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African Association for Guidance and Counselling, AAGC, founded in Nairobi, Kenya

At the first International Conference in Africa on Guidance, Counselling and Youth Development, on 22-26 April 2002 in Nairobi, Kenya, an African association of counsellors and experts in the guidance and counselling area was founded by the conference delegates representing 31 African countries.

The conference was organised by The Department of Primary Education of UNESCO (represented by Dr. Winsome Gordon and Ulla Kallah) and the International Association for Counselling IAC (represented by President Bill Borgen, Vice President, Prof. Lina Kashyab, India and Treasurer Prof. Sharon Robertson, Canada). The IAEVG, represented by President Dr. Bernhard Jenschke, was invited by UNESCO to support the creation of an African Association.

The conference was opened by the Kenyan Minister of Science and Technology and speeches  from the Presidents of IAC and IAEVG and the UNESCO representative. There were delegates from 31 African countries (Ministries of Education, researchers, counsellor educators and practitioners) and some 50 delegates from Kenya. Additionally, Dorothy  Jeffries Anderson, President of the National Board of Certified Counsellors (NBCC), USA, and also Tom Clawson, Executive Director NBCC, took part in the conference as sponsors of the first day - the research day - organised and chaired by IAC.

The conference dealt with a wide variety of current topics: Ethics in Guidance and Counselling - the Role of Guidance and Counselling in Education for All, A New Vision for Career Counselling (chaired by IAEVG), Guidance, Counselling and Cultural Diversity, New Dimensions for HIV/Aids Counselling, Guidance and Counselling and the Evolving Role for Girls and Women.

Besides the working groups for the relevant topics there was an additional working group for establishing the new African Association. African colleagues welcomed the support of IAC and IAEVG to establish their association and to formulate statutes and a Code of Ethics. At the end of the conference the African Association for Guidance and Counselling, AAGC was formally founded with the election of the first President of AAGC, Mr. Dan-Bush Bhusumane, Lecturer of University of Botswana, P/Bag 00222 - Gaborone, Botswana (BHUSUMAN@mopipi.ub.bw). He was elected, along with an Executive Committee of 8 members from other African countries (including IAEVG member Richard Okeke from Cameroon Ministry of National Education). The Association is provisionally located at the UNESCO Centre for Guidance, Counselling and Youth Development in Malawi by Director  Prof. Davison Munodawafa (djmuno2002@yahoo.com).

AAGC has been invited to join IAEVG.  To facilitate this, IAEVG is seeking any kind of sponsorship to develop the life of the African Association and to support the participation of African colleagues in future IAEVG conferences. Proposals to the IAEVG Executive Committee are warmly welcomed.

.

European Guidance Forum/Lifelong Guidance Group: 

Policy & Guidance Move Centre Stage

 A European Guidance Forum/Lifelong Guidance Group is to be established by the European Commission: guidance policies and activities are no longer peripheral, they are central to modern societies. Members of IAEVG have been active in the preparation of this important development.

'Lifelong learning, guidance and counselling, education, training and employment are continuously intersecting cycles and systems in the lives of the European citizen. Information, guidance and counselling have a key role to play in facilitating access, progression and transitions between these cycles and systems over an individual's lifetime. Lifelong guidance provision requires the active co-operation of education, training and employment bodies both at national and European levels in order to make the lifelong learning principle a reality.' These are the words of the European Commission. It continues:

'Information, guidance and counselling have been identified as a key strategic component for implementing a lifelong learning policy in the national reports and those of the social partners and NGOs arising from the Consultation on the Commission's Memorandum on Lifelong Learning. At European level it is proposed to establish a Guidance Forum in order to strengthen the partnership and co-operation of the national authorities, the social partners and the Commission in the field of lifelong educational and vocational guidance, to provide mutual support, to exchange good practice, leading to a convergence in the quality and scope of lifelong guidance services for European citizens wherever they live. This proposal is one of the main priorities for action in the 

Communication on Lifelong Learning: Making a European Area of Lifelong Learning a Reality.' The Forum, which has been renamed the Lifelong Guidance Group, is also expected to work in cooperation and in tandem with the follow-up to the 

Objectives for Education and Training Systems in Europe.

Role & Mandate

* The role of the Lifelong Guidance Group is to assist the Commission, Member States, EEA, candidate countries, and social partners to address in partnership common concerns and objectives in the field of lifelong guidance in Europe. 

* Based on a stocktaking exercise on career 

guidance policy in the Member States, Candidate Countries, EEA, and the analysis of the achievements of Community Programmes and Initiatives in the field of educational and vocational guidance, and in consultation with the Commission and Group H of the Objectives follow-up process, the Lifelong Guidance Group will identify which career guidance policy issues should be given priority and progress those issues.

*The Group will consider the European mobility dimension of guidance

* The duration of the Lifelong Guidance Group will initially be for a period of two years. 

 The relevant national authorities of the Member States, Candidate Countries, and EEA will appoint representatives to the Group (normally one representative per country except where there are separate/different government structures). Such persons will have a broad mandate for lifelong learning issues (education, training, employment) in his/her country. The European Social Partners' organisations will appoint representatives to the Group. 

CEDEFOP (European Centre for the Development of Vocational Training) will create and manage a Technical Working Group to support the work of the Forum/Group. This working group will provide expertise, advice, and prepare discussion papers for the Group on topics/issues relevant to the Group's work programme. The Group will draw, where relevant, on national policy reviews, expert papers, and other documents on lifelong guidance developed through the OECD, and on the support and experience of the Euroguidance network, international associations in the field of educational and vocational guidance, including IAEVG. 

Further information: http://europa.eu.int/comm/dgs/education_culture

E-mails: Laura.Cassio@cec.eu.int
and John.MCCARTHY@cec.eu.int
Project Manager, Frederic J. Company, CEDEFOP, fjc@cedefop.eu.int
OECD CAREER GUIDANCE POLICY REVIEW: A PROGRESS REPORT

The purpose of the OECD Career Guidance Policy Review is partly benchmarking, i.e. enabling countries to see how well they are doing in relation to other comparable countries, and partly sharing good practice: enabling countries to learn from practices elsewhere. Fourteen countries are taking part in the review. Eleven are from Europe (Austria, Czech Republic, Denmark, Finland, Germany, Ireland, Luxembourg, Netherlands, Norway, Spain, UK); the others are Australia, Canada and Korea. Half of these countries have been visited (July 2002). Tony Watts, OECD reports:

In addition to visits, national questionnaire responses, Country Notes and the coming Comparative Report, eight papers have been commissioned, in collaboration with the European Commission. Four have already been completed: on quality issues; on the skills, training and qualifications of guidance workers; on integrating services at local level; and on the role of ICT in integrated guidance systems. The other four cover: the role of the market in guidance delivery; evaluating outcomes; improving career information; and whether information is a sufficient basis for effective career decision-making. These documents are being made available, on the OECD review website (www.oecd.org/els/education/reviews).

We are also working on a rationale statement, which will outline the role of career guidance in relation to lifelong learning and to active labour-market and welfare-to-work strategies. We hope to link this to some current OECD work on human capital development. This recognises that in OECD countries about 40% of individual variation in earnings can be explained through conventional measures like years of education, literacy and work experience, combined with the background factors of gender, language background and parents’education. It suggests that at least some of the remaining 60% might be accounted for by motivation and other personal characteristics, including the notion of human ‘meta-capital’ – i.e. people’s ability to manage the development and utilisation of their own human capital. These are important arguments, which potentially place career guidance centre-stage.

Emerging issues

A number of tentative issues can already be identified: 

1. Career education and guidance in schools risk being subsumed and marginalised within broader educational/social concepts. 

2. With policies favouring devolution of management responsibilities to individual schools, there is an issue about how some form of student guidance entitlement can be assured within such policies. 

3. Weaknesses in guidance services within the more academic parts both of the school system and of the higher education system.

4. Career guidance for adults is still limited and fragmented: guidance systems are still very front-loaded. 

5. A need to integrate public employment services more closely into lifelong learning strategies in general.

6. A need for stronger professional structures in the career guidance field. 

7. A need for stronger mechanisms to provide co-ordination and leadership in articulating strategies for lifelong access to guidance in most countries.

The OECD review is linked to a number of other current international initiatives. The European Commission is currently setting up a European Guidance Forum (see article above, p. 2) to provide an opportunity for the key policy-makers in each member-state (plus the aspirant member-states) to share their experience and to consider what initiatives might be appropriate at European level. As part of the preparations for this forum, the Commission has asked CEDEFOP to use our OECD questionnaire in order to collect relevant data on countries which are not taking part in our review. It also seems likely that the World Bank will shortly initiate a parallel review in a number of middle-income countries. In addition, following two very successful international symposia on career development and public policy held in Canada in 1999 and 2001, there are tentative plans to set up a new International Centre for Career Development and Public Policy. These are indeed exciting times for career guidance and career development.

IAEVG Conference, Warsaw, May 2002: Two Personal Accounts

470 participants from 36 different countries gathered in Warsaw for IAEVG Conference on the themes of 'Counselling: Passion, Calling or Profession?' Phil Jarvis, Vice-President of National Life/Work Centre, Canada (www.lifework.ca) was passionate about the conference and had this report:

IAEVG Conferences are highlights of my year.  The most recent one in Warsaw, Poland was no exception. Conference organiser Wojtek Kreft and the Polish organising team crafted an event that blended world-class professional development with world-class hospitality, warmth and charm.  The energetic and charming contributions of IAEVG President Bernard Jenschke, and of the entire IAEVG Executive Committee during and clearly long before the conference, blended perfectly with those of our remarkable Polish hosts. The result was a seamless international event that epitomised what can be achieved when career practitioners work together across borders and around the world. 

As a presenter, I could concentrate fully on the message our international panel wished to convey, without worrying about the details of room arrangement, equipment, translation, etc. As a participant in other concurrent and plenary presentations, I listened to and absorbed the latest ideas of some of the leading career building thinkers of our time. As a first-time visitor to Warsaw, I enjoyed the beauty and charm of the old city, the vitality of the new, and everywhere the friendliness and hospitality of the Polish people.  I renewed friendships with long-time IAEVG colleagues, and began new friendship that I'm sure will stand the test of time. Over meals, coffee and cocktails I enjoyed stimulating  professional and social conversations with people who share my passion for career development from all continents on the globe.

One more IAEVG Conference, many more fond memories. As a bonus, as always, I return home re-energised and re-dedicated to my profession and my calling, helping people build the careers and lives of their dreams.

Linda Taylor, IAEVG General Secretary, adds her personal account:

Phil’s enthusiastic article certainly sums up the mood of Poland 2002: it was a great conference.  The welcome from the Polish hosts was extremely warm; the opportunity to sample Polish culture and cuisine was much appreciated by the delegates. At a reception at the Warsaw Town Hall, we were delighted when the Polish Counsellor Association, SDSIZ, made Dr Bernhard Jenschke, IAEVG President, an Honorary Member of the Association.  It was certainly a week to remember.

In addition to the Conference, some useful IAEVG business meetings took place, notably a Board meeting, a General Assembly and a National Correspondents meeting, all of which were well attended. At the annual Board Meeting, the President, Dr Bernhard Jenschke, highlighted the main achievements of the last year.  He focused on communication with members and liaison with other Organisations around the World. Prof Dr Raoul Van Esbroeck was thanked for his excellent and professional work in re-launching the IAEVG Journal. It was noted that technological and other communications have been improved. An electronic version of the Newsletter will be available in the near future.

In April, an African Vocational Guidance Association was established (see article above, page 1).  The President was present at the inaugural meeting in Kenya; free Membership has been offered to the Association for two years. The President had also taken part in Brazilian Association’s annual meeting. There was also contact with the National Board for Certified Counselors, USA (NBCC), and we look forward to a fruitful working relationship with them in potentially linking our Counsellor Qualification standards to theirs.

At the National Correspondents meeting, the majority of attendees were from Europe and there was a good exchange of information around the status of Careers Education and Guidance in a number of countries. In England, Germany, France, Belgium and Sweden, it was clear that there are a number of changes and reforms taking place in Careers Education and Guidance, and they are causing some instability in the provision of guidance services.

Annual Membership Fees: Increase in 2003

Membership fees have remained the same for 12 years. It is inevitable that inflationary pressures should finally catch up with us, writes IAEVG's Treasurer Lyn Barham:

At an Extraordinay General Meeting held during the conference in Warsaw, Poland, the members present voted unanimously to increase the minimum fee from US$50 to US$60. Membership fees for associations, institutions and supportive members are calculated in units of $50. All fees will be raised proportionately to units of $60. All payments received until December 2002, including advance payments, will be processed at the current rate of $50 (or units of $50). Queries: lynbarham@easynet.co.uk
Vance Peavy, father of sociodynamic constructivist counselling, dies at 73

Dr. R. Vance Peavy, Professor Emeritus at University of Victoria, Canada, died suddenly on July 1, 2002. Guidance and counselling has lost an innovative scholar and mentor. His philosophy was based on the concept of self-creation: a constructivist approach.

Born in rural Colorado, USA in 1929, Vance Peavy completed his doctoral education at University of Oregon, USA. He emigrated to Canada in 1967, joining the faculty at University of Victoria, Canada. There he led the establishment of a graduate education program in counselling psychology. After his mandatory retirement from University of Victoria in 1994, he became deeply involved in the development and implementation of his life's research and interest: SocioDynamic counselling, based on the constructivist principle of 'self-creation'. Drawings, metaphors, and narratives were some of his counselling tools, but more importantly, he himself lived the idea that a person's life can be self-created through the empowering formula of Imagine-Desire-Act. Thus, he was an international authority on counselling, career development, vocational counselling and life-planning. He lectured and travelled with his wife Judith worldwide. He published books in Finnish, Danish, Swedish and English, along with numerous articles on counselling topics.

In 2000 he received the Distinguished Senior Contributor Award from the Division of Counselling Psychology of the American Psychological Association for his lifetime contributions to the discipline of counselling psychology.  In 2001 he was awarded the Stu Conger Award for leadership in Career Counselling and Career Development, Canada. Just the week before his death he was given an outstanding achievement award for his contributions to qualitative research by his colleagues and students in Victoria. He worked in many realms, deeply appreciating his friendships, the pursuit of wisdom, his family and life in his garden. He was known for his love of gathering his friends and family together around good food and wine. A generous man in every sense of the word. We are lucky to have known him. We will miss him sorely, but his inspirational beacon will light our way forward in guidance and counselling.

A fund has been established in his memory. Contributions to: Vance Peavy Memorial  Scholarship for Career Counselling, c/o Canadian Career Development Foundation, Suite 202, 411 Roosevelt Avenue,  Ottawa, ON K2A 3X9, Canada.      See: www.sociodynamic-constructivist-counselling.com 

Netting: European Internet Guidance Experiences

Internet is the answer: what was the question? Supported by the European Union's Socrates/ Grundtvig 2 programme a network of European researchers and practitioners from ten European countries, known as EGA, are mapping Internet guidance resources, in particular for adults. 

The aim of the EGA network is to put together a comprehensive overview of the use of ICT, and more specifically, the usage of the Internet, in careers guidance for adults in Europe. The network identifies and describes a range of resources, in four categories (see the EGA network homepage www.guidanceforum.net, in itself a very useful resource): 

        Services: examples of best practices 

        Projects: cutting edge and/or in the planning phase 

        Resources: articles, books, web-addresses 

        Meeting places: seminars, conferences, discussion groups, training, meetings

How to co-operate?

        Sign the mailing list, for being informed on news and initiatives 

        Point to new resources in your country or elsewhere

        Share your experiences with other professionals concerning Internet & guidance

The EGA network is an EU Socrates/Grundtvig 2 learning partnership with participants from The Chech Republic, Denmark, England, Finland, France, Italy, Portugal, Romania, Spain, and Sweden. 

Contact: project co-ordinator Leonardo Evangelista, Associazione Orientamento in Rete, Italy, at cinque@guidalavoro.net
Conferences

International Conference, November 28 - 30, 2002, Wellington, New Zealand 
'Pushing the Boundaries: The Heightened Role of Career Planning in Knowledge Societies'

Conference language: English. Arranged by Career Services rapuara. Contact: Lester Oakes.

Email: loakes@careers.govt.nz Website: www.careers.govt.nz.

See  www.conferencebrokers.co.nz/boundaries.htm for conference details and registration.  

International Conference & General Assembly, September 3–6, 2003, Bern, Schweiz 

'Quality Development in Vocational Counselling and Training'

Call for papers (round tables, workshops): proposals before 31.12.2002. Conference languages: English, German and French. Information and on-line registration, see www.aiosp-berne.ch. Contact: 
Spectrum Events AG, AIOSP Berne 2003, Weinbergstrasse 11 , CH-8001 Zürich

Telephone +41 (0)1 252 50 30, fax   +41 (0)1 251 31 49, email berne-2003@spectrum-ch.com

Main themes:          1. General quality objectives and perspectives 

                                2. Professional and methodological quality criteria 

                                3. Optimisation of the counsellor's working methods and processes 

                                4. Feasibility and accessibility 

Concurrently, the “ExpoQ” exhibition of scientific posters and presentations will be held within the conference. It will allow specialists in the development and certification of quality to display their work.

International Conference, September 15 - 17, 2004, A Coruña, Spain 
'Guidance, Career Development and Social Inclusion'

Conference languages: Spanish, Gallego, English and French. Arranged by the Spanish Association on Guidance and Psychopedagogy, Galicia. Contact: J. Miguel Muñoz Cantero. Email: munoz@udc.es
____________________________________________________

Membership contacts: 

IAEVG Treasurer:

Lyn Barham, 7 Lansdown Crescent, Bath, BA1 5EX, England. 

Email: lynbarham@easynet.co.uk .  Credit card payments are now possible.

IAEVG General Secretary:

Linda Taylor, Essex Careers & Business Partnership, Westergaard House, The Matchyns, London Road, Rivenhall, Essex CM8 3HA, England 

Email: linda.taylor@careersbp.co.uk or via fax + 44 1376 391300. __________________________________________________

Visit: www.iaevg.org and www.crccanada.org
____________________
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