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Course Description:

A certified nurse aide -- also known as a certified nursing assistant -- provides care for patients in hospitals, health care facilities, nursing homes, and mental health facilities. Nurse aides provide hands-on care for patients as well as assist doctors and nurses in a hospital or other medical facility. Some certified nurse aides provide care by visiting patients in their own homes at regular intervals. 

Certified nurse aides give hands-on care to patients in a variety of health care environments, as well as provide assistance to doctors and nurses during patient procedures and treatments. Some of the tasks that a certified nurse aide is required to do are help patients eat, dress, and bathe, as well as monitor a patient's pulse, temperature, respiration, and blood pressure. 

Certified nurse aides who work in a nursing home or other type of residential care facility are usually the primary caregivers for their patients. As a result, certified nurse aides often form very strong bonds with their patients. 

Certified nurse aides also provide care in the home as well as the psychiatric ward or mental health facility, where they assist with care for patients who are mentally or emotionally disturbed. Individuals looking to become employed as a certified nurse aide can find employment wherever there are patients in need of care: hospitals, health care facilities, residential care facilities, and mental health facilities.

In this course you will learn the fundamentals of taking care of residents in the long term care facility.  Our program is designed to prepare you for the world of work.  We strictly follow the curriculum developed by the Texas Department of Aging and Disability Services.  DADS requires at least 100 hours of training, which is broken down into two areas.  The first area is classroom instruction, which is 60 hours in a total of 3 ½ weeks.  The second is clinical hands on experience in a long term care facility.  This consists of 1 ½ weeks of training at Hill Country Nursing and Rehabilitation in Copperas Cove, Texas.  Once all hours have met, you will be eligible to take the state exam.  Testing will not be scheduled until you have completed the course and received a testing application from us.  Effective November 1st 2013, testing will be done at a testing facility.  You will be responsible for scheduling your exam with NACES.
History and Accreditation:
Elite Nurse Aide Training is individually owned by Mrs. Samantha L. Shinn, RN, BSN as of
January 03, 2014.
The school is approved by the Texas Work Force Commission and the Department of Aging and Disability services.
The curriculum used by Elite Nurse Aide Training is adopted from the Texas Department of Aging and Disability Services Nurse Aide curriculum.

Physical Location & Available Space
2501 South WS Young Drive Suite 308 Killeen, TX 76542  
The school consists of seven areas that are listed below:

1. Reception area:  The reception area is a setting where prospective students can come to fill out paper work and gather information about the school and its curriculum.  The reception area provides a work area for staff and a sitting area for prospective and current students.

2. Break room:  Provides a refrigerator, microwave, sink, table and chairs for the students and staff.

3. Restroom: This room is equipped with a lavatory and sink for student and staff use and is handicap accessible.

4. Storage:  Space designated for the storage of supplies, training aids, and models.

5. Office:  Locked area for owner that contains and secures files and other confidential information. 

6. Classroom:   The classroom houses enough room for 12-20 students comfortably, providing a desk and chair for each student. The desk arrangement is set so that each student can openly discuss any topics viewing the instructor as well as class mates.  The classroom also is equipped with a basic dry erase board, TV and DVD player.

7.  Skills Laboratory: The skill laboratory contains the equipment needed for a nurse aide trainee to practice and perform their job skills in a mock environment. The laboratory also contains mannequins, hospital beds, linens, wash items to perform bed baths and personal hygiene care items to use as teaching and instructional aides for the nurse aide trainees. Student capacity is held in a comfortable manner.

All skills are practiced and demonstrated in the skills laboratory prior to clinical and any direct resident contact.  All nurse aide trainees must demonstrate skills to the instructor with a satisfactory rating before being allowed to attend clinical at the long term care facility.

Owner/Instructor: Samantha L. Shinn, RN, BSN: 
Director: Samantha L. Shinn, RN, BSN
Instructor:  Erika Gomez, LVN
Instructor: Medora Ginn, LVN
Instructor: Debbie Robinson, LVN
Class Schedule:
Office Hours:  8:00 AM-5:00PM  Monday – Thursday and by appointment.  These hours are subject to change. 
Length of course:  5 Weeks
Class Hours: Monday – Thursday (3 ½ Weeks) 8:30AM-1:30PM (morning) / 5:00PM-10:00PM (evening).
Clinical Hours:  4th Tuesday- Friday, through 5th Thursday: (8 days) 8:30AM-1:30PM (morning) / 5:00PM-10:00PM (evening).
Breaks:  A 10 min break will be given at the end of each hour while in class.
Holidays:  If a federal holiday falls during your scheduled class day, then we will use one of the Fridays to make up the hours missed during the holiday.  We will observe the following holidays:  MLK Birthday, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, Christmas Eve and Christmas Day, New Year’s Day

Enrollment Policy: A potential student must not be listed as unemployable on the employee misconduct registry (EMR) and they cannot have been convicted of a criminal offense as listed in Texas Health and Safety Code 250.006.
At the time of enrollment students must have:
· Photo ID (driver’s license, military ID, government issued ID)
· Social Security card 

· Proof of Education (proof of at least an 8th grade  education,  transcripts, diploma, certification, GED)

· Current Shot Record (proof of Tb test)
Down Payment (no less than $400.00) 
Entrance Exam: There will be no entrance exam to enroll with Elite Nurse Aide Training.
Financial Agreement:   Elite Nurse Aide Training and _____________________________hereby agree on the following terms:
$400.00- Down payment at registration.
$400.00- Due by the second Thursday of the course (no interest will be charged) 
$800.00 Total 
 A $25.00 late fee will be charged if not paid by the second Friday of the course. The total of $800.00 must be paid in full no later than the third week of the course in order to continue the program.  Payment can be made by: Cash, Money Order, Debit or Credit Card.

 “Any holder of this consumer credit contract is subject to all claims and defenses which the debtor could assert against the seller of goods or services obtained pursuant hereto or with the proceeds hereof, Recovery hereunder by the debtor shall not exceed the amounts paid by the debtor hereunder.”

NURSE AIDE PROGRAM FEES
TUITION:  $800.00. This includes all materials needed for the duration of the course. 

REGISTRATION FEE:  Elite Nurse Aide Training requires a $400.00 deposit at the time
of registration.  This amount is applied to the balance of the tuition.

BOOK FEE:  Nursing books and other references are on hand for student use, as required by the Texas Department of Aging and Disability Services.  Handouts are provided for skills taught
and used in this course.

SUPPLY FEES: No additional charges are required for any supplies used in this course.
LABORATORY FEE:  Laboratory fees are included in the tuition for this course.

PAYMENT PLAN:  If students utilize the school’s payment plan, the remaining balance of $400.00 is due by the second Friday of the course.

OTHER EXPENSES:  Students will need to purchase at least one set of navy scrubs of their choice for the clinical portion of the course.
SERVICE CHARGE:  A Service charge of $50.00 will be charged if a class change is requested (for example: a student is enrolled in the AM class and requests to be moved to the PM or vice versa), with space permitting the request will be permitted. All students will be given an original copy and a photocopy of their certificate and transcript.  Any requests of additional copies will be $10.00 per copy.  Future record requests or school verifications will also be $10.00 per copy.  
STATE BOARD TEST:  After graduation of the course, you can begin to register for the State Board Test.  The fee for taking the State Board is $95.00.  If you are a graduate from a previous class and it has been over one year, you will also have an additional $25.00 administrative fee in addition to the State fee.
ADMISSION REQUIREMENTS/PROGRAM DESCRIPTION, OBJECTIVES, AND OUTLINE 

Admission Requirements:  A potential student must not be listed as unemployable on the employee misconduct registry (EMR) and they cannot have been convicted of a criminal offense as listed in Texas Health and Safety Code 250.006.
At the time of enrollment students must have:
· Photo ID (driver’s license, military ID, government issued ID)
· Social Security card (Original) 
· Proof of Education (proof of at least an 8th grade  education,  transcripts, diploma, certification, GED)

· Current Shot Record (proof of Tb test)
Program Description:
This course of instruction prepares individuals for entry-level jobs as nurse aides, home health aides, orderlies, or patient care attendants. Graduates may find suitable employment with nursing homes, assisted living facilities, home health agencies, clinics, and hospitals. Students will learn all skills necessary to take care of long term care residents.  Upon completion of this course students will be able to take the Certified Nurse Aide exam.

Course Objectives:
To prepare nurse aides with the knowledge, skills and abilities essential for the provision of basic care to residents in long-term care facilities. After completing this course, participants will be able to: 

• provide basic care to residents of long-term care facilities. 

• communicate and interact effectively with residents and their families, with sensitivity to the psychosocial needs of                    residents. 

• assist residents in attaining and maintaining maximum functional independence. 

• protect, support and promote the rights of residents. 

• provide safety and preventive measures in the care of residents. 

• demonstrate skill in observing, reporting and documentation. 

• function effectively as a member of the health care team.

Program Outline:

	Subject
	Subject Title
	 
	Clock Hours

Lec/Lab/Clinical/Total
	
	

	CNA 101
	Introduction to Long Term Care
	
	14 /  2  / 0 / 16
	
	

	CNA 102
	Personal Care Skills
	
	8 /  4  / 0 / 12
	
	

	CNA 103
	Basic Nursing Skills
	
	6 /  10  / 0 / 16
	
	

	CNA 104
	Restorative Services
	
	5 /  3  / 0 / 8
	
	

	CNA 105
	Mental Health and Social Services
	
	4.5  /  .5   / 0 / 5
	
	

	CNA 106
	Social Skills
	
	3 / 0/  0 / 3
	
	

	CNA 107
	Externship (Clinical)
	
	0 / 0/  40 / 40
	
	





Total Hours:



            

      40.5 / 19.5 / 40 / 100  

Theory Totals: 40.5 hours

Clinical (Externship) Totals: 40 hours





Laboratory Totals: 19.5 hours


                                                                                                                                             TOTAL   100 Hours
Subject Descriptions

CNA 101 – Introduction to Long Term Care:
This subject introduces students to the role of the nurse aide in the long term care setting.  Overview of the nurse aide candidate handbook and DAD requirements.  This subject will also cover the following units: safety and emergency measures, resident’s rights and independence, communication and interpersonal skills, and taking care of yourself.  Prerequisite: Admission into Program
CNA 102 – Personal Care Skills:

Upon completion of this subject students to the skills necessary to care for the long term care resident.  Upon completion of this subject the student will be able to demonstrate: Body Mechanics, Positioning, Moving Residents, Taking Care of the Resident’s Environment, Assisting with Bathing and Resident Hygiene Needs, Toileting and Perineal Care, Skin Care, Nutrition, Hydration and Elimination Skills.  Prerequisite: CNA101
CNA 103 – Basic Nursing Skills

This subject is devoted to preparing students for their career as a Certified Nurse Aide and introduces students to promote a restraint-proper environment, vital signs, height and weight, observing/reporting/documenting, admission/transfer/discharge of residents, and coping with death of residents. Prerequisite: CNA 102
CNA 104 – Restorative Services 

This subject is a time to review the restorative skills already taught, stress the importance of restoration, and add new knowledge and skill in restorative care for the nurse aide. Prerequisite: CNA 103
CNA 105 – Mental Health and Social Service Needs

During this subject mental health and social service needs will be integrates into the nurse aide course.   The following units will be covered: Psychosocial Needs of the Resident, Culture Changes, Specific Behavior Problems, and Cognitive Impairment Problems such as Dementia and Alzheimer’s. Prerequisite: CNA 104
CNA 106 – Social Skills
During this subject Conflict Resolutions and Technologies will be covered.  Communication plays a big part in conflict resolution.  Examples and scenarios of conflict resolution will be covered in this subject.   Electronic health records, electronic documentation, and different programs/applications that the nurse aide may come across will be discussed so they can become familiar and comfortable using the technology available.  Prerequisite: CNA 105
CNA 107 – Externship (Clinical in the Long Term Care Facility)

During this portion of the program, students will put into practice the skills they have gained in previous subjects.  
Each Nurse Aide Training Program must teach at least 40 hours of clinical training, defined as hands-on care of residents in a nursing facility by trainees under the direct supervision of a licensed nurse. The clinical training provides the opportunity for the trainee to learn to apply the classroom training to the care of residents with the assistance and direct supervision of the instructor. The trainee continues to be under the general supervision of a licensed nurse when providing services to a resident even after a trainee has been found competent by the program instructor. Prerequisite: CNA 106
CANCELLATION POLICY

A full refund will be made to any student who cancels the enrollment contract within 72 hours (until midnight of the third day excluding Saturdays, Sundays and legal holidays) after the enrollment contract is signed.  A full refund will also be made to any student who cancels enrollment within the student’s first three scheduled class days, except that the school may retain not more than $100 in any administrative fees charged, as well as items of extra expense that are necessary for the portion of the program attended and stated separately on the enrollment agreement.  
REFUND POLICY

1.
Refund computations will be based on scheduled course time of class attendance through the last date of attendance.  Leaves of absence, suspensions and school holidays will not be counted as part of the scheduled class attendance.
2.
The effective date of termination for refund purposes will be the earliest of the following:

(a)
The last day of attendance, if the student is terminated by the school;

(b)
The date of receipt of written notice from the student; or

(c)
Ten school days following the last date of attendance.

3.
If tuition and fees are collected in advance of entrance, and if after expiration of the 72 hour cancellation privilege the student does not enter school, not more than $100 in any administrative fees charged shall be retained by the school for the entire residence program or synchronous distance education course.
4.
If a student enters a residence or synchronous distance education program and withdraws or is otherwise terminated after the cancellation period, the school or college may retain not more than $100 in any administrative fees charged for the entire program.  The minimum refund of the remaining tuition and fees will be the pro rata portion of tuition, fees, and other charges that the number of hours remaining in the portion of the course or program for which the student has been charged after the effective date of termination bears to the total number of hours in the portion of the course or program for which the student has been charged, except that a student may not collect a refund if the student has completed 75 percent or more of the total number of hours in the portion of the program for which the student has been charged on the effective date of termination.

5.
Refunds for items of extra expense to the student, such as books, tools, or other supplies are to be handled separately from refund of tuition and other academic fees.  The student will not be required to purchase instructional supplies, books and tools until such time as these materials are required.  Once these materials are purchased, no refund will be made.  For full refunds, the school can withhold costs for these types of items from the refund as long as they were necessary for the portion of the program attended and separately stated in the enrollment agreement.  Any such items not required for the portion of the program attended must be included in the refund.
6.
A student who withdraws for a reason unrelated to the student’s academic status after the 75 percent completion mark and requests a grade at the time of withdrawal shall be given a grade of “incomplete” and permitted to re-enroll in the course or program during the 12-month period following the date the student withdrew without payment of additional tuition for that portion of the course or program.
7.
A full refund of all tuition and fees is due and refundable in each of the following cases:
(a) An enrollee is not accepted by the school;

(b) If the course of instruction is discontinued by the school and this prevents the student from completing the course; or

(c) If the student's enrollment was procured as a result of any misrepresentation in advertising, promotional materials of the school, or representations by the owner or representatives of the school.

A full or partial refund may also be due in other circumstances of program deficiencies or violations of requirements for career schools and colleges. 
8.
REFUND POLICY FOR STUDENTS CALLED TO ACTIVE MILITARY SERVICE.  

A student of the school or college who withdraws from the school or college as a result of the student being called to active duty in a military service of the United States or the Texas National Guard may elect one of the following options for each program in which the student is enrolled:

(a)
If tuition and fees are collected in advance of the withdrawal, a pro rata refund of any tuition, fees, or other charges paid by the student for the program and a cancellation of any unpaid tuition, fees, or other charges owed by the student for the portion of the program the student does not complete following withdrawal;

(b)
A grade of incomplete with the designation "withdrawn-military" for the courses in the program, other than courses for which the student has previously received a grade on the student's transcript, and the right to re-enroll in the program, or a substantially equivalent program if that program is no longer available, not later than the first anniversary of the date the student is discharged from active military duty without payment of additional tuition, fees, or other charges for the program other than any previously unpaid balance of the original tuition, fees, and charges for books for the program; or

(c)
The assignment of an appropriate final grade or credit for the courses in the program, but only if the instructor or instructors of the program determine that the student has:

(1)

satisfactorily completed at least 90 percent of the required coursework for the program; and

(2)
demonstrated sufficient mastery of the program material to receive credit for completing the program.

9.
The payment of refunds will be totally completed such that the refund instrument has been negotiated or credited into the proper account(s), within 60 days after the effective date of termination.
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Requirements for Graduation

GRADING:
Students will be graded on a percentage grading scale:

100%- excellent                      90%-above average           80%- average                         70%-below average
The lowest satisfactory passing grade is 70%.  Students are required to take a daily test over the material covered the previous day.  If a student misses a scheduled test because of a tardy, he or she will receive a zero as a grade on that test.  Make-up tests will be allowed with a doctor’s excuse.  If a student is not able to maintain a 70% grade average, he or she will be terminated and the cancellation/refund policy would be in effect.
Attendance:
Every student is required to be present and on time for all scheduled classes. If a student has an emergency we will refer to the readmission/cancellation and or refund policy.
If a student is absent for one, but no more than two days, he or she must make up the missed time in addition to the scheduled class hours.  If a student is continuously more than fifteen minutes late for class, the time will be recorded.  In the event the tardiness adds up to four or more hours, it will be considered as a missed class. If more than two class days are missed, he or she will be terminated from the program.  At this time we would refer to the cancellation/refund policy.  Students may not clock in early unless an instructor is present and available for instruction.
Policy of progress: 
When a grade less than 70% is obtained on a test, a conference is held with the student to see why the student does not comprehend the topics demonstrated and/or material being taught, they are given extra assistance to see if they feel they can obtain the mandated 70% grade to continue the program.  If they do not understand the material being trained and the student feels they should not continue the program the fee is pro-rated for the days in class. 
Progress reports:  Students are given a verbal report at the end of each week as to their status in the class.  A written grade report will be provided upon request only.

Policy for Readmission: If a student has an emergency and must terminate their enrollment, he or she can return when a solution is found.  If no monies are refunded then they may return at the same point they left in the next class.  If the student does not return to the class, the cancellation/refund policy would be in effect.
Course Completion:  A total of 100 hours of instruction time is required in order to meet the requirements of this course.  American Heart Association BLS will be obtained during his time.  Upon, completion of this course, the nurse aide trainee will receive a certificate of completion, a copy of their skills check-off sheet, a transcript of the training and an American Heart Association BLS training card.

Job Placement: Job placement is not guaranteed.  All Students are informed of this regulation on the day of orientation as well as in the catalog.  Elite Nurse Aide Training will give out verbal references for every student on the day of graduation.

Job Research skills:  Job leads, resumes and how to conduct an interview are not included in the curriculum.  Elite Nurse Aide Training offers this service if requested by the student on an individual basis.  
NURSE AIDE – CONTINUING EDUCATION SEMINAR
(naCEtp)
Continuing Education Seminar for Certified Nurse Assistant in the State of Texas — NATCEP In-Service Training
Seminar Description
Student will review the Role of the Nurse Aide and have an Overview of the Curriculum in the State of Texas; theory and Practices:
· Introduction to LT Care
· Personal Care Skills
· Basics Nursing Skills
· Restorative Services
· Mental Health and Social Services Needs
· Social Skills
Admission prerequisite
The seminar will serve as continuing education requirement for certified Nurse Assistant in the State of Texas. Individual must be a certified nurse aide/assistant as evident by their submission of license or letter from DADS.
Main Skill to be learned:
· Physical Care Skills
· Psychosocial Care Skills
· Role of the Nurse Aide
· Social Skills
· Geriatrics
· Care of Residents with dementia disorder including Alzheimer's disease and any other cognitive disorders/impairment
The Total number of hours: 24
Course is broken into 6 four hour classes
Each class cost $50.00
The total Cost of the Seminar is: $300.00
Certified Medication Aide Fees, Tuition, and/or Special Charges:
Tuition Fee …………………………………………………...……..$ 700.00

Registration…………………………………………………..……...$ 300.00

Books, Handouts, and other Study Materials……..…………..……..$150.00

Medication Aide Examination………………………………..……..$   25.00

Total Cost…………………………………………..……$1175.00

The total cost includes all instruction, administration fees, required textbooks, usage fees, and State Certification Test.

There will be a $50.00/ day charge for make-up days

Class Schedule:

Day students will attend class Monday, Tuesday, and Wednesday from 8:30 A.M. to 12:30 P.M., for twelve weeks.   Evening students will attend class Monday, Tuesday, and Wednesday 6:00 P.M. to 10:00 P.M., for twelve weeks.  For day and evening students a ten-minute break will be taken every hour at ten-minutes until the hour and there are no scheduled mealtimes for any classes.

MEDICATION AIDE PROGRAM

Curriculum Outline
Program Length: 






144 clock hours

Classroom Instruction





100 clock hours

Lab 








32   clock hours

Externship 







12   clock hours

Total Hours 







144 clock hours

Total Length of Program





 12   weeks 

PROGRAM DESCRIPTION – MEDICATION AIDE PROGRAM
Students completing the Medication Aide Program may find entry-level employment as a Medication Aide in Long-Term Care (LTC) Facilities, Personal Care Facility, Correctional Institution or other related institutions. Graduates will be able to accomplish basic procedures established by the Texas Department of Aging and Disability Services, for preparation, documentation and skills essential for safe administration of medications under the supervision of a licensed nurse in a clinical setting. Additionally, students will be able to define responsibilities and liabilities associated with the control, accountability, storage and safeguarding of medication. Students will learn to use common medical terminology, abbreviations and symbols. Additionally, they will be able to identify drugs, and discuss drug reactions and side effects of medications commonly administered to residents in LTC facilities. Furthermore, they will be able to use available reference materials to research drug information.
Program Outline

SUBJECT& SUBJECT TITLE





 CLOCK HOURS

NUMBER 






           
LEC/LAB/EXT/TOTAL

MEDA-101 Introduction & Basic Concept of Medication Administration 20/00/00 
20

MEDA-102 Administration of Medication & Affects on Body Systems 
80/00/00          80

MEDA-103 Return Skills Demonstration (LAB) 



00/20/00 
20

MEDA-104 Clinical Externship 





00/00/12 
12

MEDA-105 Final Return Skill Demonstration (LAB)

            00/12/00 
12


100/32/12 
144

ADMISSION REQUIRMENTS

1. Students must be able to read, write, speak and understand English.

2. Students must be at least 18 years of age.

3. Students must be free of communicable diseases and suitable physical/emotional health to safely   administer medications.

4. Students must have a high school diploma or GED. 

5. Students must be free of previous felony convictions, which will be confirmed via the submission of a criminal background check.

6. Students must show proof of being in compliance with their employer's immunization schedule.

7. Students must be employed as a Certified Nurse Aide in a licensed long term care facility on the first official start date of the training program. OR,

8. Students must be employed as a non-licensed direct care staff person in a licensed personal care home, state school, ICF-MR, or correctional facility. On the first official start date of the training program, the student must be employed in this capacity.
COURSE DESCRIPTION

MEDA-101 Introduction & Basic Concept of Medication Administration
 
20/00/00/20
Within this unit the student will be presented with the advantages of becoming a certified medication aide and some of the many career opportunities available. Introduction will be given for the necessary skills that must be developed and the general knowledge that must be acquired to function effectively will be presented. Personality traits and professional appearance will be covered. The student will be informed that whoever accepts this career must be willing to accept the responsibilities inherent in the industry standards. Student will be introduced into the basic concepts such roles & responsibilities, History of drug use, reasons for giving drugs, problems with drug administration, legislation, involvement in drug therapy, use of resource references & pharmacodynamics. As well as drug forms and preparations, common medical terms, abbreviations, symbols, terminology and drug names, weights, measures & simple math and finally generic drug usage.

Prerequisites: none
MEDA-102 Administration of Medication & Affects on Body Systems

 80/00/00 /80

Within this unit, the material covered, the student will be able to demonstrate how to store and medications and various supplies used for medication administration. Implement and document medication orders and communicate the orders as appropriated. Define potential causes of medication errors and roles and responsibilities of drug therapy. Demonstrate correct preparation of drugs for administration. Properly perform procedures and techniques

for administering medications. Perform safe use, storage and administration of oxygen. Define responsibilities post medication administration. Student will show proper use of the medical record.

Prerequisites: MEDA – 1O1
MEDA-103 Return Skills Demonstration





 00/20/00/20

Students will put into practice everything learned and demonstrate full knowledge and skills needed to administer medications safely and communicate appropriately in a safe and secured setting prior to entering the clinical externship.

Prerequisites: MEDA – 102

MEDA-104 Clinical Externship






 00/00/12 /12

The student will be assigned to their practical site in order to experience the daily operations of a medication aide. Students will demonstrate and productively utilize all competencies (resources, information, systems, technologies and interpersonal skill). Students will apply entry level skills, problems solving & personal qualities for securing a gainful position as a medication aide.

Prerequisites: MEDA – 103

MEDA-105 Final Return Skill Demonstration 




00/12/00/12

Student will return to the lab setting for a final demonstration of all skills learned and put into practice at the clinical site. This is to ensure that the student understood and properly administered medications safely and communicated appropriately.

Prerequisites: MEDA – 104

Satisfactory Progress/ Grading Policy:

Satisfactory progress is defined as maintaining a grade point average of 75% or above.

Students will be evaluated at midway of the course and at the end of the course.  Final grades for each student will be determined from averaging written examinations.

Grading will be measured on a point system ranging from 100 (best) – 75 (satisfactory).

Upon completion of each program students will receive a certificate of completion.

All students must have a grade point average of 75 or above to pass the course.

Any grade point average lower than 75 will result in failure of the course.

School’s Requirements for Graduation:

GPA ( Grade Point Average): A total score of 75% or more of correct answers on examinations, correctly performing or explaining classroom skills learned and correctly performing or explaining clinical skills learned constitutes a passing grade.

Maximum Time Allowed: 12 weeks as outlined in the school program calendar.

MEDICATION AIDE - CONTINUING EDUCATION

SEMINAR

(maCEtp)
CURRICULUM OUTLINE

Medication Aide Continuing Education Program (maCEtp)

Students will attend class for one day from 9am to 5pm in the classroom. Students will receive a ten-minute break every hour until a one hour lunch then will resume a ten-minute break every hour until the end of class.
Program Cost:
Total cost for this one day seminar course is $50.00.  This fee includes all registration, tuition, and supplies.

 Program Length 1 day   Classroom Instruction 07 clock hours
 Total Hours 07 clock hours

PROGRAM DESCRIPTION – Medication Aide Continuing Education Seminar (maCEtp)

The seven (7) hour Medication Aide Continuing Education Program/Seminar (maCEtp) is required annually by the Texas Department of Aging and Disability Services Medication Aide Program. The content is directed to the responsibility of Medication Aides for theirs and the resident’s benefit. It will enhance the knowledge and skills of Medication Aides and make the best use of medications. Content will target patient compliance with medication regimens, promote health Professionals’ communication skills and disease management as well as ensure optimal therapeutic outcomes. The student will learn how to assist the multi-disciplinary approaches to effective medicine communications and treatments. Students will be provided with the “Communicate Before You Medicate” principles.
Seminar Outline
Number 

    

Subject Title

   
 Lec
 Lab 
Ext 
Total

MACE 101 Medication Aide Continuing Education Program/Seminar (maCEtp)  07
 00 
00 
07








   Total 07 
 00 
00        07

Admission Requirements

1. Be at least 18 years of age.

2. Complete registration/application packet.

3. Have a current and valid state or military identification and social security card.

4. Current Medication Aide Certification.
COURSE DESCRIPTION

 101 Medication Aide Continuing Education Program/Seminar (maCEtp)    Lec 
Lab 
Ext 
Total








                07          00           00          07
This (maCEtp) class is scheduled for seven hours and will be completed in one day. It meets the annual requirements for Medication Aides by the Texas Department of Aging and Disability Services Medication Aide Program. The first 30 minutes will consist of introductions and distributing course materials. Then will be a review of Medication Aide rules and regulations and a review of 40TAC §95 and other regulations. Student’s will know the authorized and unauthorized functions of a Medication Aide, the requirements of §95.103(b) and any rule changes during the last year and pertinent changes to the Medication Aide curriculum. Major topic is determined by the maCEtp approved instructor. Approved by both the Texas Department of Aging And Disability Services - Medication Aide Program and the Texas Workforce Commission - Career Schools and Colleges department. The closing will consist of evaluation handouts and exams if appropriate.

As of 05/01/1996 the Texas Department of Human Services (DHS) recommends only selected introductory and closing content for the maCEtp, leaving the instructor free to determine the major content for the maCEtp. At the completion of the course the roster of medication aides and their information will signed by the instructor and mailed to the Texas DHS – Medication Aide Program. 

Because the Texas DHS as allowed the maCEtp instructor is free to choose the major content, the course content will change from time to time. Here are some examples, provided by the Texas DHS – Medication Aide Program, to be taught. 1. Role of the Medication Aide on the Interdisciplinary Team 2. Communication Skill for Medication Aides 3. Role of Medication Aide in comprehensive drug management 4. Role of Medication Aide in resident assessment and care planning 5. New health care policies 6. New clinical guidelines 7. New clinical treatments and techniques 8. Automated and integrated health care systems 9. Trends in patient care/clinical practice 10. Current research related to medication aide 11. Clinical and pharmacologic management of residents with specific clinical conditions such infectious diseases, AIDS, eye disorders, diabetes, decubitus ulcers, TB, etc. 12. Role of the Medication Aide in meeting the psychosocial needs of residents 13. Skills and techniques for Medication Aides 14. Review of changes in health care regulations and standards pertinent to Medication Aides such as Nurse Aides Rules, Texas Curriculum for Nurse Aides in Long Term Care Facilities, Licensing Standards for Long Term Care facilities, etc. 15. Drug review and update, such as review of new drugs, drugs frequently used in facilities and/or avoiding common medication errors.

RECEIPT OF ENROLLMENT POLICIES:

This information is provided for the student's protection.  Ensure each item of informa​tion is given to the student, fully explained and all questions answered prior to signing an enrollment agreement or contract. The prospective student must acknowledge receipt by initialing in the space provided on the bottom of the first page and signing at the end of the form.

A:  I have received prior to enrollment:
·  A copy of the school catalog and a program/course outline for the program in which I wish to enroll.

· A schedule of the tuition, fees, and other charges.

· A copy of the cancellation and refund policy.

· The attendance, progress and grievance policies

· Rules of operation and conduct.

· Regulations pertaining to incomplete grades. 

· The school does not participate in loan or grant programs.

· An invitation to tour the school’s facilities and inspect equipment related to my planned program of instruction.  (As an enrolling student you will be asked to sign and date a receipt of the day you receive your required tour of the school.)

· Notice of all policies related to program interruption prior to completion:   policies are on page  11 of  the school catalog, 
· The school does not award credit hours.
·  I have furnished information disclosing my previous education, training, and work experiences.  I understand this will be evaluated and may result in my program/course length being shortened and the cost being reduced. 

· I further realize that any grievances not resolved by the school may be forwarded to the:

Texas Workforce Commission Career Schools and Colleges

Room 104T, 101 East 15th Street

Austin, Texas 78778-0001

(521) 936-3100   http://csc.twc.tx.us 
· A copy of the cost to me for a similar course or program at other schools is available by contacting the:

Texas Workforce Commission Career Schools and Colleges

Room 104T, 101 East 15th Street

Austin, Texas 78778-0001

(521) 936-3100   http://csc.twc.tx.us
· Employment in this career field DOES require a State of Texas licensing certification and registration.


I understand that my certificate of completion and my transcript may be withheld if I have not fulfilled my financial obligations to this institution at the time of my graduation. (This will include financial assistance.)


I certify that I have been provided all of the information above prior to my enrollment.

I understand that it is my responsibility to notify the school if I withdraw prior to completion.

I will receive a copy of this completed form and a copy of my enrollment agreement when signed.

______________________________________                          


______________________ 
SIGNATURE OF STUDENT                                                               

  
 DATE

 ___________________________________________________                                

 
 ______________________________                                                                                                   
SIGNATURE OF SCHOOL OFFICIAL                                                 


  DATE
Authority for Data Collection: Texas Education Code, Section 132.055 & Texas Administrative Code, Section 807.193.

Planned Use of the Data: To provide evidence of receipt of that information which is required by law to be provided to the student prior to enrollment. 

Approved and Regulated Statement
"Approved and Regulated by the Texas Workforce Commission, Career Schools and Colleges, Austin, Texas." 
True and Correct Statement:
“The information contained in this catalog is true and correct to the best of my knowledge.”

Elite Nurse Aide Training, Owner


Elite Nurse Aide Training, Director

​​​​​​​​​​​​​​​​________________________________


______________________________________
Samantha L. Shinn, RN, BSN

                       Samantha L. Shinn, RN, BSN






PROGRAM:  Elite Nurse Aide Training	                                    REPORT YEAR:  2012/2013


NUMBER ENROLLED: 309                                  NUMBER OF JOB OPENINGS FOR THE LAST 12 MONTHS: 1,505,300 US


COMPLETION RATE: 100%                                                     AVERAGE YEARLY STARTING SALARY: $24,010


NUMBER OF GRADUATES EMPLOYED: 161                           YEARLY STARTING SALARY RANGE: $17,790  - 34,580 


EMPLOYMENT RATE: 95.83%                                                NUMBER OF GRADUATES PLACED: 276 of 288                                                           


PLACEMENT RATE: 87.5% 	EXAM PASSAGE RATE: 85.7%  








� More simply, the refund is based on the precise number of course time hours the student has paid for, but not yet used, at the point of termination, up to the 75% completion mark, after which no refund is due.  Form PS-1040R provides the precise calculation.
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