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Self-study Report of Brajrajnagar College ___________________________________/

Brajrajnagar College,Brajrajnagar
Dist - Jharsuguda, Odisha - India.

(An affiliated college under Sambalpur University)

Self-Study Report

PREFACE

                                The accreditation report is a most precious document since the college is preparing itself for the second cycle of accreditation by NAAC. The document has been prepared with all care and honesty to the best of our knowledge and belief. The present report has been prepared as per the guidelines and formats downloaded from NAAC website which comprises of

                  1.Profile of the college.
                2. Criteria-wise inputs; Criteria-I; Curricular aspects, Criteria-II; Teaching-Learning and Evaluation, Criteria-III; Research, Consultancy and Extension, Criteria-IV;Infrastructure and Learning Resources, Criteria-V; Student Support and Progression,Criteria-VI; Governance, Leadership and Management, Criteria-VII; Innovations and Best Practices,

                 3. Evaluative report of various Departments.

                 4. Format for presentation of Best Practices.

                 5. Post-accreditation initiatives.

                 6. Declaration by the Head of the Institution.

                                           The Brajrajnagar College is an under graduate institutionsituated in the Jharsuguda district of Western Odisha. The college was established way back on 14th august,1978 with an objective to promote higher education in the area. The college located on a campus of 12 acres has been recognized by UGC under 2F and 12B in December,1990.Being an affiliated college under Sambalpur University,it has the provision of imparting education in Arts, Science and Commerce. The Peer Team has visited the college on 23rd and 24th September 2005 and NAAC has accorded C++ status to the college. The NAAC while visiting the college has highlighted a few healthy practices and at the same time pointed out certain deficiencies. Since then, the college has tried its best to overcome those deficiencies and is aspiring to fulfill the core values of NAAC.

                                      At the outset, I would like to thank our Head of the institution Dr Swajan Kumar Majumdar, Principal for his constant support and encouragement during the preparation of the Self-Study Report. The preparation of SSR is not a one man effort, rather a team effort. I am grateful to four hard working faculty members

of our team Dr. A.K. Mishra, Reader in Commerce, Dr. S.N. Boxi,Reader in Economics, 

Prof. B.K. Khamari, Lecturer in English and Prof. Srikara Bhoi, Lecturer in Odia, who are with me at my side during the preparation of the report. My special thank goes to Dr. Boxi who worked hard with solid and silent support to procure the inputs from the office and different departments of the college. Last but not the least, I wish to record my thanks to Sri Pradip Pujhari who typed out the documents with a sincerity of purpose.

                                         I am very much keen to meet the Peer Team of NAAC during their forthcoming visit to our institution. Such occasion and interaction will enrich ourselves with comments and suggestions.

                                        We are eagerly waiting to welcome the Peer Team and hope they will applaud us for our efforts.

                       With Thanks.

Prof. Bikash Kumar Tripathy

Co-ordinator, Steering Committee.

            Self-Study Report

[image: image6.jpg]6. Declaration by the Head of the Institution

I certify that the data included in this Self-study Report (SSR) are true to the best of my
knowledge.

This SSR is prepared by the institution after internal discussions, and no part thereof

has been outsourced.

I am aware that the Peer team will validate the information provided in this SSR

during the peer team visit.

Signature of the Hegd, of the institution

eal:
. Principal
1 ’ : Brajrajnagar College

Place: > ,
Wa‘uﬁ a@je Brajrajnagar



SECTION B: PREPARATION OF SELF-STUDY REPORT
1. Profile of the Affiliated / Constituent College
1.  Name and Address of the College:
	Name :
	 Brajrajnagar College

	Address :
	At/Po – Brajrajnagar

	City : Brajrajnagar
	Pin : 768216
	State : Odisha

	Website :
	 bncbrajrajnagar.org


2.
For Communication:
	Designation
	Name
	Telephone
with STD code
	Mobile
	Fax
	Email

	Principal
	Dr. S.K. Majumdar
	O:   06645- 

       242156,

R:   242264
	9437349365
	06645-242156
	skmbrjn@gmail.com

	Vice Principal
	Sri P.K. Mazumdar
	O:   06645-
         242156
R:   
R:
	9437193004
	
	

	Steering Committee Co-ordinator
	Sri B.C.Tripathy
	O: 06645-
         242156
R:
	
	
	



3.  Status of the Institution: Affiliated College                                                                                                                                                                                                                 Constituent College
Any other (specify)
4.  Type of Institution:
a.
By Gender
	i.
	For Men
	

	ii.
iii.
	For Women
Co-education
	 
  


b.
By Shift
i.
Regular
ii.
Day                           √
iii.
Evening
5.
It is a recognized minority institution?
Yes
No










(
If yes specify the minority status (Religious/linguistic/ any other) and provide documentary evidence.
6.
Sources of funding: Government
Grant-in-aid                                                                                                                                                    Self-financing Any other
7.
a. Date of establishment of the college: ……14/08/1978…… (dd/mm/yyyy)
b. University to which the college is affiliated /or which governs the college (If it is a constituent college)       Sambalpur University
c. Details of UGC recognition:
	Under Section
	Date, Month & Year
(dd-mm-yyyy)
	Remarks(If any)

	i. 2 (f)
	24.01.1991
	Permanent Concurrence 1987-
88.But  establishment date is1978


	ii. 12 (B)
	24.01.1991
	


(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)
d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) 
	Under Section/
Clause
	Recognition/Approval details Institution/Department Programme
	Day, Month and Year
(dd-mm-yyyy)
	Validity
	Remarks

	i.
	    NIL
	
	
	

	ii.
	NIL
	
	
	

	iii.
	NIL
	
	
	

	iv.
	NIL
	
	
	


(Enclose the recognition/approval letter)
8.
Does the affiliating university Act provide for conferment of autonomy (as recognized by the UGC), on its affiliated colleges?
Yes
No
(
If yes, has the College applied for availing the autonomous status?
Yes
No
9.
Is the college recognized
a.
by UGC as a College with Potential for Excellence (CPE)?
Yes
No
(
If yes, date of recognition: …………………… (dd/mm/yyyy)
b.
for its performance by any other governmental agency?
Yes
No     
If yes, Name of the agency …………………… and
Date of recognition: …………………… (dd/mm/yyyy)
10.  Location of the campus and area in sq.mts:
	Location *
	Urban

	Campus area in sq. mts.
	5,22600 Sq.mtr.

	Built up area in sq. mts.
	159759 Sq.mtr.


(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)
11. Facilities available on the campus (Tick the available facility and provide numbers or other details at appropriate places) or in case the institute has an agreement with other agencies in using any of the listed facilities provide information on the facilities covered under the agreement.
•
Auditorium/seminar complex with infrastructural facilities
•
Sports facilities
∗ 
play ground   (
∗ 
swimming pool
∗ 
gymnasium

•
Hostel  Nil
∗ 
Boys’ hostel
i. 
Number of hostels ii.
Number of inmates
iii. 
Facilities (mention available facilities)
∗ 
Girls’ hostel  NIL
i. 
Number of hostels ii.
Number of inmates
iii. 
Facilities (mention available facilities)
∗ 
Working women’s hostel
i. 
Number of inmates
ii. 
Facilities (mention available facilities)
•
Residential facilities for teaching and non-teaching staff (give numbers available — cadre wise)
•
Cafeteria —
•
Health centre –
First aid, Inpatient, Outpatient, Emergency care facility, Ambulance……. Health centre staff – Nil
	Qualified doctor
	Full time
	Part-time

	Qualified Nurse
	Full time
	       Part-time


• Facilities like banking, post office, book shops
• Transport facilities to cater to the needs of students and staff
• Animal house
• Biological waste disposal
• Generator or other facility for management/regulation of electricity and voltage-2 D.G. Set 
• Solid waste management facility
• Waste water management
• Water harvesting   - partially
12.

Details of programmes offered by the college (Give data for current academic year)
	SI. No.
	Programme
Level
	Name of the
Programme/
Course
	Duration
	Entry
Qualification
	Medium of instruction
	Sanctioned/
approved
Student
strength
	No. of students admitted

	
	Under-Graduate
	 +3Degree
	3Years
	 Higher Secondary
	English/
Odia
	288
	282

	
	Post-Graduate
	
	
	
	
	
	

	
	Integrated Programmes PG
	
	
	
	
	
	

	
	Ph.D.
	
	
	
	
	
	

	
	M.Phil.
	
	
	
	
	
	

	
	Ph.D
	
	
	
	
	
	

	
	Certificate courses
	 R.M.
 I.T.
	 1Year 
	 H.S.C.
	 ENG.
	 70
	70

	
	UG Diploma
	 R.M.

 I.T.
	 1Year 
	 H.S.C.
	 ENG.
	 70
	70

	
	PG Diploma
	
	
	
	
	
	

	
	Any Other Adv.Diploma
	 R.M.

 I.T.
	 1Year 
	 H.S.C.
	 ENG.
	 70
	70


13.
Does the college offer self-financed Programmes?

Yes
No   √k
If yes, how many?
14.
New programmes introduced in the college during the last five years if any?
	Yes
	  √
	No
	
	Number
	 05


15.
List the departments: (respond if applicable only and do not list facilities like Library, Physical Education as departments, unless they are also offering academic degree awarding programmes. Similarly, do not list the departments offering common compulsory subjects for all the programmes
like English, regional languages etc.)
	Faculty
	Departments
(eg. Physics, Botany, History etc.)
	UG
	PG
	Research

	Science
	Physics,Chemistry,Math,Botany,
Zoology
	  √
	  NIL
	  NIL

	Arts
	Odia.Hindi,English,Pol.Sc.,Hist.

Edn.,Eco.,Math
	   √
	  NIL
	  NIL

	Commerce
	FA.,B.L,B.Statics,B.Economics

F.Mgt.,Cost Acc.,Mgt.Acc.,

ACM.Auditing,Principle of Mgt
	    √
	  NIL
	  NIL

	Any Other

	
	
	  NIL
	  NIL


16.
Number of Programmes offered under (Programme means a degree course like BA, BSc, MA, M.Com…)
a.
annual system
√
b.
semester system c.
trimester system
17.
Number of Programmes with
a.
Choice Based Credit System
b.
Inter/Multidisciplinary Approach
c.
Any other (specify and provide details)
6.
Does the college offer UG and/or PG programmes in Teacher Education?
Yes
No
√
If yes,
a.
Year of Introduction of the programme(s)………………… (dd/mm/yyyy)
and number of batches that completed the programme b.
NCTE recognition details (if applicable)
Notification No.: …………………………………… Date:  …………………………… (dd/mm/yyyy)
Validity:……………………….. 
c.
Is the institution opting for assessment and accreditation of Teacher Education
Programme separately? Yes
No          
19.
Does the college offer UG or PG programme in Physical Education?
Yes
No
√
If yes,
a.
Year of Introduction of the programme(s)………………. (dd/mm/yyyy)
and number of batches that completed the programme b.
NCTE recognition details (if applicable)
Notification No.: …………………………………… Date:  …………………………… (dd/mm/yyyy) Validity:…………………… 
c.
Is the institution opting for assessment and accreditation of Physical Education
Programme separately? Yes
No        
20.
Number of teaching and non-teaching positions in the Institution
	Positions
	Teaching faculty
	Non-teaching staff
	Technical staff

	
	Professor
	Associate
Professor
	Assistant
Professor
	
	

	
	*M
	*F
	*M
	*F
	*M
	*F
	*M
	*F
	*M
	*F

	Sanctioned by the UGC / University / State Government
Recruited
	NIL
	NIL
	6
	2
	17
	5
	18
	
	5
	NIL

	Yet to recruit
	
	
	4
	
	5
	
	3
	1
	1
	

	Sanctioned by the Management/ society or other authorized bodies Recruited
	NIL
	NIL
	NIL
	NIL
	5
	6
	6
	1
	2
	NIL

	Yet to recruit
	
	
	
	
	
	
	
	
	
	


*M-Male *F-Female
21.
Qualifications of the teaching staff:
	Highest qualification
	Professor
	Associate
Professor
	Assistant
Professor
	Total

	
	Male
	Female
	Male
	Female
	Male
	Female
	

	Permanent teachers
	

	D.Sc./D.Litt.
	   X
	X
	X
	X
	X
	X
	X

	Ph.D.
	X
	X
	 3
	X
	 1
	 2
	 6

	M.Phil.
	X
	X
	 2
	 1
	 6
	X
	 9

	PG
	X
	X
	 1
	 1
	 10
	 3
	 15

	Temporary teachers
	

	Ph.D.
	X
	X
	X
	X
	X
	X
	X

	M.Phil.
	X
	X
	X
	X
	X
	X
	X

	PG
	X
	X
	X
	X
	 5
	 1
	 6

	Part-time teachers
	

	Ph.D.
	X
	X
	X
	X
	X
	X
	X

	M.Phil.
	X
	X
	X
	X
	X
	X
	X

	PG
	X
	X
	X
	X
	X
	 5
	 5


22.
Number of Visiting Faculty /Guest Faculty engaged with the College.   10
23.
Furnish the number of the students admitted to the college during the last four academic years.
	Categories
	Year 1
	Year 2
	Year 3
	Year 4

	
	Male
	Female
	Male
	Female
	Male
	Female
	Male
	Female

	SC
	17
	16
	07
	09
	12
	07
	X
	X

	ST
	03
	14
	04
	14
	06
	07
	X
	X

	OBC
	45
	78
	28
	52
	13
	31
	X
	X

	General
	42
	62
	28
	51
	12
	27
	X
	X

	Others
	06
	05
	11
	11
	04
	07
	X
	X


24.   Details on students enrollment in the college during the current academic year:
	Type of students
	UG
	PG
	M. Phil.
	Ph.D.
	Total

	Students from the same
state where the college is located
	288
	X
	X
	x
	288

	Students from other states of India
	X
	X
	X
	X
	X

	NRI students
	X
	X
	X
	X
	X

	Foreign students
	X
	X
	X
	X
	X

	Total
	X
	X
	X
	x
	288


25.
Dropout rate in UG and PG (average of the last two batches) UG            3%
PG            NIL
26.
Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total number of students enrolled )
(a) including the salary component
Rs.34,022.00
(b) excluding the salary component
Rs.572.00
27.
Does the college offer any programme/s in distance education mode (DEP)?
Yes
No         √
If yes,
a)  is it a registered centre for offering distance education programmes of another
University
Yes
No
b)
Name of the University which has granted such registration.
c)
Number of programmes offered
d)
Programmes carry the recognition of the Distance Education Council.
Yes
No
28.
Provide Teacher-student ratio for each of the programme/course offered:24:629   1:26
29.
Is the college applying for
Accreditation :
Cycle 1
Cycle 2      √
Cycle 3
Cycle 4
Re-Assessment:
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re- accreditation)
30.
Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only)
Cycle 1:    02.02.2006 (dd/mm/yyyy)AccreditationOutcome/Result C++

 Cycle 2:  ………………(dd/mm/yyyy)   Accreditation Outcome/Result……..... Cycle 3: ………………  (dd/mm/yyyy)   Accreditation Outcome/Result…….....
* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an annexure.
31.
Number of working days during the last academic year.

217 Days
32.
Number of teaching days during the last academic year
(Teaching days means days on which lectures were engaged excluding the examination days)

205 Days
33.
Date of establishment of Internal Quality Assurance Cell (IQAC) IQAC
2006   (dd/mm/yyyy)
34.
Details regarding submission of Annual Quality Assurance Reports (AQAR) to
NAAC.
AQAR  (i)
 2010/11 (dd/mm/yyyy) AQAR  (ii)
2011/12 (dd/mm/yyyy) AQAR(iii) 2012/13

 (dd/mm/yyyy) 
AQAR  (iv)  2013/14 
(dd/mm/yyyy)
35.
Any other relevant data (not covered above) the college would like to include. (Do
not include explanatory/descriptive  information)
2. Criteria - wise Inputs
CRITERION I: CURRICULAR ASPECTS
1.1 Curriculum Planning and Implementation

The college was established way back in 1978 with the following vision, mission

        and objectives in mind.
1.1.1
State the vision, mission and objectives of the institution, and describe how these are communicated to the students, teachers, staff and other stakeholders.
         Vision :   

· To generate a class of intellectually sound and committed citizens who will cater to the needs of the society and country as a whole by way of human capital formation.

        Mission :    

· To create a teaching-learning environment which will be conducive in pursuit of higher knowledge, skill and experience.

·  To incorporate new development in education through curriculum so as to promote academic advancement leading to national development.

· To promote awareness on ecological and environmental issues.

· To developed skilled personnel through vocational and 

                                               entrepreneurial education.

· To make the students acquainted on various socio-economic issues emphasizing on gender and human right by including topics on curriculum.

       Objectives :  
· To educate student of all sections of the society.

· To foster quality education and high moral standard.

· To provide conducive environment for creativity.

· To prepare the students for better employment prospects.
The aforesaid vision,mission and objectives are communicated to students,teachers,staff and stakeholders through prospectus, meeting with students and parents, meeting with alumni association and notices displayed in the college campus.
1.1.2
How does the institution develop and deploy action plans for effective implementation of the curriculum? Give details of the process and substantiate through specific example(s).
 It is achieved through class room teaching, study tour and practical exposure  to   different emerging issues.
1.1.3
What type of support (procedural and practical) do the teachers receive (from the University and/or institution) for effectively translating the curriculum and improving teaching practices?
       The teachers undergo different Refreshers courses/Orientation courses/Workshop from different universities/institutions to make them acquainted with latest knowledge on different issues. The knowledge so gained help in translating the curriculum and improvising the teaching habits.
1.1.4
Specify the initiatives taken up or contribution made by the institution for effective curriculum delivery and transaction on the Curriculum provided by the affiliating University or other Statutory agency.
  The initiatives like building of required infrastructure, inviting resource  persons from outside and implementation of various capabilities programmes are taken up by the institution for effective curriculum delivery. As a part of the UGC sponsored schemes resource persons and executive like Chartered Accounts –Sri H.S.Barpanda , Sri Vivekananda Pani , Sri Rahul Sakunia, Sri Manoj Ku. Jain ; Local SBI Manager/senior legal practitioners like Sri Tapas Rai Choudhury , journalist like Amjad Badsaha , The Nakshatra News , Sri Upan Sahu ,The Sambad ,resource person like prof.B.C.Tripathy, Deptt.of MBA, Sambalpur University, Sri Smruti Ranjan Swain ,executive, Reliance Industries (Marketing)visited the institution on different occasion to motivate and encourage the students for different career opportunities in life. 
1.1.5   How does the institution network and interact with beneficiaries such as industry,        research bodies and the university in effective operationalisation of the curriculum?
       The surrounding industries are the source for industrial visits and experimental learning. Frequent visits by senior executives to share their rich experience as guest lectures strengthen students’ learning.
1.1.6
What are the contributions of the institution and/or its   staff members  to  the development of the curriculum by the University?(number of staff members/departments represented on the Board of Studies, student  feedback, teacher feedback, stakeholder feedback provided, specific suggestions etc
 Being a senior most member/faculty of dep’t. of education,Mrs S. Patel, Reader and Head is a member of Board of Studies of the Sambalpur University. To keep the curriculum up to date and relevant to the need of the society, she makes constructive suggestations in the Board of Studies and curriculum designed by the Sambalpur University. Suggestions and feedbacks from the stakeholders like the faculties , aluminizes ,students ,well educated parents ,industrial executives etc. and  the IQAC consideration are taken into confidence for recommending necessary corrections in the curriculum designed by Sambalpur University from time to time.  
1.1.7 Does the institution a curriculum for any of the courses offered (other than those under the purview of the affiliating university)by it? If ‘yes’, give details on the process (’Needs Assessment’, design, development and planning) and the courses for which the curriculum has been developed.
 Being an affiliated college it follows the curriculum designed by the  Sambalpur University and at the same time develops curriculum for few  courses like Retailing Management and Information Technology. Periodic revision is made on curriculum and expert guidance are sought from time to time on various issues.
1.1.8
How does institution analyze/ensure that the stated objectives of curriculum are achieved in the course of implementation?
 The institution analyses/ensures the stated objectives through feedback mechanism. To help slow learners institution arranges remedial classes and their progress are carefully and continuously monitored. Feedbacks regarding the response to different UGC sponsored programmes from the students are separately taken into consideration.
1.2   -   Academic Flexibility
1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ skill development courses etc., offered by the institution.

 Certificate/ diploma courses like Retailing Management and Information Technology  and Skill Development courses like UGC Sponsored Remedial Classes, Career Counseling, Equal Opportunities and Entry into Services  Classes are being conducted by the institution. All the courses aim at overall development of the students with specific importance to employability.
1.2.2       Does the institution offer programmes that facilitate twinning/dual degree? If ‘yes’, give details
 The institution does not offer programmes which facilitates twinning/dual  Degree.
1.2.3    Give details on the various institutional provisions with reference to academic flexibility and how it has been helpful to students in terms of skills development, academic mobility, progression to higher studies and improved potential for employability. Issues may cover the following and beyond:
•
Range of Core / Elective options offered by the University and those opted by the college
•
Choice Based Credit System and range of subject options
•
Courses offered in modular form
•
Credit transfer and accumulation facility
•
Lateral and vertical mobility within and across programmes and courses
•
Enrichment courses
 As the institution is an affiliated college under Sambalpur University, it  imparts teaching to the students as per the curriculum designed and guidelines formulated by the University from time to time. The course/ syllabus content in different subjects is designed in such a way that U.G.  students can opt for higher studies either in the same subject or in other  allied subjects.
1.2.4   Does the institution offer self-financed programmes? If ‘yes’, list them and indicate how they differ from other programmes, with reference to admission, curriculum, fee structure, teacher qualification, salary etc.

  The institution does not  have self-financed programmes.
1.2.5   Does the college provide additional skill oriented programmes, relevant to regional and global employment markets? If ‘yes’ provide details of such programme and the beneficiaries.
 The institution does not provide additional skill oriented programme relevant to the original and global employment markets.
1.2.6   Does the University provide for the flexibility of combining the conventional face-to-face and Distance Mode of Education for students to choose the courses/combination of their choice” If ‘yes’, how does the institution take advantage of such provision for the benefit of students?
 The institution does not provide flexibility of combining the conventional face to face and Distance Mode of Education facilities.

1.3      -   Curriculum Enrichment
1.3.1
Describe the efforts made by the institution to supplement the University’s Curriculum  to  ensure  that  the  academic programmes and Institution’s goals and objectives are integrated?
 The college offers the following academic programmes at U.G. level.
(A)      -   Govt. Aided Course

                U.G. Level
               Arts Stream ; +3 Arts courses are offered in the following subjects.*

                                         (i) Odia

                                         (ii) English

                                         (iii) Economics

                                         (iv) Education

                                         (v) History

                                         (vi) Political Science

         * Honours teaching is available in all the above mentioned subjects except 

             Economics.

Science Stream ; +3 Science courses are offered in the following subjects.**

                                          (i) Physics

                                          (ii) Chemistry

                                          (iii) Mathematics

                                          (iv) Zoology

                                          (v) Botany

                                          (vi) Information Technology

          * Honours teaching is available in only one subject i.e. Chemistry.

           Commerce Stream ; +3 Commerce(Hons) course is offered by the institution 

                                                  with specialization in Accounting.

(B)        Vocational Course

                       U.G. Level

                                         (i) Retailing Management(RM)

                                          (ii) Information Technology(IT)

        The institution’s goals and objectives regarding academic programmes are  made known to the students and other stakeholders through-

                                         (i) College Website

                                         (ii) Prospectus

                                         (iii) Notice displayed in the college campus.

                                         (iv) Students’ Meeting
1.3.2    What are the efforts made by the institution to enrich and organize  the curriculum to enhance the experiences of the students  so  as  to  cope  with  the  needs  of  the  dynamic employment market?
  Keeping in mind the deficiencies of the students, subject experts and  executives from nearby industries are invited. The suggestions and  feedbacks relating to dynamic/emergent employment opportunities from these  resource persons are given priority for preparing the students. The multi-skill development lectures promotes the employment opportunities  among the students. Feedbacks of the already passed out  students engaged at present in different industries are also taken into consideration.
1.3.3       Enumerate the efforts made by the institution to integrate the cross  cutting  issues  such  as  Gender,  Climate  Change, Environmental  Education, Human Rights, ICT etc., into the curriculum?
       The institution makes enormous efforts to integrate cross-cutting issues like gender, climate change, human rights, environmental education etc. by  organizing special camps and guest lectures.
1.3.4     What are  the various  value-added  courses/enrichment programmes offered to ensure holistic development of students?
§
moral and ethical values
§
employable and life skills
§
better career options
§
community orientation
         The vocational courses like Retailing Management and Information Technology are value-added courses which develop soft skills and entrepreneurial capacity.

                 * computer awareness programme is available for all the students.

                 * Community orientation is also promoted through the service activities of 

                      NSS and Eco.Task Force.

              * Inclusion of papers like Environmental Studies and Ethics orient the  students towards environmental issues,sustainable development etc.
1.3.5    Citing a few examples enumerate on the extent of use of the feedback from stakeholders in enriching the curriculum?
     The feedback obtained from the stakeholders out of seminars and Parents  Meeting etc. are reflected by faculties of the institution in the Board of  Studies Meeting of Sambalpur University for enrichment of curriculum. For Example, students benefit a lot for seeking jobs in nearby industries like  Vedanta, Bhushan Power and Steel, Aditya Alumina, Shyam DRI , Aryan Ispat etc.
1.3.6
How does the institution monitor and evaluate the quality of its enrichment programmes?
      The institution monitors and evaluates the quality of various ongoing                 programmes regarding performance of teachers, learning process and curriculum in a structured format comprising of standard questionnaires.
1.4       -  Feedback System :-
1.4.1
What are the contributions of the institution in the design and development of the curriculum prepared by the University?
      Based on the feedback received from various sources, the institution  suggests the University authority for redesigning of the curriculum   including inclusion of new topics and exclusion of less important topics if required.Feedbacks from students ,well educated t and aluminizes are also communicated to the University for inclusion and exclusion in the curriculum.
1.4.2
Is there a formal mechanism to obtain feedback from students and stakeholders on Curriculum?  If ‘yes’, how is it communicated to the University and made use internally for curriculum enrichment and introducing changes/new programmes?
      The institution has formal mechanism like Grievance Cell/Suggestion Box  and  Grievance Redresses Cell to obtain feedback from all the stakeholders  like students, alumini,employers/industries, community and academic peers. The feedback so obtained from the different stakeholders are analysed by  the principal along with the other faculty members in the Staff Council/ Meeting and steps are taken to fulfill them.
1.4.3
How many new programmes/courses were introduced by the institution during the last four years? What was the rationale for introducing new courses/programmes?)
Any other relevant information regarding curricular aspects which the college would like to include.

      Various Programmes like Career Counseling, Equal Opportunities, Remedial                 Coaching and Entry into Services Classes for SC/ST/OBC/Minorities are being organized by the institution to expose the latent talents of the students. Besides this, Career Oriented Courses like Retailing Management and Information Technology are also taken up by the institution for the                  benefit of the job seekers.
                    Criterion II ; Teaching-Learning and Evaluation.

2.1         Students’ Enrolment and Profile.
                                           The institution is a thirty five years old and cc-educational                UG institution having teaching facilities in Arts, Science and Commerce.

               There are about 700 students. The number of girl students exceed that of the                 boys.
                                                  The college has a total of 41 faculty members of which                 21 are male and 7 are female. There are 6 faculty members with Ph.D.  9 with M.phil . 13 number of teachers are currently registered on Ph.D.  2 faculty members have already guided and produced Ph.D. scholars in the  subject of Economics and Commerce.
2.1.1
How does the college ensure publicity and transparency in the admission process?
      The Institution being an aided educational UG college, the Govt. of Odisha  in the Deptt. of Higher Education monitors the entire process of e-admission in various phases of selection through centralized system  called SAMS.
2.1.2
Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) common admission test conducted by state agencies and national agencies (iii) combination of merit and entrance test or merit, entrance test and interview (iv) any other)
to various programmes of the Institution.
  
  The SAMS adopts the only and one general criteria of merit (marks secured by the students) for the process of admission to various UG programmes. Besides this, SAMS follows the guidelines laid down by the Govt. of Odisha  in the matter of reservation.
2.1.3

Give the minimum and maximum percentage of marks for admission at entry level for each of the programmes offered by the college and provide a comparison with other colleges of the affiliating university within the city/district
     The following table shows the percentage of minimum and maximum  cut off marks stream  wise during the session 2013-14.

                Stream                  Max.                        Min.

                  Arts                     70%                          35%

                 Commerce          75%                          35%

                 Science                85%                        36.83%

2.1.4
Is there a mechanism in the institution to review the admission process and student profiles annually? If ‘yes’ what is the outcome of such an effort and how has it contributed to the improvement of the process?
      Yes, a forum/mechanism called SAMS(Student Academic Management System) of Govt. of Odisha,Higher Education Deptt.  centrally reviews the  process of admission of students +3 courses annually.Students interested for admission into different institutions of Odisha apply online to DHE,  Odisha site and SAMS monitors the above process of selection college wise.  This practice is going on since the academic session 2010-11,prior to that the admission committee of the college headed by the principal was  handling the matter.
2.1.5
Reflecting on the strategies adopted to increase/improve access for   following categories of students, enumerate on how the admission policy of the institution and its student profiles demonstrate/reflect the National commitment to diversity and inclusion
∗
SC/ST/∗
OBC  /∗
Women/∗
Differently abled
∗
Economically weaker sections/∗Minority community
∗
Any other
      Since the entire process of admission is centrally monitored by SAMS,Deptt. of Higher Education while admission to different +3 classes the Govt. of  Odisha keeps in mind the Odisha Reservation Policy Act.
2.1.6
Provide the following details for various programmes offered by the institution during the last four years and comment on the trends. i.e.  reasons for increase / decrease and actions
initiated for improvement. 

	Programmes
	Number of applications
	Number of students admitted
	Demand ratio

	UG

1 BA

(2010-11)

(2011-12)

(2012-13

 (2013-14)
	88

79

183

195
	80

60

124

128
	

	2. B.Com

 (2010-11)

(2011-12)

(2012-13

 (2013-14

3. B.Sc.

 (2010-11)

(2011-12)

(2012-13

 (2013-14


	65

87

136

159

56

75

117

118
	59

59

55

96

43

30

44

64
	


2.2            Catering to Student Diversity
2.2.1

How does the institution cater to the needs of differently- able  students and ensure adherence to government policies in this regard?
      The institution is very sensitive to the needs of differently abled students. In the matter of admission and availing financial help all efforts are made to provide help to such physically challenged students adherence to Govt. policies. Apart from that all types of manual help is extended whenever they are in need.
2.2.2
Does the institution assess the students’ needs in terms of knowledge and skills before the commencement of the programme? If ‘yes’, give details on the process.

Yes
              * Before  commencement of the teaching programme, the students are asked to attend an orientation programme in which they are well informed about the objectives and custom of the institution.

              * The students are also informed about curriculum, examination pattern,              general discipline and dress code of the institution in the oriention programme organised by each and every department.

             *  Students’ needs and cognitive skill are assessed through interaction in the seminars.

   *  The minutes of the aforesaid meet is communicated to the stack holders in the college calendar / prospectus.
2.2.3
What are the strategies adopted by the institution to bridge the knowledge gap of the enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to enable them to cope with the programme of their choice?
     The institution adopts various pin-pointed strategies along with other UGC              Sponsored Programmes to bridge up the gap and disparity between the  students academically.Through programmes like Career Counseling and Entry into Services the students have been  immensely benefited by attending Spoken English Courses ,Career Oriented Training Programmes and personality Development Classes.
2.2.4
How does the college sensitize its staff and students on issues such as gender, inclusion, environment etc.?
      The institution sensitizes its staff and students by holding discussion/ seminar on different emerging issues like gender discrimination and other environmental problems.
2.2.5
How does the institution identify and respond to special educational/learning needs of advanced learners?
      During the teacher-student contact hour, the teacher identifies the area of            interest of the advanced learners and accordingly asking them to select  advanced topics during seminars and projects and sending them to other institutions of higher learning for more practical exposure.
2.2.6
How does the institute collect, analyze and use the data and information on the academic performance (through the programme duration) of the students at risk of drop out (students from the disadvantaged sections of society, physically challenged, slow  learners, economically weaker sections etc. who may  discontinue their studies if some sort of support is not provided)?
       To check the risk of drop out of students from disadvantaged sections of            society,physically challenged,slow learners and economically weaker section,the institution takes the following measures.

                                   *  Giving due consideration in the admission process as per the 

                                         Govt. of Odisha guidelines.

                                      *  Providing freeship/scholarship.

                                      *  Careing of slow-learners by way of personal guidance and 

                                          special coaching classes.

2.3       -   Teaching-Learning Process
2.3.1
How does the college plan and organize the teaching, learning and evaluation schedules? (Academic calendar, teaching plan, evaluation blue print, etc.)
     The academic calendar of the institution is prepared before the                 commencement of the session so that teachers and students have prior information about the number of working days, holidays and probable date of annual/half yearly examination.  Each and every dep’t. Prepares one lesson plan and one progress register prior to the commencement of academic session, which are to be countersigned by the Departmental Heads as well as principal periodically.
2.3.2
How does IQAC contribute to improve the teaching –learning process?
     IQAC contributes immensely to improve the teaching-learning process-              uplifting the capacity building of the staff on the one hand substantially improving the academic standard of the students on the other.
2.3.3
How is learning made more student-centric? Give details on the support structures and systems available for teachers to develop skills like interactive learning, collaborative learning and independent learning among the students?
 The learning is made student-centric by the following ways.

               * Advance information about topics to be taught in the next class so that 

                  the students can come prepared for active discussion with teachers.

               * Providing text-books and reference books for self-study.

               * Practical and project works.

               * Honours seminars, group discussions, institutional visits and field trips.

               * Vocational courses help in developing skill.

               * Availability of learning resources like CDs and DVDs etc.              

              The aforesaid methods enable both students and teachers to gain competency in various subjects.
2.3.4

How does the institution nurture critical thinking, creativity and scientific temper among the students to transform them into life-long learners and innovators?
    The institution nurtures critical thinking, creativity and scientific   tempher among the students through focusing eminent scholars,scientists  and entrepreneurs in various seminars. Mention may also be made of Yoga classes being held in the institution in this regard.
2.3.5

What are the technologies and facilities available and used by the faculty for effective teaching? Eg: Virtual laboratories, e-learning - resources from National Programme on Technology Enhanced Learning (NPTEL)  and National Mission on Education  through  Information  and   Communication Technology (NME-ICT), open educational resources,  mobile education, etc.
    The faculties make use of aids like computer with internet facilities, Power-               Point presentation and multi-media projector for effective teaching. 
2.3.6

How are the students and faculty exposed to advanced level of knowledge  and skills (blended learning, expert lectures, seminars, workshops etc.)?
    The teachers to update their knowledge in their concerned subjects are  relived of their duty for Refresher Course/Orientation Course in different Universities. Each honours teaching department conducts seminar to   expose the latent talents of the students.
2.3.7

Detail (process and the number of students \benefitted) on the academic, personal and psycho-social support and guidance services (professional counseling/mentoring/academic advise) provided to students?
     The data relating to details of the number of students benifited out of  psycho-social support and guidance services are not available.
2.3.8

Provide details of innovative teaching approaches/methods adopted by the faculty during the last four years? What are the efforts made by the institution to encourage the faulty to adopt new and innovative approaches and the impact of such innovative practices on student learning?
    Project based learning, use of audio-visual aids, interactive teaching session,              remedial classes, field tours, student-faculty contact hour are some of the   innovative teaching methods used by the faculties during last four years.  The institution on the recommendation of DHE, Odisha sends faculties to different resource centers/universities to learn new and innovative     approaches on students learning.
2.3.9

How are library resources used to augment the teaching- learning process?
    Apart from providing book to students from library various journals/ magazines references are placed in racks for reference of students and  staff. The library is enriched with new types of materials for re-enforcement of learning to those who need to repeat or miss class.
2.3.10

Does the institution face any challenges in completing the curriculum within the planned time frame and calendar? If ‘yes’, elaborate on the challenges encountered and the institutional approaches to overcome these.
  As such the institution does not face any challenges in completing the curriculum in the stipulated academic calendar.

2.3.11

How does the institute monitor and evaluate the quality of teaching learning?
  The institution monitors and evaluates the quality of teaching-learning through presentations, group discussions, video-type recorder feedback, self-feedback, lecture assignment etc.

2.4        -   Teacher Quality
2.4.1
Provide the following details and elaborate on the strategies adopted by the college in planning and management (recruitment and retention) of its human resource (qualified and competent teachers) to meet the changing requirements of the curriculum.            

	Highest qualification
	Professor
	Associate Professor
	Assistant Professor
	Total



	
	Male
	Female
	Male
	Female
	Male
	Female
	

	Permanent teachers

	D.Sc./D.Litt.
	X
	X
	X
	X
	X
	X
	X

	Ph.D.
	X
	X
	3
	X
	1
	2
	6

	M.Phil.
	X
	X
	2
	1
	6
	0
	9

	PG
	X
	X
	1
	1
	10
	3
	15

	Temporary teachers

	Ph.D.
	X
	X
	X
	X
	X
	X
	X

	M.Phil.
	X
	X
	X
	X
	X
	X
	X

	PG
	X
	X
	X
	X
	    5
	      1
	         6

	Part-time te/achersC
Cc[-v=bnm

	Ph.D.
	X
	X
	X
	X
	X
	X
	X

	M.Phil.
	X
	X
	X
	X
	X
	X
	X

	PG
	X
	X
	X
	X
	0
	5
	11


 The G.B. of the college usually appoints lecturers as per recruitment on the basis of work load as per state government eligibility criteria. The post initially created and approved by G.B. is send for approval of the Govt. latter. However, in some cases the Govt. sends approved lecturers selected by SSB.
In case of vacancies in approved post caused due to death, transfer, retirement, the BG appoints Adhoc lecturers keeping in view to completion of course in time. 

The retention is discretionary.

2.4.2
How does the institution cope with the growing demand/ scarcity of qualified senior faculty to teach new programmes/ modern   areas (emerging areas) of study being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts made by the institution in this direction and the outcome during the last three years.
    In order to cope up with the growing demand of qualified teacher, the             institution bring guest faculties from nearly areas to impart teaching of  new subject.

2.4.3
Providing details on staff development programmes during the last four years elaborate on the strategies adopted by the institution in enhancing the teacher quality.
a)
Nomination to staff development programmes
	Academic Staff Development Programmes
	Number of faculty nominated

	Refresher courses
	10

	HRD programmes
	Nil

	Orientation programmes
	02

	Staff training conducted by the University
	Nil

	Staff training conducted by the institutions
	Nil

	Summer/winter schools,workshops
	Nil


b)
Faculty Training programmes organized by the institution to empower and enable the   use of   various tools and technology for improved teaching-learning
v
Teaching learning methods/approaches
v
Handling new curriculum
v
Content/knowledge management
v
Selection, development and use of enrichment       materials
v
Assessment
v
Cross cutting issues
v
Audio Visual Aids/multimedia
v
OER’s
v
Teaching learning material development, selection and use
     The institution does not organise any Faculty Training Programme.

              c)
Percentage of faculty
∗
invited as resource persons in Workshops / Seminars / Conferences organized by external professional agencies
∗
participated  in  external  Workshops  /  Seminars  / Conferences  recognized  by  national/  international professional bodies
∗
presented papers in Workshops / Seminars / Conferences conducted or recognized by professional agencies
               Seminars/group discussions are held at regular interval for sharing of                     knowledge & experience, encouraging group thinking and developing  understanding among the students.
2.4.4
What policies/systems are in place to recharge teachers? (eg: providing research grants, study leave, support for research and academic publications  teaching experience in other national institutions and specialized programmes industrial engagement etc.)
   To recharge teachers study leave/ duty leave is allowed to them to pursue higher study like M.phil, Ph.D and to attend Refresher Course/Oriention Course Programme organised by different Universities.Various seminars like Women Empowerment Leadership,   Dignified  sustenance and Higher Education, Relevance of Mahatma Gandhi in the 21st century,Biodiversity     and climate change were organised in the college during last four years.

2.4.5
Give the number of faculty who received awards / recognition at the state, national and international level for excellence in teaching during the last four years. Enunciate how the institutional culture and environment contributed to such performance/achievement of the faculty.
   Dr.S.N.Boxi , Reader in Economics, a faculty member of the college has successfully guided his scholar Dr.Murali Panigrahi to crown with PhD. in Economics in Feb.2014 by Sambalpur University. Dr. Mrs. S.Bohidar , HOD Dept’ of Odia has been awarded PhD. by Sambalpur University. Dr.J.K.Mishra , HOD Dept’ of Chemistry has presented a paper in National  Seminar held in Kolkata University ,Salt Lake Campus in the Year 2013.Apart from this , the faculties are regularly encouraged by the institution to join Orient/Refresher Courses to update their knowledge for better teaching. In the meanwhile , many of the teaching staff members have successfully completed their Refresher/Orientation courses organized by ASCs of different universities.
2.4.6
Has the institution introduced evaluation of teachers by the students and external Peers? If yes, how is the evaluation used for improving the quality of the teaching-learning process?
   Yes , the college has undergone its first Cycle of evaluation by NAAC accreditation in the year 2005.With its’ own strength and weakness ,the institution was awarded C++. Since then , the institution has been keen enough to prepare and analyses the SWOC so that it can combat and overcome the challenges on its’ way of academic and overall growth. At present , the institution is seriously planning for the second cycle of NAAC accreditation. Apart from this ,the institution is exposed to periodic inspection of the Regional Director of Higher Education to verify the ongoing practices of making Lesson Plan and Progress Register. During his visit , he also advises for better healthy practices of making the institution students friendly . The institution also resorts to the method of students feedback on teaching-learning process and self analysis of the faculties in the periodic staff meeting.
2.5     -  Evaluation Process and Reforms.
2.5.1
How does the institution ensure that the stakeholders of the institution especially students and faculty are aware of the evaluation processes?
    The institution makes the stakeholders aware of the evaluation process               through serving notice from the beginning of the academic session every  year. 
2.5.2
What are the major evaluation reforms of the university that the institution has adopted and what are the reforms initiated by the institution on its own?
    The institution strictly follows the evaluation reforms norms of Sambalpur               University which includes both theory and practical examination.Besides  this, the institution has introduced the provision of proctorial classes and internal assessment.

2.5.3
How does the institution ensure effective implementation of the evaluation reforms of the university and those initiated by
the institution on its own?
    By maintaining proper records and effective students’ feedback system, the               institution ensures effective implementation of evaluation reforms.

2.5.4

Provide details on the formative and summative assessment approaches adopted to measure student achievement. Cite a few examples which have positively impacted the system.

   The college has followed the practice of organizing formative and summative               assessment for the development of the students. Formative assignment is mostly is objective type, but summative is partly objective and partly subjective. The students are greatly benefited in the process of these tests. Because, the students undergo a process of thorough reading of the text and  develope their communicative skill.

2.5.5

Detail on the significant improvements made in ensuring rigor and transparency in the internal assessment during the last four years and weightages assigned for the overall development of students (weightage  for behavioral aspects, independent learning, communication skills etc.
   Apart from textual and academic assesment, the students’ behavior,             character,co-curricular endevour, leadership ability etc. are judged through group discussion, various cometitons,functions  undoubtedely internal  assesment is  beneficial and contributive but at the same time the students are trained personality trait.
2.5.6
What are the graduate attributes specified by the college/ affiliating university? How does the college ensure the attainment of these by the students?
   The college aims at inculcating personality traits like brotherhood, sacrifice,              dutifulness, obligation, gratitude and above all secularism and unity for the welfare of the society at large. Keeping in mind the prospect and growth of the students , the institution has left no stone unturned to boost their confidence level for better academic performance. It is needless to mention here that 100% students in +2 have passed in the subject English and a very few have failed in Science and Commerce stream .This spirit of overcoming challenges is imbibed in all faculty members.
2.5.7

What are the mechanisms for redressal of grievances with reference to evaluation both at the college and University level?
    A Grievance Redressal Cell has been formed in the institution comprising of   a few dynamic and active male and female facilities to which the students approach for redressal of their problems.

2.6     - Students Performance and Learning Outcomes.
2.6.1

Does the college have clearly stated learning outcomes? If ‘yes’ give details on how the students and staff are made aware of these?
  Every year result-based performance of the students shows the outcome of the students’ performance. Generally, the result is published by the Sambalpur University. The College display the result in the notice board and staff guard file.
2.6.2

Enumerate on how the institution monitors and communicates the progress and performance of students through the duration of the course/programme?  Provide an analysis of the students results/achievements
(Programme/course wise for last four years)   and explain the differences if any and patterns of achievement across the programmes/courses offered.
   The institution adopts the curriculum designed by the Sambalpur University and students appear examination every year to prove their progress and  achievement. Meritorious students and their performance are communicated to their parents and at times they are encouraged in the  Annual Function of the institution.

2.6.3

How are the teaching, learning and assessment strategies of the institution structured to facilitate the achievement of the intended learning outcomes?

   Keeping in view the syllabus of the Sambalpur University the institution              monitors all the teaching staff to prepare the lesson plan and progress register to finish the course in time. The IQAC periodically reviews the academic target and achievement of the students.
2.6.4

What are the measures/initiatives taken up by the institution to enhance the social and economic relevance (student placements, entrepreneurship, innovation and research aptitude
developed among students etc.) of the courses offered?
   Keeping nexus regularly with the placement officer of MBA Deptt. of Sambalpur University and placement cells of near by industries in the area, the institution tries for placement of its pass outs.

2.6.5
How does the institution collect and analyze data on student performance and learning outcomes and use it for planning and overcoming barriers of learning?
  The proctorial groups are formed numerically in the institutions and   students are kept under the direct supervision of teachers for their  academic and co-curricular problems.
2.6.6
How does the institution monitor and ensure the achievement of learning outcomes?
   The achievement of learning outcomes is monitored and ensured by the           institution through formation of proctorial group.

2.6.7    Does the institution and individual teachers use assessment/ evaluation outcomes as an indicator for evaluating student performance, achievement of learning objectives and planning? If ‘yes’ provide details on the process and cite a few examples.
Any other relevant information regarding Teaching-Learning and Evaluation which the college would like to include.
   Students’ interest on different areas is keenly observed and accordingly  thrust is given to make their dreams come true. Facilities are given to  guide them accordingly to their interest. For example, students having  interest in athletics are lined up to gymnastic field, girls having in cosmetics are lined up for beauty parlour and students having interest in cooking and   catering are lined up in hotel management.

                     Criterion III Research,Consultancy and Extension

3.1    -  Promotion of Research.
3.1.1
Does the institution have recognized research center/s of the affiliating University or any other agency/organization?
 The institution does not have the facility of research.
3.1.2
Does the Institution have a research committee to monitor and address the issues of research? If so, what is its composition? Mention a few recommendations made by the committee for implementation and their impact.

The institution does not have research committee.
3.1.3
What are the measures taken by the institution to facilitate smooth progress and implementation of research schemes/ projects?
+

§
autonomy to the principal investigator
§
timely availability or release of resources
§
adequate infrastructure and human resources
§
time-off, reduced teaching load, special leave etc. to teachers
§
support in terms of technology and information needs
§
facilitate timely auditing and submission of utilization certificate to the funding authorities
§
any other
 Not Applicable.
3.1.4

What are the efforts made by the institution in developing scientific temper and research culture and aptitude among students?

 Not Applicable.

3.1. 5

Give details of the faculty involvement in active research (Guiding student research, leading Research Projects, engaged in individual/collaborative research activity, etc.
    A few faculties like Dr. S.N. Boxi,Reader and Head,Deptt. of Economics has              produced one Ph.D. scholar and two more are in the pipe line.Similarly, Dr.  A.K. Mishra, Reader in Commerce has produced one Ph.D. scholar who is  posted as faculty outside the state.

3.1.6

Give   details   of   workshops/   training   programmes/ sensitization programmes conducted/organized by the institution with focus on capacity building in terms of research and imbibing research culture among the staff and students.
   The institution does not have the scope of organizing any research programme to imbibe research culture among the staff and students.

3.1.7
Provide details of prioritized research areas and the expertise available with the institution.
  There is no such prioritized research areas and expertise with the  institution.
3.1.8

Enumerate the efforts of the institution in attracting researchers of eminence to visit the campus and interact with teachers and students?
     Under different UGC Sponsored Schemes, various resource persons are  invited to the institution to enlighten the students on various emerging issues of the Indian as well as world economy.
3.1.9

What percentage of the faculty has utilized Sabbatical Leave for research activities? How has the provision contributed to improve the quality of research and imbibe research culture on the campus?

The institution does not have any such type of scope.
3.1.10

Provide details of the initiatives taken up by the institution in creating awareness/advocating/transfer of relative findings of
research of the institution and elsewhere to students and community (lab to land)

    The institution does not have the privilege of taking initiatives in creating           awareness/advocating/transfer of relative funding to students and  community.

3.2     -        Resource Mobilisation for Research
3.2.1
What percentage of the total budget is earmarked for research?
Give details of major heads of expenditure, financial allocation and actual utilization.

Not Applicable.
3.2.2
Is there a provision in the institution to provide seed money to the faculty for research? If so, specify the amount disbursed and the percentage of the faculty that has availed the facility in the last four years?

Not Applicable.
3.2.3
What are the financial provisions made available to support student research projects by students?

Not Applicable.
3.2.4
How does the various departments/units/staff of the institute interact in   undertaking inter-disciplinary research?
Cite examples of successful endeavors and challenges faced in organizing interdisciplinary research.

Not Applicable.
3.2.5
How does the institution ensure optimal use of various equipment and research facilities of the institution by its staff and students?

Not Applicable.
3.2.6
Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facility? If ‘yes’ give details.

Not Applicable.
3.2.7
Enumerate the support provided to the faculty in securing research funds from various funding agencies, industry and other organizations. Provide details of ongoing and completed projects and grants received during the last four years.
	Nature of the
Project
	Duration
Year
From To
	Title of the project
	Name of the funding agency
	Total Grant
	Total grant received till date

	
	
	
	
	Sanctioned
	Received
	

	Minor projects
	
	
	
	
	
	

	Major projects
	
	
	
	
	
	

	Interdisciplinary projects
	5 Years
	IQAC
	UGC
	300000
	300000
	300000

	Industry sponsored
	
	
	
	
	
	

	Students’
research projects
	
	
	
	
	
	

	Any other
(specify)
	
	
	
	
	
	


3.3    -  Research Facilities

3.3.1

What are the research facilities available to the students and research scholars within the campus?

Not Applicable.
3.3.2

What are the institutional strategies for planning, upgrading and creating infrastructural facilities to meet the needs of researchers especially in the new and emerging areas of research?

Not Applicable.
3.3.3

Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facilities?? If ‘yes’, what are the instruments / facilities created during the last four years.

   Yes, the institution has availed grants from MCL (Mahanadi Coal

Field Ltd.)for construction of laboratories. The MCL has also extended financial assistance to the institution through Corporate Social Responsibilities(CSR) for the renovation of the existing infracture.
3.3.4

What are the research facilities made available to the students and research scholars outside the campus / other research laboratories?
Not Applicable.
3.3.5
Provide details on the library/ information resource center or any other facilities available specifically for the researchers?

The Library is rich enough to cater to the needs of its’ students, teachers , and research scholar. In this growing world of e-information , the library also suffices the want of immediate hunger of scholars for exploring the possibility of achieving new information and date leading to acquiring M.phil. , PhD. , and D.litt. Degree. 
3.3.6
What are the collaborative research facilities developed/ created by the research institutes in the college. For ex. Laboratories, library, instruments, computers, new technology etc.

The institution also stresses the need to tie up with growing technical and professional institute in and out the district as a resource of enriching the stock of information through knowledge and academic exchange programmes.
3.4   - Research Publication and Awards

3.4.1
Highlight the major research achievements of the staff and students in terms of
∗
Patents obtained and filed (process and product)
∗
Original research contributing to product improvement
∗
Research studies or surveys benefiting the community or improving the services
∗
Research inputs contributing to new initiatives and social development

Not Applicable.
3.4.2
Does the Institute publish or partner in publication of research journal(s)?  If ‘yes’, indicate the composition of the editorial board, publication policies and whether such publication is listed in any international database?

Not Applicable.
3.4.3
Give details of publications by the faculty and students:
∗
Publication per faculty
∗
Number of papers published by faculty and students in peer reviewed journals (national / international)
∗
Number of publications listed in International Database (for Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index

Yes , some faculty members in the institution are keen enough to edit books. Sri S.Bhoi a faculty in the dept’ of Odia has edited two nos. of books. He also wrote seven drama books which were played in Annual College Drama. Dr. S.Naik a faculty of Odia dept’ has written a critic on a Odia Novel “Amavasya Ra Chandra.”
3.4.4
Provide details (if any) of
∗
research awards received by the faculty
∗
recognition received by the faculty from reputed professional bodies and agencies, nationally and internationally
∗
incentives given to faculty for receiving state, national and international recognitions for research contributions.

Some faculties in the institution are innovative enough to guide scholar leading to award of PhD. Degree. Dr. S.N.Boxi has successfully guided Dr. Murali Panigrahi a lect. Of I.G.Women College. Brajrajnagar to achieve Ph.D. in Economics in the Year 2013-14. Dr. Mrs. Sureswari Bohidar a faculty of Odia depts.’ personally struggle hard to achieve Ph.D. Degree in Odia Literature. Many other faculties are also pursuing research study in different areas. Some faculty are attending State/National level seminars by utilizing UGC sponsored PTAC programmes.  
3.5   - Consultancy

3.5.1

Give details of the systems and strategies for establishing institute-industry interface?

The institution has been immensely benefited from its’ strategy for establishing Institute-Industries Interface. It has yielded in securing funds /financial assistance from MCL for renovation works , water supply project and construction of new infracture. The local bodies like Municipality , MLA/MP Laid funds have extended financial assistance for building up infracture in the institution. 
3.5.2

What is the stated policy of the institution to promote consultancy? How is the available expertise advocated and publicized?

The Institution has taken the benefit of Consultancy Services of its’ faculties from different services . It has drawn resource persons from different academic institutions of repute to enlighten the student’s faculties on different issues. Dr. S.N.Boxi a senior faculty in Ecomics was invited bu Deputy Director of Statistics, jharsuguda , as a resource person to address the dist. Level development related Officers on “District Domestic Product” . Similarly Prof. B.Khamari a faculty in English was invited to enlighten the students of Black Diamond Engineering College, Jharsuguda, under knowledge exchange programme. Sri S. Bhoi a faculty in Odia has delivered more than twenty talk in Odia Language and Literature in different institution .Dr.S.Naik a faculty in Odia and Miss. R.P.Mohanty a faculty in Hist. are invited to speak on spiritual and literary topics in this locality.
3.5.3

How does the institution encourage the staff to utilize their expertise and available facilities for consultancy services?

Yes, the institution accommodates leaves to its faculties to utilize their expertise and available facilities for consultancy services. Apart from this knowledge Exchange Programmes, the institution invited resource persons from other institution and send its’ expertise faculty to other college.
3.5.4

List the broad areas and major consultancy services provided by the institution and the revenue generated during the last
four years.

Not Applicable.
3.5.5
What is the policy of the institution in sharing the income generated through consultancy (staff involved: Institution) and its use for institutional development?

Not Applicable.
3.6   - Extension Activities and Institutional Social Responsibilities(ISR)
3.6.1
How does the institution promote institution-neighbourhood- community network and student engagement, contributing to good citizenship, service orientation and holistic development of students?
  NSS Camps are organized by the institution to motivate the students on the              emerging social programmes like blood donation, afforestation, Aids control, habits thriftiness, etc. and students are encouraged to interact with the socially and educationally weaker section of the society.

3.6.2
What is the Institutional mechanism to track
students’ involvement in various social movements / activities which promote citizenship roles?
   NSS in the institution plays a vibrant role to track students’ involvement in             making of healthy society.

3.6.3
How does the institution solicit stakeholder perception on the overall performance and quality of the institution?
   The stakeholders like Sambalpur University, local industries, alumni,parents and public in general are well-informed about the activities and outgoing programmes of the institution.

3.6.4
How does the institution plan and organize its extension and outreach programmes? Providing the budgetary details for last four years, list the major extension and outreach programmes and their impact on the overall development of students.
    Budgetary allocation is earmarked for promoting awareness within backward section of the society. Based on area approach, villages are adopted for carrying out various socially desirable programmes.

3.6.5
How does the institution promote the participation of students and faculty in extension activities including participation in NSS, NCC, YRC and other National/ International agencies?
  Blood donation, traffic awareness, plantation environmental pollution camps are organized through NSS and YRC of the institution.

3.6.6
Give details on social surveys, research or extension work (if any) undertaken by the college to ensure social justice and empower students from under-privileged and vulnerable sections of society?
  The institution has adopted some villages in the neighboring area to   include the habits of saving  within the villagers .Examples are created for achieving social and economic justice. Even the weak are supported stand on his own feet through self-capacity building.  
3.6.7
Reflecting on objectives and expected outcomes of the extension activities organized by the institution, comment on how they complement students’ academic learning experience and specify
the values and skills inculcated.
             .

  Various resource persons in the field of education, health and value    education are invited from outside to expose the dormant creative  talents of the students.

3.6.8

How does the institution ensure the involvement of the community in its   reach out activities and contribute to the community development? Detail on the initiatives of the institution that encourage community participation in its activities?
  The institution takes suggestions/advices of the old boys association at               different point of time for the purpose of accelerating community development activities.

3.6.9

Give details on the constructive relationships forged (if any) with other institutions of the locality for working on various outreach and extension activities.
    Apart from the alumni, other associations like youth clubs and sometimes              students from other nearby educational institutions are motivated to  extend their support to make activities successful.

3.6.10

Give details of awards received by the institution for extension activities and/contributions to the social/community development during the last four years.
 The institution as such does not receive any award for extension activities               during the last four years.
3.7  -              Collaboration
3.7.1

How does the institution collaborate and interact with research laboratories, institutes and industry for research activities. Cite examples and benefits accrued of the initiatives - collaborative research, staff exchange, sharing facilities and equipment, research scholarships etc.

The institution has made institutional tie up for collaborative research , staff exchange and sharing faculties as mention in 3.7.5.
3.7.2

Provide details on the MoUs/collaborative arrangements (if any) with   institutions of national importance/other universities/ industries/Corporate (Corporate entities) etc. and how they have contributed to the development of the institution.

The institution has been benefited from the collaborative arrangement with the University, Industries and other institution of importance. 
3.7.3

Give details (if any) on the   industry-institution-community interactions that have contributed to   the establishment / creation/up-gradation of academic facilities, student and staff support,
infrastructure facilities of the institution viz. laboratories / library/ new technology /placement services etc.

The UGC funds , MCL assistance and Corporate Social Responsibilities (CSR), local public bodies like Brajrajnagar Municipality, Dist. Administrations, MP/MLA Laid funds have contributed for the growth of infracture in the institution.
3.7.4

Highlighting the names of eminent scientists/participants who contributed to the events, provide details of national and international conferences organized by the college during the
last four years.
Yes, the institution has a plan to organize a State Level Seminar

3.7.5
How many of the linkages/collaborations have actually resulted in formal MoUs and   agreements ? List out the activities and beneficiaries and cite examples (if any) of the established linkages that enhanced and/or facilitated -
a)
Curriculum development/enrichment b)
Internship/ On-the-job training
c)
Summer placement
d)
Faculty exchange and professional development e)
Research
f)
Consultancy g)
Extension
h)
Publication
i)
Student Placement
j)
Twinning programmes
k)
Introduction of new courses l)
Student exchange
m)
Any other

The college has signed MOU with the following Institutions for promoting beneficiaries activities of the college.
(I)Black Diamond Engineering College, Jharsuguda

(II)Lupika Degree Mahavidyalaya, Mayurbhanja.

(III)Maharshi College of Natural Law, Bhubaneswar.

(IV)Orissa Engineering College, Bhubaneswar

(V)College of Engineering, Bhubaneswar

(VI)Vinobabhabe University, Hazaribag.
3.7.6
Detail on the systemic efforts of the institution in planning, establishing and implementing the initiatives of the linkages/ collaborations. 
Any other relevant information regarding Research, Consultancy and Extension which the college would like to include.

As, said earlier, the college though an undergraduate one, it leaves no stone unturned for spreading the network of faculty exchange programmes, consultancy and extension of students exchange programme. 
                          Criterion  IV; Infrastructure and Learning Resources

4.1  -  Physical Facilities
4.1.1
What is the policy of the Institution for creation and enhancement of infrastructure that facilitate effective teaching
and  learning?
 The basic infrastructure in the institution is supporting and providing a conducive atmosphere for learning. Hence efforts are on to enhance the   infrastructure facilities.
4.1.2 - The facilities available in the institution are detailed below.
4.1.2
Detail the facilities available for
a)
Curricular and co-curricular activities – classrooms, technology enabled learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal house, specialized facilities and equipment for teaching, learning and research etc.
Efforts are being made to enhance the basic facilities like sufficient class                    rooms, seminar halls, tutorial spaces, laboratories equipments and botanical garden for adequate teaching-learning.
b)
Extra –curricular activities – sports, outdoor and indoor games, gymnasium, auditorium, NSS, NCC, cultural activities,   Public   speaking, communication skills development, yoga, health and hygiene etc.
               
 Planning is there for providing space for indoor and outdoor games,                     gymnasium, auditorium and for conducting cultural activities, development of communication skills, yoga and health classes.

4.1.3

How does the institution plan and ensure that the available infrastructure is in line with its academic growth and is optimally utilized? Give specific examples of the facilities developed/augmented and the amount spent during the last four years (Enclose the Master Plan of the Institution / campus and indicate the existing physical infrastructure and the future planned expansions if any).
  Master plan for the college is kept in view to ensure a sound infrastructure  for academic growth of the institution. Budget is utilized to the optimum.  Very often the college explores the possible resources from MLA and  MPLAD Fund, MCL Peripheral Fund and District Level Fund for the  development of physical infrastructure and future planning.

4.1.4

How does the institution ensure that the infrastructure facilities meet the requirements of students with physical disabilities?
  As such the institution does not have any infrastructure facilities catering to need of the physically disables. The institution sympathetically considers the case of physically challenged students keeping in view their smooth access to library, college rooms and administrative block. The ramps have been specifically constructed for them. 
4.1.5

Give details on the residential facility and various provisions available within them:
•
Hostel Facility – NA
•
Recreational facilities, gymnasium, yoga center, etc.
•
Computer facility including access to internet in hostel
•
Facilities for medical emergencies
•
Library facility in the hostels
•
Internet and Wi-Fi facility
•
Recreational facility-common room with audio-visual equipments
•
Available residential facility for the staff and occupancy
Constant supply of safe drinking water
•
Security
  The institution aspires for providing facilities like hostel, recreational club, yoga culture and other update facilities. Apart from this, the institution at present stresses on providing update facilities like Smart Board, LCD Projector and PPT presentation.
4.1.6
What are the provisions made available to students and staff in terms of health care on the campus and off the campus?
In the field of health care on the campus Fast Aid Box facilities are   available round the clock both for the staff and students. However, in case of emergency, the beneficiaries are immediately taken to nearby Govt. PHC and Central Hospital, IB Valley. For the purpose the institution is tied up with Samaleswari Nursing Home, Jharsuguda and Marwari Yuba Manch, Brajrajnagar which provide Ambulance facility to the beneficiaries as and when necessary. Blood Donation Camps are owned by Dist. Red Cross and NSS unit of the institution at regular interval. Because of large number of sickling patient students pursuing UG courses in the college. This facility helps them a lot in their dire need.
4.1.7
Give details of the Common Facilities available on the campus
–spaces for special units like IQAC, Grievance Redressal unit, Women’s  Cell, Counselling and Career Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and students, safe drinking water facility, auditorium, etc.
The institution is fully equipped with special Units like IQAC, Grievance               Redressal Units , Women’s Cell, Counseling and Career Guidance, Placement Units, Canteen, Recreational Space for staff and students   and safe drinking water facilities.

4.2.   -   Library as a Learning Resource.
4.2.1
Does the library have an Advisory Committee? Specify the composition of such a committee. What significant initiatives have been implemented by the committee to render the library, student/user friendly?
Yes, The institution has an advisory committee for the library headed by a senior most professor. However, he is supported by four other colleagues to   update verification of stock, simplifying the procedure of leading books to  make the library user-friendly.
4.2.2
Provide details of the following:
∗
Total area of the library (in Sq. Mts.)
∗
Total seating capacity
∗
Working hours (on working days, on holidays, before examination days, during examination days, during vacation)
∗
Layout of the library (individual reading carrels, lounge area for browsing and relaxed reading, IT zone for accessing e-resources)
The institution has four rooms(2000 Sq.ft) meant for library. A big room out  of it is used for reading purpose. Mostly the library opens in working days  from 10 A.M. to 5 P.M.
4.2.3
How does the library ensure purchase and use of current titles, print and e-journals and other reading materials? Specify the amount spent on procuring new books, journals and e-resources during the last four years.
The Purchase Committee screens and approaches the periodical purchase of              books. Quotation is invited from interested parties and order is given to the   least quoted price. Sometimes, procuring journal and e-resources for the library is also placed before the purchase committee for approval. 

	Library

Holders
	2010-11
	2011-12
	2012-13
	2013-14

	
	No.
	Total cost
	No.
	Total cost
	No.
	Total cost
	No.
	Total cost

	Text Books
	460


	Rs.1,19,100/-
	100
	Rs.60,316/-
	45
	Rs.12,300/-
	250
	Rs.53337/-

	Reference Books
	540
	Rs.1,19,341/-
	103
	Rs.69,000/-
	51
	Rs.12,497/-
	260
	Rs.56,000/-

	Journal/

Periodical
	11
	Rs.20,000/-
	11
	Rs.20,000/-
	11
	Rs.20,000/-
	11
	Rs.20,000/-

	e.resources
	
	
	
	
	
	
	
	

	Any other Speciality
	
	
	
	
	
	
	
	


4.2.4
Provide details on the ICT and other tools deployed to provide maximum access to the library collection?
∗
OPAC
∗
Electronic Resource Management package for e-journals
∗
Federated searching tools to search articles in multiple databases
∗
Library Website
∗
In-house/remote access to e-publications
∗
Library automation
∗
Total number of computers for public access
∗
Total numbers of printers for public access
∗
Internet band width/ speed
2mbps
10 mbps
1 gb
(GB)
∗
Institutional Repository

∗
Content management system for e-learning
∗
Participation in Resource sharing networks/consortia (like
Inflibnet)



The Library Automation in the institution is available till 2010. All the books available in the library have been uploaded in our college website for public access. They can fetch it from library website http//www.bncbrajrajnagar.org/library.
4.2.5
Provide details on the following items:
∗
Average number of walk-ins
∗
Average number of books issued/returned
∗
Ratio of library books to students enrolled
∗
Average number of books added during last three years
∗
Average number of login to opac (OPAC)
∗
Average number of login to e-resources
∗
Average number of e-resources downloaded/printed
∗
Number of information literacy trainings organized
∗
Details of “weeding out” of books and other materials

Two separate ledgers are maintained in the Reading Room of the library for the staff and students which reflect their arrival and departure.
4.2.6
Give details of the specialized services provided by the library
∗
Manuscripts
∗
Reference
∗
Reprography
∗
ILL (Inter Library Loan Service)
∗
Information deployment and notification (Information
Deployment and Notification)
∗
Download
∗
Printing
∗
Reading list/ Bibliography compilation
∗
In-house/remote access to e-resources
∗
User Orientation and awareness
∗
Assistance in searching Databases
∗
INFLIBNET/IUC facilities
The library also encourages innovative and creative practices for the students in its’ Wall Magazine. The young talents reflect their ideas and inner feeling through pictorial creative writing.
4.2.7

Enumerate on the support provided by the Library staff to the students and teachers of the college.
Library staffs are very co-operative and friendly to both students and  teachers  for procuring the library services. The library meticulously maintains the support services to its’ students for finding out their choice for different books. Categories have been prepared to help them know the place and position of the books.  Further, to produce copy /abstract Xerox facilities at a subsidized rate is provided to the students. They can also get the print out of the searched out information.
4.2.8

What are the special facilities offered by the library to the visually/physically challenged persons? Give details.
The institution has special facilities in the library for physically or visually challenged persons.  The ramps facilities for the physically challenged are a healthy practice of the institution.
4.2.9

Does the library get the feedback from its users? If yes, how is it analyzed and used for improving the library services. (What strategies are deployed by the Library to collect feedback from users? How is the feedback analyzed and used for further improvement of the library services?)
Feedbacks from the users and staff are taken into consideration for   improving the library services. Also feedback of the students regarding reforms in the library are taken periodically to update  the lacks and deficiencies if any.
4.3      - I.T. Infrastructure
4.3.1.

Give details on the computing facility available (hardware and software) at the institution.
•
Number of computers with Configuration (provide actual number with exact configuration of each available system)
•
Computer-student ratio
•
Stand alone facility
•
LAN facility
•
Wi-fi facility
•
Licensed software
•
Number of nodes/ computers with Internet facility
•
Any other
 There are 16 desktops, 4 laptops (Window-8, Window-7, 3GB, 4GB RAM,                500GB, 320GB HDD). Moreover, about 28 laptop of Dell Vastro, Inspiron, Acer types are provided to faculties of Arts, Science and Commerce stream from UGC head for purpose of teaching-learning.

               Computer Student Ratio; 1:14
              Stand alone Facility; 2
              LAN Facility; Yes available

              Wi-Fi Facility; Yes available

              Licensed S/W; only license software used.

              No Nodes/Computer with Internet Facility-50 nos.

4.3.2

Detail on the computer and internet facility made available to the faculty and students on the campus and off-campus?
16 no. of computers are made available for the students and out of which

             50 no. of computers having internet facilities are available in the computers.

4.3.3

What are the institutional plans and strategies for deploying and upgrading the IT infrastructure and associated facilities?
Within next five years, it has been planned to enhance the I.T. capacity ranging              from 20 to 40 systems with wifi enhancement to 4 G. Broad for Desktops   and laptops so that the maintenance cost will be reduced. Surveillance  camera will be deployed in all classes and campus to monitor student  movement inside the campus.

4.3.4

Provide details on the provision made in the annual budget for procurement, upgradation, deployment and maintenance of the computers and their accessories in the institution (Year
wise  for last four years)

Provision: NKN connectivity will be incorporated.

            
 Up gradation; LAN up gradation to 4 G. Broadband.

             Deployment; Internet facility will be extended to all the available system.

             Maintenance; Annual Maintenance Contact will be provided during the 

              the financial year 2014-15 as warranty period expired.

4.3.5
How does the institution facilitate extensive use of ICT resources including development and use of computer-aided teaching/ learning materials by its staff and students?

The institution makes extensive use of ICT resources like internet, e-mail social media, developing project C, C++, Java, Visual Basic. Apart from this  presentations and seminars are being connected out in I.T. Infrastructure by the students in the class and teaching is being imparted through Audio-  Visual Aid.

4.3.6
Elaborate giving suitable examples on how the learning activities and technologies deployed (access to on-line teaching
- learning resources, independent learning, ICT enabled classrooms/learning spaces etc.) by the institution place the student at the centre of teaching-learning process and render the role of a facilitator for the teacher.

Access to online teaching is provided through internet.

4.3.7
Does the Institution avail of the National Knowledge Network connectivity directly or through the affiliating university? If so, what are the services availed of?

The institution does not have the provision of National Knowledge             Network(NKN).
4.4    - Maintenance of Campus Facilities
4.4.1
How does the institution ensure optimal allocation and utilization of the available financial resources for maintenance and upkeep of the following
facilities (substantiate your statements by providing details of budget allocated during last
four years)?

	
	

	a.
	Building

	b.
	Furniture

	c.
	Equipment

	d.
	Computers

	e.
	Vehicles

	f.
	Any other



 The institution ensures optional allocation and utilization of available financial resources for the maintenance of facilities like buildings,furnitures, equipments, computers, sports materials etc. The Purchasing and Construction Committee headed by the Principal makes periodical    evaluation for the optimal utilization of budgetary allocation.
4.4.2
What are the institutional mechanisms for maintenance and upkeep of the infrastructure, facilities and equipment of the
college?

Purchase Committee,Construction Committee,Stock Review Committee  mostly monitor the maintenance and upkeep.
4.4.3

How and with what frequency does the institute take up calibration and other precision measures for the equipment/ instruments?

Periodically in every three months the institution reviews the process of   construction,maintenance and upkeep.

4.4.4

What are the major steps taken for location, upkeep and maintenance of sensitive equipment (voltage fluctuations, constant supply of water etc.)?
Any other relevant information regarding Infrastructure and
Learning Resources which the college would like to include.

Two silent Kirloskar D.G. Sets have been installed in the campus(one behind Administrative Building and other in front of Library) for continuous  and   Uninterrupted Power Supply. One deep bore well has been made for round  the clock water supply in the campus.
           Criterion V; Student Support and Progression.

5.1    -  Student Monitoring and Support.
5.1.1

Does the institution publish its updated prospectus/handbook annually? If ‘yes’, what is the information provided to students through these documents and how does the institution ensure its commitment and accountability?

Yes, the institution once in a year publishes its updated prospectus and handbook to make the students aware of availability of seats in different  strams,subjects combination and rules & regulations governing the management other aspects of the institution. The stakeholders and the   students are made known about the commitment and accountability through the handbook, prospectus and notice displayed in the college  notice.

5.1.2

Specify the type, number and amount of institutional scholarships / freeships given to the students during the last four years and whether the financial aid was available and disbursed on time?

The following scholarship and facilities are made available to the students   and the following year.

	Sl. No.
	Head
	2010-11
	2011-12
	2012-13
	2013-14

	1.
	SSG
	5985
	6090
	6909
	8295

	2.
	Free Studentship
	19464
	19908
	22776
	27226

	3.
	Post -Metric Scholarship
	73640
	142200
	365760
	287640

	4.
	UGC stipend
	1,85000
	1,75000
	INR
	INR


 The funds provided by the UGC are disbursed to the students on time.

5.1.3

What percentage of students receive financial assistance from state government, central government and other national agencies?

Table showing % of students receiving financial assistance from different  agencies.

	Sl. No.
	Head
	% of students receiving assistance

	1.
	State Government
	3%

	2.
	Central Government
	Nil

	3.
	Other National Agencies
	NIl


5.1.4
What are the specific support services/facilities available for
·   Students from SC/ST, OBC and economically      weaker sections
       (i) A number of schemes like Post Metric scholarship and UGC scholarship to

                 SC/ST/OBC/Minorities are made available to students belonging to the 

                 aforesaid categories.
· 
Students with physical disabilities
      (ii) There is no such provision of assistance being provided to physically 

                   challenged students.
· Overseas students
     (iii) The institution does not the provision of teaching to the overseas 

                      students.
· Students to participate in various competitions/National and International
    (iv) The students of the institution have represented both in the State and

                     Natioan Level Competition in the field of Athletics and N.S.S. For 

                     example a couple of students of the institution have recently returned

                     after attending Mountaineering Camp held at  Manali.
· Medical assistance to students: health centre, health insurance etc.
   (v) Round the clock Fast Aided Service and Health Insurance of the students

                     are ensured by the institution. Blood Grouping of the students is done        

                     in the institution in collaboration with Local Public Health Centre(PHC).
·   Organizing coaching classes for competitive exams
   (vi) The UGC sponsored schemes called Entry into Services for different

                      for different competitive exams are Career Counseling classes being 

                      implemented for students of weaker section of the society.
· Skill development (spoken English, computer literacy, etc.,)
    (vii) Skill Development Programme like Spoken English, Vedic Mathematics,

                      reasoning, numerical ability etc. are being arranged by the institution.
·     Support for “slow learners”
    (viii) Remedial Classes and tutorial college are being arranged for the slow-

                      learners.
· Exposures of students to other institution of  higher learning/ corporate/business house etc.
    (ix) Executives of nearby industries and resource persons from MBA, Deptt. 

                     of Sambalpur University are invited to enlighten the students about   .  .                  the scope of job opportunities to avoid the mismatch of the degree and  the ratio of employability’s in the job market.
·    Publication of student magazines
              (x) The students’ Magazine named “Anewasha” is published annually  and 

                     articles are sought form the students to inculcate the spirit of creative 

                     urge among the students.
5.1.5
Describe the efforts made by the institution to facilitate entrepreneurial skills, among the students and the impact of the efforts.

The vocational UGC sponsored programmes like Retail Management and Tax Practices are being conducted in the institution to enhance  entrepreneurial skill within the students.
5.1.6
Enumerate the policies and strategies of the institution which promote participation of students in extracurricular and co- curricular activities such as sports, games, Quiz competitions, debate and discussions, cultural activities etc.
∗
additional academic support, flexibility in examinations
∗
special dietary requirements, sports uniform and materials
∗
any other

The institution in every academic session arranges cultural competitions  like debate, song, essay, quiz and athletic meet to increase  the students, participation in the extra-curricular and co-curricular activities in the    institution.

        (i)  The institution at times adopts flexibility in examination norms while   promoting the academically weaker students to next higher classes.

        (ii) Various sports materials and uniforms are supplied to the athletes for               participating in Inter College Competition.
        (iii) After institutional tie up with the institutions in and out the district, the college has availed a big opportunity for academic transformation through students and knowledge exchange programme. 

          (iv) Students in Physics and Chemistry have been inspired to set up one solar energy system in collaboration with Black Diamond College of Engineering, Jharsuguda.

Further, in consultation with Prof. Guru and Prof. Amit Naik from KIIT University, the Botany Dept’ has plan to make an estimate oxygen generation and carbon nut realization from our green campus. Besides, some volunteers of NSS have successfully completed the Mountaineering and tracking at Manali. They have also been chosen and selected as the best Cadet. Dr.S.Naik, women programme officer has led a group of volunteers to participate in National Integration Camp at Rishikesh during June-2014.
5.1.7
Enumerating   on the support and guidance provided to the students in preparing for the competitive exams, give details on the number of students appeared and qualified in various competitive exams such as  UGC-CSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, Defense, Civil Services, etc.

Every year the institution prepares a good number  of students for  placement in both private and public sectors.
5.1.8
What type of counselling services are made available to the students (academic, personal, career, psycho-social etc.)

Students are being personally guided in the proctorial classes and teacher- student contact hour. Moreover, the UGC sponsored progarmmes like Career Counseling and classes for entry into services make provision to prepare the students academically and equipped them for career oriented   competitive exams.
5.1.9
Does the institution have a structured mechanism for career guidance and placement of its students? If ‘yes’, detail on the
services provided to help students identify job opportunities and prepare themselves for interview and the percentage of students  selected during campus interviews by different employers (list the employers and the programmes).

Yes, the institution prepares students for seeking job in the market.
5.1.10

Does the institution have a student grievance redressal cell? If yes, list (if any) the grievances reported and redressed during the last four years.

Yes, the institution does have Students’ Grievance Redresses Cell comprising of senior most faculties of the staff. Students from B.Sc. are taking the benefit of placement opportunities in the industries nearby Jharsuguda.  Students from BA and B.Com. are motivated for CS, CA and other professional services.
5.1.11

What are the institutional provisions for resolving issues pertaining to sexual harassment?

The institution has a cell to resolve the issues pertaining to sexual harassment. The cell consisting of both female and male faculties with Principal as Chairman is very sensitively looking into the problems and    gives it verdict within 24 hours of arising of problems.

5.1.12

Is there an anti-ragging committee? How many instances (if any) have been reported during the last four years and what action has been taken on these?

The Anti-ragging Committee operates in the institution, the number of    which have an eye  over the activities of the students in the campus round    the college.
5.1.13

Enumerate the welfare schemes made available to students by the institution.

Students’ Welfare Schemes like SSG, Post-matric Scholarship and UGC                sponsored assistance schemes are being implemented in the institution. The institution has taken up a lot of welfare scheme for the benefit of the students like, Xerox facilities at a subsidized rate downloading the printing materials.
5.1.14
Does the institution have a registered Alumni Association? If
‘yes’, what are its activities and major contributions for institutional, academic and infrastructure development?

The institution takes the support and garners guidance of the alumni from time to time to reach consensus on different issues. The Alumni Association has taken step to get it registered at the earliest.
5.2   - Student Progression
                      The academic progression of the students is monitored through 

          following methods.


                                                 * Classroom performance

                                                 * Assignment

                                                 * Attendance

                                                 * Seminars

5.2.1

Providing the percentage of students progressing to higher education or employment (for the last four batches) highlight
the trends observed. 


 Percentage of students progressing to higher education (UG to PG) for the last four years.

	Sl. No.
	    Year
	       %

	1.
	2010-11
	0.67

	2.
	2011-12
	0.056

	3.
	2012-13
	0.058

	4.
	2013-14
	0.062


Percentage of students progressing to higher employment to last four years.

	Sl. No.
	    Year
	

	1.
	2010-11
	20%

	2.
	2011-12
	30%

	3.
	2012-13
	40%

	4.
	2013-14
	45%


5.2.2
Provide details of the programme wise pass percentage and completion rate for the last four years (cohort wise/batch wise as stipulated by the university)? Furnish programme-wise details in comparison with that of the previous performance of the same institution and that of the Colleges of the affiliating university within the city/district.

 Percentage of students’ results in different streams for last four years.

	Sl. No.
	Stream
	2010-11
	2011-12
	2012-13
	2013-14

	1.
	Arts
	59 % 
	84%
	80.7%
	86.8%

	2.
	Science
	35%
	31.5%
	41.67%
	71.4%

	3.
	Commerce
	36.4%
	66.67%
	55.9%
	54.5%


5.2.3    How does the institution facilitate student progression to higher level of education and/or towards employment?

The institution makes all possible efforts to facilitate progression to employment. The following methods are adopted.

                                                                   * Curriculum redesign by University.

                                                                   * Campus recruitment by nearly industries.

                                                                   * Self-development.

5.2.4
Enumerate the special support provided to students who are at risk of failure and drop out?

Special support is being provided to the students who are at the risk of  future and drop out through programmes like remedial classes. They are  motivated to face the challenges for necessary place in the society.
5.3   - Student Participation and Activities
5.3.1 
List the range of sports, games, cultural and other extracurricular activities available to students. Provide details of participation and program calendar.

5.3.1 - Sports and games like 100 Mtrs, 200 Mtrs, 800 Mtrs, 1500 Mtrs, discuss   throw, Volley Ball, Zebling throw, Football, Cricket are necessary played in the college. Cultural Competitions like debate, essay, rangoli, song and dance   are mostly invoked in the institution.

5.3.2 
Furnish the details of major student achievements in co- curricular, extracurricular and cultural activities at different levels: University / State / Zonal / National / International, etc. for the previous four years.
5.3.2 - Students often succeed in the Inter-college and University level programmes  bring glory to the institution.

5.3.3 
How does the college seek and use data and feedback from its graduates and employers, to improve the performance and quality of the institutional provisions?
5.3.3 - The alumni and old boys associations are consulted and their feedback is     taken to conduct activities like blood donation, tree plantation, annual get- together, adopting villages for its integral development. In the meeting of the graduates, employees, alumni, parent-teacher association’s deficiencies and challenges are sought out and steps are taken to overcome the challenges.
5.3.4
How does the college involve and encourage students to publish materials like catalogues, wall magazines, college magazine, and other material? List the publications/ materials brought out by the students during the previous four academic sessions.
5.3.4 - Creativity among the students is an asset for the institution and they are             encouraged for greater participation in Wall Magazines and College  Magazines.

5.3.5
Does the college have a Student Council or any similar body?
Give details on its selection, constitution, activities and funding.
5.3.5 - Yes, the students every year elected to form Students’ Union and allied            associations. They play a great role in shaping up of the institution in    achieving the desired objectives.

5.3.6
Give details of various academic and administrative bodies that have student representatives on them.
5.3.6 - Students as such do not represent such forums.

5.3.7
How does the institution network and collaborate with the
Alumni and former faculty of the Institution.
5.3.7 - The overall development of the college is carried out through a regular   contact with the old graduates, former faculties and the alumni association.
            Criterion VI; Governance, Leadership and Management

6.1   - Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerate on how the mission statement defines the institution’s distinctive characteristics in terms of addressing the needs of the society, the students it seeks to serve, institution’s traditions and value orientations, vision for the future, etc.?

6.1.1 - The institution marches ahead under the capable and expertise leadership    of the head of the institution. The Principal is the Secretary of the Governing Body of the college and he is also the head of the institution. Indeed, he translates the vision of the institution into reality with the co-operation of the Governing Body and unfailing support of the staff and the students. In   brief, the institution aspires to be a model college in this remote part of the   Western Odisha. In consultation with the staff, the principal discusses the    plans and programmes of the college regarding the future of the students and shaping the students in the light of value orientation, dynamism, progressive character, motivation, planning and management.
6.1.2

What is the role of top management, Principal and Faculty in design and implementation of its quality policy and plans?
6.1.2 - The top management of the institution (the President, GB) mostly carries out planning and achievement in every academic session of the institution taking principal and staff into confidence. The management also stresses   the need for optimum use of resources to make plan successful. The G.B. at times consults the faculties regarding qualitative achievement to make it need based.
6.1.3
What is the involvement of the leadership in ensuring  :
•
the policy statements and action plans for fulfillment of the stated mission
•
formulation of action  plans  for  all  operations  and incorporation of the same into the institutional strategic plan
•
Interaction with stakeholders
•
Proper support for policy and planning   through need analysis, research inputs and consultations with the stakeholders
•
Reinforcing the culture of excellence
•
Champion organizational change
6.1.3 -  The leadership is keen enough to prepare the annual action plan and   earmarks the fund in the annual budget in tune with the vision and mission. At the same time, the stakeholders are taken into confidence before shaping a plan. The target based annual action plan is reviewed at the end of the each academic session and rationalized if the achievement is not up to the mark. 
6.1.4

What are the procedures adopted by the institution to monitor and evaluate policies and plans of the institution for effective implementation and improvement from time to time?
6.1.4 - As mentioned in the preceding points, the Governing Body, Principal, Staff  and the students work united for the success of plan and programmes of   the institution.

6.1.5
Give details of the academic leadership provided to the faculty by the top management?
6.1.5 - Being the academic head of the institution, the principal appoints one  academic bursar to ensure academic leadership. The academic bursar verifies, inspects and suggests to compensate the lapses if any in the   academic field. Further, the principal makes provision of discipline  committee to aid and advise the academic bursar.

6.1.6
How does the college groom leadership at various levels?
6.1.6 - The institution makes provision of grooming efficient and effective  leadership which is carried out through de-centralization in the form of setting up of various policy making bodies such as discipline committee, examination committee, Anti-ragging cell, Grievance Redressal Cell etc..   These committees meet periodically and review the matters relating to  their activities.
6.1.7
How does the college delegate authority and provide operational autonomy to the departments / units of the  institution and work towards decentralized governance system?
6.1.7 - As said in the previous point, the institution encourages de-centralized  governance because centralized governance mars the efficiency and team spirit. Hence, to promote a united effort for achieving desired goals collective participation is encouraged.

6.1.8 - Yes, participative management is the basis of institutional governance.Hence, a whole hearted participation of staff and students is always  sought for the purpose.
6.2  -  Strategy Development and Deployment
6.2.1
Does the Institution have a formally stated quality policy? How is it developed, driven, deployed and reviewed?
6.2.1 - Yes, the institution has formally stated quality. The institution never compromises with merit, expertise and quality. The college follows the guidelines of UGC and adopted by the State Government in the process of stated quality. The institution maintains a deployed during vacations. The principal is always available to review the problems   of staff. The institution has formally IQAC comprising of senior faculties, old students, guardians and other stack holders. From time to time they meat and review the mission, vision and achievement made so far. They also stress out the deficiencies and suggest steps for making necessary correction and improvement in future. The recommendation of the committee and keenly adopted for designing the policy decision.  
6.2.2
Does the Institute have a perspective plan for development? If so, give the aspects considered for inclusion in the plan.
6.2.2 - Yes, the institution has a perspective plan for the development of academic and administrative functioning. Academic calendar is prepared before the commencement of academic session. Tentative dates of half yearly and   annual exam. is fixed before hand. Plan is there to provide internet connection to all departments.
6.2.3
Describe the internal organizational structure and decision making processes.
6.2.3 - Effective internal organizational structure and decision making through             decentralization of organizational structure by involving staff council,  HODs, faculty members and students at all level. Various committees have been formed to cope with academic and administrative developmental activities. Participation of students is encouraged in various college activities for the smooth functioning of the events. The college follows the guidelines of the UGC and Govt. for organizational structure and the following are the structories bodies.
· Governing Body
· Staff Council

· Academic Council

· Purchase Committee

· Advisory Committee

· Examination Committee

· IQAC

· Grievances Redressal Cell

· Discipline Committee

· Games and Sports Committee

· Cultural Committee

The college encourages participatory approach while translating quality to the functioning of its’ various administrative and academic units.
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6.2.4
Give a broad description of the quality improvement strategies of the institution for each of the following
•
Teaching & Learning
•
Research & Development
•
Community engagement
•
Human resource management
•
Industry interaction
6.2.4 - The following quality improvement strategies are adopted.

                      * Teaching & learning - The teaching-learning is assessed periodically by              the principal and the IQAC monitors the internal examination as well as the   performance of the students in the annual examinations conducted by the    University.

                      * Research and development - Being an U.G. institution research and               development is not given adequate importance. However, some faculties of the institution because of their personal academic interest, supervise , motivate and persuade the scholars for the award of Ph.D.                   

                      * Community Engagement - Academic excellence without community               involvement becomes meaningless. Hence, through NSS and YRC, students  are motivated for their participation in the making of a healthy  society.

                     * Human Resource Management - Overall development is not possible                without human resource management. So students are great asset for the institution. Human capital formation is the guiding principle of the institution. Development becomes a myth unless it takes place in the brain of the people.

              * Industries Interaction - Executives and CEOs from nearby industries are                   invited to personally interact with the students and to motivate &   clarify the ifs and buts in the growing minds.
6.2.5
How does the Head of the institution ensure that adequate information  (from feedback and personal contacts etc.) is available for the top management and the stakeholders, to review the activities of the institution?
6.2.5  - The head of the institution makes provision to directly listen to the students              redresses their grievances in the period of teacher-student contact hour.

6.2.6

How does the management encourage and support involvement of the staff in improving the effectiveness and efficiency of the institutional processes?
6.2.6  - The G.B. is co-operative and encouraging to extend support to the staff for              effective implementation of institutional processes.

6.2.7

Enumerate the resolutions made by the Management Council in the last year and the status of implementation of such resolutions.
6.2.7  - The G.B. resolutions are mostly taken in consultation with the principal (Ex-officio Secretary) who generally voices the feeling of the staff and   the students.

6.2.8

Does the affiliating university make a provision for according the status of autonomy to an affiliated institution? If ‘yes’, what are the efforts made by the institution in obtaining autonomy?
6.2.8 - The University has the provision of granting the status of autonomy to the  affiliated institutions. The college has recently applied for autonomy in the  Sphere of administration.
6.2.9

How does the Institution ensure that grievances / complaints are promptly attended to and resolved effectively? Is there a mechanism to analyze the nature of grievances for promoting better stakeholder relationship? 
6.2.9 - The institution has different cells like IQAC, Grievance Cell, Anti-ragging Cell,             Sexual harassment Cell, RTI Cell etc. Prompts actions are taken on all  complains to the satisfaction of stakeholders.                                         

6.2.10

During the last four years, had there been any instances of court cases filed by and against the institute ? Provide details on the issues and decisions of the courts on these?
6.2.10 - The institution has promptly responded to the cases in State Educational               Tribunal and State Information Commission field by its own faculties.

6.2.11

Does the Institution have a mechanism for analyzing student feedback on institutional performance? If ‘yes’, what was the outcome and response of the institution to such an effort?
6.2.11 - The institution takes care of the poor and below average students who have                been marked with poor grade in internal as well as annual examination. There are well looked after in Remedial classes.
6.3     - Faculty Empowerment Strategies 
6.3.1

What are the efforts made by the institution to enhance the professional development of its teaching and non teaching staff?

6.3.1 - The teaching staff are encouraged to attend orientation and refresher courses  for self-development. Seminar/Conferences/Workshops are conducted by various advanced institutes outside facilitate the staff of acquire more  knowledge in the field. Laptops are made available to almost all teaching  staffs so as to enrich teaching-learning programmes.
6.3.2

What are the strategies adopted by the institution for faculty empowerment through training, retraining and motivating the employees for the roles and responsibility they perform?
6.3.2 - The numbers of the staff are given different responsibilities like examination,             athletic, cultural,academic,students’union etc. The responsibilities given to the staff are rotated every year. The principal ensures overall success and   achievement of the strategies adopted for the purpose. He gives autonomy   to the staff to make decentralized meaningful.
6.3.3

Provide details on the performance appraisal system of the staff to evaluate and ensure that information on multiple activities is appropriately captured and considered for better
appraisal.
6.3.3 - The principal being the head of the institution makes evaluation and scrutiny of the responsibilities given to the staff from time to time. The senior staffs members are entrusted serious task and the junior ones are  requested to assist them.


6.3.4
What is the outcome of the review of the performance appraisal reports by the management and the major decisions taken? How are they communicated to the appropriate stakeholders?
6.3.4 - The continuous performance appraisal shows the successes and lapses,            achievements and weaknesses. Hence, the management of the strategies needs to be scrutinized before giving a shape to the major decision. The decision taken in the meeting is communicated to the stakeholders through personal notice. The reviews are mostly contributive to changes in the erring faculties/principals. Sometimes highly commendable activities of the students/faculties are appreciated and irregularities/lapses in the institutional activities are called for explanation.
6.3.5
What are the welfare schemes available for teaching and non teaching staff? What percentage of staff have availed the benefit of such schemes in the last four years?
6.3.5 - The provision of GIS subscription from employees is made as a precaution   any measure and provided to them at the time of crisis.

6.3.6
What are the measures taken by the Institution for attracting and retaining eminent faculty?
6.3.6 - The institution is planning to provide accommodation facilities to the   outsiders as a part of its programme to attract the eminent faculty members.

6.4 -     Financial Management and Resource Mobilisation.
                                  The institution is a grant-in-aid college. It does not receive any             donation. The expenses are meet through the resources granted internally.  The Govt. bears the salaries of the approved staff members of both teaching   and non-teaching. The institution uses its fund to pay the salaries of other   non-aided teaching and non-teaching staff.
6.4.1
What is the institutional mechanism to monitor effective and efficient use of available financial resources?
6.4.1 -  For the effective and efficient use of the internally generated available   resources, the institution has appointed one accounts bursar who  looks after all the accounts matter. Further, a purchase committee has been contributed to review the expenses to be incurred while purchasing different  articles of the college.

6.4.2
What are the institutional mechanisms for internal and external audit? When was the last audit done and what are the major audit objections? Provide the details on compliance.
6.4.2 - The internal audit committee verifies the receipts and expenditures of the          institution regularly. However, the Govt. deploys the local fund audit officials  to make audit annually. The major audit objections are complied forthwith.                                    

6.4.3
What are the major sources of institutional receipts/funding and how is the deficit managed? Provide audited income and expenditure statement of academic and administrative activities of the previous four years and the reserve fund/corpus available with Institutions, if any.
6.4.3 - The students’ contribution to development fund, MLA and MPLAD funds,             peripheral development fund of MCL, assistance from district magistrate  and collector and UGC assistance are mostly the major sources of institution’s receipts. However, the annual deficit in the budget if any is placed before G.B.    of the institution for solution.
6.4.4
Give details on the efforts made by the institution in securing additional funding and the utilization of the same (if any).
6.4.4 - Every year efforts are made to tap the resources from MCL peripheral and   SRCs funds.
6.5 - Internal Quality Assurance (IQAS). 

6.5.1
Internal Quality Assurance Cell (IQAC)
a.
Has the institution established an Internal Quality Assurance Cell (IQAC)? .6 If ‘yes’, what is the institutional policy with regard to quality assurance and how has it contributed in institutionalizing the quality assurance processes?
6.5.1 -(a) Since the visit of the Peer Team in 2005, the institution has established                  IQAC, which is monitoring, scrutinizing and ensuring the quality of   academic standard of the institution. Seminars/ symposium/ workshops and discussion in all the honors teaching departments are being   organized, apart from the routine academic curriculum.

b.
How many decisions of the IQAC have been approved by the management / authorities for implementation and how many of them were actually implemented?
           (b) The IQAC gets the full support from the authority and Governing Body for                 implementing its programmes.

 c.
Does the IQAC have external members on its committee?
If so, mention any significant contribution made by them.
          (c) Presently, the IQAC mostly comprises of the members of the staff of the                college. But the proposal is there to welcome source expertise and include them in the committee for the greater interest of the college.

d.   How do students and alumni contribute to the effective functioning of the IQAC?
          (d) The alumni heartily supports the outgoing IQAC. The students too respond   to the programmes of the IQAC with enthusiasm.

e.
How does the IQAC communicate and engage staff from different constituents of the institution?
           (e) Periodically the IQAC invites suggestions from different faculties to                 actualizing its dream.

6.5.2

Does the institution have an integrated framework for Quality assurance of the academic and administrative activities? If ‘yes’, give details on its operationalisation.
6.5.2 - The Programme of IQAC is simply looking after the academic performance of  the institution.

6.5.3

Does the institution provide training to its staff for effective implementation of the Quality assurance procedures? If ‘yes’, give details enumerating its impact.
6.5.3 - From time to time, the IQAC spells out its programmes to the staff and takes  them into confidence.

6.5.4

Does the institution undertake Academic Audit or other external review of the academic provisions? If ‘yes’, how are the outcomes used to improve the institutional activities?
6.5.4 - Yes, the institution undertakes academic audit with the help of academic   bursar other senior members.

6.5.5

How are the internal quality assurance mechanisms aligned with the requirements of the relevant external quality assurance agencies/regulatory authorities?
6.5.5 - The IQAC collaborates with the District Level Consultant, Regional Director  and Director of Higher Education for framing, monitoring and supervising  the programmes.

6.5.6

What institutional mechanisms are in place to continuously review the teaching learning process? Give details of its structure, methodologies of operations and outcome?
6.5.6 - For continuous review of the teaching- learning process, preparation of Lesson Plan and Progress Register is given due importance. The principal along with  the concerned HOD verifies the record from time to time. It helps in  completion of course on time and assessment of the problem if any.
6.5.7

How does the institution communicate its quality assurance policies, mechanisms and outcomes to the various internal and external stakeholders?
6.5.7 - In consultation with IQAC and academic bursar, the institution makes regular             correspondence  with Regional Director and Director, Higher Education for  onward transmission of information and for necessary action. Even the  performance of the students in the examination, their attendance/absence are periodically communicated to the parents for their rectification.

                                  Criteria VII; Innovation and Best Practices  
7.1 -   Environment Consciousness. 
7.1.1
Does the Institute conduct a Green Audit of its campus and facilities?
7.1.1 - The institution has formed one eco club to make staff and students involved to generate awareness on ecological issues like environmental pollution, global warming, sustainable development, ecological imbalance and  conservation of natural resources. Keeping in view the importance of   afforestation, the NSS wing of the institution has motivated its volunteers  to plant huge number of trees in and around the campus. Further, the trees   are regularly look after and taken care of its growth.
7.1.2
What are the initiatives taken by the college to make the campus eco-friendly?
 
∗
Energy conservation
∗
Use of renewable energy
∗
Water harvesting
∗
Check dam construction
∗
Efforts for Carbon neutrality
∗
Plantation
∗
Hazardous waste management
∗
e-waste management
7.1.2 - To make the campus eco friendly, there is a provision for regular cleaning of   the wild growth in the campus. The campus looks green and pulsating   because of initiatives of NSS wings.

              * The institution is always alert to conserve energy in view of growing                  scarcity. Electricity is connected through out the campus. But the  institution is vigilant not to allow anybody for its misuse.

             * Water connection is made through out campus and at the same time efforts                   are taken to ensure its economy.
             * Planning is there to start a Botanical garden in the campus and hence a                provision of water harvesting can be realized.

              * The Programme for planting more trees in future sustain the efforts of the                  institution for carbon neutrality.                                                              

              * Plantation in the campus is regular, continuous and well focused.

               * Disposal of waste its taken special care in the campus. Wastes including   polythene are burnt to asses and biodegradable wastes are dumped for  decomposition for posterity.
7.2   - Innovation 
7.2.1
Give details of innovations introduced during the last four years which have created a positive impact on the functioning of the college.
7.2.1 - The following innovative ideas have been introduced during last four years   which have left a positive impact in the college. Those are -

                     *  Orientation of the students at the college and department level on the                           .                              first day.

                     *  Skill development through quiz, debate and discussion.

                     *  Academic and personal counseling by the faculty.

                     *  Special prizes are given to the students having highest marks in exam.

                          on college annual day.

                      *  Celebration of days local festivals.

                      *  Non-discriminatory approach in study for good academic ambience.

                      *  Skill development of women student through rangoli and painting.

                      * Promotion of leadership qualities of the students through extra-co-

                             curricular activities such as mountaineering, sports and NSS.
7.3    - Best Practices 
7.3.1
Elaborate on any two best practices in the given format at page no. 98, which have contributed to the achievement of the Institutional Objectives and/or contributed to the Quality improvement of the core activities of the college.
7.3.1 -  The details of two best practices are elaborately presented in the given format at page no- 98 of the manual for self-study report separately.

3.    Evaluation Report of different deptt. of the college to be tapped.

                     Evaluative Report of the Departments

The self-evaluation of every department may be provided separately in about 4-5 pages, avoiding the repetition of the data.

1. Name of the department  :-  Odia Language & Literature.
2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;    Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units involved :-         

   
 MIL, Hons.
5. Annual/semester/choice based credit system (programme wise) :- Annual.
6. Participation of the department in the courses offered by other departments :- 

    
Science, Commerce
7. Courses in collaboration with other universities, industries,foreign 

     institutions, etc.  :- Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - NA

9. Number of Teaching posts :-

	
	Sanctioned
	Filled

	Professors
	X
	X

	Associate Professor
	X
	X

	Asst. Professor
	04
	03


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Dr. S. Bohidar
	M.A., M.Phil,

Ph.D in Odia
	Lecturer
	Katha Sahitya
	31+
	Nil

	Dr. S. Naik
	M.A., M.Phil,

Ph.D in Odia
	Lecturer
	Adhunika Kavita
	22+
	Nil

	Mr. S. Bhoi
	M.A. in Odia
	Letcurer
	Katha Sahitya
	22+
	Nil


11. List of senior visiting faculty :- 

(i) Dr. Pradip panda - Odia Sahitya Academy dist. member.                         

                               (ii) Dr. Sarojini Sahu - Feminist writer, Belpahar College

(iii)Dr.Bharati Das – Women College, Jharsuguda
12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary faculty :- 20%.

13. Student-Teacher Ratio (programme wise) :- MIL-45:1
Hons.-12:1
14. Number of academic support staff(technical) and administrative staff;sanctioned  and filled :-NA

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-

Ph.D:-02,

M.Phil.:-02
PG:-03
16. Number of faculty with ongoing projects from a)National b)International funding   agencies and grants received. :- NIL
17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants   received. :- Nil

18. Research Centre/facility recognized by the University. :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web      .                   of   Science, Scopus, Humanities International Complete, Dare .      .          .                   Database -International Social Sciences Directory, EBSCO host, etc.):- NIL                                                                                                           
              *   Monographs :- Nil

               *   Chapter in Books :- S.Bhoi:-20
Dr.S.Naik:-21
               *   Books Edited :- Sri S.Bhoi:-4Nos.
               *   Books with ISBN/ISSN numbers with details of publishers:- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated

21. Faculty as members in

       a) National Committees b) International Committees
     c)Editorial Boards…… Three. Dr.S.Bohidar, Dr.S.Naik, Sri S.Bhoi
22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental/programme :- 60%

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies.

23. Awards/Recognitions received by faculty and students. :-









PhD.:- Dr.S.Bohidar, Dr.S.Naik
24. List of eminent academicians and scientists/ visitors to the  department :- 
                                 (i) Dr. Pradeep Panda - Member of Odia Sahitya Academy

                                 (ii) Dr. Sarojini Sahu - Feminist writer of india

(iii) Dr.S.S.Dhar :- Critic of Odia iterature
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :- Nil

       b) International :- Nil

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

Received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	MIL
	600
	245
	100
	145
	90%

	Hons.
	100
	48
	08
	40
	95%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	100%
	Nil
	


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil
29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	          98%

	PG to M.Phil.
	          50%

	PG to Ph.D.
	           2%

	Ph.D. to Post-Doctoral
	            NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	          20%

	Entrepreneurship/Self-employment
	          60%


30. Details of Infrastructural facilities

       a) Library :- 648 Reference, 450 Text books reading & lending

       b)Internet facilities for Staff and Student :- Laptop & dongle for all staff & Internet .






for all students
       c) Class rooms with ICT facility :- NA

       d) Laboratories :- NA

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 28.

32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :-




1) Monthly seminar with outside experts.




   2) Special Lectures by eminent Academicians
33. Teaching methods adopted to improve student learning :- discussion, group 

        discussion, question answer basis, doubt clear class.
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS, YRC
35. SWOC analysis of the department and Future plans :-
· Result is 95%

· 50% admitted to P.G.

· 20% doing Officer Grade Job

· Three pass out students are Lecturer

· 5% pass out students are  Teacher

· No e-Technology facilities in Odia
· Well qualified Staff

Future plans :-
· Opening of P.G.Course

· Conducting National Seminar
1. Name of the department  :-  English.
2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;

    Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units involved :-         

    

English Compulsory, Hons.
5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other departments :-  .







Science, Commerce
7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :- Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - NA
9. Number of Teaching posts :-

	
	Sanctioned
	Filled

	Professors
	X
	X

	Associate Professor
	X
	X

	Asst. Professor
	03
	02


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Ashok Ku. Mishra
	M.A., M.Phil,


	Lecturer
	American Literature
	30
	Nil

	Biswajit Khamari
	M.A., M.Phil,


	Lecturer
	Comparative Literature
	25
	Nil


11. List of senior visiting faculty :-  
· Mr.Bachhan Bahadur Singh, Reader, L.N.College

· .Mrs. Bal binder Kaur  , Reader, Women College, Jharsuguda

· Mr. Mohan Naik  , Dalmia College, Rajgangpur                                               

12. Percentage of lectures delivered and practical classes handled(programme wise)

       by temporary faculty :- 20% 
13. Student-Teacher Ratio (programme wise) :- Compulsory:- 64:1     Hons.:-13:1

14. Number of academic support staff(technical) and administrative staff;sanctioned

       and filled :- NIL
15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  Two Asst. 

       Professor holding M.Phil  Degree.                  

16. Number of faculty with ongoing projects from a)National b)International funding 

       agencies and grants received :- Nil
17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants 

       received :- Nil

18. Research Centre/facility recognized by the University :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web of 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.) :- Nil

               *   Monographs :- Nil

               *   Chapter in Books :- Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :-Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- Nil

21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial Boards…01 

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental/programme :- 60%

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Nil

24. List of eminent academicians and scientists/ visitors to the 

       department :- (i) Bachan Bahadur Singh, Reader in English

                                 (ii) Mohan Naik, Sr.Lect. in English, Balbinder Khan,Read. in English
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  Four seminars organized by Dept. in every academic session.

       b) International :-  Nil

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	English Compulsory
	512
	384
	164
	220
	60

	Hons.
	32
	26
	01
	25
	50


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	90
	10
	0


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	          60%

	PG to M.Phil.
	            05%

	PG to Ph.D.
	             05%

	Ph.D. to Post-Doctoral
	

	                    Employed

- Campus selection

- Other than campus recruitment


	          25%

	Entrepreneurship/Self-employment
	          20%


30. Details of Infrastructural facilities

       a) Library :- 542 Ref. and 375 Text books along with journal

       b)Internet facilities for Staff and Student :-  Laptop & dongle  for staff and internet .






for students
       c) Class rooms with ICT facility :- NA

       d) Laboratories :- NA

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 95.

32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- Monthly seminars.

33. Teaching methods adopted to improve student learning :- discussion, group 

        Discussion, note cards.
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS
35. SWOC analysis of the department and Future plans :-

60% of pass out students are admitted in P.G. . With better percentage of passing in English and having being equipped with proper communicative skills the students of this college have been able to get appointed in different capacities in Odisha and in other states then Odisha. Many students of our college are doing lecturer ship and teacher ship  and till many others have already entered into administrative jobs and officers grade job. 

To enhance the communicative skill , we are planning to open Spoken English Course in future to broom the students for effective communication in the present informative and communicative world. 
1. Name of the department  :-  Economics, 
2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;

    Integrated Ph.D., etc.):- UG. (Economics)

4. Names of Interdisciplinary courses and the departments/units involved :-  


Economics         

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other departments :-  .




Business Economics ( Commerce)
7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :-  Sambalpur University

8. Details of courses/programmes discontinued (if any) with reasons: - NIL
9. Number of Teaching posts :- 
	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	01
	01

	Asst. Professor
	01
	01


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Dr. Sachidananda Boxi
	M.A., M.Phil, Ph.D


	Reader
	International Economics/ Banking
	29+
	1

	Mr.P.Tripathy
	M.A.
	Lecturer
	Micro Economics

Public Economics
	21
	NIL


11. List of senior visiting faculty :-  

* Dr. Murari Panigrahi


*Mr. Uttam Hota
12. Percentage of lectures delivered and practical classes handled(programme wise)

       by temporary faculty :- 0%
13. Student-Teacher Ratio (programme wise) :- 28:1
14. Number of academic support staff(technical) and administrative staff;sanctioned

       and filled :- Nil.

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  Ph.D/M.Phil/PG. :-01
P.G.:-01  

16. Number of faculty with ongoing projects from a)National b)International funding 

       agencies and grants received :- NA.

17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants 

       received :- NA.

18. Research Centre/facility recognized by the University :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web of 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- Statistics, Banking, emerging issues on Mandatory Economics.
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial 

          Boards……  Member, Indian Economic Conference

                               Member, Orissa Economic Conference

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme :- NA

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- NA

23. Awards/Recognitions received by faculty and students :- Declare as a recognized Ph.D. guide in Economics by Sambalpur University 
24. List of eminent academicians and scientists/ visitors to the 

       department :-  Nil

25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  Attended National Seminar organized by IEA at different Universities of India.
       b) International :- Nil 

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

Received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG    Economics
	35
	31
	11
	20
	90

	UG   BE
	59
	50
	33
	17
	80


*M = Male    *F = Female
27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	100
	NIl
	Nil


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- NA

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	          3%

	PG to M.Phil.
	NA

	PG to Ph.D.
	NA

	Ph.D. to Post-Doctoral
	NA

	                    Employed

- Campus selection

- Other than campus recruitment


	NIL
05%

	Entrepreneurship/Self-employment
	 50%


30. Details of Infrastructural facilities

       a) Library :- 500 Ref. and 270Text books 
       b)Internet facilities for Staff and Student :-  Not available.

       c) Class rooms with ICT facility :- Not available

       d) Laboratories :- Not Available

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 10
32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- Nil

33. Teaching methods adopted to improve student learning: - Home assignment 

        tutorial classes are conducted for slow learners, Feedback Method.
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS, YRC
35. SWOC analysis of the department and Future plans :-The Dep’t. has a plan to 

        open up Honors classes in Economics in near future.
· The college has potential of opening Hons.

· It is the only degree Dept. in the Municipal Area

· The Dept. has qualified faculties

· No Hons. In the Dep’t.

· The students input are not up to mark
· The subject has wide opportunity in job market

· The institution has the capacity to expose the dormant creative talents of the students.

· Challenges are many. But they can overcome through persistent effort.

· The college has a plan to open Hons.
1. Name of the department  :-  Education.
2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;

    Integrated Ph.D., etc.):- UG. 

4. Names of Interdisciplinary courses and the departments/units involved :- Pass, Hons     

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other departments :-  No

7. Courses in collaboration with other universities, industries, foreign institutions, 

     etc. :-  Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - NA
9. Number of Teaching posts 

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	01
	Nil

	Asst. Professor
	                 01 
	Nil


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Mr. P.K. Pandey
	MSc., M.Ed,

M.Phil
	Lecturer
	Measurement
	10 years
	Nil


11. List of senior visiting faculty :-  
· Sri P.C.Nayak  Kuchinda College
· Dr.N.Naik  Belpahar College

· Mr.S.P.Mitra Duduka College
12. Percentage of lectures delivered and practical classes handled(programme wise)

       by temporary faculty :-     50
13. Student-Teacher Ratio (programme wise) :- 48:1
14. Number of academic support staff(technical) and administrative staff;sanctioned and filled :- Nil.

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:- P.G.-1           

16. Number of faculty with ongoing projects from a)National b)International funding   agencies and grants received :- Nil.

17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants received :- Nil.

18. Research Centre/facility recognized by the University :- Dr.PMIASE, Sambalpur
19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web .       .                   of Science, Scopus, Humanities International Complete, Dare Database 

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- NA

21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial 

          Boards……  Member of Board of Studies, Sambalpur University                   

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme :- 100%

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- 50%
23. Awards/Recognitions received by faculty and students :- Nil

24. List of eminent academicians and scientists/ visitors to the 

       department :-   Dr. Nagendra Naik, Lecturer, Belpahar college

                                   Dr. Tushar Kanti Gaya, Reader, RKL Training college,Rourkela

25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  Nil

       b) International :- Nil 

26. Student profile programme/course wise: NA

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG Hons.
	110
	48
	01
	47
	100

	UG Pass
	21
	21
	0
	21
	100


*M = Male    *F = Female

27.  Diversity of Students : NA

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	100
	0
	0

	
	
	
	


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- NA

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	           20%

	PG to M.Phil.
	            NIL

	PG to Ph.D.
	             NIL

	Ph.D. to Post-Doctoral
	              NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	30%

	Entrepreneurship/Self-employment
	70%


30. Details of Infrastructural facilities

       a) Library :- 542 Ref. and 375 Text books
       b)Internet facilities for Staff and Student :- Laptop with dongle for staff, Internet for .





students
       c) Class rooms with ICT facility :- Not available

       d) Laboratories :- Not Available

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 18
32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- The Deptt.  organizes 4 seminars in this 

       academic session by drawing resource persons from outside.

33. Teaching methods adopted to improve student learning: - Home assignment,
        Internal assessment, Project work, field studies are adopted.

34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- About 20-30 lessons are delivered by the Departmental students in

       different primary and high school in the nearby area.

35. SWOC analysis of the department and Future plans :-
· Students are sincere and attentive

· Input are very weak

· Lack of adequate teaching and learning facilities

· Applied for increase of Hons. seats

1. Name of the department  :-  History.
2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;    Integrated Ph.D., etc.):-  UG. 

4. Names of Interdisciplinary courses and the departments/units 

     involved :-  History, ISC        

5. Annual/semester/choice based credit system (programme wise) :- Annual
6. Participation of the department in the courses offered by other departments :-  ISC
7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :- Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - NA
9. Number of Teaching posts :- 03(Three)

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	01
	01

	Asst. Professor
	02
	02


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Pradip Mazumdar
	M.A.
	Reader
	Modern History
	34 years
	Nil

	Yogeswar Pandia
	M.A., M.Phill
	Lecturer
	Ancient History
	25 years
	Nil

	Rutuparna Mohanty
	M.A.
	Lecturer
	Ancient History
	20 years
	Nil


11. List of senior visiting faculty :-  
· Dr.Dilip Gaur, Reader in Hist.  Attabira College

· Dr.P.P.Mishra, Professor, Sambalpur University
· Dr.Sribanta Das, Professor, Sambalpur University
12. Percentage of lectures delivered and practical classes handled(programme wise)   by temporary faculty :- 0% 

13. Student-Teacher Ratio (programme wise) :- 12:1
14. Number of academic support staff(technical) and administrative staff;sanctioned and filled :- NA
15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  




P.G., M.Phil.:-03   

16. Number of faculty with ongoing projects from a)National b)International funding    agencies and grants received :- NIL
17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants  received :- Nil.

18. Research Centre/facility recognized by the University :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web . .                  of Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- Nil
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial Boards……  

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- 15% of the students have done by house projects.

      b) Percentage of students placed for projects in organizations outside the 

          institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Nil

24. List of eminent academicians and scientists/ visitors to the 

       department :-  Dr. Dilip Gaur, Prof & Reader in History, Attabira College

                                  Prof. A.  Sarangi , Sr.Lecturer,  Women’s College, Jharsuguda

25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-   4 seminars organized by the Deptt. at its own cost on every 

                                  academic session.

       b) International :-  Nil

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG Pass
	18
	18
	6
	12
	80%

	Hons.
	20
	16
	5
	11
	80%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	98%
	02%
	0


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	          80%

	PG to M.Phil.
	          NA

	PG to Ph.D.
	          NA

	Ph.D. to Post-Doctoral
	          NA

	                    Employed

- Campus selection

- Other than campus recruitment


	          50%

	Entrepreneurship/Self-employment
	          40%


30. Details of Infrastructural facilities

       a) Library :- 542 Ref. and 375 Text books
.

       b)Internet facilities for Staff and Student :-  Laptop & dongles for staff and LAN for .






students.
       c) Class rooms with ICT facility :- NIL
       d) Laboratories :- NA
31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 40 students got financial assistance by 

        UGC fund.

32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- 4 seminars every year organized by the Deptt.

33. Teaching methods adopted to improve student learning: - Debate, Discussion, Questionnaire, Use of Laptop, Projector
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS
35. SWOC analysis of the department and Future plans :-  State level National 

       seminars are to be conducted every year in the college for the enrichment 

       of the students.      
· All teaching post filled up with  eminent teacher
· In put is very poor

· No separate Departmental Room

· History has great use in competitive examination.

· Job opportunity

· We are trying to create a base level of History.

The Dep’t has planned to increase the Hons. Seat.
1. Name of the department  :-  Political Science.

2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;    Integrated Ph.D., etc.):- UG. 

4. Names of Interdisciplinary courses and the departments/units involved :- Pass,Hons  

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other departments :-  Nil

7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :- Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - NA

9. Number of Teaching posts :-

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	02
	Nil

	Asst. Professor
	01
	01


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Mrs. Padmabati Mahapatra
	M.A.
	Lecturer
	Orissa Politices
	18 years
	Nil


11. List of senior visiting faculty: - Dr.S.C.Patel, Prof. , Sambalpur University
12. Percentage of lectures delivered and practical classes handled (programme wise)

       by temporary faculty :-  62%
13. Student-Teacher Ratio (programme wise) :- 12:1
14. Number of academic support staff(technical) and administrative staff; sanctioned   and filled :- Nil.

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:- PG. :-01  

16. Number of faculty with ongoing projects from a)National b)International funding     agencies and grants received :- Nil.

17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants   received :- Nil.

18. Research Centre/facility recognized by the University :- NA
19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web . .                   of  Science, Scopus, Humanities International Complete, Dare .    .   .   ..    .                   Database-  International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Two
               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- Chief Speaker in SS Vidyamandir
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial Boards. NIL
22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- Nil.

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Best participant award in Refresher Course organized by Sambalpur University.
24. List of eminent academicians and scientists/ visitors to the 

       department :-  Dr. Srikanta  Dash, Ex-Regional Director

                                  Dr. Suresh Ch. Patel Ass. Prof. of Sambalpur University

                                  Mrs. T. Ramalaxmi, Lecturer, Women’s college, Jharsuguda
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  4th number of seminars organized by the deptt. of Political Science  on different burning topics.

       b) International :-  Nil

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG
	50
	36
	13
	23
	99%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	95%
	5%
	0

	
	
	
	


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil
29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	          60%

	PG to M.Phil.
	          20%

	PG to Ph.D.
	          2%

	Ph.D. to Post-Doctoral
	          NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	         20%  

	Entrepreneurship/Self-employment
	         50%


30. Details of Infrastructural facilities

       a) Library :- 542 Ref. and 375 Text books
.

       b)Internet facilities for Staff and Student :- Laptop and Dongle for staff, LAN for .






students.
       c) Class rooms with ICT facility :- Nil

       d) Laboratories :- Nil.

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 20
32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- Resource persons are invited from outside to 

      deliver the speech and enlighten the students.

33. Teaching methods adopted to improve student learning: - Internal assignment, 

        Home assignment, Group discussion, Debate.
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- Nil

35. SWOC analysis of the department and Future plans :-  Requirements of teachers  for enhancement of seats.
· Students are sincere and attentive

· Input are not up to mark

· Opportunity for higher study

· Plan to open PG class.
1. Name of the department  :-  Commerce

2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;  Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units 

     involved :- Retailing Management, IT, UG Pass and Hons.
5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other departments :-  NIL
7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :-  Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - Nil

9. Number of Teaching posts :- 

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	03
	03

	Asst. Professor
	03
	03


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Dr. S.K. Majumdar
	M.Com,

M.Phil.,

Ph.D.
	Reader
	Personnel Management
	63 years
	6

	B.C. Tripathy
	M.Com,   LLB
	Reader
	Income Tax & Auditing
	35 years
	Nil

	Dr. A. K. Mishra
	M.Com,Ph.D
	Reader
	Rural Management
	34 years
	2

	S.R. Nayak
	M.Com, M.Phil
	Lecturer
	Company Auditing
	24 years
	Nil

	B. Pradhan
	M.Com, M.Phil
	Lecturer
	Company Law
	19 years
	Nil

	B. Naik
	M.Com, M.A.(Eco.)
	Lecturer
	Business Management
	18 years
	Nil


11. List of senior visiting faculty :-  Sudhir Mishra, Retd. Reader

                                                       S.P. Tripathy, Reader in Commerce, Ispat College

12. Percentage of lectures delivered and practical classes handled(programme wise)  by temporary faculty :-  0%.

13. Student-Teacher Ratio (programme wise) :-  279:6

14. Number of academic support staff(technical) and administrative staff; sanctioned  and filled :- Nil.

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  

Ph.D/M.Phil/PG:-2


M.Phil/PG:-2
   
PG:-2
16. Number of faculty with ongoing projects from a)National b)International funding    agencies and grants received :- Nil.

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants   received :- Nil.

18. Research Centre/facility recognized by the University :- Nil

19. Publications:

               *     a) Publication per faculty :- 7

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web . .                   of Science, Scopus, Humanities International Complete, Dare Database 

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- Nil
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial  Boards :- Nil

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme :- Nil

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- 

Dr.S.K.Majumdar, expert member of PhD., Board member of PhD. Exams. , T.M.Bhagalpur University.
Sri A.K.Mishra, PhD. Guide of Sambalpur University.
24. List of eminent academicians and scientists/ visitors to the 

       department :-  Nil

25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  Nil

       b) International :- Nil 

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	Income Tax
	60
	40
	31
	9
	75%

	Retail Management
	65
	40
	29
	11
	81%

	UG Pass/Hons.
	196
	172
	95
	77
	87%

	
	
	
	
	
	



*M = Male    *F = Female
27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	B.Com
	95%
	5% 
	Nil


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	20%

	PG to M.Phil.
	10%

	PG to Ph.D.
	NIL

	Ph.D. to Post-Doctoral
	NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	Nil

15%

	Entrepreneurship/Self-employment
	85%


30. Details of Infrastructural facilities

       a) Library :- Number of Books- 584 reference, 480 Text Book
.

       b)Internet facilities for Staff and Student :-  UGC Resource Central  Net prepaid to 

           the teaching staff and students
       c) Class rooms with ICT facility :- Not available

       d) Laboratories :- Not Available

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 15
32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- Career Counselling Programme.

                                                                   Seminars (Four Nos) held at regular interval.

33. Teaching methods adopted to improve student learning: - Remedial Class, Extra Class
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS, YRC
35. SWOC analysis of the department and Future plans :- 
Strength


· Highly qualified Faculty hiving long teaching experience.

· Sufficient Books and Journal 

· Guest faculty members visiting the campus 

Weakness

· Poor input of students in quality

· Lack of infrastructure, modern Teaching Facilities

· Lack of Industry exposure

Opportunity

· Massive employment opportunities for the students because of presence nos. of heavy industries in and around Brajrajnagar

The only institution having large nos. of hons. seat
Challenge

· To bring more brilliant students into the stream

1. Name of the department  :-  Physics.
2. Year of Establishment :- 1997-98.

3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;   Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units involved :- Phy. Pass 

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other 

    departments :-  Very often.

7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :- Sambalpur University

8. Details of courses/programmes discontinued (if any) with reasons: - NA

9. Number of Teaching posts :-

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	Nil
	Nil

	Asst. Professor
	01
	01


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Sri Suprakash Choudhury
	M.Sc., M.Phil.
	Lecturer
	Nuclear Physics
	23 years
	Nil

	Sri P.S. Bag
	M.Sc.
	Lecturer
	Electronics
	15 years
	Nil

	
	
	
	
	
	


11. List of senior visiting faculty: - 
· Sri B.Bhanja  Lect. L.N.College, Jharsuguda

· Sri B.B.Das    Lect. L.N.College, Jharsuguda

· Sri A.Mishra Lect. L.N.College, Jharsuguda
12. Percentage of lectures delivered and practical classes handled (programme wise)

       by temporary faculty :-  Nil

13. Student-Teacher Ratio (programme wise) :- 25:1

14. Number of academic support staff(technical) and administrative staff; sanctioned

       and filled :- Demonstrators for Practical classes - 02.

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:- 01 - .Phil,PG. 

                                                                                                                                01 - P.G.  

16. Number of faculty with ongoing projects from a)National b)International funding 

       agencies and grants received :- Nil.

17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants  received :- Nil.

18. Research Centre/facility recognized by the University :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Webof 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- As speaker in Spiritual seminars and function at dist. level and state level. Expert as external Exam. to nearby college.
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial Boards……  

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- 30%.

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Students securing more than 60%in Annual Exam. are awarded with Laptop by the Chief Minister.
24. List of eminent academicians and scientists/ visitors to the  department :-  
· Sri B.Bhanja  Lect. L.N.College, Jharsuguda

· Sri B.B.Das    Lect. L.N.College, Jharsuguda

· Sri A.Mishra Lect. L.N.College, Jharsuguda
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  NA

       b) International :- NA

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG Pass
	60
	48
	21
	17
	55%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	95%
	5%
	0%


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :-  04 Approx.

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	25%

	PG to M.Phil.
	5%

	PG to Ph.D.
	NIL

	Ph.D. to Post-Doctoral
	NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	 10%          

	Entrepreneurship/Self-employment
	         45%


30. Details of Infrastructural facilities

       a) Library :- 350 Ref. and 300 Text books
       b)Internet facilities for Staff and Student :-  Laptop and Dongle for staff, LAN for .






students.
       c) Class rooms with ICT facility :- Nil

       d) Laboratories :- Standard and well equipped.

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 14
32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- Students are inspired and guided by External      Expert and Visiting Faculties during summer and special Lecture class.
33. Teaching methods adopted to improve student learning: - Group discussion,

       special classes on selective topics and practical activities including class teaching.

Doubt Clear Class, Group Discussion, Monthly Test, Scientific Charts and displayed experiments and activities are performed to else the subject matter.
34. Participation in Institutional Social Responsibility (ISR) and Extension

       activities :- Nil

35. SWOC analysis of the department and Future plans :- 
Strength:-

· Well equipped laboratory with standard and scientific apparatus.
· A good numbers of Reference and Text Book in Library written by Foreign Authors.

· Nuclear Physics which is the important field of research at National and International level standard.

· Eminent Teaching Faculty 

Weakness:-
· Lack of Dark Room

· Poor input of students in quality
· No Hon’s class

· Less staff as compared to work load

Opportunity:-

· Opening of Hon’s in Physics

· To hike the status of the Dep’t along with the college to a higher level in the Dist. in term of teaching and result.

· To build an excellent reputation of the institution as science college in the Dist. of teaching in science and Physics 

Challenges:-

· It needs too much effort and patience to make the dreams fulfilled with so much poor input. The educational back ground of most of the families from which students come is not healthy which makes our motto and mission much more difficult.
1. Name of the department  :-  Chemistry.
2. Year of Establishment :- 1997-98
3. Names of Progarmmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;

    Integrated Ph.D., etc.):- UG.  (Hons. Chemistry)

4. Names of Interdisciplinary courses and the departments/units involved :- Nil  

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other 

    departments :- Nil  

7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :- Sambalpur University

8. Details of courses/programmes discontinued (if any) with reasons: - NA

9. Number of Teaching posts:-

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	Nil
	Nil

	Asst. Professor
	01
	01


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Dr. Jayanta Kumar Mishra
	M.Phil., P.hD.
	Lecturer
	Organic Chemistry
	23
	Nil

	
	
	
	
	
	



11. List of senior visiting faculty: - 
· Dr.H.C.Pandey
L.N.College, Jharsuguda

· Dr.P.C.Pradhan
 L.N.College, Jharsuguda

· Dr.S,K,Kunar
L.N.College, Jharsuguda
12. Percentage of lectures delivered and practical classes handled (programme wise)   by temporary faculty :-  30%
13. Student-Teacher Ratio (programme wise) :- 32:1
14. Number of academic support staff(technical) and administrative staff; sanctioned

       and filled :-  Post                      Sanc.                  Filled
                             Demonstrator      02                         02

                             Lab. attendant      02                         02

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  







Ph.D, M.Phil :-01
16. Number of faculty with ongoing projects from a)National b)International funding   agencies and grants received :- NA.
17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants   received :- Nil.

18. Research Centre/facility recognized by the University :- NA
19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Webof 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated: - NA
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c) Editorial 

          Boards……  Member, Indian Science Congress

                               Member, Odisha Chemical Society
22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- Nil

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Nil

24. List of eminent academicians and scientists/ visitors to the 

       department :- Dr.P.Mahapatra
RDE, Sambalpur

Dr.S.C.Pandey  Reader, L.N.College
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  NA

       b) International :- NA

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG
	74
	52
	34
	20
	60%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	95%
	5%
	0%


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :-  Nil

29. Student progression      

	Student progression
	Against  %  enrolled

	UG to PG
	               60%

	PG to M.Phil.
	
Nil

	PG to Ph.D.
	               Nil

	Ph.D. to Post-Doctoral
	               Nil

	                    Employed

- Campus selection

- Other than campus recruitment


	               Nil

           

	Entrepreneurship/Self-employment
	              8%     


30. Details of Infrastructural facilities

       a) Library :- 542 Ref. and 375 Text books
       b)Internet facilities for Staff and Student :-  Students and staff consult UGC 

           resource centre established in the college.

       c) Class rooms with ICT facility :- Nil
       d) Laboratories :- Two equipped Laboratory facility 
31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 16
32. Details on the students enrichment programmes (special lectures/workshops/

       Seminar) with external experts: - Conducted 4 seminars for UG Honours students 

       in the session 2013-14 by drawing resource persons from outside.

33. Teaching methods adopted to improve student learning: -  Questionnaire Method,  Participation and Discussion method.
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS
35. SWOC analysis of the department and Future plans :- Department has a proposal   to enhance the Laboratory  facilities and start PG courses and research activities. 

· Equipped Laboratories, Well train staff.
· Inputs are not up to mark.

· Opportunity for students to pursue higher study.

· To upon up PG classes very soon.

1. Name of the department  :-  Mathematics.
2. Year of Establishment :- 1978-79
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;

    Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units involved :-IT, Sc.,Com.       

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other 

    departments :-   Commerce(Q.T.B.M)

7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :- Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - NA

9. Number of Teaching posts :-

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	02
	01

	Asst. Professor
	NIL
	NIL


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.   /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Mr. A. Sahu
	M.Sc
	Reader
	Compute & Analysis
	31 years
	Nil

	Mr. D. Sutar
	M.Sc 
	Asst.professor
	Calculus & Algebra
	12 years
	        Nil

	
	
	
	
	
	


11. List of senior visiting faculty: Nil- 

12. Percentage of lectures delivered and practical classes handled (programme wise)  by temporary faculty :- 28%
13. Student-Teacher Ratio (programme wise) :- 32:1

14. Number of academic support staff(technical) and administrative staff; sanctioned  and filled :- Nil

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  PG.-01 

16. Number of faculty with ongoing projects from a)National b)International funding   agencies and grants received :- NA.
17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants  received :- Nil.

18. Research Centre/facility recognized by the University :- NA
19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Webof 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil
20. Areas of consultancy and income generated: - Visiting faculty on seminar. 
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c) Editorial Boards……  
22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- 2%
      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Nil

24. List of eminent academicians and scientists/ visitors to the 

       department :-  Nil.

25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  NA

       b) International :- NA
26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	+3 Science
	48
	42
	13
	29
	85%

	+3 Com.
	96
	86
	26
	60
	80%

	IT
	54
	50
	20
	30
	85%

	
	
	
	
	
	


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	100%
	0%
	0%


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :-  Nil
29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	               40%

	PG to M.Phil.
	
Nil

	PG to Ph.D.
	               Nil

	Ph.D. to Post-Doctoral
	               Nil

	                    Employed

- Campus selection

- Other than campus recruitment


	               Nil

           20%

	Entrepreneurship/Self-employment
	              40%    


30. Details of Infrastructural facilities

       a) Library :- 10 Ref. and 90 Text books
       b)Internet facilities for Staff and Student :- Laptop and dongle for staff and LAN for .





students.
       c) Class rooms with ICT facility :- Yes

       d) Laboratories :-  Yes.

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 35
32. Details on the students enrichment programmes (special lectures/workshops/

       Seminar) with external experts: - Nil

33. Teaching methods adopted to improve student learning: - e-learning.

34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS
35. SWOC analysis of the department and Future plans: - 
· Department wants to improve the ability and sincerity of the students so that they are qualified for the competitive examination. 

1. Name of the department  :-  Botany.
2. Year of Establishment :- 1997-98.

3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;

    Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units involved :-  Pass  

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other 

    departments :-   EVS (Com and Arts).

7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc.:-  Sambalpur University.

8. Details of courses/programmes discontinued (if any) with reasons: - NA
9. Number of Teaching posts :-

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	Nil
	Nil

	Asst. Professor
	01
	01


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.   /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Lalita Pradhan
	M.Sc., M.Phil
	Lecturer
	Environmental,  Biology
	22 years
	Nil


11. List of senior visiting faculty: - Nil

12. Percentage of lectures delivered and practical classes handled (programme wise)  by temporary faculty :-  40%
13. Student-Teacher Ratio (programme wise) :- 16:1

14. Number of academic support staff(technical) and administrative staff; sanctioned    and filled :- 2 Technical 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  PG. , M.Phil-1
16. Number of faculty with ongoing projects from a)National b)International funding   agencies and grants received :- NA.


17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants  received :- Nil.

18. Research Centre/facility recognized by the University :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Webof 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated: - External Examiner
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c) Editorial Boards…NIL…  

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- Nil

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Nil

24. List of eminent academicians and scientists/ visitors to the  department :- 

· Mr.P.C.Behera  L.N.College
· Mr.D.Sahu
L.N.College

· Mr.S.K.Palo
Belpahar College
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  NA

       b) International :- NA
26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	        UG
	50
	32
	12
	20
	70%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	+3 Science
	100%
	Nil
	Nil

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil
29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	               30%

	PG to M.Phil.
	
8%

	PG to Ph.D.
	               NA

	Ph.D. to Post-Doctoral
	               NA

	                    Employed

- Campus selection

- Other than campus recruitment


	               NA

           30%

	Entrepreneurship/Self-employment
	             40%     


30. Details of Infrastructural facilities

       a) Library :- 100 Ref. and 100 Text books
       b)Internet facilities for Staff and Student :-  Yes, available.

       c) Class rooms with ICT facility :- Yes

       d) Laboratories :-  Two
31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 6.

32. Details on the students enrichment programmes (special lectures/workshops/

       Seminar) with external experts: - Nil


33. Teaching methods adopted to improve student learning: - e-learning.,Remedial Coaching Classes, Monthly Test.
34. Participation in Institutional Social Responsibility (ISR) and Extension

       activities :- Nil

35. SWOC analysis of the department and Future plans: -    
· Students are attentive, Co-operative, disciplined.
· Staff are regular, Co-operative.

· Input is poor.

· Irregularities of students.

· Well equipped Laboratories, Library.

· Construction of Dep’t. Room, Botanical Garden are dream.
1. Name of the department  :-  Zoology.
2. Year of Establishment :- 1997-98.

3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;    Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units involved :- Pass     

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other 

    departments :-   EVS (Com /Arts/Sc.).

7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc.:-  Sambalpur University.

8. Details of courses/programmes discontinued (if any) with reasons: - NA
9. Number of Teaching posts :- 
	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	Nil
	Nil

	Asst. Professor
	01
	01


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Bijay Kumar Sahu
	M.Sc.,B.Ed., LLB
	Lecturer
	Environmental,  Biology
	23 years
	Nil


11. List of senior visiting faculty: -Dr.Sudarshan Panigrahi
L.N.College
12. Percentage of lectures delivered and practical classes handled (programme wise)  by temporary faculty :-  

13. Student-Teacher Ratio (programme wise) :- 16:1
14. Number of academic support staff(technical) and administrative staff; sanctioned  and filled :- Lecturer - 01, Demonstrator - 01.

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  PG. 

16. Number of faculty with ongoing projects from a)National b)International funding   agencies and grants received :- NA.
17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants  received :- Nil.
18. Research Centre/facility recognized by the University :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Webof 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated: - External Examiner.
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c) Editorial Boards……  

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- 100%
      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :-NIL
24. List of eminent academicians and scientists/ visitors to the 

       department :- V.C., Sambalpur University
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  NA

       b) International :- NA
26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	        UG
	50
	32
	12
	20
	60%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	60%
	40%
	Nil


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :-  Nil

29. Student progression      

	Student progression
	Against  %  enrolled

	UG to PG
	60%

	PG to M.Phil.
	5%

	PG to Ph.D.
	               NIL

	Ph.D. to Post-Doctoral
	               NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	               NA

           30%

	Entrepreneurship/Self-employment
	              50%     


30. Details of Infrastructural facilities

       a) Library :- 100 Ref. and 100 Text books
       b)Internet facilities for Staff and Student :-  Yes, available.

       c) Class rooms with ICT facility :- Yes

       d) Laboratories :-  Yes.

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 10
32. Details on the students enrichment programmes (special lectures/workshops/

       Seminar) with external experts: -Seminars
33. Teaching methods adopted to improve student learning: - e-learning, Evaluat
       ion, Audio Visual. 
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS, YRC.
35. SWOC analysis of the department and Future plans: - 
· Well equipped Laboratories

· Audio Visual aids

· MAP, Chart, Sufficient Library Books
· Shortage of sufficient staff, Low input

· Opening of Hon’s

· Tie up with Science Dep’t of Sambalpur University

1. Name of the department  :-  Information Technology.

2. Year of Establishment :- 2008.

3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;

    Integrated Ph.D., etc.):- UG.
4. Names of Interdisciplinary courses and the departments/units involved :- IT    

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other 

    departments :-Arts, Sc., Com.
7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc.:-  Sambalpur University.

8. Details of courses/programmes discontinued (if any) with reasons: - NA
9. Number of Teaching posts :- 

	
	Sanctioned
	Filled

	Professors
	Nil
	Nil

	Associate Professor
	Nil
	Nil

	Asst. Professor
	Nil
	01


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Prabir Kumar Das
	MCA,MBA
	Lecturer
	C,C++,Java
	6 years
	

	
	
	
	
	
	


11. List of senior visiting faculty: -  Mrs.Sasmita Dansena PKSS College

12. Percentage of lectures delivered and practical classes handled (programme wise)   by temporary faculty :-  Nil

13. Student-Teacher Ratio (programme wise) :- 30:1
14. Number of academic support staff(technical) and administrative staff; sanctioned    and filled :- 01
15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  PG. -1
16. Number of faculty with ongoing projects from a)National b)International funding  agencies and grants received :- Nil.


17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants   received :- UGC sponsored.


18. Research Centre/facility recognized by the University :- NA
19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Webof 

                     Science, Scopus, Humanities International Complete, Dare Database -

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated: -Practical Examiner
21. Faculty as members in :- Nil

       a) National Committees b) International Committees c) Editorial Boards…NIL… 

22. Student Projects :- Yes.

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme:- 

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- NIL
23. Awards/Recognitions received by faculty and students :- Nil

24. List of eminent academicians and scientists/ visitors to the 

       department :-  Nihar Ranjan Das  Ultra Tech. Cement
25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  NA

       b) International :- NA
26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG IT
	35
	30
	12
	18
	100%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	95%
	5%
	Nil


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :-  Nil

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	NIL

	PG to M.Phil.
	NIL

	PG to Ph.D.
	NIL

	Ph.D. to Post-Doctoral
	NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	               Nil

     50%      

	Entrepreneurship/Self-employment
	              40%     


30. Details of Infrastructural facilities

       a) Library :- 50 Ref. and 50 Text books.

       b)Internet facilities for Staff and Student :-  Yes, available.

       c) Class rooms with ICT facility :-  NA


       d) Laboratories :-  Yes.
31. Number of students receiving financial assistance from college, university,

       government or other agencies :- Nil

32. Details on the students enrichment programmes (special lectures/workshops/

       Seminar) with external experts: - Nil 


33. Teaching methods adopted to improve student learning : -Evaluation
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :-  Nil
35. SWOC analysis of the department and Future plans: -  The first objective of each Task Force was to assess and analyze the current Brajrajnagar College Technology environment. The Task Forces performed an analysis of strengths, weaknesses, opportunities, and challenges (SWOC) of the current IT environment in order to provide input into the development of the goals and initiatives included in this plan. The SWOC analysis was based on IT survey results, Task Force reports, personal interview sand Charente sessions. The following are the results of the SWOC analysis conducted by the IT Strategic Planning Steering Committee.

STRENGTH

 All IT functions are taken back in-house

 IT Management and technical staff has expertise in most areas

 IT has gained significant experience in managing complex projects

 Above average network infrastructure in Brajrajnagar College locations

 Smart classroom equipment exist in selected classrooms

 IT has knowledge and skills to manage several different current hardware and software platforms

 Standardization of desktops

 Ability to manage large, cross functional projects is improving

 Structure for encouraging participation

 Eagerness to help

 Improved communications between IT and User Groups

 Improved communication and collaboration between IT groups

 Number of IT projects/modules implemented successfully

 Lab facilities are being upgraded

 Document Imaging Project almost completed- we are becoming paperless

 Electronic messaging – Google apps for students is implemented and well

received
WEAKNESSES

o Global access to the full set of resources is an issue.

o Network infrastructure and bandwidth to global locations is insufficient.

o IT policies and procedures are not properly disseminated or implemented at global locations.

o A limited version of Blackboard is in use which does not have many of the required interfaces, features, etc.; most importantly missing content management and collaborative features.

o Online cheating is a serious concern.

o “Telepresence” – to emulate a face-to-face meeting in virtual form is not available

OPPORTUNITIES

 The university and its top administration endorse information technology integration across campuses.

 2030 plan calls for major investment in technology.

 Focus on research and development in technology.

 IT Governance - governance system for IT guidance and decision-making.

 Partnerships with corporations (including software and hardware, internships for students, and real-time access to industry).

 Grant and research opportunities.

 Information technology best practices.

 Assessment as an opportunity to move forward.

 Allocating resources to student learning

 Technology accessibility and standardization.

 Movement towards Smart Classrooms and Smart Labs.

CHALLENGES

 Level of information technology is to be standardized .

 Resistance to change is to be faced.

 Rapidly changing technologies is to be adopted.

 Perceived consequences of technology is to be overcome.

 Sufficient  resources is to be raised.

1. Name of the department  :-  Retailing Management
2. Year of Establishment :- 2013
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;  Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units 

     involved :- Retailing Management.  

5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other departments :-  NIL
7. Courses in collaboration with other universities, industries,foreign institutions, 

     etc. :-  Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - Nil
9. Number of Teaching posts :- 

	
	Sanctioned
	Filled

	Professors
	NIL
	NIL

	Associate Professor
	NIL
	NIL

	Asst. Professor
	NIL
	NIL


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Dr. S.K. Majumdar
	M.Com,

M.Phil.,

Ph.D.
	Reader
	Personnel Management
	63 years
	6

	B.C. Tripathy
	M.Com,   LLB
	Reader
	Income Tax & Auditing
	35 years
	Nil

	Dr. A. K. Mishra
	M.Com,Ph.D
	Reader
	Rural Management
	34 years
	2

	S.R. Nayak
	M.Com, M.Phil
	Lecturer
	Company Auditing
	24 years
	Nil

	B. Pradhan
	M.Com, M.Phil
	Lecturer
	Company Law
	19 years
	Nil

	B. Naik
	M.Com, M.A.(Eco.)
	Lecturer
	Business Management
	18 years
	Nil


11. List of senior visiting faculty :-  NIL
12. Percentage of lectures delivered and practical classes handled(programme wise)  by temporary faculty :- 100%.

13. Student-Teacher Ratio (programme wise) :-  39:6
14. Number of academic support staff(technical) and administrative staff; sanctioned  and filled :- Nil.

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-  

Ph.D/M.Phil/PG:-2


M.Phil/PG:-2
   
PG:-2
16. Number of faculty with ongoing projects from a)National b)International funding    agencies and grants received :- Nil.

17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants   received :- Nil.

18. Research Centre/facility recognized by the University :- Nil

19. Publications:

               *     a) Publication per faculty :- 7

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web . .                   of Science, Scopus, Humanities International Complete, Dare Database 

                     International Social Sciences Directory, EBSCO host, etc.)

               *   Monographs :- Nil

               *   Chapter in Books :-  Nil

               *   Books Edited :- Nil

               *   Books with ISBN/ISSN numbers with details of publishers :- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated :- Nil

21. Faculty as members in :- Nil

       a) National Committees b) International Committees c)Editorial  Boards :- Nil

22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental /programme :- Nil

      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies :- Nil

23. Awards/Recognitions received by faculty and students :- Nil
24. List of eminent academicians and scientists/ visitors to the 

       department :-  Nil

25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :-  Nil

       b) International :- Nil 

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	UG
	75
	39
	11
	28
	75%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	20%
	80%
	Nil

	
	
	
	


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil

29. Student progression

	Student progression
	Against  %  enrolled

	UG to PG
	NIL

	PG to M.Phil.
	NIL

	PG to Ph.D.
	NIL

	Ph.D. to Post-Doctoral
	NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	NIL

	Entrepreneurship/Self-employment
	NIL


30. Details of Infrastructural facilities

       a) Library :- 29 Ref. and 50 Text books.

       b)Internet facilities for Staff and Student :-  UGC Resource Central  Net prepaid to 

           the teaching staff and students
       c) Class rooms with ICT facility :- Not available

       d) Laboratories :- Not Available

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 15
32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :- Career Counselling Programme.

                                                                   Seminars held at regular interval.

33. Teaching methods adopted to improve student learning: - Remedial Class, Extra Class

34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS, YRC
35. SWOC analysis of the department and Future plans :- 
· Expert Teacher available
· Poor input of students

· Resume of existing infrastructure , students intake capacity can be improved

· To make the students right for dynamic world. 

1. Name of the department  :-  HINDI.
2. Year of Establishment :- 1980-81
3. Names of Programmes/Courses offered(UG,PG,M.Phil.,Ph.D., Integrated Masters;    Integrated Ph.D., etc.):- UG.

4. Names of Interdisciplinary courses and the departments/units involved :-         

   
 MIL
5. Annual/semester/choice based credit system (programme wise) :- Annual.

6. Participation of the department in the courses offered by other departments :- 

    
Science, Commerce
7. Courses in collaboration with other universities, industries,foreign 

     institutions, etc.  :- Sambalpur University
8. Details of courses/programmes discontinued (if any) with reasons: - NA

9. Number of Teaching posts :-

	
	Sanctioned
	Filled

	Professors
	X
	X

	Associate Professor
	1
	0

	Asst. Professor
	1
	0


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.      /Ph.D/M.Phil. etc.,)

	Name
	Qualification
	Designation
	Speciliasation
	No. of Years

Of Experience
	No. of Ph.D.

Students guided for the last 4 years

	Mr. Sashi Bala
	MA
	Lecturer
	
	2
	Nil


11. List of senior visiting faculty :- NIL
12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary faculty :- 100%.

13. Student-Teacher Ratio (programme wise) :- MIL-45:1
14. Number of academic support staff(technical) and administrative staff;sanctioned  and filled :-NA

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG.:-









PG:-01
16. Number of faculty with ongoing projects from a)National b)International funding   agencies and grants received. :- NIL
17. Departmental projects funded by DST-FIST;UGC,DBT,ICSSR,etc. and total grants   received. :- Nil

18. Research Centre/facility recognized by the University. :- NA

19. Publications:

               *     a) Publication per faculty :- Nil

               *     Number of papers published in peer reviewed journals (national/

                      international) by faculty and students :- Nil

               *    Number of publications listed in international Database (For Eg: Web      .                   of   Science, Scopus, Humanities International Complete, Dare .      .          .                   Database -International Social Sciences Directory, EBSCO host, etc.):- NIL                                                                                                           

              *   Monographs :- Nil

               *   Chapter in Books :- Nil
               *   Books Edited :- NIL
               *   Books with ISBN/ISSN numbers with details of publishers:- Nil

               *   Citation Index :- Nil

               *   SNIP :- Nil

               *   SJR :- Nil

               *   Impact factor :- Nil

               *   h-index :- Nil

20. Areas of consultancy and income generated:- NIL
21. Faculty as members in

       a) National Committees b) International Committees  NIL
     c)Editorial Boards…… 
22. Student Projects

       a) Percentage of students who have done in-house projects including inter 

           departmental/programme :- 
      b) Percentage of students placed for projects in organizations outside the 

           institution i.e. in Research laboratories/Industry/other agencies.

23. Awards/Recognitions received by faculty and students. :-NIL










24. List of eminent academicians and scientists/ visitors to the  department :-NIL 

25. Seminars/Conferences/Workshops organized & the source of funding

       a) National :- Nil

       b) International :- Nil

26. Student profile programme/course wise:

	Name of the

Course/programme

(refer question no.4)
	Application

Received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	MIL
	58
	46
	20
	26
	90%


*M = Male    *F = Female

27.  Diversity of Students

	Name of the Course
	% of students from the same state
	% of students from other states
	% of students from abroad

	UG
	50%
	50%
	0%


28. How many students have cleared national and state competitive examinations

       such as NET, SLET, GATE, Civil Services, Defense services, etc.? :- Nil

29. Student progression      

	Student progression
	Against  %  enrolled

	UG to PG
	          20%

	PG to M.Phil.
	          5%

	PG to Ph.D.
	           1%

	Ph.D. to Post-Doctoral
	            NIL

	                    Employed

- Campus selection

- Other than campus recruitment


	          20%

	Entrepreneurship/Self-employment
	          30%


30. Details of Infrastructural facilities

       a) Library :- 350 Ref. and 300 Text books
       b)Internet facilities for Staff and Student :- Laptop & dongle for all staff & Internet .






for all students
       c) Class rooms with ICT facility :- NA

       d) Laboratories :- NA

31. Number of students receiving financial assistance from college, university,

       government or other agencies :- 28.

32. Details on the students enrichment programmes(special lectures/workshops/

       seminar) with external experts :-NIL




33. Teaching methods adopted to improve student learning :- discussion, group 

        discussion, question answer basis, doubt clear class.
34. Participation in Institutional Social Responsibility(ISR) and Extension

       activities :- NSS, YRC
35. SWOC analysis of the department and Future plans :-
· Result is 95%

· No Aided Staff
· 5% pass out students are  Teacher

· No e-Technology facilities in Hindi
                     4. Format for Presentation of Best Practices 
1.
Title of the Practice
The title should capture the keywords that describe the Practice.
1. Title of the Practice;

                                     (i) Teaching-Learning Reforms

                                     (ii) Achievement Level Test.
2.
Goal
Describe the aim of the practice followed by the institution. Mention the underlying principles or concepts in about 100 words.
2. Goal ;  The inputs(students) in the institution being average, the latter always  takes care to simplify the teaching-learning process to make it communicative and practical. The age-old practice of delivering lecture to the students in the class appears to be obsolete and fruitless. Hence, steps are being taken to simplify the teaching process keeping in mind the deficiencies of the students. The theme is delivered to the students in vernacular/mother tongue and then it is suitably   transmitted for the purpose of their examination after grinding into small pieces.

                        The institution has adopted the practice of   “Achievement Level Test” on their +2 knowledge soon after the admission to scrutinize how many of the fresher’s fail to the higher education. Through the tests, their talents in   different areas are traced out and accordingly groomed for their success in future. Academically, they may be poor/average, but in the long run they discover an outlet to their choice.

3.
The Context
Describe any particular contextual features or challenging issues that have had to be addressed in designing and implementing the Practice in about 150 words.
3.  The Context; The institution in the present scenario confronts the challenging issues like mismatch between the scope of the employability and degrees. For this purpose the institution is challenging their talents in different areas of vocational avenues to make their future fruitful, meaningful and successful.

4.
The Practice
Describe the Practice and its implementation in about 400 words. Include anything about this practice that may be unique in the Indian higher education. Please also identify constraints or limitations, if any.
4. The Practice; Higher Education in India presently confronts challenges like mismatch  between degree and employability, lack of confidence and self-reliance among the youth, lack of moral and holistic base, lack of  socialization, tendency of serving for other countries.(indirectly promoting brain  drain).

                    In the present set up the syllabus/curriculum is so designed by   University that hardly does the institution afford to rear the aforesaid values   among its students. Through keeping in mind the lapses and weaknesses, the   institution at times invites resource persons, preachers from different sectaries to imbibe morals and values, still it does not having strong bearing upon their mind. For the purpose there should be planned and systematic orientations from   the childhood which they lack in. However, the institution puts its best efforts to   make some transformation in their character so that they can realize the beauty of  obligation, service sacrifice, dutifulness as a citizen of the future, in spite of being a   burden for the country always seeking and searching for service, employment  (Promoting corruption).

                            Higher Education, no doubt aims at enlightening the students academically to higher vistas of knowledge. But the lack of moral-base makes their learning hollow. In such a scenario, the practices adopted by the institution and   inculcated by the agencies like NSS and YRC partially fulfill its obligation for the   society and country. Individually without a realization of humanity is meaningless.

         Hence, humanitarian values like honesty, integrity, transparency, and sympathy compassion are imbibed on them which well equipped them to face the challenges   confidently in the long-run without being trapped by frustration and despair in life.

5.
Evidence of Success
Provide evidence of success such as performance against targets and benchmarks and review results. What do these results indicate?  Describe in about 200 words.
5. Evidence of Success :-
                                      The students eagerly respond to the sermons, preaching and value-based guidance. But the burden of the society and the challenges around mostly makes them selfish. Still then, the institution leaves no stone unturned to make these derailed and misguided youth to restore to track so that they can be realistic, practical, reasonable and not fanciful. However, whatever may be the   percentage of success the institution does not lose confidence because slowly   the institution aspires to generate and embrace more and more no. of students

 the  man-building missions.
6.
Problems Encountered and Resources Required
Please identify the problems encountered and resources (Financial, Human   and other) required to implement the practice in about 150 words.
6. Problems encountered and resources required.

                                   The development of material resources is a myth without the      development of the human resources. So the need of the hour stresses on tapping   the human resources to the maximum so that socio-economic growth can be   accelerated. In spite of scarcity of funds the institution allocates its resources over different areas of the development balanced. The areas include academic, social, leadership building and service orientation programmes.

7.
Notes (Optional)
Any other information that may be relevant and important to the reader for adopting/ implementing the Best Practice in their institution (about 150 words).
7. Notes :( Optional)
                   Apart from the activities arranged by the students and staff inside the campus, sometimes students display the practices outside by joining hands with volutes and social activists for generating awareness against the socio- economic evils like dowry, ragging aids etc.
8.
Contact Details
Name of the Principal:  Name of the Institution: City:
Pin Code:  Accredited Status:
Work Phone :06645-24156
Fax: Website:bncbrajrajnagar.org
E-mail :

Mobile:  09437349365
                          (5)   Post-accreditation Initiatives 
If the college has already undergone the accreditation process by NAAC, please highlight the significant quality sustenance and enhancement measures undertaken during the last four years. The narrative may not exceed ten pages. (Refer section IX of
Guidelines for Assessment and Accreditation)
                       The Peer Team while visiting the institution in 2005 during first cycle of accreditation had appreciated the efforts of the institution in quality and sustenance and enhancement in the following fields.

(i) Maintaining good discipline in the college.

(ii) Regularity and punctuality in the holding classes.

(iii) Mobilization of financial resources from the community MLA/MCL funds.

(iv) Extension activities by NSS.

(v) Organizing cultural programmes at least twice a year and

(vi) Continuation up gradation of the academic performance of the students.
While commenting the strong features and healthy practices cited above, the Peer Team pointed out a few deficiencies of the institution point wise, advising the Government of Odisha and Governing Body to fulfill them in due course. There are –
(i) Redefine the goals and missions of the college in the changed scenario of higher education.

(ii) Preparation of ‘vision document’ of the college.

(iii) Creation of Internal Quality Assurance Cell (IQAC) for the college.

(iv) Rebuilding of class rooms and other related infrastructure.

(v) Expanding and strengthening of library.

(vi) Opening up of vocational and professional courses.

(vii) Promotion of research and publication.

(viii) Formation of alumni association.

(ix) Special attention for study of girl students.

(x) Basic computer literary programmes for both students and staff.
                In the highest of the recommendation of the Peer Team following initiatives have been taken by the institution.
(i) Redefine goals and missions of the college

                  Keeping in mind the changed scenario of the higher education, the college has redefined its goals and missions in the following manner.

Goals :-

                        (i) To incorporate the latest scientific and technological development 
                              in the curriculum designed by the University.
                         (ii)  To develop skill of the students for better employment 

                                        Opportunities/prospects.
                         (iii) To provide equal opportunities to both the genders.

                         (iv) To assist on care and concern for each and every individual.

                          (v) To focus on total formation of the individuals to promote

                                community development.

(vii) To promote a dialogue between faith, culture and science.

        Missions

                    The mission of the college is to create class of intellectually, morally and spiritually sound and committed citizens, who will become a human resource of high caliber to cater the needs of the society.

(ii) Preparation of vision of document.

                     The following vision documents of the college have been prepared keeping in mind the core value of NAAC.

                      (i) To do value addition keeping in mind the employability of the 

                            Students and needs of the stakeholders.

                       (ii) To build up moral, ethical and cultural foundation.

                       (iii)To provide education and upliftment to weaker section and

                       (iv) To promote leadership qualities through extra-co curricular
                              activities such as sports, NSS etc.

                                  In addition to the aforesaid visions, the five core values of NAAC  that is national development, fostering global competencies among the students,  inculcating a healthy value system, promoting use of technology and quest for  excellence are sought to be promoted through the various functions of the college.

(iii) Creation of Internal Quality Assurance Cell(IQAC)
                                    For the total quality management of the college, the Peer Team recommended the information of IQAC and accordingly, the IQAC has   been constituted in the college comprising of the principal as the chairman  and senior most faculties of three streams- Arts, Science and Commerce as  members. In periodic IQAC meetings, the resolutions are taken and   implemented in accordance with the UGC guidelines and objectives of the  higher education. The IQAC reviews the academic activities of all the  departments of the college pertaining to current year and prepares plan for  further improvement in the forthcoming year. The IQAC makes academic audit of all developments and quality assurance in the college. It provides guidelines to  all the HODs to incorporate new components of teaching. It deliberates on   allocation of funds to the respective departments and up gradation of   infrastructure. On the recommendation of the IQAC, the college takes the   following remedial measures.

  (i) Continuous internal assessment (CIA) through assignments, symposia and seminars.

(ii) Providing information on visions, goals and mission of the college to students, course offered, tentative dates of exam, time and period of classes to be taken by faculties and rules regarding   promotion to higher classes.
(iii)    (iii) Increasing use of technology in the teaching-learning process.

    (iv) Providing self-study materials in all the courses.  In short, the IQAC plays a very vital link in promoting quality education of the  institution. It is quite indispensable for the institution. It meets as and when   requires.
(IV) Rebuilding of classrooms and other related infrastructure
                            Building of class rooms and other related infrastructures is another line of recommendation of the Peer Team. The Peer Team pointed out that for  quality education, good class rooms and well equipped laboratories are essential  ingredient. At present the college has 15 class rooms, out of which 06 rooms are  large in size and each can easily accommodates 120 students, 06 class rooms are  of moderate size and each can accommodate 16 students. In addition to class  rooms, the college has four laboratories, one IT laboratory, one girls’ common room, one boys’ common room and one staff common room. In pursuance of the    recommendation or the peer team in particular and space crunch in general, the   institution has taken up the construction work of additional rooms in the college. A complete new double storied building of semi large size is being constructed out of MP/MLA/UGC Lad fund for the purpose of class room. The Govt. of Odisha has  sanctioned a sum of Rs 10 Lakhs in the form of matching share for the  construction of a new building.

                                           Apart from this, an additional structure of big size is being      constructed on the existing administrative building to keep pace with the new  demands after launching of two vocational courses i.e. Retailing Management and Information Technology. In spite of the institution of space at present the daily time take of the institution has been framed in such a way that classes of all +3 streams (Arts, Science and Commerce) are being held without any problem.

(v) Expanding and Strengthening of Library
                                Enrichment of library and improvement in the ambience of reading room is another field of recommendation of the peer team. Based on  their recommendation the following steps have been taken.                       

     (i) The volumes of books in the Central Library has been increased and total no. of books stand at 9323.          

      (ii) Students are motivated optimal use of books and journal available  in the library.

      (iii) Circulation of books is ensured by lending books for specified duration.

      (iv) New arrivals are displayed in the display board of the Central  Library.

       (v)  A separate enclosure has been made for the display of magazines and periodicals.

       (vi)  Faculty-members may borrow books as per their need.
      (vii) During normal working days and during examinations, the library is kept open as per routine timings for the convenience of the  students.

      (viii) Library automation has so far been not done.

        (ix)  UGC grants whenever received for the purchase of books are optimally utilized.  

         (x) A sum of Rs. 5,00,000  has been spent  during last four years  towards the purchase of books.
(vi) Opening up of Vocational and Professional Courses.

                        Opening of vocational and professional courses in the institution is        another recommendation of Peer Team during their visit. In the light of their       recommendation, the institution has opened two vocational subjects namely Retailing Management and Information Technology, with the assistance of UGC.  The opening up of these two vocational subjects will provide more employment  facilities to the students by inviting industries for campus selection. The Principal   and the staffs strive continuously to convert this college into one of the leading  institutions of higher education in the area.

(vii) Promotion of Research and Publication

                           Since the visit of Peer Team in 2005 in the field of research and  publication the faculty members have developed a lot interest. Out of the   regular 28 faculties, nine faculty members have acquired M.Phil degree and   six faculty members have acquired PhD degree. A few more members are   doing their research work leading to PhD. Two senior faculties are the       recognized supervisors of Sambalpur University and two scholars are awarded PhD. degree with their guidance. A senior faculty in the Department of Chemistry  has two research publications in Indian Journal of Chemistry. A few teachers have  applied for minor research project to the UGC which would help them in completing PhD. if sanctioned. The facilities of the institution are encouraged to attend various national seminars and to  participate in orientation/refresher   courses being conducted by different universities. As it is an U.G. institution  emphasis is given more on teaching than on research.
(Viii) Formation of alumni association

                    With the recommendation of the Peer Team visited in 2005, the institution formed one alumni association called Old Boys’ Association  comprising of x-students of the college. The college has maintained a  distinct identity since then. Its illustrious alumni are a testimony of its  high standard of academics, business and professionals. The alumni holds its meeting at least once in a year and makes suggestion to the institution for greater development of higher education and carries out some welfare measures. The alumni is involved in conducting following activities.
                            (i) Blood donation campus.

                            (ii) Annual get together

                            (ii) Tree plantation.

                           (iv) Organizing free medical checkup for students.

                     On the whole, the alumni’s feedback is being valued very high by the          institution. Further Press coverage of various functions held in the college  informs the public about the activities of the college. 

                                             Since the recommendation of the  Peer Team in the 2005, the college has taken utmost care and concern for imparting to the girl students. The number of girl students has gone up considerably during last four years which speaks volumes of the institution’s sensitiveness towards  gender equality. In this connection mention may be made of few best-practices  that institutionalized. Those are-                                    

                        (i) Orientation at the college and department on the first day.

                        (ii) Dissemination of information to the students through website.

                        (iii) Display of Library Schedule.

                        (iv) Skill development of girl students through painting, rangoli, song

                              and dance.

                        (v) Academic and personal counseling by faculties.

                        (vi) Free ship and Scholarship to economically weak students.

                        (vii) Remedial classes for slow and disadvantage learners.

                       (viii) Awarding special prizes to the both girl and boy students in             various   competition on the Annual Function of the college.

(X) Basic Computer Literacy Programmes for all students and staffs
                        The institution has launched the basic computer literary programmes   for all the students and staffs since the recommendation of the peer team in 2005. For the purpose Integrated Computer Training has been provided to students and    staffs long back. A computer literate has tremendous advantage above those who are not. Students have realized how the computer literacy has led to increase   employability, earning potential and access to resources. Each and every regular   faculty of the institution is provided with a laptop for the purpose of teaching  after undergoing computer training.

Conclusion:       The institution is very much aware of the fact that the dimensions                             and quality of education keeps on changing with time and quality cannot be assessed by a single yard stick. Rather, it can be monitored   through national and global trends in teaching. It is important for any institution of higher education to know that true services like imparting education, inculcating moral values and motivating young   minds for greater cause of the nation. The NAAC has developed  certain measures for continuous improvement of the quality of   higher education. In the present report, we tried our level our best to meet the demands as laid down by NAAC. The college has maintained  a distinct identity from its inception and is committed to the core  values of NAAC.

                                                                    The College builds relationship.

                                                                    *  To attract and retain students

                                                                    *  To enhance students’ performance

                                                                    *  To meet their expectations of leaving

                          Student satisfaction is the ultimate aim of the college.

                          Quest for excellence is a continuous and unending process…………
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