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 LICENSE AND GOVERNING BODIES
The North Carolina State Board of Community Colleges licenses Mount Eagle College. The North Carolina State Board of Community Colleges is not an accrediting agency.

 

North Carolina Community College System

200 West Jones Street

Raleigh, NC 27603-1379

Telephone: (919) 807-7148
North Carolina Department of Health and Human Services, Division of Health Service Regulation, Health Care Personnel Registry Section, Center for Aide Regulation and Education, has approved the Nurse Aide I (NA I) curriculum.

 

2001 Mail Service Center

Raleigh, NC 27699-2001

Telephone: 919-733-4534

North Carolina Board of Nursing, has approved the Nurse Aide 2 (NA II) curriculum

 
North Carolina Board of Nursing

4516 Lake Boone Trail

Raleigh, NC 27607

Telephone: 919-782-3211
The Clinical Massage Therapy Program is approved by NC Board of Massage and Bodywork Therapy (NCBMBT)
150 Fayetteville Street

Raleigh, NC 27601
(919) 546-0050

NONDISCRIMINATION POLICY
Mount Eagle College recognizes the inherent human dignity of all members of the human family. It is committed to the principle of equal opportunity and does not discriminate on the basis of age, race, color, religion, sex, national origin, ancestry, disability or political affiliation in any educational opportunity.  

SMOKE FREE FACILITY
All areas of the College are smoke-free without exception. Smoking is not permitted anywhere in the college, including all indoor facilities and company vehicles. Smoking is not permitted in private enclosed offices, conference and meeting rooms, cafeterias, lunchrooms, or employee lounges. No ashtrays are permitted in any indoor area. Compliance with the smoke-free workplace policy is mandatory for all employees, students, and persons visiting the company, with no exceptions.  
FACILITY DESCRIPTION  
Facilities and Space
Mount Eagle College campus is located at 470 W Hanes Mill Rd, Ste 109, Winston Salem NC. 27105, occupying 6300square foot space of lecture halls, clinical lab space, faculty and administrative offices, the policy allow access to the facility when during classroom designated hours for students, and office hours for administrative staff and faculty. Mount Eagle College will supply the required equipment, materials, and supplies as required by the each program. The equipment, materials, and supplies will be available in working order for students use.

Mission Statement

 Mount Eagle College is committed to offering quality education that meets the needs of its students and assisting them to pursue their professional and educational goals. The college aims to providing motivated students the opportunity to transform their lives through educational programs in a quality learning environment, thus prepare them to embark on rewarding careers, to continue learning throughout their lives and to act ethically and responsibly in a changing world. 

STAFF DIRECTORY 
ADVISORY BOARD

Tim Flavin

Michael Tytell, PhD

George Waterhouse, PhD

Dean R Kenny, D.C

Michael Johnson, LLB
SCHOOL DIRECTORS
 Dr. Lucas Shallua             Planning and Organizing
 Dorothy E. Mmanywa      College Executive Director
 Elaine Hardin                     Dean of College

 Deborah Wade                    Emergency Operations Director   

ADMINISTRATIVE STAFF
Carolene Doughtery
       Administrative Assistant  

Janice Vogler
     Career Service Specialist –Day & Evening 



            Administrative Assistant

Larry Johns                   Accountant
INSTRUCTORS 
JoLynn Eller

Program Director & Phlebotomy / Pharmacy 

Karen Bokland 

Phlebotomy Lab Assistant Day



                  CNA Evening

Rhonda Walters

Pharmacy Program, Instructor

Maryann Hites

Program Director, Instructor (Hybrid CNA I)

Jaime Moore

Phlebotomy Lab Assistant Day
Polly Davis

CNA I —Day

Ashanti Robinson

EKG /CPR —Day

Darlene Hood

Phlebotomy -Evening

Connie Smith

CNA I /Home Care Clinical Specialist

Deborah Wade

Program Director, Clinical Massage Therapy 

Pecolia Wilson

Medication Administration Med/Aide & CNA I
Jewell Jones

Clinical Massage Therapy Teacher’s Assistant
EQUIPMENT

The labs are equipped with hospital beds, medical manikins, audio-visual equipment, centrifuges, massage tables and other relevant equipment required for training in the entry level clinical lab setup
 

Observed Holidays

2013 Holidays

New Year’s Day
January 1 
July 4th Holiday 

July 4
Martin Luther King Jr.
January 21
Labor Day

September 2

Easter Holiday 

March 31 
Thanksgiving

November 28-29
Memorial Day 

May 27 
Christmas 

December 17- January 1
2014 Holidays 
New Year’s Day
January 1 
July 4th Holiday 

June 30- July 5
Martin Luther King Jr.
January 20
Labor Day

September 1
Easter Holiday 

April 20 
Thanksgiving

November 27-28
Memorial Day 

May 26 
Christmas 

December 25

 

Academic Calendar 2013-2014 
CNA 1

Duration: 7 Weeks

 

Day Classes:     




Night Classes: 
                                       

Monday-Tuesday-Thursday  



Monday-Tuesday-Thursday                                                                             

9:00 AM-1:00 PM 




5:00 PM-9:00 PM

 

Beginning Date

End Date


Beginning Date

End Date
February 11, 2013
March 29, 2013


January 21, 2013
March 8, 2013

April 8, 2013

May 24, 2013


May 13, 2013

June 28, 2013

June 3, 2013

July 19. 2013


July 8, 2013

August 23, 2013

July 29, 2013

September 13, 2013

September 2, 2013
October 18, 2013

September 23. 2013
November 8, 2013

October 28, 2013
December 13, 2013

November 18, 2013
January 3, 2014 
HYBRID ONLINE CNA I
Duration: 9 Weeks

 

Time:

Friday & Saturday 8:00AM – 2:00 PM

 

Beginning Date

End Date
January 26, 2013
March 23, 2013
April 6, 2013

June 1, 2013
June 15, 2013

August 10, 2013
August 24, 2013
October 19, 2013
November 9, 2013
December 28, 2013
January 1, 2014
CNA II

Duration: 11 Weeks

 

Day Classes:          




Night Classes:                                       

Monday & Thursday        



Monday & Thursday                                  

9:00 AM-1:00 PM 




5:00 PM-09:00 PM

 

Beginning Date
 
End Date


Beginning Date
 
End Date
January 29, 2013
April 12, 2013


January 29, 2013
April 12, 2013
July 23, 2013

October 4, 2013


July 23, 2013

October 4, 2013
October 5, 2013

January 31, 2014

October 5, 2013

January 31, 2014
 

Medication Administration call for updated schedule Medical Billing and Coding Available
Medical Assistant please call for updated schedule

PHARMACY TECHNICIAN
Duration: 10-11 Weeks

Compound & Retail 3 weeks

 

Day Classes:    






Tuesday & Friday 






9:00 AM-01:00 PM 






 

Beginning Date

End Date   



January 2, 2013

February 27, 2013







March 13, 2013

May 14, 2013
May 28, 2013

July 26, 2013
August 6, 2013

October 4, 2013
October 15, 2013
December 13, 2013
January 1, 2014
PHLEBOTOMY
Duration: 12 Weeks

 

Day Classes:      


 
 Night Classes: 
                                     

Monday-Wednesday-Thursday


Monday-Wednesday-Thursday
9:00 AM-1:00 PM 



5:30 PM-8:30 PM, Th: 5:30-9:30

 

Beginning Date

End Date

Beginning Date

End Date

January 28, 2013
April 19, 2013

March 25, 2013

June 14, 2013

April 22, 2013

July 12, 2013

June 17, 2013

September 6, 2013

July 15, 2013

October 10, 2013
September 9, 2013
December 6, 2013
October 7, 2013

January 13, 2014
December 2, 2013
February 14, 2013

 

EKG
Duration: 8 Weeks

 

Day Classes: 



 
                                              



Friday      


                                   

9:00 AM-01:00 PM 




 

Beginning Date

End Date
February 8, 2013
March 29, 2013
April 12, 2013

May 31, 2013

June 14, 2013

July 2, 2013


July 16, 2013

October 4, 2013

October 18, 2013
December 6, 2013

 

CLINICAL MASSAGE THERAPY PROGRAM
 

Day Classes: 




Night Classes: 


    Weekend Classes
Duration 29 Weeks     



Duration 38 Weeks     

    Duration 75 Weeks
 Monday, Tues, Thursday


   Monday-Thursday                                       Saturday 
8:30 AM-2:30 PM                                                5:30 PM-9:30 PM

    8:30 AM-5:15 PM
Friday 8:30AM-1:00PM







    

Attendance Policy

CLASSROOM ABSENCES
Regular class attendance is considered to be of prime importance. Recommendations to employers include attendance statements.  Students are required to call the school on the day of an absence just as they would in any business situation.  Failure to notify the school of absences could result in dismissal from school.  

 

Clinical Massage Therapy
Attendance probation shall occur if a student has more than two (3) days of absences. Termination from training for reasons of unsatisfactory attendance shall occur if the student, after being placed on probation, has two (2) days of absences.

All classroom absences are made up in content and hours arranged by the instructor.

 

NA I
A student will be withdrawn from the course when absences exceed two classroom absences (consists a total of 8 hours that is only applicable for lab and classroom hours). All classroom absences are made up in content and hours arranged by the instructor.

 

OTHER CLASSES
Attendance probation shall occur if a student has more than two (3) days of absences. Termination from training for reasons of unsatisfactory attendance shall occur if the student, after being placed on probation, has two (2) days of absences.

Clinical Absence
A student will be withdrawn from the program if, for whatever reason, he/she is absent on a clinical day and no tardies are acceptable on clinical days.

Tardiness
A classroom tardy is defined as entering a classroom after the class is scheduled to begin, or leaving prior to the end of class. The course allows three classroom tardies. Three days tardy will result in an absence.

Make Up Work
A student who has missed assignments due to absences will make up these assignments at the discretion of the individual instructor. However, if the student does not request assignments from the instructor within two (2) days after return to the school he/she forfeits the right to make up the missed work. A failure for that missed work will result. In the event that the instructor does not come to class or clinical site, the students are to sign a roll and leave after waiting 30 minutes. This class will be made up at no charge to the students. On the other hand, leaving the floor at the clinical site when an instructor is present constitutes cause for dismissal.

 

Closing Of School Due to Inclement Weather
The school will at all time's delay or cancel classes due to inclement weather. When these conditions appear or are anticipated, the student should visit school website at www.mounteag.com and also listen for announcements from the radio and television stations. A list of stations will be posted on the school bulletin board. The student may also listen to the messages that will be left on the answering machine. The school will also notify students via the student information line. 

The school will notify these stations listed and will begin this process by 6:00 a.m. for day classes and by 3:00 p.m. for the evening classes. If classes are delayed, all items scheduled after the delayed opening will be held at the next class session. Classes meet in before this time will be made up at the convenience of the instructor and students.

*Mount Eagle follows the Forsyth Community College schedule for closing.
 

Application Procedures

 The prospective student must call the office and request an application by email, or come by the
      admissions office and pick up an application.
 The applicant must send or bring their completed application to the college with a $25 non-refundable registration fee.
 

 Prior to orientation, the students must bring a copy of their high school diploma, if applicable, a Driver License, and a Social Security Card. An Official Transcript must be submitted in a sealed envelope from the school.
English Proficiency

If there is a question of your English Proficiency; MEC will require potential students to go to the International Center to take an English Proficiency test, to determine level of English and submit your test results. A level of high 2 or 3 needs to be achieved, on the test in order to be accepted into programs at Mount Eagle College. Once a potential students is registered and taking English Proficiency classes, the admissions office will re-evaluate the student for acceptance into MEC.
Program Specific Admission Information
NURSE AIDE I 
 A copy of a picture ID, or Driver’s License

 Social Security Card

 High School Diploma or GED Official Transcript mandatory
 Placement test (All applicants for nurse Aide 1 training without high school diploma/GED  must
      take a placement test before being accepted into the program).
CPR Certification: Must have before clinical.
TB Test:  Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
HYBRID ONLINE NURSE AIDE I 
 A copy of a picture ID, or Driver’s License
 Social Security Card

 High School Diploma or GED Official Transcript mandatory
 Placement test (All applicants for nurse Aide 1 training without high school diploma/GED  must
      take a placement test before being accepted into the program).
CPR Certification: Must have before clinicals.
TB Test:  Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
PHARMACY TECHNICIAN, EKG, MEDICATION ADMINISTRATION (MED AIDE), MEDICAL BILLING AND CODING, MEDICAL ASSISTANT (MA)
 A copy of a picture ID, or Driver’s License Social Security Card

 High School Diploma or GED

DIPLOMA HEALTH SCIENCES
 A copy of a picture ID, or Driver’s License

 Social Security Card

 High School Diploma or GED, Official Transcript mandatory
NURSE AIDE II
Must be presently registered as a Nurse Assistant I with the North Carolina Division of Facility services Nurse Aide Registry.

 A copy of a picture ID, or Driver’s License

 High School Diploma or GED, official Transcript mandatory
 Social Security Card

CPR Certification
TB Test:  Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
PHLEBOTOMY TECHNICIAN
 A copy of a picture ID, or Driver’s License

 Social Security Card

 High School Diploma or GED Official Transcript mandatory
TB Test:  Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.

  CPR: American Heart Association certified. Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
PHLEBOTOMY TECHNICIAN HYBRID
 A copy of a picture ID, or Driver’s License

 Social Security Card

 High School Diploma or GED Official Transcript mandatory
TB Test:  Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.

 CPR: American Heart Association certified. Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
CPR AND FIRST AID
 A copy of a picture ID, or Driver’s License

 A valid social security number
CLINICAL MASSAGE THERAPY PROGRAM
 18 years or older and copy of NCDL and Social Security Card

 Proof of 1 professional massage 
 High School diploma or GED Official Transcript mandatory
 Complete Interview with Program Director
 Complete Massage Therapy Application
 TB test/Questionnaire (prior to clinical)
 CPR-First Aid (prior to clinical)
EKG:

 A copy of a picture ID, or Driver’s License and Social Security Card

 High School Diploma or GED Official Transcript mandatory
TB Test:  Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.

 CPR: American Heart Association certified. Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
MEDICAL ASSISTANT
· A copy of a picture ID, or Driver’s License and Social Security Card
· CNA I and CNA II

· High School Diploma or GED Official Transcript mandatory
· TB Test:  Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
· CPR: American Heart Association certified. Must have before clinical.  If positive, must have a chest x-ray done at the health department or at your doctor’s office.
Financial Information- For long running programs a student loan is available
NURSE AIDE I 
The full Tuition and fees of $535 is due one week prior to orientation. The breakdown is $400 tuition + $25 application fee  +$50 CPR +$10 Background check,.Books $50 . Personal Checks accepted.  Pay by money order, Cash, Credit Card, or cashier’s check. 
HYBRID ONLINE NURSE AIDE I 
The full Tuitionand fees of $635 is due one week prior to orientation   $500 + $25 application fee+$50 CPR, Books $50+$10 Background check . Personal Checks accepted.  Pay by money order, Cash, Credit Card, or cashier’s check. 
PHLEBOTOMY TECHNICIAN
The full Tuition of $825 is due one week prior to orientation   The breakdown is $700 tuition + $25 application fee  +$90 Books +$10 Background check.  Personal Checks accepted. Pay by money order, Cash, Credit Card, or cashier’s check. 
PHLEBOTOMY TECHNICIAN HYBRID
The full Tuition of $700 + $25 application Books $90+$10 Background check. Deposit is due prior to orientation   
Personal Checks accepted. Pay by money order, Cash, Credit Card, or cashier’s check. 
PHARMACY TECHNICIAN
The full Tuitionand fees of $575  is due one week prior to orientation. The breakdown is $450 tuition + $25 application Books $90+$10 Background check. Personal Checks accepted.  Pay by money order, Cash, Credit Card, or cashier’s check. 
EKG

The full Tuitionand feesof $335 is due one week prior to orientation. The Breakdown is $250 tuition + $25 application fee+ Books $50. +$10 Background check.  Personal Checks accepted. Pay by money order, Cash, Credit Card, or cashier’s check. 
 

MEDICATION ADMINISTRATION (MED AIDE)
The full Tuition of $250 + $25 application Books $50+$10 Background check. Payment is due one week prior to orientation   
Personal Checks accepted. Pay by money order, Cash, Cr edit Card, or cashier’s check. 

 

MEDICAL BILLING AND CODING
The full Tuition of $1800 + $25 application fee+ Liability Insurance $25+$10 Background check Payment is due one week prior to orientation.   Personal Checks accepted. Pay by money order, Cash, Credit Card, or cashier’s check

 MEDICAL ASSISTANT (MA)
The full Tuition of $3500 + $25 application fee.+$10 Background check

 Payment  is due one week priorr to orientation due to volume of students. Flexible payment may be arranged when needed, call to make an appointment.  Personal Checks accepted. Pay by money order, Cash, Credit Card, or cashier’s check
NURSE AIDE II
The full Tuition of $450 + $25 application fee +Books $100+$10 Background check

 Payment is due one week  prior to orientation. Personal Checks accepted. Pay by money order, Cash, Credit Card, or cashier’s check. 
CPR AND FIRST AID
Full Tuition of $50 is due on the first day of class.

 
CLINICAL MASSAGE THERAPY PROGRAM
Full tuition of $8,500 + $25 application fee + $350 for table, polo shirt, and supplies.
 $3,000  deposit is required; you can make monthly payments. Books and liability insurance included.

 

Completion: National Certified Application Forms:- Phlebotomy, CMA, EKG, Pharmacy Technician, Billing & Coding Programs. $5.00

Refund Policy for Health Care Programs

 

The institution’s refund policy is as follows:

 A 100% refund shall be made if the student officially withdraws prior to the first day of class(es) as noted in the school calendar.  Also, a student is eligible for a 100% refund if the class(es) in which the student is officially registered is cancelled due to insufficient enrollment.
 For a student who officially withdraws from class(es) prior to completing 25% of the period of enrollment for which he or she has been charged, the school shall refund at least 75% of the tuition charged for that period of enrollment.
 To comply with applicable federal regulations regarding refunds; federal regulations regarding refunds will supersede state refund regulations in this Rule.
 In order to receive a refund, if one is due, a student should inform the college of his/her withdrawal.  Refunds will be made within 45 days of official withdrawal or 45 days of the date the institution determines the student has withdrawn in cases of unofficial withdrawal.
 

A student may cancel the enrollment agreement by delivering or mailing a signed written notice to Mount Eagle College, 470 W Hanes Mill Road, STE 109, Winston Salem, NC 27105. If the cancellation letter is delivered to the school by midnight of the 5th business day after the student receives the letter of acceptance, then a 100% refund will be granted. If the student wishes to withdraw after the 5-business-day cancellation period as described above, a portion of the remaining tuition will be returned after a surcharge is given as is outlined in the REFUND section of the catalog.

 

 

PROGRAMS DESCRIPTION AND CONTENT
NURSE AIDE I (NA 101) AND HYBRID ONLINE NURSE AIDE I (NA 180)
Prepares students to function as nursing assistant who assist licensed nurses to provide direct care to health care consumers across the lifespan in a variety of heath care settings. The Nurse Aide I competency based course is designed to prepare students to achieve certification as a nurse assistant in the State of North Carolina. The course is approved by the North Carolina Department of Health and Human Services, Department of Facility Services, Health Care Personnel Registry Section. After obtaining certification the candidate may work as a nurse assistant in an assisted living, hospital, doctor’s office, in home care, or a private home. course include units 1-16.  

 

Unit I.  Roles of the Health Care Team

Upon successful completion, the student will learn the roles that of each member of the health care team.

 

Unit II.  Anatomy and Physiology
Upon completion, the student will understand the essential functions of the anatomy and physiology of the human body along with understanding the signs and symptoms of specific disorders associated with aging.

 

Unit III.  Vital Signs

Upon completion of this unit the student will be able to identify, understand and demonstrate proper procedure of taking height, weight, temperature, pulse, respiration, and the proper procedure to log or document the vital signs.

 

 

Unit IV.  Resident’s Rights

Upon completion of this unit, the student will be able to identify and understand the patient’s bill of rights and how the patient’s rights affect the nurse aide.

 

Unit V.  Observing the Patient

The student will be able to gather information about the patient by noticing and accurately reporting 
any changes the student will be able to detect while doing care for the patient.

 

Unit VI.  Communication and Documentation

Know the essential facts about medical terminology, resident responses, and signs of abuse.  Know essential facts about what the nurse aide can document and report.  Know essential facts about maintaining resident confidentiality, opening mail, talking about things read in a resident’s report.

 

Unit VII.  Personal Care and Special Procedures
Understand essential basic psychological fact about the skin, feet, nails, mouth, hair, and eyes.  Understand and perform bathing and bed making.  

 

VIII.  Restorative Care and Body Mechanics
Upon completion of this unit, the student will be able to identify, understand and demonstrate a basic knowledge of different types of diets, proper amounts of food, and nutrients and will be able to identify which foods may be harmful to patients with certain diseases.  The nurse aide student will also demonstrate proper feeding techniques when providing the patient with partial or complete assistance in feeding.

 

IX.  Nutrition and Feeding Techniques
List the prosthetic devices used when assisting or feeding residents.

 

X.  Elimination
Upon completion of this unit the student will be able to identify, understand and demonstrate the use of a bedpan, urinal, Foley catheter, the importance of bowel and bladder training, the proper techniques for testing specimen for specific testing, the proper techniques for giving perinea care, enema, douche, and other specialized elimination techniques.

 

XI.  Developmental Tasks Associated with the Aging Process

Demonstrate how to assist the geriatric patient who needs a walker 

Demonstrate the use of the gait belt for the aged patient

List 3 ways of making the bed bound patient comfortable.  

Learn ways to make sure that the geriatric patient has good skin care.

 

XII.  Safety

Upon completion of this unit the student will be able to identify, understand, and demonstrate different safety techniques for use with patients.  This includes safety for both the patient and nurse aide in terms of infection control, using proper universal precautions.

 

XIII.  Care For The Resident When Death Is Imminent

Upon completion of this unit the student will be able to identify, understand and demonstrate proper and appropriate care of the patient who is dying, and the proper way of dealing with the patient’s family.  The student will be able to identify the five stages of loss and demonstrate how they apply to the dying patient and the patient’s family.  The student will also be able to demonstrate post mortem care.
Unit XIV.  Personality and Behavior 
Upon completion of this unit the student will be able to identify and understand the aging patient’s changing personality and behavior.  The appropriate ways of dealing with the patient as they continue to grow and change in their behavior.

 

Unit XV.  Alzheimer’s Disease and The Confused Patient
Upon completion of this unit the student will be able to identify, understand and demonstrate the appropriate ways of dealing with the patient who is confused or is suffering from Alzheimer’s disease and ways of dealing with the patient’s family.

 

Unit XVI.   Functioning as a Home Health Aide

Upon completion of this unit the student will be able to identify, understand and demonstrate the appropriate ways of caring for the patient in their home, along with being able to identify the value of home health care.

ELECTROCARDIOGRAM (EKG 105)
This course is designed to give the student an understanding of the basic anatomy of the heart and a case-based approach to EKG interpretation. The ECG/EKG course teaches students the basics of an EKG.  Students learn the heart’s electrical conduction system as well as it’s structure and function.  They are instructed on waves and complexes, timing, paper speed, varieties of machines and troubleshooting techniques. Students will know the correct placement of the leads of the EKG and how to prepare the patient for the exam.  They also learn to analyze the EKG tracings for normal rhythms or cardiac arrhythmias.  

MEDICAL BILLING AND CODING (MBC 107)
This program thoroughly prepares students to correctly code patients’ medical records and to optimize reimbursement for a full range of medical services. Students are introduced to several techniques for finding and applying the correct codes in today’s standard coding systems and job assumed include Medical Billing Specialist, Medical Coder, and/or Medical Office Manager. Upon successful completion of the program graduates are eligible to register, prepare, and take the National Health Career Association (NHA)'s Certified Medical Biller and Coder (CMBC) certification examination.

MEDICATION ADMINISTRATION (MED 104)
This program is designed to prepare the participant to meet the requirements of the Medication Aide Act and to assume the role and responsibilities of a Medication Aide. The training is intended for the Medication Aide in an assisted living facility, nursing facility, or intermediate care facility for the mentally retarded. It may also be used to train Medication Aides in other settings. The Medication Aide training program covers the basic preparation for administration of medications by unlicensed persons in a skilled nursing facility setting. It is a 24 hour class. Students who complete this program will be eligible to take the North Carolina Board of Nursing Medication Aide Exam

PHARMACY TECHNICIAN (PHT 103)
This course provides the student with skills that are important in assisting the pharmacist in preparing and dispensing medication. The student will be trained in medication order processing, inventories, compounding, packaging, and use of a prescription balance. It graduates for certification as a Certified Pharmacy Technician. Upon satisfactory completion of this course, the students are eligible to take the National Certification Exam.
 

NURSE AIDE II (NA 102)
In this course participants will review various approaches to advance nursing assistant procedures. The human body and its function will be addressed as it relates to the course content. This course will include review of scope of practice for CNA II, emphasis is placed on sterile techniques, oxygen therapy, suctioning, tracheotomy, break up and removal of fecal impaction, sterile dressing change / wound irrigation, IV fluid assistance activities, elimination procedures, nutritional activities, and urinary catheters.

CPR AND FIRST AID (CPR 108)
This class teaches CPR and choking management for infants, children, and adults. It also trains the student to take action in situations such as bleeding, shock, burns of all degrees, wound care, head & spinal injuries, chest, abdominal, & pelvic injuries, splinting, fractures, sprains, poisoning, safety /emergency situations.
MEDICAL ASSISTANT (MA 106)
This program will include 640 clock hours of supervised classroom and 160 clinical instruction. The prerequisites for the MA program are CNA I and CNA II. The MA program includes the following modules:
· A&P 110  Anatomy & Physiology for the Health Profession 

This course provides an overview of the basic principles of anatomy and physiology of various systems of the human body. Medical specialties, diseases, treatments and diagnostic testing pertaining to the various body systems along with the role and responsibilities of the medical assistant will be covered in this course. This course will define and use medical vocabulary including medical abbreviations and symbols through the study of the basic fundamentals of word construction and word analysis, with emphasis on spelling and pronunciation. 

· CMA 140  Medical Assisting Procedures 1

This course teaches the review of theory and different techniques of venipuncture, capillary punctures, hematology, and various other basic  POCT lab procedures are discussed and performed in this class. An introduction to OSHA and Blood borne Pathogens Training and CLIA regulations, compliance in electrical, chemical, and fire safety.  In depth look of the blood, heart, circulatory system, and coagulation process. Students will participate in discussion of customer service, human relations, and professional behavior applications throughout this course.
· CMA 160
Medical Assisting Procedures 2

This course focuses on the role of the Medical Assistant in assisting with exams. This course also includes procedures to perform (CPR) cardiopulmonary resuscitation, First Aid, emergency preparedness, law and ethics pertaining to emergency procedures, and medical office safety procedures. Students will demonstrate clinical skills in recording vital signs, preparing patients and electrocardiograph, and performing ECGs. Review and illustrate CPR and using a defibrillator in emergency situations. Topics include OSHA guidelines, regulations, and basic concepts of the electrical conduction of the heart. Patient education, quality care and professional behavior are emphasized throughout this course. 

· CMA 180
Medical Assisting Procedures 3 

This course will review the anatomy, physiology and terminology as it pertains to pharmacology, injections, and medication administration. Patient charting and instrumentation for injections and general medical procedures pertaining to the administration of medication are covered. Students will learn the components of a prescription and the terminology associated with medication orders. Students will review basic math concepts and learn dosage calculations. Patient education, quality care and professional behavior are emphasized throughout this course.      

· CMA 220

Clinical Applications 1 

This course focuses on the role of the Medical Assistant in assisting with regular and routine physical exams, pediatric. Emphasis on pediatrics and geriatrics, including disease and disorders. Assisting the pediatric and geriatric patient with Well Child Checks, examinations and physical therapy.  Students will demonstrate fundamental clinical skills such as obtaining a chief complaint, obtain and record vital signs, prepare rooms, and set up patient for an examination or routine physical.  Proper documentation is reviewed and demonstrated throughout each course. Educating and assisting patient with physical therapy, ambulation and mobility instruction and rehabilitation. Topics include OSHA guidelines, regulations, immunization schedules, and basic concepts of diet and exercise. Care and operation of medical equipment, education, quality care and professional behavior are emphasized throughout this course. 

· CMA 240

Clinical Applications 2 

This course provides an overview of OSHA regulations on Standard precautions, biohazard disposal, and infection control.  Students will learn sterile techniques, sterile-tray set-ups for various surgical procedures, and suture removal.  Review basic surgical equipment used for non-invasive surgical procedures.  Illustrate sterilization of instruments and supplies and the use an autoclave machine.  Care and operation of surgical instruments, post-surgical wound care education, quality care and professional behavior are emphasized throughout this course.
· CMA 260
Clinical Applications 3 

This course focuses on the role of the Medical Assistant in assisting with gynecological and special exams.  Review the basic concepts of radiology. Students will demonstrate fundamental clinical skills as obtaining a chief complaints, recording vital signs, preparing rooms, setting up patients for a special examinations.  Patient education, quality care and professional behavior are emphasized throughout this course.

· CMA 300
Medical Office Application & Communication

This course provides comprehensive HIPAA (Health Insurance Portability and Accountability Act) compliance training and focuses on communication skills, telephone etiquette, and the administrative duties performed in a medical office. Students are introduced to basic computer concepts with an emphasis on the application of medical office practice management software and word processing software. Professional development and employment skills are covered in this course. Patient education, quality care and professional behavior are emphasized throughout this course. 

· HTR 120
Medical Law & Ethics & Human Relations 

This course emphasis on medical law and ethics in the healthcare care setting.  Students will review and discuss standard point of care for patients and HIPAA regulations.  Discussions will be done by given scenarios for the students in areas concerning morals, advance directives, confidentiality, sexually transmitted diseases, reproductive services and birth control and blood transfusions and religious beliefs.  Discuss human relations and effective communication and listening skills.  Understanding cultural diversity in the medical field.
PHLEBOTOMY TECHNICIAN (PHL 301)
This course provides instruction in the skills needed for the proper collection of blood and other specimens used for diagnostic testing. Emphasis is on ethics, legalities, medical terminology, safety and universal precautions, health care delivery systems, patient relations, anatomy and physiology, and specimen collection. Upon completion, student should be able to demonstrate competence in the theoretical comprehension of phlebotomy techniques.

PHLEBOTOMY TECHNICIAN HYBRID (PHL 302)
This course provides instruction in the skills needed for the proper collection of blood and other specimens used for diagnostic testing. Emphasis is on ethics, legalities, medical terminology, safety and universal precautions, health care delivery systems, patient relations, anatomy and physiology, and specimen collection.  Upon completion, student should be able to demonstrate competence in the theoretical comprehension of phlebotomy techniques 
 

CLINICAL MASSAGE THERAPY PROGRAM
 Program Description

The Mount Eagle Massage Therapy Program is a 600 clock hours program that prepares students to become successful practicing body workers in as little as six months. Our program exceeds standards set by National Certification and by the State of North Carolina, by offering an additional 100 hours of hands-on training that is required by the NC Board of Massage and Bodywork Therapy. The Massage Therapy Program teaches the art and science of massage therapy, while also teaching sound business practices which prepare students for success in the marketplace. In Massage Therapy Program, students learn light energy work as well as structural bodywork modalities, Eastern as well as Western theory and technique, and how to treat specific pain and dysfunction as well as a holistic approach to health and healing. Due to the fact that we are training health care practitioners, we have CPR training in our facility, other training include Anatomy and Physiology, Pathology, Body Mind, Swedish Massage and many more Allied Modalities

 

Program Goals

Our goal is to ensure that Mount Eagle College graduates exceed the expectations of the massage, bodywork, and wellness community as competent, qualified, and ethical professionals. At a minimum, upon completing the Massage Therapy Program at MESMT, the massage graduate will be able to: 

1. Provide massage services based on current entry-level standards of practice. 

2. Integrate knowledge from science, general studies, and theory and practice courses. 

3. Demonstrate effective interpersonal skills with clients. 

4. Display ethical behavior and professional judgment in a variety of professional situations. 

5. Demonstrate knowledge and skills needed to complete licensure exams. 

 

 

Course Name


Prefix and Number
Clock Hours
Anatomy and Physiology I
MT 101


65

Anatomy and Physiology II
MT 103


60

Anatomy and Physiology III
MT 104


65

Swedish Massage

MT 102


100

Ethics, Law and Business
MT 105


30

Body Mind


MT 106


20

Allied Modalities

MT 107


85

Deep Tissue Clinical Massage
MT 108


100

Clinical/Internship

MT 109


75

Total



                                        600

 

Anatomy and Physiology 1







65 Hours

A study of medical terminology, and an in-depth study of the eight systems of the body—nervous, circulatory, lymphatic, endocrine, respiratory, digestive, urinary, and reproductive – will be the course of study for this module.

Anatomy and Physiology 2







60 Hours

Muscular-skeletal Anatomy is taught with an in-depth look at the muscles, muscle groups and joints. The origins, insertions, action, and biomechanics of individual muscles will be learned. Tactile identification and palpation skills will be stressed during this module. 

 

 

Anatomy and Physiology 3







65 hours

Eight systems of the body—nervous, circulatory, lymphatic, endocrine, respiratory, digestive, urinary, and reproductive – will be the course of study for this module. The student will learn pathologies relative to each system and understand how massage affects these systems of the body.

 

Swedish Massage Theory and Practice    





100 Hours

Massage history and theory, effects and application of massage, draping, body mechanics, basic assessment, indications & contra-indications, clinic protocol, and sensitivity & awareness of the energetic field are the components of this course of study. Also included are Hygiene & Safety—universal precautions, HIV/AIDS and Hepatitis. Students will be assigned a number of massages out if class and required to perform a preceptor massage and therapy session on instructors.

 

Deep Tissue/Clinical Theory & Practice





100 Hours

An exploration into the treatment of soft tissues to relieve specific complaints of pain and discomfort in the body. Whole body postural assessments, treatment of structural imbalances and myofascial trigger points will be covered. Specific treatment techniques for the 50+ muscles covered in A & P II will include the function and referral patterns for each muscle. Relevant theories and basic techniques to release adhesions in connective tissue and to separate restrictive muscle groups are taught. Slow penetration, breath, and sensitivity are the keys to restoring healthy muscle function. The student will continue to learn assessment skills, body mechanics, and stretching while applying energetic techniques to enhance the practice of bodywork.
 

Ethics, Law, Business 








30 Hours

This consists of the information necessary to start a business, career options, and ethical issues relating to massage therapy. Professional ethics, state laws, rules and regulations (15 hours) and Business practices:  taxes, organization, and marketing (15 hours).

 

BodyMind









20 hours

Somatic psychology, dynamics of the therapist/client relationship, and boundary functions relative to the therapeutic setting. Each body part is examined as it relates to the bodymind. A holistic look at the connections between body, mind and spirit will offer the student a deeper understanding of any emotional releases associated with deep muscle work.

 

Allied Modalities








85 hours

Allied Modalities are geared towards giving students an overview of advanced training in the field of massage, professionals in different fields present an introduction to the theory and practice of techniques in modalities such as Oriental medicine, Ayurveda, Craniosacral, Reflexology, Hydrotherapy, and Aromatherapy. The student may also be introduced to techniques relative to specific populations such as geriatrics, pre-natal, chronic illness, and athletics.

 

Clinical Internship








75 hours

Supervised clinic sessions will demonstrate each student’s proficiency in classical massage and provide practice for techniques learned. Clinic sessions are documented and reviewed. Students will perform 75 hour clinics. Students will NOT be compensated for student clinics. 5 hours are set aside for performing clinic assistant duties. Each student will be assigned to be a clinical manager at least once to gain management experience.

 
Guaranty Bond

 As required under North Carolina General Statutes G.S.115D-95, Mount Eagle College maintains, on file with the Clerk of Superior a guaranty bond.  A copy of the guaranty bond is available for review by students and prospective students in the Financial Planning office.

 

Financial Standing

 No student will be issued a certificate, a letter of recommendation, a transcript of credits, or provided job placement assistance, unless student’s financial obligations to the College are satisfied.

 

Academic Information

Academic Transcripts: Transcripts are maintained for all students and contain a listing of classes attempted, grades earned, and the students current status (i.e. graduate, active, drop, etc.)

Grading System: A complete record of academic accomplishments is maintained for each student.  A copy of the student academic progress is given to each student at the end of each term (module).

Grade Points Rank Interpretation

Grade Points Rank Interpretation For all Classes Except NA 1

	Point Range
	Interpretation
	Grade
	Points

	90 – 100
	Excellent
	A
	4.0

	80-89
	Very Good
	B
	3.0

	70 – 79
	Average
	C
	2.0

	60 – 69
	Poor
	D
	1.0

	Below 60
	Failure
	F
	0

	N/A
	Withdrawal
	W
	0

	N/A
	Incomplete
	I
	0


A "W" will be given to a student who withdraws before the end of a particular unit. An "I" is defined as "Incomplete" A "C" or 70% is acceptable GPA for all classes except NA 1

 

Standards for Grading for NA I Students Only

 

A = 94-100 Excellent                                
4.0  Points

B = 85-93 Above Average 


3.0 Points

C = 75-84 Average 



2.0 Points

D  = 74-69 Below Average (unacceptable) 
1.0 Points

F = Below 69 Failure 

WP = Withdraw/Passing 
WF =Withdraw/Failing 

I = Incomplete 

Division of Facility Services requires a 75% GPA as a minimum requirement in order to become a Certified Nurse Aide I.
Grade Points Rank Interpretation

Grade Points Rank Interpretation For all Classes Except NA 1

	Point Range
	Interpretation
	Grade
	Points

	90 – 100
	Excellent
	A
	4.0

	80-89
	Very Good
	B
	3.0

	70 – 79
	Average
	C
	2.0

	60 – 69
	Poor
	D
	1.0

	Below 60
	Failure
	F
	0

	N/A
	Withdrawal
	W
	0

	N/A
	Incomplete
	I
	0


A "W" will be given to a student who withdraws before the end of a particular unit. An "I" is defined as "Incomplete" A "C" or 70% is acceptable GPA for all classes except NA 1

 

Standards for Grading for NA I Students Only

 

A = 94-100 Excellent                                
4.0  Points

B = 85-93 Above Average 


3.0 Points

C = 75-84 Average 



2.0 Points

D  = 74-69 Below Average (unacceptable) 
1.0 Points

F = Below 69 Failure 

WP = Withdraw/Passing 
WF =Withdraw/Failing 

I = Incomplete 

Division of Facility Services requires a 75% GPA as a minimum requirement in order to become a Certified Nurse Aide I.

Student Grading/Proficiency Policy (NA 1)

 

1. A final classroom average grade of at least 75% on tests is required as course pass score.

2. A final classroom exam grade of at least 75% is required as a course pass score.

3. Proficient in demonstrating all the required sixty-nine (69) skills as documented in Appendix A. This practical portion of the course is graded by an evaluation of the instructional objectives performed in a competent and safe manner. A student will be required to be proficient in the laboratory setting prior to clinical experience.

4. Proficient in the practical portion is evaluated by the use of performance steps/check sheets designed and attached on Appendix C. To evaluate proficiency of skills demonstrated, two evaluation criteria have to be met that include:

5. A satisfactory pass of 100% in all critical elements. Critical elements are those steps that are identified as being bolded on each individual skill. And
6. On the remaining steps: A satisfactory completion of the number of steps as determined and indicated on each skill.

Academic Standing and Probation

The student must have a 1.0 GPA at the end of 25% of a program, a 1.5 GPA at the program midpoint, and a 2.0 GPA upon completion of the classroom portion of a course and upon graduation. 

CLASSROOM
 

 A student shall be placed on academic probation and will receive a written warning if at any time they fail to maintain the proper grade.  A student who is placed on probation shall have the next module or class during which to raise the cumulative grade point average to or above the minimum level.  If the required grade level has not been reached during this probation period, that student shall be terminated from training for reasons of unsatisfactory progress.  This will be considered academic suspension and will result in an F.
 In any event, a student must have earned at least an C  average at the completion of the classroom phase of training before entering the clinical phase of training
A student must complete, with a passing grade, all of the modules required.  If not, they will be required to repeat and complete, with an acceptable passing grade, previously failed modules within that course of study.  One chance will be given to bring the grade up. A student may not repeat more than two (2) previously failed, incomplete or withdrawn courses.
Massage Therapy Diploma Program (Refer to Students Handbook)

 CLINICAL AND LAB
 

Any clinical student who is unable to demonstrate competence in the clinical phase of training shall be required to repeat any portion of the classroom phase needed to reinforce those areas of weakness.  Mount Eagle College will allow the student to wait until the next clinical session in order to complete their training.  Otherwise, the student must pay an instructor $20.00 per hour of private tutoring whenever the instructor is available.  A grade of   is required to pass the clinical phase of training.
 

When a student enters academic probation during the classroom or clinical phase of training, they shall not be allowed to earn more than one incomplete.  Any student earning more than one during the probationary period will be terminated for reasons of unsatisfactory progress.
 

Any clinical day missed, students will be required to make them up.  The make-up schedule will be arranged at the convenience of the instructor.  The student must pay $20.00 per hour that the instructor has to tutor the student.  During the next schedule clinical session, one make-up day will be given at no additional fee.  Excused absences will be given for documented emergencies, such as death of immediate family member, or critical illness.  In this case, appropriate documentation should be provided to the instructor.
 

INCOMPLETE
 

The Director and Instructor will only give a grade of an I (Incomplete) in the case of a student who has a medical or family emergency and only if approved. At that time their will be a deadline given in which all other class work must be completed.  If the student does not return to school within 6 months, the grade I (incomplete) will turn into an F (failure).

 

Certificate / Completion Requirements

 

The prescribed curriculum for each program as outlined in this catalog and the list below must be completed before the student is eligible to receive a Mount Eagle College certificate. 

 Grade point average that is satisfactory for your particular program (see grading scale)
 All required classes successfully completed.
 All financial obligations to the school satisfied.
ACADEMIC HOURS
 

50 minutes of classroom/clinical instruction constitutes a clock hour. 
The cost of Student Learning Activity Packets, textbooks and all other cost of materials belong to the student upon issuance.

 

Student/Teacher Ratio

The student-teacher ratio is ranges from sixteen- twenty to one (16-20/1).  Classes may be larger or smaller depending on the subject matter taught.

STUDENTS RECORDS POLICY

Privacy of Education Records

Mount Eagle College comply with the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. §1232g, 34 CFR 99; and other applicable laws and regulations concerning the handling of education records. Accordingly, the Mount Eagle College adopts the following policy: 

Notice of Policy
Students are informed of their rights under federal and state privacy laws through an annual notice of rights and this policy, which is included in the student catalog.  

ACCESS TO STUDENT RECORDS
Consent for Release Generally Required
Mount Eagle College will not permit access to or the release of personally identifiable information contained in student educational records without the written consent of the student to any third party, except as authorized by the MGDPA and FERPA or other applicable law.  

A written consent is valid if it:-

Specifies the records that may be disclosed; 

States the purpose of the disclosure; 

Identifies the party or class of parties to whom the disclosure may be made; and 

Is signed and dated by the student.  

If the release is for disclosure to an insurer or its representative, the release must also include an expiration date no later than one year from the original authorization, or two years for a life insurance application.  If the student requests, the school shall provide him or her with a copy of the records released pursuant to the informed consent.

RELEASE WITHOUT CONSENT
As allowed by the MGDPA and FERPA, Mount Eagle College will release student records without consent as follows:

 

To appropriate school officials who require access to educational records in order to perform their legitimate educational duties “legitimate educational interest” (see explanation below);

To officials of other schools in which the student seeks or intends to enroll, upon request of these officials, and upon the condition that the student be notified, if applicable; receives a copy of the record if requested; and has an opportunity for a hearing to amend the record as required by law;

To federal, state, or local officials or agencies authorized by law;

In connection with a student's application for, or receipt of, financial aid;

To accrediting organizations or organizations conducting educational studies, provided that these organizations do not release personally identifiable data and destroy such data when it is no longer needed for the purpose it was obtained;

Optionally upon adequate proof, to the parents of a dependent student as defined in section 152 of the Internal Revenue Code of 1954; 

In compliance with a judicial order or subpoena, provided a reasonable effort is made to notify the student in advance unless such subpoena specifically directs the institution not to disclose the existence of a subpoena;
 

To appropriate persons in an emergency situation if the information is necessary to protect the health or safety of the students or other persons; or

To an alleged victim of a crime of violence (as defined in 18 U.S.C. Sect 16) or non-forcible sex offense, the final results of the alleged student perpetrator's disciplinary proceeding may be released; 

To another educational agency or institution, if requested by the agency or institution, where a student is enrolled or receives services while the student is also in attendance at the college or College, provided that the student is notified where applicable; receives a copy of the record, if requested; and has an opportunity for a hearing to amend the record, as required by law.

 

“School Officials” with a “legitimate educational interest”

 

Mount Eagle College will release information in student education records to appropriate school officials as indicated in (1) above when there is a legitimate educational interest.  “A school official is a person employed by Mount Eagle College in an administrative, supervisory, academic or research, or support staff position (including law enforcement unit personnel and health staff); a person or company with whom the College has contracted (such as an attorney, auditor, or collection agent); a person serving on the Board of Trustees; or a student serving on an official committee, or assisting another school official in performing his or her tasks. A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional responsibility”
Record of Requests for Disclosure
Where required by law, a record of requests for disclosure and such disclosure of personally identifiable information from student education records shall be maintained by Office of Registrar for each student and will also be made available for inspection pursuant to this policy.  If the institution discovers that a third party who has received student records from the institution has released or failed to destroy such records in violation of this policy, it will prohibit access to educational records for five (5) years.  Records of requests for disclosure no longer subject to audit nor presently under request for access will be maintained according to the school’s applicable records retention policy.

 

DIRECTORY INFORMATION
The following information on students at Mount Eagle College designated as public Directory Information:

[note:  Mount Eagle College may choose any or all of the following to include in its definition of public directory data]:

     (1) student’s name, address, telephone number

     (2) date and place of birth

     (3) major field of study

     (4) participation in officially recognized activities and sports

     (5) dates of attendance

     (6) most recent previous educational institution attended

     (7) classification

     (8) degrees, honors and awards received

     (9) date of graduation

     (10) physical factors (height and weight) of athletes

     (11) photographs

     (12) e-mail address

     (13) enrollment status (e.g., undergraduate, graduate, full-time, or part-time) 

 

NOTICE TO STUDENTS ABOUT DIRECTORY INFORMATION

Students may direct that any or all of the above-listed Directory Information be withheld from public disclosure by notifying the Office of the Registrar in writing 14 days after enrollment with the College.  

ACCESS TO EDUCATIONAL RECORDS BY STUDENT
Upon written request, the College shall provide a student with access to his or her educational records.  There is no charge for viewing the records even if the College is required to make a copy of the data in order to provide access.  Responses to requests by students to review their educational records shall be within ten business days.  Upon request, the meaning of educational data shall be explained to the student by Mount Eagle College personnel assigned to, and designated by, the appropriate office. Students have the right to review only their own records.  When a record contains private information about other student(s), disclosure cannot include information regarding the other student(s). Specific record can be obtained upon a written request to Administration Office through Administrative Assistant.

CHALLENGE TO RECORD

Students may challenge the accuracy or completeness of their educational records.  Note: the right to challenge a grade does not apply under this policy unless the grade assigned was allegedly inaccurately recorded.  Other challenges to grades shall be according to Mount Eagle College academic policy and evaluation. Students who believe that their educational records contain information that is inaccurate, misleading, incomplete or is otherwise in violation of their privacy rights may challenge the record by discussing his or her problems informally with Office of Registrar. If agreement is reached with respect to the student's request, the appropriate records will be amended, and a reasonable attempt will be made to notify past recipients of inaccurate or incomplete data, including recipients named by the student. If not, the student will be notified within a reasonable period of time that the records will not be amended, and they will be informed by the Registrar’s Office of their right to a formal hearing with the President’s committee. 
COPIES
Students may have copies of their educational records and this policy. The copies of records will be made at the student's expense at rates stated in the [college or College] copy charge policy.  Official transcripts will be $20.00

 

Official copies of academic records or transcripts will not be released for students who have a delinquent financial obligation or financial "hold" at the College, unless otherwise required by law.

COMPLAINTS
Complaints regarding alleged failures to comply with the provisions of FERPA may be submitted in writing to:

 

Family Policy Compliance Office, 

U.S. Department of Education, 

400 Maryland Avenue SW, 

Washington, D.C. 20202-4605.  
DISPOSITION OF RECORDS
In the event that Mount Eagle College discontinues operations, the Dean of the College will convey all student records to the North Carolina State Archives, Academic Records Division, Raleigh, North Carolina, for permanent storage and disposition.

STORAGE
All students’ records will be maintained for a minimum of five years in the record room locked in a secured closet. ( Clinical Massage Therapy Program refer to Student Handbook)

 

RE-ADMISSION POLICY

The administrative staff of Mount Eagle College recognizes that circumstances change and that students’ abilities and motivation may change with time and experience. A student who has been dismissed from the Nurse Aide program may apply for re-admission after a period of 12 months. Readmission to the Nurse Aide program is contingent upon the following:
the nature of the infraction causing the dismissal

 His/her activities between the time of dismissal and re-application
 Availability of instructors, classroom, and clinical space
 Results of personal interview with the Director of the Program
Recommendation from the instructor
ADVISING

Students are encouraged to see academic and/or personal advising from faculty and staff when questions, problems, or situations arise.

ATTIRE

The College promotes the development of a student professional image by requiring business attire while on campus. The College reserves the right to deny entrance to class if a student fails to dress appropriately.  

Uniforms are required at Mount Eagle College. The uniforms consist of scrubs with white tennis shoes, covering whole foot.

CNA I and II                     White top and  Forest Green pants

EKG and Med Aide          White top and Navy blue pants
Pharmacy
              White tope and Black pants

Phlebotomy

White top and Burgandy pants

Medical Assisting
Navy blue tops and bottoms

Clinical Massage Therapy program:  The following dress code is a requirement for the students in the Clinical Massage Therapy  program, solid black, khaki or navy pants or capris with a collared or round neck shirt. In clinicals students will wear a school polo shirt, with the appropriate pants.

CONFIDENTIALITY STATEMENT

All employees and students of Mount Eagle College are subject to the rules and regulations established by the Department of Community Colleges that prohibit any and all personnel, staff or students from removing tests, study guides, answer sheets, any syllabus, curriculum, forms and any additional information under copyright by Mount Eagle College or it's employees, from this school for the purpose of distribution or personal use. Such individuals are subject to laws established under the State Criminal Code.
Student Code of Conduct: Part I

Mount Eagle College has four main purposes with regards to student conduct.  They are as follows:
To maintain the safety of the premises, staff and students.

To maintain an appropriate learning environment.

To promote the mission and purposes of the college

To encourage students to enter the helping profession.

In support of these principles, the college prohibits any actions, which jeopardize the safety of students, staff or the facility.  It prohibits actions or attire that are disruptive to the learning environment.

 

A Student of Mount Eagle College is an adult and therefore, making a long list of unacceptable behaviors or attire is unnecessary.  Below are a few examples of conduct that would be deemed inappropriate, disruptive, and unacceptable:


Cheating in any form on academic work is a violation of our policy.


The use of indecent or profane language and the use, manufacture, or distributions of alcoholic beverages or drugs are prohibited at all times on college property.


Smoking, eating, drinking is not permitted in classrooms at any time.

Loitering will not be permitted in hallways, offices, and restaurants or on any school property, and all noise must be kept to a minimum at all time.

 

Student Code of Conduct: Part II

Mount Eagle College reserves the right, in the interest of all students to expel, to decline admission, to place on probation, to reprimand, or to require the withdrawal of a student for just cause when it is deemed to be in the best interest of the school.  Procedural due process will be adhered to in all classes.  Students are expected to conduct themselves in accordance with generally accepted standards of their particular roles within the school community.

 

Causes for disciplinary action, probation, suspensions are as follows:

 Dishonesty or untruthfulness.
 Theft or deliberate destruction of classroom training equipment.  In addition, the student will be required to pay for damages.
 Insubordination to instructors or any other staff member in authority
 Fighting or instigating arguments with fellow students or staff.
 Possession of any weapon while in class or the critical area.
 Possession or distribution of alcohol or drugs
 Discourtesy to the Thomas Health Care staff or patients.
 Excessive absences or tardiness in either class or clinical training.
 Refusal or inability to follow instructions given by the instructor in either the classroom or clinical area.
 Poor academic performance (below “C” in any of the classes after counseling and individual help by the instructor or the director)
Any other actions that reflect the lack of respect for oneself.  Such actions would include but are not limited to cheating, falsifying records, gambling, improper dress, and foul language, conduct that includes any unlawful practice.  This conduct may occur in the private sector.

 
EDUCATIONAL EQUIPMENT/CLASSROOM

Classes will be taught on the lower level of the 470 W Hanes Mill Road, building at Suite 109, in Scholars Classroom 112 Winston Salem, NC. This spacious classroom will accommodate a class up to 16 people. A men’s restroom and a woman’s restroom are provided on the same floor as well as a lounge or break room. Students will be provided with usage of massage tables, bolsters, and blankets during class hours. Mount Eagle College does not discriminate on the basis of race, creed, color, gender, age, sexual orientation, or national origin.
 

CLASSROOM CONDUCT

All rules apply to both students and staff .

Be respectful and courteous to everyone, at all times.

Demonstrate honesty, integrity, and professionalism.

Respect the physical and emotional boundaries of others.

Show up on time for class.

Be free from the influence of unlawful drugs or alcohol at all times.

**Theft, lying, cheating, sexual impropriety, the unlawful possession, distribution or use of illegal substances or physical/verbal abuse of anyone in the facility is grounds for dismissal by the school.

 

TRANSFER OF CREDITS (T) 
AND ADVANCED PLACEMENT POLICY
Transcripts of previously completed academic work are evaluated and credit may be transferred to meet existing coursework requirements. The College will accept transfer credit from applicable courses completed at other institutions, colleges or universities approved or accredited by an agency recognized by the US Department of Education or foreign equivalent. To be eligible for transfer credit, each course must be an equivalent with a grade of "C" or better. Students have 20 days from the date of enrollment to transfer credit from other institutions but course fees are still charged.

Students may receive transfer credit for up to 25% of total clock hours in the program of enrolment.

Transfer of credit and/or advanced placement, examine on case to case basis, may be accepted in the form of an official transcript from an approved and/or accredited academic institutions.

Credit accepted from study at other institution is recorded as “T”, there is no academic value for the “T” grade and it does not affect academic standing.

Since transfer of coursework credit to another institution is at the option of the receiving institution, students should consult with the institutions to which they possibly wish to transfer credit before enrolling at Mount Eagle College.
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