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DESCRIPTION OF THE POST
	Title
	Academic Clinical Fellow in General Surgery (Colorectal)


	Location


	Clinical Training: will be based at the Department of Colorectal and General Surgery, Norfolk and Norwich University Hospital, Norwich.
Clinical Programme lead for Health Education England East of England: Ms Emma Gray, Southend Hospital. 
Academic Training: will be based at the Norwich Medical School, University of East Anglia.
Academic Programme lead: Professor Alastair Watson contact alastair.watson@uea.ac.uk


	Origin of Post


	This is a post approved for training by Health Education (East of England). 

	Duration of Post


	A maximum of 3 years. At the end of the post the post-holder will undertake a research fellowship or if unsuccessful in obtaining funding, apply for higher surgical training through national recruitment in General Surgery.

	Main responsibilities


	1. General Surgery (75%)

2. Training in clinical research in General Surgery (25%)

Complete and submit competitive funding applications for higher degree (normally PhD) with relevance to General (gastrointestinal) Surgery 

	Protected Research Time
	Protected research time will average 25% of working time over the 3 years maximum duration of the post. The remaining 75% of working time will be devoted to clinical training in General Surgery. This is will be in either block release or day release depending on local timetabling requirements.
Training in the first year will provide grounding in clinical research. Training in subsequent years will concentrate on forming plans for a competitive grant funding application supervised by a senior member of the Norwich Medical School.
ACFs have the opportunity to take a part-time MSc in Health Research.

	Clinical Programme Lead
	Mr Adam Stearns, Consultant in General and Colorectal Surgery, Norfolk and Norwich University Hospital, adam.stearns@nnuh.nhs.uk


	Academic Supervisors
	Mr Adam Stearns, Consultant in General and Colorectal Surgery, Norfolk and Norwich University Hospital, adam.stearns@nnuh.nhs.uk
Mr James Hernon, Consultant in General and Colorectal Surgery, Norfolk and Norwich University Hospital, james.hernon@nnuh.nhs.uk

Professor Alastair Watson, Professor of Translational Medicine, University of East Anglia, Alastair.watson@uea.ac.uk


	Health Education England East of England
	Health Education England East of England, 2-4 Victoria House, Capital Park, Fulbourn, Cambridge, CB21 5XB. Email: recruitment.eoe@hee.nhs.uk



This post represents a collaboration between the Norwich Medical School, University of East Anglia and the department of General Surgery at the Norfolk and Norwich University Hospital, as part of the overall strategy to future clinical academics. The NIHR integrated Academic Training Programme in Norwich is overseen by the Norwich Academic Training Programme (Head: Professor Watson). The success of this programme is a major strategic objective of the Norwich Medical School and NNUH who invest significant time and effort in supporting ACFs.

ACFs in Norwich become well-versed in different research techniques, from basic science to epidemiology to clinical trials. ACFs develop a better grasp of how evidence for best practice is derived and how to interpret different types of evidence. Furthermore, they develop skills required in designing, developing and carrying out a research project are transferable to any field of medicine and will allow you to demonstrate effective organisational, leadership and team-working abilities. The experience gained applying for grants, presenting at conferences and publishing research allows ACFs to develop the confidence to critically analyse their work and defend it during peer review, which is central to modern science and is a crucial skill for any NHS consultant. A particular feature of integrated Academic Training in Norwich is that ACFs have the opportunity of taking a part-time Masters in Degree in Health Research which gives them a qualification if even the ACF decides not to pursue an academic career in the long term. There is a detailed website with more information about Academic clinical training Norwich at: 

https://www.uea.ac.uk/medicine/academic-clinical-training 
Health Education East of England and the UEA Faculty of Health (FoH) invite applications for the post of Academic Clinical Fellow in General Surgery to take up appointment as soon as possible (realistically August 2018).  The post is part of the NIHR Integrated Academic Training initiative and offer trainees of outstanding potential an excellent research and clinical environment to embark upon an academic career. 

The post involves clinical training in General Surgery (75% of time) and research (25% of time). The Fellow will undertake an independent research project on the Norwich Research Park Campus, most likely within the laboratories of the BBSRC-sponsored Quadram Institute, Earlham Institute and the Biomedical Research Centre at UEA. Clinical training will be undertaken at the Norfolk and Norwich University Hospital (NNUH). 
Entry to the post will be at ST1-2 level. The post does not carry “run-through status” post-ST3 level. However the post-holder will be strongly supported to obtain a National Training Number. The clinical post will be based at NNUH NHS Trust. Clinical training will be in accordance with the Health Education England East of England General Surgery Core Surgical Training Scheme.  
The General Surgery Department combines a very strong clinical training centre with an active clinical sciences academic department, covering a range of different areas of research.  The Fellow will have the opportunity to contribute to an evolving research project focussing on morbidity after rectal cancer surgery and ileostomy formation. This is being performed at NNUH, together with links with collaborators in London. There may also be opportunities to develop links with different institutes on the Norwich Research Park. The appointment will be for three years with the expectation that the candidate will then undertake a PhD or MD.

RESEARCH TRAINING (25% time)

General Surgery Research There is a thriving research programme in general surgery led by Mr Hernon, Mr Shaikh and Mr Stearns in collaboration with the wider UEA environment. NNUH is on the Norwich Research Park (NRP) which provides a unique juxtaposition of high quality clinicians, life science and bio-medical researchers located within six partner institutions: UEA, Quadram Institute, John Innes Centre, The Genome Analysis Centre, the Sainsbury Laboratory and NNUH. Our vision is to establish NRP, including NNUH, as a world-leading research centre to combine high-quality clinical and basic science research with clinical trials supported by the Norwich Clinical Trials Unit. Mr Hernon is currently the Chief Investigator for a large NIHR funded randomised controlled trial. Collectively research programmes in NRP/ NNUH train a large number of postgraduate students undertaking UK research council-funded PhD programmes and clinical fellows on sponsored MD and PhD programmes. 
The objective: to provide the training in skills needed to conduct independent research resulting in completion and submission of competitive funding applications (e.g. to national charities or the National Institute for Health Research) for a higher degree (normally a PhD).   

Progress expected Year 1 – Completion of laboratory technique training and substantial progress in course work

Progress expected Year 2 – Substantial progress in obtaining preliminary data for Fellowship PhD application

Progress expected Year 3 – Completion of application for a PhD Fellowship from a major charity or Research Council
Depending on the research project undertaken, the Fellow will take his/her research time either in blocks of time, or as a proportion of each week.

Research supervisors:

· Professor A Watson – Gastroenterologist, Head of Clinical Academic Training in Norwich. Professor in at the Norwich Medical School, UEA

· Mr A Stearns – Colorectal/ General Surgery

· Mr J Hernon – Colorectal/ General Surgery

Mentorship: will be provided by a named academic supervisor who will jointly meet with the Fellow to monitor progress against academic milestones. There will also be joint academic and clinical appraisal according to Follett principles with assessment, according to College and Health Education England East of England recommendations for ACFs. The appraisals will take account of the routine postgraduate appraisal system, which is well established at UEA that ensures access to central university training options. 

MSc in Research Methods: Commended by the NIHR Dean for Training as "Excellent", UEA's research training programme has the following objectives:

1. To provide a structured and co-ordinated generic academic training programme which will fulfil the requirements and standards set by the NIHR MSc (120 credits) level equivalent research taught programme with option to register to MSc (Res) degree

2. To provide nurturing learning environment to accommodate the academic fellows’ individual needs 

The programme will allow trainees to obtain either MSc degree (optional) or a total of 120 credits over 2-3 years. It consists of 4 core modules (four out of five by choosing either further quantitative or qualitative research methods module) and 2 optional modules (out of 5). 

Core modules are (1) Introduction to Research Methodology, (2) Further Quantitative Research Methods or Further Qualitative Research Methods; (3) Research Governance and Ethics, and (4) Writing Grants and Refereeing Papers. The trainee can choose two modules which will be most relevant to him/her out of five optional modules including self-directed literature review, systematic review/research synthesis, advanced statistical methods, and health economics modules. The trainee can complete a dissertation in the third year of the programme if an MSc degree is desired.

Additional training days and courses are also provided which are designed to facilitate the learning opportunities for other transferable skills essential for researchers/clinical academics. These will provide generic skills only and provision of specialty specific research training will be arranged by academic supervisors based on the individual trainee’s requirement to suit the nature of the trainee’s academic field.
IT, Library and Clinical Research Facilities: trainees will have access to the computing and library facilities most appropriate to their field of research. There is a team of four computing technicians who install and maintain the Faculty’s IT provision and there is a wide range of epidemiological, social and medical databases, 300+ directly subscribed health care journals available electronically with 200+ print titles also available via UEA and local Trust libraries.   In addition, there are dedicated research facilities available to staff and students who undertake biomedical research (through a bespoke £16.5M Biomedical Research Centre part funded by the Wellcome Trust) and a £3.5M Clinical Trials Research Unit managed in collaboration with the Norfolk and Norwich University Hospital Trust which has been awarded Provisional Registration status by the UKCRN. There is also leading medical statistics and health economics expertise within the Faculty who support the development of proposals and take an active role in funded projects.
This is a 3 year post that in itself will not lead to a CCT. However the post-holder will be strongly supported to obtain a National Training Number and to obtain a CCT. Like all other training posts this post is overseen by the post-graduate deanery.
CLINICAL TRAINING (75% time)
Clinical training programme: This post is a new Academic Clinical Fellow post joining the existing comprehensive Training Programme in General Surgery and is based at the Department of General Surgery, Norfolk and Norwich University Hospital NHS Foundation Trust. 

Clinical Staff:
Colorectal








Mr C T M Speakman






Mr S Kapur





Mr R Q Wharton (Director of Service)








Mr J Hernon


Mr I Shaikh

Mr A Stearns



4 Specialty Training Registrars




2 Specialty Doctors
Upper GI

Mr M P N Lewis





Mr S Wemyss-Holden




Mr E Cheong






Mr B Kumar







Mr H Warren (QEH-joint post)


2 Specialty Training Registrars

2 Specialty doctors

Emergency General Surgery

Mr L Evans 

Mr P Serralheiro

Mr C Valero
Miss L Pearce (from March 2018)
The complement of junior staff includes a total of ten StR’s from the East Anglian rotation, five CT’s, four FY2s and twenty FY1s.

Educational Supervisor: The trainee will have a named Educational Supervisor who will assist the trainee in developing a personal training programme and annual training plan. 

Induction: Mandatory and departmental induction will be provided. 

Training Agreement: An annual training agreement will be drawn up by the trainee (based on individual needs) for discussion and approval by the educational supervisor.  This training agreement is an important part of the documentation for appraisals.  

Timetable of Educational Events: The trainee will spend 25% in research and 75% in clinical training. The timetable will be based on the curriculum for specialist training in core surgical training for General Surgery. The timetable may vary according to the needs and level of experience of the trainee.
Year 1:  The Fellow will spend the first year in clinical and practical research training.
Year 2:  The majority of the second year the Fellow will be working on a research project investigating the gastrointestinal disease that will form the basis of a PhD programme and application for an independent clinical training fellowship to the Medical Research Council or major biomedical research charity (eg The Wellcome Trust).
Year 3:  The final third year will be spent in clinical training. 

This plan is however flexible depending on the candidate and progress made on the research project and obtaining support to undertake a PhD programme. Thus, they will have achieved at 27 months clinical training in this 36 month post. All curriculum competencies must be acquired within the post
Curriculum: Core Surgical Training (General Surgery)
On-call arrangements: The post will include on-call consultant supervised cover for General Surgery
Study Leave Entitlement:  Details of study leave allowances are provided in the Health Education England East of England’s Study Leave Guidelines for Trainees.  There is usually a maximum of 30 days study leave. Funding for study leave is limited.
Objectives and Targets: A nominated Consultant will supervise training and act as a mentor (usually the educational supervisor). Routine service delivery forms an important part of the training and is an essential basis for learning. Specific training objectives will be agreed between the educational supervisor and trainee according to the trainee's previous experience and future needs.  This agreement will be used by the trainee in drawing up an individual training programme on an annual basis.
ABOUT THE DEPARTMENT
COLORECTAL SURGERY
The Department provides a secondary and tertiary referral service for all aspects of coloproctology. 
Colorectal Cancer
The department undertakes the largest number of colorectal cancer surgical resections for an individual hospital in England per annum, as evidenced by recent NBOCAP and ACPGBI data. In the 4 years to March 2014 there were 928 elective colorectal resections between 6 consultants. We undertake open and laparoscopic resectional surgery and for the complex pelvic cases are able to draw upon the support of our on-site urological, gynaecological, plastic surgical and orthopaedic colleagues when necessary. We offer TEMS and work closely with our gastroenterological colleagues in the endoscopy unit, and EMR is offered when appropriate. Our team includes 3 colorectal specialist nurses, who, as well as assisting in the management of our patients, have a great deal of experience in counseling and supporting our patients. We also have an experienced stoma care service. Our colorectal MDT offers on-site chemotherapy and radiotherapy.
Anal Cancer
We are one of 2 hosting SMDT sites in the Eastern region and run a joint SMDT with Ipswich / Colchester / James Paget hospitals.
Pelvic floor Disorders
We have established a regular pelvic floor clinic and run a pelvic floor MDT which has the support of the urologists, uro-gynaecologists, physiologists and the women’s physiotherapy service. We have on-site anorectal physiology service and endoanal ultrasound in the Norfolk Physiology Unit, which is also able to offer biofeedback therapy and training in irrigation techniques. Evacuation proctography is provided by our GI radiologists. We currently receive tertiary referrals from Ipswich, King’s Lynn, James Paget and West Suffolk hospitals. 
Inflammatory Bowel Disease
We work closely with our gastroenterological colleagues through the IBD MDT held monthly, and a joint surgical-gastroenterological clinic. We have a broad experience of pouch surgery, both open and laparoscopic, and receive tertiary referrals for these, as well as the more complex IBD cases. The NNUH is a level 2 Intestinal failure centre, and runs a TPN (home and inpatient) service.
UPPER GASTRO-INTESTINAL SURGERY

There are currently four UGI consultants (Michael Lewis, Simon Wemyss-Holden, Edward Cheong, Bhaskar Kumar) and a joint appointment with QEH, Kings Lynn (Hugh Warren) who currently provide a large range of UGI and Hepatobiliary services both benign and malignant. Specifically, we are looking for a dynamic surgeon who can supplement and improve the benign upper GI and emergency surgery services for the extended region. 
A full range of surgical services is currently provided including Anti-reflux surgery, Paraoesophageal hernia repair, Heller’s Cardiomyotomy and Laparoscopic Common Bile Duct Exploration. Within resectional surgery Minimally Invasive Oesophagectomy (MIO), Hybrid Oesophagectomy as well as advanced endoscopic interventions such as EMR and RFA are frequently performed.  The department was one of the largest surgical contributor to the most recent national audit. We have an extensive prospective database of oesophagogastric cancer patients together with prospective quality of life data. 

All areas of our surgical practice are expanding as we take on an increasing workload from the surrounding region and as the local area experiences increasing population and an increasingly older population.

The surgeons work closely with their colleagues in gastroenterology, thoracics, paediatric surgery and colorectal surgery. There is a weekly radiological meeting between all specialties and a weekly regional SMDT. There is an exceptional physiology department which provides the full spectrum of oesophageal manometry and pH testing with recent provision for high resolution manometry and impedance measurements.

The department is supported by three dedicated UGI specialist nurses and an MDM coordinator.  There is currently one research fellow in the department. 

There are a number of research programmes within the department and many trainees have obtained MD under supervision of the consultants within the department. The UGI surgeons have close links with the UEA and with the Institute of food research.  We contribute to a number of collaborative national trials including OCCAMS, ST03 and the AUGIS National databases.  Research work in the department has resulted in a national NHS innovation award.  There are a number of epidemiological studies in OG cancer run by Professor Andrew Hart, as well as basic science projects in Barrett’s Oesophagus, stem cells and adenocarcinoma at UEA and the IFR.  
Candidates seeking further information about the post should contact Prof Alastair Watson alastair.watson@uea.ac.uk or Mr Adam Stearns  adam.stearns@nnuh.nhs.uk  
About the Trust 

The Norfolk & Norwich University Hospital NHS Foundation Trust (NNUH) is one of the busiest teaching trusts in England. We serve over 900,000 people across Norfolk, North Suffolk and surrounding areas for specialist services. In 2016/17 our 7,500 members of staff delivered 816,000 outpatient appointments, 90,000 day cases and 90,000 inpatient admissions from our two hospitals.
· The Norfolk and Norwich University Hospital is located on the Norwich Research Park and serves the population of Norfolk and Norfolk Suffolk and further afield for specialist services. It opened in 2001 and is a 1,200 bed teaching hospital with state-of-the-art facilities. We provide a wide range of secondary and tertiary services, including Accident and Emergency. The trust will be commemorating 250 years of a hospital in Norwich in 2021.
· Cromer and District Hospital is located in Cromer on the North Norfolk coast and serves the North Norfolk population. It was redeveloped in 2012 to replace the 1930s-founded hospital. We provide a wide range of consultant-led outpatient services, day case operations and a Minor Injuries Unit (MIU). The trust is commemorating 150 years of a hospital in Cromer in 2017/18.
Our vision is to ‘provide every patient with the care we want for those we love the most’, Our PRIDE values support our vision and guide the behaviour of everything we do.
· People-focused: We look after the needs of our patients, carers and colleagues, to provide a safe and caring experience for all.
· Respect: We act with care, compassion and kindness and value others’ diverse needs.

· Integrity: We take an honest, open and ethical approach to everything we do.

· Dedication: We work as one team and support each other to maintain the highest professional standards.

· Excellence: We continuously learn and improve to achieve the best outcomes for our patients and our hospital

Our strategy, agreed in 2016, is based on four key objectives:

· We will be a provider of high quality healthcare to our local population

· We will be the centre for complex and specialist medicine for Norfolk and the Anglia region

· We will be a recognised centre for excellence in research, education and innovation

· We will be a leader in the redesign and delivery of health and social care services in Norfolk.
Our clinical services are structured across four divisions offering a wide range of careers to new staff of all disciplines. Our four divisions are Medicine, Surgery, Women’s and Children’s, and Clinical Support Services. We always strive to hit the highest standard in each of these areas, including pioneering treatments and the best career development for employees. In addition, the Trust provides a full range of more specialist services such as Oncology and Radiotherapy, Neonatology, Orthopaedics, Plastic Surgery, Ophthalmology, Rheumatology, Paediatric Medicine and Surgery.

· Medicine is comprised of Cardiology; Respiratory Medicine; Stroke; Nephrology; Gastroenterology; Allergy; Older People’s Medicine; Endocrinology; Neurology; Rheumatology; Emergency and Acute Medicine; Oncology, Palliative Medicine and Haematology.

· Surgery consists of General and Thoracic Surgery; Dermatology; Urology; Head and Neck; Ophthalmology;  Orthopaedics; Plastic Surgery; Anaesthetics, Critical Care, Pain Management, Sterile Services, Theatres and the Day Procedure Unit.
· Women’s and Children’s Services consists of Obstetrics; Gynaecology; Paediatric Medicine; Paediatric Surgery and Neonatology. 

· Clinical Support is comprised of Nuclear Medicine; Cellular Pathology; Laboratory Medicine; Therapeutic and Support Services; Radiology; Pharmacy; and Health Records.
We want to recruit people who are looking for new challenges and opportunities, share our values and want to be part of our vision to provide every patient with the care we want for those we love the most.
The Faculty of Medicine and Health Sciences (FMH) 

The Faculty of Medicine and Health Sciences is led by the Pro-Vice-Chancellor of Medicine and Health Sciences, Professor Dylan Edwards, working closely with the Heads of School, and the Associate Deans who share responsibility for the areas of Research; Enterprise and Engagement; Learning and Teaching; Admissions; and Postgraduate Research. These senior academics, together with the Senior Faculty Manager, the Faculty Human Resources Manager, and the Faculty Finance Manager, form the Faculty Executive. Teaching is organised through the Faculty’s two Schools of study, comprising Health Sciences and Norwich Medical School, assisted by a Centre for Inter-professional Practice. 

The School of Health Sciences
On 1st August 2014, the Schools of Nursing Sciences and Rehabilitation Sciences at the University of East Anglia (UEA) came together to create a new School of Health Sciences. The School’s purpose is to resolve health challenges through the advancement of knowledge and interdisciplinary working. This innovative development has built on the strong reputation of the two Schools and creates an outstanding learning environment for students; fostering cutting edge research and offering opportunities for real innovation in enterprise development. 

The School of Health Sciences encompasses a family of interrelated disciplines; midwifery, all fields of nursing, operating department practice, paramedic science, physiotherapy, occupational therapy and speech and language therapy. Research is focused on developing solutions to future global health challenges, which may arise as a consequence of our life style choices (e.g. obesity, diabetes); living longer with long term conditions and the need for systems, services and training models to adapt to different health care needs in the future. 

The school has a clear vision and strategy to be a leading international academic force, improving the quality of healthcare through research and education. The School’s academic structure is designed to secure the delivery of this strategy. Staff belong to one of three health challenge units which drive innovation in research, teaching and learning in three theme areas: reforming health systems; promoting family and community health and living well with long term conditions. The groups foster a collaborative ethos and serve as an academic ‘home’ community for those with related interests from a variety of professional backgrounds. 

There are  currently have over 1300 undergraduate, pre-registration students and around 1200 post registration and postgraduate students taking a variety of modules and courses, including the flagship NIHR Masters in Clinical Research. The success of the School is reflected by the popularity of its programmes and a number of measures of esteem. The School is ranked 5th for nursing and midwifery and 7th for health professions in the Guardian University Guide (2015) and has recently climbed four places to 8th place for nursing in the Complete University Guide (2015). 

The Norwich Medical School
The Norwich Medical School was established at UEA in 2001 and has over 200 members of academic, research and support staff – and a large number of active NHS secondees and honorary appointees – from a wide range of disciplines (including medical specialties, biological sciences and a range of social and statistical disciplines, including health economics, clinical psychology, epidemiology and medical statistics). The School has grown with a current entry each year of 168 students. Its first students graduated in 2007 and since then the School has been in the top 10 of all medical schools on the National Student Survey on three occasions, the Prescribing Skills Assessment pass rate is over 97%; the Situational Judgement Test is among the top scores nationally and the Preparedness to Practice and Core Skills Acquisition are consistently top 5. In 2014, 2015 and 2016 the school was shown to have produced some of the best prepared Foundation doctors, demonstrated through national data provided by the GMC following their annual survey of all doctors in training.
The Schools’ research focus is on developing translational research themes that answer important health questions, from an understanding of the basic mechanisms and genetics of disease through to clinical trials and from there to incorporation into clinical guidelines and evaluation within the broader health care community. 

The Medical School has a vision to build a clinical and translational research programme of international standing based on the existing strengths of the Medical School, UEA, The Norfolk and Norwich University Hospital and the Norwich Research Park. The presence of three BBSRC research institutes on the Norwich Research Park (Institute of Food Research, John Innes Centre, The Earlham Institute (formerly the Genome Analysis Centre or TGAC) provides unique opportunities not available to other comparable medical schools and in 2018 the Quadram Institute will also open its doors. Preventive medicine is a major goal for 21st century medicine. The role of diet in the prevention of a wide spectrum of disease will be a particular focus of research within the Medical School. Incorporated with this will be parallel strategies to understand the epidemiology and health economic impact of the conditions studied.

 Areas of research within the Medical School include: 

· Cancer Studies 
· Clinical Science and Trials 
· Dementia
· Epidemiology 
· Gastroenterology and Gut Biology
· Health Economics 
· Health Services Research 
· Medical Microbiology 
· Musculoskeletal Science 
· Nutrition
· Psychological Sciences 

Norwich Medical School is housed on East (main) campus in the Norwich Medical School Building, and on West Campus in the new £20m Bob Champion Research and Education Building, which opened in late 2014, adjacent to the Norfolk and Norwich University Hospital, providing outstanding facilities for staff and supporting clinically orientated research.
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Norwich Research Park
The Norwich Research Park is a partnership between the NNUH, UEA and four independent world-renowned research institutes, namely the John Innes Centre, Quadram Institute Bioscience and The Genome Analysis Centre (all strategically funded by the Biotechnology and Biological Sciences Research Council (BBSRC) and The Sainsbury Laboratory to the Gatsby Charitable Foundation. The BBSRC is itself a partner as is the John Innes Foundation. 
The Norwich Research Park is home to around 30 science and IT based businesses. With over 11,000 people including 2,700 scientists and an annual research spend of over £100 million; the Norwich Research Park is Europe’s leading centre for research in food, health and the environment.
The main strength of Norwich Research Park is the concentration of world-leading scientists coupled with the capability for multidisciplinary research.  The vision of the Norwich Research Park partners and local government stakeholders is to develop a thriving science and innovation business park over the next decade by supporting spin-out and start-up companies and through attracting inward investment from large corporate organisations involved in science and technology.

Norwich Research Park aims to deliver solutions to the global challenges of healthy ageing, food and energy security, sustainability and environmental change.

It is an international centre of excellence in life and environmental sciences research with world-class expertise in the research and development pipeline from genomics and data analytics, global geochemical cycles and crop biology, through to food, health and human nutrition.

Our science transcends conventional boundaries by forging interdisciplinary links, thereby driving innovation, enterprise and promoting economic growth, and particularly underpinning a new bioeconomy.

Quadram Institute

The Quadram Institute is the name of the new centre for food and health research to be located at the heart of the Norwich Research Park, one of Europe’s largest single-site concentrations of research in food, health and environmental sciences. The new £81.6m facility to house the Quadram Institute and is expected to open in 2018.
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The new world leading centre for food and health research will bring together the Institute of Food Research, the NNUH’s regional gastrointestinal endoscopy facility and aspects of the UEA’s Norwich Medical School and the Faculty of Science.

Due to population expansion combined with people living longer and the need to screen a broader age range for diagnostic and potential preventative reasons the NNUH will be doubling its capacity for bowel screening.

The dedicated unit and world leading research facilities will be located in the Quadram Institute. The Quadram Institute’s mission will be to develop solutions to worldwide challenges in human health, food and disease. The concept for the institute is to enable a step-change in food and health science research by providing new insights and accelerating innovation that will deliver new foods and treatments as well as proactive health and lifestyle interventions, for the benefit of society and the bio-economy.

Its creation underlines the collaboration of the four founding partners and reflects its strategy to work across four research themes: the gut and the microbiome (the gut flora); healthy ageing; food innovation; and food safety. These research themes will link closely to the world-class plant and crop research at the John Innes Centre and bioinformatics at The Genome Analysis Centre, both also located at the Norwich Research Park, creating a powerful plant-food-health pathway to deliver clinically-validated strategies to improve human nutrition, health and wellbeing. The Quadram Institute will work closely with the food industry, healthcare and allied sectors to transfer its scientific knowledge into practice.

Norwich Radiology Academy
The Trust is home to the Norwich Radiology Academy, run on behalf of the Department of Health and Royal College of Radiologists. The academy, one of only three in the country, is also located on the Norwich Research Park in the Trust’s Cotman Centre and provides a ground breaking approach to radiology training in the UK.

Education and Training

The Trust has an outstanding reputation for providing a good quality education and excellent clinical experience for trainees.  The large catchment population provides a wealth of clinical material.  Most departments have well-developed in-house teaching programmes and there are many examples of locally developed skills courses including Basic Surgical Skills, MRCS training and Minor Surgical Skills courses as well as more specialised courses such as for the FRCS (Orth).  There is an established system of educational supervision and assessment for Foundation Programme and Core Training.
The Trust has one of the best-equipped Postgraduate Centres in the country.  There is an excellent lecture theatre and library as well as seminar rooms and clinical skills laboratories within the Centre which is currently situated within the Hospital and in the new Bob Champion Research and Education Building.
TERMS AND CONDITIONS
The appointment shall be subject to the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) and the General Council Conditions of Service as amended from time to time. Copies of the latest editions and amendments issued from time to time may be seen in the Medical Recruitment Office.

Protection Of Children - DHS Circular HC(88)9: Within the terms of the above circular, and in view of the substantial access to children, you are required when applying for this post to disclose any record of convictions, bind-over orders or cautions against you as an appendix to accompany this application form. 

Language Competency: All applicants are required to demonstrate their competence to communicate in English and communication skills as being at a level necessary to do the job safely and effectively, in accordance with HSC 1999/137.

Salary: The salary is within the scale for the post appointed to and intensity payments. Payment for internal locum cover is at the standard rate if such cover is agreed. 
Professional Registration and Insurance: The appointee must have current full registration with the General Medical Council with a licence to practise and continued basic membership of a recognised Medical Defence Organisation is advised.

Accommodation: Single and married accommodation may be available on request if required. 

Occupational Health: The appointment will be subject to the completion of a satisfactory health questionnaire. All appointees will be required to attend Occupational Health within a month of taking up the post.

Circular HSG (93) 40 - Protection of Health Care Workers & Patients from Hepatitis B. 
Within the guidelines of the above circular it is a contractual commitment of all medical staff to appointments involving Exposure Prone Procedures at this Hospital that you undergo a medical screening programme at the Occupational Health Department of this hospital prior to confirmation of appointment, or provide written evidence of recent successful vaccination.

You are required to produce official documentary evidence (from a GP/Occupational Health Department/laboratory in the UK or Eire) of either:-

1.
A satisfactory Hepatitis B Immunity (anti Hbs 100 miu/ml or greater);

2.
Evidence of naturally acquired immunity (Anti-HBc Pos & HBsAg neg)







OR

3.
Evidence within the last 6 months that you are not a carrier of Hepatitis B e antigen (HBeAg positive).  This can be demonstrated by:-



3.1
Assessment of  Hepatitis B surface antigen (HBsAg) if negative - not a carrier   

                                    and may undertake Exposure Prone Procedures if positive - assess 
                                    Hepatitis B e antigen status.

3.2 Assessment of Hepatitis B e antigen (HBeAg) if negative - not a high risk 
            carrier and may undertake Exposure Prone Procedures if positive - may not 
            undertake Exposure Prone Procedures (seek local treatment and 
            occupational advice)

You are required to satisfy these criteria to undertake Exposure Prone Procedures before appointment can be made by the Trust. 

All blood reports provided from other Trusts must be ID verified. 

GENERAL CONDITIONS OF APPOINTMENT

1. All staff must safeguard the integrity, confidentiality and availability of sensitive information at all times.  This includes information relating to patients, individual staff records and contract price and terms.  Employees of the Trust are required to comply with the Trust’s Principles of Data Quality (see current Data Quality Strategy). 


Employee’s responsibilities in relation to handling patient information are detailed in the Trust’s Code of Conduct on Patient Identifiable Information.  In line with official guidance from the Department of Health, the Code specifies six principles, which staff should follow at all times.  These are detailed below:

i. Justify the purpose

ii. Use patient identity only where absolutely necessary

iii. Use the minimum patient-identifiable information

iv. Access to patient-identifiable information should be on a strict ‘need to know’ basis

v. All staff should be aware of their responsibilities

vi. Every use must be lawful

2. Employees of the Trust are required to participate in a system of appraisal and performance review to identify training and development needs.

3. Employees of the Trust are required to comply with all relevant policies both Trust-wide and departmental policies – any queries should be addressed to your Line Manager or Head of Department.

4. Employees of the Trust are required to attend mandatory training covering Risk Management, Health and Safety, Infection Control, Fire Safety and Manual Handling

5. Employees of the Trust have a responsibility to actively identify areas of risk in both clinical and non-clinical settings, using the Trust’s risk assessment and incident reporting systems as a framework in which to identify, analyse and control risks.

6. Under the conditions of the Health and Safety at Work Act 1974, staff have legal duties as follows:

i. To co-operate with their employer, to enable the Trust to fulfil its duties under the Act

ii. Not to endanger themselves or others by their acts and omissions

iii. Not to intentionally or recklessly interfere with or misuse anything provided in the interests of health and safety

iv. Familiarise themselves with and comply with the requirements of the Trust Health and Safety Management System, the policies and procedures contained within and the Trust’s Incident Reporting Procedure

v. Understand that the Trust actively encourages staff to raise health and safety issues and bring to the immediate attention of your line manager any hazard or control measure, which is failing to protect against any hazard.

7. Bring to the attention of your Line Manager and/or safety representative any other issue relating to health and safety.

8. Co-operate with management on ways to improve health and safety.

9. Participate actively in all programmes being implemented to improve health and safety.

10. It is required that all Trust employees will adhere to, and follow good  infection control practices, as detailed in the Trust’s Infection Control Manual and other related policies and guidelines.

11. All Trust staff have a statutory duty to safeguard children in their care and promote the welfare of children and young people.  Staff are expected to know about the Trust’s safeguarding procedures which can be found on the intranet.  Staff must be familiar with the signs and symptoms of abuse and know what to do if any such concerns are raised.

12. Employees are expected to be aware of and carry out their duties in accordance with the standards in the Trust Equality and Diversity and Dignity at Work policies

13. The Trust operates a “Smoke Free Policy” across all sites

This job description indicates the main responsibilities of the post.  It is not a complete list and may be amended and developed as necessary.

THE CITY OF NORWICH 

Norwich is the county town for the county of Norfolk and the largest city in East Anglia. The City is well connected by road and rail to London. Trains run every 30 minutes from Norwich via Colchester with an average journey time of 1 hour to Colchester and 1 hour 50 minutes to Liverpool Street, London. Rail services also extend to Cambridge and the Midlands. Norwich airport offers travel to many UK destinations and over 70 European as well as 100 worldwide destinations via Schipol/Amsterdam. One of the major London airports (Stansted Airport) is 1 hours and 30 minutes drive from Norwich. 
The Norfolk and Norwich University Hospital (NNUH) is situated four miles from the centre of Norwich, close to the University of East Anglia (UEA), to the South West of Norwich and off the A47 and A11.  There is public transport by bus from the train station, city centre and several park and ride car parks. 
The City of Norwich has a cultural and historic heritage. There are many medieval streets and historic buildings such as the Cathedral dating from the 11th century and the Norman Castle. Norwich is also a vibrant, modern city with new developments, numerous cultural and sporting activities, shopping, theatres and restaurants. There is a new River Leisure Complex designated for entertainment including theatres, cinemas (including 14-screen display and a 6-screen multiplex), night clubs, pubs, bowling alley and fitness centres. Norwich attracts many visitors every year because of its cultural events including music and arts festivals as well as exhibitions run by the Sainsbury Centre for Visual Arts. The Norfolk countryside is famous for its beautiful coastline, network of lakes, rivers and waterways known as ‘The Norfolk Broads’. The nature reserves are ideal for bird watching, sailing or just enjoyment of the peace and tranquillity.
THE UNIVERSITY OF EAST ANGLIA

At UEA our aim is to provide the highest quality environment for research and study.  Since our foundation we have established a reputation for academic excellence and rigour within a supportive ethos. It is a reputation that we intend to maintain. Our campus lies in 320 acres of parkland on the outskirts of the medieval city of Norwich – the historical capital of East Anglia. This outstanding location, with its striking modern campus, enthusiastic atmosphere and willingness to explore new ideas make UEA a special place to work.

The University has a strong heritage of distinctive academic thinking. Gaining Royal Charter in 1962 and admitting its first undergraduates in 1963, UEA was established as part of the post-war boom in higher education. The city donated the old Earlham municipal golf course and leading architect Denys Lasdun was tasked with producing a design which would reflect and complement an innovative inter-disciplinary structure. The result was an architecturally striking, close-knit campus community in which academics from all disciplines could work in close proximity.

The legacy of that design is an enduring one. UEA has led the way in the development of disciplines such as environmental science, development  studies, American studies and creative writing because its founding ethos and physical environment encouraged the cross-fertilisation of traditional academic subjects. Today’s students follow in the footsteps of Nobel prize-winning scientist Professor Sir Paul Nurse, Booker Prize winning authors Ian McEwan and Kazuo Ishiguro, and comedy writer Paul Whitehouse.

The University’s Corporate Plan 2008-2012 summarises the UEA’s mission in three succinct statements:

Understanding:

• To advance understanding through research, scholarly communication and research-led teaching, underpinned by a commitment to excellence, interdisciplinarity and creativity.

Empowerment:

• To empower our students by providing an exceptional education – and a wider experience that is second to none – equipping them with marketable skills and preparing them for global citizenship.

Action:

• To respond to the grand challenges of the 21st century through the fruits of our research, the talents of our graduates, our engagement with policy-makers, businesses and communities and our undertaking to be sustainable.
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