

Smoking or drinking of alcoholic beverages is not allowed in the Examination Room.

Candidates may leave the examination room temporarily, and only with the express permission of the Invigilator. In such cases, the Invigilator will be required to satisfy himself that a candidate does not carry on his/her person any unauthorized material. A candidate who is allowed to leave the Examination Room temporarily will be accompanied while outside the examination room by an Attendant designated by the Invigilator.

A candidate who finishes an examination ahead of time may leave the Examination Room after surrendering his/her answer books. The candidate shall not be allowed to return to the Examination Room.

At the end of each examination, candidates should ensure that they do not take away any answer books, whether used or unused, from the Hall.

Candidates should not in any way interfere with the stapling in the answer books. Any complaints about the answer books should be brought to the attention of the Invigilator.

A candidate who fails to be present at an examination without any satisfactory reason shall be awarded a grade X. The award of grade X in a required paper means failure in that paper. The following shall not normally be accepted as reasons for being absent from any paper at a College Examination:


i
mis-reading the time-table;


ii
forgetting the date or time of examination;


iii
inability to locate the examination hall;


iv
inability to rouse oneself from sleep in time for the examination;


v
failure to find transport;


vi
loss of a relation;


vii
pregnancy.

15. 
A breach of any of the foregoing regulations made for the conduct of College  Examination may attract one or more of the following sanctions:


i
a reprimand;


ii
loss of marks;


iii
cancellation of a paper (in which case zero shall be substituted for the mark earned);


iv
withholding of results for a period;


v
award of grade X

16. 
Further, a grade Z leading to failure in College Examination, shall be awarded whenever it is established that candidates had attempted to gain an unfair advantage in an examination be it in a Principal Subject or an Ancillary or any other paper. Further sanctions may include:


i
being barred from a College Examination for a stated period;


ii     
being barred from a College Examination indefinitely;


iii
suspension from the College;


iv
expulsion from the College. 

17.
Results of College Examination shall be posted on the College Notice Board. 

It shall be the responsibility of the candidate to consult the College Notice Board for the result of any Examination taken. Alternatively, he may write to the Deputy Registrar (Academic Affairs) to enquire about his results for which purpose he may provide a stamped addressed envelope.

18. 
A candidate who is not satisfied with the results of a College Examination affecting him/her may request a review by submission of an application to the Registrar and payment of a review fee shall be determined at not less than three times the normal Examination fee.

19. 
An application for a review shall be submitted to the Registrar not later than 21 days after the release of the results, stating the grounds for review.

20.
An application entered on a candidate’s behalf by a person other than the aggrieved candidate himself shall not be entertained.

21.
No action shall be taken on an application which is submitted outside the time stipulated. Review shall not proceed unless the Review Fee is fully paid.

22.
If it emerges that a complaint for review is frivolous or ill-motivated, the Board may prescribe further sanctions which may include barring the complainant from taking a College Examination for a stated period or an indefinite period.    

SECTION FOUR: RULES AND REGULATIONS FOR JUNIOR MEMBERS

The following Rules and Regulations shall be applicable to all Junior Members of the College. A “Junior Member” is a person enrolled for the time being in Knutsford College for an approved programme of study. Ignorance of the Rules and Regulations shall not be accepted as an excuse for any breach of discipline.

4.1 Observance of Rules and Regulations

Students shall NOT misconduct themselves and shall observe ALL rules and regulations or policies or Statutes of the University College.

Students shall conform to all other rules and regulations as may be made in the interest of their studies and the University College from time to time.

Academic Misconduct

1.  The conduct of any of the under-listed behaviours shall constitute an Academic Misconduct    and shall attract punitive sanctions including warning, fine, suspension or dismissal, depending upon the gravity of the offence.

Cheating at examination.

Plagiarism

Not attending all lectures, classes, seminars, tutorials or practicals specified for the course of studying

Not taking required examinations that would be prescribed from time to time.

Any other conduct by which a student seeks to gain for him/herself or for other person, any academic advantage or advancement to which he or she  or that other person is not entitled.

General Misconduct

1. The conduct of any of the under-listed behaviours shall constitute a General Misconduct and shall attract punitive sanctions including warning, fine, suspension or dismissal depending upon the gravity of the offence.

Rudeness 

Verbal assault

Physical assault

Unnecessary noise making

Disruption of any teaching activities which form part of a course or subject or group of subjects offered by the University College.

Any behaviour that is likely to cause any person to feel intimated, threatened or in fear of being attached to the University College.

Any behaviour that could constitute sexual misconduct or harassment in the Criminal Acts.

Causing damage to, or loss of, any property or facilities owned or controlled by the College or owned or controlled by any person whilst such property or facilities are lawfully on the College’s premises.

Not obeying or complying with any rule or request made or order direction given to the student by any senior member of the academic staff or general staff for the purpose of ensuring the safety of any person, the prevention of any loss to any property, the maintenance of law and order or for the purposes of these regulations or the College’s statutes or policy or procedure.

Impersonation or taking part in impersonation of another person or the use of forged, false, falsified or incomplete evidence of academic standing or immigration status or any other relevant  matter in order to gain or maintain enrolment.

Concealing, misrepresentation or withholding the whole or part of student’s academic record or submitting incorrect or misleading details of his or her academic record or immigration  papers or any other  relevant matter or relying on the academic record of another person or persons, in order to gain or maintain enrolment.

Possessing fire arms on campus.

Smoking or drinking strong liquor on campus

Peddling with narcotics and drugs listed in the Drugs and Pharmacy Act, 1961 (Act 64). 

Encouraging, persuading or inciting any other person or persons to engage in conduct of behaviour constituting general misconduct.

2. Students shall be required to pay all approved fee and/ or arrears on or before registration in each semester.

Students’ admission shall be subject to passing medical examination.

Students shall be required to maintain names as admitted. Any request of change of name shall be supported by authentic documents and be approved by the Academic Board.

Students who absent themselves from lectures for 21 days in any one semester without seeking proper permission and approval shall be withdrawn from the University College.

Students shall be required to observe all dress code prescribed for lectures and other official functions from time to time.

Students’ clubs and societies shall be formed only by the permission of the Academic and Management Boards through the Student’s Representative Council (SRC).

Students shall obtain permission and approval before organising public function, procession, demonstrations on campus.

The University College shall not assume any responsibility of loss or damage of properties including vehicles brought to the campus by students.

Students shall observe all rules and regulations on the conduct of examination as may be published by the University College.

All students’ matters should be directed to the office of the Dean of Students.

SECTION FIVE: COURSE DESCRIPTIONS

5.1 MANDATORY OR UNIVERSITY REQUIRED COURSES (KREQ)

KREQ110 Critical & Theological Thinking Skills


3 Credits

The objective of the course is to equip students with skills that will enable them to think critically before making choices and decisions in today’s complex world. This multi-disciplinary course aims at providing these critical thinking skills. The course introduces students to the principles, concepts and tools of good reasoning and decision-making. Judgements are evaluated and processes examined in context.  The course is structured in two modules. Module I focuses on philosophical, psychological and sociological thoughts and tools available for critical thinking and cognitive development. Emphasis is laid on arguments; its nature, uses, and impacts. Details include: Critical Thinking Concepts and Propositions; Language and its uses: Truth and Validity; Definitions; Recognising Arguments: Premises and Conclusions; Logical Analysis and Evaluation of Arguments; Fallacies and Methods of their Debunking; Categorical Prepositions and Categorical Syllogism; and Inductive and Deductive Reasoning. Module II introduces students to basic theological themes that relate to issues discussed in Module I.

KREQ120 Academic Writing I





3 Credits

This course develops students’ ability to listen attentively and to communicate effectively with clarity and precision to context. The skills developed are not only critical to their academic success but also their professional career and life-long success. The course begins with an introduction to basic issues in grammar and composition including grammatical structures such as the parts of speech and punctuations, their combinations, usage and functions in written and verbal situations; and also the forms of writing such as: Narrative, Discursive, Argumentative, Expository and Descriptive. Reading and writing skills relevant to academic and professional work are then introduced.  These will include the structure, unity, completeness and coherence in essay writing; summarizing as a skill basic to exposition, writing from sources, referencing skills and avoiding plagiarism. Emphasis will be placed on class activities and group work, oral presentations and extensive practical assignments.   

KREQ130 Numeracy Skills






3 Credits
This course is designed for students in the humanities. It aims at developing students’ ability to apply mathematical thinking in order to solve a range of problems in everyday situation.  Building on a sound mastery of numeracy, emphasis is on selected topics from basic Arithmetic, Algebra, Rates (fractions, proportions and percentages); Approximating Numbers (rounding up of numbers and significant numbers); Mathematical Reasoning, (inductive and deductive reasoning); Statements; Truth Tables; Necessary and Sufficient Conditions; Basic Set Theory; Nature and Uses of Statistics; Sources of Data; Data Types and Measurement Scales; Methods of Data Manipulation (aggregation & interpretation); Basic Probability with Illustrations from various disciplines; Establishing Relationships between Variables and the use of Basic Computer Packages such as Excel in analysing data.

KREQ150 Understanding Human Societies 



3 Credits

The course is designed for students pursuing science–related Programmes at the undergraduate level. The aim of the course is to introduce students to the broad array of issues that shape human societies. It assists students to gain knowledge on the evolution of human society. It is also designed to help students to understand some macroeconomic issues with particular reference to the Ghanaian economy.

KREQ160 Science and Technology in Our Lives



3 Credits

This course deals with the application of science to everyday life. The course will, therefore include material to assist students to appreciate the foundations of scientific thought, the application of science and technology and demands of changing societies for scientific and technological advancement. The course is expected to foster broad familiarity with key advances in science and technology. The course will be delivered through lectures, tutorials, class exercises, homework assignments, and examinations.

The course is divided into two modules. All students are required to take both modules. 

Module I 

This Module gives a general overview of the application of science and technology to everyday living, and will last for five (5) weeks.

Module II

This Module will last for eight (8) weeks and comprises the following four areas:

Earth Resources

Food and Nutrition in everyday Life

Everyday Physics and Animals as Friends of Humans

 Students are required to select one out of the three areas above

KREQ210 Academic Writing II





3 Credits

This course builds on Academic Writing I - KURC 103. It is designed to further develop students’ language and communication skills. The course is divided into two modules. All students are required to take both modules. Module I presents more advanced reading, writing, and analysis of task carried out in KURC 103, and it lasts for six weeks (Week 1-6). Module II provides students with the opportunity to build writing competency in any one out of the three concentrations on offer. The three areas are: Academic Writing for: Business, Humanities, and Science and Technology. The module lasts for seven weeks (week 7-13). 

 Academic Writing for Business

This concentration presents more advanced reading, written, and analysis in the context of study of business and economics. Emphasis is laid on critical analysis, accurate summary and paraphrase, and appropriate methods of citation, and students will be asked to consider a variety of business related texts from a critical standpoint. In this class, students will read and analyze case studies leading to individual business-related research while working on oral presentation skills. 

Academic Writing for the Social Sciences

This concentration presents more advanced reading and writing tasks, including those related in particular to conducting research and writing in the social Sciences. Emphasis will be on: Developing close reading skills appropriate for long and complex academic articles; Learning how to find, classify, and evaluate a variety of sources; Paraphrasing, summarizing and synthesizing information from multiple sources; Demonstrating sound argumentation skills; Drawing logical inferences and conclusions from textual evidence; Avoiding plagiarism by successfully referring to and building upon the ideas of others; Integrating basic data analysis into an argumentative paper;  Learning how to compose critical ‘texts’ for a variety of purposes and audiences as they relate to peoples’ literacy practices in new digital communication environments (multimodality).

.  

Academic Writing for Science and Technology

This concentration uses texts from science, medicine and engineering to allow students to practice organizing and synthesizing ideas, reporting on technical methods and results and explaining technical and scientific ideas to scientific and non-technical audiences. In addition to the textbook and texts provided by the instructor, students will bring in texts from their field of study and/or interest to use as models and sources. They will study these texts and produce a variety of texts of their own in order to practice the style and methods appropriate for technical discourse in science, medicine, and engineering.

KREQ220 Africa and World Development



3 Credits

This interdisciplinary course is designed to provide students with basic knowledge and understanding of Africa and world development. Part I examines the ideas, history, events, policy debates and practical interventions that are shaping the economic, social and political direction of world development today. 

This part will last for four weeks.

Part II examines the histories, people and cultures of Africa and its development in the context of global development and discusses what measures are needed as a way forward for Africa’s development. The general introduction will take two weeks after which students will be required to take one of these modules: 

Gender Issues in Africa’s Development

Introduction to Leadership in Africa

Introduction to African Theatre Arts

Gender Issues in Africa’s Development 

This module will introduce students to key concepts and issues in gender and development with specific reference to Africa. The main objective of this module is to help students appreciate the gendered nature of African societies, how this impacts development and state as well as state and civil society responses to gender inequalities. The course will cover topics such as why we deal with gender issues in African studies and key gender concepts and make a case for transforming relations on the basis of three justifications – citizenship rights and the constitution, development imperatives and the promotion of gender equitable cultures. It argues that development is not a neutral process, but impacts men and women differently. Key topics will include men and women’s access to resources in Africa such as land, labour, credit, time and social capital, production and reproduction. The module will also examine the gendered implications of natural resource management and sustainable development as well as decision making. It will further examine state and civil society responses to gender issues in Africa. The main objective of this foundation course is to sensitize students to gender issues and enable students recognize and understand the relevance of gender as a development issue and how gender inequalities negatively affect development.

Introduction to Leadership in Africa

Good leaders are expected to solve new problems which arise in their domain and the changing landscape of business. Leadership is a complex process by which the leader influences others to perform and achieve. Leadership attributes – beliefs, values, ethics, character, knowledge and skills – are all traits which can be learned. This course provides the basis for understanding what leadership is and what leaders do to be successful. The course particularly seeks to make students understand traditional and contemporary concepts and practices of leadership in Africa.

Introduction to African Theatre Arts

The purpose of this course is to provide a balanced theatre arts program that guides students to achieve the standards in the performing arts. Theatre courses will emphasize artistic perception and creative expression.  They will promote understanding of aesthetic valuing, historical and cultural awareness, and the interconnections of the arts and other disciplines. Students will be trained in the fundamental skills of the theatre arts, including improvisation techniques, body control, voice, diction, pantomime, learning of lines, creation of character, projection of ideas and emotions, dance and preparation and acting of scenes from plays.  Acting projects will provide positive groups experiences in collaborative assignments, developing self-discipline, evaluating the performances of others, and accepting constructive criticism.  Instruction develops language skills and appreciation through reading dramatic literature; using written critiques; writing dramatic scenes, character analyses, play reports, and introductions; observing with sensitivity; listening critically; and speaking effectively.
KREQ400: Research Project/Project Work



6 Credits

The Project work provides the students with the opportunity to select and study a research problem and present their findings logically and systematically in a clear and concise manner. The selected topic must deal with a problem involving the use of analytic or predictive models leading to sound generalizations and deductions. The course therefore equips students with skills and knowledge of (a) a good understanding of relevant methodology and literature, (b) the significance and relevance of the problem, (c) a logical and sound analysis and (d) a clear and effective presentation.

5.2 BACHELOR OF SCIENCE IN BUSINESS ADMINISTRATION

5.2.1 General Business Courses (KBUS)

KBUS101 Introduction to Business Administration


3 Credits

This course is designed to introduce students to elementary concepts, theories, practices in business, and career paths by surveying functional areas of business and management activities. After completing this course, they should be able to: 1. Understand how contemporary business world and business systems constantly interact. 2. Understand the elementary concepts in business, functions of accounting, economics, entrepreneurship, finance, human resources management, management, marketing etc. 3. Examine the practices and potential of various business functions to help students select a major and then a career. 

KBUS103 French for Communication 




3 Credits

This course aims at teaching basic French language for communication. Students will develop knowledge and skills to communicate correctly in basic French. Much emphasis will be laid on communications relating to business and commerce, and to economic and professional activities. The course content include basic grammar, pronunciation drills, inflection and syntax; reading and translation of sentences and texts. 

KBUS105 Business Communication




3 Credits

This course is geared towards helping students to be able to communicate effectively in the business community. The course aims at introducing students to basic communication tenets such as writing business letters, proposals, reports and memoranda. Other Communicative skills that are needed for the success and growth of businesses such as persuasive, negotiation, organizational and presentation skills are also taught.

KBUS102 Introduction to Public Administration



3 Credits

This course is designed to introduce students to how the business of government at all levels (municipal, district and regional) operates. The principles and theories of managing within government structure and agencies will be reviewed. The internal and external environment in which public sector operates, including the impact of politics on decision making will also be examined in the context of Ghanaian public administration. 

KBUS104 Business Ethics






3 Credits

The course introduces students to the relationship between business ethics and social responsibility in both domestic and global settings. Ethical and moral considerations of corporate conduct, social responsibilities, policies, and strategies are explored. Emphasis is on the definition, scope, application, and analysis of ethical values as they relate to issues of public consequences in the context of the functional areas of business at both the domestic and global levels.

KBUS106 Computing and ICT





3 Credits

This course is designed to introduce students to basic computing and ICT skills. The basic make-up, role, history and operating systems of computers and ICT will be examined. Topics including applications software, hardware add-ons, communication systems, computer networks, and security, legal and ethical issues associated with using computers and the World Wide Web are discussed. 

KBUS201 Principles of Management




3 Credits

This course introduces students to the principles and practices of management. Topics to be discussed would include: the Environment of Organisations, Evolution of Management theory, Management concepts, Managerial functions of Planning, Leading, Organising and Controlling. Other topics for discussion include Managerial Skills, Managing Individuals in organisations, Managing differences, Managing Groups and Teams - Group behaviour; Conflict and co-operation, Power and Politics, Leadership, Ethics and Social Responsibility and Motivation. In addition, Managing Structure and processes - Restructuring, re-engineering, downsizing and new structural forms of Communications will be discussed.

KBUS203 Business Economics: Micro




3 Credits

This course introduces students to basic principles of micro-economic thought: micro-economic theories, the price system; demand and supply analysis, measurement of elasticity - price elasticity, income elasticity and cross elasticity. The course also addresses production theory and analysis – short-run analysis, long-run analysis, economies of scale; cost theory and analysis; pricing and output decisions in perfect competition, imperfect competition and monopoly.

KBUS205 Introduction to HRM





3 Credits

This course introduces students to the fundamentals of human resource management and the role, purpose and importance of human resource management in business organizations. It lays the foundation for understanding the principles and techniques of managing the Human Resources of the organization for the attainment of organizational goals. The course examines the concepts of Human Resource Management, Job Analysis, Job Design, Job Descriptions and Specifications, Human Resource Planning, Recruitment and Selection, Training and Development, Performance Appraisal, Salary Administration, Employee Discipline, Resignations and Retirements.

KBUS207 Business Mathematics





3 Credits

This course is designed to develop students’ mathematical skills necessary to solve business problems. Topics treated include: basic arithmetic for business, linear, non-linear and simultaneous equations, logarithms, calculus, matrix algebra, statistics, set theory and statistics. Other mathematical techniques, including computer software needed for business forecasting and planning, will be examined.

KBUS202 Introduction to Business Finance



3 Credits

This introductory course is designed to provide students with knowledge and understanding of the role of financial managers and how companies make sound investment and financing decisions, much of which is also relevant for individual decision-making. Topics treated include: the Finance Function, Financial Environment; Financial Analysis and Planning, Working Capital Management and Sources of funds.

KBUS204 Principles of Marketing





3 Credits

This course introduces students to the fundamental principles of marketing and the role, purpose and importance of marketing management in business organisations. It lays the foundation for understanding the principles and techniques of meeting the needs of customers in every organisation for the attainment of organisational goals. It examines the marketing concept, marketing mix, marketing segmentation and positioning variables, marketing growth strategies and planning , elements of marketing, marketing research and consumer behaviour, IMC, public relations in the marketing context, distribution and logistics.

KBUS206 Organisational Behaviour




3 Credits

This course is designed to introduce students to the fundamental principles and concepts of organizational behavior and behavioral science theories and applications in management. It lays the foundation for understanding the behaviour of individuals and groups in organizations and the importance of behaviour in organizational performance. It helps students to understand why and how people behave in organizations, why they behave the way they do, how to motivate people and also examine their own behaviours and make the necessary adjustments. Topics to be treated include: Concept of Organizational Behaviour, Elements of Organizational Behaviour, People and Organization Relationship, Foundations of Organizational Behaviour, Ability, Personality, Learning, Perception, Decision Making, Values & Attitudes, Motivation, Organizational Culture, Teams, Group Dynamics Conflict Management, and Organizational commitment.

KBUS208 Business Economics: Macro




3 Credits

This course gives an overview of the modern market economy as a system for dealing with problems of scarcity. The course also looks at the analysis of relationships among such variables as national income, employment, inflation and the quantity of money. The roles of government expenditure, taxation and monetary policy, international finance and economic development will also be discussed. 

KBUS301 Quantitative Methods





3 Credits

This course provides techniques for analysing business information and will provide students with a framework for understanding the fundamentals of business and financial decision making. The course covers important methods of data analysis with an emphasis on interpreting and understanding reported business and economic data. Topics include the basic techniques of organising and analysing data; the application of probability and probability distributions, the concept of sampling error and sampling distributions, estimation and hypothesis testing, regression analysis, time series and an introduction to non-parametric statistical methods

KBUS303 Computer Applications in Business 



3 Credits

This course is concerned with how information systems have grown from automation of office systems into systems that assist managers to make decisions, systems that model successful business practices, and systems that transform the modern business into a knowledge-based enterprise.  This course will introduce information systems through a survey of information systems technologies and the way they affect management.  More emphasis will be placed on management strategies and IT application issues. The course is to make students identify information systems needs and participate in its development in order to create a business competitive advantage.

KBUS303 Business Law






3 Credits
This course is designed to introduce students to basic law with emphasis on business and corporate organisations. The course specifically examines laws relating to business and corporate operations in Ghana. The first part examines Ghanaian legal systems, including the legal frameworks of business, the sources and classifications of law, the structure of the courts, the doctrine of precedent and the rules on statutory interpretation. The second part examines the forms, nature and laws of business organizations. Third part examines Sale of Goods; Agency and Distribution agreements; etc. The final part examines contracts and contractual remedies. Ethical cases will be examined throughout the course.

KBUS302 Research Methods





3 Credits


This course introduces students to the Principles of Business research. Emphasis is placed on quantitative and qualitative research methodologies. Areas covered include the basis of theory and business research methods, the research process - formulating the research problem and hypothesis, ethical issues, sampling procedures, research design, data collection methods, analysing data, and writing the research report.

KBUS304 Operations Management




3 Credits

This course is designed to provide students with the knowledge and understanding of operations management. Topics to be treated include: concepts, principles, theories and processes of production system; operations strategy, product and process design; facility location & layout; capacity planning, aggregate planning, operations scheduling and control; productivity of operations, inventory planning & independent demand system; MRP, quality management, project management, and Japanese approach to operations management [JIT, TPM, continuous improvement].

KBUS306 Fundamentals of Entrepreneurship



3 Credits

The course is designed to introduce students to the fundamentals of entrepreneurship and develop empirical understanding of the role of entrepreneurs in the economy and society. It is to instill professional and responsible attitude to entrepreneurship and develop transferable skills and problem solving skills in students. The course will introduce students to the concept of entrepreneurship and its importance in business and national development; the processes and procedures for setting up small businesses and the forces driving the growth of entrepreneurship. Other topics to be treated include: benefits of entrepreneurship, creativity & innovation, feasibility analysis, forms of business analysis, franchising, buying an existing business, and building a marketing plan. 

KBUS401 Fundamentals of International Business
                              3 Credits


This Course introduces students to the broad fields of International Business and Finance. To that end, the course stands on the background of the ongoing process of globalisation, to give students a comprehensive understanding of the economics and politics of international trade and investment; how and why the world’s countries differ, the functions and forms of the global monetary system; and the strategies, structures and the special roles of international businesses.

KBUS402 Small Business Management




3 Credits

This course is aimed at providing students with the managerial skills necessary to develop, evaluate and manage a small business successfully. It introduces students to small business and fundamentals of small business management, including planning, business growth, e-commerce, raising capital, financial management, business operations, managing employees, marketing and business ethics. The course is oriented toward principles needed to operate a small business and is designed for those who may eventually have their own businesses or for those who desire to upgrade their skills in their present businesses.

KBUS402 Strategic Management 





3 Credits

The course helps students to gain an understanding of strategic management concepts, the emerging global economy and its potential impact on business activities and the role of corporate governance in strategic management. Students will develop a better understanding of the present and future environments in which corporations must function and how companies formulate, implement, and evaluate strategies.  They will be guided to scan the external environment of an organization and identify the key aspects of environmental factors having an impact on the performance of the overall industry and the company being analyzed and identify the opportunities and threats posed by the environment for a given company and the barriers to the implementation of strategic choices.  Topics to be treated include: Basic Concepts of Strategic Management, Environmental Scanning and Industry Analysis; Internal Scanning - Organizational Analysis, Resources and Capability - analysing competitive and core competencies, value chain analysis and benchmarking; Stakeholder Analysis - mission, vision, goals, objectives, culture and corporate governance; Strategy Formulation and Strategic Choice; Strategy Implementation and Control; Strategic Issues in Managing Technology and Innovation.

5.2.2 Finance Courses (KFIC)

KFIC301 Risk Management





3 Credits

This course introduces students to the broad fields of “Risk”, and “Risk Management”. The course stands first on the background of the key concept of “Risk”, and deepens that key concept. Then it shows how the closely related key concept of “Risk Management” has developed from Insurance, which is referred to as “Traditional Risk Management”, up to the currently changing and comprehensive scope of “Modern Risk Management”. The objective of the course is to introduce stud ents to the fundamental elements of Risk Management and develop knowledge and understanding in personal and corporate Risk Management processes. To that end, the course is structured in a manner to provide an extensive understanding of Risk and Risk Management.

KFIC303 Investment Analysis: Fixed Income



3 Credits

The course is designed to introduce students to advance forms of corporate financial management with emphasis on marketable securities and portfolio management. Topics include introduction to investment and securities, profile of financial assets, market analysis with IPO’s and the framework of Risk and Return. The second part of the course examines Equity investments, characteristics and valuation, multiple holdings, growth and the Bond Market.

KFIC305 Monetary Theory






3 Credits

This course addresses classical and contemporary issues in the theory of money and banking.  It is intended to equip students with sufficient knowledge of the monetary and financial system of the country and provides a framework for studying the role of money in the economy and the institutional characteristics of the financial system. 

The course introduces students to the concept of money. Topics to be treated include: Functions and Uses of Money, Monetary Systems and Standards, Demand for Money and Expansion of Money Supply by Banks.

KFIC307 Principles of Insurance 





3 Credits

This course introduces students to the fundamental elements of insurance. Students will develop knowledge and understanding in personal and corporate insurance techniques. Topics include: insurance business and operations; insurance pricing, insurance versus hedging; life, health and income risk; property and liability risk- commercial and personal; social insurance and insurance regulation.

KFIC402 Public Finance






3 Credits

This course focuses on the application of economic theory to the analysis of the issues pertaining to public expenditures. It discusses theories on public expenditures, such as theories on public goods and social cost benefit analysis. The course also places much emphasis on problems and institutions at the national level.

KFIC404 Portfolio Management


3 Credits

 This course introduces students to portfolio management. Topics include: Portfolio Concepts, Management of individual/Family investor Portfolios; Pension Plans and Employee Benefit Funds; Investment Manager Selection, Other Institutional Investors, Mutual Funds, Pooled Funds, Portfolio Construction and Revision; Equity Portfolio Management Strategies, Fixed-Income Portfolio Management Strategies and Execution of Portfolio Decisions.

KFIC 406 International Finance





3 Credits

This course introduces students to international finance. Topics covered include: the International Monetary System, the Foreign Exchange Market, International Parity Conditions, Foreign Currency Options, Measuring and Managing Foreign Exchange Exposure; Internal and external Techniques of Exposure Management; Interest Rate Exposure, Capital and Ownership Structure; Global Cost of Capital, Capital Markets and other sources of funding for the global 

firm; Corporate Strategy and Foreign Investment Decisions; Taxation Issues, Political Risk Management, Managing Multinational Operations, Working Capital Management and Import and Export Financing.

KFIC 302 Financial Markets





3 Credits

This course is designed to introduce students to the fundamental knowledge and understanding of financial markets and institutions and the role money plays in finance and economics. Topics treated under Financial Markets include: Financial Institutions and Intermediation; Money Markets; Capital Market Instruments; Banks and Non-Bank Depository Institutions and Regulatory Trends (nationally and internationally). 

KFIC401 Corporate Finance





3 Credits

This course introduces students to the principles of Corporate Finance. The course covers such topics as: Corporate Governance, Dividend Policy, Capital Investment Decisions, Business and Financial Risk; Short and Long Term Financial Policy. The Course also discusses Mergers and Acquisitions and Corporate Restructuring. 

KFIC302 Financial Markets





3 Credits

This course is designed to introduce students to the fundamental knowledge and understanding of financial markets and institutions and the role money plays in finance and economics. Topics treated under financial markets include Financial Institutions and Intermediation; Money Markets, Capital Market Instruments, Derivative Securities, Banks and Non-Bank Depository Institutions and Regulatory Trends (nationally and internationally). 

KFIC304 Investment Analysis: Equity




3 Credits

The focus of this course is on the theory and practice of efficient market theory, portfolio management and application of appropriate models in project appraisals involving securities, e.g.  Sharpe's Single Index Model. Computation of project or portfolio risk is also discussed with such other things including topical financial modules in Derivatives and Fixed Income Analysis. The aspect of Fixed Income Analysis will centre on the application of basic analytical tools in analysing fixed income securities which include interest rates and yield –curve mathematics. 

5.2.3 Accounting Courses (KACC)

KACC201 Fundamentals of Accounting




3 Credits

This course is designed to introduce students to the basic accounting concepts and principles. Students will develop knowledge and appreciate basic accounting methods and principles. Topical coverage includes: accounting concepts, accounting principles, books of prime entries, control accounts and reconciliations. 

KACC202 Financial Accounting I





3 Credits

This course is designed to deepen students’ knowledge gained in KBSC 205. It entails the application of accounting concepts and principles in the preparation of financial statements for corporate entities. The course will cover: the role of accounting information records; recording, analyzing and summarizing economic activities in monetary terms. 

KACC301 Financial Accounting II

This course is designed to build upon knowledge gained in KBSC 204. It deals with the financial statements preparations. Part I discusses preparation of financial statements for sole traders, partnerships, clubs and associations.

 Part II discusses preparation of financial statements for groups and limited liability companies including mergers and acquisitions. Part III discusses preparation of financial statements for specialized institutions including banks, insurance and other financial institutions. 

KACC303 Auditing and Assurance I

This course is designed to give students a basic knowledge of Auditing concepts, the Nature of Audit Process & Procedures, Principles/Fundamentals of Auditing; Audit Verification, Substantive and Compliance Tests; Auditing in a Computerised Environment, Regulatory Framework of Auditing etc. 

KACC304 Auditing and Assurance II




3 Credits

This course is designed to enhance the knowledge acquired in Auditing and Assurance I. Topics to be discussed include: Regulatory Framework of Auditing; Appointment, Resignation and Dismissal of Auditors; Auditors’ Rights, Duties and Liabilities; Auditors’ Independence; Audit Planning; Audit Programmes and Working Papers; Audit Evidence; Audit Risks; Auditing in a Computerised Environment; Quality Control; Sampling; Internal Audit and Internal Review; International Standards on Auditing; Regulation. 

KACC405 Cost and Management Accounting



3 Credits

This is an in-depth study of cost accounting focusing on its role in internal reporting and the resulting decision-making processes. Students will evaluate the foundation, ethics and basic costing systems employed in the management accounting profession; analyze budgeting, cost behaviour, pricing and profitability concepts and principles; determine how cost allocations, product quality, and investment decisions are applied by management accountants; determine how current trends in various industries impact cost accounting; and demonstrate knowledge that is in accordance with the educational requirements for the Certified Institute of Management Accountants (CIMA). Topics to be discussed include: Standard Costing and Variance Analysis; Short term Decision Making; CVP Analysis, Capital Budgeting Decisions and Marginal Absorption.

KACC404 Public Sector Accounting




3 Credits

This course is designed to give students knowledge of public sector accounting. Topics to be treated include: Introduction to Public Sector Accounting; Users of Public Sector Financial Statements and their information needs; Objectives of Government Financial Reporting; Regulatory Framework of PSA; Public Sector Accounting Concept; and  Sources of Government Revenue.  Government Expenditure and Payment Process; Accounting for Government Stores, Fund Accounting; Local/Central Government Budgeting and Financial reporting system; Financial Reporting and Control in the Public Sector; Accounting for public debts; Government Financial Statement  and  the Public Procurement Act will be discussed. 

KACC406 Accounting Information Systems



3 Credits

This course is designed to develop students' information management skills in the area of finance and accounting. Students will be introduced to computerized information systems used to assist capturing, processing and analysing economic activities measured in monetary term. 

KACC402 Taxation II






3 Credits

This course is a continuation of Taxation I. Students will apply the knowledge and understanding gained from the Ghana Tax Law and Fiscal Policy applicable to various forms of business. Emphasis will be laid on: Income Tax, Corporate Tax, Gift Tax, Inheritance Tax, Double Taxation Relief, Petroleum Revenue Tax and Capital Gains Tax.  

KACC403 Taxation I






3 Credits

This course aims at developing students' knowledge and understanding of the Ghanaian Income Tax legislation applicable to various forms of businesses, the GST law and taxation planning within the context of the Ghanaian Income Tax regime. The course examines the principles governing the taxation treatment of various business entities from a domestic and international perspective. 

KACC 302 Cost and Management Accounting I



3 Credits

This course focuses on the study of Cost and Management accounting for internal reporting and decision-making. The course adopts a business-management approach to the development and use of accounting information. Major topics include: Cost Behaviour, Cost Analysis, Profit Planning and Control Measures. Accounting for Decentralized Operations, Types of Costing Capital Budgeting Decisions, and Ethical Challenges in Managerial Accounting are also covered.

KACC401 Financial Reporting and Analysis

This course deals with the analysis of financial information – particularly, financial reports – for making decisions to invest in a firm. The primary focus will be on equity valuation, with some attention given to credit analysis and evaluation of debt. The course is based on financial reporting under IFRS and IAS. The course also deals with the role of corporate governance and ethics in ensuring sound financial reporting with a focus on boards of directors’ role, auditing and disclosure. Issues in relation to the various forms of corporate re-organization, mergers and acquisitions are discussed.
5.2.3 Human Resource Management Courses (KHRC)

KHRC 301 HR Information Systems



3 Credits

This course is designed to develop students' information management skills in the area of human resource management. Students will be introduced to computerized information systems used to assist the management of human resources. The goal is to enhance students' ability to apply HR Information Systems (HRIS) knowledge in problem diagnosis and investigation, as well as formulation of solutions supported by data and information. Topics to be treated include: Strategic HR Planning, HR Data Analyses and Reporting, Computerized HRIS, Using Employee Survey Data, HR Information Management, e-HR and the e-Workplace, HRM Policy Goals, New HR Paradigm, IT effects on HR, Virtual Organization and remote management, HR shared services, HR Call Centre Management, Web-based HR (Recruitment and Selection, HRD, Employee Relations, etc), Criticisms of Computer Mediated Workplace, HR Outsourcing and Case study

KHRC 303 Human Resource Planning                               

  3 Credits

The course provides an understanding of the essential elements of the human resource planning strategies, processes, practices, and policies that can be used to enhance the effective management of people to ensure improved performance and a sustained competitive advantage for organizations. Students will acquire knowledge in analyzing, assessing and programming for human resource requirements of organizational business plans and strategies.  Quantitative as well as qualitative concepts, approaches and techniques are emphasized.  Topics will include Importance and Uses of HRP, the HRP Process, Forecasting Supply and Demand, Establishing HR Objectives and Policies, HR Programming, HRP Control & Evaluation, HRP & Strategic Planning, Steps in the HRP Process, Roadblocks to HRP, Focus Issues in HRP, and Succession Planning. The course will help students to design and implement efficient HR Planning systems and strategies, for the effective management of the employees of the organization to gain competitive advantage.

 KHRC 401 HR Development





3 Credits

The objective of this course is to acquaint students with the purpose and responsibilities of the training and development function within organizations. The course provides a thorough look at human resource development by addressing how to assess and analyze the training needs, design, implement, and evaluate training programs for non-management and management employees. It provides students with perspectives on the significance of training and development for improved productivity, efficiency and overall organizational performance. The course focuses on discussing the key concepts, strategies, policies, procedures and practices that can be used to enhance the effective management of training and development to ensure improved performance and a sustained competitive advantage for organizations. It provides a general framework for examining and revising existing training programmes and for establishing new and viable training programmes. Topics to be treated include: Concept of Human Resource Development and Training, Roles of Contemporary Training, Training and Organizational Strategy, Training Needs Assessment, Training Design, Delivery and Evaluation, Induction and Orientation, Career Development, Managing Careers, Management Development, Actors in HRD, Comparative HRD Frameworks; Mentoring/Coaching and Learning Organizations.

KHRC 403 Labour Economics 





3 Credits

The main objective of this course is to enable students appreciate the economics dimension of labour as an important factor of production. Specific topics to be covered include: Demand Theory and Analysis; Supply Theory and Analysis; Demand and Supply for Labour; Human Capital Development; Occupational/Compensation Wage Differentials, Labour Mobility etc.

KHRC405 Compensation Management




3 Credits

The Course emphasizes the application of compensation principles to organizational objectives and the strategic use of compensation systems for attracting, motivating, and retaining employees and the managerial aspects of paying employees at all organizational levels. It focuses on managing employee compensation in contemporary organizations. The course will examine the current state of compensation decision making and how recent theoretical and research developments inform compensation decisions. The course provides students with an experiential opportunity to develop the managerial skills necessary to design and understand the performance based compensation and benefit programs for an organization. Discussions will focus on the strategic importance of compensation to the achievement of organizational goals; the relationship between compensation objectives and business strategy; the role of compensation in attracting, motivating, and retaining a high-quality workforce; recent theoretical and practical developments in compensation and benefits; the development and management of compensation systems and managing compensation for competitive advantage.

KHRC402 Public Personnel Administration



3 Credits

This course exposes students to the way public sector organizations procure, allocate and develop labour and how employer and employee relationship is established and maintained. Discussion will focus on the nature and scope of human resource management, an evaluation of theory and practice of public sector human resource management; human resource management in the Ghanaian public sector, human resource planning in the public sector; recruitment and selection into the public service; compensation in the public sector; downsizing in the public sector and collective bargaining in the public sector. 

KHRC404 Strategic HRM






3 Credits

The course discusses human resource management strategies, practices, processes, procedures and policies that are critical for the efficient and effective management of people to achieve organizational goals. The course is about both the design and execution of human resource management strategies. It aims at assisting students to think systematically and strategically about aspects of managing the human assets and determine what really needs to be done to implement these policies. The course addresses human resource topics from a strategic perspective and focuses on discussing key concepts and practices for improved performance and a sustained competitive advantage. Topics to be treated include: the concept of strategy, human resource strategy, strategic human resource management, phases of the development of strategic human resource management, elements of strategic HRM, HR Strategy versus Corporate Strategy, and  HR Scorecard. Discussion will also focus on HRM systems such as, Job Analysis, Job Design, Job Description/Specification, Job Evaluation, Human Resource Planning, Recruitment and Selection, Performance Management, Training and Development and Compensation Management.
KHRC406 International HRM





3 Credits

The objective of this course is to provide students with a foundation of knowledge and practical skills, plus an understanding of the role of the HR profession with a focus on the issues and policies that affect international HR Managers. The course addresses the issues involved in the management of people across international borders and equips students who wish to pursue an international management career. International Human Resource Management (IHRM) will enable students to build a body of practical skills and theoretical knowledge – from the operational through the tactical to the strategic – around the management of organizations within different international contexts and then to apply this knowledge to management problems and situations that affect professional practice. The course explores relevant IHRM issues and what these mean for different groups of individuals and organizations at local, national and international levels. The programme equips them with the 'tools and techniques' necessary to embark on a career in International Human Resource Management and to work within a multi-cultural business. Topics to be treated include: the Concept of International HRM, Challenges of IHRM, Global Staffing Challenges, Inter-country differences affecting HRM, Global Differences and Similarities in HR Practices, Implementing the Global HR System, Global HR Practices, Staffing the Global Organization, Compensating Expatriates, International Labour Relations, Terrorism, Safety and Repatriation

KHRC304 Performance Management



3 Credits

The course discusses performance management strategies, practices, procedures and policies that are critical for the efficient and effective management of people to achieve organizational objectives. It focuses on the key concepts, strategies, policies, procedures and practices that can be used to enhance the effective management of people to ensure improved performance and a sustained competitive advantage for organizations. Topics discussed include: the concept of Performance Management, the importance of effective Performance Management in achieving organizational goals; the processes and procedures for managing organizational performance; aligning performance management strategies and practices with the business or organization strategy; designing and implementing efficient Performance Management systems, strategies, policies, and procedures for managing the employees of the organization to gain competitive advantage. This course combines training, communicating, and motivating skills to challenge staff to reach higher levels of performance.

KHRC302 Industrial Relations and Labour Law



3 Credits

This course introduces students to industrial relations law with emphasis on Ghana Labour Law and Labour Act 651. Students will develop knowledge and understanding of the nature, history, sources and the scope of the Labour and Industrial Relations Law in Ghana and be abreast with the current Labour Act. Coverage will include: Industrial Relations, Employment Protection, Contract of Employment, Fair and Unfair Termination of Appointment, Remunerations, Salaries and Wages, Trade Unions Formation and Certification; Compensation, Liabilities in respect of Industrial Action and Industrial Safety. Others include: Collective Bargaining, Collective Agreement Framework as a conflict resolution mechanism; Rights and Obligations of Employees and Dispute Settlement.

5.2.4 Marketing Courses

KMKC301 Consumer Behaviour

This course discusses the importance of understanding customer needs, determinants of buyer behaviour, and insights from economics, psychology, sociology and anthropology. Other topics to be treated include: the diffusion process; needs satisfaction and buyer’s behaviour and also how buyers perceive themselves and the product. The course also discusses the meaning of motivation research, stages of the buying process and the  participants in the buying process; techniques and limitations of motivation research; Market segmentation and product positioning. 

KMKC304 Advertising and Sales Promotion        


  3 Credits
This course examines the communications process and models of persuasive communications; advertising research; advertising campaign components; advertising campaign planning; advertising/media scene; media concepts; media planning & strategy; advertising campaign planning, execution and evaluation; advertising agencies; sales promotion types and techniques; sales promotion strategy; measuring the effectiveness; of the promotional program; regulations of advertising and promotion; Extending marketing communication to social communication, personal selling, international advertising, interactive advertising, advertising laws, social, ethical and moral issues.

 KMKC303 Sales Management





3 Credits

The goal of this course is to examine the elements of an effective sales force as a key component of the organization’s total marketing effort. The course helps students to understand the potential impact of marketing in achieving organizational goals. Topics to be treated include: the sales process, the relationship between sales and marketing, sales force structure, customer relationship management (CRM), use of technology to improve sales force effectiveness, and issues in recruiting, selecting, training, motivating, compensating and retaining salespeople. Students will learn to apply the discussion topics through a series of interactive projects throughout the course.

KMKC306 Product and Brand Management



3 Credits

This course looks at product and brand management. Topics to be discussed include: Introduction to Branding, Brand Equity, Customer-Based Brand Equity, Identifying and Establishing Brand Values, Designing and Managing |Brand Elements, Building Brand Image and Customer Loyalty, Planning and Implementing Brand Marketing Programs, Managing Brand Knowledge, Measuring Brand Equity – Qualitative and Quantitative Methods; Brand Management and New Product Development; the Brand Report Card, Brand Architecture and Extensions; Branding and Distribution and Pricing Policies; Branding IMC and Brand Equity; Measuring Brand Performance, Brand Differentiation and Positioning; Growing and Sustaining Brand Equity; Service Branding, Internet Branding, Global Brands, Managing Brands Overtime, Brand Rejuvenation – Rebranding and Repositioning.

KMKC401 Integrated Marketing Communications


3 Credits

The objective of the course is to help students understand the principles and practices of marketing communications, involving tools used by marketers to inform consumers and to provide a managerial framework for integrated marketing communications planning. The course primarily takes the marketer’s perspective, requiring you to consider and critically evaluate factors influencing both the design and implementation of comprehensive, integrated marketing communication (IMC) programs. The course introduces students to the role, benefits and challenges of IMC. It also tackles marketing communication tools such as advertising, direct marketing, sales promotions, PR and publicity and personal selling. The course also examines the marketing communication planning, implementation and control processes as well as brands communication strategies. 

The course focuses on Public Relations, Advertising, Sales Promotion, Direct Response and other functional marketing communications. The focus is on strategy and planning, with students concentrating on integrating targets, timing and message strategies, and looking at both Ghanaian and global marketing communication practices.

KMKC403 Marketing Research




3 Credits

This course discusses: The Role of Marketing Research in Managerial Decision Making, The Marketing Research includes the research approaches Quantitative, Qualitative and Mixed Method, Research Designs: exploratory, causal, descriptive, survey, case studies etc, Problem Identification and Solving, Questionnaire Design, Measurements and Scaling, Sampling,  Data Analysis using the software (excel, spss, etc), Descriptive statistics (central tendencies, frequency, standard deviation, variance) and inferential (Pearson Coefficient Correlation, Chi Square, Regression ) and Data Reporting/ Presentation/ Report Writing. 

KMKC405 Electronic Business





3 Credits

This course is designed to introduce students to e-business. Topics covered include: e-business Evolution & Opportunities; Categories of e-business; e-business Models; Network Infrastructure & Web-based tools for e-business; e-business Risks & Risks Management; Network Security and Firewall; Cryptography Environment of e-business; ERP/SCM/CRM and Web-based Marketing; Business Intelligence & Intelligent Systems; Data Warehousing and Date Mining; Implementation of e-business Systems & Change Management.  

KMKC402 Strategic Marketing Management



3 Credits

This course looks at the Concepts and Elements of Strategic Marketing; Market Oriented Organisations, Situation Analysis, Understanding the Marketing Environment, Customers and Competitors; Financial Analysis and Forecasting Techniques; Strategic Tools (BCG, Ansoff Matrix, etc.); Segmentation, Targeting and Positioning Strategies; Portfolio Analysis, Brand Management Strategies (Global Marketing Management Concepts); Supply Chain management; Pricing Strategies; Integrated Marketing Communications; Strategy Implementation and Control. 

KMKC404 Services Marketing





3 Credits

This course will examine the conceptual, strategic, and operational issues pertaining to service marketing.  The course will guide students to understand the theoretical and normative issues of services marketing.  They would be led to investigate, assess, and resolve quality problems. Additionally, the course is designed to enhance students’ understanding of the impact of customer and employee participation in the delivery of quality service and how to develop, implement, and control profitable service marketing strategies.

KMKC406 International Marketing




3 Credits

Competition in today’s rapidly changing environment is moving towards internationalization of their business operations. There is therefore the need for planned and systematic approach to the internationalization process if success is to be achieved. The difference between domestic and international marketing lies in the increased scope, risk and complexity faced by international marketing due to increasing levels of uncertainty from operations in diverse areas as international marketing research, environment, foreign entry mode among others. This course examines the impact of economic, cultural, political, legal and other environmental influences on international marketing. Within this context, students will learn how to identify and analyze worldwide marketing opportunities, and examine product, pricing, distribution and promotion strategies. The course is therefore designed to introduce students to theory, nature and practice of international and export marketing.

5.3 BACHELOR OF SCIENCE IN COMPUTER SCIENCE
COURSES

KUCS101 Introduction to Computer Science



3 Credits

This course provides a brief introduction to computer science. Topics include: Types of computers and their Historical developments; Number systems: Binary, Octal and hexadecimal conversions; representation of integer and real numbers; 1’s and 2’s Complement representation, floating-point and IEEE precision numbers; Computer Hardware: The Central Processor Unit its main elements and their functions. Machine organization, introduction to programming: design of algorithms and flowcharts.

KUCS103 Introduction to Problem Solving & Programming

3 Credits

This course introduces students to the fundamental concepts of computer science, problem solving, algorithm and program design, data types, loops, control structures, subprograms, and arrays. Students will learn to write programs in a high level programming language and an appreciation of current social and ethical aspects of computer science.

KUCS105 Calculus I







3 Credits

This course introduces students to the basic concepts in calculus. Topics include a brief  review of polynomials, trigonometric, exponential, and logarithmic functions, followed by discussion of limits, derivatives, and applications of differential calculus to real-world problem areas. An introduction to integration concludes the course.

KUCS106 Calculus II






3 Credits

This course introduces students to advanced concepts in calculus. Topics include an overview of integration, basic techniques for integration, a variety of applications of integration, and an introduction to (systems of) differential equations.

KUCS104 Programming in Visual Basic




3 Credits

This course will build on the fundamentals of structured and object-oriented programming. It covers client and server side scripting languages and an SQL database management system. Students will use open source software tools to develop database-enabled web applications.

KCIT104 Ethical and Legal Issues in IT      



3 Credits

This course examines the legal, social, and ethical issues surrounding software development and computer use. Professional conduct, social responsibility and rigorous standards for software testing and reliability will be stressed. Issues such as liability, intellectual property rights, security and crime will be examined in the context of computer use. Students are expected to be able to conduct research on the Internet. 

KUCS201 Digital Electronics I





3 Credits

This course exposes students to basic analogue and digital electronics as related to hardware.  Topic covered include: Electric field and potential; capacitors and Dielectrics; Newton Theorems: Kirchhoff’s laws, Superposition, Thevenin’s, Norton’s and reciprocity theorems, Delta-star and star-delta transformations; magnetic induction: Ampere’s law, Boit-Savart law, self and mutual inductance, electronic oscillation; alternating currents; Power and resonance in ac circuits. 
KUCS205 Computer Architecture and Low Level Programming 
3 Credits

This course will study   topics such as : Computer system specification ; Performance issues ; Instruction set selection ; ALU design ; Architecture design ; Data path selection ; Control systems ; Single and multiple clocks Pipelines ; Memory hierarchy ; I/O architectures. Digital logic: transistors, gates, and combinatorial circuits; clocks; registers and register banks; arithmetic-logic units; data representation: big-endian and little-endian integers; ones and twos complement arithmetic; signed and unsigned values; Von-Neumann architecture and bottleneck; instruction sets. Purpose of an Assembler or Low Level Program and its functions. Writing assembly language or Low Level programs using an assembler.

KUCS207 C++ Programming





3 Credits

This course introduces students to program design and problem solving using the C programming language. Programming topics include control structures, functions, arrays, pointers, and file I/O. Students will use C++ to implement the basic concepts in object-oriented programming (OOP).

KUCS203 Database I






3 Credits

This course is intended to give students a solid background in database systems. Topics include data modeling, database design theory, data definition and manipulation languages, storage and indexing techniques, query processing and optimization, concurrency control and recovery, normalization and relationship, and database programming interfaces. Besides relational databases and XML, this course also samples a number of other topics related to data management, such as Web search, data warehousing, data mining, and data privacy. Programming projects are required

KUCS209 Discrete Mathematics





3 Credits

This course gives an understanding and uses (abstract) discrete structures that are backbone of computer science. In particular, this class is meant to introduce logic, proofs, sets, relations, functions, counting, and probability, with an emphasis on applications in computer science.

KUCS202 Computer Systems

 



3 Credits

The course introduces students to the various hardware and peripherals that go to make a computer system. Interfacing devices and processing techniques.  Types of Computers and configurations; Computer Hardware: System Unit, Input and Output devices, File and Secondary Storage, System and Application Software. Computer Networks, Communication Technologies, Introduction to Internet Technologies, Processing Techniques and Data Transfer. Computers and Society:  Social Impact, Cyber Crimes and Ethics.

KUCS204 Digital Electronics II


 


3 Credits

This course provides an introduction to digital logic related to computer hardware.  Topic include:  Boolean Algebra and logic gates, simplification of logic functions, Truth Tables; Karnaugh graphs, DeMorgan’s rules; synchronous flip flops: D, T and JK flip flops; asynchronous state machines in terms of RS flip flops; characteristics of diodes, NMOS and PMOS field effect transistors; structure and use of programmable logic  arrays (PLAs) etc.

KUCS206 Data Communication and Networking I 


3 Credits

The principles and techniques of computer networks with special reference to interconnections of PC networks and PCs to a host computer are discussed.

Network topologies, Terminal based networks, peer-to-peer and sever based networks.  Examples of Network Systems: Arpanet, Ethernet: Contention and CSMA/CD methods and Public Networks, Local Area and Wide Area Networks. Wireless Networks etc.

Design and implementation of local area networks: Field measurements, Drawings and building the Network (cabling), connection of switches, cost estimates, subnetting and configurations of IPs.  TCP/IP and the Internet.

KUCS208 Database II






3 Credits

This course gives students exposure to the implementation of relational database management systems. Topics covered include: Database design algorithms; Query implementation; Execution and optimization; Transaction processing; Concurrency control; Recovery; Distributed query processing; Database security; Deductive databases, parallel databases; Knowledge discovery/data mining, data warehousing.

KUCS212 Formal Methods and Models




3 Credits

The course gives students practice in precise thinking and proof methods that play a role in the analysis of algorithms.  Programming assignments in Prolog and other programming languages provide practical experience with these theoretical topics.  Topics include: Propositional Logic and Proofs; Predicate Logic and Proofs; Program Verification; Prolog; Finite Automata, Regular Expressions; Context-Free Grammars; Turing Machines and Solvability. 

KUCS214 Data Structures






3 Credits

This course covers design and analysis of data structures and associated algorithms using object-oriented methods. Topics to be covered include: Generic types; Linked lists; Stacks and queues; Binary trees; Balanced binary trees; Multi-way trees; B-trees and B+-trees; File organization; Searching and sorting,  Set representations;  Hashing.

KUCS301 Operating Systems





3 Credits
It covers issues in multiprogramming. Covers concurrent processes and synchronization mechanisms; processor scheduling; memory, file, I/O, and deadlock management; performance of operating systems; and projects dealing with synchronization in multi-programmed OS and virtual memory management.  Practices and procedures for installing and configuring modern operating systems, including user accounts, file, print.  Students receive real-world experiences with multiple operating systems through lab sessions.

KUCS303 Data Communication and Networking II 


3 Credits

This course focuses on the primary aspects of data communications networking, including a study of the Open Systems Interconnection (OSI) and Internet models. Students will start at Layer 1 with the study of various Layer 1 interface and cabling configurations. They will construct and test various cables with connectors. Moving up the OSI layers, students will focus on IP network addressing, network design, and enhanced hands-on router and port configurations. They will also learn security protocols and do static routing, EIGRP, RIPv2, and OSPF configurations. 

KUCS305 Object Oriented Programming




3 Credits
This course introduces students to programming in the Java language. Topics include problem-solving methods and algorithm development, program structures, abstract data types, simple data and file structures and program development in a modular, object-oriented manner. Introductory use of OO language features, including data hiding, inheritance, polymorphism, and exception handling. An introduction to Java servlets and applets is included. Emphasis on program development is reinforced through several programming projects.

KCIT305 Software Engineering I





3 Credits

In-depth study of software design and implementation using a modern, object-oriented language with support for graphical user interfaces and complex data structures. Topics covered will be specifications, design patterns, and abstraction techniques, including typing, access control, inheritance, and polymorphism. Students will learn the proper engineering use of techniques such as information hiding, classes, objects, inheritance, exception handling, event-based systems, and concurrency. 

KUCS309 Linear Algebra






3 Credits

This course covers topics including trigonometric and hyperbolic functions, techniques of integration, polar co-ordinates, and complex numbers: algebra, Argand diagram.

KCIT301 Web Technologies 





3 Credits

This course is designed to enable students understand the fundamentals of web technologies, the conceptual foundations that underpin them, and to provide experience in the design and implementation of web-based distributed systems. Students are expected to understand the fundamentals of the World Wide Web (www), HTTP and web browsers, variety of multimedia formats including image and sound; design and construct web pages using HTML, FrontPage and Dreamweaver.  

KUCS302 Numerical Methods





3 Credits

Topics include: Error analysis; Approximate solutions of equations of one variable; Interpolation and polynomial approximation; Numerical differentiation and integration and solution of ordinary differential equations including initial value problems;  Computer applications and techniques; Linear systems of equations and iterative methods for solving them.

KCIT308 Software Engineering II





3 Credits

This course covers design and analysis of data structures and associated algorithms using object-oriented methods. Topics to be covered include: Generic types; Linked lists; Stacks and queues; Binary trees; Balanced binary trees; Multi-way trees; B-trees and B+-trees; File organization; Searching and sorting,  Set representations;  Hashing

KUCS306 Design and Analysis of Algorithms



3 Credits

In this course, a thorough examination of several well-known techniques that are used for the design and analysis of efficient algorithms will be covered. Topics to be covered include theoretical measures of algorithm complexity, greedy algorithms, divide and conquer techniques, dynamic programming, graph algorithms, search strategies, and an introduction to the theory of NP-completeness

KUSC308 Management Information Systems (MIS)


3 Credits
This course is concerned with how information systems have grown from automation of office systems that assist managers to make decisions into a knowledge-based enterprise.  It introduces information systems through a survey of information systems technologies and the way they affect management. Management strategies and technical issues will be considered.  Students are expected to identify information system needs and participate in its development in order to create a business competitive advantage.   

KUCS314 Introduction to Artificial Intelligence



3 Credits
Students will obtain a basic understanding of uninformed and heuristic search techniques, of basic logic and probabilistic reasoning techniques, and of basic machine learning techniques. Students will obtain the ability to implement basic AI methods in Lisp, Prolog or a knowledge-based systems development environment, and will have the ability to identify and apply basic AI methods to a given problem.

KUCS312 Research Methods





3 Credits

This course is designed to provide students with a conceptual map for conducting an information technology focused research project and reporting. It covers the general research processes, identifying a research problem, scoping, design and implementation of a solution to the problem. 

KUCS401 Compilers







3 Credits

Topics include introduction to compilers, one-pass compiler, lexical analysis, and the role of lexical analyzer, finite automata, DFA based pattern matchers. Syntax Analysis includes context free grammar, LR parser, parser generators, syntax direct translation, Type checking, run-time environments, code optimization, code generation etc

KUCS405 Human Computer Interactions




3 Credits

This course introduces students to the human and computer interaction that exist. The content include the following: Study modeling techniques for human activity; Evaluate methods on how an interface ought to look like in terms of functionality and fitness for purpose; Methods in order to identify existing or potential problems in human computer interaction; Tools and techniques, Design methods, hierarchical task analysis, task analysis for knowledge description; Users requirements and modeling; Interaction design processes and heuristic evaluation user interface design; Prototyping and interaction.

KCIT403 IT Entrepreneurship




   
3 Credits

Investigating and analyzing of plans for successful implementation and launching of new business ventures. Characteristics of entrepreneurs and the importance of building variety of topics in small business and entrepreneurship, including, but not limited to marketing, finance, human resources, and operations networks.  Topics include: Definitions of smaller enterprises. What constitutes a small or medium-sized enterprise, Economic theories of entrepreneurship, the roles of smaller enterprises, Variety in Entrepreneurship, Common Characteristics that successful Entrepreneurs share, Differences between small and large enterprises.

KUCS409 Computer Graphics





3 Credits

This course will present an overview of graphics systems, display devices CRT, Random Scan and Raster, Scan monitors, DDA and Bresenham’s Circle algorithm, Character generation. Two-dimensional transformations, scaling, translation and rotation, matrix representations interactive input methods etc.

KCIT 401 e-Business






3 Credits
This course is designed to enable students specify, design, implement and maintain effective e-Business applications. Topics include: the infrastructure of e-commerce and the design and implementation of e-business portals using network and database technologies; e-business models, risks and risk management, cryptography environment of e-business data/Web mining and security/encryption techniques for finding and negotiating with trading partners to execute electronic transactions.

KUCS407 Wireless and Mobile Computing



3 Credits
This course is designed to enable students specify, design, implement and maintain effective e-Business applications. Topics include: the infrastructure of e-commerce and the design and implementation of e-business portals using network and database technologies; e-business models, risks and risk management, cryptography environment of e-business data/Web mining and security/encryption techniques for finding and negotiating with trading partners to execute electronic transactions.

KUCS403 Data Mining & Warehousing




3 Credits
This course is designed to enable students understand and implement classical models and algorithms in data warehousing and data mining. They will learn how to analyze the data, identify the problems, and choose the relevant models and algorithms to apply. They will further be able to assess the strengths and weaknesses of various methods and algorithms and to analyze their behavior.

KCIT402 IT Project Management





3 Credits
This course introduces software development and management of the development process. Topics include: logical design, physical design, implementation, testing, system integration, maintenance); design techniques (structured, event-driven, object-oriented); implementation; testing and software quality assurance; delivery and user training; metrics for project management and system performance evaluation; management expectations; personnel management, cost analysis and change management; management of behavioral and technical project aspects.

KUCS402 Systems Security and Administration 



3 Credits

This course will provide the fundamentals in Systems Administration in Unix/Linux environments. Students will learn to install, maintain, and administer a Unix/Linux Operating Systems. It is the intention of this class to introduce students to more advanced concepts in systems administration and security and to provide references, examples, case studies and resources that will allow them to become more proficient at UNIX/LINUX Operating System and Information Security.

KUCS404 Computer Simulation & Modelling



3 Credits
This course will introduce students to the general principles of simulation model design and concepts of the computer simulation. The course introduces mathematical and statistical models, simulation languages, gives a thorough review of queuing systems and a hands-on experience with the object-oriented simulation. Applications of simulation methods and techniques are focused mainly on the area of computer science.  ProModel for Windows will be used for projects including production systems, inventory, finance, and transportation. Statistical analysis of simulation input/output data, model validation, design of simulation experiments, and optimization are also covered. Emphasis is placed on the study and development of models of computer systems. Both analytical and discrete-event simulation models are studied. Data gathered from actual systems is used to parameterize and validate these models. Use of models to predict system performance is discussed.

KUCS406 Multimedia and Web Application Design


3 Credits
This provides a study of multimedia systems and applications in the business world. Topics include: multimedia applications, hypertext and hypermedia, audio, graphics, images, and full motion video; multimedia-ready personal computers and workstations, storage devices, operating systems and graphical user interfaces; communication and networking requirements, multimedia applications on the Internet; file formats, data compression and streaming audio/video; and multimedia authoring tools.

KUCS408 Decision Support and Expert Systems



3 Credits
This course provides an overview on Decision Support Systems (DSS) and its subsystems. Topics include: DSS overview, modeling and analysis using linear programming, decision tables, trees, AHP, etc., group decision support systems, fundamentals of AI, expert systems, expert system building tools, and validation, knowledge representation. Classical Approaches to the Design and Development of Expert Systems, Ontology Design and Development, Learning-Oriented Knowledge Representation, Problem Reduction and Solution Synthesis, Modeling Expert’s Reasoning, Agent Teaching and Multi-strategy Rule Learning, Mixed-Initiative Problem Solving and Knowledge Base Refinement, Tutoring Expert Problem Solving Knowledge.  Design Principles for Expert Systems. Frontier Research Problems.

5.4 BACHELOR OF SCIENCE IN INFORMATION TECHNOLOGY COURSES

KCIT 101 Introduction to Information Technology


3 Credits

This course introduces fundamental concepts underpinning state-of-the-art applications in Information Technology.  Topics include: Quantitative and historical perspectives underlying major information technologies, theoretical background on wide range of information technologies as well as issues surrounding the social, economic, and political contexts in which IT exists. It provides exposure to cutting-edge technologies and trends including wireless multimedia, mobile communications, computer security, digital video and audio, and high-performance computing

KUCS 101 Introduction to Problem Solving & Programming

3 Credits

This course introduces students to the fundamental concepts of computer science, problem solving, algorithm and program design, data types, loops, control structures, subprograms, and arrays. Students will learn to write programs in a high level programming language and an appreciation of current social and ethical aspects of computer science.

KUCS 103 Calculus 







3 Credits

This course introduces students to the basic concepts in calculus. Topics include a brief review of polynomials, trigonometric, exponential, and logarithmic functions, followed by discussion of limits, derivatives, and applications of differential calculus to real-world problem areas. An introduction to integration concludes the course.

KCIT 102 Database Fundamentals





3 Credits

This course introduces students to relational database management systems and their applications. Students will learn about types of databases, data modeling, designing relational databases, normalization and relationships, and recent trends in database management, including web applications. Students apply learned concepts using modern database application to create tables, queries, forms, and reports. 
KUCS 102 Programming in Visual Basic




3 Credits

This course will build on the fundamentals of structured and object-oriented programming. It covers client and server side scripting languages and an SQL database management system. Students will use open source software tools to develop database-enabled web applications.

KCIT 104 Ethical and Legal Issues in Computing & IT 


3 Credits

This course examines the legal, social, and ethical issues surrounding software development and computer use. Professional conduct, social responsibility and rigorous standards for software testing and reliability will be stressed. Issues such as liability, intellectual property rights, security and crime will be examined in the context of computer use. Students are expected to be able to conduct research on the Internet. 

KBUS 201 Principles of Management





3 Credits

This course introduces students to the principles and practice of management. The study of organisations; The Environment of Organisations; Evolution of Management theory; Management concepts; The Managerial functions of Planning, Leading, Organising, Controlling; Managerial Skills are examined. Managing Individuals in organisations: Managing differences; Motivation; Managing Groups and Teams - Group behaviour; Conflict and co-operation; Power and Politics; Leadership; Ethics and Social Responsibility are also examined. Finally, Managing Structure and processes: Organisational structure; Job Design; Restructuring, re-engineering, downsizing; new structural forms of Communications, Careers, Change; Diversity; Knowledge Management are discussed. 

KUCS 201 Computer Architecture and Low Level Programming 
3 Credits

This course will focus on implementation of arithmetic operations, processor organization, pipelining, fetch and execute cycles, the memory hierarchy, the organization of the classical von Neumann machine and its major functional components, I/O devices, processor organization, Intel 8086 and Motorola 68000 family of processors, instruction set architecture (with hands-on experience in micro processor design and implementation). Purpose of an Assembler or Low Level Program and its functions. Writing assembly language or Low Level programs using an assembler

KUCS 203 C++ Programming





3 Credits

This course introduces students to program design and problem solving using the C programming language. Programming topics include control structures, functions, arrays, pointers, and file I/O. 

KUCS 211 Introduction to Statistics and Probability 


3 Credits

This course introduces students to the foundations of statistical analysis.  Emphasis will be placed on applications of the methods in the disciplines covered by Management, Finance and Social Sciences.  The contents include the following: Probability and distribution theory; Data collection; Data presentation and analysis; the normal distribution, Goodness of fit; Regression and correlation

KUCS 209 Discrete Mathematics





3 Credits

This course gives an understanding and uses (abstract) discrete structures that are backbone of computer science. In particular, this class is meant to introduce logic, proofs, sets, relations, functions, counting, and probability, with an emphasis on applications in computer science.

KCIT 202 Information Technology Resource Planning 


3 Credits

This course provides essential strategies and procedures for planning, organizing, staffing, monitoring, and controlling design, development, and production of system to meet stated IT-related need in effective and efficient manner. It fulfills writing-intensive requirement for BSc in Information Technology. 

KUCS 202 Data Communication and Networking I 


3 Credits

The principles and techniques of computer networks with special reference to interconnections of PC networks and PCs to a host computer are discussed.

Network topologies, Terminal based networks, peer-to-peer and sever based networks.  Examples of Network Systems: Arpanet, Ethernet: Contention and CSMA/CD methods and Public Networks, Local Area and Wide Area Networks. Wireless Networks etc.

Design and implementation of local area networks: Field measurements, Drawings and building the Network (cabling), connection of switches, cost estimates, subnetting and configurations of IPs.  TCP/IP and the Internet.

KCIT 204 Systems Analysis and Design




3 Credits

This course will introduce students to Information Systems Development Life Cycle, emphasizing the analysis and design phases; the role of analyst and designer; practical application of structured systems analysis and design techniques; project stages will be studied using the framework of a common structured development methodology and a case tool, and an introduction to object-oriented methodologies. 

KCIT 206 Database Management





3 Credits

This course introduces the logical and physical characteristics of data and their organization in computer processing. It emphasizes data as resource in computer applications, and examines database management system (DBMS) software and design, implementation, and use.

KUCS 204 Data Structures






3 Credits

This course covers design and analysis of data structures and associated algorithms using object-oriented methods. Topics to be covered include: Generic types; Linked lists; Stacks and queues; Binary trees; Balanced binary trees; Multi-way trees; B-trees and B+-trees; File organization; Searching and sorting,  Set representations;  Hashing.

KUCS 301 Operating Systems





3 Credits
It covers issues in multiprogramming. Covers concurrent processes and synchronization mechanisms; processor scheduling; memory, file, I/O, and deadlock management; performance of operating systems; and projects dealing with synchronization in multi-programmed OS and virtual memory management.  Practices and procedures for installing and configuring modern operating systems, including user accounts, file, print.  Students receive real-world experiences with multiple operating systems through lab sessions.

KUCS 303 Data Communication and Networking II 


3 Credits

This course focuses on the primary aspects of data communications networking, including a study of the Open Systems Interconnection (OSI) and Internet models. Students will start at Layer 1 with the study of various Layer 1 interface and cabling configurations. They will construct and test various cables with connectors. Moving up the OSI layers, students will focus on IP network addressing, network design, and enhanced hands-on router and port configurations. They will also learn security protocols and do static routing, EIGRP, RIPv2, and OSPF configurations. 

KUCS 305 Object Oriented Programming




3 Credits
This course introduces students to programming in the Java language. Topics include problem-solving methods and algorithm development, program structures, abstract data types, simple data and file structures and program development in a modular, object-oriented manner. Introductory use of OO language features, including data hiding, inheritance, polymorphism, and exception handling. An introduction to Java servlets and applets is included. Emphasis on program development is reinforced through several programming projects.

Reading Materials

KCIT 301 Software Engineering




3 Credits

This course equips students with practical set of skills for the development of software systems. The course examines: The software crisis; why projects fail (case studies); design and engineering perspectives; Decomposition and modularity; coding style; naming; configuration; testing; efficiency; Object-oriented design - Design as modelling; The Unified Modelling .Language; use case analysis; class modelling; object interaction; state and activity descriptions; Interaction styles; user models; requirements gathering; prototyping; evaluation; Design challenges - Hazards; risk; reliability; management failure (case studies); Project management - models and metaphors of development; waterfall model, including technical review structure; evolutionary and incremental models (Spiral, RAD, RUP); novel structures (Chief programmer, Pair programming, XP).

KCIT 303 Web Technologies I





3 Credits

This course introduces the principles and techniques necessary for successful client side web development. Topics such as XHTML, Cascading Style Sheets, JavaScript, DOM, XML, RSS, and AJAX are presented. Students will learn to develop attractive and interactive web pages and applications and use client-side web-scripting languages to solve problems both with a text editor and more powerful WYSIWYG HTML editor.

KCIT 305 Advanced Databases 





3 Credits

This course explores advanced concepts of database modeling using enterprise-level database management system. Topics include object-oriented database processing, data integrity, transactions, locks, concurrency control, backup, recovery, optimization, data mining, Internet databases, server programming, and security.

KCIT 302 Applications of Digital Technologies  



3 Credits

The course covers an overview of technologies and applications of a wide array of digital components used within state of the art IT systems. Topics include an understanding of the applications of such digital devices embedded within telecommunications systems, storage systems, computing systems, multimedia systems, and computer networks.

KCIT 304 Web Application Development



3 Credits

This course teaches how to develop software for web applications. Covers client-server computing, theories of usable graphical user interfaces, and models for web-based information retrieval and processing.  Goals are to understand how to design usable software interfaces and implement them on web, learn how to build software that accepts information from users across web and returns data to user, and understand how to interact with database engines to store and retrieve information. Specific topics are HTML, CGI programming, Java, Java applets, JavaScript, and Java Servlets.

KCIT 306 Computer Crime, Forensics and Auditing


3 Credits

This course covers computer crime, relevant laws, agencies, and standards and examines auditing, logging, forensics, and related software.  It also explores legal principles such as chain of evidence, electronic document discovery, eavesdropping, and entrapment. Students get hands-on experience with forensics tools

KUCS 302 Management Information Systems 



3 Credits
This course is concerned with how information systems have grown from automation of office systems that assist managers to make decisions into a knowledge-based enterprise.  It introduces information systems through a survey of information systems technologies and the way they affect management. Management strategies and technical issues will be considered.  Students are expected to identify information system needs and participate in its development in order to create a business competitive advantage.   

KCIT 308 Web Technologies II 





3 Credits

This course introduces Rapid Application Development (RAD), client- and server-side scripting for user and database interaction. Students build skills in web application development using different technologies and frameworks. Topics such as session tracking/cookie management, privacy and integrity issues, and web services are also covered.

KUCS 306 Research Methods





3 Credits

This course is designed to provide students with a conceptual map for conducting an information technology focused research project and reporting. It covers the general research processes, identifying a research problem, scoping, design and implementation of a solution to the problem. 

KCIT 401 e-Business






3 Credits
This course is designed to enable students specify, design, implement and maintain effective e-Business applications. Topics include: the infrastructure of e-commerce and the design and implementation of e-business portals using network and database technologies; e-business models, risks and risk management, cryptography environment of e-business data/Web mining and security/encryption techniques for finding and negotiating with trading partners to execute electronic transactions.

KCIT 403 IT Entrepreneurship





3 Credits
Investigating and analyzing of plans for successful implementation and launching of new business ventures. Characteristics of entrepreneurs and the importance of building variety of topics in small business and entrepreneurship, including, but not limited to marketing, finance, human resources, and operations networks.  Topics include: Definitions of smaller enterprises. What constitutes a small or medium-sized enterprise, Economic theories of entrepreneurship, the roles of smaller enterprises, Variety in Entrepreneurship, Common Characteristics that successful Entrepreneurs share, Differences between small and large enterprises.

KCIT 405 Information Storage and Management Technologies

3 Credits

This course provides an introduction to principles of information storage and management technologies. It covers Direct Attached Storage (DAS), networked storage models such as Network Attached Storage (NAS), Storage Area Network (SAN), and Content Addressed Storage (CAS); and applications in business continuity, replication, and disaster recovery. It also includes exposure to real-world storage networking technologies. 

KCIT 407 Information Security Principles



3 Credits
This course examines security policies, models, and mechanisms for secrecy, integrity, availability, and usage controls.  Topics include:  models and mechanisms for mandatory, discretionary, and role-based access controls; authentication technologies; control and prevention of viruses and other rogue programs; common system vulnerabilities and counter measures; privacy and security policies and risk analysis.

KCIT 409 Multimedia and Web Design




3 Credits
This provides a study of multimedia systems and applications in the business world. Topics include: multimedia applications, hypertext and hypermedia, audio, graphics, images, and full motion video; multimedia-ready personal computers and workstations, storage devices, operating systems and graphical user interfaces; communication and networking requirements, multimedia applications on the Internet; file formats, data compression and streaming audio/video; and multimedia authoring tools.

KCIT411 Digital Media Editing





3 Credits
This course examines three areas of digital media editing- tools for editing, content and logic decision process, and information technology used by major corporations for development and distribution- through video examples from entertainment industry and corporate productions as well as hands-on editing experience. 

KCIT 413 Wireless Communications Networking


3 Credits
This course looks at the fundamental principles underlying wireless data communications. Topics include: wireless transmission basics, radio propagation issues, antennas, digital modulation, spread spectrum techniques and their applications, and popular standards: WiFi, WiMAX and Bluetooth. Discussions on cellular network technologies are also included.

KUCS 403 Human Computer Interaction




3 Credits
This course introduces students to the human and computer interaction that exist. The content include the following: Study modelling techniques for human activity; Evaluate methods on how an interface ought to look like in terms of functionality and fitness for purpose; Methods in order to identify existing or potential problems in human computer interaction; Tools and techniques, Design methods, hierarchical task analysis, task analysis for knowledge description; Users requirements and modeling. Interaction design processes and heuristic evaluation user interface design; Prototyping and interaction.

KCIT 402 IT Project Management





3 Credits
This course introduces software development and management of the development process. Topics include: logical design, physical design, implementation, testing, system integration, maintenance); design techniques (structured, event-driven, object-oriented); implementation; testing and software quality assurance; delivery and user training; metrics for project management and system performance evaluation; management expectations; personnel management, cost analysis and change management; management of behavioral and technical project aspects.

KUCS 402 Systems Administration and Security



3 Credits

This course will provide the fundamentals in Systems Administration in Unix/Linux environments. Students will learn to install, maintain, and administer a Unix/Linux Operating Systems. It is the intention of this class to introduce students to more advanced concepts in systems administration and security and to provide references, examples, case studies and resources that will allow them to become more proficient at UNIX/LINUX Operating System and Information Security.

KCIT 406 Distributed Systems





3 Credits
Students will be taught the basic concepts in distributed computing in this course. Topics will include: Basic issues in distributed computing, Inter-process communication models, File systems, Transactions Fault tolerant systems: Failures, risks, and recovery using RAID, methods used to implement fault tolerance. Distributed object computing, computer based computing, web service and future trends.

KCIT 408 Modern Telecommunications




3 Credits
Comprehensive overview of the fundamental principles of telecommunications, including current status and future directions of the public switched telephone network, cellular networks, satellite networks, and computer networks will be considered. 

KCIT 404 Mobile Programming 





3 Credits
This course introduces students to the basics of software development for mobile operating systems. A study of development environment, tool chain and programming techniques will be examined. Programming for mobile OS such as Andriod, iOS and Symbian will be studied.

5.5 BSC NURSING COURSES

KBSN101 Human Anatomy I




               2 Credits

This course is to introduce the student to the general structure of the human body. The body structure will be studied by organ systems and will involve a balance between gross anatomical study and histology. Form-function relationships will be emphasized. It will describe the structures of the skeletal, muscular, cardiovascular, digestive and urinary systems.
KBSN 102 Human Anatomy II





2 Credits

This course is a continuation of KBSN 101. The course will help students recognise the normal structure of the human body and apply this knowledge in nursing. Description of the integumentary, respiratory system, endocrine system, nervous system and the reproductive system as well as eye, ear, nose, throat and genetics will be provided.

KBSN103 Human Physiology I





2 Credits

This course is to introduce the student to the general function of the human body. It will describe the functions of the skeletal system, muscular system, cardiovascular system, digestive system and urinary system. This course will seek to broaden the students understanding of the various systems in the body.

KBSN104 Human Physiology II





2 Credits


This course is a continuation of KBSN103. The course will help students recognise the normal function of the human body and apply this knowledge in nursing. Description of the functions of the integumentary, respiratory, endocrine, nervous, reproductive systems, eye, ear, nose, throat and genetics are provided.

KBSN105 Fundamentals of Nursing




     2 Credits

The course introduces students to the nursing process alongside the principles of physical, biological and social sciences. Basic concepts of nursing and nursing skills are introduced and practiced in the Nursing Skills Lab to give students hands-on experience to the principles and concepts studied.  
KBSN106 Introduction to Community Health Nursing    

2 Credits

This course introduces students to the history, processes and methods of community health nursing. Students will discuss the concepts of health, personal and environmental health. They will also develop competencies in promoting health in the community and manage home accidents. The student will be expected to select a community or group and examine their environmental health practices. 

KBSN107 Psychology for Nurses




     2 Credits

This course introduces students to some concepts in psychology, which are required in understanding human behaviour and providing nursing care to individuals and families. It will examine theories underlying human behaviour, the physical, cognitive and psychosocial factors influencing human responses to illness and health will be explored. 

KBSN108 First Aid, Trauma and Emergency Nursing

      2 Credits

This course introduces students to the theoretical aspects of basic life support skills, including Cardiopulmonary Resuscitation (CPR) to help students develop sufficient knowledge to be able to respond effectively and confidently in an emergency situation. This course is designed to give students the chance to gain in depth understanding of nature of emergency nursing and the role of a nurse in meeting different needs of patient. It provides the students with knowledge that will help them to provide efficient nursing care during emergency and disaster situations either in pre-hospital settings or in hospital setting and also in disasters.

KBSN109 Professional Adjustment in Nursing

                       2 Credits

This course is designed to equip the student nurse with the history, development and legal aspect of 

the profession. It also helps the nurse to acquaint him or herself with professional conduct, the 

statutory bodies of nursing and appreciate the spiritual, physical, psychological and socioeconomic 

needs of the patients. The course also provide information on basic principles underlying health and 

disease in nursing and enables the student to develop the requisite skills and positive attitude to 

meet the physical, psychological and spiritual needs of the patient.

KBSN111 Adolescent Health





2 Credits

This course introduces students to the biological and psychological developmental processes of adolescent. Students will also discuss the major health issues affecting the adolescent and are expected to study and explore a variety of aspects of adolescence health, and development. This knowledge will help the student to develop skills to analyze the public health issues of adolescence through developing conceptual frameworks and evidence based interventions and to recommend effective solutions and interventions. 
KBSN 112 Introduction to Mental Health Nursing


2 Credits

This course is designed to introduce the student nurse to the basic concepts in mental health care. It consists of various concepts used in psychiatric/mental health nursing which will assist the student to understand behaviours of clients. This is an introduction to the practical body of knowledge that constitutes the art and science of mental health nursing.
KBSN113 
Nursing and Midwifery Informatics


2 Credits

This course provides students with the basic skills in understanding Health/Medical Informatics and its application in nursing and midwifery practice in Ghana. The Course introduces the definition of data, information and knowledge and well as what defines a system and a model. It places emphasis on electronic patient record management, taxonomies, privacy confidentiality, security and the ethical issues relating to patient information.  

KBSN114 Introduction to French



1 Credit

This course is designed to enhance the ability of student to communicate effectively in the French language.

KBSN116 Nursing Practical I





3 Credits

This course will expose the students to clinical and field experiences in emergency and trauma care, primary health care and mental health. The purpose of practical placement in this course is to enable students gain skills in basic nursing within the different clinical areas. It will be offered partly during the semester for two weeks and continued during the long vacation for a period of six weeks. They will be placed in the medical/surgical units and the polyclinics during the semester. During the long vacation, students will be placed in medical/surgical units of affiliated hospitals for two weeks and they will also work in polyclinics for two weeks and psychiatric hospitals for two weeks. 

KREQ210 Academic Writing Skills II




     3 Credits
This course seeks to consolidate student’s understanding of Academic Writing Skills. It is a follow up to Academic Writing Skills I. It will equip students with the language skills that will enable them to read and write effectively. Students will be taken through fundamental issues in grammar and composition in order to strengthen their language skills in these areas. Reading and writing skills relevant to university work will be introduced. These will include the structure of the essay, unity, completeness and coherence in essay writing. Emphasis will be placed on class activities and group work, oral presentations and extensive practical assignments.

KBSN201 Medical Nursing I





     2 Credits

This course introduces students to the study of disease and disorders of man, including symptoms of illness and methods of diagnosis, prevention, and treatment. The course introduces students to medical conditions of the integumentary, gastrointestinal and endocrine sytems. The content is taught through lecture, films, demonstration, and supervised clinical experience. Emphasis is placed on meeting the needs of individual patients, as determined by the nursing process. The conditions will be discussed with reference to definition, types, incidence, aetiology, pathophysiology, clinical manifestation, diagnostic investigations, differential diagnosis, management, complications and prevention.

KBSN202 Medical Microbiology and Parasitology


2 Credits

This course introduces students to the relationships between microbes and human life. It focuses on both harmful as well as beneficial effects of microorganisms. It will explore the etiology of infectious diseases, their clinical manifestation, and routes of transmission, treatment and recent techniques in detection and identification of pathogenic microorganisms. Students will be exposed to investigations of microbial diseases of the skin, digestive tract, respiratory, urinary, reproductive, nervous and cardiovascular systems. 

KBSN 203 Biochemistry






     2 Credits

This course introduces students to the molecular basis of life. It focuses on basic concepts in biochemistry such as the four major classes of biological molecules: proteins, carbohydrates, lipids, and nucleic acids. The emphasis will be on the chemical properties and three-dimensional structure of these molecules in relationship to their biological function. 

KBSN 204 Medical Nursing II





2 Credits

This course is designed to enable students develop competencies in managing patients with medical conditions of the respiratory, cardiovascular and genitourinary systems. The content is taught through lecture, films, demonstration, and supervised clinical experience. Emphasis is placed on meeting needs of individual patients, as determined by the nursing process. The conditions will be discussed with reference to definition, types, incidence, aetiology, pathophysiology, clinical manifestation, diagnostic investigations, differential diagnosis, management, complications and prevention.

KBSN205 Surgical Nursing I





2 Credits

This course is designed to help students build competencies in managing surgical conditions of the integumentary, gastrointestinal and endocrine systems as well as inflammatory conditions and also in theatre nursing. The content is taught through lecture, films, demonstration, and supervised clinical experience. The conditions will be discussed with reference to definition, types, incidence, aetiology, pathophysiology, clinical manifestation, diagnostic investigations, differential diagnosis, pre-operative, intraoperative and post-operative management, complications and prevention.

KBSN 206 Surgical Nursing II





2 Credits

This course is designed to enable students develop competencies in managing patients with surgical conditions of the respiratory, cardiovascular and genitourinary systems. The conditions will be discussed with reference to definition, types, incidence, aetiology, pathophysiology, clinical manifestation, diagnostic investigations, differential diagnosis, pre, intra and post operative management, complications and prevention.

KBSN 207 Pharmacology I





                 2 Credits
This course aims to ensure that students have a sound understanding of basic pharmacology principles and practices. Pharmacodynamics and pharmacokinetics principles will be taught using clinical examples. Reasons for individual variation, drug monitoring, and types of adverse drug reactions will be discussed using interactive and problem based scenarios. Students will also learn and reflect on medication compliance, why medication errors occur, and will discuss safe prescribing guidelines. Students will have increased knowledge and understanding of drug regulation in Ghana and internationally. Students will gain a good understanding of the mechanisms of action and effects of recreational misused drugs. 
KBSN 208 Occupational Health                                                                       2 Credits

This course is aimed at assisting students to develop competencies in providing school, occupational and outreach services.it will provide students with the knowledge base on occupational health and it will focus on occupational hazards in Ghana.   The problems of the school child, care of the physically /psychologically impaired will also be discussed. The students will be assigned in groups to undertake a school health service within the community. 

KBSN 209 Theoretical Foundation of Nursing



      2 Credits

This course is designed to provide a professional basis for nursing practice. The objectives of nursing theories are discussed in terms of their significance to the practice of professional nursing. An overview of current theories of nursing is also presented. The aim is to enable learners’ nurses to examine current conceptual models in nursing and relationship of empirical data and existing theories to the nursing practice.

KBSN211 Prevention and Control of Communicable Diseases
                   2 Credits

This course provides the student with the knowledge base and skills in prevention and care of individuals/families with communicable diseases. It will focus on the surveillance, identification, control, and prevention of selected infectious diseases of public health importance. Specific areas that may be addressed include the causative agent, the routes of transmission, the host responses, environmental factors, unique risk factors, outbreak investigations, surveillance, strategies for control and prevention, methods for evaluating interventions and control efforts, culture, politics, and economics.

KBSN 212 Pharmacology II




                               2 Credits
This course is a continuation of KBSN 207 and it aims to ensure that students have a sound understanding of basic pharmacology principles and practices. Pharmacodynamics and pharmacokinetics principles will be taught using clinical examples. Reasons for individual variation, drug monitoring, and types of adverse drug reactions will be discussed using interactive and problem based scenarios. Students will also learn and reflect on medication compliance, why medication errors occur, and will discuss safe prescribing guidelines. Students will have increased knowledge and understanding of drug regulation in Ghana and internationally. Students will gain a good understanding of the mechanisms of action and effects of recreational misused drugs. 
KBSN213 Nursing Practical II




3 Credits

This practical course is aimed at giving the students the opportunity to gain competencies in the medical/surgical and paediatric nursing. Students will also gain skills in the management of pregnant women during the antenatal, labour and puerperium. It will be offered partly during the semester for three weeks and continued during the inter-semester break for a period of three weeks. 

KBSN 214 Therapeutic Communication

            
              2 Credits

This course will furnish the student nurse with the appropriate verbal and non-verbal behaviours necessary in professional interpersonal interactions with parents, families, health team members and the community.

KBSN215 Pathology






3 Credits

This course introduces students to the study of biochemical, structural and functional changes in cells, tissues and organs, which cause or are caused by diseases. The goal of the course will be to expand and extend the student’s knowledge of normal structure and function, into the realm of disease processes. The course also provides a foundation for understanding the medical science literature.

KBSN216 Nursing Practical III





3 Credits

This practical course is aimed at giving the students the opportunity to apply the nursing process in caring for patients with conditions of the integumentary, digestive and the endocrine systems. There will also be placement at the labour ward. It will be offered partly during the semester for three weeks and continued during the long vacation break for a period of six weeks.

KBSN217 Introduction to Sign language



           1 Credit

This course is designed to equip student with knowledge and skills in sign language. It will also help the student to communicate effectively with the hearing-impaired clients for inclusiveness or integration in the health care delivery. This course is non-scoring.

KBSN219 Supply Chain Management



        2 Credits

This course is designed to give students in-depth knowledge in health supply management, supply chain strategies, production management and supply chain system slacks. It will expose students to the challenges involved in managing supply chains and understand the complexity of inter firm and intra firm coordination. 
KBSN301 Principles and Practice of Health Assessment
                                2 Credits

This course is introduced to the student to equip him or her with skills needed to assess the basic health status of individuals of varying ages. These skills can be applied to nursing care in a wide variety of clinical settings. The course emphasizes history taking and physical assessment skills and includes weekly lab sessions where students are taught the various assessment techniques/approaches of the different systems of the human body.

KBSN302 Medical Nursing III





     2 Credits

This course is designed to enable students develop competencies in managing patients with medical conditions of the nervous and musculoskeletile systems. The content is taught through lecture, films, demonstration, and supervised clinical experience. Emphasis is placed on meeting needs of individual patients, as determined by the nursing process. The conditions will be discussed with reference to definition, types, incidence, aetiology, pathophysiology, clinical manifestation, diagnostic investigations, differential diagnosis, management, complications and prevention.

KBSN303 Nutrition and Dietetics

                                                  2 Credits

The course focuses on the basic principles of human nutrition and the relationships between nutrition and chronic diseases. It will examine the large body of evidence demonstrating the linkage between diet and health as well as illness. 

KBSN304 Surgical Nursing III




        2 Credits

This course is designed to enable students develop competencies in managing patients with surgical conditions of the nervous, musculoskeletal systems and cancers. The conditions will be discussed with reference to definition, types, incidence, aetiology, pathophysiology, clinical manifestation, diagnostic investigations, differential diagnosis, pre inta and postoperative management, complications and prevention. Emphasis is placed on meeting needs of individual patients, as determined by the nursing process.

KBSN305 Advanced Clinical Nursing I


        2 Credits

This course will enable students develop competences in preparing patients for various diagnostic procedures, setting trays and trolleys for various therapeutic procedures. There will be concurrent practical skills demonstrations and the focus will be on procedures of the respiratory, cardiovascular, genitourinary integumentary and gastrointestinal systems. 

KBSN306 Advanced Clinical Nursing II
                                                     2 Credits

This course is a continuation of KBSN 305. It aims at assisting students to develop competencies 

in preparing patients for various diagnostic procedures, setting trays and trolleys for various therapeutic procedures. There will be concurrent practical skills demonstrations and the focus will be on procedures of the endocrine, neurologic, musculoskeletal and sensory-neural systems. 
KBSN 307 Paediatric Nursing I





        2 Credits

This course introduces the student to the care of the well child, the child with special needs and the child with acute and chronic health care needs.  A strong emphasis on maintaining the dignity of the child and promoting healthy growth and development, even during illness, will be evident.  Students will also examine the role of the family and the importance of it to the care of the child.  Clinicals will focus on both well children and children with health care needs.  

KBSN308 Paediatric Nursing II





        2 Credits

This course introduces the student to the care of the well child, the child with special needs and the child with acute and chronic health care needs.  Students will also examine the role of the family and the importance of it to the care of the child. This course is also designed to provide students with knowledge and skills to identify and manage the high risk neonate, recognize emergency conditions and take appropriate actions. It also provides students with the knowledge and skills in managing medical and surgical conditions in children. 

KBSN 309 Relationship Marketing Strategy and Entrepreneurship            2 Credits

This course focuses on creating competitive advantage in the market place and emphasises the need to create vigorous customer-centred perspectives with explicit attention towards building and maintaining long-term client-patient relationship. It also introduces students to the concepts, theories and practice of entrepreneurship in business organisations as well as non-profit making organisation.

KBSN311 Mental Health and Psychiatric Nursing


   2 Credits

This course explores learning experiences that promote satisfactory assimilation of fundamental mental health and mental illness concepts in their delivery of the nursing process with clients and family systems. Learning experiences with a clinical component will be provided for students to demonstrate mental health nursing care to clients with self-care deficits within the wholly and partially compensatory and educative-supportive nursing system.

KBSN312 Nursing Research Methods




     3 Credits

This course would introduce students to critical appraisal of research in nursing practice.  Methodological issues related to research problem conceptualization; design selection; sampling; instrument development; data management and analysis will be discussed. Emphasis is placed on understanding the research process and on critiquing nursing research articles for the purpose of evaluating applicability to nursing practice. Interpretation and dissemination of research findings, and advocacy and accountability in the conduct and use of research proposal are stressed. In this course, students are also introduced to practical approach of research to understand the realities of what it is to undertake a research study.

KBSN313 Sexual and Reproductive Health

                    2 Credits

This course aims to provide students with knowledge and critical understanding of the concepts of Sexual and Reproductive Health (SRH) and SRH services and the key issues in local and international SRH, including those that arose at the International Conference on Population and Development (ICPD) in Cairo. It explores SRH in the contexts of human rights, equity, gender equality and health systems and policies, and discusses the link between SRH and the Millennium Development Goals (MDGs).

KBSN314 Principles and Management of Major Psychiatry Disorders 2 Credits 

The course is designed to introduce students to the principles of psychiatric nursing and to assist students to plan and deliver care that will stabilize the client with major psychiatry conditions and to facilitate the reintegration of the client into the community. The conditions will be discussed under the following headings: description, causes, types and management.

KBSN315 Community Health                                                                             2 Credits

This course will equip students with the knowledge and skills relating to community health practices. Student will be taken through community diagnosis, mobilization, organization and participation. The sources of community data, measurement of morbidity and mortality, and health indices will be discussed. Students will be assigned in groups to carry out a community study as part of the course. 

KBSN316 Obstetrics/Gynaecological Nursing



      3 Credits

This course is designed to equip the students with knowledge on the concept and principles of midwifery and obstetrical and gynaecological nursing. It will help them to acquire knowledge and skills in rendering nursing care to normal and high risk pregnant women during antenatal, natal and post-natal periods in hospital and community settings. It will also assist them to develop skills in managing normal and high risk neonates and participate in family welfare Programmes.

KBSN317 Nursing Practical IV




              3 Credits

This course offers students the opportunity to apply knowledge and skills acquired in performing various medical and surgical nursing procedures and health assessment. It will be offered partly during the semester for two weeks and continued during the inter semester break for six weeks. Students will be placed in medical/ surgical units, psychiatric units’ public health neonatal intensive care units and Intensive care units of affiliated hospitals. 

KBSN318 Nursing Practical V





2 Credits

This course is designed to equip the student with advance practical nursing experience with specific medical and surgical conditions. It will also equip them with skills in managing patient’s pre, intra and post operatively. They will be placed at the general medical/surgical wards and the specialized operating theatres during the semester. Students will have psychiatric, obstetric and gynaecological nursing experiences during the long vacation.  

KBSN400 Project Work I



                    

3 Credits

BSc. Nursing students shall be required to undertake a research study on a chosen topic in health. This course is designed to test the student’s ability to identify a health problem and research into that problem. The course is aimed at testing the ability of students to utilize the acquired skills on research methods to search for literature, collect data and produce a standard scientific project work. The student is expected to present the research topic for approval and carry out the research under the supervision of an assigned lecturer. 

KBSN 410 Project Work II



                    

3 Credits

This course is a continuation of KBSN I. It is designed to test the student’s ability to identify a health problem and research into that problem. The course is aimed at testing the ability of students to utilize the acquired skills on research methods to search for literature, collect data and produce a standard scientific project work. The student is expected to present the research topic for approval and carry out the research under the supervision of an assigned lecturer. The project will take a maximum of two semesters and at the end of the second semester, two copies of the typed project work will be submitted for assessment, signed by the student and approved by the supervisor. 

KBSN401 Biostatistics



                                   2 Credits

This course introduces students to the basic concepts of statistics and inference. It introduces students to the basic ideas of data presentation, descriptive statistics, linear regression and inferential statistics including confidence intervals and hypothesis testing.  The course will also examine the principles used in data collection, the key properties and logic underlying significance tests and confidence intervals, and some of the most commonly-used inference procedures.

KBSN402 Trans-cultural Nursing




 2 Credits

This course provides students with an introduction to the theory of trans-cultural nursing. This course is designed to assist nursing students in learning about culture, belief systems, values, and practices that are specific to identified cultures, in order to better understand and provide nursing care that is both culturally competent and culturally sensitive in nature. This course will equip students to get a better understanding of individuals and groups with different backgrounds.
KBSN403 Nursing Seminar 





2 Credits

This course is designed to provide the learners with an overview of critical professional and ethical issues confronting the nursing profession within health care. It is also intended to encourage the learners to reflect on contemporary issues affecting professional practice, nursing care, education and research and to discuss strategies for enhancement of nursing profession. Opportunities available in professional nursing will be explored and prepare the learners for the challenges that awaits them in the workplace. Moreover, this course also provides an avenue for their professional growth which will help them in role transition from learners to practice situation. Students will be assigned to groups for class presentation.

KBSN 404 Gerontological Nursing            


        2 Credits

This course presents variations in the aging process and their impact on health, wellness, mobility, communication, and cognition. Using simulation and clinical experiences, students will learn how to apply research-based strategies to provide safe and quality care to culturally diverse adult and aging patients in hospitals and skilled care facilities.

KBSN405 Curriculum Development in Nursing Education                            3 Credits

This course is designed to give the student an understanding of curriculum development, implementation and evaluation in schools of nursing. Factors influencing curriculum development and learning are examined in relation to nursing education. The course will equip students with knowledge and skills to critique nursing curricular at various levels.

KBSN406 Administration of Nursing Services and School                      3 Credits

The course provides the students with knowledge and skills in the administration of nursing services and schools. It identifies administrative problems during the care of the patient and how to organize resources and utilize them efficiently to achieve goals. It will also help the students to describe the roles of the Ministry of Health and its agencies in the health care delivery system.

KBSN 407 Tools and Methods for Teaching Nursing

 2 Credits
This course will introduce the student to the theory, philosophy and principles of teaching and learning. It is designed to equip nursing students with the knowledge and skills that the nurse educator requires in order to translate curriculum objectives into measurable outcomes. Students will be introduced to the major teaching and learning strategies. 

KBSN408 Palliative Care




                    2 Credits

This course provides an intensive historical, socio-political and cultural perspective of the personal, professional, societal, cultural, spiritual, and ethical/legal issues related to serious illness and the end of life. The philosophy, principles, and models of palliative care are studied and analysed, as well as the role of the advanced practice nurse and others in a caring society. Students develop an understanding of the processes of illness, coping, facing death, and quality of life at various stages of the life cycle.  Students develop communication and counselling strategies, and other bio/psycho/social/spiritual strategies to maximize quality of life and assist individuals and families while receiving care for serious illness in various settings.

KBSN 409 Nursing Practical VI




                3 Credits

This course is designed to equip the student with advance practical nursing experience with specific medical and surgical conditions. The students will be placed at the psychiatry unit, geriatric ward, gynaecological emergency, Female Out Patient Department and the maternity wards of the various affiliated hospitals. Students are expected to work 6 hours in a day, 5 days in a week and for a period three weeks during the semester and for 6 weeks during the long vacation.

KBSN 412 Teaching Practice




        3 Credits

This course is the practical component of KBSN411. It has been designed to expose students to array of methods appropriate for teaching. It is aimed at equipping students with the skills in teaching. Students will be given the opportunity to practice teaching in the classroom setting and they will be evaluated initially by their peers to finetune their skills and then be evaluated and graded by their lectures. 

5.6 BSC ECONOMICS COURSES

KECO 101: Introduction to Microeconomics 



3 Credits

This course is designed to provide students with a basic understanding of economic principles and issues. It develops students’ economic literacy and teaches them how economics relates to everyday life of individuals, businesses, and society in general. Topics to be covered include the nature and scope of economics, scarcity and opportunity cost, demand and supply analysis, theories of the consumer, and the firm and market structures. 

KECO 103: French for Communication 



3 Credits

This course introduces students to the French language. In addition to language training in the four basic skills - listening, speaking, reading and writing - various aspects of French society and culture will be introduced through audio and video extracts and short texts. The emphasis throughout will be on communicative skills, both oral and written.

KECO 105: Introduction to Mathematics for Economists 

3 Credits

The course introduces students to the fundamental concepts and principles of Mathematics for Economists. The concepts and principles discussed are applied to economic issues and phenomena. Appropriate diagrammatic illustrations are also made in order to facilitate students understanding.

KREQ 210: Academic Writing Skills II                                                 3 Credits

This course consolidate students’ understanding of Academic Writing Skills. It is a follow up to Academic Writing Skills I. It equips students with the language skills that enable them to read and write effectively. Students are further taken through fundamental issues in grammar and composition in order to strengthen their language skills in these areas. 

Reading and writing skills relevant to university work are further discussed. These also includes the structure of the essay, unity, completeness and coherence in essay writing. Emphasis is placed on class activities and group work, oral presentations and extensive practical assignments.

KECO 102: Introduction to Macroeconomics 


3 Credits

This course is intended to help students apply the basic tools of economics to reason accurately and objectively about macroeconomic issues such as economic fluctuations, economic growth and overall living standards, national income accounting, unemployment, inflation, money, banking, and foreign exchange. The course also introduces the theory of national income determination in the short run using expenditure analysis.

KECO 104: Introduction to Political Economy of African States
(3 Credits)

This course introduces students to the economic consequences of different political forms (predominantly colonial and post-colonial) that have shaped African history. The course will also focus on institutional change, transition from authoritarian structuralism to liberalization, the challenge of democracy, population, and urbanization. Some of the other issues to be explored are those of public health in Africa and transitional justice.
KECO 106: Computer and ICT





3 Credits

This course is designed to introduce students to basic computing and Information and Communication Technology (ICT). This course develops and further broadens the students’ knowledge of contemporary Information and Communication Technologies.
The course begins with an introduction to computer and ICT basics such as the basic make up of computers, the evolution of computers and the role ICT plays in today’s world. The course further introduces students to topics such as Software, Computer Hardware Add-Ons, Computer Networks and Communication Systems which are to give students an understanding of how computers are networked, how they communicate and the devices that are used for such communication purposes.

The course further introduces students to essential trending topics in Information Technology (IT) such as Information Security, Legal and Ethical Issues associated with IT use and the Internet and the World Wide Web.

KECO 201: Elements of Microeconomics



3 Credits

This course covers economic analysis of individual, firm, and industry choices in the market economy as well as applications of demand and supply. The course discusses at length government policies like taxes, subsidies and tariffs. It examines disequilibrium in market as a result of government regulated prices. Topics such as theory of consumer behaviour, theory of production, nature of cost curves, and the firm in various market contexts are treated.

KECO 203: Mathematics for Economists



3 credits

The course provides a further treatment of mathematical methods and techniques for economic analysis. It emphasises their applications to problems in economics. After a review of the fundamental principles, it tackles a more serious mathematical techniques as matrix algebra among others.

KECO 205: Economy of Ghana I 




3 Credits

This course presents an overview of the economic structure of Ghana, focusing on the sectoral and inter-sectoral analysis. The contribution of the sectors to the gross domestic product is also analysed. Trends in Government revenue and expenditure are also discussed with the necessary suggestions for any improvement. The course also discusses the main features of Ghana that put her among the developing nations. 

KECO 207: Entrepreneurship I





3 Credits

This course is designed to help students evaluate the business skills and commitment necessary to successfully operate an entrepreneurial venture and review the challenges and rewards of entrepreneurship. Students will learn about themselves, their decisions, and their goals to determine how entrepreneurship can play a role in their lives. Students will also be introduced to entrepreneurship from an economic perspective and the concepts of environmentally sustainable practices and social entrepreneurship.
KECO209: Organisational Behaviour                                       3 Credits

This course focuses on individual behaviour and group dynamics in organizational settings. A good understanding of the theory of human relation in organizations is indispensable in today’s world of work. This course explains the concepts and theories that enhance management and human behaviour in the organization setting for the achievement of organisational objectives. The study of Motivation at work, Interpersonal communication, Work teams and group, Conflict and Negotiation is meant to ensure a harmonious working relationship and co-existent within the organization. 
KECO 202: Elements of Macroeconomics 



3 Credits

The course covers macroeconomic theories designed to explain issues related to the determination of output, unemployment and inflation. The course provides a logical and consistent framework for understanding the main macroeconomic facts and events, and develops students’ abilities to employ the correct macroeconomic tools to explain specific macroeconomic issues and justify policy proposals and the conduct of macroeconomic policy. 

KECO 204: Introduction to Statistics for Economists

3 Credits

The course introduces students to the basic concepts, logic, and issues involved in statistical reasoning, as well as basic statistical methods used to analyse data and evaluate economic and business issues. It also familiarises students with elementary probability theory and inferential statistical techniques. The focus is on practical issues involved in the substantive interpretation of economic data using the techniques of statistical inference.

KECO 206: Economy of Ghana II




3 Credits

This is continuation of KECO 205. It provides discussion and analysis of the various macroeconomic policies undertaken in Ghana to stabilise and stimulate the economic growth of the country. The welfare-oriented policies and prorammes of Ghana are also treated. Furthermore, topics such as financial institutions and markets, international trade, balance of payments, monetary policy, interest rates and exchange rates will be discussed.  

KECO 208: Entrepreneurship II




3 Credits

This course builds on KECO207 Entrepreneurship I course. It introduces students to concepts, theories and practices of Entrepreneurship Development in profit and non-profit making organizations. It demonstrates the importance of Entrepreneurship to the development of the Economy of Ghana and the world at large. It further examines starting-up issues, buying an existing business, franchising, basic marketing, human resource requirements and financial issues. In addition, this course will emphasize the significance of innovation in business ventures. 

KECO 212: Introduction to Business Finance


3 Credits 

This introductory course is designed to provide students with knowledge and understanding of the role of financial managers and how companies make sound investment and financing decisions, much of which is also relevant for individual decision-making. 

KECO 301: Intermediate Microeconomics



    3 Credits

This course examines the basic models economists use to study the choices made by people in their roles as consumers, employees, investors, business owners and managers, and government officials, and how these individual choices affect markets. The course focuses on both policy applications as well as business strategies. Emphasis is also placed on the mastery of theoretical concepts and analytical tools, although their application to real world problems remains an important part of the course.

KECO303: Statistics for Economists 




3 Credits

This course exposes students to intermediate statistical tools and techniques for

decision making. It focusses on the main elements of inferential statistics and probability theory.  Emphasis is on application of the concepts and techniques to economic and business issues.

KECO 305: Development Economics




3 Credits

The course starts with the meaning and measurement of economic development.
The course also provides students with an understanding of economic theories and analysis in the field of development economics. It also deals with a selection of issues and problems facing under-developed countries. The topics include both microeconomic and macroeconomic issues in development and sources of economic growth, including neo-classical growth models and the more recent endogenous growth models; the role of international trade and foreign aid in economic growth, as well as more microeconomic issues such as labour, migration and education.

KECO307:  Public Sector Economics I



3 Credits

The course provides an insight of the economics of collective decision making and the public framework around private business decisions. The perspective is primarily microeconomic, focusing on the scope, form, level and method of government roles in the economy and the appropriate methods of raising the necessary revenue to finance and manage public expenditure. Discussion of national aggregates and indicators is necessary. The course will be linked to theoretical issues in the Ghana public sector, although experience in other countries will also be considered.

KECO309: Managerial Economics




3 Credits

Course Description

The course employs economic theory and the tools of analysis of decision science to examine how an organization can achieve its goals most efficiently. It uses applied approach to microeconomic theory that enables the business manager to appreciate the role of the firm in the market system. It also covers the nature and scope of managerial economics and applies economic concepts as tools for problem solving and decision-making under conditions of uncertainty and risk. 

KECO 302: Intermediate Macroeconomics



3 Credits

The course provides the student with an understanding of macroeconomics at the intermediate level and introduces an integrated framework for thinking about the determinants of aggregate variables like unemployment, investment, consumption, interest rates, inflation, exchange rates and the balance of trade (net exports).

KECO304: Research Methods





3 Credits

The course provides students with the foundations needed to undertake scholarly research in economics and business. It covers the fundamentals of the research proposal, literature review, and qualitative and quantitative methods. The course also offers students the opportunity to begin research on their final year project by providing clear and holistic guidance on how to generate and refine a research idea into a clear and unmistakable research topic with relevant, specific, measurable and realistic objectives or research questions as well. The course further focuses on the research process as it relates to conceptualization and design of appropriate research methodology to achieve the desired research objectives. This course is learner-cantered and therefore uses a combination of strategies such as assignments, and proposal development to achieve the intended goal. 

KECO306: Public Sector Economics II



3 Credits

The course builds on KEC 307 and provides an insight into taxation and practical applications of cost-benefit principles. Efficiency of taxation and social welfare considerations are of main interest, as well as various aspects of income, wealth, and goods taxation. The course also analyses the effects of taxation on economic growth into detail. Finally, the course discusses elements of tax reform policies in Ghana.

KECO308: Growth Theories





3 Credits

The course examines theories of economic growth. It attempts to explain the conditions that are necessary for development to occur, and weigh up the relative importance of particular conditions. The early theories focused on understanding economic growth, and attempted to find general determinants of growth that could be applied to any instance under consideration. By looking at patterns of growth, the hope was to discover some of the laws or principles which govern growth at all times and in all countries. Modern theories tend to accept that conditions for growth change over time, and are often more critical of the attempts to generate one-size-fits-all growth theories.

KECO 312: Mathematical Economics




3 Credits

This course focuses on a wider and deeper exposure to the Calculus of functions of one variable as well as functions of several variables and the application of these concepts to the discipline of Economics. Emphasis will be placed on the understanding and application of mathematical concepts as well as honing problem solving skills rather than mere computational skills, the use of algorithms and the manipulation of formula. The concepts in this course would provide the student with a solid foundation for mathematical analysis to be encountered in Microeconomics and Methods of Economic investigation at various levels.

KECO314: Industrial Attachment




3 Credits

This course is one of the requirements for earning a bachelor degree in economics from KNUTSFORD. This training offers students experience in varied organisations and agencies where applications of economic thought are relevant. This industrial training is for a minimum of 12 weeks. The placement takes place during the vacation period after the third year of the economics programme. Students are visited unannounced by a tutor from either the department or the office of student affairs. Each student is required to present a report on personal experience gained from the industrial attachment, and this report is assessed by the examination committee of the department.

KECO401: Advanced Microeconomics



3 Credits

This course provides a solid understanding of advanced microeconomic theories and the relevant tools and ideas to apply these theories to new problems and situations. The focus is on giving the student a broad overview of the topics and to share the excitement for the subject. Emphasis will be on the application of these advanced microeconomic theories to real economic and business situations.

KECO 403: Econometrics I





3 Credits

The course develops in students a working knowledge of Econometrics and its applications to real-world economic data. The course is based on Ordinary Least Squares (OLS) regression model and covers topics related to simple and multiple regression methods using cross-sectional data, focusing on issues of estimation and inference. Extensions to the regression model as well as simple time-series and panel data settings are also considered. Emphasis is on how to apply the techniques in practice, fostering the ability to conduct empirical research in economics and other social sciences.

KECO405: History of Economic Thought



3 Credits

The course is an introduction to the history of economic thought. The approach of the course is both historical and analytical. The development of economic thought is presented as a succession of changes in the perception of the nature of socio-economic processes.  The course emphasises the historical nature of economic theories and attempts to show how actual socio-economic phenomena shape the evolution of economic theory.  The course also attempts to teach students economic theory by showing how the concepts they are taught in economics classes have evolved in time.
ELECTIVES (Select Two)

KECO407: International Economics 




3 Credits

This is an introductory course in international economics. It is designed to introduce students to international trade theory and provide a basis for understanding trade policies. The course covers major theories of trade (Ricardian, Hecksher-Ohlin etc). It therefore explores issues in international trade. Important issues for the international economy and the development of conceptual frameworks for understanding and analysing these issues will be discussed.  Topics include: theories of international trade, exchange rate regimes, international capital flows and speculation, multilateral and regional trade agreements, issues in trade policy and the political economy of trade policy.

KECO409: Labour Economics I





3 Credits

This course enables students gain a thorough understanding of the functioning of labour markets. It analyses the factor of Labour in the Ghanaian economy, addressing topics of labour supply and labour demand, theories and practice of wage determination, and how wage structures and wage differentials develop and evolve. Macro-institutional forces related to labour, labour markets, and wages are considered, including labour force participation, evolution and change in labour markets in Ghana, employment, and unemployment. 

KECO411: Industrial Economics I




3 Credits

This course focuses on the application of economic theory to the management of the modern business. It entails a wide-ranging economic analysis of the firm, its international structure, markets and competitors as well as external economic environment. The economic approach to business is complemented with a choice of management studies modules covering the latest thinking in a range of subjects such as strategy and marketing. The goal of this course is to introduce students to the structure and organization of firms in and industry. Welfare implications of output and price determination under major market structures (monopoly and perfect competition) are briefly discussed..
KECO413: Health Economics I





3 Credits

This course is an introductory course that enables students to familiarize with the concepts and theories of Health Economics. The provision and production of health care have different characteristics and incentives from other consumer goods making health related markets a unique topic for study. The course will provide students with ability to understand the implications of market and government failures in the context of health care, and understand how many institutions and regulatory arrangements observed in the sector can be linked to different types of markets. The course also focuses on the uncertainty, asymmetric information, moral hazard and adverse selection that differentiate the market for healthcare from other markets.

KECO415: Monetary Economics I




3 Credits

The course introduces students to the theory of money, its role in economic development and the effects of monetary policy developments on business and the economy as a whole. The course specifically focuses on money and issues around money including demand for money, money supply, financial intermediation and determination of interest rates, money in macroeconomics and the interaction between fiscal and monetary policies, monetary growth and inflation, financial repression and financial liberalization. As much as possible, relevant inferences are drawn from the practice of monetary policy in Ghana.

KECO417: Environmental and Resource Economics I

3 Credits

The course is designed to familiarise students to basic understanding of natural and environmental resource economics issues and theory. Emphasis is placed on economic concepts such as resource scarcity, externalities, property rights, opportunity cost, sustainability, and valuation in their application to studies of natural resources and environmental amenities. Key social and demographic factors will be assessed in the context of the demand for environmental assets and amenities of Ghana.

KECO402: Advanced Macroeconomics



3 Credits


The course provides an understanding of economics at the advanced level and develops an integrated framework for thinking about the determinants of aggregate variables like unemployment, investment, consumption, interest rates, inflation, exchange rates and the balance of trade (net exports). The course focuses on the study of the aggregate economy by developing theoretical models with solid micro foundations. 

 KECO 404: Econometrics II





3 Credits

This course focuses heavily on applying econometric methods in real-world situations. Emphasis is laced on developing a comprehensive understanding of econometric theory. In addition, the course utilises datasets and examples that are relevant to the West African Sub Region especially Ghana. The main components of the course deal with Single Equation Models, Dynamic Equation Models, Instrumental Variable Estimation and Multiple Equation Models.

ELECTIVES (Select Two)
KECO408: International Finance




3 Credits

The course provides tools for understanding international financial flows for a complete understanding of the workings of the external sector of the economy.
It thus deals with the financial management of multinational business activities, the operation of international Trade and Finance. The goal of this course is to examine the factors encountered by multinational financial manager in making financing and investment decisions with a global perspective. It also involves the understanding of the macroeconomic environment governing international business. The emphasis is on providing students with an understanding of recent developments in both international financial markets and the contribution that the theory of finance is making to international trade.

KECO412: Labour Economics II  



3 Credits
The course is the practical application of labour theories to economic aspects of labour unions, bargaining theories of wages, human capital investment, incentives of various welfare programmes, occupational licensure, labour mobility, migration, and discrimination theories are issues of interest.

KECO414: Industrial Economics II




3 Credits




 

The course looks at the static and dynamic welfare implications of industrial policy under various market conditions, macroeconomic policies and industrial restructuring, industrialisation options and strategies.  The ccourse analyses dimensions and measures of market structure. It also exposes students to a broad range of the methods and models applied by economists in the analysis of firms and industries.   

KECO416: Health Economics II





3 Credits

This stage of the course deals with the applications of health economics theories and policies to real health care issues within context. Health economics is a growing field and is an important aspect of public policy in developed and developing countries. The course intends to provide students with sufficient application of health economics models to be able to understand how the health care market works and under what conditions health care can be efficiently produced and allocated though markets, regulations and planned system. 

KECO418: Monetary Economics II




3 Credits

This builds on KECO 415 Monetary Economics I course. It provides students with the theoretical building blocks that are needed for an understanding of the monetary theory and surveys the issues in the present-day monetary policy implementation faced by the central banks. The course equips students with the necessary background to analyse problems involving the determination of interest and exchange rates in the economy as well as with the understanding of what central banks can do to improve the economic performance through the use of the monetary policy.

KECO422: Environmental and Resource Economics II

3 Credits

The course looks at a number of areas including nonrenewable resources, air pollution, water pollution, solid waste management, and hazardous substances. Special emphasis is devoted to analysing the optimal role for public policy. The debate over the sustainability of economic development, the renewability and/or depletion of natural resources, and the effects of pollution on environmental quality will be surveyed. The issues of ozone depletion, loss of biodiversity, and greenhouse gas emissions and global climate change will be considered.

5.7 BA PHILOSOPHY, POLITICS AND ECONOMICS COURES

5.8 BA PSYCHOLOGY AND SOCIOLOGY COURSES (Yet to be accredited)

5.9 COMMUNICATION AND MEDIA STUDIES COURSES (Yet to be accredited) 

22.0
COURSE DESCRIPTIONS 
KCOM 101
Introduction to Communication Studies 

(3 Credits)

This course introduces the practices and principles of communication studies. The course generally focuses on the communication process. It further explains issues of perception, listening, self-disclosure, speech apprehension, ethics, nonverbal communication, conflict, power, and dysfunctional communication. Upon completion, students should be able to demonstrate interpersonal communication skills, apply basic principles of group discussion, and manage conflict in interpersonal communication situations. This course has been approved to satisfy the Comprehensive Articulation Agreement for transferability as a pre-major and/or elective course requirement. 

KCOM 102 Business Communication                                             (3 Credits)

This course focuses on effective communication management at individual, group and organizational levels. Topics include effective communication in business; the process of business communication; effective communication principles; business letters; business reports; oral presentation and use of modern electronic gadgets; the use of language; body language and other nonverbal communication; managing communication in small groups and teams; and internal communication within an organization. 

KCOM 103
Introduction to Mass Communication

(3 Credits)

This course gives the student an overview of the broad field of Mass Communication by examining the basic types of communication, the nature, forms, content and audience of the media of mass communication. It also considers national mass media systems and mass communication across borders.

KCOM 104
Public Speaking  




(3 Credits)

This course provides instruction and skills in preparation and delivery of speeches within a public setting and group discussion. Emphasis is on research, preparation, delivery, and evaluation of informative, persuasive, and special occasion public speaking. Upon completion, students should be able to prepare and deliver well-organized speeches and participate in group discussion with appropriate audiovisual support. Students should also demonstrate the speaking, listening, and interpersonal skills necessary to be effective communicators in academic settings, in the workplace, and in the community. 

KCOM 105:  Introduction to Computer & Telecommunication Technology (3 Credits)

This course introduces students to the basic understanding of computers as a tool to aid business operations and management decision making. Students will be exposed to the historical perspective of computers, trends in computer technology, telecommunications, the internet and related developments. Parts of computer, classification and generations of computers and their characteristics will be discussed. Students will also engage in hands-on practice in the use of computers for data processing.

KCOM 106
Introduction to Journalism 




(3 Credits)

Journalists must have a strong foundation in writing and appreciation for language, and an interest in what is going on in the world around them. They need persistence in order to dig for facts and, increasingly, a willingness to find creative ways to bring together text, sound and images to tell the important stories of the day. This course will explore journalism’s traditions, and its newer iterations as well.  It will introduce students to the journalism field. Journalism takes many forms, but all require an understanding of journalism’s responsibility to provide truthful, fact-based information in the public interest.

KCOM 201
Ghana and Geopolitics 




(3 Credits)

This course examines the strategic location of Ghana in relation to the West African sub-region and the rest of Africa and how this shapes and informs Ghana’s foreign policy. Issues to be considered include areas of cooperation such as peace-building, peace-keeping and peace enforcement; Ghana and Africa‘s position in a unipolar world, intra- African Trade, and monetary unions, among others. This course explores the above issues on the backdrop of an introduction to basic political concepts and processes. The content of this course may be modified from time to time to reflect topical and other issues of current interest.

KCOM 202
Media, Culture and Society



(3 Credits)

This course looks at the relationship between media, culture and society. It will examine the complex role of mediated communication in our society, from the individual to society at large. Students will learn of a variety of theoretical frameworks used to analyze media audiences, producers, and effects. They will also examine the role of media in politics, consumption, and other aspects of culture. Additionally, they will learn how to think critically about media and media products and sharpen their media literacy skills.

KCOM 203
Foundations of Broadcasting  



(3 Credits) 

This course provides a thorough understanding of what broadcasting entails; how programmes in the form of signals are generated and transmitted from broadcasting studios to receiving radio and television sets wherever they are located. 

KCOM 204
Comparative Media Systems 



(3 Credits)

This course compares media systems in both developed and developing countries in terms of structure, reach, impact and levels of sophistication from both technological and cultural perspectives.  In addition, the course looks at cultural differences in communication and media practices, for instance what is acceptable and tolerable (adult entertainment, sex and politics, etc.) within the Ghanaian cultural milieu in comparison to other countries.

KCOM 205
Introduction to Public Relations  


(3 Credits)

This course focuses on understanding public relations as a profession. It will examine the nature and role of public relations, activities of public relations professionals, the major influences that affect organizational behavior, the ethics of public relations and professional development of public relations professionals. This course is an overview of the functions, practices and growing application of public relations in private industry and the public sector. Emphasis is placed on the planning, writing, and management functions, working with the media and developing effective public relations strategies.  

KCOM 206
Introduction to Advertising 



(3 Credits)

This course provides a basic understanding of the field of Advertising. Topics to be covered include: procedures and policies for planning and preparation of advertising, selection of media, coordination of advertising, sales promotion and display.

KCOM 207
Foundations in Psychology & Sociology

(3 Credits)

Communication Studies as a field of academic endeavour is strongly linked to the fields of Sociology and Psychology. This course therefore provides a general overview of these two major fields in social science, with an emphasis on concepts that are applied in the Communication Studies field. Additionally, the psychological and social concepts that students will be introduced to in this course will provide a rich background to understanding the cognitive and behavioural dimensions of communicative practices. The course will be divided into two major parts.

KCOM 208
Introduction to Marketing 



(3 Credits)

This course introduces students to the principles of Marketing. Focus will be on the management of marketing activities and how marketing relates to overall organizational functioning, including the management of exchange processes between business units and consumers and between firms. Topics to be covered include environmental analysis, industry and competitor analysis, objective setting, marketing strategies, market mix components, and implementation and control mechanisms. 

KCOM209 Phonology and Phonetics for Communicators 

(3 Credits)

This course introduces students to basic practical and descriptive levels of the English sound system and to such principles in other languages. This course's significance arises from the fact that pronunciation is considered to be one of the most important aspects of learning a language. This is because pronunciation errors may lead to confusion and total misunderstanding. These errors may be avoided when students learn the sounds of the language they are learning. This includes learning sounds in isolation as well as in connected speech. As regards phonetics, the course covers the vocal tract and its function in producing speech sounds. Consonants and vowels are described in articulatory terms, and students are taught phonetic transcription. Moreover, attention is drawn to the problems that speakers of Arabic have learning English pronunciation. With regard to phonology, on the other hand, students study the contrastive sounds of language - phonemes- as well as the phonological processes whereby the pronunciation of such sounds is affected when grouped with other sounds. In addition, the course covers other phonological issues, such as phoneme distribution, syllable structure, and prosodic features.

KCOM 212
Introduction to Digital Media Production         

(3 Credits)

This course provides an overview of digital communication tools and techniques used in today’s workplace, as well as an introduction to message design and the social and ethical responsibilities within the digital communication field. Students will learn the basics of media production using the media tools of photography, film, video, audio production, and interactive media. Students will apply these fundamentals by participating in hands-on group projects.

KCOM 301 Introduction to Communication Research Methods 
(3 Credits)

This course offers an introduction to the various perspectives of social science inquiry and research methods in the field of communication studies. This course will introduce students to the research process and the key research methods used in qualitative and quantitative research. Students will examine the concepts, methods, and tools by which communication research is designed, conducted, interpreted, and critically evaluated. This course provides the foundation for students to think critically about the research process and its results.

KCOM 302
Advanced Communication Research Methods

(3 Credits)

This course offers advancement on the communication research concepts and activities which students have already been introduced to. Emphasis is placed on the development of skills in planning and designing communication research, data analysis, report writing and the critical evaluation of communication research. Hence, this advanced course in communication research will enable students implement research projects using primary and secondary information as the basis for an effective integrated marketing communications campaign.

KCOM 303
Mass Communication Models & Theories 

(3 Credits)

This course exposes students to existing mass communication theories. The origin, nature, functions, and application of mass communication theories will be explored. The course also involves an analysis of the various models and theories of mass communication and a discussion of the symbiotic relationships among theory, research and practice.

KCOM 304
Media Law and Ethics




(3 Credits)

This course introduces students to the study of legal and ethical issues in the media. Students will develop an understanding and appreciation of these issues and the ability to analyze the important legal and ethical issues involved with the mass media industry. Students examine current laws in mass media with the goal of preparing them to be lawful and responsible members of the profession. Law topics include defamation, libel, privacy, intellectual property and protection of anonymous sources. Students also get an introduction to ethical theories and their practical applications in media industries. Topics include journalistic responsibilities, objectivity, conflicts of interest, invasion of privacy, and the ethics of persuasion and entertainment.

KCOM 306
Internship 





(3 CREDITS)

As part of the core requirements for the Bachelor of Arts in Media, Communication and Journalism programme, all students are required to complete an internship or attachment to an industry related to the students’ Specialization Areas –  examples: radio station, television station, video production house, magazine and newspaper outlet, advertising and public relations firm,  corporate bodies, government and non-governmental organization. The supervised internship or attachment, taken for three (3) semester credits, may be undertaken during the long vacation following completion of third-year course work (when students would have completed the first year of their professional specialization).

KCOM 401
 Media and Gender                                                               (3 Credits)

This course examines various images of gender in media focusing on the late 20th century to the present. The foundations of the course will be laid with an understanding of the social constructions of gender and attendant privileges and inequalities, especially but not exclusively, within the African context. Using theories from cultural studies, film and gender studies, and communication studies, we will explore different processes and practices of gender, specifically in terms of media representations of femininity and masculinity.  The course provides an insight into how gender, and its intersections with ethnicity and class, is enacted, represented and has an impact on cultural formations and communication.

KCOM 402
Communication and Development   


(3 Credits)

This course examines the roles of media and communication in development. It critically assesses the strategic use of communication and media tools in advancing the goals of social, cultural, and political change. The first part of the course will examine various approaches, models, and strategies of development communication, from both theoretical and historical points of view. The second part will focus on selected areas of development communication, including global poverty, hunger, health, gender, environment, and sustainability. The course also explores emerging and alternative strategies of communicating social change, such as open development, indigenous movements, cultural resistance and digital media activism. Students will produce case studies and map out specific communication strategies aimed at particular development issues from a global, national, or local perspective. 

KCOM 403
Global Communication  




(3 Credits)

This course explores the phenomenon of global communication, specifically the wide range of activities associated with the dense intercontinental networks of mediated communication and public media (such as news, entertainment, propaganda, and publicity), as well as the technical infrastructure that make it possible and commonplace to distribute messages across vast distances with little or no delay. Our perspective is both historical and comparative. Our analysis will focus on particular local or regional instances of global trends, comparing specific practices and experiences across geographic and social settings. Our inquiries are set within the scholarly debates over the nature and consequences of globalization. What norms or values might be appropriate in assessing the various instances of global media and global communication?

NEW MEDIA AND JOURNALISM TRACK (SPECIALISATION) COURSES (KNMJ)

(Both Core and Electives)

KNMJ 301 News Writing and Editing 




(3 Credits)

This course builds upon students’ basic writing and editing skills to encompass interviewing techniques, writing techniques, researching public records, fact-checking and covering spot news, obituaries, speeches, court cases, public meetings and other hard news. The course includes numerous in-class and out-of-classroom writing and editing assignments. Students will be taught to use various stylebooks such as The Associated Press (AP) Stylebook, the American Psychological Association (APA) style as well as the Modern Language Association (MLA) style with a focus on writing and editing. Students will be also be introduced to the nuances of journalistic writing vis a vis the writing styles used in public relations and advertising as well as best practices in editing.

KNMJ 302
Multimedia Reporting




(3 Credits)

This course enables students to gain the technical skills for storytelling in online platforms such as basic web production using digital images, and creating audio podcasts. Students write in-depth stories on topics of serious public concern that may include education, the environment, the economy and technology. Students learn how to find and use government and advocacy group sources, and how to navigate the wealth of online data and documents. Students gain experience and confidence in reporting, writing and revising longer news stories. Students will learn the basics of creating online story packages: planning, pitching, reporting, editing determining the best use of multimedia and visual presentation. After taking this class, you should possess many of the online skills sought by employers, in addition to creating digital work you can showcase in your portfolio. You should be prepared to move seamlessly into the capstone course, where you will have the background and skills to create advanced multimedia story packages for publication.

KNMJ 303
Feature Writing and Reporting                                  (3 Credits) 

This course is designed to encourage students to appreciate the art and skill of feature writing. It requires that students transcend the formulaic demands of hard-news writing to explore the less dispassionate and more creative form of journalistic writing. Feature stories, like news, must be built on facts and be grounded in time and place. However, feature stories are those that are borne out of journalists’ own enterprise and cannot be written by formula; individual journalists make them happen. In this course, students will develop their storytelling abilities by engaging with readings and by reporting and writing their own features. Techniques borrowed from fiction and cinema, including scene, dialogue and character development will be explored to enrich students feature reporting skills.

KNMJ 304
Media Management                                                              (3 Credits)

This course focuses on the key economic and strategic concepts, challenges, and opportunities that are central to the management of contemporary media organizations. The course is grounded in the growing academic and professional literature examining the unique nature of media products and services and the unique and rapidly changing marketplace dynamics in which media organizations operate. Given the ongoing convergence of media industries and technologies, this course focuses on concepts, analytical tools, and issues that have relevance across the full range of media industry sectors.

KNMJ 305
Magazine Management and Production


(3 Credits)

The magazine production course aims to give students a realistic and hands-on introduction into the complex process of creating a magazine from grass root levels and the skills they need to develop to do so. It aims to heighten their creativity both in design and in writing. They are given skills they need to create their own magazine, filled with their own content, based around their interests.

KNMJ 306 
Editorial Writing 

 



(3 Credits)

This course is an in-depth study of what it takes to write a successful editorial. It delves into details of editorial writing styles, types of editorials, language of editorials, logic, targeting audiences and focusing on contemporary national/international issues. The course also presents the composition and politics of the editorial boardroom and discusses the role of editorial page, editorial board in shaping public opinion and thus influencing decision making. Development of skills in handling editorial matters such as editorial decision processes for composition of the editorial board, assignment of duties etc. Practice in writing the editorial comment, news analysis, is usually undertaken in this course.

KNMJ 307
Media Development in Ghana and Africa  

(3 Credits)

The goal of this course is to examine the development of media in Ghana and Africa. It also examines and critiques the ways in which “Africa” has been constructed in Western media. Readings and discussions will interrogate how Africa and Africans have been portrayed to outside audiences historically and contemporarily, as well as the socio-political ramifications of such portrayals. The course will also place considerable emphasis on the ways in which African individuals and groups act to put forward alternate visions and to reveal the flaws, contradictions, and simplifications inherent in outside images of Africa.

KNMJ 308
Advanced Digital Media Production                    

  (3 Credits)

The course content focuses on consolidating students’ knowledge of digital media production technologies by utilizing simulated and/or real-life projects. It centres on the application of tools and techniques of digital media production to develop various products, including commercials, news, music, interactive, and industrial programming.  Students will gain valuable insight into the many facets of digital media production, including, but not limited to concept creation, scripting, sound design, visual design, editing, budgeting, and producing, as well as exploring some of the latest advances in industry technology. Over the course of the entire semester, each student will develop personal portfolio digital media products which will be useful in job prospecting.

KNMJ 309 Applications of Digital Technologies 



(3 Credits)

The course covers an overview of technologies and applications of a wide array of digital components used within state of the art IT systems. Topics include an understanding of the applications of such digital devices embedded within telecommunications systems, storage systems, computing systems, multimedia systems, and computer networks.

KNMJ 312 Broadcast Documentary Production                       

(3 Credits)

This course exposes students to the various genres of documentaries, the techniques and practice of documentary production. The course is more practical than theoretical and is designed to enhance the skills and the sensibilities required to produce compelling documentaries. Students will essentially be guided on how to develop documentary ideas, the operational techniques for scriptwriting and recording and how to produce radio and television documentaries. This course will also analyze the power of documentaries and the potential of documentaries to address issues of social significance.

KNMJ 314 Web Application Development



(3 Credits)

This course teaches how to develop software for web applications. Covers client-server computing, theories of usable graphical user interfaces, and models for web-based information retrieval and processing. Goals are to understand how to design usable software interfaces and implement them on web, learn how to build software that accepts information from users across web and returns data to user, and understand how to interact with database engines to store and retrieve information. Specific topics are HTML, CGI programming, Java, Java applets, JavaScript, and Java Servlets.

KNMJ 401
Online and Digital Journalism



(3 Credits)

This course addresses the industry’s requirement for journalists who appreciate, understand and are able to work and participate in the development of the World Wide Web both as a news/feature medium and as a research tool. -The course uses computers and readings and discussions to learn about digital news production and writing. The class will include discussions on emerging media themes, such as the ethical and legal implications of publishing online and aggregating content in a 24/7 environment; the impact of social media on the news stream and mainstream media; and the importance of search engine optimization and Web analytics. A core portion of the class will include hands-on assignments in html and css, and students will build a resume/portfolio package (on Wordpress.com) and create a multimedia news feature package. They will also use social media and mobile tools for journalism.

KNMJ 402
Digital Photo Journalism   




(3 Credits)

This is a practical course in journalism designed to train students in news photography. The course will emphasize the development of camera operations, fundamentals of photography, digital photo processing and development, use of photographic equipment, developing photo news, introductory aspects of photo editing and cut line writing. The screening and place of photographs in news presentations will be examined.

KNMJ 403
Investigative Reporting 




(3 Credits)

This course is both an introduction to the theory and practice of investigative reporting, as well as an opportunity for students to gain practical experience working collaboratively on a major in-depth reporting project. The course exposes students to the practical skills and ethical principles that will allow them to become responsible investigative reporters. The focus of the class will be on learning the fundamentals of investigative journalism: how to choose a subject for investigation; how to identify human sources and persuade them to talk with you on record; how to conduct an interview; how to use documents, and how to organize large amounts of material and present it in a fair and compelling way. This class is intended to give students a strong foundation in reporting and writing skills that should allow them to do more interesting stories than most other journalists do. While the focus will be on learning practical skills, students should also develop a better understanding of individual and public rights and the role of an investigative journalist in our society.

KNMJ 404
Community Broadcasting 




(3 Credits)

Community broadcasting is an integral part of community development. Hence, this course explores the ways community broadcasting contributes to the development of the community by explaining the role of radio and television programmes towards achieving development. Furthermore, this course also takes a holistic look at community development and other related terms and  also examines good practices in community broadcasting and countries where they are practised. In addition, it identifies the importance of evaluation research in any programme production for community broadcasting.

KNMJ 405 Information Storage and Management Technologies 
(3 Credits)

This course provides an introduction to principles of information storage and management technologies. It covers Direct Attached Storage (DAS), networked storage models such as Network Attached Storage (NAS), Storage Area Network (SAN), and Content Addressed Storage (CAS); and applications in business continuity, replication, and disaster recovery. It also includes exposure to real-world storage networking technologies.

KNMJ 406
Mass Media and Politics/Public Opinion   

(3 Credits)

This course examines the role of mass media in politics and the shaping of public opinion. It also emphasizes the interplay of radio, television, and political campaigns as well as analysis of news coverage versus news making. The course will also scrutinize the role of new media in politics, free press and democracy.  The course will also look at the theories of communication, persuasion and attitude change while interrogating the functions of interpersonal/mediated communication in diffusion of information and in opinion formation.
KNMJ 408 Multimedia and Web Design




(3 Credits)

This provides a study of multimedia systems and applications in the business world. Topics include: multimedia applications, hypertext and hypermedia, audio, graphics, images, and full motion video; multimedia-ready personal computers and workstations, storage devices, operating systems and graphical user interfaces; communication and networking requirements, multimedia applications on the Internet; file formats, data compression and streaming audio/video; and multimedia authoring tools.

STRATEGIC COMMUNICATION TRACK SPECIALISATION COURSES (KSTC)

(Both Core and Electives)

KSTC 301
Principles of Corporate Communication    

(3 Credits)

This course examines corporate communication as a management function that offers a framework for the effective coordination of all internal and external communication with the overall purpose of establishing and maintaining favourable reputations with stakeholder groups upon which the organization is dependent. Students will understand the complex nature of corporate communication and the integrated approach needed to manage communication. Focus will be on scientifically based models to analyze corporate image and corporate identity, plus techniques to improve the effectiveness of corporate communication programmes, planning and implementation.  

KSTC 302
Branding and Brand Management



(3 Credits)

The aim of the course is to equip students with theoretical and practical knowledge necessary for a successful and efficient management of brands. It provides the framework for the analysis of the main factors determining success of a brand in the market and introduces techniques and tools necessary for management of brands, such as: development of vision for the brand, identify the correct market niche, design a communication and marketing strategy and implement it. The class will cover the following topics: brand building, evaluation of brand definition, brand positioning, strength and profitability; evaluate a brand’s maturity and repositioning of mature brands, rebranding topics, the link between brand and image of the corporation, corporate identity.

KSTC 303
Community Relations  




(3 Credits)

This course looks at the importance of building ongoing relationships with the communities in which organizations operate. Students will learn how to develop strategic community relations or public participation programmes, and explore the various tools and tactics that can be used to implement such plans. They will learn to recognize and analyze aspects of community relations issues, programmes and tactics that one may encounter on a day-to-day basis.

KSTC 304
Integrated Marketing Communications             

 (3 Credits)

The course provides an integrative approach to the study of the promotion mix including advertising, publicity, public relations, sales promotion and personal selling. The aim of the course is to enable students choose a marketing communications mix to achieve communications objectives. Students learn to integrate marketing communication elements (e.g., advertising, public relations, publicity, sales promotion, event marketing, direct marketing, e-communication, and selling) to advance an organization’s success and brand equity. Case studies and exercises help students learn how to develop effective IMC plans.

KSTC 305 Social Media and Strategic Communication 


(3 Credits)

Course will focus on the study of strategic communication principles guiding social media planning and integration using tools such as blogging, podcasting, YouTube, Facebook, RSS, Pinterest and Twitter to identify and engage key influencers. Students are introduced to a variety of social media and the ways in which they may be used by journalists, public relations professionals, and citizens for information gathering, reporting, publicity, and engagement. Students will examine the principles behind social media and gain practical experience in the application of several tools. 

KSTC 306
Strategic Communication Case Studies


(3 Credits)

This course provides an in-depth look at the brand communications decision- making process. Students are prepared to make public relations, brand and advertising management decisions through a variety of fact-based case studies. Using practical industry cases, students will learn to: identify and relay effective communications problem-solving strategies, apply methods and techniques for successful problem solving in communications situations or enhance the opportunity presented, apply modern management skills to strategic communication questions and concerns, and practice ethical principles in resolving communications and public relations challenges. This course will approach teaching and learning interchange through discussions and group projects.

KSTC 307
Crisis Communication                                                        (3 Credits)

It is very likely that students, in the course of their careers as future communication practitioners, will encounter some crises, minor or major. As communication technology and the spread of news outlets instantly inform the public about organizational crisis or missteps, communication practitioners and their organizations must manage their reputation before, during, and after crises. This course will therefore provide the necessary knowledge of preventing crises through pro-active communication and effective crisis communication management. It will also teach students about crisis management and cover the basic elements of crisis communication and the procedures for creating crisis communications plans and for reacting to crises when they occur. 

KSTC 308 
Brand Visualisation                                                

(3 Credits)  

This course is designed to introduce students to visual communication and public relations publications. Students study electronic technologies used in public relations practices, how to develop and structure messages for print and online environments, and develop competency in the design of different PR and brand publications.

Basic knowledge of visual communication and how to structure and design messages in both print and online environments are critical to successful public relations practices. Thus, this course strives to train students to recognize and apply effective public relations design techniques in a public relations setting. The major goal is to help students develop the ability to translate and structure a concept of visual communication into an actual brand publication for target audiences. 

KSTC 309
Corporate Social Responsibilities                           (3 Credits)

In contemporary times, it is common to find organizations devoting significant resources to their corporate social responsibility (CSR). These CSR initiatives are designed to positively impact the sustainability of an organization’s society or environment. It usually involves the management of several stakeholders with diverse expectations. Due to the important role CSR plays in shaping and protecting corporate image and reputation, corporate communicators are often the focus of CSR efforts. This course therefore prepares students for this role by exposing them to the concept of CSR in general as well as how to manage and communicate CSR initiatives.  

KSTC 311
Media Relations





(3 Credits)

In this class, students will receive practical study and skills in successful strategies for agencies, organizations, businesses, ministries and mission organizations as they pursue balanced media coverage and respond to requests for interviews, data or other questions aimed at publication or broadcast on various deadlines. The course will also involve discussions of the ethics of media relations practice as applied to the media marketplace.

KSTC 401
Strategic Media Planning and Advertising 
(3 Credits)

This course provides an introduction to strategic media planning, the process used to place messages in media in order to reach particular audiences. Focus will be on the following areas:

The challenges facing strategic communicators, specifically media planners, in an era of media fragmentation and proliferation and increased audience choice and control.

The response of media planning professionals to these challenges in the form of integrated marketing communication, connections planning, and marketing public relations.

The basic mathematical concepts involved in media buying/planning, including the calculation of audience ratings, media share, reach and frequency, and gross rating points.

The data sources used in media analysis, such as Simmons Market Research Bureau (SMRB), Mediamark Research Inc. (MRI), and Bureau of Advertising Research (BAR).

The strengths and weaknesses of various media as message carriers, including newspapers, magazines, television, radio, outdoor, telephone, and the Internet.

The basic elements of a strategic media plan, including the advertising and media relations objectives, strategies, and tactics.  

The use of media planning software in the design of contemporary strategic media plans.

The development of complete media plans for actual Fortune 500 clients.

KSTC 402
Event Management 




(3 Credits)

Communication programmes and projects come with different categories of events which are integral to the success of those communication projects. This course will provide students with the knowledge required to successfully plan, implement, organize, manage, monitor and evaluate events. Focus will be on planning, organizing, and managing event activities and the event environment, the industry stakeholders, event infrastructure, marketing, human resources, contingency planning, legal issues, strategic management, and research, analysis and evaluation. 

KSTC 403
Creative Strategy and Advertising Copywriting   (3 Credits)

Advertising copywriting is a creative communication form that drives the advertising industry. Hence, a good copy can often tug at the emotions of its audiences and ultimately persuade/inspire them to buy a product, patronize a service, or support a proposition. This course exposes students to the strategies and principles employed in the development of advertising copy and visuals. A comprehensive appreciation for the processes involved in developing and deploying a creative concept for several products/services across several media (radio, television, print, outdoor, digital/interactive, etc.) is a major focus of this course. 

KSTC 404
Advertising Capstone                                                         (3 Credits)

This course is designed to simulate the routine tasks and real-life expectations of the advertising industry. Students will be challenged in this course to apply the knowledge they have gained in previous advertising and other strategic communications track classes. Specifically, students will design and present an entire advertising campaign and be responsible for its adjunct activities. Students will undertake market research, strategy development, creative planning and execution, media planning and execution, budgeting, and account management for the advertising campaign. 

KSTC 405
Public Relations Writing                                                (3 Credits)

In order to function effectively in contemporary public relations practice, one must acquire the ability to write effectively in the variety of formats expected of PR practitioners. The course emphasizes the strategy of crafting and delivering a PR message with special emphasis on pre-writing, preparation and editing. The course covers all forms of writing for public relations, including press releases, public service announcements, coverage memos, media alerts, features, newsletters, backgrounders, factsheets, magazine queries, securing television and radio interviews, and public relations presentations. Students who successfully complete this course can approach job interviews with the assurance that they have had professional exposure to the writing required for a PR career.

KSTC 406
Public Relations Capstone      


(3 Credits)

In this course, students will apply the knowledge, skills and abilities that they have previously acquired to develop and implement a comprehensive public relations strategy/campaign for an organisational client. The knowledge and skills students acquire from the study of PR principles, techniques, writing, research methods, and other strategic communication courses will all be useful in responding to an actual communication problem or opportunity of a client. Although the main focus of this course is to create, present and implement a communication plan as part of a team, there will be in-class assignments to review student’s mastery of specific concepts in public relations planning and responsible communication.

APPENDICES

APPENDIX A: ADMISSION REQUIREMENTS
Senior Secondary School Certificate Examination (SSSCE) Applicants

Credit Passes (A-D) in six (6) subjects comprising three core subjects, including English language and Mathematics, plus three (3) relevant elective subjects. Applicants should have an aggregate score of 6-24 in the West Africa Examination Council Examinations.

West African School Certificate Examination (WASSCE) Applicants

Credit Passes (A1-C6) in six (6) subjects comprising three core subjects, including English language and Mathematics, plus three (3) relevant elective subjects).

Applicants should have an aggregate score of 6 – 36 in the West Africa Examination Council Examinations. 

General Business Certificate Examination (GBCE) Applicants

Credit passes (A-D) in six (6) subjects comprising three core subjects including English Language and Mathematics plus three (3) relevant elective subjects.  

General Certiﬁcate of Education (GCE) Advanced Level Applicants

 Passes in three (3) subjects (at least, one of the passes should be Grade D or better). Also, the applicant must have had credit passes (Grade 6) in five GCE Ordinary Level subjects including English Language, Mathematics and a Science subject (for non-science students) and an Arts subject (for Science students). A pass in the General paper required. Successful candidates will be placed at Level 200.

Advanced Business Certificate Examination (ABCE) Applicants
Full Diploma Certificate in ABCE. Also, the applicant must have had credit passes in five (5) subjects including English Language, Mathematics, Integrated Science or Social Studies in the General Business Certificate Examination (GBCE) or Senior Secondary School Certificate Examination (SSSCE) or West African Senior Secondary School Certificate Examination (WASSCE). ABCE candidates may be considered for admission at Level 200 of the degree programme.

Higher National Diploma (HND) Applicants

HND holders must have graduated with a good HND certificate (i.e. at least 2nd Class Lower Division). First class HND holders may be admitted to level 300 if they are pursuing the same programme. First class HND holders may be admitted to level 200 if they are pursuing a different programme. Second Upper and Second Lower HND holders may be admitted to level 200 irrespective of whether they are pursuing the same or different programmes.

Post-Secondary Teacher’s Certificate ‘A’/Diploma Holders

Applicants with Post-Secondary Teacher’s Certificate ‘A’/Diploma awarded by any institution accredited by the National Accreditation Board may apply for consideration for Level 200.

University Diploma Holders

Holders of University (Tertiary) Diplomas in relevant fields (e.g Communication Studies, Journalism) awarded by institutions accredited by the National Accreditation Board (NAB) may apply. Applicants with a Final Grade Point Average (FGPA) of at most 2.99 and at least 3.0 shall be considered for Level 200 and Level 300 respectively.

Mature Students  

KNUTSFORD education provides opportunities for people who could not do so earlier in their lives to further their education at the tertiary level in all its programmes after some years in the workplace.

i. The applicant must be at least 25 years old, and show proof of age with birth certificate or any legitimate documentary proof of date of birth which is at least 5 years old at the time of application;  

ii. All applicants must pass Mature Students’ Entrance Examinations conducted by Knutsford University College in English Language, Mathematics and an Aptitude Test for entry into all programmes and at all levels;   

iii. The applicant should show proof of passes in English Language and Mathematics in SSSCE/WASSCE. 

iv. Any other standard High School level examinations (for qualifications from countries outside WAEC’s aegis should be referred to the National Accreditation Board (NAB) for determination of equivalences and eligibility for admission.

OTHER QUALIFICATIONS

International General Certificate of Secondary Education (IGCSE)
 Applicants should have credit passes in five (5) GCE ‘O’ Level subjects (including English and Mathematics) and three (3) passes in the relevant subjects at the Advanced Level.

International Baccalaureate (IB)

 Applicants should have a minimum of grade 4 at the Higher Level in three (3) subjects relevant to the programme of choice (minimum of grade 5 for Health and Allied Sciences). Applicants should, in addition, have a minimum of grade 4 in English/Literature and Mathematics (SL).
American High School Grade 12 Examinations
Applicants should have at least Final Grade point of 3.0.
Foreign Qualifications

Foreign students with qualifications equivalent to those above may be considered for admission. They would be required to show evidence of proficiency in English Language and to go through a screening and selection interview. They would be required to have their result slips translated into English if it is not already in English.

Foreign qualifications will be referred to the National Accreditation Board (NAB) for the determination of their equivalences and eligibility for admission. 

Professional and Other Entry Qualifications

All professional certificates and any other qualifications beyond the ones specified above will be referred to the National Accreditation Board for the establishment of their equivalences, to determine their eligibility for admission. 

NOTE: Applicants must also satisfy any departmental requirements

APPENDIX B: RESEARCH AND CONSULTANCY SERVICES



Knutsford Research and Consulting Group (KRCG)is engaged in research and consultancy services for both public and private sector companies/organisations. With the collaboration and support of various individual consultants/experts and companies, the KRCG has provided research and consultancy services to several companies and organisations. Some of the areas of research and consultancy include the following: 

Socio-Economic Research 

Development Economics

Conducting surveys

Institutional assessments, analysis and reporting

Capacity Building of Micro, Small & Medium Enterprises 

Business and Financial Development Services

Training and Workshop Facilitation

Democracy and Good Governance.

Monitoring & Evaluation

Project formulation and Development 

Advanced Policy Frameworks Proposals Writing

Developing Manuals and Reports 

Market research, Data Collation and Analysis  

Policy formulation and Development

Human Resource Management and Development 

Customer Service Training 

Developing Business Plans and Strategic Plans

Conducting Feasibility Studies

Customized Modules & Design

KRCG’s Consultancy Approach 

The KRCG consultancy practice is modeled on intellectual rigour and business excellence. The approach focuses on theoretical and pragmatic processes that achieve effective and efficient outcomes for our clients at very competitive and affordable prices. We offer only time-tested and proven methodologies and systems for the achievement of client objectives. With the support of our experts in our chosen field of business, we guarantee qualitative, professional and timely outcomes in all of our consultancy endeavours. 

The Key Features of Knutsford’s Client Services Include:    

Scientific/Process Consulting 

Client focused/Accessibility

Excellence

Reliability/Efficiency

Ethics & Corporate Responsibility

Affordability/Competitiveness

Contact Address

Accra Campus

Postal Address      

P.O. Box AN19480  

Accra-North, Ghana. 

Location  

No. 10 Bamako Road, East Legon behind Mensvic Hotel, East Legon

Tel./fax/email
Tel-0302 521610/ 521611

Mobile -0244 372072/0269604253

Fax- 0302 544022 

Kumasi Campus

Postal Address
C/O P. O. Box  3247, Kumasi 

Location

GBC Street Plot 13, Blk.  ‘C’, 

Opposite Bomso Clinic, Bomso

Tel./ fax/email

Tel - +233 3220228925, 

Mobile – 0244372072 / 0244589667

 HYPERLINK "mailto:registrar@knutsford.edu.gh" registrar@knutsford.edu.gh
 HYPERLINK "http://www.knutsford.edu.gh" www.knutsford.edu.gh

APPENDIX C: COMPUTATION OF A STUDENT'S ACADEMIC STANDING 
Example of computation of the Grade Point Average (GPA) for a Marketing student in the First Semester of 3rd  year.

Name
ID
Year
Semester
Dept.
Course
Credit

Point
Grade

Letter
Grade

Point
CPxGP
(ΣCPxGP)

ΣCP

Albert

Adama


20300
3
1
KMKC
KBUS301
3
B
3.00
9







KBUS303
3
A
4.00
12







KBUS305
3
A
4.00
12







KMKC301
3
B+
3.50
10.50







KMKC303

KHRC303
3

3
C+

B+
2.50

3.50
7.50

10.50







TOTAL
18


56.5
61.5 = 3.42

18

CP = CREDIT POINT 

GP = GRADE POINT

Thus the GPA = 3.42
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