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REMINDER - MEETING COMPLIANCE IN ANNUALLY REPORTING APR TO THE PUBLIC

If districts/schools are using the Department of Education website to meet requirements related to annually reporting their APR to the local community, ensure patrons are aware that attendance center data can be found in School Profiles on the website and grade level data can be found in the State Student Achievement link from the APR site.  In addition to providing the website link to the APR and student/school achievement data, districts/schools should provide access to a paper copy of the APR for those who request it.

Use this link to access district/school APRs:  https://www.edinfo.state.ia.us/web/apr_summary_staticweb_yr_wrap.asp 

This will take you to the State Student Achievement Link.

Use this link to access School Profile data:  http://www.iowaschoolprofiles.com/profilesdist.asp?new=1 

IAC 12.8(3)b(6):  Results by individual attendance centers, as appropriate, on the state indicators as stated in subrule12.8(3) and any other locally determined factors or indicators. An attendance center, for reporting purposes, is a building that houses students in grade 4 or grade 8 or grade 11.

NON-COMPLIANCE CITATION TECHNICAL ASSISTANCE:  GUIDANCE

In the January Superintendent Notes, we provided an overview of non-compliance issues from 2009-2010 site visits.  In the next couple of Superintendent Notes, we thought we would provide technical assistance related to some of the more frequently occurring non-compliance issues.

EQD3.  The district does not have a nondiscrimination notification in major written publications: Parent, student, employee handbooks, Registration handbook, Coaches handbooks, Brochures about the district, Web site, and School newsletters Section 504 34 CFR 104.8 Title IX 34 CFR 106.9, OCR Guidelines IV.O and V.C.

SAMPLE NOTIFICATION OF NON-DISCRIMINATION POLICY TO BE PLACED IN ALL SCHOOL DISTRICTS’ MAJOR ANNUAL PUBLICATIONS AND ON DISTRICTS’ WEBSITES

Major annual publications include Annual Progress Reports (APRs); staff, student, and parent handbooks; coaches' handbooks; registration/course description handbooks; employment applications; and information sent to agencies that are collaborating with the district in the provision of educational programs. 

The notification statement must be found in more than one of the district’s major written publications. 

In addition, once each year the notice must go out in a format that reaches the entire community. This could be a school newsletter that reaches all citizens, or the local print or electronic media. All notifications should include the name and contact information for the district’s equity coordinator(s), as well as notification about the district’s related grievance procedure.

In this era of technology, it must also be included on the district’s website. It should be found on the district’s home page or linked to the homepage. It is not acceptable for the annual notification to only be found on the district’s website.  
SAMPLE NOTIFICATION OF NON-DISCRIMINATION POLICY STATEMENT:

It is the policy of the _________________ Community School District not to illegally discriminate on the basis of race, color, national origin, gender, disability, religion, creed, age (for employment), marital status (for programs), sexual orientation, gender identity and socioeconomic status (for programs) in its educational programs and its employment practices. There is a grievance procedure for processing complaints of discrimination. If you have questions or a grievance related to this policy please contact the district’s Equity Coordinator, Name,   Title,  Address,

Phone Number, E-mail Address     

Gifted and Talented Program
12.5(12) Provisions for gifted and talented students.
Each school district shall incorporate gifted and talented programming into its comprehensive school improvement plan as required by Iowa Code section 257.43. The comprehensive school improvement plan shall include the following gifted and talented program provisions: valid and systematic procedures, including multiple selection criteria for identifying gifted and talented students from the total student population; goals and performance measures; a qualitatively differentiated program to meet the students’ cognitive and affective needs; staffing provisions; an in-service design; a budget; and qualifications of personnel administering the program. Each school district shall review and evaluate its gifted and talented programming. This subrule does not apply to accredited nonpublic schools.

GT1.  The district has not established gifted and talented program goals. 281—IAC 12.5(12)

· A school district must have separate program goals for its gifted and talented program (more than one goal). 

· The goals must be program goals as opposed to student-focused goals.

· A school district may choose to have gifted and talented program goals on file locally or incorporate these goals into its comprehensive school improvement plan (CSIP).

GT3. The district’s identification procedures are not designed to potentially identify gifted and talented students throughout the school age population. 281—IAC 12.5(12)

· School districts are required to provide a gifted and talented program for all identified students regardless of grade level. If a child can be identified as talented and gifted, the programming must be made available to that child.

· Provisions for gifted and talented students must be offered during the regular school day.

GT4.  The district’s identification procedures for gifted and talented students do not contain at least two criteria.   281—IAC 12.5(12)

· How a district selects students for gifted and talented services is a local decision. Procedures for identification shall not be arbitrary and capricious and must contain multiple measures.

GT5.  The district has no qualitatively differentiated program for identified gifted and talented students. 281—IAC 12.5(12)

· How a school district differentiates its program to meet the cognitive and affective needs of gifted and talented students is a local decision. The district must provide more than the regular curriculum for gifted and talented students (e.g., acceleration, compacting, and/or enrichment to and beyond the regular curriculum). This differentiation may occur in a variety of ways (e.g., pull out, within a regular classroom setting, or off-site).

GT6.  The district has no personnel designated to administer the gifted and talented program for identified students. 281—IAC 12.5(12)

· The district must provide staff to administer the gifted and talented program K-12.  How the district decides to staff the gifted and talented program is locally determined.

Any teacher licensed in an instructional area before August 31, 1995 will continue to have the same general authority to teach in programs for the talented and gifted as is currently vested in the license until July 1, 2012. For example, an elementary teacher licensed in 1990 will continue to be eligible to teach elementary gifted and talented classes until July 1, 2012. Individuals who were licensed in Iowa prior to August 31, 1995, and were allowed to teach talented and gifted students without completing the endorsement requirements must complete the endorsement requirements by July 1, 2012, in order to teach or continue to teach talented and gifted students. A waiver provision will be available in January 2009 through the Board of Educational Examiners for individuals who have been successfully teaching in a talented and gifted program. 

GT7.  The district does not provide any professional development with regard to gifted and talented programming. 281—IAC 12.5(12)

· The district must provide professional development with regard to gifted and talented students. Professional development frequency, content, and recipients are local decisions. 

· Professional development can be provided within the context of “general” inservice for K-12 teachers or specially designed inservice for K-12 teachers focused on gifted and talented education.  Professional development topics could include integrating differentiation and instructional strategies to meet the specific needs of G/T students in the regular education classroom.
PROCUREMENT – A FOCUS FOR CHILD NUTRITION PROGRAMS
Basic tenets – free and open competition covers all nutrition program related goods and services – everything purchased with child nutrition funds must be competed. 
Buying cooperatively with other districts for Child Nutrition programs can be a valuable process.  There are several groups doing this in the state already.  An agreement to join any of these groups still requires involvement by the district no matter what the group may say differently.  The responsibility for “procurement by the Federal rules” remains with the district.  The ramifications are serious.  If procurement is done improperly, any money spent on items purchased improperly is at risk to be returned to the USDA.  Child Nutrition fund money cannot be used to repay USDA – it is an unallowable expense and repayment must come from other district funds.
Here are points you need to know when you consider buying cooperatively.  If the group is formed by 28E agreement the group is considered a governmental entity and the use of this group does not have to be competed.  If an organization is not a governmental entity then the school needs to acquire a purchasing service competitively by using an Invitation For Bid (IFB).  Third-party purchasing groups must follow the same regulations as school districts are required to follow. 

Responsibilities of the district:
· Provide information to the group concerning products and quantities you commit to buy from them.

· Purchase only products included in the bid process.  Therefore the group needs to be able to provide the district with a list of items included in the IFB/RFP.  An added service would be to develop an order guide for the selected distributor (paper or on-line depending on how orders are placed) which includes only the items included in the IFB/RFP.

· Monitor performance of the distributor by checking invoices for accuracy concerning invoice prices and receiving what was ordered.  This requires a degree of transparency from the group.  The district needs a copy of the awarded contract with the item spreadsheet including all columns (cost + any fees – any allowances = invoice price).  The school district also needs to know the pricing change policy as identified in the IFB to know if a cost change is allowed and how often it might change to be sure the price on an invoice is correct.  If errors are found request correction or credit. 

· Know how the district is paying for the service provided by the group.  Is the fee for service in-kind participation, a fee based on the number of cases purchased, or a monthly fee, etc.?  The district needs to know how and when the fee for service is assessed.  Basically the district needs to be able to know that what they should be charged is the same as what they are charged.  Any rebates (at the end of the year or during the year related to specific purchases) need to include an explanation such as number of cases times rebate per case.  This can be verified by reviewing invoices to know how many cases were purchased.

· Do the review – monitor and compare invoices with the bid document and policies.

Other important notes:

Fees can only be a fixed amount and set for the length of the bid contract.  Cost plus percent is not allowed by regulation.  
On products, services, or purchases paid with child nutrition funds, any rebates must be deposited into the non-profit child nutrition fund account.   Included are rebates from use of a “P”/credit  card, rebates from food service manufacturers for purchase of products, and end of the year  return of excess fees collected for the buying group.

More information is available on the DE website:  Nutrition Programs>School Procurement.

http://tinyurl.com/Iowa-procurement
IMPLEMENTATION OF HIGHLY QUALIFITED SPECIAL EDUCATION TEACHER REQUIREMENTS UNDER NCLB AND IDEA
This is a reminder of the continued emphasis on the implementation of the highly qualified special education teacher requirements under NCLB and IDEA.  An analysis of the implementation of these requirements takes place through school improvement visits utilizing targeted questions and Basic Educational Data Survey (BEDS) data.  Some districts may be referred to area education agencies for “targeted technical assistance” for HQT issues as a result of the school improvement visits.

An HQT Technical Assistance Team contact will utilize document reviews (IEPs, student schedules and district developed delivery plans) as well as documentation of teacher trainings to determine a current state of highly qualified teacher status in the district.  Based on information from the school improvement visit and the data collected by the AEA, a targeted technical assistance plan will be developed and implemented through the AEA.

For additional information concerning the implementation of Highly Qualified Special Education Teacher legislation, go to the Iowa Department of Education website and select Highly Qualified Teacher under the NCLB link http://www.iowa.gov/educate/  or contact Marietta Rives marietta.rives@iowa.gov .  

SPECIAL EDUCATION DISPUTE RESOLUTION PROCESS
There are different ways to prevent and address disputes regarding special education issues. No single method works best in all situations. However, it is always best to resolve disputes at the earliest stages by those parties who are most involved in a child's education--namely the child's parents, school staff, and AEA staff. When parents, school staff, and AEA staff communicate and work together, usually problems can be worked out and an agreement can be reached that is in the best interest of the child. 

The following processes have been established to help people resolve differences and come to an agreement for children in special education: resolution facilitation, preappeal/mediation, formal written complaints, and due process hearings. More information about these processes can be found at: http://alturl.com/qcg6m
Please contact: Eric Neessen at Eric.Neessen@iowa.gov or 281-5766

IOWA TEACHER OF THE YEAR
April 1, 2011, is the deadline to nominate outstanding teachers for them Iowa Teacher of the Year Award. 

The Iowa Teacher of the Year Award was established in 1958 and is sponsored by the Iowa Department of Education through an appropriation from the Iowa General Assembly. The award provides an opportunity to recognize an Iowa teacher who motivates, challenges, and inspires excellence; who is respected by students and peers; who is a dedicated professional that helps nurture hidden talents and abilities; who is a creative, caring individual; who takes teaching beyond textbooks and blackboards; and who is an exceptional teacher helping to redefine American education.
The nomination form is located at http://www.iowa.gov/educate/index.php?option=com_content&task=view&id=686&Itemid=1 

Contact Deborah Humpal at 515-822-3472 or deborah.humpal@iowa.gov for additional information.

ICN:  MAKING WORKSITE WELLNESS WORK AT YOUR SCHOOL
Making Worksite Wellness Work at Your School

Subject Area:     Professional Development

Date: March 3rd, 2011

Time: 3:30 p.m. to 5:00 p.m.

This ICN session is hosted by the Iowa Department of Public Health, the Iowa Department of Education, and Iowa State University Extension.

Addressing health and wellness in the school environment has become increasingly important in recent years, not just for students, but for staff, as well. Adult and childhood overweight and obesity rates continue to rise. Though parents are primary role models for kids at home, children spend a great deal of their time at schools. As a result, schools have been identified as places for motivating students to lead healthy lifestyles. Teachers have a unique opportunity to show students how to adopt and maintain healthy behaviors. However, it is difficult for teachers who lack good health to serve has healthy role models for their students. Now is the time for schools to consider implementing worksite wellness programming for staff.

We are pleased to be able to share with you some of the tools and resources available to assist you in your wellness efforts.

http://www.iptv.org/iowa_database/event-detail.cfm?ID=10957
DATES TO REMEMBER

	March 1
	Last day to file a timely application for open enrollment for grades 1-12 for the 2011-12 school year

	March 14
	SBRC Meeting

	March 30
	Open Enrollment deadline for receiving district to act on a timely-filed open enrollment application

	March 31
	Annual Audit submission/extension request

	April 9
	Iowa School Counseling Association Board Meeting


You can view a complete Iowa Department of Education calendar of events at http://www.iowa.gov/educate/calendar/calendar.html 

AFFIRMATIVE ACTION POLICY
It is the policy of the Iowa Department of Education not to discriminate on the basis of race, creed, color, sex, sexual orientation, gender identity, national origin, gender, disability, religion, age, political party affiliation, or actual or potential parental, family or marital status in its programs, activities, or employment practices as required by the Iowa Code sections 216.9 and 256.10(2), Titles VI and VII of the Civil Rights Act of 1964 (42 U.S.C. § 2000d and 2000e), the Equal Pay Act of 1973 (29 U.S.C. § 206, et seq.), Title IX (Educational Amendments, 20 U.S.C.§§ 1681 – 1688), Section 504 (Rehabilitation Act of 1973, 29 U.S.C. § 794), and the Americans with Disabilities Act (42 U.S.C. § 12101, et seq.). If you have questions or grievances related to compliance with this policy by the Iowa Department of Education, please contact the legal counsel for the Iowa Department of Education, Grimes State Office Building, Des Moines, IA 50319-0146, telephone number 515/281-5295; or the Director of the Office for Civil Rights, U.S. Department of Education, Citigroup Center, 500 W. Madison Street, Suite 1475, Chicago, IL 60661, telephone number 312-730-1560, fax 312/730-1576, e-mail: OCR. Chicago@ed.gov
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