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VISION OF THE DEPARTMENT: 

To be a world renowned business school of excellence in education and research

MISSION OF THE DEPARTMENT:

To develop Globally Competent and Socially Responsible Leaders and Entrepreneurs through World Class Business Education and Research
PROGRAMME EDUCATIONAL OBJECTIVES

	PEO1
	The Graduates will possess professional skills for employment and lifelong learning in management.

	PEO2
	Graduates would have attained a general level of competence in management and to enable them to act with creative, innovative and entrepreneurial potentials with management tools.

	PEO3
	Graduates will adapt to a rapidly changing environment with learned and applied new skills and become socially responsible and value driven citizens committed to sustainable development.


PROGRAMME OUTCOMES
	PO1
	Students should be able to conceptualize, organize, and resolve complex business problems or issues by using the resources available under their discretion.

	PO2
	Students should be able to apply the perspective of their chosen concentrated area of study to develop fully-reasoned opinions on such contemporary issues as the need for innovation, integrity, leading and managing change, globalization, and technology management.

	PO3
	Students should be able to determine the effectiveness with which goals are defined and achieved in team environments, to assess the contributions made by themselves as well as by their peers within those environments, and to identify and resolve conflicts.

	PO4
	Students should be able to demonstrate the ability to listen and to read attentively, and to express ideas with clarity in both oral and written communications.

	PO5
	Students should be able to document their participation in, and contribution to, student organizations, business or consulting projects, internship opportunities, or other MBA sanctioned initiatives.

	PO6
	Apply reasoning informed by the contextual knowledge to assess societal, health, safety, legal, ethical and cultural issues and the consequent responsibilities relevant to the professional managerial practice.

	PO7
	Create, select, and apply appropriate techniques, resources, and modern management and IT tools including prediction and modeling to complex management activities with an understanding of the limitations.

	PO8
	Understand the impact of the professional management solutions in societal and environmental contexts, and demonstrate the knowledge of, and need for sustainable development.

	PO9
	Apply ethical principles and commit to professional ethics and responsibilities and norms of the Management practice.

	PO10
	Recognize the need for, and have the preparation and ability to engage in independent and life-long learning in the industry.

	PO11
	Students should be able to identify, assess and shape entrepreneurial opportunities and to evaluate their potential for business success.

	PO12
	Students should be able to demonstrate their ability to assess and evaluate the dynamic internal and external elements of the competitive global environment.
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 M.B.A - ACTUARIAL SCIENCE

(REGULATIONS 2018)
I Semester
	Course Code
	Course Title
	L
	T
	P
	C

	MAS18R5101
	Economics for Actuaries
	4
	0
	0
	4

	MAS18R5102
	Actuarial Mathematics 
	3
	1
	0
	4

	MAS18R5103
	Probability and Distributions
	3
	1
	0
	4

	MAS18R5104
	Principles of Banking & Insurance
	3
	0
	0
	3

	MBA18R5105
	Principles of Management
	3
	0
	0
	3

	MBA18R5101
	Accounting for Management
	3
	1
	0
	4

	MBA18R5204
	Consumer Behavior
	3
	0
	0
	3

	MAS18R5181
	Actuarial Computational Laboratory I
	0
	0
	4
	2

	
	Total Credits
	22
	3
	2
	27


II Semester


	Course Code
	Course Title
	L
	T
	P
	C

	MAS18R5105
	Applied Mathematical Statistics
	3
	1
	0
	4

	MAS18R5106
	Financial Mathematics
	3
	1
	0
	4

	MAS18R5107
	Life and Health contingencies
	3
	1
	0
	4

	MAS18R5108
	Finance and Financial Reporting 
	3
	0
	0
	3

	MBA18R5109
	Applied Operation  Research
	3
	1
	0
	4

	MBA18R5110
	Business Research Methods
	3
	0
	0
	3

	MBA18R5112
	Human Resource Management
	3
	0
	0
	3

	Practical Laboratory

	MAS18R5182
	Actuarial Computational Laboratory II 
	0
	0
	4
	2

	
	Total Credits
	21
	4
	4
	27


Industrial Training

Industrial Training–The training report along with the company certificate should be submitted within the two weeks of their opening date of 3rdsemester. The training report should be around40 pages containing the details of training undergone, the departments wherein he was trained with duration (chronological diary), along with the type of managerial skills developed during training. The training report should be sent to the Controller of Examinations by the HOD through the Program Coordinator, before the last working day of the 3rdSemester.

III Semester


	Course Code
	Course Title
	L
	T
	P
	C

	MAS18R5201
	Actuarial Risk  & Insurance Management
	3
	0
	0
	3

	MAS18R5202
	Survival Models
	3
	1
	0
	4

	MAS18R5203
	Joint life and Pension funds
	3
	1
	0
	4

	MBA18R5202
	Strategic Management
	3
	0
	0
	3

	MBA18R52xx
	Elective-I (FINANCE & BANKING SERVICES)
	3
	1
	0
	4

	MBA18R52xx
	Elective-II (FINANCE & BANKING SERVICES)
	3
	1
	0
	4

	MBA18R52xx
	Elective-III(INSURANCE SERVICES)
	3
	1
	0
	4

	MBA18R52xx
	Elective-IV (INSURANCE SERVICES)
	3
	1
	0
	4

	Practical Laboratory

	MBA18R5282
	Professional Skill Development
	0
	0
	4
	2

	MAS18R5298
	Industrial Training
	0
	0
	12
	6

	
	Total Credits
	24
	6
	16
	38


IV Semester


	Course Code
	Course Title
	L
	T
	P
	C

	MAS18R5299
	Project Work and Viva Voce
	0
	0
	20
	10

	
	Total Credits
	0
	0
	20
	10


ELECTIVES:

	Course Code
	Course Title
	L
	T
	P
	C

	GROUP I (FINANCE & BANKING SERVICES)

	MBA18R5213
	Financial Derivatives
	4
	0
	0
	4

	MBA18R5215
	Financial Institution and Services
	4
	0
	0
	4

	MBA18R5217
	Micro  Finance
	4
	0
	0
	4

	MBA18R5219
	Security Analysis and Portfolio Management
	4
	0
	0
	4

	MBA18R5266
	Financial Inclusion
	4
	0
	0
	4

	MBA18R5269
	International Banking : Legal and Regulatory Aspects
	4
	0
	0
	4

	GROUP II (INSURANCE SERVICES)

	MAS18R5204
	Pension and Other Employee Benefits
	4
	0
	0
	4

	MAS18R5205
	Business awareness module
	4
	0
	0
	4

	MAS18R5206
	FOREX management
	4
	0
	0
	4

	MAS18R5207
	Financial Economics
	4
	0
	0
	4

	MAS18R5208
	Asset and Liability Management
	4
	0
	0
	4

	MAS18R5209
	Insurance Product Design & Futures
	4
	0
	0
	4


	Semester
	Credits

	1 Credit (As per AICTE)
	10 Hours

	I – Semester
	27

	II – Semester
	27

	III - Semester
	38

	IV - Semester
	10

	CGPA Credit
	102


TOTAL NUMBER OF CREDITS = 102
CATEGORY OF COURSES WITH NON-CGPA CREDIT

	Sl. No.
	Group
	Sub. Code
	Category
	Non-CGPA Credit
	Minimum Credit Requirements

	1. 
	Group-I
	NCG501
	Participation in Entrepreneurship Programs
	1
	03

	2. 
	
	NCG502
	Participation in any event in Management Meet
	1
	

	3. 
	
	NCG503
	Certification courses
	1
	

	4. 
	Group-II
	NCG504
	Industrial Lectures
	1
	

	5. 
	
	NCG505
	Preparation of Business Plan
	1
	

	6. 
	
	NCG506
	International Languages
	1
	

	7. 
	
	NCG507
	Research Based Projects
	1
	

	8. 
	Group-III
	NCG508
	Sports
	1
	

	9. 
	
	NCG509
	Voluntary Services
	1
	

	10. 
	
	NCG510
	Extra Curricular Activities
	1
	

	Total
	10
	


*Note: Students have to take at least one course from each of the groups 1-3.  
TOTALNUMBEROFCREDITS=10
CONSOLIDATED CGPA NON CGPA CREDITS

	Semester
	Credits

	1 Credit (As per AICTE)
	10 Hours

	I – Semester
	27

	II – Semester
	27

	III - Semester
	38

	IV - Semester
	10

	CGPA Credit

Non CGPA Gredit
	102

03

	Total Credits
	105


	I SEMESTER



	Title of the Course:   Economics for Actuaries

	Paper Number: I

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5101

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	03

	CO1
	To enrich the principles of economics apply to the decisions of individuals--both consumers and producers

	CO2
	To describe demand and explain how it can change. 

	CO3
	To Understand relationships between price, marginal revenue and cost, economic profit, and elasticity of demand for each of these market structures.

	CO4
	To  analyze the trade-off between risk and reward in investing & to know the key aspects of banking and financial and capital markets

	CO5

	To offer an introduction to the main theoretical tools and policies that are central to the study of international trade.

	COURSE OUTLINE
UNIT I
12 Hours
Introduction To Economics: Macroeconomic variables: Inflation, circular flow of income, national income – Fiscal Policy - Unemployment –   Indian economic planning - Current national economic trends.

UNIT II
12 Hours
Demand Analysis And Estimation Individual: market and firm demand - Determinants of demand - Elasticity measures and business decision making - Demand estimation and forecasting - Production function – Types of costs- costs in the short and long run - Break even analysis.

UNIT III
12 Hours
Market Structure: Perfect and imperfect market structures - barriers to entry, economic systems, liberalization, privatization and globalization - Business Cycle - Forms of business Enterprises - Industrial Policy.

UNIT IV
12 Hours
Financial Markets : Capital market – Money market – Debt market – Derivatives market-  Credit market -Foreign exchange   market – Overview of instrument and players – Central Bank, World bank and commercial banks and their functions, Stock exchange and role of SEBI - Monetary policy 
. 
UNIT V
         12 Hours
International Trade: Balance of payment - the role of trade Policy, analysis of performance of Indian economy in external sector - WTO - Trade Blocks, Trade theories.



	Recommended Text
	· ActEd Study Material: Subject – CT7
· A Concise Guide to Macroeconomics Second edition , David A Moss2014.

· Principles of Macroeconomics

HYPERLINK "http://jainbookagency.com/booksearch.aspx?aname=N.Gregory%20Mankiw", N. Gregory Mankiw 6th edition, 2012

	Reference Books

	· Macroeconomics - theories and policies,  richard t. Froyen10th edition, reprint 2016

· Business economics (microeconomic analysis)  h l ahuja s. Chand publishing 2016.

· Principles of microeconomics, h l ahuja s. Chand publishing 2016.

	Title of the Course:  Actuarial Mathematics

	Paper Number: II

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5102

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	1
	0
	04

	
	
	
	
	

	CO1
	To handle the interest rates to find out the present and accumulated value with Actuarial tools and notations.

	CO2
	To provide knowledge on discounting and accumulation & sudden changes in interest rates; this might be used in actuarial calculations.

	CO3
	To enrich the students knowledge in annuities (examples in real life situation) where payments are increasing continuously.

	CO4
	To handle with more important transactions including loan schedules.

	CO5

	To evaluate the money value of financial instruments in different time period with fixed interest securities.

	UNIT I
     12 Hours
Cash flow Model: Cash Flow Process – The Time Value of Money-Present Values, Simple Discount, and Investing Over a Period. Interest Rates: Nominal Rate of Interest – Accumulation Factors – Principles of Consistency, The Force of Interest – The Basic Compound Interest Functions – Interest Payable pthly. Real and money rates of interest: Definition of real and money interest rates Usefulness of real and money interest rates.
UNIT II
   12 Hours
Discounting and Accumulation: Present Values of Cash flows – Discrete Cash flows, Continuous Cash Flows – Valuing Cash Flows – Constant Interest Rates, Sudden Changes in Interest Rates – Interest Income.

UNIT III
   12 Hours
Level Annuities: Present Values – Payments Made in Arrear, Payment Made in Advance – Accumulations – Perpetuities – Continuously Payable Annuities – Annuities Payable pthly: Perpetuities Deferred and Increasing Annuities – Annual Payments – Continuously Payable Annuities- Varying Annuities – Annual Payments – Continuously Payable Annuities Relationship – Decreasing Annuities – Special Cases – Irregular Payments – Sudden Changes in Interest Rates.
UNIT IV
     12 Hours
 Equation of Value: The Equation of Value and the Yield on the Transaction– Solving for an Unknown Quantity – Uncertain Payment or Receipt – Loan Schedules: Calculating the Capital Outstanding – Introduction, the Theory and the Retrospective Loan Calculation – Calculating the Interest and Capital Elements – The Loan Schedule – Installment Payable More Frequently than Annually.
UNIT V
     12 Hours
Investments: Introduction – fixed interest government borrowings – fixed interest government bonds, cash flows – government bills – fixed interest borrowings by other bodies – convertibles – property – derivatives – future, range of futures, clearing house, margin, bond futures, short interest futures, stock index futures – options, swaps – interest rate swaps, currency swaps.

	Recommended Text
	· ActEd Study Material: Subject - CT1
· Williams R.J. (2011) : Introduction to Mathematics of Finance

	Reference Books

	· Financial Mathematics for comprehensive Treatment, by Giuseppe Campolieti Roman N. Markov - 2014
· Stochastic Interest rates by Daragh Mclnerney (2015), Tomasz Zastawniak.

· The theory of interest Stephen G. Kellison Mc Graw-Hill Irwin,2014. 647 pages.  


	Title of the Course: Probability and Distributions

	Paper Number: III

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5103

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	1
	0
	04

	CO1
	To develop problem-solving techniques needed to accurately calculate probabilities.

	CO2
	To understand underlying assumptions for common probability distributions and their usage

	CO3
	To apply problem-solving techniques to solving real-world events in continuous distributions.

	CO4
	To apply selected probability distributions to solve problems.

	CO5

	To determine the central limit theorem which is hard to overstate; indeed it is the reason that many statistical procedures work.

	UNIT-I
    12 Hours
Elements of Probability:  Sample Space and Events  -  Venn Diagrams and the Algebra of Events - Axioms of Probability  - Sample Spaces Having Equally Likely Outcomes  -  Conditional Probability  - Bayes’ Theorem  - Independent Events  

UNIT-II 
     12 Hours
Discrete Random Variables: Discrete Random Variables- Probabilities- Probability Functions – Cumulative Distributions Functions -  Continuous Random Variables – Definition- Probability Density Function – Cumulative Distribution Function -  Important Discrete Distributions – Uniform Distribution- Bernoulli Distribution - Binomial Distribution - Geometric Distribution  - Poisson Distribution Function – Negative Binomial Distribution.   

UNIT-III
     12 Hours
Continuous Random Variables: The Uniform Distribution -  Normal Distribution -  Exponential Distribution - The Gamma Distribution – Beta Distribution - The Chi-Square Distribution -   The Relation Between Chi-Square and Gamma Random Variables   - The t-Distribution    - The F-Distribution .

UNIT-IV
  12 Hours
Joint Distributions and Expected Random variables: Joint Probability (density) function -  Discrete case – continuous case – Marginal Probability (density) function – Discrete case – continuous case – Conditional probability(density) functions – continuous case – Independence Random variables – Expectation: properties of expected value – expected values of sums of random variables – Variance – Covariance and variance of sums of random variables.

UNIT-V
  12 Hours
Conditional Expectation: The conditional expectation E [Y|X] – The Random Variable E [Y|X] – The Random Variable V[Y|X] and the “E[V]+ V[E]” Result – Moment Generating Functions – compound Distributions –Moments of Compound Distributions – Generating functions of Compound distributions – The central limit theorem and its application – Definitions – Practical uses- Normal Approximation for Binomial Distribution, Poisson Distribution, Gamma Distribution – The Continuity Correction

	Recommended Text
	· ActEd Study Material: Subject – CT3
· Probability Distributions – STPM Mathematics Book by KK LEE (2018)

· Statistical Distributions with Applications and  Parameter Estimates

	Reference Books

	· Probability Theory Books by Y.A. Rozanov: 2013

· Understanding Probability:  Textbook by Henk Tijms (2012)


	Title of the Course:  Principles of Banking and Insurance

	Paper Number: IV

	Category
	Core
	Year
	Semester
	Credits

03
	Course Code

MAS18R5104

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	0
	0
	03

	
	

	CO1
	To know the basics of insurance mechanism.

	CO2
	The student will identify key elements of financial principles.


	CO3
	To introduce to the learner the basic elements that are involved in actuarial profession.

	CO4
	The student will discuss the concepts of banking systems.

	CO5


	To develop information in mobile banking and electronic fund transfer system.

	UNITI                                                                                                                    09 Hours
Introduction to Insurance: Definitions of insurance –Origin and History-Significance of insurance –Tax benefits –Factors influencing on insurance products –Features of insurance company –Nature of insurance–Fundamental principles of insurance –Comparison of reinsurance and double insurance –Classification of insurance –Types of life insurance policies -Difference between nomination and assignment –Policy conditions and Privileges –valuation –Method of distributing surplus .
UNIT II                                                                                                                  09 Hours
Financial principles:  premium income and outgo investments - reserves - Surplus - profit - valuation of surplus. Theory of rating - physical and Moral hazard – meaning of risk-types of risk-objective of –risk management-risk - under writing – reinsurance-- concepts and methods. –IRDA regulation

 Unit III                                                                                                                        09 Hours
Actuarial profession-Overview :Introduction to profession and professionalism –Evolution of Actuarial profession -Characteristics of the Actuarial profession-Actuary in Financial Services Industry: -Role of Actuaries:-Insurance Business-valuation of liabilities-profit distribution-product design and product pricing-profit testing-Assessment of solvency –General Insurance:-Premium rating –Reinsurance requirements –Health insurance -Role of an appointed Actuary –Role of an Actuary-other areas -skills required for the Actuary –Acquiring Knowledge about the Aspects of the Company where Actuary is employed

UNIT IV                                                                                                                      09 Hours     Banking: Definition –Banking System –Role of Banks in Economic Development –Central Bank –Functions –Credit Control Measures –Role of RBI in Regulatory and Controlling Banks. E-Banking –meaning –E-Banking and Financial Services –Risk Management for E-Banking.
UNIT V                     
9 Hours

Mobile Banking :meaning –Services –Security Issues –Telephone Banking –Mechanism –Telephone Banking System –Call Centers .ATM –Features –Mechanism –Benefits –Shared ATM Network in India –Digital Money –Mode of Issue and Implications –E-Money and Monetary Policy –Policy issues of RBI –Electronic Funds Transfer System

 

	Recommended Text
	· Life Insurance Textbook Part A Learning material on Life insurance for the Institute of Actuaries of Australia Part III Course 2A Life Insurance. Edition v1, June 2016
© Institute of Actuaries of Australia 2016.

· Group Insurance, Skwire, Seventh Edition, 2016, ACTEX, (Group & Health Extension ONLY)

· Value at Risk: The New Benchmark for Managing Financial Risk, Jorion, P., Third Edition, 2007, McGraw Hill

Press

	Reference Books


	S. Nataraj and R. Parameswaran, “Indian Banking”, S.Chand & Sons Publisher, New 

Delhi. 

K.C. Shekhar and Lakshmy Shekhar, “Indian Banking System”, Vikas Publishing House Pvt Ltd, New Delhi. 

Muraleedhran, “Modern Banking Theory and Practice”, PHI Learning Pvt Ltd, New Delhi.


	Title of the Course:  Principles of Management

	Paper Number: V

	Category
	Core
	Year
	Semester
	Credits

3
	Course Code

MBA18R5105

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	0
	0
	03

	CO1
	Describe and discuss the elements and evolution of effective management.

	CO2
	Discuss and apply the planning process and Decision Making process for improvement.

	CO3
	Describe various organizational structure and functions of Organizations

	CO4
	Describe various theories related to the development of leadership skills, motivation techniques, team work and effective communication.

	CO5


	Describe various controlling techniques in the organizations.

	UNIT I 
      09 Hours
INTRODUCTION TO MANAGEMENT 



                                     

Organization- Management- Role of managers- Evolution of management thought- Organization and the environmental factors- Managing globally- Strategies for International business. 

UNITII                                                                                                                           09 Hours
PLANNING 







                                    

Nature and purpose of planning- Planning process- Types of plans- Objectives- Managing by Objective (MBO) strategies- Types of strategies – Policies – Decision Making- Types of decision- Decision making process- Rational decision making process- Decision making under different conditions. 

UNITIII                                                                                                                             09 Hours
ORGANISING 







                          

Nature and purpose of organizing- Organization structure- Formal and informal groups/ organization- Line and staff authority- Departmentation- Span of control- Centralization and decentralization- Delegation of authority- Staffing- Selection and Recruitment- Orientation- Career development- Career stages- Training- Performance appraisal 

UNITIV                                                                                                                             09 Hours
DIRECTING 







                             

Managing people- Communication- Hurdles to effective communication- Organization culture- Elements and types of culture- Managing cultural diversity. 

UNITV                                                                                                                              09 Hours 

CONTROLLING 







                           
 Process of controlling- Types of control- Budgetary and non-budgetary control techniques- Managing productivity- Cost control- Purchase control- Maintenance control- Quality control- Planning operations. 



	Recommended Text
	1. Andrew J. Dubrin, Essentials of Management, Thomson Southwestern, 9th edition,2012 

2. Stephen P. Robbins, David A.De Cenzo and Mary Coulter, Fundamentals of management, 9th edition, Prentice Hall of India, 2016.

3. Harold Koontz and Heinz Weihrich, Essentials of management: An International &Leadership Perspective, 10th edition, Tata McGraw-Hill Education, 2015.


	Reference Books


	1. Don Hellriegel, Susan E. Jackson and John W. Slocum, Management- A competency-based approach, Thompson South Western,11th edition, 2008.

2. Heinz Weihrich, Mark V Cannice and Harold Koontz, Management- A global entrepreneurial perspective, Tata McGraw Hill, 12th edition, 2008. 

3. Stephen P. Robbins, David A.De Cenzo and Mary Coulter, Fundamentals of management, Prentice Hall of India, 2012.


	Title of the Course:  Accounting for Management

	Paper Number: VI

	Category
	Core
	Year
	Semester
	Credits

04
	Course Code

MBA18R5101

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	01
	0
	04

	CO1
	Understand the role of different branches of accounting i.e. Financial Accounting, Cost Accounting and Management Accounting and able to generate final account statements by applying GAAP.

	CO2
	Analyse and interpretation of income statement and Balance sheet.

	CO3
	Analyze the Financial Statements through various tools like ratio analysis, fund flow and cash flow etc 

	CO4
	Prepare the cost statement; Apply budgetary control and Cost Volume Profit analysis tools as a controlling technique 

	CO5


	Evaluate the overheads and other costs across various products.


	Unit 1: Introduction and Basics of Accounting 




       09 Hours
Introduction - Generally Accepted Accounting Principles- Concepts and Conventions of Accounting - Types of Accounting – Book keeping -  An Overview of Journal, Ledger, Trial Balance.

Unit 2: Financial Accounting         






       09 Hours
Preparation of Trading Account, Profit and Loss Account and Balance Sheet - Depreciation - Straight line and Diminishing Balance Method

Unit 3: Financial Statements






                  09 Hours
Financial Statements analysis - Objectives - Techniques of Financial Statement Analysis: Ratio analysis - Profitability Ratios, Solvency Ratios, Liquidity Ratios, and Turnover Ratios - Fund Flow statement - Cash Flow Statement (Basic problems)

Unit 4: Budget and Budgetary Control 





       09 Hours
Budget and Budgetary Control – Types of Budget: Cash Budget, Functional Budgets and Flexible Budget – Zero based budgeting 

Unit 5 Cost Accounting







                  09 Hours
Cost Accounting: Meaning - objectives- Classification and Elements of Costs, Cost Concepts Preparation of Cost Sheet - Marginal Costing - Application of Marginal Costing Techniques in Managerial Decision Making: Cost Volume Profit Analysis, Break Even Analysis and Margin of safety. 


	Recommended Text
	1. Narayanaswamy.R, Financial Accounting: A Managerial Perspective, 5th Edition, Prentice Hall India Pvt., Ltd., New Delhi. 2016.

2. N.Ramachandran, Ram Kumar Kakani, “Financial Accounting for Management”, 4th Edition, New Delhi: Tata McGraw Hill, 2015
3. Karen W. Braun, Wendy M. Tietz, Managerial Accounting, 4th Edition, Pearson Publications, 2014



	Reference Books


	1. Khan.M.Y and P.K.Jain, Management Accounting, 7th edition, Tata McGraw Hill publishing company Ltd., New Delhi, 2016.

2. Pillai.R.S.N and Bagavathi, Management Accounting, Revised edition, S.Chand and Co. Ltd., New Delhi, 2010.

3. Don Hansen, Maryanne Mowen, Management Accounting, 8th Edition, Cengage Learning, Delhi, 2007.




	Title of the Course: Consumer Behaviour

	Paper Number: VII

	Category
	Core
	Year
	Semester
	Credits

03
	Course Code

MBA18R5204

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	0
	0
	03

	CO1
	To understand the fundamentals of consumer behavior, with emphasis on the consumer in the marketplace, consumers as individuals, consumers as decision makers, and consumers as influenced by culture and subcultures.

	CO2
	To develop your understanding of the consumer as an individual with emphasis on various psychological theories of motivation, learning, personality, and perception. To understand, discuss, and apply these theories to advertising design.

	CO3
	To expand your understanding of market segmentation strategy, focusing on sociological segmentation variables including social class; cultural, sub-cultural, and cross cultural influences, changing values and demographics; and traditional vs. modern family influences.

	CO4
	To understand the application of consumer behavior concepts in a competitive, dynamic, and global business environment.

	CO5
	To understand how consumer behavior highlights concerns about ethics and social responsibility in the marketplace. 

	Unit 1: Introduction to Consumer Behaviour



               09 Hours
Consumer Behaviour – Introduction, Importance, Determinants Of Consumer Behaviour, Factors Affecting Consumer Behaviour – Consumer Behaviour – Concepts – Dimensions Of Consumer Behaviors – Application Of Consumer Behaviour Knowledge In Marketing Decisions – Approaches To The Study Of Consumer Behaviour.

Unit 2: Perception and Motivation



   
               09 Hours

Motivation, Ability and Opportunity, Exposure, Attention and Perception Categorizing and Comprehending Information - Attitude Formation and Change – Consumer Learning-Personality Influence in Consumer Behaviour. 

Unit 3: Socio Cultural Impact





               09 Hours
Group Dynamics And Consumer Reference Groups – Family, Lifestyle – Social Class Cultural And Sub-Cultural Aspects, Characteristics Of Social Class, Social Influence On Consumer Behaviour – Cross Cultural Consumer Behaviour- Problems In Cross Cultural Marketing.
Unit 4: Consumer Behaviour Models





    09 Hours

Personal Influence And Opinion Leadership – Diffusion Of Innovations, Adoption Process – Consumer Decision Making Process – Models Of Consumer Decision Process – Nicosia - Howard Sheth And Engel - Kollat Model - Post Purchase Behaviour– Market Segmentation Consumer Behaviour – Consumer Behaviour In Indian Context – Emerging Issues.

Unit 5: Consumerism
   

             09 Hours
Consumerism In India & Industrial Buying – Consumer Protection Act 1986, MKTP Act 1969 – Industrial Buying & Service Marketing.


	Recommended Text
	1. Leon G. Schiffman, Joseph Wisenblit Consumer Behaviour, 11th edition, Pearson Education, 2015.

2. Amit Mookerjee , David L Mothersbaugh , Del I Hawkins, Consumer Behaviour, Building Marketing Strategy , 11th edition, Tata McGraw Hill Education Private Limited, 2010. 



	Reference Books
	1. Suja.R.Nair, Consumer behaviour in Indian Perspective, Himalaya publications, 2nd Edition, 2015.

2. Paul Peter, Madison, Jerry C Olson, Consumer Behaviour & Marketing Strategy, 9th edition, Tata McGraw Hill, New Delhi, 2010.

3. Loudon, Consumer Behaviour: Concepts and Application, 7th edition, Tata McGraw Hill, New Delhi, 2005.


	Title of the Course: Actuarial Computational Laboratory 

	Paper Number: VIII

	Category
	Core
	Year
	Semester
	Credits
02
	Course Code
MAS18R5181

	
	
	01
	01
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	0
	0
	02
	02

	Objectives of the Course
	Enhance computer knowledge and research.

	UNIT-I











· Accounting packages (TALLY)

· MS Office Tools like MS WORD, POWERPOINT, EXCEL
UNIT-II










SPSS Package:
a) Basic Data Analysis and graphs

b) Regression Analysis

c) Correlation

d) Parametric test

e) Nonparametric test

	Recommended Text
	· Carver, Doing Data analysis with SPSS 10.0, 6th edition, Thomson Learning, New Delhi, 2011.

· Swapna Kishore and Rajesh Naik, Software Requirements and Estimation, 1st edition, Tata McGraw Hill, New Delhi, 2016.

	Reference Books

	· Chary, Production and Operations Management, 3rd edition, Tata McGraw Hill, New Delhi, 2014.    

· Fred T. Hofstetter, Advanced Web design with Front Page, 1st edition, Tata McGraw Hill, New Delhi, 2013.


	II SEMESTER

	Title of the Course:  Applied Mathematical Statistics

	Paper Number: IX

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5105

	
	
	01
	02
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	1
	0
	04

	CO1
	The student will analyze distribution of the sample mean for samples obtained from normal populations with t & F distribution

	CO2
	To construct an estimator for population parameters and to derive confidence intervals.

	CO3
	To examine hypothetical and to know about the basic test of one & two sample situations.

	CO4
	Evaluate effect size for one & two way ANOVA.

	CO5
	To compare and estimation of variables from a known set of data.

	UNIT I
12 Hours
Sampling and statistical inference: Sample inference – Population inference – Statistical inference – Statistic and its sampling distribution – Mean and variance of sample mean – Use of t-statistic for random samples from a normal distribution – using F distribution for the ratio of two sample variances from normal distributions ( definitions and applications only without derivations for F and t distribution)
UNIT II
    12 Hours
Point estimation: Constructing estimators of population parameters using method of moments - Method of Maximum likelihood – mean square error of an estimator – Confidence Intervals – Confidence intervals for mean and variance of normal distribution – for binomial and Poisson – for two-sample distribution – confidence interval for a difference between two means from paired data.

UNIT III
    12Hours
Hypothesis Testing: null and alternative hypothesis – simple and composite hypothesis – type I error – type II error - likelihood ratio – level of significance – Probability value and power of test – basic tests for one sample and two sample situations – Chi-squared test – contingency table.
UNIT IV
    12Hours
Analysis of Variance : Multiple Comparisons of Sample Means - One-Way Analysis of Variance with Unequal Sample Sizes - Two-Factor Analysis of Variance: Introduction and Parameter Estimation - Two-Factor Analysis of Variance: Testing Hypotheses - Two-Way Analysis of Variance with Interaction
UNIT V
     12Hours
Correlation and Regression: scatter plots for bivariate data – calculation of correlation coefficient of bivariate data – performing statistical inference – response and explanatory variable – simple regression model – least squares estimate – statistical inference on slope parameter – calculation of R2 (coefficient of determination – predict a mean or individual response – multiple linear regression model.

	Recommended Text
	· Acted Study Material: Subject -CT3
· Basic Probability and Statistics second edition book by Yuri Suhov and Mark Kelbert.
· George Udny Yule. An Introduction to the Theory of Statistics, (2018)

	Reference Books

	· Mathematical statistics with Applications. Asha seth Kapadia, Wenyaw chan, Lemuel Moye (2017)
· V.K.Rohatgi. A.K. Md. Ehasanes Saleh An Introduction to Probability Theory and Mathematical Statistics, (2015)
· George G. Roussas, An Introduction to Probability and Statistical Infrerence, (2014)


	Title of the Course: Financial  Mathematics

	Paper Number: X

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5106

	
	
	01
	02
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	1
	0
	04

	CO1
	To promote the knowledge on project appraisal.

	CO2
	To understand the concepts of fixed interest securities & finding the yield when the there is a capital gains tax.

	CO3
	To know about the concept of arbitrage & forward contracts including fixed cash income.

	CO4
	To calculate the price of option-free bonds and price/volatility characteristics of bonds with embedded options

	CO5
	To demonstrate an understanding of the underlying concepts of stochastic interest rate models.

	UNIT I
       12Hours
Project Appraisal: Introduction – estimating cash flows – fixed interest rates – accumulated value, net present value, internal rate of return, the comparison of two investment projects – different interest rates for lending and borrowing – payback period – other considerations – measurement of investment performance – money weighted rate of return, time weighted rate of return, linked internal rate of return.
UNIT II
     12Hours
Simple Compound Interest Problems: Fixed Interest Securities – the effect of the term to redemption on the yield –optional redemption dates– equities – property – real rate of interest – inflation adjusted cash flows – calculating real yield using an inflation index – payments related to the rate of inflation – the effects of inflation – index linked bonds – capital gains tax – valuing a loan with allowance for capital gains tax – finding the yield when there is capital gains tax – optional redemption dates – offsetting capital losses against capital gains .
UNIT III
      12Hours
Arbitrage And Forward Contracts: The no arbitrage assumption – why do we assume no arbitrage – forward contracts – calculating the forward price for a security with no income – calculating the forward price for a security with fixed cash income – calculating the forward price for a security with known dividend yield – hedging – the value of a forward contract – fixed cash income.

UNIT IV
       12Hours
Term structure of interest rates: discrete time – discrete time spot rates – discrete time forward rates – continuous time rates – continuous time spot rates – continuous time forward rates – instantaneous forward rates – theories of time - term structure of interest rates – why interest rates vary over time – the theories – yield curve – yields to maturity – par yields – duration – convexity and immunization – interest rate risk – effective duration – duration – convexity – immunization.
UNIT V
          12Hours
Stochastic interest rate models: simple models – preliminary remarks – fixed interest rate model – varying interest rate model – moment of Sn – moments of an – log normal distribution.

	Recommended Text
	· ActEd Study Material: Subject - CT1
· Suresh Chandra, S.Dharmarja, Aparna Mehra, Reshma Khemchandani: An introduction to Mathematics of Finance, Alpha Science International (2013)

	Reference Books

	· Financial Mathematics by Yulia Mishura (2016).
· Risk Neutral pricing and Financial Mathematics by peter M. Knopf and John L. Teall
· Introduction to Financial Mathematics Kevin J.Hastings Books, 2015
· Financial Mathematics for Actuaries books by Wai-Sum Chan,YiuKuen Tse (2017)


	Title of the Course: Life and Health contingencies 

	Paper Number: XI

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5107

	
	
	01
	02
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	01
	0
	04

	CO1
	To demonstrate different life assurance contracts.

	CO2
	To understand the different annuity contracts with Deferred annuity.

	CO3
	To evaluate the uncertainties which requires statistical methods with some mathematical development.

	CO4
	To recognize and identify situations leading to market failures and government failures.

	CO5
	To understand the need of insurance premium and identify the best suitable plan for a particular policy.

	
	

	UNIT I
       12Hours
Life Assurance contracts: Pricing of life insurance contracts – Equation of value – Allowance for investment income – Present value random variable – Expected present value – Variance of the present value random variable for life assurance contracts – Life assurance benefits payable immediately payable on death  - claim acceleration approximation.
UNIT II

12Hours
Life annuity contracts : Immediate annuity – present value of random variable – expected present value – variance of the present value random variable – Annuity-due – Temporary annuity – Temporary annuity-due – Deferred annuities – Deferred annuities-due – Continuous annuities.
UNIT III

     12Hours
The life table: Constructing a life table – Using a life table – The pattern of human mortality – life table functions at non-integer ages – Method1 – Uniform distribution of deaths(UDD) – Method2 – Constant force of mortality(CFM) – The general pattern of mortality – Mortality characteristics – The shape of qx, lx,dx – Using the life table to evaluate means and variances – Evaluating means and variance without use of the life table  - select mortality – Displaying select rates – Constructing select and ultimate life table – using tabulated select life table functions – Evaluating means and variances using select mortality.
UNIT IV

     12Hours
Evaluation of assurance and annuities: Introduction – evaluating assurance benefits – premium conversion equations – expected present value of annuities payable m times each year. 
UNIT V

      12Hours
Net premium and provisions: Premiums – Frequency of payment – the insurer’s loss random variable –whole life policies – continuous functions – non-annual premiums – term assurances – other contracts – Recursive calculation of provisions– net premium provisions at successive durations. The equation of equilibrium for a whole life assurance – general reasoning – Mortality profit – Death strain at risk (DSAR) – Expected death strain (EDS) – Actual death strain (ADS) – Mortality profit – Mortality profit on a portfolio of policies – allowing for survival benefits – Annuities.

	Recommended Text
	· ActEd Study Material : Subject CT5.

· Actuarial Mathematics for Life Contingent Risks David C. M. Dickson, Mary Hardy, Mary R. Hardy (2013)

· Life Contingencies book by E.F. Spurgeon. (2011)

	Reference Books

	· Loss Reserving: An Actuarial Perspective by Gregory Taylor (2012)

· Stochastic Model in Life Insurance by Michael Koller (2012)


	Title of the Course:  Finance  and Financial Reporting

	Paper Number: XII

	Category
	Core
	Year
	Semester
	Credits
03
	Course Code
MAS18R5108

	
	
	01
	02
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	0
	0
	03

	

	CO1
	To manage investment portfolios and value assets such as stocks and bonds.

	CO2
	Ability to understand the concept of various types of business entity and analyze the role of an underwriter.

	CO3
	To understand features and determinants of capital structure and dividend policy and also to demonstrate the issues surrounding in dividend policy.

	CO4
	To provide useful information for decision making. & the characteristics of accounting principles.

	CO5
	To estimate how investments are accounted for an individual accounts of parents companies and understand the different types of group structure. 

	UNIT I                                                                                                                    09 Hours
Introduction to Finance: Investment and knowledge management- principles of finance— finance and real resources- Functions of Financial Management – Scope – Organization – Sources of funds - capital markets- agency theory — shareholder's wealth — methods of finance- business entities — types of loan and share capital.

UNIT II
   09 Hours
Share capital : limited company — private and public company — medium term and short term companies —- Personal and corporate taxation — Principal forms of financial instruments: Characteristics of issuers and non financial company — types of new issues —role of underwriting - legal documentation – corporate and personal taxation - Types of business entity
UNIT III

    09 Hours
Capital structure and dividend policy: market valuation of a company — effect of taxation — setting divided policy — profits and buybacks —Cost of capital interacts: weighted average cost — project evaluation — risky investment

UNIT IV

  09 Hours
Financial reporting: Accounting principles – types – basic financial statement – kinds of reports – Nature of reports – guiding principles of reporting – necessary steps for good reporting.
UNIT V

    09 Hours
Accounts of a Group of company: Priority percentage, gearing- income and asset cover- price earnings ratio, dividend — accounting ratio — limitations — false impression —financial techniques in capital investment: viability, discount rate — different risk covers — distribution of financial out comes.

	Recommended Text
	· ActEd Study Material : Subject CT5.
· Contemporary Trends in Accounting, Finance and Financial Institutions books by Taufiq choudhry, Jacek Mizerka (2018)

	Reference Books

	· The effectiveness Of  Financial reporting in UK by Trevor Pijper (2016)

· Analysis of Financial Statements by Pamela Peterson Drake, Frank J. Fabozzi. (2012)



	Title of the Course: Applied Operations Research

	Paper Number:XIII

	Category
	Core
	Year
	Semester
	Credits

04
	Course Code

MBA18R5109

	
	
	1
	2
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	01
	0
	04

	Course outcomes:

	CO1
	Understand the Basic applicability and fundamentals of Operations Research.

	CO2
	Recognize the importance and value of Operations Research and mathematical modeling in solving practical problems in industry.

	CO3
	Formulate a integer programming and game theory for optimization

	CO4
	Formulate a managerial decision problem and inventory models into a mathematical model and apply them to real-life problems.

	CO5
	Develop the replacement model and queuing models for service operations


	UNIT I INTRODUCTION TO LINEAR PROGRAMMING (LP) 

               12Hours 

Introduction to applications of operations research in functional areas of management. Linear Programming-formulation, solution by graphical and simplex methods (Primal - Penalty, Two Phase), Special cases. Dual simplex method. Principles of Duality. Sensitivity Analysis. 

UNIT II TRANSPORTATION MODELS





              12Hours 

Transportation Models (Minimising and Maximising Problems) – Balanced and unbalanced Problems – Initial Basic feasible solution by N-W Corner Rule, Least cost and Vogel‟s approximation methods. Check for optimality. Solution by MODI / Stepping Stone method. Case of Degeneracy. Transhipment Models. Assignment Models (Minimising and Maximising Problems) – Balanced and Unbalanced Problems. Solution by Hungarian and Branch and Bound Algorithms. Travelling Salesman problem. Crew Assignment Models. 

UNIT III INTEGER PROGRAMMING AND INVENTORY MODELS
                          12Hours 

Solution to pure and mixed integer programming problem by Branch and Bound and cutting plane algorithms. Inventory Models – EOQ and EBQ Models (With and without shortages), Quantity Discount Models. 

UNIT IV GAME THEORY AND DECISION THEORY                                                 12Hours 

Game Theory-Two person Zero sum games-Saddle point, Dominance Rule, Convex Linear Combination (Averages), methods of matrices, graphical and LP solutions. Decision making under risk – Decision trees – Decision making under uncertainty. 

UNIT V QUEUING THEORY AND REPLACEMENT MODELS 

      12Hours 

Queuing Theory - single and Multi-channel models – infinite number of customers and infinite calling source. Replacement Models-Individuals replacement Models (With and without time value of money) – Group Replacement Models. 

	Recommended Text
	1. Hamdy A Taha, Introduction to Operations Research, 9th edition, Prentice Hall India, New Delhi, 2014.

2.   Paneerselvam R., Operations Research, Prentice Hall of India, Fourth Print, 2010. 

3.   N. D Vohra, Quantitative Techniques in Management,Tata Mcgraw Hill, 2010. 

4. Pradeep Prabakar Pai, Operations Research - Principles and Practice, Oxford Higher Education. 



	Reference Books


	1. G. Srinivasan, Operations Research – Principles and Applications, PHI, 2007. 

3. Gupta P.K, Hira D.S, Problem in Operations Research, S.Chand and Co, 2007. 

4. Kalavathy S, Operations Research, Second Edition, Vikas Publishing House, 2004. 

5. Frederick & Mark Hillier, Introduction to Management Science – A Modeling and case studies  

   approach with spreadsheets, Tata Mcgraw Hill, 2005.


	Title of the Course:  Business Research Methods

	

	Paper Number: XIV

	Category
	Core
	Year
	Semester
	Credits

03
	Course Code

MBA18R5110

	
	
	01
	02
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	0
	0
	03

	Course Outline:

CO1

Comprehend the objectives of research and the steps involved in research process in a practical manner.

CO2

Use different data collection methods and sampling design techniques for most competent research work.

CO3

Analyze the collected and processed data with the help of statistical tools.

CO4

Applicability of suitable research methods and research tools would enable us to get optimum solutions to the problem.

CO5

Generalize and interpret the data and prepare a research report

Unit 1: Introduction to Research





                09 Hours
Research: Meaning- Significance of Business Research –Research Process – Essentials of A Good Research - Types of Research- Problem Selection And Definition - The Need For Theoretical Frame Work–– Ethics In Research -Problems Encountered By Researchers In India

Unit 2: Research Design, Measurement and Scaling 


              09 Hours

Research Design - Exploratory, Descriptive, causal research design. Fundamentals of Measurement and Scaling: Measurement of Variables – Types of Scales - Development of Scales – Reliability testing – Validity testing

Unit 3: Data Collection Methods and Sample Design
     

                  09 Hours
Data Collection Method: Primary Data Collection Methods - Guidelines For Questionnaire Design – Secondary Sources of Data Collection - Special Data collection Methods.   Sampling Techniques:  Probability and Non-Probability Sampling Methods, Determination of Sample Size, Development of Hypothesis and Testing- Data preparation

Unit 4: Data Analysis
                   



          

                 09 Hours

Measures of Central Tendency – Measures of Dispersion - Parametric and Non parametric Techniques. Hypothesis Testing - Chi-Square – Correlation – Regression -  Multiple Regression– Discriminate Analysis - Factor Analysis – Cluster Analysis And Conjoint Analysis- Application Of SPSS Package.

Unit 5: Report Writing   



             09 Hours 
The Purpose Of Written Report –  Basics Of Written Reports - The Integral Parts Of A Report – The Title Of A Report - Table Of Content, The Synopsis, The Introductory Section, Method Of Sections Of A Report, Result Section – Discussion Section – Recommendation And Implementation Section- Oral Presentation -Writing A Research Proposal And Research Articles.


	Recommended Text
	1. Kothari C.R., Research Methodology, 3nd edition, New Age International Private, Ltd, New Delhi, 2017

2. Donald Cooper, Boca Rator and Pamela Schindler, Business Research Methods, 12th edition, Tata McGraw Hill, New Delhi, 2015.
 

	Reference Books


	1. William G Zikmund, Business Research Methods, 8th Edition, Cengage Learning, Delhi, 2015.

2. Naresh K.Malhotra   Marketing Research: An Applied Orientation, 7th edition, Prentice Hall, 2015.
3. Rajendra Nargundkar, ““Marketing Research, Text and Cases”, 3rd  edition New Delhi: Tata McGraw Hill Publishing Company Limited, 2015.



	Title of the Course:  Human Resources Management

	Paper Number: XV

	Category
	Elective
	Year

01
	Semester

02
	Credits

03
	Course Code

MBA18R5112

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	0
	0
	03

	CO1
	To provide knowledge about management issues related to staffing, training, performance, compensation, human factors consideration and compliance with human resource requirements.



	CO2
	Designing the appreciate role of HR specialist for implementing HRM policies.



	CO3
	Managing the manpower to motivate and attract them to retain in the organization

	CO4
	Develop the responsibility of employer and legal system to manage the employment relation.



	CO5
	Develop the Employment Relations and Knowledge to resolve the issues.



	Course Outline

Unit 1: Perspectives in Human Resource Management



          09 Hours
Evolution of human resource management – The importance of the human factor – Challenges – Inclusive growth and affirmative action -Role of human resource manager – Human resource policies – Computer applications in human resource management – Human resource accounting and audit.

Unit 2: The Concept of Best Fit Employee 



                              09 Hours

Importance Of Human Resource Planning – Forecasting Human Resource Requirement –Matching Supply And Demand - Internal And External Sources. Recruitment - Selection – Induction – Socialization Benefits.

Unit 3: Training and Executive Development




                   09 Hours
Types of training methods –purpose- benefits- resistance. Executive development programmes – Common practices - Benefits – Self development – Knowledge management.

Unit 4: Sustaining Employee Interest





                    09 Hours

Compensation Plan – Reward – Motivation – Application of Theories of Motivation – Career Management – Counseling and Mentoring 

Unit 5: Performance Evaluation and Control Process
   

                             09 Hours
Method of performance evaluation – Feedback – Industry practices. Promotion, Demotion, Transfer and Separation – Implication of job change. The control process – Importance – Methods – Requirement of effective control systems grievances – Causes – Implications – Redressal methods.


	Recommended Text
	1. Dessler Human Resource Management, Pearson Education Limited,15th Edition 2017

2. Decenzo and Robbins, Human Resource Management, Wiley, 12th  Edition, 2016.



	Reference Books


	1. Luis R.Gomez-Mejia, David B.Balkin, Robert L Cardy. Managing Human Resource, PHI Learning. 2012

2. Bernadin , Human Resource Management, Tata McGraw Hill, 8th edition 2012.

3. Ivancevich, Human Resource Management, McGraw Hill 2012.





	Title of the Course:  Actuarial Computational Laboratory II

	Paper Number: XVI

	Category
	Core
	Year
	Semester
	Credits

02
	Course Code

MAS18R5182

	
	
	1
	2
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	0
	0
	02
	02

	Learning Objectives of

the Course
	Improve computer skills

	Course Outline

MS- Excel:








· PV Value

· Investment calculation

· EMI

· Financial reporting

· Fund flow and Cash flow 

· Rates of interest 

· Simple and Compound interest rates 

· Accumulation and Present value of a single payment 

· Increasing and Decreasing annuities 

· Fixed interest securities

· Evaluating the securities 

AMOS (Analysis and Motion Structure):
· Constructing model 

· Path Analysis



	Recommended Text
	1. Winston, Practical Management science: Spreadsheet Modeling and applications,2nd edition, Thomson learning, New Delhi,  2001

2. Carver, Doing Data analysis with SPSS 10.0, 6th edition, Thomson Learning, New Delhi, 2001.

3. Swapna Kishore and Rajesh Naik, Software Requirements and Estimation, 1st edition, Tata McGraw Hill, New Delhi, 2002.

	Reference Books


	1. Chary, Production and Operations Management, 3rd edition, Tata McGraw Hill, New Delhi, 2004.    

2. Majumdar, Introduction to Database Management Systems, 3rd edition, Tata McGraw Hill, New Delhi, 2002.

3. Fred T. Hofstetter, Advanced Web design with Front Page, 1st edition, Tata McGraw Hill, New Delhi, 2003.


	III SEMESTER

	Title of the Course:  Survival Models

	Paper Number: XVIII

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5201

	
	
	2
	3
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	01
	0
	04

	CO1
	To estimate future lifetime of individual by using the probability and statistical tools.

	CO2
	To enable students to analyze data from studies in which groups are followed up until a particular event occurs.

	CO3
	To acquire more detailed knowledge about Markov processes with a discrete state space including markov chains.

	CO4
	To Identify appropriate estimator for a given research or applied problem.

	CO5
	To provide knowledge about the lifetime model  in the context of human mortality

	UNIT- I

     12 Hours
Survival models: Concept - Models of life time o r failure time- consistency- condition between random variables- densities and distribution of future life time, survival function, force of mortality – A formula for tpx and formula for tqx

UNIT — II

      12 Hours
Gompertz and Makeham laws- Curtate future life time model- Expected value and variance of the complete and curtate future life time- Define ex and exo — Two state Markov Model of a single decrement, procedures of Life time Distributions.

UNIT — III

       12 Hours
Life time distributions: censoring Mechanism- Kaplan-Meier estimate — Nelson Aalen estimate of cumulative hazard — Cox Regression model - Multi state Markov Models – An examples of Markov chain – A models of a no claims discount policy – The stationary probability distribution.

UNIT- IV

       12 Hours
Likelihood function and likelihood estimators for transition intensities- Poisson approximation estimator — Binomial model mortality — maximum likelihood estimator for binomial models.
UNIT — V

        12 Hours
Census approximation: Importance of homogeneous classes- central exposed to risk — census approximation of waiting time — concepts of rate of interval — Crude estimates: Statistical tests of crude estimates-graduating, smoothness of crude estimates- advantages and disadvantages — comparison of crude and graduated set — standard table.



	Recommended Text
	· ActEd Study Material : Subject CT6

· Elke Korn, Ralf Korn " Monte Carlo Methods and Models in Finance and Insurance" Chapman & Hall, (Feb 2010)

· Ding-Geng (Din) chen, Karl E. peace, Pinggao Zhang: Critical Trial Datat Analysis Using R and SAS, second edition (2017)

	Reference Books

	· Angus S. Macdonald, Stephen J. Richards, lain D. Currie : Modelling Mortalign with Actuarial Applications, (2018)

· Survival Models and Data Analysis books by Rengina C. Elandt-Johnson, Norman L. Johnson (2014).

· Health Insurance: Basic Actuarial Models by Ermanno Pitacco (2014)


	Title of the Course:  Joint life and Pension funds

	Paper Number: XIX

	Category
	Core
	Year
	Semester
	Credits

04
	Course Code

MAS18R5202

	
	
	2
	3
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	01
	0
	04

	CO1
	To apply calculations involving these models appropriate approximation models such that uniform distributions on death, constant force.

	CO2
	To calculate and interpret Gross premiums and provisions for fixed and variable benefit contracts

	CO3
	To evaluate profit testing and to determine the premiums using profit testing

	CO4
	To determine provision using profit testing for a conventional policy using cash flow techniques

	CO5
	To make an analysis on risk calculations and classification in life insurance.

	UNIT-I

        12 Hours
Variable benefits and with-profit policies:  Variable payments - Payments varying at a constant compound rate - - Whole life assurance - Term assurance - Whole life - Temporary annuities - With-profit contracts - Types of bonus - Calculating net premiums and net premium provisions for with-profit contracts - Net future loss random variable - Net premiums - Net premium provisions.
UNIT-II
        12 Hours
Gross premiums and provisions for fixed and variable benefit contracts:  Types of expenses incurred in writing a life insurance Contract - Determining gross premiums using the equivalence principle - Annual premium contracts - With-profit contracts - Gross premium using simple criteria other than the equivalence principle - Gross premium prospective and retrospective provision - Equality of gross premium prospective and retrospective provisions - Recursive relationship between provisions for annual premium contracts.  

UNIT-III

        12 Hours
Profit testing:  Unit–linked contracts – Evaluating expected cash flows – Multiple decrement tables – Evaluating expected cash flows for Conventional whole life assurance, Disability insurance with waiver of premium, Unit–linked endowment assurance – Profit tests for annual premium contracts – Summary measures of profit – Choosing the risk discount rate – Determining premiums using a profit test– Profit criterion. 

UNIT-IV

    12 Hours
Determining provisions using profit testing:  Pricing and provisioning bases – Determining provisions for a unit–linked policy using cash flow techniques – Zeroising negative cash flows – Determining provisions for a conventional policy using cash flow techniques – Effect of pricing and provisioning bases on a profit test

UNIT-V

         12 Hours
Mortality, selection and standardization: Principal factors contributing to variation in Spurious selection – Selection in life assurance and pensions business – Life assurance – Pension funds – Why it is necessary to have different mortality tables for different classes of lives –Risk classification in life insurance – Impact of genetic information on risk classification in life insurance  – Single figure indices – Crude mortality rate – Directly standardized mortality rate – Indirectly standardized mortality rate.

	Recommended Text
	· ActEd Study Material : Subject CT6

· Griffith Davis “Table of life contingencies: Containing the Rate of Mortality Among the Membersof the Equitable Society, The value of Annuities, Reversions &C., Computed Thereform” . Griffith Davies 

· Robert C. Carlson ‘ The New rules of retirement: strategies for a secure future (2016)

	Reference Books
	· Data Analysis with Competing Risks and Intermediate States Ronald B.Geskus (2015)

· Funding, Policy and Operational Challenges books by Djurdjica Onjenovic


	Title of the Course:  Actuarial Risk And Insurance Management

	Paper Number: XVII

	Category
	Core
	Year
	Semester
	Credits
03
	Course Code
MAS18R5203

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	
	0
	03

	CO1
	To explain the concepts of decision theory and Determine optimum strategies under the theory of games. 

	CO2
	To handle the loss distribution functions and acquires the knowledge about reinsurance concepts with proportional and non-proportional.

	CO3
	To focus on risk models & the aggregate claim distribution for short term insurance contracts. 

	CO4
	To apply techniques for analyzing a delay (or run-off) triangle and projecting the
Ultimate position.

	CO5

	To examine how a suitable model may be chosen by using an analysis of deviance and by examining the significance of the parameters.

	UNIT I
         12 Hours
Decision theory: Introduction –zero-sum two player games-domination-the minimum criterion- saddle points- randomized strategies-statistical- The Bayes criterion Bayesian statistics: Bayesian theorem Prior and posterior distribution: Notation- determination the posterior density-continuous prior distribution –conjugate priors-improper prior distribution.
UNIT II
        12 Hours
Calculate probabilities and moments of loss distributions both with and without simple reinsurance arrangements
Reinsurance: introduction- proportional reinsurance arrangements- excess of loss reinsurance for insurer and reinsurer-proportional reinsurance lognormal distribution and examples-normal distribution and example-inflation-   estimation-policy excess


UNIT III
     12 Hours
Construct risk models appropriate to short term insurance contracts and calculate MGFs and moments for the risk models both with and without simple reinsurance arrangements. - Calculate and approximate the aggregate claim distribution for short term insurance contracts.
Ruin for a risk model – Calculate adjustment coefficients and state Lundberg’s inequality –effect on the probability of ruin of changing parameter values - simple reinsurance arrangements.
UNIT IV
     12 Hours
Concepts of credibility theory –fundamental concepts of simple experience rating systems –techniques for analyzing delay(or run-off) triangle- projecting ultimate position

UNIT V
    12 Hours
Generalized linear models: introductions - exponential families: Normal distribution-Poisson distribution

– Binomial distribution – gamma distribution. Link functions and linear predictor link functions- linear

Predictor. Deviance of model fitting residuals analysis and assessment of model fit.

	Recommended Text
	· ActEd Study Material : Subject CT6

· Solvency for Actuaries and Risk Managers Theory and Practice by Arne Sandstorm
· Financial Enterprise Risk Management by paul swetting (2017)



	Reference Books
	· Introduction to statistical modelling. - Dobson, Annette J. – (2013)

· Insurance Risk and Ruin -: David C. M. Dickson, University of Melbourne Date Published: September 2016.
· Loss models: from data to decisions. - Klugman, Stuart A; Panjer, Harry H; Willmot,Gordon E; (2012)


	Title of the Course: Strategic Management 

	Paper Number: XX

	Category
	Core
	Year
	Semester
	Credits

03
	Course Code

MBA18R5202

	
	
	01
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	03
	0
	0
	03

	

	CO1
	To provide the better and up-to-date information about the organization's current position and to predict where can be the organization stand in future.

	CO2
	To make managers and organizational members more alert about the opportunities and threatening development in their corresponding field.

	CO3
	To analyze and choose the various strategies for develop the business  

	CO4
	To analyze the opted strategy for evaluation and make corrective action.

	CO5
	To identify the various strategic issues in the business.

	UNIT I   STRATEGY AND PROCESS          



                      09hours 
Conceptual framework for strategic management, the Concept of Strategy and the Strategy Formation Process – Stakeholders in business – Vision, Mission and Purpose – Business definition, Objectives and Goals - Corporate Governance and Social responsibility-case study.

UNIT II COMPETITIVE ADVANTAGE       



                       09hours

External Environment - Porter’s Five Forces Model-Strategic Groups Competitive Changes during Industry Evolution-Globalization and Industry Structure - National Context and Competitive advantage Resources- Capabilities and competencies–core competencies-Low cost and differentiation Generic Building Blocks of Competitive Advantage- Distinctive Competencies Resources and Capabilities durability of  competitive Advantage- Avoiding failures and sustaining competitive advantage-Case study.

UNIT III STRATEGIES          





                      09hours

The generic strategic alternatives – Stability, Expansion, Retrenchment and Combination strategies - Business level strategy- Strategy in the Global Environment-Corporate Strategy Vertical Integration-Diversification and Strategic Alliances- Building and Restructuring the corporation- Strategic analysis and choice - Environmental Threat and Opportunity Profile (ETOP) -Organizational Capability Profile - Strategic Advantage Profile - Corporate Portfolio Analysis -SWOT Analysis - GAP Analysis - Mc Kinsey's 7s Framework - GE 9 Cell Model – Distinctive competitiveness - Selection of matrix - Balance Score Card-case study.

UNIT IV STRATEGY IMPLEMENTATION & EVALUATION        

          09 Hours 

The implementation process, Resource allocation, Designing organizational structure-Designing Strategic Control Systems- Matching structure and control to strategy-Implementing Strategic change-Politics-Power and Conflict-Techniques of strategic evaluation & control-case study.

UNIT V STRATEGIC ISSUES        





          09 Hours 

Managing Technology and Innovation-Strategic issues for Non Profit organizations, New Business Models and strategies for Internet Economy-case study 


	Recommended Text
	1. Charles W Hill & Jones, An Integrated Approach to Strategic Management, 12th  Indian edition, Cengage Learning, Delhi, 2017.

2. Gregory Dess, Strategic Management Text and Cases, 3rd edition, Tata McGraw Hill, New Delhi, 2015.

3.  John A.Parnell. Strategic Management, Theory and practice Biztantra (2012).

4.   Azhar Kazmi, Strategic Management and Business Policy, 3rd Edition, Tata McGraw Hill, 08




	Title of the Course: PROFESSIONAL SKILL DEVELOPMENT

	

	Paper Number: 

	Category
	Core
	Year
	Semester
	Credits

02
	Course Code

MBA18R6401

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	0
	0
	04
	02

	


Course Description

This personal development course is designed to help you to discover and achieve your goals through a focus on organizing and encouraging action to make a better world. You will learn techniques that will increase your abilities in key areas; including setting and achieving goals, communication skills, self-motivation and positive mental attitude. This course will help you to develop your skills so that, every day, you will be able to get the best performance from yourself and others

.

Course Outcome(s): 

After completing this course, the student will be able to:

CO1:  understand the basics of Personal Communication
CO2:  Intends to know the social communication

CO3: Intends to the Group and Mass communication

CO4: Integrate the speaking and presentations skills

CO5: Identify and analyze the skills required for fulfill the corporate demands

Mapping of Course Outcome(s):

	CO / PO
	PO

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	CO1 
	S
	L
	
	
	
	
	
	
	L
	
	
	

	CO2 
	M
	S
	
	L
	
	
	
	
	M
	
	
	M

	CO3 
	
	L
	
	
	
	S
	
	
	
	
	S
	

	CO4 
	
	
	
	
	
	
	M
	
	
	
	
	

	CO5 
	
	L
	
	
	
	
	M
	
	
	
	
	


Unit 1:
Personal Communication






09Hours


Day-to-day conversation with family members, neighbours, relatives, friends on various topics, context specific –agreeing/disagreeing, wishing, consoling, advising, persuading, expressing opinions, arguing

Unit 2:
 Social Communication
09Hours
Telephone calls (official), colleagues in the workspot, discussing issues (social, political,  Cultural) clubs (any social gathering), answering questions, talking about films, books, news items, T.V. programmes, sharing jokes

Unit 3:
Group/Mass Communication





09Hours
Group discussion (brainstorming ), debate, panel discussion, anchoring/master of ceremony, welcome address, proposing vote of thanks, introducing speakers, conducting meetings, making  announcements, Just – a - minute (JAM), Block and tackle, shipwreck, spoof, conducting quiz, negotiations, oral reports.

Unit 4: Integrated Speaking and Presentation Skills
09Hours
Listening to speak (any radio programme/lecture), reading to speak, writing to speak, watching to speak, (any interesting programme on TV), Reading aloud any text/speech, lecturing, PowerPoint  presentation, impromptu, Interviews of different kinds (one to one, many to one, stress interview, telephonic interview)

Unit 5:
Employability and Corporate Skills
09Hours
Interview skills – Types of interview, preparation for interview, mock interview. Group Discussion – Communication skills in Group Discussion, Structure of GD, GD process, successful GD techniques, skills bought out in GD – leadership and co-ordination.Time management and effective planning –identifying barriers to effective time management, prudent time management techniques, relationship between time management and stress management. Stress management –causes and effect, coping strategies simple physical exercises, simple Yoga and Meditation techniques, Relaxation techniques, stress andfaith healing, positive forces of nature, relaxation by silence and music. Decision making and Negotiation skills, People skills, Team work, development of leadership qualities

Text Book

1. Richard Denny, “Communication to Win; Kogan Page India Pvt. Ltd., New Delhi, 2015.

2. “Value Education”, VISION for Wisdom, Vetha thiri Publications, Erode, 2016
Reference Books

1. Shalini Varma, “Development of Life skills and Professional Practice”,Vikas Publishing,2014

	Title of the Course:  Industrial Training

	Paper Number: XXI

	Category
	Core
	Year
	Semester
	Credits

06
	Course Code

MAS18R5298

	
	
	2
	3
	
	

	Credit distribution
	Lecture
	Tutorial
	Practice
	Total

	
	0
	0
	12
	06

	Learning Objectives of the Course
	To get the real life experience in a company

	Course Outline

        Students should undergo project work for successful completion of the M.B.A Actuarial Science programme. It aims at developing insight and capabilities in the students for in depth study, research, interpretation, and analysis on a particular chosen topic in any reputed institution or organization. Project topic has to be selected with respect to the programme of study and area elected by the student. The report will contain the objectives and scope of the study. Research methodology, use, importance of the study, analysis of data collected, conclusions and recommendations. It should contain relevant charts, diagrams and bibliography. A certificate of the Supervisor and the Head of the M.B.A Actuarial Science program certifying the authenticity of the report shall be attached therewith. The student will submit three copies of the report to the Project Coordinator. The Research Work is evaluated for 100 marks.  Grade will be given accordingly. Two Project Reviews will be conducted during the project time and final evaluation is done with Viva Voce. The duration of the course is 6 weeks (42 days).




IV SEMESTER
	Subject Code
	Subjects
	L
	T
	P
	C

	MAS18R5299
	Project Work
	0
	0
	20
	10

	
	Total Credit
	0
	0
	20
	10


ELECTIVES
GROUP I (FINANCE & BANKING SERVICES)
	Course Code
	Course Title
	L
	T
	P
	C

	MBA18R5213
	Financial Derivatives
	4
	0
	0
	4

	MBA18R5215
	Financial Institution and Services
	4
	0
	0
	4

	MBA18R5217
	Micro  Finance
	4
	0
	0
	4

	MBA18R5219
	Security Analysis and Portfolio Management
	4
	0
	0
	4

	MBA18R5266
	Financial Inclusion
	4
	0
	0
	4

	MBA18R5269
	International Banking : Legal and Regulatory Aspects
	4
	0
	0
	4


	Title of the Course: FINANCIAL DERIVATIVES

	Paper Number: 

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MBA18R5213

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	

	CO1
	Explain the financial derivatives and the institutional structure of the markets

	CO2
	Demonstrate the various theories of derivatives .

	CO3
	Develop the analytical tools necessary to price instruments.

	CO4
	Assess the risk level of Identify the right time for buying and selling securities by performing technical analysis.

	CO5
	Analyze, select, and monitor clients and their own portfolio by evaluation,   construction and revision.

	Unit 1: INTRODUCTION






              09 Hours
Brief History of Derivatives, Evolution of Commodity, Currency, Stocks and Interest Rate Derivatives-  Structure of Derivative Markets -  Differences between Cash and Future Markets – Types of Traders – OTC and Exchange Traded Securities – forward contracts,  futures contracts – Options – Swaps – Types of Settlement – Uses and Advantages of Derivatives – Risks in Derivatives – Cases (Barings Bank, MG refining Marketing Inc (MGRM).

Unit 2: THEORY OF DERIVATIVES




              09 Hours
Random behaviour of assets – Black, scholes model, binomial model - Interest rate derivatives – Internal rate modeling - Futures – stock index, currency, forwarding futures, swaps.

Unit 3: OPTIONS 







              09 Hours
Types: barrier options – path-dependent options, Asian options, look back options - Defects in Black – Scholes model, discrete hedging, transaction costs, stochastic volatility, speculating with options hedging.

Unit 4: PORTFOLIO MANAGEMENT 




              09 Hours
Value at risk – Credit risk, credit derivatives, risk metrics, credit metrics and crash metrics - Pricing derivative securities. 

Unit 5:  DERIVATIVES IN INDIA





              09 Hours
Evolution of Derivatives Market in India – regulations, framework,  exchange trading in derivatives – Commodity Futures – Contract Terminology and Specifications for Stock Options and Index Options in NSE – Contract Terminology and specifications for stock futures and  Index futures in NSE – Contract Terminology and Specifications for Interest Rate Derivatives.



	Recommended Text
	1. John. C. Hull, Options, Futures and other Derivative Securities, 1st edition, Prentice Hall India Pvt., Ltd., 2005. 

2. Gupta S. L. (2010). Financial Derivatives. New Delhi: Prentice Hall of India Limited



	Reference Books

	1. Keith Redhead, Financial Derivatives – An Introduction to Futures, Forwards, Options and SWAPs, 1st edition, Prentice Hall India Pvt. Ltd., 2004.

2. Vohra N.D. and Bagri. P.R., Futures and Options, 2nd edition, Tata McGraw Hill, New Delhi, 2003. 

3. Hall, Global Derivatives: A Strategic Risk Management Perspective Andersen, 2nd edition, Prentice Hall India Pvt., Ltd., 2006.  

4. Hull, Fundamentals of Futures and Options Markets, 5th edition, Prentice Hall of India Pvt. Ltd., New Delhi, 2006.



	Title of the Course: FINANCIAL INSTITUTION AND SERVICES

	Paper Number: 

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MBA18R5215

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	

	CO1
	Describe the dimensions of performance and risk relevant to financial firms. And Calculate contemporary measures of financial measures of performance and risk

	CO2
	Describe contemporary managerial risk management oversight processes and explain how the financial services component industries (insurance, banking, securities, real estate and financial planning) interact among themselves.

	CO3
	Design hedging strategies to manage market risks (e.g., currency, commodity, economic and political).

	CO4
	Evaluate the economic environment and the impact of governmental economic policies on consumers and financial institutions.

	CO5
	Describe the impact that financial innovation, advances in technology, and changes in regulations has had on the structure of the financial firms/industry. 

	Unit 1: Introduction to Banking





          09 Hours
Indian Financial System - Liberalization in Banking Sector - Banking Services - Risk Management - Bank Norms, Banking Regulation Act, ATM – online banking.

Unit 2: Commercial Bank

 



   
           09 Hours

Size, Structure, and Composition of Industry, Wholesale and Retail Banking Services, Regulators and Types of Regulation, Global Issues. 

Unit 3: Investment Bank






           09 Hours
Securities Firm and Investment Bank, Services and Trading of Securities firm and Investment Bank, Cash management, Mergers and acquisitions, Regulation. 
Unit 4: Lending Institutions and Insurance Companies
 

09 Hours

Savings Associations, Savings Banks, Credit unions, Finance companies - Size, structure, and composition of Industry, Regulators and Types of Regulation. Life Insurance Companies and Casualty Insurance Companies, Recent trends and Regulation, Global Issues.

Unit 5: Fund Based Services                                                         
           09 Hours

Bills discounting - Debt Securitization - Housing finance - Insurance Services, venture Capital Financing - Stock Broking - Credit Rating - Real Estate Financing



	Recommended Text
	1. Peter S. Rose, Sylvia C. Hudgins, (2014). Bank Management and Financial Services, 8/e; New Delhi: Tata McGraw-Hill.

2. Khan, M.Y. (2015). Financial Services, 8/e; New Delhi: McGraw Hill Education.



	Reference Books

	1. Shanmugam, R. (2014). Financial Services, New Delhi: Wiley India 

2. Gurusamy, Financial Services and Markets, 1st edition, Thomson Learning, New Delhi, 2007.

3. Zvi Bodie, Alex Kane, Alan J Marcus and Pitabas Mohanty, Investments, 6th edition, Tata Mc-Graw Hill, New Delhi, 2006.

4. Jeff Madura, Financial Markets & Institutions, 7th Edition, CENGAGE Learning, Delhi, 2006.

5. Agarwal, OP, Banking & Insurance, Himalaya Publishing House, Mumbai

6. George E Rejda, Principles of Risk Management & Insurance, Pearson Education, New Delhi

7. Joshi and Joshi (2009). Managing Indian Banks: The Challenges Ahead, 3/e; NewDelhi: Sage Publications




	Title of the Course: MICRO  FINANCE

	Paper Number: 

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MBA18R5217

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	

	CO1
	Elaborate the manner in which microfinance may be utilized to accelerate the expansion of local micro businesses

	CO2
	Be familiar with the process of finding loan recipients and delivering a microfinance pitch

	CO3
	Be knowledgeable about the benefits and controversies of microfinance in modern economies

	CO4
	Measure the effects and value of individual microloans to businesses

	CO5
	Demonstrate  the process of microloans and its corresponding application process, with emphasis in public profile creativity

	Unit 1: INTRODUCTION TO MICROFINANCE                                                           09 Hours
Fundamentals of Microfinance – Evolution of Microfinance – Need and Objectives of the Microfinance Institution - Supply, Intermediation and Regulations of Microfinance - Government Mandates for Sectoral Credit Allocations - Strategic Issues in Microfinance. Micro finance models - Generic models viz. SHG, Grameen, and Co-operative, variants SHG NABARD model, SIDBI model, SGSY model, Grameen Bangladesh model, NMDFC model, credit unions etc. unbranded primitive models - Emerging practices of Microfinance in India state wise cases, Emerging Global Microfinance practices.

Unit 2: PRODUCTS AND SERVICES                                                                         09 Hours
Financial Intermediation – Credit - Savings – Insurance – Credit Cards and Smart Cards – Payment Services – Social Services.

Unit 3: DESIGNING AND MONITORING FINANCIAL PRODUCTS AND SERVICES 

09 Hours
Cash Patterns, Loan Terms, and Payment Frequency – Client Cash Patterns and Loan Amounts – Loan Collateral – Loan Pricing – Calculating Effective Rates – Demand for Savings Services – Legal Requirements for Offering Voluntary Savings Services – Types of savings Product for Micro entrepreneurs – Liquid Accounts – Semi liquid Accounts – Fixed - Term Deposits. 

Unit 4: MEASURING PERFORMANCE 




                         09 Hours
Accounting Adjustments – Adjusting for Subsidies and Inflation – Portfolio Quality – Productivity and Efficiency Ratios, financial viability, profitability ratios – Leverage and Capital Adequacy – Performance Management, delinquency management, productivity and efficiency management – Risk Management

Unit 5: MICROFINANCE IN INDIA
 



                         09 Hours
Challenges to Microfinance movement – Demand and Supply of Micro financial services – State Intervention in rural credit – RBI Initiatives - NABARD & SHG – Bank Linkup & Programs- – Governance and the constitution of the Board of various forms of MFIs – Intermediaries for Microfinance –State sponsored Organizations.



	Recommended Text
	1. Seethapathi K., Sivaram Y.G. and Rama Krishna Rao, Financial Intermediation: Innovations and Practices, 2nd edition, Icfai University Press, Hyderabad, 2004.

2. Nageswara Rao Katuri, Rural Credit and Micro Finance, 1st edition, Icfai University Press, Hyderabad, 2006.

	Reference Books

	1. SN Ghosal, Some Radical Thoughts on Microfinance, 5th edition, Icfai University Press, Hyderabad, 2005.

2. Y Chandra Sekhar, Urban Infrastructure: An Introduction, 2nd edition, Icfai University Press, Hyderabad, 2005. 

3. Hawawini, Finance for Executives: Managing for Value Creation, 2nd edition, Thomson Learning, New Delhi, 2007.

4. Armendáriz, Beatriz, and Marc Labie (eds.). 2011. The Handbook of Microfinance. Singapore: World Scientific.

5. Armendáriz de Aghion, Beatriz, and Jonathan Morduch. 2005. The Economics of Microfinance. Cambridge, MA and London: The MIT Press.

6. Joanna Ledgerwood. 2013. The New Microfinance Handbook. A Financial Market System Perspective. Washington, D.C: The World Bank

7. Labie, Marc, and Roy Mersland. 2011. “Corporate Governance Challenges in Microfinance”. In The Handbook of Microfinance edited by Beatriz Armendáriz and Marc Labie, 283-298. Singapore: World Scientific

8. Ledgerwood, Joanna et al. 2013. “Chapter 14. Monitoring and Managing Financial and Social Performance”. In The New Microfinance Handbook. A Financial Market System Perspective, edited by Joanna Ledgerwood et al., 341-349. Washington, D.C: The World Bank.

9. Beatriz Armendariz and Jonathan Morduch, “The Economics of Microfinance”, Prentice-Hall of India Pvt. Ltd. Delhi, 2005.




	Title of the Course: SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT

	Paper Number: 

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MBA18R5219

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	

	CO1
	Identify the various investment alternatives and construct investment planning.

	CO2
	Know about Capital Market, participants and its procedure for trading and fund raising.

	CO3
	Analyse the economic, industry and company factors and predict the company performance and determine the intrinsic value of an asset.

	CO4
	Identify the right time for buying and selling securities by performing technical analysis.

	CO5
	Analyze, select, and monitor clients and their own portfolio by evaluation,   construction and revision.

	Unit 1: INVESTMENT SETTING





                        09 Hours Investment setting – Securities – Sources of investment information – Security market indications – Security Contract regulation Act.Investor Protection.
Unit 2:CAPITAL MARKETS


                                                         09 Hours
Over view of capital market, Institutional structure in capital market, Reforms and state of capital market, New issue market and problems, Securities and Exchange Board of India (SEBI), Debt Market, Stock Exchanges –NSE, BSE and MCA.
Unit 3: FUNDAMENTAL ANALYSIS

                                                         09 Hours

Economic Analysis – Economic forecasting and stock Investment Decisions – Forecasting techniques.Industry Analysis – Industry classification.Economy and Industry Analysis.Industry life cycle – Company Analysis Measuring Earnings – Forecasting Earnings – Applied Valuation Techniques – Graham and Dodds investor ratios.
Unit 4: TECHNICAL ANALYSIS






              09 Hours

Fundamental Analysis Vs Technical Analysis – Charting methods – Market Indicators.Trend – Trend reversals – Patterns - Moving Average – Exponential moving Average – Oscillators – ROC Momentum – MACD – RSI – Stoastics.
Unit 5: PORTFOLIO MANAGEMENT


                                            09 Hours

Portfolio Theory – Portfolio Construction – Diagnostics Management – Performance Evaluation – Portfolio revision- Mutual Funds


	Recommended Text
	1. Reilly K. and Keith C. Brown, Investment Analysis and Portfolio Management, 7th edition, CENGAGE Learning, Delhi, 2007.

2. Fischer, E. Donald and Ronald, J. Jordan (2011). Security Analysis and Portfolio Management, 6/e; New Delhi: Pearson Education.




Ranganathan, M and Madhmathi, R (2012). Security Analysis and Portfolio Management, 2/e; New Delhi: Pearson Education

	
	


	Title of the Course: FINANCIAL INCLUSION

	Paper Number: 

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MBA18R5266

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	

	CO1
	Explain basic concepts of financial inclusion

	CO2
	Describe role micro finance in financial inclusion

	CO3
	Discuss financial inclusion strategies to strengthen financial status of a country

	CO4
	Describe RBI regulations pertaining with financial inclusions

	CO5
	Discuss recent trends in financial inclusion.

	Unit 1:
BASIC CONCEPTS OF FINANCIAL INCLUSION



              09 Hours
Definition – Importance - Role of Financial Inclusion towards inclusive growth - Role of Financial institutions in financial inclusion – Institutional structure and mechanisms - Challenges of Inclusive banking.

Unit 2:
ROLE MICRO FINANCE IN FINANCIAL INCLUSION 


              09 Hours
Micro credit - Micro insurance scheme - Business Facilitators and Business Correspondents in rural financing- SHGs/NGOs - linkages with banking.
Unit 3:
FINANCIAL INCLUSION STRATEGIES                                                                   09 Hours
Initiatives for inclusion - Lead banking scheme (LBS) - No frills account - BSBD Accounts - Business Correspondents (BC) system - Swabhiman Campaign – PMJDY – Technologies Role in Delivering Accessible Financial Services to the Poor.

Unit 4:
RBI REGULATIONS 







              09 Hours
Priority sector lending - Open accounts for Self Help Groups - Relaxation on Know Your Customer(KYC) Norms – Opening branches in unbanked rural areas – Licensing new banks - non- banking entities involved in financial inclusion.

Unit 5:
RECENT TRENDS IN FINANCIAL INCLUSION 



              09 Hours
Financial Inclusion for Sustainable Development - Role of IT and Intermediaries Financial Inclusion - An Economic Growth Driver Financial Services - Trends and Recent Innovations.



	Recommended Text
	1. Financial Inclusion in India: Policies and Programmes , N. Mani, New Century Publications, 2015.

2. Marketing Techniques for Financial Inclusion and Development by Jain, Dhiraj, Sharma, Adya, IGI Global, 2018



	Reference Books

	1. Talking Financial Inclusion in Liberalised India, M. S. Sriram, Roudledge  Publications – 2017

2. Financial Inclusion in India, By DR.S.V. Shinde, Laxmi Book Publication, 2015.

3. Uppal RK &Pooja, Transformation in Indian Banks-Search for better tomorrow,

Sarup Book Publisher Private Ltd., New Delhi, 2014




	Title of the Course: INTERNATIONAL BANKING: LEGAL AND REGULATORY ASPECTS

	Paper Number: 

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MBA18R5269

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	

	CO1
	The legal & regulatory framework of the international banking system

	CO2
	The various laws and enactments affecting day to day Banking operations Internationally

	CO3
	Demonstrate advanced knowledge of the theories and origins of financial services regulation.

	CO4
	Evaluate key policy debates surrounding future development of international and domestic financial services regulation and enforcement.

	CO5
	Apply acquired legal knowledge in solving practical problem cases.

	Unit 1 
REGULATION OF INTERNATIONAL BANKING 



   09 Hours
Regulation, Deregulation, Reregulation’s $ Regulatory Dialectic-Regulatory Arbitrage-Regulatory Capture-Basle Concordat-Capital Adequacy Ratios-Loan Los Provisioning

Unit 2
CONFLICT OF LAWS 







  09 Hours
The importance of the choice of laws-Factors influencing choice of laws-Express choice of law-The proper law concept-Market practice in relation to choice of law clauses-The importance of “conflict” principles to international lending

Unit 3
JURISDICTION 








  09 Hours
Express choice of forum clauses-Basis of Jurisdiction: express submission to jurisdiction-Connections between either the plaintiff or the defendant and jurisdiction-Transaction connections-Locations of assets connection-The doctrine of forum non-convenience-Jurisdiction of the English Courts-in particular over registered companies.

Unit 4
EXCHANGE CONTROLS 







  09 Hours
Introduction of Exchange Control regulation-Common exchange control clauses found in International loan agreements, Market practices in relation to exchange controls.

Unit 5
COUNTRY RISK 








  09 Hours
Assessment of country/sovereign risk-Developed and developing countries and their particular risk features-Legal and practical problems associated with country lending-Sovereign immunity, political disturbance, state succession. International Debt Crisis-Origin-Size-Causation, International measures combat the problem-Re-scheduling, New Money, Debt-Equity Swaps, IMF Conditionality and SAP, Baker Plan, Brady Plan. Mexicial Peso Crisis 1994 and after-IMF and World Bank move on debt initiative.



	Recommended Text
	1. International Banking Legal & Regulatory Aspects by IIBF - Macmillan Publishers India, 2013.

2. Law and Practice of Banking by P. N. Varshney and GopalSwaroop, Himalayas Publiction, 2015



	Reference Books

	1. The Law and Practice of International Banking by Charles Proctor – Oxford, 19 August 2010.

2. The Foundations and Future of Financial Regulation, MadsAndenas, ‎Iris H-Y Chiu, Roudledge Publication, 2013

3. The Law Relating to International Banking by Andrew Haynes - Bloomsbury Professional, 2010.




GROUP II (INSURANCE SERVICES)
	Paper No.
	Course Code
	Course Title
	L
	T
	P
	C

	1. 
	MAS18R5204
	Pension and Other Employee Benefits
	4
	0
	0
	4

	2. 
	MAS18R5205
	Business awareness module
	4
	0
	0
	4

	3. 
	MAS18R5206
	FOREX management
	4
	0
	0
	4

	4. 
	MAS18R5207
	Financial Economics
	4
	0
	0
	4

	5. 
	MAS18R5208
	Asset and Liability Management
	4
	0
	0
	4

	6. 
	MAS18R5209
	Insurance Product Design & Futures
	4
	0
	0
	4


	Title of the Course:  Pension and other Employee Benefits

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5204

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	CO1
	To understand the political, economic and social environment factors which provide the context for pensions planning.

	CO2
	To understand to demonstrate knowledge and understanding of risk management and uncertainty management.

	CO3
	To understand and critically discuss how firms make mergers and acquisitions and how they structure and finance them.

	CO4
	To analyze issues related to the objectives of financial reporting, policies and standards.

	CO5
	To explain how the Global Reinsurance market place operates and main market practice.

	UNIT-I

         09 Hours
Provision of pensions and other benefits — provision of pension and other benefits – Rolls of the Pensions Regulator, employers or groups of employers, individuals or groups of individuals, trustees, actuaries, investment advisers, other advisers -  alternative systems of social security — Mandatory individual accounts- Occupational pension scheme- personal pensions-Needs of parties- implications for the parties.

UNIT-II

      09 Hours
Risks and uncertainties affecting - incidence of benefits - contributions - overall security of benefits - Financing the benefits — time contribution- characteristics of investment — payment dues — Sponsor covenant — Suitable design for benefits and contribution- risks and uncertainties.
UNIT-III

        09 Hours
Problems in company purchase or merger - different interests and responsibilities - Pensions Clause of a Sale - Process of population projection — Socio-economic factors - Actuarial models for decision making purposes in non state pensions - Actuarial methods to financial management of social security scheme — Assumptions for valuing future benefits.
UNIT-IV

     09 Hours
Value of assets, future benefits and contributions — application of actuarial methods to contribution of pension schemes : Viability, robustness— conversion of individual accounts — retirement income planning and pension grantees — future operating expenses.

UNIT-V
     09 Hours
Principles behind the determination of discontinuance terms - rights of beneficiaries - method of provision of discontinuance- level of available assets - Asset-liability matching for pensions and related benefits — re-insurance, risk and uncertainties of pensions —Sources of surplus/deficit for a benefit provider- Actuarial control cycle -  asset-liability matching requirements - trade-off - Produce coherent advice and recommendations.

	Recommended Text
	· Jeery S Rosen bloom "The Handbook of Employee benefits" 6th edition ,Mc Graw Hill

· Richard M Stienberg " Pension and other employee benefits" 4th Edition 2014, Wiley and sons

	Reference Books
	· Robert Julius Myers “Indexation of pension and other benefits” Published for the Pension Research Council, Wharton School, University of Pennsylvania by R. D. Irwin, 2012
· Marie Bechtel, Jon E. Heywood “Dividing Pensions and Other Employee Benefits in California Divorces” Continuing Education of the Bar--California, 2011


	Title of the Course:  Business Awareness Module

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5205

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	
	

	CO1
	To demonstrate an understanding of the major functional areas of Business.

	CO2
	To make an informed judgment about whether or to what extent a financial market satisfies the conditions of an efficient market.

	CO3
	To identify the main factors that could detract from the that efficiency for primary and secondary market.

	CO4
	To assess whether the regulatory environment for financial services is effective.

	CO5
	To demonstrate knowledge of the range of  financial and financial related risks facing organizations.

	UNIT-I
       09 Hours
Financial System:-Financial environment:- Real Assets Vs Financial Assets – Role of Financial System – Market Structure – Recent Trends:-Globalisation - Securitisation – Financial Engineering – Computer Networks – Derivatives - ADRs and GDRs – GDRs:-Advantage for Issures – Benefit for Investors -Securitisation – Jargons- Features of securitization – Current Securitisation activity in India.
UNIT-II
      09 Hours
Financial Markets & Instruments – Financial Markets – Functions of Financial Markets- Organisation of Financial Markets – Types of Financial Markets: - Primary & Secondary Markets – Short Term (Money) and Long Term (Capital) Market:- Money Market Instruments:- Call money - Repos– Collateralised Lending and Borrowing – Treasury Bills – Commercial paper – Ceritificate of Deposit – Commercial Bills – Capital Market Instruments :- Central Government Securities – State Government securities and Public Sector bonds – Corporate bonds and debentures – Equity Shares – Preference Shares – Warrants -  Spot & Deferred Delivery Market – Derivative Products :- Forwards – Futures – Options - Regulation of Financial Markets.
UNIT-III

         09 Hours
Primary & Secondary Markets : Introduction – Primary Markets: - Classifications of Issue :–On the basis of Price – On the basis of subscribers – A Preferential Issue – Issue to the existing shareholders - Pricing of an Issue- Book Building process – Auction of T-bills and GOI securities -  Offer Document – Steps involved in Public & Rights Issue – Listing and Delisting - Secondary Market: - Trading on Stock Exchanges:- Screen Based Trading– Contract Note – Depository- Settlement – Custodian – Technology in trading and settlement -  Trading on Over the Counter / Dealer Market – Stock Market Indices – Index Construction – Equity Indices – BSE Indices – NSE Indices – Debt Market Indices. 
UNIT-IV
        09 Hours
Macro Economy & Financial Services Industry: Aspects of Global Economy and Politics: - Economic Factors – National Income – Gross National Product (GNP) – Gross Domestics Product (GDP) – Per Capita Income – Savings as a % of GDP – Inflation and Recession – Monetary & Fiscal Policy – Life Insurance – General Insurance -  Challenges and Issues: Challenges facings Insurance Industry – Issues in Insurance Industry.

UNIT-V

        09 Hours
Actuarial profession- Overview – Introduction to profession and professionalism –Characteristics of the Actuarial profession -Actuary in Financial Services Industry: - Role of Actuaries:- Insurance Business-valuation of liabilities- profit distribution- product design and product pricing- profit testing- Assessment of solvency – Investigation of investment policy – investigation of new business risks – General Insurance:- Premium rating – Estimation of liabilities – collecting and presentation of information – Reinsurance requirements – Health insurance - Role of an appointed Actuary – Role of an Actuary-other areas -   Skills required for the Actuary – Acquiring Knowledge about the Aspects of the Company where Actuary is employed  

	Recommended Text
	Prof. Dr. OlafPassenheim, “Enterprise Risk Management” , 1st edition, Prentice Hall of india

	Reference Book
	Ray C. Anderson “Business Lesson from a Radical Industrialist”, 2009, Pearson Publications


	Title of the Course:  FOREX Management

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5206

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	CO1
	To understand the meaning of foreign exchange process and classification.

	CO2
	To be aware of the exchange control regulations governing derivative contracts.

	CO3
	To understand the quotations and transactions in foreign exchange markets.

	CO4
	To realize the difficulties in the measurement and management of economic exposure

	CO5
	To appreciate the method of calculating option exchange rate for merchant transactions.


FOREIGN EXCHANGE







09 Hours
Concepts, significance of foreign exchange- FOREX RESERVES- Exchange rates- inter banks and Merchant rates- spot and forward rated-TT rates- computations-FOREX Markets—derivate in the FOREX markets- Futures, Swaps, Options and Arbitrage- Forex dealers and Speculators Organizations of the FOREX market. 

EXCHANGE RATE FIXATION






09 Hours

Purchasing Power Parity Theory- Interest Rate Parity Theory- Flow Model- Asset market models-forecasting of exchange ratesNominal Effective Exchange Rates and real Effective Exchange rates- Hedging against Exchange rate fluctuations. 

FORWARD EXCHANGE CONTRACTS




09 Hours
Relevance-types- forward exchange rate computation – factors influencing forward RATES- extension and cancellation of forward contracts- Futures-features vs Forward contracts-Options- types and Mechanisms-risk Management through forward contracts. 

FOREX RISK MANAGEMENT






09 Hours
Transaction risk exposure risks- internal strategies- shifting of risk- sharing of risk- exposure netting and offsetting External strategies – money market Hedge- currency swaps- interest rate swaps- Economic consequences of exchange rate changes- Managing Risk . 

FOREX MANAGEMENT IN INDIA





09 Hours
Fixed and fluctuating rates-rupee convertibility NOSTRO-VOSTRO-LORO Accounts- Exchange control Measures- relevance Foreign Exchange reserves of India- composition and Management- monetary and Fiscal policy and its impact on foreign exchange reserves in India.

TEXT BOOK

1. M.Y. Khan & P.K. Jain : Financial Management – Text and Problems; Tata McGraw Hill Publishing Co. Ltd., New Delhi, 2015

2. Prasanna Chandra : Financial Management – Theory & Practice; Tata McGraw Hill Publishing Co. Ltd., New Delhi, 2014
REFERENCE BOOKS

1. Jeevanandam C., Foreign Exchange, Practice, Concepts & Control, Sultan Chand & Sons, New Delhi, 2016

2. Chaudhuri BK & Agarwal OP, Foreign Trade & Foreign Exchange, HimalayaPublishing House, Mumbai, 2016

3. Apte PG, International Financial Management, Tata McGraw Hill PublishingCompany Ltd., New Delhi, 2015

4. Rajwade AV, Foreign Exchange, International Finance & Risk Management,Academy of Business Studies, New Delhi, 2014

5. Indian Institute of Banking and Finance, International Banking, Mumbai, 2014

	Title of the Course:  Financial Economics

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5207

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	CO1
	To recognize and appreciate the diversity of views that have historically been expressed or may reasonably exist about economic problems and alternative economic systems

	CO2
	To explain market structure, including perfect competition, imperfect competition under which a firm operates.

	CO3
	To explain the income approach to computing GDP, & evaluate other measures of nations production of goods and services.

	CO4
	To demonstrate an integration of the subdivisions and the application of these subdivisions to current economic issues and problems.

	CO5
	To understand the ideas, concepts, tools, theories, and models of economics.

	Unit: I :
           09 Hours
Introduction to economics - Supply and demand – Elasticity - Consumer choice - Utility and investors - Stochastic dominance, utility and insurance

UNIT II:
          09 Hours
Market Structure - Theory of the firm - Perfect competition- Imperfect competition - Introduction to macroeconomics - Public finance and money

UNIT III:
          09 Hours
National income- The Keynesian model - The money market - Aggregate demand and aggregate supply

UNIT IV:
         09 Hours
Macroeconomic policy - Inflation and unemployment - Economic growth - International trade and the balance of payments - Exchange rates.

UNIT V:
         09 Hours
Hypocrites of option prices – determinants of option prices – upper and lower bounds for option prices – Black Scholes analysis and arbitrage free pricing – numerical procedures used in derivative pricing and valuation.



	Recommended Text
	· Financial Economics by Zvi Bodie, David Cleeton, Robert C. Merton 2008.

· Annual Review of Financial Economics  by Andrew W. Lo, Robert C. Merton2009.

· Microeconomic Theory, by Edward Malinvaud  2016

	Reference Books


	· Finance, Economics, and Mathematics by Oldrich A Vasicek, Robert C. Merton, 2015

· Financial Economics Frank J. Fabozzi, Edwin H. Neave, Guofu Zhou  October 2011, ©2012
· Macroeconomics + Code Card for DiscoverEcon  by Campbell R. McConnell, et al. 2012


	Title of the Course:  Asset & Liability Management

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5208

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	

	CO1
	To Develop an asset management plan, including appropriate resources associated with the current economy. 

	CO2
	To acquire knowledge about Components of asset and liability and to identify the importance and objectives of Asset and liability management.

	CO3
	To Understand the concept of market efficiency and to describe the investment implications of the various levels of market efficiency. 

	CO4
	To implement some methods and models of assets and liabilities management, apply them to do exercise, analyze the bank’s funding and using fund operations

	CO5

	To apply key concepts in technical analysis and understand how it complements other forms of analysis 

	BANKING SYSTEM







09 Hours

Banking Functions and Operations - Types of Banks - Audit of Banks - Competition in the Banking System - Bank Supervision and Surveillance - Customers of Banks - Bank products and Services - Relationships with Other Institutions

BANKING RISKS
09 Hours

Capital Adequacy Risk - Asset Quality Risk - Management Risk - Earnings, Efficiency and Profitability Risk - Liquidity Risk - Credit Risk - Interest Rate Risk - Interest Rate Sensitivity/Gap/Mismatch Risk - Foreign Exchange Risk - F/X Position Risk - Strategic Risk

Reputation Risk - Market Risk - Operations Risk - Fiduciary Risk - Contingencies and Commitments Risk - Regulatory/Legal/Compliance Risk - Accounting and Reporting Risk - - Computer Risk - Country/Sovereign Risk - Capital Markets Risk - Money Markets Risk - Pricing Risk - Concentration Risk - Default Risk - Large Deposit/Loan Risk - Fraud/Defalcation/Misuse/Theft/Robbery Risk - Natural Disaster Risk.

ASSET MANAGEMENT
09 Hours

Types of Assets - Characteristics of Assets - Asset Behavior - Asset Quality - Asset Concentration - Asset Maturity Management - Asset Income Management - Asset Mix Management - Managing Non-Interest Earning Assets - Asset Management Strategies

LIABILITY MANAGEMENT
09 Hours

Types of Liabilities - Characteristics of Liabilities - Liability Behavior - Quality of Liabilities - Liability Concentration - Liability Maturity Management - Liability Expense Management - Liability Mix Management - Liability Management Strategies

ASSET AND LIABILITY MANAGEMENT TOOLS
09 Hours

ALCO Asset and Liability Management Committee - ALM Strategies - Duration Analysis - Risk Management Concepts - VAR value at Risk Analysis - Stress Test - Scenario Analysis - Role of Securitization in ALM, Asset Securitization - Forward, Swaps, Futures, Options, Hedging - ALM Asset and Liability Management and the Banking Law.
TEXT BOOK

1. JawwadAhamedFarid: Asset Liability Management. 3rd Edition; Tata McGraw Hill Publishing Co. Ltd., New Delhi, 2015

REFERENCE BOOKS

1. Risk Management in Banking by Joel Bessis, Sultan Chand& Sons, New Delhi, 2016

2. Managing Bank Capital by Chris Matten, HimalayaPublishing House, Mumbai, 2016

3. Apte PG, International Financial Risk Management, Tata McGraw Hill Publishing

Company Ltd., New Delhi, 2015




	Title of the Course:  Insurance Product Design & Futures

	Category
	Core
	Year
	Semester
	Credits
04
	Course Code
MAS18R5209

	
	
	02
	03
	
	

	Credit distribution
	Lecture
	Tutorial
	Lab Practice
	Total

	
	04
	0
	0
	04

	CO1
	To Identify   what   insurance   is,   why   insurance   works   and   how   to  determine insurance need

	CO2
	To explain insurance operation, including functions of insurance,  and the use of insurance as a tool to avoid losses and reduce risk

	CO3
	To familiarize themselves with major insurance products, such as life insurance, health insurance, property and liability insurance.

	CO4
	To compare various  kinds  of  insurance  plans  as  well  as  the  contract  selection criteria from a cost -  benefit point of view.

	CO5
	To use insurance as a device to manipulate non-public and/or organization property.

	Unit :I

                09 Hours
Insurance Product: Insurance – History - Regulation and Control - Types of Insurance – Contract and Policy – Life insurance products.
Unit : II
            09 Hours
Practice of life insurance: introduction – organizing – importance activities – Agent – interim Bonus – Death Cover – joint life policies – Survival Benefit -  Term Assurance – Pure Endowment .
Unit : III 
             09 Hours
Practice Of General Insurance : The Insurance Act, 1938  - General 

Insurance Council – Employee‘s State Insurance Act, 

1948 - - Fire and Marine Coverage’s - Miscellaneous Coverage’s - Specialized Insurances .

Unit : IV
             09 Hours
Regulations of insurance business: Main functions of IRDA and Insurance Councils - IRDA (Licensing of Insurance Agents) Regulations, 2000 - IRDA (Micro Insurance Regulations), 2005.

Unit : V
          09 Hours
Financial Derivatives : Introduction - The Structure of Options Markets - The Structure of Forward and Futures Markets - Principles of Pricing Forwards, Futures, and Options on Futures- Futures Arbitrage Strategies.


	Recommended Text
	· Life Insurance -  Kenneth Jr.Black , Publisher : Prentice Hall, 12th Edition – 2014. 

· Law of Insurance – Dr. Avar Singh – 3rd Edition 2016.

	Reference books
	· Life Insurance Textbook Part A Learning material on Life insurance for the Institute of Actuaries of Australia Part III Course 2A Life Insurance. Edition v1, June 2016
© Institute of Actuaries of Australia 2016.
· Insurance Laws – Bharat Law House – 17th Edition , 2015.
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